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The University

IntroductIon
Graduate Bulletin

The Graduate Bulletin contains information regarding the academic calendar, admissions, 
degree requirements, fees, regulations, and course offerings. Prospective and current graduate 
students are responsible for all information contained in this bulletin that is pertinent to gradu-
ate study and their specific field. Academic policy and course changes will apply to all students 
as of the date they become effective, regardless of whether they were in effect at the time the 
student initially enrolled at Marquette. Graduate students may follow the program requirements 
of the bulletin that is in effect at the time they submit their application, or any other bulletin 
used during their enrollment. However, students must abide by only one bulletin’s rules. If any 
exceptions to this policy are required due to length of time between submitting an application 
and beginning the program, the student will be notified in writing of the applicable bulletin to 
follow. In order to properly audit a student’s academic record for graduation, the student must 
notify the graduate school in writing if any bulletin other than the one in effect at the time of 
application is to be used. Furthermore, the policy applies primarily to master’s degree students; 
doctoral students are bound by the specifics of their approved Doctoral Program Planning Form.

Graduate school and Graduate school of Management students must assume full 
responsibility for knowledge of the rules and regulations of their school and the special 
requirements of their individual degree programs . it is the responsibility of each graduate 
student to verify and meet the deadlines listed in the Academic calendar (e .g ., for submit-
ting financial aid forms, submitting theses or dissertations) . The Academic Calendar for 
2007–2008 is located on the inside front and back covers of this bulletin.

ChanGes to the Graduate Bulletin
Marquette University reserves the right to make changes of any nature in its programs, cal-

endar, or academic schedule whenever in its sole judgement it is deemed necessary or desirable. 
Certain provisions in the bulletin may be in the process of amendment or change. Accordingly, 
the bulletin is not intended to be relied upon as a statement of the university’s contractual 
undertakings. The decision of Marquette University as to the interpretation and method of 
implementation of its rules, regulations, program requirements, schedules, and calendars shall 
be conclusive and final.

The information in this bulletin and other university bulletins, publications, or announce-
ments may change without notice. Current information is available from the Graduate School 
or the Graduate School of Management.

AccreditAtion
An educational institution is only as strong as the level of excellence which it demands of 

itself as well as of its faculty and students. As an institution, Marquette University is accredited 
by the Higher Learning Commission, a commission of the North Central Association of Colleges 



and Schools. Marquette University has set consistently high standards for itself which have 
resulted in accreditation and approval of its academic programs from these additional organiza-
tions and associations.

Accreditation Board for Engineering and Technology, Accreditation Commission for 
Midwifery Education (ACME), Accreditation Review Commission on Education for the 
Physician Assistant, Accrediting Council on Education in Journalism and Mass Communication, 
American Association of Law Schools, American Chemical Society, American Psychological 
Association, American Society of Exercise Physiology (ASEP), Commission on Accreditation of 
Athletic Training Education, Commission on Accreditation of in Physical Therapy Education, 
AACSB – International, The Association for Advancement of Collegiate Schools of Business, 
Commission on Collegiate Nursing Education, Commission on Dental Accreditation – American 
Dental Association, Council on Academic Accreditation of The American Speech-Language-
Hearing Association, Council on Legal Education and Admissions to the Bar of the American 
Bar Association, Department of Public Instruction of State of Wisconsin, National Accrediting 
Agency for Clinical Laboratory Sciences, National Council for Accreditation of Teacher 
Education, National Strength and Conditioning Association, Wisconsin State Board of Nursing.

These accreditations assure a student that Marquette is recognized and approved by select 
national and regional educational associations, societies and councils. In addition, a student 
has the security of knowing that credits earned at Marquette have transfer value to comparable 
institutions of learning, just as an incoming transfer student learns by checking this list that 
Marquette can be expected to honor most credits earned at a similarly accredited college or 
 university.

History
Marquette University was founded in 1881 by members of the Society of Jesus, a Catholic 

religious order established in 1540 by St. Ignatius Loyola. The university is named after Father 
Jacques Marquette (1637-1675), a French, Jesuit missionary and explorer in North America.

The origins of Marquette University date from 1848 when the Most Rev. John Martin Henni, 
first bishop of Milwaukee, obtained $16,000 from Guillaume DeBoey, a Belgian, Catholic busi-
nessman, to establish a Jesuit college. Bishop Henni petitioned the Jesuits to open a school, 
Marquette College, in Milwaukee. Because the Jesuits lacked personnel to undertake the project 
for decades, Marquette College did not open until 1881.

Marquette remained a small liberal arts college for men at North 10th and West State Streets 
until 1907. That year its leaders obtained a university charter from the state of Wisconsin 
and moved operations to a building just east of Gesu Church, at North 12th Street and West 
Wisconsin Avenue. That building, Johnston Hall, is the oldest building on the Marquette 
 campus.

Between 1907 and 1913, Marquette expanded to include divisions of medicine, dentistry, 
nursing, pharmacy, law, business, engineering, music and journalism. In 1909, Marquette 
became the first Jesuit university in the world to officially admit women students. Influenced by 
the need for certified parochial school teachers, women were admitted to the university’s first 
summer school session that year.

Following World War II, enrollment at Marquette increased dramatically, as it did at other 
American colleges and universities. Demand for graduate and professional education grew.

In the 1960s and ’70s, Marquette introduced doctoral programs in various fields, including 
religious studies, biology, history and chemistry.

Since 1990, Marquette has added degree programs for working adults, which offer courses 
on campus as well as at satellite locations in southeastern Wisconsin; a part-time law program; 
an executive master in business administration program; and programs in physician assistant 
studies and exercise science.

Today Marquette University has a campus of approximately 80 acres and more than 50 build-
ings located in downtown Milwaukee. It consists of 11 colleges and schools:

 Arts and Sciences Education Law
 Business Administration Engineering Nursing
 Communication Graduate Professional Studies
 Dentistry Health Sciences 

Mission stAteMent — MArquette university 
Marquette University is a Catholic, Jesuit university dedicated to serving God by serving 

our students and contributing to the advancement of knowledge. Our mission, therefore, is the 
search for truth, the discovery and sharing of knowledge, the fostering of personal and profes-
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sional excellence, the promotion of a life of faith, and the development of leadership expressed 
in service to others.

excellence
Our students, whether traditional or non-traditional, undergraduate, graduate or profes-

sional, come to Marquette University to share our commitment to the pursuit of excellence in all 
things as a life-long endeavor. They come to join a community whose members — faculty, staff, 
students, trustees, alumni and friends alike — believe that education must encompass the whole 
person: spiritual and moral as well as intellectual, the heart as well as the mind. And they come  
seeking the educational, professional and cultural advantages of a university located in the heart 
of the city. We, in turn, take seriously our responsibility to foster and support excellence in 
teaching and research, to keep a Marquette education accessible to a diverse population of stu-
dents, and to offer personal attention and care to each member of the Marquette community.

Faith
As a Catholic university, we are committed to the unfettered pursuit of truth under the 

mutually illuminating powers of human intelligence and Christian faith. Our Catholic identity 
is expressed in our choices of curricula, our sponsorship of programs and activities devoted to 
the cultivation of our religious character, our ecumenical outlook, and our support of Catholic 
beliefs and values. Precisely because Catholicism at its best seeks to be inclusive, we are open 
to all who share our mission and seek the truth about God and the world, and we are firmly 
committed to academic freedom as the necessary precondition for that search. We welcome and 
benefit enormously from the diversity of seekers within our ranks, even as we freely choose and 
celebrate our own Catholic identity.

leadership
As a Jesuit university, Marquette embodies the intellectual and religious traditions of the 

Society of Jesus. Through an academically rigorous, values-centered curriculum, our students 
receive a firm grounding in the liberal arts, preparation for work in a world of increasing com-
plexity and diversity, and formation for life as ethical and informed leaders in their religious, 
cultural, professional and civic communities. They work with and learn from faculty who are 
true teacher-scholars, whose research not only advances the sum of human knowledge, but also 
informs their teaching, and whose commitment to students is fundamental to their intellectual 
and professional lives.

service
Through both our academic and co-curricular programs, Marquette strives to develop men 

and women who will dedicate their lives to the service of others, actively entering into the 
struggle for a more just society. We expect all members of the Marquette community, whatever 
their faith traditions, to give concrete expression to their beliefs by giving of themselves in ser-
vice to those in need. 

All this we pursue for the greater glory of God and the common benefit of the human 
 community.

stAteMent on HuMAn dignity And diversity
As a Catholic, Jesuit university, Marquette recognizes and cherishes the dignity of each 

individual regardless of age, culture, faith, ethnicity, race, gender, sexual orientation, language, 
disability or social class. Precisely because Catholicism at its best seeks to be inclusive, we are 
open to all who share our mission and seek the truth about God and the world. Through our 
admissions and employment policies and practices, our curricular and co-curricular offerings, 
and our welcoming and caring campus environment, Marquette seeks to become a more diverse 
and inclusive academic community dedicated to the promotion of justice.

Our commitment to a diverse university community helps us to achieve excellence by pro-
moting a culture of learning, appreciation and understanding. Each member of the Marquette 
community is charged to treat everyone with care and respect, and to value and treasure differ-
ences. This call to action is integral to the tradition which we share.

vision stAteMent
Our vision is to provide a Catholic, Jesuit education that is genuinely transformational, so 

that our students graduate not simply better educated but better people, and to do so with such 
excellence that when asked to name the three or four best Catholic universities in America, 
people will include Marquette as a matter of course. 
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degrees offered
Program	 Degree	 SPecializationS	 Program	aDminiStereD	by:
(Programs found alphabetically throughout this	 	 	 (college/department/school)
bulletin unless noted, in italics, below.) 

accounting	(acco)	 m.S.a.	 *	 graduate	School	of	management
 Business Administration

bioinformatics	(biin)	 m.S.	 *		 mathematics,	Statistics	and	computer	
    	 	 	 Science	/	medical	college	of
       Wisconsin

biological	Sciences	(bSci)	 m.S.	 cell Biology (ceBI)	 biological	Sciences
   developmental Biology (deBI)
   ecology (ecoL)
   epithelial Physiology (ePPH)
   genetics (gene)
   Microbiology (MIcr)
   Molecular Biology (MoBI)
   Muscle and exercise Physiology (MueX)
	 	 Ph.D.	 cell Biology (ceBI)
   developmental Biology (deBI)
   ecology (ecoL)
   epithelial Physiology (ePPH)
   genetics (gene)
   Microbiology (MIcr)
   Molecular Biology (MoBI)
   Muscle and exercise Physiology (MueX)
   neuroscience (nscI) biological	Sciences	/	biomedical		
	 	 	 	 	 	 	 Sciences

biomedical	engineering	(bien)	 m.S.	 Bioinstrumentation/computers (BIco)	 biomedical	engineering
   Biomechanics/Biomaterials (BIoM)
   rehabilitation Bioengineering (reBI)
   systems Physiology (sYPH)

	 	 Ph.D.	 Bioinstrumentation/computers (BIco)
   Biomechanics/Biomaterials (BIoM)
   rehabilitation Bioengineering (reBI)
   systems Physiology (sYPH)
   functional Imaging (fuIM)  biomedical	engineering	/	medical	
	 	 	 	 	 	 	 college	of	Wisconsin

business	administration	(bUaD)	 m.b.a.	 e-Business (eBus)	 graduate	School	of	management
 Business Administration   economics (econ)
   finance (fInA)
   Human resources (Hure)
   International Business (InBu)
   Management Information systems (MIsY)
   Marketing (MArK)
   total Quality Management (tQMA)

chemistry	(cHem)	 m.S.,	Ph.D.	 Analytical chemistry (AncH)	 chemistry
   Bioanalytical chemistry (BIAn)
   Biophysical chemistry (BIPH)
   chemical Physics (cHPH)
   Inorganic chemistry (IncH)
   organic chemistry (orcH)
   Physical chemistry (PHcH)

civil	engineering	(cien)	 m.S.,	Ph.D.	 construction/Public Works Management		 civil	and	environmental	engineering
      (cons)
   environmental/Water resources engineering 
      (enWA)
   structural/geotechnical engineering (stge)
   transportation engineering and Planning (treP)

	 	 certificate	 construction engineering and Management (ceMA)
   structural design (stde)
   transportation (trAn)
   Water and Wastewater treatment Processes (WWtP)
   Water resources engineering (Wren)

communication	(comm)	 m.a.	 Advertising and Public relations (AdPr)	 communication
   Broadcast and electronic communication 
      (Brec)
   communication studies (cMst)
   Journalism (Jour)
   Mass communication (MAss)
    science, Health and environmental  

   communication (sHec)

	 	 certificate	 Professional communication (Prco)

computing	(comP)	 m.S.	 *	 mathematics,	Statistics	and	computer
       Science

*		no	formal	specialization	offered.	Some	programs	allow	students	to	focus	their	courses	or	electives	in	a	specific	area	of	interest.	
contact	the	program	department	for	more	information.
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counseling	(coUn)	 m.a.	 community counseling (coMc)	 counseling	and	educational		
	   school counseling (scHc)	    Psychology

counseling	Psychology	(coPS)	 Ph.D.	 *	 counseling	and	educational		
	 	 	 	    Psychology	
	 	 	

Dentistry	(Dent)	 m.S.	 dental Biomaterials  (BIMA)	 Dentistry
   endodontics (endo)
   orthodontics (ortH)
   Prosthodontics (Pros)

	 	 certificate	 Advanced education in general dentistry (completion)
   endodontics (specialty)
   orthodontics (specialty)
   Prosthodontics (specialty)

Dispute	resolution	(DirS)	 m.D.r.	 *	 Professional	Studies	
	 	 certificate		 *	

economics	(econ)	 m.S.a.e.	 Business economics (Buec)	 graduate	School	of	management
 Business Administration  financial economics (fIec)
   International economics (Ieco)
   real estate economics (reec)

educational	Policy	and	 m.a.	 curriculum and Instruction (cuIn)	 educational	Policy	and	leadership
 leadership	(eDPl)  educational Leadership (edLe) 
   Literacy (LItr) 
  m.ed.	 college student Personnel Administration (stPA) 
   educational Administration (edAd) 
   elementary education (eLed) 
   secondary education (seed)
	 	 certificate	 director of Instruction (dIIn)
   elementary education (eLed) 
   Principal (PrIn) 
   reading specialist (resP) 
   reading teacher (rete) 
   secondary education (seed) 
   superintendent (suPr)
	 	 Ph.D.	 *
educational	Psychology	(eDPS)	 m.a.	 *	 counseling	and	educational		
	 Counseling and Educational	 	 	 	 	 	 Psychology	
	 Psychology

electrical	and	computer	 m.S.,	Ph.D.	 *	 electrical	and	computer	engineering	
	 engineering	(eece)	 certificate	 digital signal Processing (dIsP)
   electric Machines, drives, and controls (eMdc)
   Microwaves and Antennas (MIAn)
   sensors and smart sensor systems (ssss)

engineering	management	(enma)	 m.S.e.m.	 *	 graduate	School	of	management	/		
  	  	 	 	 mechanical	engineering

english	(engl)	 m.a.	 British and American Literature (BrAM)	 english
  Ph.D. American Literature (AMLI)
   British Literature (BrLI)

executive	master	of	business		 m.b.a.	 e-Business (eBus)	 graduate	School	of	management	
	 administration	(eXbU)	 	 economics (econ)
 Business Administration  finance (fInA)
   Human resources (Hure)
   International Business (InBu)
   Management Information systems (MIsY)
   Marketing (MArK)
   total Quality Management (tQMA)

Foreign	languages	and	 m.a.,	m.a.t.	 spanish (sPAn)	 Foreign	languages	and	literatures
 literatures	(Foll)  

gerontology	(gert)	 certificate		 *	 Dentistry

Healthcare	technologies		 m.S.	 *	 biomedical	engineering	/		
	 management	(Hctm)	 	 	 	 	 	 graduate		School	of	management	/		
       medical	college	of	Wisconsin

History	(HiSt)	 m.a.	 european History (euro)	 History
   united states History (usHI) 
   global studies (gLst) 
  Ph.D.	 european History (euro)	
	 	 	 united states History (usHI)

Human	resources	(HUre)	 m.S.H.r.	 *	 graduate	School	of	management
 Business Administration

interdisciplinary	Ph.D.	(inPr)	 Ph.D.	 *	 graduate	School
  

*		no	formal	specialization	offered.	Some	programs	allow	students	to	focus	their	courses	or	electives	in	a	specific	area	of	interest.	
contact	the	program	department	for	more	information.

Program	 Degree	 SPecializationS	 Program	aDminiStereD	by:
(Programs found alphabetically throughout this	 	 	 (college/department/school)
bulletin unless noted, in italics, below.)
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international	affairs	(inaF)	 m.a.	 *	 Political	Science
 Political Science  

law	enforcement	leadership	 certificate	 *	 Professional	Studies	
	 and	management	(lelm)

leadership	Studies	(leDr)	 m.l.S.	 Administration of Justice (AdJu)	 Professional	Studies	
	 	 	 dispute resolution (dIrs) 
   engineering (engI) 
   Health care Administration (HecA) 
   non-profit sector (nPse) 
   Public service (PuBs)
  certificate	 *
mathematics,	Statistics	and		 m.S.	 computer science (cosc)	 mathematics,	Statistics	and	computer		
	 computer	Science	(mScS)	 	 Mathematics (MAtH)	 	 	 	 Science
	   Mathematics education (MAed)
	 	 Ph.D.	 Algebra (ALge)
	 	 	 Biomathematics (BMtH) 
   Logic and foundations (Lofo)
   statistics (stAt)

mechanical	engineering	(meen)	 m.S.,	Ph.D.	 energy systems (ensY)	 mechanical	engineering
   Manufacturing systems (MnsY)
   Mechanical systems (MesY)

nursing	(nUrS)	 m.S.n.	 Advanced Practice nursing:	 nursing
      Acute care (AccA)
      Adults (AduL)
      children (PedI)
      nurse-midwifery (MIdW)
      older Adults (gero)
   clinical nurse Leader (cLnL)
   Health care systems Leadership (HcsL)

	 	 Post-master’s	Acute care nurse Practitioner (AcnP)
	 	 certificate	 Adult nurse Practitioner (AdnP)
   gerontologic nurse Practitioner (genP)
   nurse-midwifery (nuMI)
   Pediatric nurse Practitioner (PenP)

	 	 Ph.D.	 *
Philosophy	(PHil)	 m.a.	 History of Philosophy (HIPH)	 Philosophy
   social and Applied Philosophy (soAP)

	 	 Ph.D.	 Ancient Philosophy (AnPH)
   British empiricism/Analytical Philosophy (BreM)
   christian Philosophy (cHrI)
   early Modern european Philosophy (MoPH)
   ethics (etHI)
   german Philosophy (gePH)
   Medieval Philosophy (MePH)
   Phenomenology-existentialism (PHen)
   Philosophy of religion (PHre)

Physical	therapy	(PHtH)	 D.P.t.	 	 Health	Sciences
 Marquette University
 Undergraduate Bulletin

Physician	assistant	Studies		 m.P.a.	 	 Health	Sciences

	 (PHaS)
 Marquette University
 Undergraduate Bulletin

Political	Science	(PoSc)	 m.a.	 *	 Political	Science
   

Psychology	 (See	counseling,	counseling	Psychology,	educational	Psychology,	and	Psychology,	clinical)

Psychology,	clinical	(clPS)	 m.S.,	Ph.D.	 *	 Psychology
 Psychology

Public	Service	(PUbS)	 m.a.P.S.	 Administration of Justice (AdJu)	 Professional	Studies
   dispute resolution (dIrs)
   Health care Administration (HecA)
   Leadership studies (Ledr)
   non-profit sector (nPse)

religious	Studies	(reSt)	 Ph.D.	 Biblical theology (BItH)	 theology
 Theology  Historical theology (HItH)
   systematic theology (sYtH)
   theological ethics (tHet)
   theology and society (tHso)

Speech-language	Pathology	 m.S.	 *	 Speech	Pathology	and	audiology
 (SPla) certificate	 Bilingual english-spanish (BIes)
 

*		no	formal	specialization	offered.	Some	programs	allow	students	to	focus	their	courses	or	electives	in	a	specific	area	of	interest.	
contact	the	program	department	for	more	information.

Program	 Degree	 SPecializationS	 Program	aDminiStereD	by:
(Programs found alphabetically throughout this	 	 	 (college/department/school)
bulletin unless noted, in italics, below.)
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theology	(tHeo)	 m.a.	 Biblical theology (BItH)	 theology
   Historical theology (HItH)
   systematic theology (sYtH)

	 	 m.a.c.D.	 *
transfusion	medicine	(trme)	 m.S.t.m.	 Business Administration (BuAd)	 graduate	School
   education (educ)
   science (scIe)

legend	of	abbreviations:
M.A. Master of Arts M.s. Master of science
M.A.c.d. Master of Arts in christian doctrine M.s.A. Master of science in Accounting
M.A.P.s. Master of Arts in Public service M.s.A.e. Master of science in Applied economics
M.A.t. Master of Arts in teaching M.s.e.M. Master of science in engineering Management
M.B.A. Master of Business Administration M.s.H.r. Master of science in Human resources
M.d.r. Master in dispute resolution  M.s.n. Master of science in nursing
M.ed. Master of education  M.s.t.M. Master of science in transfusion Medicine
M.L.s. Master in Leadership studies d.P.t. doctor of Physical therapy
M.P.A. Master of Physician Assistant studies Ph.d. doctor of Philosophy

Definitions
Certificate — An acknowledgement of a group of courses taken at the graduate level. certificates are awarded in certain programs after 
 completion of at least 1� credits. students must have a bachelor’s degree to be considered for admission.
Master’s Degree — degree conferred on students completing at least �0 credits. A thesis, professional project or essay may also be 
required. students must have a bachelor’s degree to be considered for admission.
Post-master’s/Specialist Certificate — An acknowledgement of a group of classes taken at the graduate level. Post-master’s/specialist 
certificates are awarded after the student has completed a specified number of credits, depending on the program. students must have 
a master’s degree to be considered for admission.
Doctoral Degree — the highest degree conferred by Marquette university. normally a minimum of �0 credit hours of course work 
beyond a bachelor’s degree which may include credits taken to receive a master’s degree. students must have a bachelor’s degree to 
be considered for admission. A master’s degree may be required prior to or while pursuing the doctoral degree.

Joint ProGrams oFFered
specializations for the joint degree programs are the same as the specializations listed in the degrees offered section. 

Program	 DegreeS	 Program	aDminiStereD	by:	
(Program information	 	 (college/department/school)	
located in italicized section)

business	administration	(bUaD) M.B.A. and J.d. * graduate school of Management / Law
 Business Administration M.B.A. and M.A. (International Affairs) graduate school of Management / Political science
  M.B.A. and M.A. (Political science) graduate school of Management / Political science
  M.B.A. and M.s.n. graduate school of Management / nursing

communication	(comm) M.A. and M.A. communication / Political science 
 Communication

Dispute	resolution	(DirS) certificate and J.d. Professional studies / Law 
 Dispute Resolution

international	affairs	(inaF) M.A. and M.B.A. Political science / graduate school of Management 
 Political Science M.A. and J.d. Political science / Law

nursing	(nUrS)	 M.s.n. and M.B.A. nursing / graduate school of Management 
 Nursing

Philosophy	(PHil) M.A. and J.d. Philosophy / Law 
 Philosophy

Political	Science	(PoSc) M.A. and M.A. Political science / communication 
 Political Science M.A. and M.B.A. Political science / graduate school of Management
  M.A. and J.d. Political science / Law

* specializations offered: sport Business in addition to the standard M.B.A. specializations.
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Bachelor’s-master’s ProGrams oFFered
Program	 DegreeS	 Program	aDminiStereD	by:	
(Program information  	 (college/department/school)	
located in italicized section)

accounting	(acco) B.s. and M.s.A. graduate school of Management
 Business Administration

biomedical	engineering	(bien) B.s.B.e. and M.s. Biomedical engineering 
 Engineering

civil	engineering	(cien) B.s.c.e. and M.s. civil and environmental engineering 
 Engineering

economics	(econ) B.A. and M.s.A.e. Arts and sciences 
 Economics B.s. and M.s.A.e. graduate school of Management

electrical	and	computer	 B.s.e.e. and M.s. * electrical and computer engineering 
engineering	(eece) 
 Engineering

Human	resources	(HUre) B.s. and M.s.H.r. graduate school of Management 
 Business Administration

international	affairs	(inaF) B.A. and M.A. Political science 
 Political Science

mechanical	engineering	(meen) B.s.M.e. and M.s. Mechanical engineering 
 Engineering

nursing	for	non-nursing	 M.s.n. nursing 
graduates	(nUrS) 
 Nursing

Political	Science	(PoSc) B.A. and M.A. Political science 
 Political Science

Speech-language	Pathology	(SPla) B.s. and M.s. speech Pathology and Audiology 
 Speech-Language Pathology

* two majors exist within the undergraduate electrical engineering Program: electrical and electronic engineering, and electrical and 
computer engineering. Both programs lead to the degree of bachelor of science in electrical engineering (B.s.e.e.).

legend	of	abbreviations:
B.A. Bachelor of Arts M.A. Master of Arts
B.s. Bachelor of science M.B.A. Master of Business Administration
B.s.B.e. Bachelor of science in Biomedical engineering M.s. Master of science
B.s.c.e. Bachelor of science in civil engineering M.s.A. Master of science in Accounting
B.s.e.e. Bachelor of science in electrical engineering M.s.A.e. Master of science in Applied economics
B.s.M.e. Bachelor of science in Mechanical engineering M.s.H.r. Master of science in Human resources
J.d. Juris doctor M.s.n. Master of science in nursing

Definitions
see degrees offered section for certificate and degree definitions. 
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PoLIcIes of MArQuette unIversItY
BAckground cHecks, drug testing

Some degrees, majors and/or courses may require a student to submit to a criminal back-
ground check and/or drug testing. The results of those checks and/or tests may affect the 
student's eligibility to continue in that degree, major and/or course.

conduct

academic conduct and ProFessional inteGrity
To function properly and maintain high standards, academic and professional disciplines 

expect members to adhere to standards of conduct and professionalism. Marquette expects its 
graduate students, from the beginning of their work at Marquette, to demonstrate the utmost 
personal integrity and the highest standards of professionalism, including adherence to any 
commonly recognized codes of conduct or professional standards in the graduate student’s 
 discipline. In dealing with the public or campus community, in clinics, practica, internships, 
classrooms or elsewhere, graduate students must adhere to these standards. Violations of these 
standards may be grounds for dismissal or other penalties.

academic dishonesty
It is not feasible to list all conceivable examples of academic dishonesty, but it may be help-

ful to list a few and to note that they all involve an attempt to deceive, to distort perceptions of 
reality, or to gain a record of academic accomplishment greater than that earned. All who are par-
ties to the deceit are involved in academic dishonesty. Most acts of academic dishonesty involve 
cheating on examinations or reports in one way or another, improperly obtaining examination 
questions, plagiarism, forgery, falsification of records or impersonation of a candidate taking an 
examination.

Students who engage in academic dishonesty, whenever that may be, shall be subject to 
appropriate university policies and procedures as specified in the Marquette University Academic 
Honesty Policy. In the case of a first offense deemed to be relatively minor in nature, penalties 
imposed by the course instructor may include a reprimand, repetition of the questionable work 
or examination, or reduction of the assigned grade on the assignment. In such cases, the penalty 
may be appealed to the associate dean of the college or school in which the course is offered.

Additionally, a recommendation that the student be administratively withdrawn (UW) or be 
given a final grade of F may be made to the assistant vice provost of the Graduate School or the 
associate dean of the Graduate School of Management, as applicable, who will determine the 
appropriate disciplinary action. If the student chooses to appeal the disciplinary action, such 
appeal shall be addressed to the dean of the Graduate School or the dean of the Graduate School 
of Management, as applicable.

In repeat or more serious offences, the Graduate School’s assistant vice provost or the 
Graduate School of Management’s associate dean shall forward the details of the allegation to 
a sub-committee of the University Board of Graduate Studies (UBGS). The sub-committee will 
review the details and recommend appropriate penalties to the Graduate School’s assistant vice 
provost or the associate dean of the Graduate School of Management, as applicable. If such 
penalties do not include suspension or expulsion, the decision of the Graduate School’s assis-
tant vice provost or the Graduate School of Management’s associate dean, as applicable, is final, 
and the point of appeal, if any, is the dean of the Graduate School or the dean of the Graduate 
School of Management, as applicable. If the penalties include suspension or expulsion, the deci-
sion shall be made by the dean of the Graduate School or the dean of the Graduate School of 
Management, as applicable, and the point of appeal, if any, is the Office of the Provost.

ProFessional PerFormance
All students in professional, laboratory, or clinical settings must maintain fully professional 

behavior at all times. If, in the judgment of the academic unit, a student is not living up to the 
non-academic standards, and that deficiency is a first offense or an offense deemed to be less 
serious in nature, a warning letter may be issued by the department to the student. If, however, 
the unsatisfactory behavior is a repeat offense or is more serious in nature, a recommendation 
will be made to the dean of the Graduate School or the Graduate School of Management, as 
applicable, that the student be dropped from the graduate program.

�the university

the u
niversity



research misconduct
Marquette University has a duty to ensure the integrity of research and will respond to any 

allegation of research misconduct in a thorough, competent, timely, objective, and fair man-
ner. Research misconduct is defined as fabrication, falsification, or plagiarism in proposing, 
performing, or reviewing research, or in reporting research results. The research misconduct 
policy applies to faculty, students, and others who are employed by or affiliated with Marquette 
University. Students who are accused of research misconduct related to research that is grant 
funded shall be governed by the procedures of the research misconduct policy, found at www.
marquette.edu/orsp/policies/upp.shtml. Students who are accused of research misconduct not 
involving grant funding are subject to the guidelines of the research misconduct policy as 
stated in the Marquette University Academic Honesty Policy. This policy, found at www.marquette.
edu/rc/academichonesty.shtml, also governs students who are accused of academic dishonesty not 
relating to research. Any uncertainty related to which policy will govern a given situation will 
be decided by the research integrity officer.

student conduct code and Procedures
Graduate students are responsible for complying with the regulations and/or procedures of 

the Graduate School or the Graduate School of Management, as applicable, as well as those 
set forth in the At Marquette student handbook. Violations of regulations found in the student 
handbook will be administered by the Office of Student Development. Copies of At Marquette 
are available at the Office of Student Development or online at www.marquette.edu/osd/policies/
atmarquette.html. If there is a conflict between the two applicable regulations or procedures, the 
Graduate School’s or the Graduate School of Management’s, as applicable, will govern. If there 
are multiple components to the case, they may be separated and reviewed independently by the 
appropriate authorities.

confidentiAlity of ProPrietAry inforMAtion
The university recognizes that the primary purpose of research and scholarship is to train 

future scholars and disseminate new knowledge for the benefit of humankind. However, com-
mercially valuable inventions and discoveries also may result. Graduate students, during the 
course of their studies and work at the university, may receive access to confidential or propri-
etary information from the university, its faculty and employees, and/or private companies. A 
student, both while a student and thereafter, is expected to respect and maintain the confiden-
tiality of such information. In certain unusual cases, a student may be asked to sign an addi-
tional confidentiality agreement. Unauthorized use or dissemination of another’s confidential 
or proprietary information is subject to appropriate legal recourse and/or academic discipline, 
including termination from the program.

intellectual ProPerty
Students will acquaint themselves with the university's Intellectual Property Policy, found at 

www.marquette.edu/orsp/policies. Marquette University students are subject to the policy when, 
working for pay or for academic credit, they participate in faculty research programs.

fAMily educAtionAl rigHts And PrivAcy Act
In compliance with the Family Educational Rights and Privacy Act, Marquette University 

notifies its students of their rights to inspect, amend, and prevent disclosure of their education 
records. Marquette’s policy regarding education records is printed in the At Marquette student 
handbook and copies may be obtained from the Office of Student Development in the Alumni 
Memorial Union, or accessed online at www.marquette.edu/registrar/policies/ferpa.shtml.

grAduAtion
All students must apply for graduation by the deadline specified in the Academic 

calendar . Application forms for Graduate School students are available online at www.grad.
mu.edu/forms and at www.marquette.edu/gsm/forms for Graduate School of Management students. 
Graduation deadlines are scheduled well in advance of the date of Commencement to allow time 
for printing diplomas, graduation invitations, and program booklets.

The awarding of a degree or certificate is contingent upon the student’s successful completion 
of all program requirements prior to the date of graduation. A cumulative grade point average of 
3.00 or above is also required to graduate. if a student fails to graduate at the time originally 
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anticipated, he or she must reapply online for the next graduation before the appropriate 
deadline stated in the Academic calendar .

Students who have completed all of their degree or certificate requirements prior to a specific 
graduation date, but who have missed the graduation application deadline, may request a letter 
from the Graduate School or the Graduate School of Management, as applicable, certifying the 
completion of their program. The student must still apply for graduation and the diploma will 
reflect the next graduation date.

ceremony
Commencement at Marquette is a symbolic ceremony provided for students, faculty and 

families in celebration of our students’ accomplishments. Following is the policy on when a 
student may participate in the spring or winter Commencement. 

1. Students may participate in only one university Commencement per degree.
2. Spring Commencement:
 a.  Students who are in good academic standing, have met the appropriate graduation 

application deadline and will complete their degree requirements, including the official 
recording of any transfer work, by the end of the spring term will participate in spring 
Commencement. 

 b.  Students, who are in good academic standing, have met the appropriate graduation 
application deadline and will complete their degree requirements, including the official 
recording of any transfer work, by the end of the summer term and are pre-registered 
for those final requirements may participate in spring Commencement. 

3. Winter Commencement:
 a.  Students who are in good academic standing, have met the appropriate graduation 

application deadline and will complete their degree requirements, including the official 
recording of any transfer work by the end of the fall term will participate in winter 
Commencement. 

 b.  Students who completed their degree requirements in August and did not participate in 
spring Commencement will participate in winter Commencement.

4. Ph.D. Candidates:
  To participate in spring or winter Commencement, doctoral candidates must have met 

the appropriate graduation application deadline, successfully defended their dissertation, 
received approval by their dissertation committee for any required revisions, and received 
approval of the dissertation format by the Graduate School before the published deadline 
for the respective Commencement. 

5.  Students who participate in Commencement without completion of their degree require-
ments will have their names published in the Commencement program with a notation 
indicating the expected term of completion; however, these students will not have any 
graduation honors noted. This paragraph does not apply to doctoral candidates since they 
are not eligible to participate in Commencement until they have completed all degree 
requirements.

6.  Degree conferral is certified by the official Marquette transcript noting the degree comple-
tion. Receipt of a diploma or the participation in Commencement does not constitute 
certification of degree conferral.

diPlomas
Diplomas are typically distributed at the May Commencement ceremonies. Any special 

arrangements for the mailing of May diplomas, etc., must be made directly with the Office of 
the Registrar. August and December diplomas are available for pick up or can be requested by 
mail from the Office of the Registrar. The Office of the President sends invitations to the names 
indicated on the Graduation Application each graduating student submits online to the Graduate 
School or the Graduate School of Management, as applicable. However, there is no limit to the 
number of family members and friends who may attend the Commencement exercises; tickets 
are not needed. For further information contact University Special Events at (414) 288-7431 or 
visit www.marquette.edu/pages/home/news/graduation.
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AcAdeMIc fAcILItIes And resources
liBrAries overvieW

The University’s libraries support the teaching, research, and service mission of Marquette 
University by providing access to recorded knowledge through collections, services, coopera-
tive programs, and connections to worldwide resources. The libraries combine state-of-the-art 
 technologies with a repository of information in an atmosphere of service and learning. A  
full description of resources, hours, news, and services is found at the Libraries’ Web site, www.
marquette.edu/library/.

Collections of more than 1.6 million volumes and 4,300 print subscriptions are housed in the 
John P. Raynor, S.J., Library and the adjoining Memorial Library; the Law Library is separately 
described below. The libraries’ shared online catalog, MARQCAT, includes all book and periodi-
cal holdings, locations, and circulation status. 

raynor memorial liBraries
The new (2003) Raynor Library holds a commanding position at the physical and intellectual 

center of the campus. Raynor Library, seating 1,100, is designed around the needs of its users, 
preserving the university’s extensive traditional collections, while expanding its capacity for 
incorporating digital technology into access and delivery of information. The library offers over 
250 online databases, thousands of books in digital format, and an ever-growing (over 18,000 
titles) collection of full-text online newspapers, journals, and magazines. The primary service 
point in Raynor is the two-level Information Commons (IC), with over 240 networked PCs, 
multimedia hardware and software, and comfortable small group study spaces. The Information 
Desk is open 104 hours weekly and, in addition, offers research consultations by appointment, 
and phone, e-mail and 24/7 “chat” assistance through its AskUs! services.

Raynor’s first level is open 24/7 when classes are in session, and the second level and bridge 
are open until 2 a.m. Sunday through Thursday, offering access to workstations and comfortable, 
safe late-night study space. Library hours during the summer, intercessions, and holidays are 
posted and updated regularly on the 24-hour recorded message at (414) 288-1530. 

Additional features of Raynor Library include: reference collections, circulating laptops with 
wireless connectivity, the Class Reserves and Media Services Desk, Browsing and Spirituality 
collections, and the Funding Information Center. A conference center accommodating large 
groups and video conferencing, the Writing Center, and the Center for Teaching and Learning 
are also located in the facility. The second-level bridge entrance to Memorial Library features a 
4,800 square foot café with casual seating, popular reading materials, and wired and wireless 
network connections. 

Memorial Library, renovated top-to-bottom in 2004 and entered via the 2nd level bridge, 
houses the majority of the book and journal collections. The library is open 104 hours weekly 
and offers a variety of seating choices for over 1,050 readers. An open stack arrangement pres-
ents over six linear miles of compact shelving for bound journals on the lower level, plus book 
shelving on five floors. The facilities in this library include a circulation desk, a cluster of PCs, 
and assigned research carrels for faculty and graduate students.

Most library services and online research databases are available to students 24/7 from both 
on- and off-campus locations. Class reserve readings are digitized for online access whenever 
possible. Interlibrary Loan provides both books and journal articles from other libraries on 
request and a variety of other cooperative programs assure library privileges for Marquette stu-
dents at other libraries in Southeastern Wisconsin. The Milwaukee County Federated Library 
System, including the Central Library just four blocks from campus, also lends to Marquette 
students. Above all, service-oriented staff members are committed to guiding and teaching users 
throughout the research process.

sPecial collections and archives
Raynor Library also houses the Department of Special Collections and Archives and its 

research/exhibit area on the third floor. Its archival and manuscript collections and over 7,000 
rare books include the archives of Marquette University; the papers of faculty, students, staff, 
and alumni; and major collections relating to Christianity among Native Americans and 20th-
 century Catholic social action. These include research collections for the following individu-
als and organizations: the Bureau of Catholic Indian Missions, Dorothy Day and the Catholic 
Worker movement, the National Catholic Conference for Interracial Justice, and the National 
Catholic Rural Life Conference. J.R.R.Tolkien’s original manuscripts form a unique and notable 
research collection.
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For more information on raynor Memorial libraries:
• Libraries’ Web site: www.marquette.edu/library/
• Map showing campus libraries: www.marquette.edu/contact/map/
•  AskUs! Phone, e-mail, or live “chat” information services: www.marquette.edu/library/askus/
•  Hours: www.marquette.edu/library/information/libhours.html or 24-hour recorded message 

(414) 288-1530

lAW liBrAry
The primary mission of the Marquette University Law Library is to support, through its infor-

mation and service resources, the curricular, research, and service activities of the Marquette 
University Law School faculty and students. 

The Law Library is located in the Law School in Sensenbrenner Hall. The collection is com-
prised of 339,000 volumes representing 160,000 titles and 3,500 electronic and print subscrip-
tions. Wireless connectivity is available throughout Sensenbrenner Hall.

The Law Library maintains a comprehensive electronic and print collection of primary legal 
materials from all jurisdictions in the United States as well as a growing collection of interna-
tional and comparative legal materials. In addition, the Law Library subscribes to BNA, the 
online CIS Serial Set, Hein Online, Lexis-Nexis, Loislaw, Westlaw and Wisconsin CLE materials, 
and is a depository of federal government information resources.

educAtion resources center
The School of Education maintains an Education Resource Center in the Walter Schroeder 

Health Sciences and Education Complex, 199.
The multipurpose center is configured as an independent study area, a meeting place for spe-

cial interest groups, and a student lounge. Reserve items for student and faculty use are housed 
in the center in addition to various types of equipment, such as data projectors, TV/VCRs and 
camcorders, used to support instruction. Computers and a PrintWise Station are available in an 
adjoining lab.

HAggerty MuseuM of Art
The Haggerty Museum of Art opened in 1984 as a home for the university’s permanent 

collection and a center for the visual arts on the Marquette campus. The collection comprises 
approximately 9,000 works of art from the 16th through the 21st centuries in the areas of paint-
ing, works on paper, sculpture, decorative arts, Asian and tribal arts. The museum serves the 
Marquette community and the city of Milwaukee with changing exhibitions and a variety of 
public programs.

Education is fundamental to the mission of the Haggerty Museum which aspires to stimu-
late lifelong interest in the visual arts. Programs include lectures by artists, scholars and crit-
ics; symposia; teacher workshops; and tours. Through these educational programs planned in 
conjunction with academic departments at Marquette and with area schools, the museum offers 
learning opportunities for all ages. 

The museum’s exhibition schedule incorporates eight to ten special exhibitions annually 
including those organized by the Haggerty Museum staff and traveling exhibitions. The muse-
um’s program of innovative contemporary and historical exhibitions extends to nontraditional 
and experimental developments in the arts and reflects the cultural diversity of our world.

Admission to the museum is free. Hours are 10 a.m. to 4:30 p.m. Monday through Saturday, 
10 a.m. to 8 p.m. Thursday, and noon to 5 p.m. Sunday. The museum is accessible to people 
with disabilities. For information or free tours, call (414) 288-1669 or visit www.marquette.
edu/haggerty.

HArtMAn literAcy And leArning center
The Hartman Literacy and Learning Center is a facility within the School of Education which 

supports undergraduate and graduate literacy-related programs. The center library houses a 
children’s literature collection which is used by School of Education students as well as children 
and families participating in the Marquette University Family Literacy Project, a collaboration 
between the university and neighborhood elementary schools. Students enrolled in EDUC 160 
(Practicum in Reading) participate in the Family Literacy Project by tutoring small groups of 
children in reading and writing after school. The Hartman Literacy and Learning Center pro-
vides faculty and staff to support and conduct research regarding the project.
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instructionAl MediA center
The Kenneth Shuler Instructional Media Center (IMC) provides a wide range of multimedia 

creation and presentation services for the Marquette University community. The IMC’s primary 
obligation is to support and enhance Marquette’s classroom instruction through technology. 
The IMC is also responsible for audio-visual equipment distribution and technical support in 
presentation classrooms throughout the campus. In addition, the IMC produces media that 
augment the university’s public communication goals. These efforts include the creation of pho-
tography, audio, videos, and multimedia for informational, development and student recruiting 
purposes. 

The facilities of the IMC are state-of-the-art and an important component of the J. William 
and Mary Diederich College of Communications’ broadcasting curriculum. Our facilities 
include two digital television studios, eight video editing suites, three audio studios, and com-
puter graphics platforms. These advanced facilities are used as classrooms and laboratories by 
students pursuing a degree in Broadcast and Electronic Communication. Students also have 
access to these facilities as they participate in MUTV and/or MUR the student operated campus 
television and radio stations. 

reseArcH centers And institutes
In order to foster and enhance research and study at Marquette University, a number of 

units on campus have established thematic research centers and institutes. These centers and 
institutes offer the opportunity for active collaboration and research in a variety of categorical 
areas. Examples include the Center for Mass Media Research, the Center for Materials Science 
and Technology, the Institute for Transnational Justice, the Institute for Urban Environmental 
Risk Management, the Integrative Neuroscience Research Center, the Les Aspin Center for 
Government, the National Sports Law Institute, the Transportation Research Center, and the 
Center for Water Quality. The Office of the Provost maintains a list of currently active centers 
and institutes.

The centers generally are designed to bring an interdisciplinary focus to the study of complex 
problems and involve the participation of several faculty members. Opportunities are available 
for student participation in the programs of several of the centers and institutes.

PersonAL resources And fAcILItIes
AluMni MeMoriAl union

The Alumni Memorial Union (AMU) is the university's community center providing stu-
dents, alumni, faculty, staff, and guests with a comfortable environment for a variety of activities 
and meetings, as well as a place to relax, eat, or study. Union facilities include three dining ser-
vice areas featuring a wide variety of cuisines (Brew Bayou coffee shoppe, Lunda dining room, 
Marquette Place), a game room in Brooks Lounge with pool tables, a DVD rental machine and 
a dart board, ticket sales service, a retail shop featuring Golden Eagle memorabilia, University 
Information Center, a post office, a bank branch, two ATM machines, a chapel, meeting rooms, 
lounges, a PrintWise station at the Information Center and other facilities which enhance the 
out-of-classroom experience. Programs held in the Alumni Memorial Union and Union Sports 
Annex, along with the Varsity Theatre and Weasler Auditorium, include lectures and seminars, 
concerts, receptions, films, dances, dinners, bowling and other recreational events.

The Alumni Memorial Union houses the AMU administration and Event Planning Services, 
along with offices of the vice-president for Student Affairs, Office of International Education, 
University Special Events, University Ministry, the Marquette University Student Government 
(MUSG), LEAD Center (Leadership Education and Development), Student Educational 
Services, Student Development, student organizations, the Marquette Spirit Shop, a bank and 
the Marquette Card office.

Reservations for events, meeting space, and conferences can be made by calling AMU Event 
Planning Services at (414) 288-7202. Union facilities may be rented by students, alumni, and 
employees for private use.

The AMU Event Planning Services offers complete catering options for events of all sizes. 
Catering services are available for use by university groups or private parties. For more 
 information, go to www.marquette.edu/amu/planevent. The Union Sports Annex is a part of AMU 
facilities and is located at 804 N. 16th St.
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AtHletics
More than 230 Marquette University students, male and female, are active in intercollegiate 

sports at the NCAA Division I level. Seven sports are available for women: basketball, cross 
country, indoor and outdoor track, tennis, volleyball, and soccer. Seven sports are available to 
men: basketball, cross country, golf, indoor and outdoor track, soccer and tennis.

The eligibility rules for participation in these sports are available from the Intercollegiate 
Athletics office in the Al McGuire Center.

cAMPus sAfety
As the Marquette community is located in downtown Milwaukee, students need to be aware 

of the realities of city living. Recognizing this, the university strives to educate students about 
personal safety and crime prevention through a wide variety of safety programs and services.

Marquette maintains its own Department of Public Safety as a security and safety service 
to the university community. The department is located on the first floor of Parking Structure 
I, 749 N. 16th St. (between Wisconsin Avenue and Wells Street). This location houses Public 
Safety Administration, Officer Operations, Communications Center, Preventive Services, and 
Student Safety Programs. Public Safety operates 24 hours a day, every day. Services can be 
obtained by calling (414) 288-6800. In cases of emergency, students and employees should 
contact Public Safety’s emergency line by dialing 8-1911 from any campus extension or (414) 
288-1911 from any off-campus phone.

Public Safety officers monitor on- and off-campus areas utilizing squad, foot and bicycle 
patrols. Public Safety officers are trained to respond to all calls for assistance, including crimes 
in progress and medical emergencies. University Service Officers are responsible for monitoring 
campus buildings and property. The officers conduct walking patrols, provide authorized after-
hours access to buildings, assist public safety officers and are available to provide information 
and assistance to students, staff and visitors. Security within the university’s residence facili-
ties is provided by Public Safety’s Safety Services officers, who are on duty from 11:30 p.m. to  
7:30 a.m., daily.

The department maintains an outdoor telephone system, including more than 200 Blue Light 
Phones. Blue Light Phones are located on campus pedestrian walkways, mall areas and within or 
near all of the university’s parking lots. Blue Light Phones are located at Valley Fields as well as 
in the near off-campus residential area. Blue Light Phones provide a direct link to Public Safety’s 
Communication Center. Upon activation of a Blue Light Phone, the caller’s location is immedi-
ately known to the communications officer, who will provide the appropriate assistance.

A wide variety of crime prevention and safety awareness programs are made available 
to groups that are interested in promoting safety. Popular topics include self defense, personal 
safety, sexual assault prevention and alcohol awareness. Numerous brochures, the Awareness 
newsletter and crime statistics are readily available to provide information.

Any member of the Marquette community who becomes involved in a crisis situation can 
receive the benefits of the Victim/Witness Services program. The program provides resources for 
those in need of counseling or support services in addition to providing escorts to and from all 
necessary court-related appearances.

Public Safety complies with the Jeanne Clery Disclosure of Campus Security Policy and 
Campus Crime Statistics Act through the publication of the Safety Resource Guide, a booklet 
which includes campus crime statistics and crime prevention strategies. Copies are available 
from Public Safety or by calling (414) 288-7320.

cAreer services center
The Career Services Center (CSC), located on the first floor of Holthusen Hall, offers a wide 

variety of services for all students in all majors. The office and its staff assists students seeking 
internships, graduating seniors looking for entry-level positions, and alumni looking for new 
or different career positions. Many resources can be accessed online as well as in the Kimberly-
Clark Career library. There are also resources for students applying to graduate or professional 
school or for prestigious scholarships and fellowships.

Services include career counseling/job search assistance, on-campus interviewing, career 
fairs, internship listings and assistance, on-line links to job listings and resources, resumes for 
referral to employers, career resources/employer information, career related workshops and 
seminars. 
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•  career counseling/job search assistance: Students needing help getting started on their 
job search can seek help from a career counselor. These professionals can provide help with 
resumes, cover letters, developing a job search plan, preparing for interviews, and clarifying 
career goals.

•  The Kimberly-clark career library: This center provides a wide variety of employment, 
career and graduate school information, including subscriptions to periodicals that profile 
job vacancies; industry information that includes a variety of directories; information and 
handouts concerning occupations, such as “What Can I Do With A Major in . . .”; gradu-
ate school and entrance exam information; job search resources including sample resumes, 
sample letters, information about search strategies; and several computers for job search 
use, including access to a laser printer 

•  The csc Web site (www.marquette.edu/csc): Start here to gain access to information for 
your career planning and job search needs. Highlights include: 

  DiscOver: DISCOVER provides information to help people make important career and 
educational decisions. Using assessments of career-relevant interests, abilities, and job val-
ues, DISCOVER helps individuals consider career options that are a good match for them 
and can be accessed online.

  MU connect: career Alumni network: This Career Alumni Networking Program can 
assist in many ways; whether researching career fields or seeking internships or full-time 
positions in a particular city, industry, or organization. 

  Golden eagle search: This Job Search Portal has over 5 million national job postings that 
come from corporate Web sites, job boards, education, government, newspaper and recruit-
ing Web sites. Jobs are collected from all industries, disciplines, and regions. 

  vault: Vault is the world’s leading source of career information. It will make your efforts at 
researching employers, industries, and career subjects infinitely easier and more efficient. 
Resources include 80+ career guides, 3,000+ company profiles, 1,100+ career articles, and 
industry profiles. 

  reference UsA: Reference USA is a database of 12 million companies and organizations. It 
is searchable by geographic location, SIC codes, company size, etc. 

  MU careerTrAK: Students and alumni are encouraged to submit their resume for inclu-
sion in the MU CareerTRAK program. This comprehensive online job search tool connects 
students with employers in three main ways: full-time and internship position openings, 
on campus interviews; InterviewTRAK, and resume referral

  career Fairs: Fall career Fair: Two-day fair for Marquette students and alumni only, 
FALL; WorkForce: Wisconsin Private Colleges Fair held in Marquette’s Student Union 
for MU students and those from other private colleges in Wisconsin, EARLY SPRING; 
national Jesuit collegiate e-Fair: 17 Jesuit colleges and universities offer an e-Fair to the 
students and alumni of participating colleges and universities among the Jesuit consor-
tium in the United States, EARLY SPRING; and Big east Fairs: Colleges and universities 
from the Big East Conference schools have joined together to form a Big East Recruiting 
Consortium. They hold both an on-site fair in Madison Square Garden, New York, NY and 
a virtual fair, EARLY SPRING.

•  career services center seminars: Student groups, faculty, and other organizations are 
encouraged to request presentations on all types of job search topics. 

•  Graduate and Professional school Assistance: The CSC also provides access to students 
interested in applying to graduate and professional schools. Test applications are available 
for the GRE, GMAT, LSAT, etc. Information about graduate schools is available in hard copy 
and on the web site. Students are encouraged to make appointments to discuss application 
procedures, essay writing, and eligibility for Fulbright, NSF, Rhodes, Marshall and other 
awards.

•  Quick help career hours: Brief walk-in sessions for students and alumni are offered every 
day. Times change each semester. Check the Web site for update hours when classes are in 
session during the academic year.

•  Online resources: Most of our career resources are available online. Current data and web 
links are accessible online at www.marquette.edu/csc.

The Career Services Center is located in Holthusen Hall, First Floor, telephone (414) 
288-7423. The center’s hours are 8:00 a.m.-5:00 p.m. during the academic year and 8:00 a.m.-
4:30 p.m. during the summer.
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cHAnge of nAMe or Address
Whenever a student changes his or her name or address, the change must be reported to the 

university registrar, who will notify all other appropriate offices.
In the case of a name change, the Request for Change of Name form available online at www.

marquette.edu/registrar, must be completed and returned with the specified appropriate docu-
mentation to the Office of the Registrar. 

Address changes are made online through CheckMarq (http://checkmarq.mu.edu).

cHeck cAsHing services
A student may cash checks at the Office of the Bursar, 1618 W. Wells St., and at U.S. Bank 

on the first floor in the Alumni Memorial Union. To cash a check, students must present a 
 validated student ID card and pay a nominal fee. Check cashing is limited to $50 on a personal 
check, $150 on outside payroll checks, and any amount on Marquette University student payroll 
checks, per week. This service is available at the bursar’s office between 8 a.m. and 4:30 p.m., 
Monday through Friday. Check cashing service also is available through the bank, between 
8:30 a.m. and 5:30 p.m., Monday through Friday, and between noon and 3 p.m. on Saturday. 
Check cashing privileges are subject to suspension or revocation at the discretion of the bursar. 
Two ATM machines are available on the first floor of the AMU.

cHeckMArq/snAPsHot
Marquette students obtain up-to-the moment information and monitor their academic record 

by using the CheckMarq system via the Internet. CheckMarq is available around the clock and, 
among the many features, allows students to:

•  view the online catalog of courses;
•  browse the online schedule of classes to see all the course sections offered;
•  identify their enrollment appointment time for registration and the name of their 

adviser(s)
•  register for classes;
• view their assigned grades and grade history;
•  supply and update their address and/or phone numbers;
Students can access CheckMarq from any computer with Internet access. CheckMarq can be 

found at http://checkmarq.mu.edu.
Snapshot is an online Schedule of Classes students access to determine what courses to take 

each term. Snapshot is located at: www.marquette.edu/registrar/soc.

cHild cAre center
Marquette University Child Care Center is located on campus in the William and Evelyn 

Krueger Child Care Center at 749 N. 17th St. The center serves the children of students, staff, 
faculty and alumni of the university. Based in developmentally appropriate practice, the cur-
riculum focuses on creative, child-centered play and hands-on discovery learning. The center is 
committed toward educating the whole child — socially, emotionally, physically and intellectu-
ally — to set the stage for lifelong learning.

Licensed through the Division of Children and Family Services for 122 children and accred-
ited by NAEYC, the center enrolls children from six weeks of age through age five. A special 
Summer Adventure program is also open to children age six to 11. Special arrangements can be 
made for days off school for school-aged children. 

The center is open year round from 7 a.m. to 6 p.m. Monday through Friday, and is 
closed on all university holidays. For information on fees, waiting lists and enrollment, call  
(414) 288-5655.

coMMuter student ProgrAMs
Programs designed specifically for commuter students are provided through the Office of 

Student Development. Among the programs provided are a commuter handbook, commuter 
student lunches, and an e-mail distribution list designed to provide an additional method of 
communication between Student Development and commuter students. The Alumni Memorial 
Union also provides services specifically for commuter students, including lockers available for 
a nominal rental fee and a lounge on the first level of the union. 

For further information, contact the coordinator for Campus Programs in the Office of 
Student Development, Alumni Memorial Union, 121, (414) 288-7205.
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coMPuter sAles
See www.cdwg.com/mustudent or www.applestore.com (follow education link for educational 

discount).

coMPuter suPPort — see information technology services

counseling center
The Counseling Center provides individual and group therapy for students with personal 

concerns and/or career decision-making concerns. Services include emotional support and 
resources for students who are struggling with personal problems like depression, anxiety, rela-
tionship concerns, eating problems and other mental health issues. Additionally, professionals 
are prepared to help students make choices about their major and/or career direction. The center 
is staffed by professional counselors, psychologists, clinical social workers, advanced doctoral 
students, and a consulting psychiatrist. 

To make an appointment, contact the Counseling Center by phone at (414) 288-7172 or in 
person at Holthusen Hall, 204, 1324 W. Wisconsin Ave. All services are confidential and free for 
full-time students. Part-time students are eligible for a free consultation session and will receive 
referral options. The Center is open Monday through Friday, 8 a.m. to 4:30 p.m. For additional 
resource information on personal and/or career exploration services, please visit the Counseling 
Center at www.marquette.edu/counseling/.

dentAl clinic
The clinic services of the School of Dentistry are available to all Marquette students. The 

Dental Clinic, which is not a part of the Student Health Service, is located in the School of 
Dentistry. Dental services are provided at a reduced fee; all Marquette students enrolled in credit 
courses receive an additional 10 percent discount. Further information can be obtained from 
the recorded message at (414) 288-6790. Dental care is also available in the Faculty Practice 
located in the School of Dentistry. Here, your dental care is provided by dentists who teach in 
the School. Fees in this clinic are comparable to those charged in a private practice. To schedule 
an appointment, or for more information call (414) 288-0788.

disABility services
Marquette University strives to integrate qualified students with disabilities as fully as pos-

sible into all aspects of university life. The Office of Disability Services, located within Student 
Educational Services, has been designated to coordinate this process in accordance with the 
 university’s compliance responsibilities under the law. Accommodations determinations for 
all students with identified and documented disabilities will be made on a case-by-case basis. 
Examples of possible accommodations or services provided to students with disabilities include 
providing textbooks in alternative format, locating interpreters and notetakers, orientation to 
campus, informal counseling, arranging for alternative tests, and advocacy.

A policies and procedures document containing more detailed information about access-
ibility for all students with disabilities at Marquette is available from the coordinator of dis-
ability services, Alumni Memorial Union, 317, P.O. Box 1881, Milwaukee, WI, 53201-1881;  
(414) 288-1645 (Voice/TDD). The Web site for the Office of Disability Services is www.marquette.
edu/oses/disabilityservices.

grAduAte student orgAnizAtion
The Graduate Student Organization (GSO) serves as a channel for graduate students to voice 

concerns, resolve difficulties, and provide feedback on issues that directly effect graduate stu-
dent life at Marquette University. 

The GSO will accomplish this goal by:
• Actively representing graduate students to the university
• Advocating changes deemed necessary by graduate students
• Fostering inter-departmental cooperation and exchange
• Encouraging unity among the graduate students as a whole
• Improving the academic environment for graduate students through sponsored events
• Providing social events for graduate students
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•  Working with University Ministry to provide spiritual support for graduate students who 
seek it

Membership in the GSO is available to any part-time or full-time graduate or professional 
 student enrolled at Marquette University. 

For a listing of events and meeting notices, past meeting minutes and the GSO constitution, 
go to: www.grad.mu.edu/current/GSO.shtml.

inforMAtion tecHnology services
Information Technology Services (IT Services) is a support organization responsible for pro-

viding quality technology services including voice and data communications, computer-based 
services and training to the Marquette community. IT Services manages MarquetteNet, the 
University’s campus-wide fiber optic network built to handle the voice, video and data needs 
of the Marquette community. MarquetteNet allows students to access the computing resources 
distributed throughout campus. Students also have high-speed access as well as wireless to the 
Internet from their residence hall rooms. IT Services provides an enterprise wide e-mail system 
(eMarq) for faculty, staff, and students. IT Services maintains voice communication systems 
throughout the university, including voice mail, cellular phone service and local service. IT 
Services also provides support for the MarquetteCard. Additional information regarding the 
card can be found at www.MarquetteCard.com. IT Services provides support for Desire2Learn 
— a Web-based tool that facilitates and supports online education at Marquette University. IT 
Services provides technical support for the PCs, Macintoshes, laser printers, scanners, and other 
peripherals for academic and administrative use. Members of the Marquette community can 
receive computing information and assistance from the IT Services Help Desk by calling (414) 
288-7799 or e-mailing helpdesk@marquette.edu. IT Services supports business and information 
processing for university administrators as well as instructional and research needs of academic 
areas. For more information, including Help Desk hours, visit the IT Services Web site at www.
marquette.edu/its/.

internAtionAl educAtion, office of
The Office of International Education (OIE), located in the Alumni Memorial Union, 425, 

telephone (414) 288-7289, promotes and coordinates international and intercultural exchange 
through a variety of programs and services for the Marquette University community. These 
services include:

•  International program and partnership development
•  Study abroad advising
•  Recruitment and admission for nonimmigrant (international) undergraduate applicants 

including issuance of federal documents; immigration advising; administration of group 
health insurance plans; and foreign credential evaluation

•  Credit Evaluation for the International Baccalaureate (IB) program
•  English as a Second Language Program
•  Program Center
New international undergraduate and graduate students are to report to OIE as soon as 

they arrive at the university. OIE administrators are the Designated School Officials (DSOs) 
under federal regulations to act on behalf of the university in numerous federal procedures for 
international students, faculty and researchers. These administrators are also the Responsible 
Officers (ROs) under federal regulations to operate Marquette’s exchange visitor program. 
Enrolled students with certain visa statuses will need the involvement of OIE in many federal 
procedures such as extension of stay in the United States, return to this country after a visit 
abroad, employment and practical training applications, and allowance for part-time enrollment 
in certain situations.

Specialized arrival, housing and orientation programs are provided for new international 
 students prior to the beginning of the fall and spring terms. Ongoing orientation programs are 
offered throughout the year along with assistance to individual students regarding personal 
 situations, government regulations and procedures, campus and community involvement, and 
a wide range of other cross-cultural issues. 

ProGram center
The Office of International Education’s Program Center, located in the Alumni Memorial 

Union, 407, is dedicated to promoting international educational activities and cross-cultural 
social interaction among all Marquette students. Students from all countries are invited to 
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share in the international activities of the center, to participate in its operation and to plan 
international and intercultural events. The center offers discussions and speakers, social and 
educational activities, films and exhibits on various cultures. Facilities include two computers 
for word processing and Internet access, an international music collection, worldwide televi-
sion, international board games and a fully equipped kitchen. The center may be reserved by 
Marquette groups for their functions. 

MAil services
U.S. mail is delivered to students in on-campus housing by the U.S. Postal Service. Within the 

Alumni Memorial Union is Union Station, a U.S. Postal Contract station. Students and the pub-
lic can bring letters and packages for processing by either U.S. Postal Service or United Parcel 
Service. Packaging, as well as shipping services, are available at Union Station.

tHe MAnresA Project
Through a generous grant from the Lilly Endowment, Inc., Marquette University is engaging 

in a five-year project on the “Theological Exploration of Vocation.” The project’s aim is to help 
students consider how they might best use their God-given gifts and talents to meet the growing 
needs of an ever-changing world. Through a first year reading program, a speaker series, retreats, 
a scholarship and internship program, and curriculum enhancements, Manresa offers the oppor-
tunity to ask the following questions: What are my gifts and talents? What kind of person will 
I become? How do I want to live my life? How can I be the difference? What does the world 
need from me? A specific portion of the project is devoted to nurturing young men and women 
considering a call to ordained or ministry, or vowed life. The Manresa Project is located in the 
707 Building, 332, (414) 288-0263.

MArquette university AluMni AssociAtion
Since 1891 the Marquette University Alumni Association (MUAA) has served Marquette and 

its current and future alumni. The purpose of the MUAA is to engage and inspire alumni in 
support of the university’s vision and Jesuit tradition. 

The MUAA is an umbrella organization comprising more than 30 geographic clubs, eight 
college-based alumni associations and four interest-based associations, all governed by a 27-
member board of directors. The MUAA brings alumni together based on affinity and interest, 
funds student scholarships and financial awards, recognizes outstanding alumni and supports 
the needs of the college deans as well as the university’s enrollment, retention, fund raising, 
marketing and diversity efforts. 

MulticulturAl center
The Multicultural Center (MCC) is a part of the Office of Student Development. Established 

in 1972 as a focal point for student interaction and activities, the MCC promotes a philosophy 
of cultural inclusiveness in its services and programs. The purpose of the MCC is twofold. First, 
through programs and consultation, the campus community learns about ethnic minority cul-
tures, celebrates each group’s cultural contributions, and models how to live in a multicultural 
world. Second, the MCC assists students from various ethnic backgrounds to create a campus 
environment that supports their educational goals.

In conjunction with other departments and student organizations, the Office of Student 
Development offers programs and activities promoting ethnic awareness throughout the aca-
demic year. To learn more about these activities, contact the assistant dean for intercultural 
programs in the Office of Student Development, Alumni Memorial Union, 121, (414) 288-6769. 
The Multicultural Center lounge is located in the Alumni Memorial Union, 111.

otHer fAcilities
Marquette University makes use of the biological laboratories at Woods Hole, Massachusetts, 

and Cold Spring Harbor, New York, for advanced training in biology. Two scholarships are 
awarded annually for summer work at these institutions.

In addition, students majoring in engineering, mathematics, and the physical, biological and 
social sciences can arrange to do their research at Argonne National Laboratory, one of the best 
equipped research centers in the country.
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PArking services
In order to park in a university owned lot or structure at any time throughout the calendar 

year, a parking permit must first be purchased from the Parking Services Office. This will require 
registering your vehicle information, paying the appropriate fees, and displaying a valid permit 
on your vehicle.

Full semester permits for the fall term, spring term and summer session are now available for 
purchase online. You can find us at www.marquette.edu/parking.html. If available space allows, 
short-term, temporary parking permits may also be purchased from the Parking Office, located 
in the Wells Street Structure at 1240 W. Wells Street. 

Students who commute to campus may purchase a permit and gate card for entry into Lot 
T at 609 N. 19th Street or to the Wells Street Structure. The number of commuter students 
assigned to the Wells Street Structure will be limited. 

Student overnight or 24 hour parking permits are available in all three of the university’s 
structure facilities; the 16th Street Structure at 749 N. 16th Street, the Wells Street Structure at 
1240 W. Wells Street or the 18th Street Structure at 718 N. 18th Street behind Humphrey Hall. 
Twenty-four hour/overnight parking in surface lots will limited to Lot B at Mashuda Hall, Lot R 
at Straz Tower and Campus Town 3 and 4, north of Open Pantry. 

Both evening and part-time commuter student permits are also available for sale. Again 
 specific lot assignments and entry gate cards are issued along with your vehicle permit. Please 
contact the Parking Office at (414) 288-6911 for more specific parking inquiries.

recreAtionAl sPorts
Indoor recreation activity at Marquette University revolves around the Helfaer Tennis 

Stadium and Recreation Center and the Rec Plex. Both facilities are free to all students, while 
their families are eligible to join for a nominal fee.

Facilities at the Recreation Center include six indoor tennis courts, two cardio courts, a 
squash court, swimming pool, multipurpose room (containing space for five basketball courts, 
four volleyball courts, three badminton courts and a jogging lane), fully equipped fitness/weight 
room, aerobics room, pro shop, four locker rooms, two saunas and a fitness assessment center.

The Rec Plex, located in Straz Tower, includes a golf hitting area, four handball/racquet-
ball/wallyball courts, a squash court, two gyms, swimming pool, suspended jogging track, 
two weight rooms, yoga studio, four locker rooms, saunas, whirlpools, steam rooms, massage 
therapy and a fitness assessment center.

The Valley Fields Complex is a 13-acre facility located a short distance south of central 
campus. This outdoor complex includes an 8-lane 400 meter track; a synthetic turf regulation 
football/soccer/lacrosse field; two synthetic turf recreational fields; a natural turf soccer field; 
and a gatehouse service building for equipment issue, rest rooms and vending. It will serve as a 
venue for individual fitness activities, intramural sport contests, club and varsity sport practices 
and games/meets, and university and community group use.

The Instructional Program is geared toward providing avenues for one to get in shape, feel 
good, and have fun throughout his or her lifetime. Activities in this program include tennis, 
yoga, spinning, taekwondo, kick boxing, stability ball, group fitness, water exercise, swimming, 
SCUBA and more. Instruction is geared to meet individual needs. Instructional programs are 
offered during the regular academic year and during summer sessions. There is a nominal fee 
and enrollment is limited.

cluB sPorts
The Club Sports program at Marquette is designed to provide competitive, recreational and 

instructional sports activities for students. Many clubs compete against other clubs, schools, 
 colleges, or universities while others offer instruction and intraclub competition.

A club sport is a registered student organization conducted by elected student officers that 
coordinate club activities. The basic structure of the clubs allows members numerous opportu-
nities for involvement with fund-raising, public relations, budgeting, administration and sched-
uling. The key to success of the club sport program is dependent upon the student leadership, 
interest and involvement.

The following clubs are currently active for the 2007–2008 school year: men’s: baseball, 
 football, ice hockey, lacrosse, rugby, volleyball and wrestling; men’s and women’s: bowling, curl-
ing, cycling, fencing, kobudo, rowing, running, sailing, ski racing/snowboarding, swimming and 
diving, taekwondo, tennis, ultimate frisbee, and water skiing/wakeboarding; and women’s: rugby, 
soccer, softball and volleyball.
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intramural sPorts
The Intramural Sports program at Marquette invites students to take part in a wide variety 

of sport programs. Intramural programs are designed to provide a competitive opportunity 
to all participants. Form a team with friends, residence halls, or fraternities and sororities. A 
student may also sign up as an individual and will be placed on a team looking for additional 
players. You do not have to be highly skilled at an activity to participate. All of the intramural 
sports activities include opportunities for all skill levels, competitive desires and attitudes. The 
 primary goal is for everyone to have a great time while competing for the coveted Intramural 
Sports champion t-shirt.

The Intramural Sports program provides over 35 different activities offered in team, dual  
and individual sports. To view a complete listing of all intramural sports please go to www.
gomarquette.edu/recsports or call the Intramural Sports office at (414) 288-1558.

registrAtion
Students complete class registration via an Internet-based system known as CheckMarq 

(http://checkmarq.mu.edu). CheckMarq enables continuing and readmitted students to register 
for the next term during the previous term. New students register several weeks before the first 
day of class.

A student must have both a username and password to use CheckMarq. Information 
Technology Services assigns usernames and passwords to all new students for the duration of 
their studies at Marquette.

No class may be attended for which the student is not properly registered. Proper registration 
includes the payment of all tuition and fees. Advising is required for all students prior to regis-
tration each term. Accordingly, students who register for course work without adviser approval 
assume full responsibility for their registration. Courses that do not satisfy the requirements of 
their plans of study will not be applied toward the degree.

All courses for which the student is officially registered at the end of registration are subject 
to fee assessment and payment, and as such appear on the student’s permanent record. It is the 
student’s responsibility to be certain that, before registration ends, his or her official registration 
accurately reflects only those courses for which he or she plans to attend.

sPeecH And HeAring clinic
The services of the Marquette Speech and Hearing Clinic are available to Marquette students, 

and their dependents, at no cost. Available services include speech, language and hearing evalu-
ations, and therapy to assist with speech or language problems. An application can be obtained 
by calling (414) 288-7426.

student educAtionAl services
The Office of Student Educational Services provides a range of academic support services to 

students free of charge.
Located in the Alumni Memorial Union, 317, the Office of Student Educational Services 

invites students to drop in or phone the office at (414) 288-3270 with their requests or questions. 
A complete listing of programs and services can be found at www.marquette.edu/oses.

student HeAltH insurAnce
All students enrolled and attending Marquette University and their dependents are eligible to 

participate in the Student Health Insurance Plan (SHIP). Plan description and enrollment mate-
rials will be mailed to all enrolled students before the start of fall term each year and to all new 
students starting spring term. Information about the plan may also be obtained at the Student 
Health Service. Marquette University makes no representations about the student health plan, 
but considers it to be an alternative to the limitations of family plans or for students who use it 
as their sole source of coverage. For general information stop by the Student Health Service or 
call (414) 288-7184.
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student HeAltH service 

eliGiBility
All students who are enrolled in credit classes are eligible to use the Student Health Service. 

Student Health Service provides quality primary care and preventive health education and well-
ness to the student community in the most accessible, efficient and affordable manner possible. 
We are committed to helping students establish and maintain good health throughout their aca-
demic experience at Marquette. Through interactions with the Student Health Service, students 
learn the important role they play in managing their own health and in developing positive 
behaviors which will serve them well for the duration of their adult lives.

clinical services:
Primary/acute care clinic
Women’s care services, including annual Pap smears
Minor surgical procedures
Allergy injections
Immunizations
TB testing
STD testing and treatment
Confidential HIV testing
Eating disorder evaluation
Laboratory services
Limited pharmacy
Sports medicine
Travel clinic
Physicals

cost oF services
Full-time undergraduates are assessed a per semester health fee as part of their tuition and 

fees. This entitles them to unlimited provider, nurse, dietician and health educator visits. There 
are no co-pays for visits. Additional fees may apply for medications, lab tests, injections, intra-
venous fluids, vaccines or orthopedic supplies. Questions about additional expenses related to 
your medical care should be discussed with a health care provider. The health fee does not cover 
charges incurred for referrals or care delivered elsewhere.

Part-time undergraduates, graduate and all professional students may choose to pay the 
health fee and access services. Voluntary prepaid health fees may be paid at the Student Health 
Service by cash, check, Marquette card, Visa or Master Card, or bank debit card.

Students (other than full-time undergraduates) choosing not to pay the health fee may use 
the Student Health Service on a fee-for-service basis.

The Student Health Service physicians are all board certified in family practice, pediatrics or 
internal medicine. Special areas in which these physicians are highly proficient include sports 
medicine, women’s health, eating disorders, and adolescent medicine. Providers certified as 
nurse practitioners, physician assistants, registered nurses and health educators also assist stu-
dents with their health care needs.

clinic 

location
The Student Health Service is located in the southeast wing, lower level of the Walter Schroeder 
Health Sciences and Education Complex.
Telephone: (414) 288-7184
Fax: (414) 288-5681
Web site: www.mu.edu/shs
EMERGENCIES: Call 8-1911 on-campus or 911 off-campus

hours*
Academic year: Subject to change — see Web site for current information.
Monday through Thursday — 8:30 a.m. to 5 p.m.
Friday — 8:30 a.m. to 4 p.m.
Saturday Clinic — 10 a.m. to 2 p.m.
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summer
Monday - Friday 8:30 a.m. to noon; 1 p.m. to 4 p.m. 

* Reduced hours when classes are not in session.  
The clinic is closed when university offices are closed.

center for Health education and Promotion
location

707 Building, First Floor
Telephone: (414) 288-5217
Fax: (414) 288-0234
Web site: www.marquette.edu/healthed

hours
Monday through Friday, 8:30 a.m. to 4:30 p.m.

The Center for Health Education and Promotion (a department of Student Health Service) 
offers a wide variety of prevention and wellness programs and resources pertaining to college 
health issues. The programs consist of interactions, discussions and self discovery among the 
participants and presenters. Our programs are intended for use at meetings, dinners, study 
breaks and various group gatherings.

health and Wellness Topics:
Nutrition /weight management
Hypertension screening
Men’s health issues
Women’s health issues
Intimate communications/relationship issues
Body image/eating disorders/self esteem
HIV/AIDS
Peer pressure
Tobacco cessation
Body art
To your health
Vegetarianism
Relaxation/stress management
Alcohol awareness
Spring break safety
Credit card debt

student identificAtion cArds
The MarquetteCard is the official university identification card. All students are required 

to carry their MarquetteCard and be responsible for it at all times. The card is provided by 
MarquetteCard Services and is required for most activities, accesses, and services across campus. 
Additional information regarding the card can be found at the Web site www.marquettecard.com. 
Falsification, misuse, or failure to show a MarquetteCard may subject a student to disciplinary 
action. If a student loses his or her card, it should be reported immediately to MarquetteCard 
Services or Department of Public Safety or the student should suspend the card via www.mar-
quettecard.com. There is a replacement fee for lost and damaged cards.

MarquetteCards can be obtained at MarquetteCard Services located on the first floor of the 
Alumni Memorial Union, 158. Current registration and photo identification are required in 
order to obtain a MarquetteCard.

student PuBlicAtions
Two publications serve the general needs of Marquette students — the Marquette Tribune, a 

newspaper published Tuesdays and Thursdays, and the Marquette Journal, a magazine published 
three or four times each year. Although often staffed by journalism and English majors, any 
Marquette student who is interested in publication work can join one of the staffs and serve in 
some capacity. Several schools and colleges of the university also publish their own magazines, 
newsletters or newspapers.
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student sAfety ProgrAMs
The Department of Public Safety’s Student Safety Program provides students with two pro-

grams that offer safe transportation throughout the on- and near off-campus area. Both programs 
provide safety escorts (mobile or foot) seven nights a week to Marquette students, faculty and 
staff.

limo ProGram
The LIMO (Local Intercampus Mobile Operation) Program provides a means for Marquette 

students and employees to travel safely between the Marquette campus and its adjoining resi-
dential areas. With a fleet of 12 vans, the LIMO program is capable of transporting all individu-
als, including those with physical restrictions. Posted “LIMO STOP” signs are located in every 
residence hall, the Alumni Memorial Union, the Raynor Memorial Libraries, the Rec Center, 
Humphrey Hall, Cudahy Hall and the Public Safety Office at 749 N. 16th St. These designated 
stops are visited by LIMO vans approximately every 15 minutes. To request a LIMO transport 
from any other location, call (414) 288-6363. By showing the LIMO driver a valid Marquette 
University ID card, students and employees are entitled to free transportation to many locations 
in the on- and near off-campus areas. Generally, this includes the area bounded by State Street 
to the north, Clybourn Street to the south, North 7th Street to the east and North 24th Street to 
the west. The LIMO program operates from 5 p.m. to 3 a.m. seven nights a week, year round.

saFety Patrol and escort service
Outfitted in yellow windbreakers and equipped with two-way radios and flashlights, pairs 

of student employees help to deter crime by patrolling the campus and near off-campus areas. 
Safety Patrollers report suspicious activity and are available to provide escorts to and from areas 
within the on- and near off-campus neighborhood. 

The Safety Patrol operates from 5 p.m. to midnight, seven nights a week, throughout the 
school year. An escort can be obtained by calling (414) 288-6363.

Bicycle saFety
Public Safety maintains a secured bike corral which is located on the lower level of Parking 

Structure 1. The secured area can only be entered via a card system and is monitored by Public 
Safety. Admission into the corral is free and bicycles can be registered with the Parking Services 
office. All stored bicycles must be secured to the corral’s racks with a high security bicycle lock. 
In addition to the corral, several bicycle racks are located throughout the campus area which 
should be used in order to prevent theft and allow for an unobstructed flow of traffic on campus. 
Students should utilize bike racks on campus. Locking bikes to trees, light poles and other fix-
tures is not permitted.

tHeAtre Arts, drAMA
The Evan P. and Marion Helfaer Theatre provides an excellent theatre/teaching facility on 

campus. The structure includes a 226-seat theatre, a proscenium stage, studio room for acting, 
directing and dance instruction, and full production support facilities.

In addition, Straz Tower Theatre supports additional performing and class space for the 
Department of Performing Arts and the student-driven producing organization, Marquette 
University Players.

The Department of Performing Arts produces five main stage productions per year. These 
productions are directed by the faculty or a guest artist. Theatre majors in performance are 
required to audition. Other students Marquette students are welcome to audition. All under-
graduate students must have a 2.000 grade point average to participate.

The Marquette University Players, under the sponsorship of the Department of Performing 
Arts, produces six to eight projects per year. These projects are produced, directed, designed and 
performed by students. Auditions are open to all Marquette students.

trAnscriPt of records
A transcript is a complete and unabridged copy of all academic work attempted at Marquette 

University. Course and grade information contained on the transcript are released pursuant to 
the Family Educational Rights and Privacy Act of 1974 (as amended).

A student may obtain a transcript of his or her Marquette record by completing a Transcript 
Request Form available at www.marquette.edu/registrar and submitting it to the Office of the 
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Registrar at least one week in advance of the date on which the transcript is needed. Fax requests 
are accepted, but transcripts will NOT be forwarded by fax.

The fee for this regular service is $3 per transcript. The fee for a rush transcript service is $10 
per transcript. All transcript fees are payable at the time of the request, preferably by check.

Every transcript that is issued directly to a student is clearly marked. Because most institu-
tions will not accept a transcript that has been in the student’s possession, we strongly recom-
mend the student request the Office of the Registrar to mail a transcript directly to the institu-
tion involved. Students who elect not to follow this recommendation are liable for any further 
charges for additional transcripts.

tutoring
See Student Educational Services and Writing Center

university Bookstores
The Marquette University bookstores are located in two facilities: the Book Marq and The 

Marquette Spirit Shop. These facilities are provided by the university for the convenience of the 
Marquette community. Both stores accept Mastercard, VISA, Discover and American Express 
credit cards, FLEX and personal checks (with current identification).

Book marq
The Book Marq, located at 818 N. 16th St., provides all of the textbooks and supplies for  

the academic needs of the campus and general reading material. For information, call  
(414) 288-7317.

the marquette sPirit shoP
The Marquette Spirit Shop is located in the Alumni Memorial Union and is the official source 

for Marquette University imprinted sportswear, gifts and greeting cards to the Marquette com-
munity. For information, call (414) 288-3050. Web site: shop.marquette.edu

university inforMAtion
Located on the second level of the Alumni Memorial Union, University Information has 

information about university events and organizations as well as community activities which 
may be of interest to the university community. Campus iPod® tours are available for check 
out. Phone numbers of students and university offices also are available. Walk-up and tele-
phone information is available during the center’s regular semester hours of 7 a.m. to 11:45 
p.m. Monday through Friday; 8 a.m. to 11:45 p.m. Saturday; and 9 a.m. to 11:45 p.m. Sunday. 
(Summer hours vary.) Call (414) 288-7250 during these hours with any questions. The 
Milwaukee Journal Sentinel, the Wall Street Journal and USA Today are sold Monday through 
Friday at University Information.

university Ministry
“Into whatever city you go . . . Say to them, the kingdom of God is near to you.”(Luke 10)
The proclamation of the Good News of Jesus Christ in word, sacrament, service and the 

living out of gospel values is the mission of University Ministry in the “city” that is Marquette 
University. As missioned by the Catholic Church, this work of love is directed particularly 
toward the education and pastoral care of students and other members of the university commu-
nity. This ministry is further defined by a commitment to continuing the work and spirituality 
of St. Ignatius of Loyola.

University Ministry provides opportunities for faith formation, pastoral care for individuals, 
education for justice and service, retreat and reflection, and sacramental preparation as well as 
prayer and worship in several religious traditions in addition to the Catholic tradition. University 
Ministry is located in the Alumni Memorial Union, 236. For information, call (414) 288-6873.

�� Marquette university Graduate Bulletin



veterAns Benefits
The Office of the Registrar acts as liaison between the student and the Veterans 

Administration, the Wisconsin Department of Military Affairs, or the Wisconsin Department of 
Veterans Affairs. Any student eligible to receive educational benefits under one of the various 
Veterans Administration programs must report to the Office of the Registrar at the beginning of 
each fall, spring or summer term for which he or she is registered. Information or consultation 
is available at any time during regular office hours. 

Information regarding veteran’s benefits and the regulations Marquette are required to 
enforce regarding standards of progress in order to certify veterans for educational benefits may 
be found at www.marquette.edu/registrar.

Writing center
The Ott Memorial Writing Center, located on the second floor of the John P. Raynor, S.J. 

Library, offers comprehensive guidance in writing for the entire Marquette community. In one-
to-one sessions, tutors assist writers in identifying topics, revising, and creating final drafts. Call 
(414) 288-5542 to make an appointment.
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tuItIon, fees And HousIng
PAyMent Policy

Marquette University sends a monthly billing statement to each student as long as the student 
has an account balance. It is the student’s responsibility to pay tuition, fees and housing by the 
published payment due date whether they receive a bill or not. Visit www.marquette.edu/bursar 
for payment due dates. A student may view their bursar account via CheckMarq. A student’s 
registration is not considered complete until all fees are paid. All courses for which a student is 
officially registered as of the close of registration are subject to fee assessment and payment, and 
as such to appear as part of the student’s permanent record even if the student does not attend 
any sessions of the class. To avoid unnecessary fee charges and unnecessary courses with perma-
nent grades of UW, W or F on the student’s permanent record, it is the student’s responsibility to 
review his/her official registration prior to the end of registration to ensure it accurately reflects 
the courses in which the student plans to be enrolled. Students who do not plan to attend the 
university are responsible for dropping classes through CheckMarq and notifying their respec-
tive college office.

A student who does not pay in full, enroll on the Marquette Monthly Payment Plan, or sub-
mit a billing authorization from an approved sponsor will be subject to a 1 percent late payment 
fee, which is assessed monthly (12 percent annual percentage rate) on the outstanding balance. 
If the student does not pay the delinquent balance, Marquette may cancel a student’s registra-
tion for the current term, prevent the student from registering for a subsequent term, withhold 
a student’s academic transcript and/or diploma, turn the student’s account over to a collection 
agency, and/or take legal action to collect any balance due. 

PAyMent oPtions

traditional semester Payment
Payment of all tuition, housing and other billed charges is due in full prior to the beginning 

of each term. Cash and checks are acceptable methods of payment. Payment may also be made 
electronically (direct debit from checking or savings account) by accessing the Bursar Web 
site at www.marquette.edu/bursar. Credit card payments may be made with PhoneCharge, Inc. 
Students will be assessed a convenience fee for each transaction up to $2,000. To use this ser-
vice, students should call (877) 685-7794, access the PhoneCharge, Inc. site through the Bursar 
Web site, or access the PhoneCharge, Inc. site directly at www.paybyinternet.com.

marquette monthly Payment Plan
Marquette offers the Marquette Monthly Payment Plan administered by Sallie Mae TuitionPay. 

The MMPP is intended to cover the costs of fall and spring terms (August through May) and 
enables a student to budget his or her annual tuition, room and board, and student fee expenses 

Financial Information



over 10 monthly payments. The Marquette Monthly Payment Plan is not a loan; there are no 
interest or finance charges. The only cost is a $90 annual enrollment fee. The 10-month program 
begins on August 1, 2007. The enrollment form may be completed and submitted online at  
www.tuition-pay.com/marquette. If you have any questions or would like assistance with enroll-
ment, please contact TuitionPay at (877) 881-1015.

Payment By a university aPProved third Party sPonsor
Students whose tuition is paid by a university approved third party sponsor must submit their 

billing authorization to the Office of the Bursar by the payment due date.

tuition discounts
Students interested in taking a course on an audit basis must first register for the course for 

credit, then request a change in enrollment status to audit by contacting the Graduate School 
office or Graduate School of Management office for graduate accounting, business administra-
tion, economics, executive business or human resource student. Students must have the proper 
background and prerequisites for the course in question. Auditors are required to attend all 
classes and are expected to participate, based on the nature of the course, and/or complete 
assignments, at the discretion of the instructor. Students who register for an audit course will 
receive a 50 percent discount on the tuition for that course. This discount is not available to 
individuals who take the senior citizen discount.

A 50 percent senior citizen discount on tuition (only) is available to individuals 62 years 
of age and older taking graduate courses for credit and/or audit. This opportunity is offered to 
students who have the proper background and prerequisites for the course(s) in question.

All rates in this bulletin are believed accurate and current when printed. However, Marquette 
University reserves the right to modify any rate to correct a printing mistake or to respond to any 
unforeseeable change in circumstances, e.g., energy surcharge, governmental action, etc.

tuition
Graduate students are assessed at the per credit hour rate based on their academic plan for 

all registered courses, graduate or undergraduate.
Graduate . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . $800.00
Graduate School of Management, Business Administration  . . . . . . . . . . . . . . . . 800.00
Graduate School of Management, Executive Business Administration  

  (per program) ($1,000 deposit billed in fall term for new students)
 Continuing students (graduating December 2007) 
  billed $11,375 fall 2006, $10,375/term spring, summer, fall . . . . . . . $42,500.00
 New students (graduating December 2008) 
  billed $12,000 fall 2007, $11,000/term spring, summer, fall . . . . . . . $45,000.00
Education Graduate students with an academic plan of:
 COEP, COPS, COUN, EDUC, EDPL and EDPS  . . . . . . . . . . . . . . . . . . . . . . . 595.00
Dental Graduate students with an academic plan of:
 Dental biomaterials (per credit hour)  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 990.00
 Endodontics, orthodontics, and prosthodontics: flat rate applies (see below).

    Flat rate: Endodontics Orthodontics Prosthodontics
    Summer term  7,520.00  6,360.00  5,316.00
    Fall term 15,040.00 12,720.00 10,632.00
    Spring term 15,040.00 12,720.00 10,632.00

Language reading courses (non-credit), 
  Cost per course/Audit only . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 480.00*
English as a Second Language courses, 
  Cost per credit hour . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 600.00**
Pre-M.S.N. phase for M.S. program for Non-Nursing Graduates 
  15-month program charged as follows:
 Continuing students (graduating August 2007) 
  billed $7,522 for summer 2007 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . $7,522.00
 New students (start summer 2007) billed $8,172 summer terms, 
  $12,258 fall/spring terms . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . $40,860.00

* Special rate; no other discounts apply. 

**Tuition waived for Teaching Assistants.
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Continuous enrollment/Continuation Course Fees
 Master’s Comprehensive Exam Preparation  
 (less than half-time, LHT) = 867 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . $100.00
Master’s Comprehensive Exam Preparation (half-time, HT) = 868 . . . . . . . . 100.00
Master’s Comprehensive Exam Preparation (full-time, FT) = 869 . . . . . . . . . 100.00
 Doctoral Comprehensive Exam Preparation  
 (less than half-time, LHT) = 870 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 100.00
Doctoral Comprehensive Exam Preparation (half-time, HT) = 871. . . . . . . . 100.00
Doctoral Comprehensive Exam Preparation (full-time, FT) = 872 . . . . . . . . 100.00 
Graduate Standing Continuation (less than half-time, LHT) = 873. . . . . . . . 100.00
Graduate Fellowship (full-time, FT) = 874 . . . . . . . . . . . . . . . . . . . . . . . . . . . 100.00
Graduate Assistant Teaching (full-time, FT) = 875. . . . . . . . . . . . . . . . . . . . . 100.00
Graduate Assistant Research (full-time, FT) = 876 . . . . . . . . . . . . . . . . . . . . . 100.00
Field Placement Continuation (less than half-time, LHT) = 877 . . . . . . . . . . 100.00
Field Placement Continuation (half-time, HT) = 878. . . . . . . . . . . . . . . . . . . 100.00
Field Placement Continuation (full-time, FT) = 879 . . . . . . . . . . . . . . . . . . . 100.00
Thesis Continuation (less than half-time, LHT) = 881. . . . . . . . . . . . . . . . . . 100.00
Thesis Continuation (half-time, HT) = 882. . . . . . . . . . . . . . . . . . . . . . . . . . . 100.00
Thesis Continuation (full-time, FT) = 883 . . . . . . . . . . . . . . . . . . . . . . . . . . . 100.00
Professional Project Continuation (less than half-time, LHT) = 884 . . . . . . . 100.00
Professional Project Continuation (half-time, HT) = 885. . . . . . . . . . . . . . . . 100.00
Professional Project Continuation (full-time, FT) = 886 . . . . . . . . . . . . . . . . 100.00
Doctoral Dissertation Continuation (less than half-time, LHT) = 887. . . . . . 100.00
Doctoral Dissertation Continuation (half-time, HT) = 888 . . . . . . . . . . . . . . 100.00
Doctoral Dissertation Continuation (full-time, FT) = 889 . . . . . . . . . . . . . . . 100.00

serviCes Fees
Application Fee . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . $40.00
Diploma Fee, Replacement . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 25.00
Doctoral Dissertation Publication Fee . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 65.00
Examination, Comprehensive, for each attempt beyond the first  . . . . . . . . . . . . 15.00
Examination, Marquette Foreign Language Test, for each
 attempt beyond the first . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 15.00
Examination, Special or Delayed . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 25.00
Late Payment Fee (per month) . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1% (12% APR)
Readmission Fee . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 100.00
Master’s Thesis Binding Fee . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 25.00
Transcript Fee . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 3.00
Transcript and Enrollment Verification Fee, Rush Processing. . . . . . . . . . . . . . . . 10.00

housinG
The Office of University Apartments & Off-campus Student Services (UAOCSS) can assist 

graduate students with finding appropriate housing in the Marquette University neighborhood. 
UAOCSS publishes the Tenant Guide, an annual listing of properties in the Marquette neighbor-
hood that provides information such as contact numbers, amenities, rent rates, and utilities 
included. Current and prospective students may request a Tenant Guide from the office via e-mail 
at muuaocss@marquette.edu or by phone at (414) 288-7281. UAOCSS is located at 1500 W. 
Wells Street and is open Monday through Friday from 8:00 a.m. to 4:30 p.m.

meal Plans
Meal plans are available for purchase through the Office of Residence Life, and are automati-

cally renewed for the second term unless cancelled through the office. 
 Carte Blanche $1,730
 Traditional 19 $1,625
 Traditional 14 1,505
 Block 175 1,560
 Block 125 1,430
 Loyalty 50 (off-campus/commuter students only) 275
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reFunds and adjustments
Students who have prepaid charges but do not register for classes will be given a full refund, 

less applicable non-refundable deposits. Students who register for classes and subsequently 
change their course load through either a partial withdrawal from courses or a complete with-
drawal from the university will have adjustments made to their student accounts. If an adjust-
ment results in a refund due to the student, proper application must be made with the Bursar’s 
Office to obtain the refund. See this bulletin for a full description of withdrawal procedures.

After the first class, laboratory and special course fees are non-refundable. Tuition deposits 
are non-refundable but are applied toward first term tuition charges.

Refunds for tuition and board will be given based on the following schedules:

Tuition refund and Adjustment schedule
 100% refund . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . Through registration
 80% refund . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . During the second week
 60% refund . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .During the third week
 40% refund . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .During the fourth week
 20% refund . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . During the fifth week
 No refund . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . After the fifth week
 NOTE:  Graduate students who enroll in, and pay for, thesis or dissertation credits before actually beginning work on their projects 

will not be entitled to a refund of tuition for these credits if, for any reason, they do not complete their 
programs.

Board — Pro-rated; number of full weeks remaining in term as a percent of 16 weeks.

fInAncIAL AId
Both merit-based and need-based financial aid is available to graduate students at Marquette 

University.  The Graduate School offers and administers merit-based aid such as teaching 
assistantships, research assistantships, tuition scholarships, and a variety of fellowships.  The 
university’s Office of Student Financial Aid offers and administers need-based financial aid such 
as loans and federal work-study employment, and non-need based aid such as student work 
opportunity employment and private employment.

Students may opt to pay for their studies in a variety of ways.  In addition to merit- and need-
based aid, they may use their personal funds, sign up for the Marquette Monthly Payment Plan 
offered by the Office of the Bursar, receive assistantships funded by faculty members’ grants, or 
apply for outside scholarships and fellowships. Numerous funding options are listed and regu-
larly updated in the financial aid section of the Graduate School’s Web site.

Merit-BAsed coMPetitive AssistAntsHiPs, scHolArsHiPs, 
And felloWsHiPs funded By tHe grAduAte scHool

Students applying for merit-based aid must:
•  Be admitted to degree programs (exceptions are made for the Catholic Schools Personnel 

Scholarships and the Milwaukee Area Teachers Scholarships).
•  Be registered as full-time students (exceptions are made for the Catholic Schools Personnel 

Scholarships and the Milwaukee Area Teachers Scholarships).
•  Not be admitted on probation. 
•  Maintain 3.00 grade point averages (term and cumulative). Failure to do so may result in 

the withdrawal or discontinuation of their aid. 
Awards are made on the basis of academic record and scholarly promise. Factors used in 

determining this aid include the applicants’ transcripts, letters of recommendation, GRE, GMAT, 
MAT scores, and academic backgrounds. Financial need is not a factor.

assistantshiPs*
Assistants work a maximum of twenty hours per week in their departments. Outside employ-

ment is not allowed without written permission of the student’s adviser and the Graduate 
School. Assistants receive stipends and tuition scholarships up to 18 credits. 
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Members of Alpha Sigma Nu. Apply by the February 
15. Contact the Graduate 
School’s Assistant Director 
for Financial Aid for more 
 information.

Up to an 18 credit tuition 
scholarship. Renewable for 
a second year depending on 
fund availability.

Alpha Sigma Nu
Graduate Scholarship

eligibility amoUntSProgram aPPlication	ProceSS

Master’s and doctoral 
 students in the Department 
of Electrical Engineering.

Interested students should 
write to the chairperson of 
the Department of Electrical 
and Computer Engineering.

$12,500 stipend and variable 
tuition scholarship amounts.

The Greater Milwaukee 
Foundation’s Frank Rogers 
Bacon Research Assistantship

Summer research support 
for graduate students in 
 chemistry.

Applicants should contact the 
Department of Chemistry for 
information.

Amount varies depending 
upon fund availability.

R.A. Bournique Memorial 
Fellowship

Graduate students in 
 healthcare technologies 
 management.

Nominations are made  
by Healthcare Technologies 
Management.

Amount varies depending 
upon fund availability.

G.E. – Marquette Medical 
Systems, Inc. Scholarship

Graduate students in 
 counseling and educational 
psychology.

Nominations are made by 
Dept. of Counseling and 
Educational Psychology.

Amount varies depending 
upon fund availability.

Adelaide & Hubert 
Booz Scholarship in 
Neuropsychology 

Merit-BAsed coMPetitive AssistAntsHiPs, scHolArsHiPs,  
And  felloWsHiPs funded By tHe grAduAte scHool

Catholic Sisters of the 
Dominican Order of the 
Sinsinawa Province. Under 
special circumstances, funds 
may be available to other 
Catholic students. 

Recipients are authorized by 
the Superior of the Order.

Stipend for living expenses 
and/or tuition.

Dominican Sisters of 
Sinsinawa Graduate 
Education Award

Teachers, administrators and 
other professionals employed 
by Catholic elementary and 
secondary schools in the 
Archdiocese of Milwaukee. 

Applications are available 
from the Graduate School and 
online. Fall deadline June 15; 
Spring deadline November 
15; Summer deadline April 
15.

Covers up to two-thirds of a 
three credit course.

Catholic Schools Personnel 
Scholarship Program 
Scholarship (affiliated with the 
Kopmeier Family Milwaukee 
Foundation)
(online applications accepted at  

www.grad.mu.edu/finaid/forms)

Provides scholarship funds in 
varying amounts to students, 
particularly seminarians and 
members of religious orders, 
who are enrolled in theology 
graduate courses.

Eligible students will be 
 invited to apply.

$2,000 stipend, though 
amount may vary depending 
upon fund availability.

John Braig Family Scholarship 
in Theology

Ph.D. students in biomedi-
cal engineering, electrical 
 engineering, or biological 
 sciences.

Applicants should contact 
departments for availability 
and application information.

Tuition scholarship up to 
18 credits plus an annual 
stipend of up to $30,000 
depending on need.

Graduate Assistance in Areas 
of National Need (GAANN) 
program sponsored by the 
U.S. Department of Education

Graduate students in at least 
the second year of their 
 programs.

Application procedures are 
announced each spring for 
the following fall term.

Awards include a $12,450 sti-
pend and a tuition scholarship 
up to 18 credits.

Graduate Student 
Organization Graduate 
Assistantship

Graduate students in history. Nominations are made to 
the Graduate School by the 
Department of History.

$5,000 stipend.Father Henry Casper, S.J., 
Memorial Fellowship in 
History

Graduate residents enrolled 
in the prosthodontics, 
 orthodontics, or endodontics 
programs.

No application necessary. 
Awards selected by School 
of Dentistry scholarship 
 committee. Recipients  
will be notified after July 1.

Amount varies depending 
upon fund availability.

Forward Dental Graduate 
Residency Scholarship

Graduate students in speech-
language pathology.

Nominations are made 
by Speech Pathology and 
Audiology.

Amount varies depending 
upon fund availability.

Laura Ladish Jacobson 
Scholarship

financial inform
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eligibility amoUntSeligibility amoUntSProgram aPPlication	ProceSS

Graduate students in 
 biomedical engineering.

Nominations are made to 
the Graduate School by the 
Department of Biomedical 
Engineering.

Financial assistance usually in 
the form of a stipend.

Maurice L. Madden 
Biomedical Engineering 
Fellowship

Students in all graduate 
 programs who demonstrate 
financial need.

The various graduate 
 programs make nominations 
to the Graduate School.

Amount varies depending 
upon fund availability from  
1 to 9 credits per semester.

Leslie G. & Cecile C. 
Matthews Scholarship 

Elementary and second-
ary school teachers in the 
Milwaukee area.

Request application from 
Graduate School. Fall deadline 
February 15; Summer dead-
line April 15; Spring deadline 
November 15.

One-half tuition scholarships 
up to three credits per term.

Milwaukee-Area Teachers 
Scholarships
(online applications accepted at www.

grad.mu.edu/forms)

Students who received the 
baccalaureate degree at 
Marquette University.

Nominations are made to the 
Graduate School by a differ-
ent graduate unit each year.

$2,000 stipend.Marquette University 
Women’s Club Fellowship

Minorities underrepresented 
in American graduate edu-
cation (African Americans, 
Hispanics, and Native 
Americans). Must be a 
U.S. citizen.

Nominations are made to 
the Graduate School by the 
individual graduate units.

For 2007-2008, a minimum 
stipend of $6,225 and a 
nine-credit scholarship. 
The student’s department 
is strongly encouraged to 
supplement this award 
and to provide support in 
 subsequent years.

Marquette Minority 
Fellowship

Doctoral-level fellowship 
available for students in  
 biomedical engineering 
(2007-2008), mechanical engi-
neering (2008-2009), chemis-
try (2009-2010), biological sci-
ences (2010-2011) and electri-
cal and computer engineering 
(2011-2012).

Nominations are made to 
the Graduate School by the 
appropriate department.

Stipend of approximately 
$5,500.

Johnson’s Wax Research 
Fellowship

Master’s and doctoral stu-
dents in biology, chemistry, 
mathematics, biomedical 
engineering, civil engineer-
ing, electrical engineering or 
mechanical engineering.

Nominations are made to  
the Graduate School by the 
individual graduate units.

Up to a $2,000 stipend to 
supplement an assistantship.

Richard W. Jobling Fellowship

Jesuits from countries other 
than the U.S.

Contact the Graduate School 
or the rector of the Jesuit 
community.

Tuition scholarship up to 
18 credits.

Jesuit International 
Scholarship

Need- and character-based 
scholarship for students in 
the Dept. of Counseling and 
Educational Psychology.

The Department of 
Counseling and Educational 
Psychology make nomina-
tions to the Graduate School.

Amount varies depending 
upon fund availability.

Patricia C. Janz Scholarship

Master’s students in the 
 public service program.

Institute for Urban Life will 
invite students to submit 
applications.

Amount varies depending 
upon fund availability.

Paul A. Ketterer Scholarship

Graduate students in civil 
engineering. Available every 
other year to graduate 
 students.

Nominations are made by 
Civil and Environmental 
Engineering.

Amount varies depending 
upon fund availability.

Albert & Cecil Lue-Hing 
Engineering Scholarship

Graduate residents in the 
first year of the orthodontics 
program.

No applicaion necessary. 
Awards selected by ortho-
dontics program faculty. 
Recipents will be notified 
after July 1.

Amount varies depending 
upon fund availability.

Dr. Charles J. Mears 
Scholarship
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Full-time students in degree 
programs.

Submit application to the 
Graduate School. The 
Graduate School does not of-
fer RA awards in the summer. 
Fall deadline February 15, 
Spring deadline November 15.

Stipends begin at $12,450.  
In addition, up to 18 credits 
of tuition scholarship.

Research Assistantship
(online applications accepted at www.

grad.mu.edu/forms)

Full-time graduate students 
in the College of Nursing.

Contact department 
 chairperson to apply.

Amount varies depending 
upon fund availability.

Agnes A. Reinders 
Scholarship

Graduate students in 
 journalism.

Nominations are made to 
the Graduate School by 
the Diederich College of 
Communication.

Amount varies depending 
upon fund availability.

Eugene J. Schumack 
Memorial Journalism Fund

Students in doctoral programs 
who intend to pursue a career 
in college teaching.

Students wishing to be 
 nominated for this fellowship 
should communicate their 
interest to their departments 
by November 15. Nominations 
from the departments are 
reviewed in the Graduate 
School and decisions are usu-
ally announced by February 1.

Stipend of $13,280.Arthur J. Schmitt Fellowship

Graduate students in the 
College of Engineering.

Applicants should con-
tact their departments for 
 information.

$5,000 award.Joseph A. and Dorothy C. 
Rutkauskas Scholarship

eligibility amoUntSProgram aPPlication	ProceSS

Graduate students in the 
College of Nursing.

Nominations are made by the 
College of Nursing.

Amounts vary depending 
upon fund availability.

Ann Rehberg End of Life Care 
Scholarship

Graduate students in biol-
ogy involved in summer 
work at Woods Hole, 
Massachusetts, Cold Spring 
Harbor Laboratory, or a similar 
 laboratory devoted to the 
study of biological sciences.

Nominations are made by 
the Department of Biological 
Sciences.

Tuition scholarship.Charles O’Hara Scholarship

Students involved in summer 
study and research in the 
Departments of Biological 
Sciences (2007) and 
Chemistry (2008).

Nominations are made to 
the Graduate School by the 
department.

Amount varies depending 
upon fund availability.

Denis J. O’Brien Fellowship

Advanced graduate stu-
dents in bioelectronics and 
 biomechanics. Through 
 clinical collaboration with the 
Department of Orthopaedic 
surgery at the Medical 
College of Wisconsin.

Nominations are made to 
the Graduate School by the 
Department of Biomedical 
Engineering.

Monthly stipend and up to 18 
credits tuition scholarship.

Orthopaedic Human Motion 
Analysis Fellowship

Master’s students in journal-
ism with a special emphasis 
in public affairs journalism.

Nominations are made to 
the Graduate School by  
the Diederich College of 
Communication.

Stipend and tuition 
 scholarship.

Jeremiah L. O’Sullivan 
Fellowship in Public Affairs 
Journalism

Graduate students in at least 
the second year of their 
 programs.

Application procedures are 
announced each spring for 
the following fall term.

Awards include a $12,450 sti-
pend and a tuition scholarship 
up to 18 credits.

Preparing Future Faculty 
Graduate Assistantship

��Financial inForMation

Master’s and doctoral 
 students. Recipients are 
expected to be in residence 
at Marquette and engaged 
in full-time study.

Students wishing to be 
 nominated for this fellowship 
should communicate their 
interest to their departments 
by November 15. Nominations 
from the departments are 
reviewed in the Graduate 
School and decisions are 
 usually announced by 
February 15.

$15,000 stipend for doctoral 
students; stipend up to 
$2,000 for master’s students 
to supplement assistantship 
award; up to 18 credits of 
tuition scholarship.

Reverend John P. Raynor, S.J., 
Fellowship

financial inform
ation



Full-time students in degree 
programs.

Submit application to the 
Graduate School. Fall deadline 
February 15; Spring deadline 
November 15; Summer dead-
line April 15.

Scholarships up to 18 credits.Tuition Scholarship
(online applications accepted at  

www.grad.mu.edu/forms)

Non-Jesuit third-world 
priests and religious.

Contact the Graduate School.Funds awarded as either 
grants or loans.

Wisconsin Province of the 
Society of Jesus Grant Fund

Graduate students in Speech 
Pathology and Audiology.

Nominations are made 
by Speech Pathology and 
Audiology.

Amounts vary depending 
upon fund availability.

Dorothy Randles Wood 
Scholarship

A few small endowments 
support special programs as 
specified by the donors of the 
awards.

The various graduate pro-
grams make nominations to 
the Graduate School.

Small amounts for tuition  
or living expenses vary 
depending on earnings  
of endowments.

Other merit- and need-based 
awards for graduate students

Students enrolled in 
Advanced Gerontological 
Nursing.

Contact the College of 
Nursing for nomination 
 information before June 15.

Amount varies depending on 
fund availability.

Weis Family Scholarship Fund

Graduate students in the pro-
grams of business, commu-
nication, political science, phi-
losophy or public service with 
prior service in the Peace 
Corps, Jesuit Volunteer Corps, 
Americorps, or comparable 
service.  
Requires work in a  
specified social agency.

Contact the director of the 
Institute for Urban Life.

Stipend approximates 
Graduate School’s teach-
ing assistantship stipend 
in addition to a tuition 
 scholarship of up to 18 
 credits.

Trinity Fellowship

eligibility amoUntSProgram aPPlication	ProceSS

Finance majors in the 
Graduate School of 
Management’s M.B.A. 
 program.

Nominations are made  
to the Graduate School by 
the Graduate School of 
Management.

Scholarship funds in varying 
amounts.

Milo F. Snyder Scholarship in 
Business

Doctoral students in his-
tory, English, philosophy, 
and theology who have 
 dissertation topics that 
require travel out of state 
to collect data.

Students wishing to be 
 nominated for this fellow-
ship should communicate 
their interest to their depart-
ments by November 15. 
Nominations from the depart-
ments are reviewed in the 
Graduate School and deci-
sions are usually announced 
by February 1.

Stipend of $13,280 plus 
 reasonable travel expenses 
up to $3,000.

Smith Family Fellowship

Full-time students in degree 
programs.

Submit application to the 
Graduate School. The 
Graduate School does 
not offer TA awards in the 
 summer. Fall deadline 
February 15; Spring dead-
line November 15.

Stipends are $12,450 to 
$17,900 depending upon 
department and level of 
award. In addition, up to 18 
credits of tuition scholarship.

Teaching Assistantship
(online applications accepted at  

www.grad.mu.edu/forms)

Students enrolled in 
Advanced Gerontological 
Nursing.

Contact the College of 
Nursing for nomination 
 information before June 15.

Amount varies depending on 
fund availability.

Lawrence F. & Margaret C. 
Stollenwerk Scholarship Fund

Students with teaching or 
research assistantships in the 
Department of Mathematics, 
Statistics and Computer 
Science.

Contact department 
 chairperson to apply.

Summer stipend, or other 
support, up to $2,000. The 
award may also provide 
 support for educational 
expenses.

Earl W. Swokowski Fellowship 
in Mathematics
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teaChinG assistantshiPs
TAs assist with various instructional duties.  They may function as classroom teachers, lab or 

quiz instructors, or instructional assistants, and in some cases be assigned primary responsibility 
for an entire course under the supervision of faculty. 

researCh assistantshiPs
RAs assist assigned faculty with their research projects.

Graduate assistantshiPs 
GAs perform a combination of TA and RA duties as determined by their departments.

The following graduate programs offer assistantships:

Biological Sciences
Biomedical Engineering
Business Administration
Chemistry
Civil Engineering
Communication
Counseling and Educational Psychology
Economics
Educational Policy and Leadership
Electrical and Computer Engineering
English
Foreign Languages and Literatures
History
Mathematics, Statistics and Computer Science
Mechanical Engineering
Nursing
Philosophy
Physical Therapy
Political Science
Psychology, Clinical
Speech-Language Pathology
Theology/Religious Studies
Refer to the table, found within this section, for more information about assistantships, or 

view the Rules and Guidelines for Graduate School Assistantships on the Graduate School’s Web 
site at www.grad.mu.edu/finaid/merit.
*  Programs that do not offer graduate assistantships include: executive M.B.A., direct-entry nursing, dispute resolution, gerontol-

ogy, law enforcement leadership and management, leadership studies, physician assistant studies, public service, and transfusion 
medicine. Dental students must contact the associate dean for research and graduate studies at the School of Dentistry for award 
consideration.

scholarshiPs*
Many programs offer scholarships to pay for tuition charges. Scholarships do not pay for 

prerequisites, audited courses, or non-related degree program courses and fees. They will not 
pay for more than six thesis or twelve dissertation credits. More information about scholarships 
is in the Rules and Guidelines for Graduate School Scholarships on the Graduate School’s Web site 
at www.grad.mu.edu/finaid/merit. 
*  Programs that do not offer graduate scholarships include: executive M.B.A., direct-entry nursing, dispute resolution, gerontology, 

law enforcement leadership and management, leadership studies, physical therapy, physician assistant studies, public service, and 
transfusion medicine. Dental students must contact the associate dean for research and graduate studies at the School of Dentistry 
for award consideration.

FellowshiPs
A number of foundations, corporations, individual philanthropists, as well as the university, 

provide fellowships to Marquette graduate students. Fellowships do not have departmental 
work obligations, but outside employment is not allowed without the written permission of the 
student’s adviser and the Graduate School. Specific requirements of fellowships are included 
in award offer letters. Most fellowships require departmental nominations. Refer to the table, 
found within this section, for a listing of fellowships and application and nomination require-
ments. More information about fellowships is on the Graduate School’s Web site at www.grad.
mu.edu/finaid/merit.
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aPPlication Procedures
New applicants for admission should complete the Application for Graduate Admission and 

Financial Aid or the Application for Graduate School of Management Admission and Financial Aid, 
as appropriate, and submit all admission materials by the application deadline (see below). 
Applicants for the Catholic Schools Personnel Scholarship must obtain a special paper applica-
tion from the Graduate School, or they may apply online.

Admitted or continuing students should complete and submit the Financial Aid Application 
for Admitted Students by the application deadline (see below). The form may also be completed 
and submitted online at www.grad.mu.edu/finaid/forms.

aPPlication deadlines
For priority consideration, applications are due in the Graduate School by 4:30 p.m. on the 

following dates. Deadlines falling on weekends or holidays will be extended to the close of the 
following business day.

Fall Term February 15
Spring Term November 15
Summer Term April 15
Some programs may have deadlines for fall admission that are earlier than the financial aid 

application deadlines. New applicants for financial aid in those programs must adhere to the ear-
lier department deadlines that are listed in the Graduate Programs section of this publication. 

resolution of tHe council of  
grAduAte scHools in tHe united stAtes

Marquette University is a signatory to the CGS resolution. The resolution states that accep-
tance of an offer of financial support (such as a graduate scholarship, fellowship, traineeship, or 
assistantship) for the next academic year by a prospective or enrolled graduate student completes 
an agreement that both student and graduate school expect to honor. When a student accepts 
an offer before April 15 and subsequently desires to withdraw that acceptance, the student may 
submit a written resignation of the appointment at any time through April 15. However, an 
acceptance given or left in force after April 15 commits the student not to accept another offer 
without first obtaining a written release from the institution to which a commitment has been 
made. Similarly, an offer by an institution after April 15 is conditional on presentation by the 
student of written release from any previously accepted offer. It is further agreed that institutions 
subscribing to the CGS resolution will enclose a copy of the resolution with every scholarship, 
fellowship, traineeship, and assistantship offer it sends prior to April 15.

finAnciAl Aid AvAilABle froM  
tHe office of student finAnciAl Aid (osfA)

Financial aid to help meet the costs of your graduate or professional program can be in the 
form of scholarships or assistantships, student loans, and part-time employment.

Scholarships and assistantships are awarded by each school or program (dental, law, health 
sciences or graduate). Questions concerning scholarships and assistantships should be directed 
to the admissions office or dean’s office of the school or program in which you plan to enroll.

Although care is taken to ensure the accuracy and timeliness of information contained in this 
bulletin, due to constantly changing federal and state legislation, as well as unintended error, 
the contents are subject to change and/or deletion without notice. Up-to-date information can 
be obtained by calling the Office of Student Financial Aid.

eliGiBility requirements
To receive financial aid from federal and state programs, students must meet the following 

requirements:
•  Be a U.S. citizen or an eligible noncitizen. Students with F1, F2, J1, or J2 visas are not 

 eligible.
•  Be registered with Selective Service, if required.
•  Demonstrate financial need, if applying for need-based aid.
• Be enrolled at least half-time. Audit, repeat and other non-credit classes do not apply.
• Be working toward a degree or certificate.
•  Be making satisfactory academic progress (i.e., to be eligible for aid, a student must have 

academic standing that is consistent with university requirements for graduation).
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eligibility amoUntSProgram

1. Enrolled full-time.
2.  Certified as Native 

American by tribe.
3. Must show financial need.
4.  Be in post-baccalaureate 

degree program in one 
of the approved fields of 
study.

1. File the FAFSA.
2.  Contact MU Financial 

Aid Office no later than 
December prior to the 
upcoming award year for 
agency address and phone 
number. Deadline date 
changes each year.

Federal government funds 
program, Indian Fellowship 
Program selects eligible 
 students and determines 
amount of each student’s 
 fellowship.

Indian Fellowship Program

aPPlication	ProceSS

office of student finAnciAl Aid AvAilABle AssistAnce 
GiFt assistance

1. Enrolled full-time.
2.  Certified as Native 

American by tribe.
3. Must show financial need.
4.  Must be in post-

 baccalaureate program.

1. File the FAFSA.
2.  Contact MU Financial 

Aid Office for agency 
address and phone num-
ber. Request application 
 directly. Application 
 deadline: June 1.

Federal government funds 
program, AIGC selects eligi-
ble students and determines 
amount of each student’s 
 fellowship.

American Indian Graduate 
Center Fellowship Program 
(AIGC)

emPloyment assistance

need-Based emPloyment

1.  Enrolled at least half-
time each term.

2.  Must show financial 
need.

3.  Must be enrolled in 
a degree program 
making satisfactory 
progress.

4.   Must show proof of 
 identity and eligibility 
to work in U.S. (original 
birth certificate, Social 
Security card or U.S. 
passport, visa).

Jobs are available on campus, 
off-campus (Job Location and 
Development), and in com-
munity service positions. Paid 
every 2 weeks; rate of pay 
depends on nature of job, 
skills, and experience. We 
 recommend students work no 
more than 20 hours per week 
while classes are in session; 
students may work no more 
than 40 hours per week while 
classes are not in session, and 
may not earn more than dollar 
amount of award.

Awards range from 
$1,000–$3,000 per 
 academic year. MU 
selects eligible stu-
dents and determines 
amount of each stu-
dent’s award.

Federal Work
Study (FWS)

1.  File the FAFSA.
2.  Use JobConnection 

to access job listings.

eligibility amoUntS termSProgram
aPPlication	
	ProceSS

1.  Students who do not 
demonstrate financial 
need or have not 
applied for financial 
assistance.

2.  Must show proof of 
identity and eligibility 
to work in U.S. (original 
birth certificate, Social 
Security card or U.S. 
passport, visa).

Paid every two weeks; rate 
of pay depends on nature of 
job, skills, and experience. We 
 recommend students work no 
more than 20 hours per week 
while classes are in session; 
students may work no more 
than 40 hours per week while 
classes are not in session.

Awards range from 
$1,000–$2,500. 
Students not eligible 
for FWS may work on 
campus using MSE.

Marquette 
Student 
Employment 
(MSE) 

Use JobConnection to 
access job listings.

non-need Based emPloyment

1.  Students who do not 
demonstrate financial 
need or have not 
applied for financial 
assistance.

2.  Must show proof of 
identity and eligibility 
to work in U.S. (original 
birth certificate, Social 
Security card or U.S. 
passport, visa).

Employer determines rate of 
pay of frequency of payment. 
Off-campus positions with 
Milwaukee area businesses 
have no restrictions on hours 
worked; however, we recom-
mend a student work no more 
than 20 hours per week while 
classes are in session.

Varies. Determined by 
each employer.

Private 
Employment*

Use JobConnection to 
access job listings.

* Development of these positions is subsidized by the federal government under Job Location and Development (JLD).

financial inform
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loan assistance

1.  Enrolled at least 
half-time.

2.  Not in default on 
another previous 
loan.

3.  Must show finan-
cial need.

4.  U.S. citizen or 
 eligible non-citizen.

5.  Making satisfactory 
progress toward a 
degree.

Interest rate is fixed 
at 6.89 percent. No 
 payments and no inter-
est while enrolled at 
least half-time. Interest 
accrues, and repayment 
begins 6 months after 
the last date of half-time 
enrollment. Standard 
repayment period is 10 
years. Other repayment 
options are available. A 
1.5 percent processing 
fee is deducted from the 
loan proceeds when the 
funds are disbursed.

Students may bor-
row up to $8500 
per academic year. 
The exact amount 
will vary depending 
upon financial need. 
Cumulative maximum 
for graduate and 
 professional students 
is $65,500 for both 
undergraduate and 
professional studies 
combined.

William D. Ford 
Federal Direct
Loan 
— Subsidized 
(Stafford/Ford 
Loan)

1.  File the Free Application for 
Federal Student Aid.

2.  Eligible students who have  
accepted the Stafford Loan  
on CheckMarq will receive 
instructions on completing the 
electronic Master Promissory 
Note.

1.  Enrolled at least 
half-time.

2.  Not in default on 
another student 
loan.

3.  U.S. citizen or eli-
gible non-citizen.

4.  Making satisfactory 
academic progress.

Same as Subsidized 
Stafford except interest 
accrues while in school. 
Student may choose to 
make quarterly interest 
payments, or have the 
interest deferred and capi-
talized prior to repayment.

Loan limits are 
calculated in com-
bination with any 
amounts borrowed 
from the Subsidized 
Stafford Loan. Annual 
 combined limit can-
not exceed $18,500.

William D. Ford 
Federal Direct
Loan — 
Unsubsidized 
(Stafford/Ford 
Loan)

1.  File the Free Application for 
Federal Student Aid.

2.   Eligible students who have  
accepted the Stafford Loan  
on CheckMarq will receive 
instructions on completing the 
electronic Master Promissory 
Note.

eligibility amoUntS termSProgram
aPPlication	
	ProceSS

1.  Enrolled at least 
half-time in a 
degree program.

2.  Making satisfactory 
progress toward a 
degree.

3.  U.S. citizen or eli-
gible non-citizen.

4.  Not in default on 
prior educational 
loans. 

5.  Completed the 
FAFSA.

6.  Must be credit 
worthy. 

Interest rate is fixed at 
7.9 percent. Interest is 
charged for the life of the 
loan. Interest and princi-
pal may be paid while in 
school. No prepayment 
penalty. First payment 
is due 60 days after the 
loan is fully disbursed. 
In-school deferment may 
be available. There is no 
grace period. 

Students may borrow 
up to the difference 
between the cost of 
attendance minus the 
other financial aid. 

Federal Direct 
Grad PLUS 
Loan

1.  File the Free Application for 
Federal Student Aid.

2.  Complete and submit the 
Federal Direct Grad PLUS Loan 
Credit Authorization form. 
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•  Not be in default on any loan or owe a refund on any grant made under Title IV of the 
Higher Education Act of 1965, as amended, at any institution.

aPPlication Procedures 
Students may apply for financial aid through the Office of Student Financial Aid if they are 

currently enrolled or are applying for admission to Marquette University. Be advised that no 
offer of financial assistance will be made until the student is formally admitted to the univer-
sity. All students applying for financial aid through the Office of Student Financial Aid must 
complete the Free Application for Federal Student Aid (FAFSA). The FAFSA is used to analyze 
the applicant’s financial resources and to determine the expected contribution toward meeting 
educational expenses. The FAFSA is available online at http://www.fafsa.ed.gov beginning on 
January 1 for the upcoming academic year.

During the application process, students may be asked to verify the information reported on 
the FAFSA. Any aid offer will be contingent upon completion of the verification process.

satisFactory academic ProGress Policy
By federal regulation, Marquette University is required to apply both qualitative and quan-

titative standards in measuring academic progress for financial aid purposes. These standards 
apply to all students who receive institutional, state and federal Title IV and Title VII funds 
administered by the university. Federal Title IV programs include Federal Pell Grants, Federal 
Supplemental Educational Opportunity Grants, William D. Ford Federal Direct Stafford and 
PLUS Loans, Federal Perkins Loans and Federal Work Study. Title VII programs include Federal 
Nursing Loans, Federal Health Professional Loans for dental students, and disadvantaged schol-
arships, grants, and loans.

Marquette has established the following criteria for graduate students in conjunction with 
federal regulation published on Oct. 6, 1993, Federal Register Part 668.16 and the Higher 
Education Amendments of 1986.

i. Quantitative standards oF aCademiC ProGress 

Graduate students

Master’s Degree
Applicants for financial aid are expected to complete their degrees within 12 terms.

Doctoral Degree
Applicants for financial aid are expected to complete their degrees within  

12 terms. A student who enters a doctoral program with a master’s degree in the same field as 
that in which he or she will pursue the doctoral program must complete the program within 
10 terms.

In addition, the following quantitative standards must be met by all graduate students:

	 enrolled  credits to be enrolled credits to be 
 credits completed (�� percent) credits completed (�� percent)
   24+ 18 14 11
 23 17 13 10
 22 17 12  9
 21 16 11  8
 20 15 10  7
 19 14  9  6
 18 14  8  6

 17 13  7  6

 16 12  6  4

 15 11 

note: Incompletes, not reported grades, grades of “F” or audit credits will not be counted as 
earned credits.

financial inform
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ii. Failure to meet the satisFaCtory aCademiC ProGress standards

Quantitative standard

First Occurrence
For any academic year in which a student enrolls but does not satisfactorily meet the stan-

dards, the student will be put in a warning status. The student will be notified of this status in 
writing.

Second Occurrence
If a student fails to meet the standards for a second consecutive term, the student will be 

ineligible for further aid consideration. Eligibility can be regained by making satisfactory 
progress within one term at the student’s own expense.

If a student in an ineligible status receives aid, full repayment will be required of all 
funds received, excluding Federal Work Study. A student working on the Federal Work Study 
program will have his/her employment terminated under that program.

Reinstatement of Eligibility
Once a student has made satisfactory progress during a particular term at Marquette at his/

her own expense, the student must provide the Office of Student Financial Aid with a final grade 
report. The student will then be reinstated to eligible status.

iii. satisFaCtory aCademiC ProGress aPPeal ProCedures
A.  Student must complete Section A of the appeal form (available in the Office of Student 

Financial Aid) and forward it to the appropriate academic dean for completion of Section B.
B. The Office of Student Financial Aid will communicate results of the appeal to the student.
C. Appeal must be made prior to the end of the term for which aid is desired.
D. Recommendation of the dean is final.



IntroductIon
locAtion

The Graduate School office is located in Holthusen Hall, 305, 1324 W. Wisconsin Avenue, 
Milwaukee, WI 53233. Office hours are 8 a.m. to 4:30 p.m. with the exception of national 
or university holidays when the office is closed. Mail should be sent to Marquette University 
Graduate School, P.O. Box 1881, Milwaukee, WI 53201-1881. The Graduate School’s telephone 
number is (414) 288-7137, the fax number is (414) 288-1902, the electronic mail address is 
mugs@marquette.edu, and the Web site is www.marquette.edu/grad.

PuBlicAtions

Graduate Bulletin
The Graduate Bulletin contains information regarding the academic calendar, admissions, 

degree requirements, fees, regulations, and course offerings. Prospective and current graduate 
students are responsible for all information contained in this bulletin that is pertinent to gradu-
ate study and their specific field. Academic policy and course changes will apply to all students 
as of the date they become effective, regardless of whether they were in effect at the time the 
student initially enrolled at Marquette. Graduate students may follow the program requirements 
of the bulletin that are in effect at the time they submit their application, or any other bulletin 
used during their enrollment. However, students must abide by only one bulletin’s rules. If any 
exceptions to this policy are required due to length of time between submitting an application 
and beginning the program, the student will be notified in writing of the applicable bulletin to 
follow. In order to properly audit a student’s academic record for graduation, the student must 
notify the Graduate School in writing if any bulletin other than the one in effect at the time 
of application is to be used. Furthermore, the policy applies primarily to master’s degree stu-
dents; doctoral students are bound by the specifics of their approved Doctoral Program Planning 
Form.

Graduate school students must assume full responsibility for knowledge of the rules 
and regulations of their school and the special requirements of their individual degree 
 programs . it is the responsibility of each graduate student to verify and meet the dead-
lines listed in the Academic calendar (e .g ., for submitting financial aid forms, submitting 
theses or dissertations) . The Academic Calendar for 2007–2008 is located on the inside front 
and back covers of this bulletin.

ChanGes to the Graduate Bulletin
Marquette University reserves the right to make changes of any nature in its programs, cal-

endar, or academic schedule whenever in its sole judgement it is deemed necessary or desirable. 
Certain provisions in the bulletin may be in the process of amendment or change. Accordingly, 
the bulletin is not intended to be relied upon as a statement of the university’s contractual 
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undertakings. The decision of Marquette University as to the interpretation and method of 
implementation of its rules, regulations, program requirements, schedules, and calendars shall 
be conclusive and final.

The information in this bulletin and other university bulletins, publications, or announce-
ments may change without notice. Current information is available from the Graduate School.

sChedule oF Classes and snaPshot
The Schedule of Classes is published online and found at www.marquette.edu/registrar/soc. All 

available classes are listed for any term specified.

Financial aid inFormation Guide
The publication Award Information Guide provides an overview of the available financial aid, 

debt management, students rights and responsibilities, and federal loan programs. Copies are 
available at the Office of Student Financial Aid. Information about different types of financial aid 
available to graduate students may be found in this bulletin under Financial Aid.

Mission stAteMent — grAduAte scHool
The mission of the Marquette University Graduate School is to contribute to the discovery of 

knowledge through scholarly activities, to provide leadership in defining the graduate experi-
ence, and to advocate for an environment that nurtures exploring and learning. To accomplish its 
mission, the Graduate School ensures quality, consistency and continuity in graduate programs; 
establishes and monitors institutional commitment to standards; and stimulates improvement 
and change in the research and pedagogical settings. The Graduate School communicates with 
stakeholders in a continuing effort to maintain the centrality of graduate education to the mis-
sion of Marquette University and to excite the graduate environment.

PrePAring future fAculty ProgrAM
The Marquette University Preparing Future Faculty (PFF) Program, in collaboration with 

the Marquette University Center for Teaching and Learning, has developed the Documentation 
of Teaching Program to help prepare interested graduate students for a career in academia. 
Students with other career interests are welcome to engage in PFF activities, and may find the 
programs on developing a résumé, building presentation skills, and preparing for job interviews 
particularly helpful. 

The PFF Documentation of Teaching Program requires graduate students to meet require-
ments in the following areas: (1) Theory and research on effective teaching and learning in 
higher education; (2) Introduction to specific teaching skills; (3) Obtaining feedback on teach-
ing; (4) Assessing student learning; (5) Teaching with technology – e-learning applications; 
(6) Applying and interviewing for faculty positions; (7) Obtaining external funding.

In order to meet these requirements, graduate students have the option of either taking 
graduate classes offered by the School of Education or attending colloquia, workshops, and 
conferences sponsored by PFF. These PFF events satisfy many of the requirements or address 
pedagogic and professional issues to enhance the professional development of graduate stu-
dents. Topics covered range from technology in the classroom to grant writing, and from the job 
search process to diversity in the classroom.

Participants of the PFF Documentation of Teaching Program create a professional portfolio 
detailing their achievements and abilities and providing future employers with a wealth of 
relevant information. The portfolio may include documents on: a) teaching (mentoring and 
development); b) publications; c) conference work/participation; d) professional development; 
e) institutional awareness; and f) university and community service.

Successful completion of the requirements for the PFF Documentation of Teaching Program 
is recognized with a notation on the graduate student’s official university transcript and is veri-
fied by a document issued by the PFF program and the Graduate School.
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APPLIcAtIon Procedures
AdMission requireMents

All applicants should have:
•  A bachelor’s degree from a recognized college or university, or the equivalent foreign 

degree.
• At least a B average (3.00 grade point average on a 4.00 scale).
•  Course work suitable for the desired graduate program (applicants with a bachelor’s degree 

but not the necessary course work should consult the Office of Undergraduate Admissions, 
[414] 288-7302 or [800] 222-6544, or the Undergraduate Bulletin, for information about 
Special Student Status).

•  Some programs require professional experience in addition to a bachelor’s degree. See the 
Graduate Programs section of this bulletin for more information.

In addition, no application for admission will be considered for any applicant with an out-
standing balance of $3,000 or more owed to the university.

requestinG an aPPlication
Requests for application materials are sent to the Marquette University Graduate School, 

Holthusen Hall, 305, P.O. Box 1881, Milwaukee, WI 53201-1881 or requested by electronic 
mail at mugs@marquette.edu. A link to our online application can be found at www.grad.mu.edu/ 
future/apply.shtml. Also, a downloadable application in PDF format is available on the Web at 
www.grad.mu.edu/future/apply.shtml (Adobe Acrobat Reader is required).

ProGram inFormation
An applicant’s program may have special requirements of background, tests, personal state-

ments, other materials, and application deadlines. Check the Graduate Programs section of this 
bulletin for information and requirements specific to each program or see requirements on the 
Web at www.grad.mu.edu/programs/apps.shtml. Applicants are responsible for meeting and sub-
mitting all of their program’s application requirements.

aPPlication and Financial aid deadlines
Applicants are admitted to the Graduate School on the recommendation of the intended 

department and the approval of the vice provost for research and dean of the Graduate School. 
Most departments accept applications and will admit applicants at any time if all required mate-
rials are received at least six weeks (at least four months for international students) before the 
beginning of a term. Admission to a program without an application deadline is valid for one 
year beyond the entry date requested on the Graduate School application.

If the program has an application deadline, all application materials must arrive before that 
date. Admission to the program is valid only for the term specified on the application, unless a 
deferral is requested from the Graduate School. A deferral of admission may be requested for up 
to one year following the original term of admission. Deferral is for admission only; an offer of 
financial aid may not be deferred. Applicants should check the Graduate Programs section for 
more information.

Students applying to more than one program must submit a separate application and applica-
tion package for each program. The first-choice program of interest must be indicated on at least 
one of the applications. The application fee is paid only once.

The deadline for applying for Graduate School financial aid (including assistantships, 
fellowships, and scholarships) is February 15 for the following fall term, November 15 for the 
 following spring term and April 15 for the summer sessions. Deadlines falling on weekends or 
holidays will be extended to the close of the following business day.

immunization and tuBerculosis screeninG Policy
In the interests of keeping individual students and the campus community healthy, effec-

tive with the fall 2006 term, all newly admitted or readmitted students at Marquette University 
— undergraduate, graduate and professional — are required to provide proof of certain immu-
nizations and to complete a screening instrument for tuberculosis. 

Proof of immunization, and/or disease as applicable, is required for MMR (measles, mumps, 
rubella), Varicella (chicken pox) and Tetanus/Diphtheria. The information should be pro-
vided in advance of coming to campus by completing a Health History Form and a Tuberculosis 
Questionnaire that will be included in your acceptance packet or sent under a separate mailing 
by your college or by the Student Health Service. The forms are also available on the Student 

��the Graduate school

the g
raduate school



Health Service Web site at www.marquette.edu/shs. The information must be submitted to the 
Student Health Service, where it will be retained in confidence.

If a student fails to submit the required documentation within 30 days of the start of the 
student's first term at Marquette, a registration hold will be placed on future registrations. The 
hold will be removed once the Health History Form and Tuberculosis Questionnaire have been 
received by the Student Health Service and the immunization requirements have been met.

Health Sciences, Nursing and Dentistry students may be required by their department, col-
lege or school to receive additional immunizations. Contact your department, college or school 
for specifications.

inactive Files
Incomplete and inactive admission files are discarded after one year.

international student requirements

deFinition oF an international student
An international student is defined as an applicant who is not a U.S. citizen or permanent 

 resident.

aPPliCation instruCtions
As described in the Application Instructions section later in this bulletin, international appli-

cants are required to submit an application form, a non-refundable application fee, official tran-
scripts with certified English translations, three letters of recommendation, test data (including 
the TOEFL), and other materials as required by the program to which they are applying.

enGlish lanGuaGe assistanCe
All non-native English speaking teaching assistants will be required to take a language place-

ment examination upon their arrival on campus. Based on the results of the exam, students 
may be required to enroll in one or more English as a Second Language (ESL) courses in addi-
tion to their required course work. ESL courses in writing, reading, listening comprehension, 
and speaking/pronunciation are offered during the fall and spring terms. (This requirement is 
in addition to the TOEFL requirement described in the Application Instructions section.) All 
international students with teaching assistantships (TAs) are also required to attend a one-week 
orientation program, where they are evaluated individually in language and communication 
skills before beginning course work.

FinanCial veriFiCation and visa reGulations
Upon acceptance to the Graduate School, F-1 students must adequately document their finan-

cial resources for the duration of the academic program before a visa will be issued. Financial 
verification, in the form of an appropriate sponsorship statement and an advance deposit (in 
U.S. currency) equal to the amount of the first term’s tuition, must be sent to Marquette before 
the certificate of eligibility for a visa will be issued. Students wishing to have their I-20 express 
mailed to them must put their request in writing and submit it along with the required advance 
deposits and financial verification paperwork. The added cost for express mail requests will be 
subtracted from the advance deposit. The express mail charge is non-refundable. The premium 
for the first term of health and repatriation insurance, required of all F-1 and J-1 students, will 
be deducted from the advance deposit. Students must be prepared to pay any remaining balance 
of the first term’s tuition when they arrive on campus. The advance deposit will be waived if the 
student receives a scholarship or other academic award that covers the cost of the first term’s 
tuition. If a student chooses not to attend Marquette University after the I-20 has been issued, 
all but $10 (U.S. currency) will be refunded. A written request for a refund must be sent back 
to the Graduate School with the original I-20.

International students must abide by the regulations of their legal status in the United 
States regarding their defined educational objectives, academic load, and employment. Most 
international applicants are eligible only for regular degree status. Those seeking admission for 
non-degree status must obtain a statement of their legal eligibility from Marquette’s Office of 
International Education.
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APPlicAtion instructions
The Graduate School requires the following information from all master’s and doctoral pro-

gram applicants. Read the list carefully and follow the directions exactly. Applications will not 
be reviewed for admission until all materials, including those requested by the proposed 
graduate program, have been received . Submit all application materials by mail to: Marquette 
University Graduate School, Holthusen Hall, 305, P.O. Box 1881, Milwaukee, WI 53201-
1881; or by courier to: Marquette University Graduate School, Holthusen Hall, 305, 1324 W. 
Wisconsin Ave., Milwaukee, WI 53233.

self-coMPleted APPlicAtions
Students are strongly advised to submit the application for admission and all required docu-

ments at once, in one envelope. Letters of recommendation and any unofficial transcripts must 
be in sealed envelopes with the signature of the issuing person/institution across the back flap. 
Official GRE/GMAT/TOEFL scores must come directly from the applicable testing service. 
However, applicants who have an unofficial copy of the score report are advised to submit it 
with all other documents. The score report will be considered unofficial until verified by the 
applicable testing service.

all aPPlicants must suBmit the FollowinG:
• a completed application form.
•  a $40 non-refundable application processing fee (U.S. currency only).  

note: application fee is waived for Marquette university alumni.
•  a letter notifying the Graduate school if the last name (family name) on the transcripts or 

test scores is different from the name on the Graduate school application.
• Official transcripts:

The Graduate School requires official transcripts detailing previous academic study from all 
universities or colleges attended, embossed with the school seal. Applicants with course work 
in progress toward the fulfillment of a degree are required to submit an official final transcript 
verifying receipt of their degree after completing the course work. All applicants who have 
transcripts in a language other than English must provide official transcripts accompanied by 
certified English translations.

Applicants who previously attended Marquette University need not request Marquette tran-
scripts but are required to furnish transcripts from other schools they attended, if applicable.

Because students may need copies of their transcripts sometime during their course of 
study, they should request two sets of official transcripts when preparing their application 
— one to be submitted to the Graduate School and the other for future personal use.

• Letters of recommendation:
Applicants should check the Graduate Programs section of this bulletin for information 

about the number of letters of recommendation needed, if any. Letters of recommendation 
should comment on the applicant’s past academic record and potential for future success. 
Most programs do not require special forms or format. However, the nursing, counseling, 
counseling psychology, and educational psychology programs require special forms for rec-
ommendation submission. Letters of recommendation may be sent directly to the Graduate 
School by the author or institution, or may be sent with the self-completed application in 
sealed envelopes with the author’s signature across the back flap.

Applicants applying for financial aid through the Graduate School must submit three letters 
of recommendation and check the financial aid box on the application (see the Financial Aid 
section of this bulletin).

International students must submit three letters of recommendation even if they are not 
applying for financial aid. These letters should be sent directly to the Graduate School by the 
author or institution, or be delivered in sealed envelopes with the author’s signature across the 
flap with the self-completed application. Letters from former professors or administrators of 
their former institutions are preferred.

• Permission to discuss the applicant’s file with a third party (optional):
Applicants who are unable to speak directly with an admissions counselor (due to distance, 

expense, etc.) may give the Graduate School permission to communicate with a third party. 
Marquette University requires that this request be made in writing, be signed by the applicant, 
and specify the name(s) of the third party.
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•  additional application materials as requested by the program:
It is the applicant’s responsibility to obtain information about these requirements from the 

Graduate Programs portion of this bulletin or from the director of graduate studies for the 
proposed program.

• test Data:
One or more of the following tests may be required as part of the admission process. 

Consult the Graduate Programs section of this bulletin or the program requirements at www.
grad.mu.edu/programs/apps.shtml for information specific to the applicant’s proposed program. 
Regardless of the test, all scores will be considered unofficial until verified by the testing 
agency.

Preparation books for these tests can be found at the public library and various bookstores. 
Free downloads of preparation materials are also available at www.mba.com for the GMAT 
and at www.gre.org for the GRE. A variety of tests, including the GRE (General Test only), the 
GMAT and the TOEFL, are administered locally at Prometric Testing. Call (262) 796-0836 or 
(800) 967-1100 for more information.

The Graduate School urges applicants to take tests well in advance of the date the scores are 
needed. It usually takes at least six weeks for scores to reach the Graduate School office after 
the exam. Test scores should be relatively recent; scores more than five years old (two years 
for TOEFL) may not be accepted.
Graduate record examination (Gre)

Most graduate programs request a GRE (General Test) score. Applicants are urged to com-
plete this test either in the senior year of undergraduate work or before filing an application 
for admission. Departments may require applicants to take a “Subject” (advanced) GRE Test. 
Consult the Graduate Programs section of this bulletin for specific information. For informa-
tion about this test, contact the Educational Testing Service, P.O. Box 6000, Princeton, NJ 
08541-6000. Visit the Web site www.gre.org or call (609) 771-7670 or (866) 473-4373 for 
more information.

Test takers must enter the code 1448 in the Score Report Recipient section of the GRE 
 registration form. It is not sufficient to list Marquette as the undergraduate institution. Failure 
to enter the correct code will delay the admission decision.
Graduate Management admission test (GMat)

The GMAT is required for admission to the business administration and accounting master’s 
programs. For information about this test, contact the Graduate Management Admission 
Council®, 1600 Tysons Blvd., Ste. 1400, McLean, VA 22102. Visit www.mba.com or call (800) 
717-GMAT (4628) for more information.
Millers analogy test (Mat)

This test may replace the GRE for admission to some programs. Check with the Graduate 
Programs portion of this bulletin for additional information.

Those on or near a college campus should contact the student counseling center, testing 
service, or similar office on that campus to arrange for testing. If applicants live near Marquette 
University, they may make arrangements with the associate director of the Marquette 
University Counseling Center located in Holthusen Hall, 204. The telephone number is (414) 
288-7172. The applicant may also request a list of test centers from Harcourt Assessment Inc., 
P.O. Box 708912, San Antonio, TX 78270-8912, call (800) 211-8378, or look online at www.
milleranalogies.com. Test scores must be reported directly to the Graduate School.
test of english as a Foreign Language (tOeFL)—International Students Only

International students whose language of instruction for their bachelor’s degree educa-
tion (or master’s, if applicable) was not English must take the TOEFL. International students 
should have an adequate command of both written and spoken English, usually evidenced 
by a TOEFL score of at least 550 on the paper-based version and 213 on the computer-based 
version. The Internet-based, or iBT, version of TOEFL tests students in four areas: reading, 
writing, speaking, and listening. In general, a minimum score of 20 is required for each of the 
four sections, with an overall minimum score of 80. Applicants for some programs must test 
with higher minimums and should consult the Graduate Programs section of this bulletin for 
specific information.

Test scores may not be more than two years old. For information about this test, contact 
TOEFL Services, Educational Testing Service, P.O. Box 6151, Princeton, NJ 08541-6151. Visit 
www.ets.org/toefl or call (609) 771-7100 for more information.
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MAster’s degree ProgrAM
The master’s degree is awarded in recognition of academic accomplishment as demonstrated 

by a program of course work, passing of the required examinations, and the preparation of a 
 thesis, project, or essay.

AdMission requireMents 
Only applicants whose total record indicates that they can make independent, original and 

high quality contributions to knowledge will be admitted. Departments reserve the right to limit 
the number of students accepted within a given time period.

aPPlication Procedures 
Applicants must follow the instructions beginning on page 45. It is the applicant’s respon-

sibility to obtain information about additional application requirements from the Graduate 
Programs section found in this bulletin or from the director of graduate studies for the proposed 
program.

MAster’s degree requireMents

ForeiGn lanGuaGe requirements 
Some programs require fluency in one or more foreign languages. This requirement is used 

as an important tool to advance the scholarly and research efforts of the student. To determine 
foreign language requirements for a specific master’s program, consult the Graduate Programs 
section of this bulletin. If required, students must select one (or more) language in which there 
is significant scholarly literature in their program field.

To fulfill the foreign language requirement, students must pass the foreign language test 
administered by Marquette University and may be required to demonstrate a reading knowledge 
of the selected foreign language(s) early in their studies. Details concerning the administration 
of the foreign language test are available from the department offices.

comPrehensive examinations 
Candidates for a master’s degree in many departments must successfully pass a comprehen-

sive examination on their total graduate program of studies. If a student fails a major section 
of the examination, the entire examination is considered to be a failure. This will cause the 
department to review the student’s record, and, if warranted, a second and final examination 
will be given.

Each department administers its own comprehensive exams. Students are encouraged to con-
tact their program for specific information including deadlines and procedures. A department 
may require students to complete a specific course instead of passing a comprehensive exam. 
Generally speaking, this course may be taken only after the student has completed all of the 
other core course requirements.

Plan a and Plan B
The Graduate School offers the master’s degree under two plans: Plan A, which requires that 

the student write a thesis, and Plan B, which substitutes additional course work, a professional 
project or essay instead of the thesis. Some master’s programs allow students to choose either 
Plan A or Plan B. For plans offered in each program, consult the Graduate Programs section of 
this bulletin.

Students may submit a petition to the Graduate School requesting a change from Plan A to 
Plan B (or vice versa) providing they have permission from their program and the Graduate 
School. The Master’s Program Change of Plan Form, available in the Graduate School office, must 
be completed and returned to the Graduate School.

If a student changes plans after completing some or all of the required thesis or project 
 courses, these credits may not automatically apply toward the new degree requirements.

thesis and ProFessional ProJect outline Form 
Students must submit an outline for the proposed thesis or professional project. (No outline 

is required for writing a master’s essay.) The outline must be approved by the student’s adviser, 
the department chairperson, and the vice provost for research and dean of the Graduate School. 
Master’s thesis and professional project outline forms are available at the Graduate School office 
or online at www.grad.mu.edu/forms.
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thesis directives
Directions for writing a thesis are available online at www.grad.mu.edu/forms. Students are 

strongly encouraged to read the directives thoroughly and to check with their department for 
additional guidelines, if any, before starting. The Graduate School updates the directives forms 
periodically and students are responsible for using the most recent version. Theses that do not 
conform exactly to the most recent directives will not be accepted by the Graduate School.

ProFessional ProJect and essay Guidelines
Formatting of professional projects and essays is at the discretion of the department. Thesis 

Directives, found at www.grad.mu.edu/forms, may be used as a guide.

research involvinG humans or animals
A student whose thesis or professional project involves research either on or with humans 

or animals must receive written approval before undertaking such research. The approval forms 
for human or animal research may be obtained through the Office of Research Compliance. 
This approval form and any additional paperwork must be submitted to the Graduate 
School. Additional information may be found in the Thesis Directives or at www.marquette.
edu/researchcompliance.

earninG a second master’s deGree 
Students already holding a Marquette master’s degree may earn a second Marquette master’s 

degree in another discipline following the same application procedures stated in this bulletin. 
Other master’s program requirements apply, including thesis, project, essay, and comprehensive 
examination.

During the first term of study for a second master’s degree, students must plan, with their 
adviser, a program of study to include at least thirty credit hours of which at least eighteen must 
be completed at Marquette. A maximum of twelve semester hours may be transferred from a 
student’s first master’s degree at Marquette University and/or another accredited graduate school 
provided departmental endorsement and Graduate School approval are obtained (see Transfer 
of Credit).

Plan a — master’s deGree with thesis 

minimum Credit reQuirements 
A minimum of 30 credit hours is required including six hours of thesis credits and a mini-

mum of 18 credit hours of the course work must be taken in the major field. Some departments 
may require additional semester hours; students should consult the Graduate Programs section 
of this bulletin for more information. At least one-half of the minimum total course program 
(twelve credit hours in most programs, exclusive of thesis credits) must be taken at the graduate 
level (200-course number or above). In the major field, at least one-half (nine credit hours) of 
the minimum course program must be taken at the 200-course level or above. The remaining 
courses may be selected from among those undergraduate courses that are eligible for graduate 
credit.

thesis Credits 
Students must register for six hours of thesis credit but may not do so until the thesis outline 

has been approved. Students who enroll in, and pay for thesis credits before actually beginning 
work on their project will not be entitled to a refund of tuition for these credits even if they 
should subsequently drop out, withdraw from their program, or transfer to a Plan B option.

master’s thesis 
In a master’s thesis, students demonstrate familiarity with the tools of research or scholarship 

in their major field, show thorough knowledge of the subject covered, and reflect indepen-
dence of thought, critical insight and originality. The thesis must also be acceptable in style and 
composition. Students are required to follow the instructions on the Thesis Directives, available 
online at www.grad.mu.edu/forms. A thesis that does not conform to the directives, including 
format specifications, will not be accepted by the Graduate School.

The original and two copies of the completed master’s thesis must be submitted on or before 
the deadline listed in the Academic Calendar. Although the student holds the copyright of the 
thesis, the thesis is considered a public document by Marquette University and may be placed 
in the Marquette University library, used by students and faculty, or otherwise released to the 
 public.
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Plan B — master’s deGree without thesis 

minimum Credit reQuirements
A minimum of 30 credit hours is required and a minimum of 18 credit hours of the course 

work must be taken in the major field. Some departments require more semester hours; students 
should consult the Graduate Programs section of this bulletin. At least one-half of the minimum 
total course program (fifteen credit hours in most programs, exclusive of professional project 
credits) must be taken at the graduate level (200-course number or above). The remaining 
courses may be selected from among those undergraduate courses that are eligible for graduate 
credit. Consult individual program listings and department advisers to determine the specific 
requirements for Plan B programs.

ProFessional ProjeCt Credits
Departments may require students to register for three hours of project credit or similar 

course work. Students may not register for project credits until their project outline has been 
approved. Students who enroll in, and pay for project credits before actually beginning work 
on their project will not be entitled to a refund of tuition of these credits even if they should 
subsequently drop out of or be withdrawn from their programs.

ProFessional ProjeCt 
In a project, students demonstrate familiarity with the tools of research or scholarship in 

the major field, show thorough knowledge of the subject covered, and reflect independence of 
thought, critical insight and originality. The project must be acceptable to the department in 
style and composition. Formatting of professional projects is at the discretion of the department. 
Thesis Directives, found at www.grad.mu.edu/forms, may be used as a guide.

An original copy is submitted to the Graduate School office on or before the deadline listed 
in the Academic Calendar. Although the student holds the copyright of the finished project, 
the project is considered a public document by Marquette University and may be placed in the 
Marquette University library, used by students and faculty, or otherwise released to the public.

essay 
In many graduate programs, a master’s essay may be required even though no formal credit 

is given for it and no outline is required. Students should confer with their advisers about topics 
and guidelines for producing an acceptable paper, including requirements for length and refer-
ences. An original copy of the essay and Master’s Thesis/Essay Approval Form with appropriate 
signatures must be submitted to the Graduate School office on or before the date listed in the 
Academic Calendar. Essays must be acceptable to the department in style and composition. 
Formatting of essays is at the discretion of the department. Thesis Directives, found at www.grad.
mu.edu/forms, may be used as a guide. The university or its departments retain final approved 
copies of essays for use by the public as reference or instructional materials.

doctorAL degree ProgrAM
The doctor of philosophy (Ph.D.) degree is awarded in recognition of high attainment and 

ability in a special subject field. Candidates are required to pass examinations that cover general 
and specific knowledge in their area of expertise, and prepare and successfully defend a disserta-
tion based on original research that makes a significant contribution to the field.

Faculty from both doctoral and non-doctoral departments may propose interdisciplinary 
Ph.D. programs for individual students to the University Board of Graduate Studies. This pro-
vides students and faculty with opportunities for creative academic programming and research 
opportunities that cross traditional disciplinary boundaries. Since there is no departmental 
structure to support these programs, certain understandings, commitments, and restrictions, 
beyond those required in regular doctoral programs, are necessary. Additional information 
appears later in this bulletin. Direct specific questions to the Graduate School or relevant depart-
ment chairperson.

AdMission requireMents
Admission requirements for the doctoral degree are substantially higher than those for a master’s 

degree. Only applicants whose total record indicates that they can make independent, original and 
high-quality contributions to knowledge will be admitted. Doctoral students are not admitted on 
a probation status. Departments may require that students obtain a master’s degree before begin-
ning doctoral studies. For more information, check the Graduate Programs section found in this 
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bulletin or with the director of graduate studies for the proposed program. Departments reserve 
the right to limit the number of students accepted within a given time period.

aPPlication Procedures
Applicants must follow the instructions beginning on page 45. It is the applicant’s respon-

sibility to obtain information about additional application requirements from the Graduate 
Programs section found in this bulletin or from the director of graduate studies for the proposed 
program. Students with master’s degrees from Marquette are required to submit a new applica-
tion to the Graduate School if they wish to be considered for doctoral admission.

doctorAl degree requireMents

credit requirements
Depending on previous preparation and the nature of the research undertaken, the number 

of credits required for individual students, even within the same program, may vary consider-
ably. Students entering the doctoral program with a master’s degree are required to complete 
a minimum of 30 semester hours of course work, exclusive of dissertation credits. These 30 
hours must be taken at Marquette or permission secured from the student’s department and the 
Graduate School for an exception. Students starting a doctoral program with a baccalaureate 
degree typically must complete a minimum of 60 semester hours of course work, exclusive of 
dissertation credits.

ForeiGn lanGuaGe requirements
Some programs require fluency in one or more foreign languages. This requirement is used 

as an important tool to advance the scholarly and research efforts of the student. To determine 
foreign language requirements for a specific doctoral program, consult the Graduate Programs 
section of this bulletin. If required, students must select one (or more) language(s) in which 
there is significant scholarly literature in their program field.

To fulfill the foreign language requirement, students must pass the foreign language test 
administered by Marquette University. Students may be required to demonstrate a reading knowl-
edge of the selected foreign language(s) early in their studies. Details concerning the administra-
tion of the foreign language test are available from the department offices. All foreign language 
requirements must be fulfilled before a student may take the Doctoral Qualifying Examination.

doctoral ProGram PlanninG Form
Students must prepare a program of study, with their adviser, that lists the steps and classes 

needed to complete their doctoral degree. The Doctoral Program Planning Form, available at 
the Graduate School office or online at www.grad.mu.edu/forms, is used for this purpose. The 
approved Doctoral Program Planning Form constitutes a formal agreement between the student 
and Marquette University and, once established, may be changed only by formal amendment. 
It should be submitted to the Graduate School no later than the end of the student’s first year. 
Course work, foreign language and residency requirements are accepted as part of a student’s 
doctoral program only after approval of the Doctoral Program Planning Form.

sPecializations/minor areas oF study
A specialization (or sub-plan), normally consisting of twelve credits of course work in a 

specific field, may be required for some doctoral programs. When a specialization is required, it 
must be selected from those offered within approved Marquette University programs and must 
be a minor area of study recognized by the Office of the Registrar. A minor area of study must 
be outlined on the Doctoral Program Planning Form. For additional information, consult the 
Graduate Programs section of this bulletin.

residency requirement
The residency requirement is designed to immerse doctoral students in the campus commu-

nity of scholars. It must be satisfied in the department in which the student is seeking a doctoral 
degree. The residency requirement is met when a student completes nine credits of course work, 
or its equivalent per term, for two terms within an 18-month period, or alternatively, completes 
at least 6 credits of course work, or its equivalent per term, for three terms within an 18-month 
period. Plans for the residency must be included on the Doctoral Program Planning Form. The 
credit load necessary to meet the six- or nine-credit requirement may be met by course work 
alone or course work in conjunction with dissertation credits (departmental seminars will be 
sufficient to satisfy the course work requirement).
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doctoral qualiFyinG examination
The DQE is an exploration of the student’s understanding in the program field and may be 

written, oral, or both. It may also include an explanation of the proposed dissertation. Required 
elements for the DQE are defined by the student’s program department. The DQE is typically 
scheduled after all course work, language and residency requirements have been completed. 
Taking the DQE before all requirements have been satisfied requires written permission from the 
student’s department and the Graduate School.

The exam is conducted by a committee made up of at least three faculty members from the 
student’s program. (If the committee includes a non-Marquette member, the department must 
note this exception in writing, submit a request and a curriculum vitae for that person to the 
Graduate School.) Some departments require students to pass cumulative examinations. For 
more information, consult the Graduate Programs section of this bulletin.

Students who fail the examination may take a second examination, if warranted, after fulfill-
ing all conditions stipulated by the doctoral examining committee. If the second examination is 
unsatisfactory, no further examination is permitted.

oFFicial doctoral candidacy
Students advance to doctoral candidacy upon recommendation of their department, having 

completed all course work, language, and residency requirements, and passing the DQE. A stu-
dent cannot advance to candidacy status until all requirements, as listed on the Doctoral Program 
Planning Form, have been satisfied.

dissertAtion Process

assemBlinG a dissertation committee
Candidates select their dissertation committee with the assistance of their adviser. The  

names of at least three members including the chairperson of the student’s three or more mem-
ber dissertation committee must be on the Outline for Dissertation, Thesis, or Professional Project 
form, available online at www.grad.mu.edu/forms. If the committee includes a non-Marquette 
member, the department must submit a recent curriculum vitae for that member to the Graduate 
School with their Outline for Dissertation form.

doctoral dissertation outline Form
Students must submit an outline for the proposed dissertation on the Outline for Dissertation 

form, typically within the first term that dissertation credits are taken. Outlines must be 
approved by the student’s adviser, the department chairperson, and the Graduate School. If the 
proposed research involves a real or apparent conflict of interest on the part of the student, the 
dissertation director, or the committee members, it must be declared at the time the outline is 
submitted.

research involvinG humans, animals or radioisotoPes
A student whose dissertation involves research with humans, animals or radioisotopes must 

receive written approval before undertaking such research. The approval forms for human, 
 animal or radioisotope research may be obtained through the Office of Research Compliance. 
This approval form and other required paperwork must be submitted to the Graduate School. 
Additional information may be found on the Dissertation Directives or at www.marquette.
edu/researchcompliance.

dissertation credits
Students must register for 12 hours of dissertation credits and may enroll for these while 

working on their doctoral dissertation outline. Each department determines the number of 
credit hours that a candidate may take during any one term. Students who enroll in, and pay 
for, dissertation credits before actually beginning work on their project will not be entitled to a 
refund of tuition of these credits even if they should subsequently drop out of or are withdrawn 
from their program.

dissertation directives
Directions for writing the dissertation are available at the Graduate School office and online at 

www.grad.mu.edu/forms. Students are strongly encouraged to read the directives thoroughly and 
to check with their departments for additional guidelines, if any, before starting. The Graduate 
School updates the directives forms periodically and students are responsible for using the most 
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recent version. Dissertations that do not conform exactly to the most recent directives will not 
be accepted by the Graduate School.

writinG the dissertation
A dissertation demonstrates a student’s familiarity with the tools of research and scholarship 

in the field, shows thorough knowledge of the subject covered, and reflects independence of 
thought, critical insight and originality. The dissertation must exhibit the student’s mastery of 
the literature of the subject and familiarity with the sources, and be presented with a satisfac-
tory degree of literary skill. Students are required to follow the instructions on the Dissertation 
Directives. Dissertations not conforming to the directives, including format specifications, are 
not accepted by the Graduate School.

The original and one copy of the completed dissertation must be turned into the Graduate 
School office by the date listed in the Academic Calendar inside the back cover of the Graduate 
Bulletin. Please consult the Dissertation Directives for a complete list of forms and other require-
ments that must be turned in to the Graduate School at the time of submission of the disserta-
tion. Although the student retains copyright privileges, approved dissertations are considered 
the property of Marquette University. Bound or microfilm copies may be made available to the 
public at the Marquette University library.

PuBlic deFense oF the dissertation
A public defense of the dissertation is conducted after the candidate has completed all other 

formal requirements for the doctoral degree. The vice provost for research and dean of the Graduate 
School appoints an examining committee with three or more members for each candidate. Although 
the examination is primarily a defense of the dissertation, it will include material relevant to the 
general field in which the dissertation is written, with particular attention to the more recent and 
significant developments.

The candidate and adviser select a date, during weekday working hours and avoiding public 
or religious holidays, for the public defense of the dissertation. If the student wants to graduate 
the same term the defense is made, the defense must be held before the deadline listed in the 
Academic Calendar. Candidates prepare the Announcement for Public Defense of the Dissertation 
form (instructions included in the Dissertation Directives) along with an abstract. All committee 
members must sign this form indicating their agreement to the date of the public defense.

At least four weeks prior to the scheduled date for the dissertation defense, the student must 
submit a signed Announcement for Public Defense of the Dissertation form, available online at 
www.grad.mu.edu/forms. The form must be accompanied by an electronic version of the abstract 
in MS Word, e-mailed to grad.records@marquette.edu.

PoLIcIes of tHe grAduAte scHooL
AcAdeMic course loAd

The maximum academic course load for a graduate student is thirteen semester hours of 
course work for fall or spring term. Seven hours are the maximum permitted for each of the 
summer sessions but no more than 13 credits for the entire summer term. Teaching or research 
assistants may register for a maximum of ten semester hours each fall or spring term and seven 
hours for each of the summer sessions. Overloads must have the approval of the Graduate 
School on the Credit Overload Request Form, available on the Office of the Registrar’s Web site at 
www.marquette.edu/registrar/registration/maximum.shtml.

AcAdeMic PerforMAnce
academic review

Every academic unit evaluates the academic performance of its graduate students at the close 
of each term, adhering to the standards of the Graduate School and any additional standards 
promulgated by the unit. Graduate students must maintain a grade point average of at least 
3.00 in all course work, including prerequisites and other course work that does not apply to 
the degree. Students who fall below 3.00 in any given enrollment period but who maintain a 
3.00 cumulative grade point average will be sent a letter of warning from the Graduate School. 
Students who fall below a 3.00 cumulative grade point average or receive a grade of F or U 
in any of their courses will be placed on academic probation. A student who fails to achieve 
a 3.00 grade point average during an enrollment period while on academic probation or fails 
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to achieve a cumulative 3.00 grade point average after a second academic probationary period 
will be automatically dismissed from the university. Satisfactory academic work is not, however, 
determined exclusively by course grades. All degree graduate students must make substantial 
and visible progress toward their degrees. This includes successful completion of such program 
requirements as a language examination, a comprehensive or qualifying examination, a thesis 
or dissertation outline, the thesis or the dissertation. 

academic standinG
Non-degree and degree seeking graduate students must maintain a cumulative grade point 

average of at least 3.00 to satisfy university requirements. These are minimum standards for 
graduate courses; individual programs may specify more stringent standards to which students 
will be held by the programs. Students are responsible for awareness of these standards which 
are listed in the program sections of the Graduate Bulletin and in handbooks or Web pages 
provided by the programs. Students enrolled in the professional programs of dentistry, law, 
physician assistant studies, and physical therapy are subject to the standards stated within their 
programs.

Good standinG
A graduate student is in good standing whenever the student’s cumulative grade point aver-

age is at least 3.00, and the student has not warranted a warning or probation status as noted 
below.

WarninG
Whenever the grade point average for any enrollment period is less than 3.00, but the overall 

grade point average is 3.00 or above, the student will be notified in writing of failure to meet 
academic standard requirements.

aCademiC ProBation
If a student’s cumulative grade point average falls below 3.00, or if the student receives a 

grade of F or U, the student will be placed on academic probation for the next enrollment 
period. At the discretion of the academic unit, an additional period of academic probation may 
be granted if the student has earned a 3.00 or above during the period on academic probation, 
but the cumulative grade point average remains below 3.00.

aCademiC ProBation removed
When the conditions of Good Standing are restored, academic probation will be removed. 

dismissal
Students placed on academic probation who fail to earn at least a 3.00 grade point average in 

the subsequent enrollment period, or who fail to achieve a 3.00 cumulative grade point average 
while on a second academic probationary period, will be dismissed from the university. Within 
10 days after the date of the notice of dismissal based upon academic grades, a student may 
appeal the decision to the dean of the Graduate School. The dean’s decision on the appeal is 
final.

Dismissed students may apply for readmission through the normal admission process. A 
period of one semester may be required by the academic department before readmission will 
be considered. If so required, the department may specify conditions that must be met during 
this period.

The student must send a written request for readmission to the assistant dean of the Graduate 
School who will, in turn, forward the student’s file to the academic program for review and a 
recommendation on readmission. The request for readmission must include a statement by the 
student addressing previous weaknesses, steps taken to correct the weaknesses, and an explana-
tion of why the student feels he or she has the ability to succeed in graduate studies.

The student’s transcript will not indicate the semesters the student has been on academic 
probation but will indicate dismissal if such should occur. If the student is subsequently granted 
readmission, the grade point average will continue from the previous calculation and the student 
must obtain a 3.00 grade point average after a new sequence of academic probation.

AcAdeMic stAtus
Every graduate student, except those with non-degree status, must be enrolled as a full-time, 

half-time, or less than half-time student each fall and spring term to maintain his or her status. 
Registration in the summer is only required if the student intends to graduate in August. A full-
time load consists of 7 or more academic credits; half-time consists of 4-6.99 academic credits; 
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and less than half-time consists of less than 4 academic credits. All degree graduate students 
must enroll in adviser-approved academic course work; independent study; field placement; 
graduate assistant teaching or research; thesis, professional project, or dissertation credits; com-
prehensive exam preparation; or graduate standing continuation credits. Degree students who 
fail to enroll for a fall or spring term will be discontinued and must apply for readmission to the 
Graduate School (see Readmission).

thesis, dissertation, or ProFessional ProJect continuation
Students who have completed all credit requirements for their degree but need to continue 

work on their thesis, dissertation or professional project may retain graduate status by enrolling 
in Thesis Continuation (881/882/883), Doctoral Dissertation Continuation (887/888/889), or 
Professional Project Continuation (884/885/886). Each of these non-credit courses will allow 
students to be considered full-time, half-time, or less than half-time depending on the amount 
of work being completed on their project each term. Registration for Thesis Continuation, 
Doctoral Dissertation Continuation, or Professional Project Continuation requires comple-
tion of a registration form, identification of the type and amount of work to be done, and the 
approval of the student’s adviser or thesis/dissertation director (and director of graduate studies 
or chair if required by departmental policy).

Field Placement continuation
Students who have completed all credit requirements for their degree but still must par-

ticipate in a practicum or internship experience may retain graduate status by enrolling in 
Field Placement Continuation (887/888/889). This non-credit offering will allow students to 
be considered full-time, half-time, or less than half-time depending on the amount of work 
being devoted to their placement each term. Registration for Field Placement Continuation will 
require the consent of the student’s adviser or thesis/dissertation director (and director of gradu-
ate studies or chair if required by departmental policy) and completion of a registration form 
outlining the number of hours a student will devote to the Field Placement Continuation.

Graduate assistantshiPs
Graduate assistants who enroll in 6 academic credits in a term may earn full-time status by 

enrolling in a non-credit Graduate Assistant Teaching (875) or Graduate Assistant Research 
(876) course. Graduate fellows may enroll in six academic credit hours plus a non-credit 
Graduate Fellowship course (874) to maintain full-time status.

comPrehensive exam PreParation
Students who are preparing for comprehensive exams may retain graduate status by enrolling 

in the appropriate Master’s Comprehensive Exam Preparation course (867/868/869) or Doctoral 
Comprehensive Exam Preparation course (870/871/872). These zero-credit courses are graded 
on an S/U basis, and they may be taken alone or in conjunction with for-credit courses. 

The Comprehensive Exam Preparation course will normally be taken during the term in 
which the student anticipates taking the exam, and it may be taken only once. If the student 
either fails the exam or for some reason does not take the exam, the student should register for 
Graduate Standing Continuation (873) for less than half-time status for the following term to 
retake or complete the exam.

Graduate standinG continuation
Students who are not able to take academic courses in a particular session, but need to 

maintain active academic status, may take a non-credit course entitled Graduate Standing 
Continuation (873). This offering is designed to allow graduate students to engage in such 
activities as completing preparation for comprehensive examinations or participating in other 
projects. This option is designated as less than half-time, cannot be used in conjunction with 
other courses, and will not qualify an individual for financial aid.

All of the above courses shall be graded satisfactory or Unsatisfactory and charged 
at the stated fee as listed in the Tuition, Fees and housing section of this bulletin . Any 
needed registration forms can be found on the Graduate school’s forms Web site at www.
grad.marquette.edu/forms .
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AdMission stAtus
Marquette University admits graduate students under four different categories: degree, non- 

degree, temporary and visiting scholar status.

deGree status
When applicants are admitted to a program leading to a master’s or doctoral degree, they are 

said to be in “degree status.” This designation is made after the department and the Graduate 
School have accepted an application. An applicant may be admitted into one of two categories.

Regular degree status — Designates a student who is admitted to the Graduate School and is 
working towards a master’s or doctoral degree in a particular program. Students are eligible for 
tuition scholarships, graduate assistantships and fellowships, as available.

Probationary degree status — This status is awarded to master’s degree students only by the 
applicant’s department or the Graduate School. Probationary status is assigned when an appli-
cant’s academic performance falls below Graduate School standards but there is other evidence 
to suggest the potential for successful graduate-level study. Students admitted on probation are 
not eligible to receive financial aid from the Graduate School but may apply for financial assis-
tance from the Office of Student Financial Aid. Probationary status is typically removed upon 
completion of nine semester hours of work with an average grade of B or above, with at least 
one-third of the course work having been completed at the 200 course level.

non-deGree status
This status designates any student taking graduate-level classes who is not seeking a master’s 

or doctoral degree. Students in a certificate program or visiting scholars are in this category. 
Non-degree students are not eligible to receive financial aid from the Graduate School except 
for Catholic Schools Personnel Scholarships and the Milwaukee Area Teachers Scholarships. 
Non-degree students are typically not eligible to receive federally subsidized loans. Non-degree 
students should contact the Office of Student Financial Aid for exceptions.

All applicants are required to submit an application, the application fee, certified copies of 
transcripts and other information as requested by the department. Non-degree applicants seek-
ing admission to degree status must meet the same admission standards as other applicants to a 
degree program.

Completion of any number of non-degree credits does not guarantee acceptance into a 
degree program, and, if a non-degree student is subsequently admitted to a degree program, 
there is no guarantee that credits earned while in non-degree status will count toward the degree. 
Most degree programs accept no more than twelve credits taken as a non-degree student.

Credits earned as a non-degree student may be considered as graduate credits and certified 
as such to school boards or other authorities. Non-degree students may register for any course 
(with the exception of courses in dentistry) if they have met the prerequisites and have depart-
ment permission. Non-degree students interested in taking courses in dentistry must have spe-
cial permission from the Graduate School and the School of Dentistry. 

Probationary status — This status is awarded by the applicant’s department or the Graduate 
School. Probationary status is assigned when an applicant’s academic performance falls below 
Graduate School standards but there is other evidence to suggest the potential for successful 
graduate-level study. Probationary status is typically removed upon completion of nine semester 
hours of work with an average grade of B or above, with at least one-third of the course work 
having been completed at the 200 course level. Students failing to have their probationary sta-
tus removed after completing nine semester hours are not permitted to remain in the Graduate 
School.

temPorary admission status
Applicants who have applied to a degree or a non-degree program, and meet the minimum 

admission requirements but have not submitted all the necessary documents may be admitted 
under temporary status. This admission is valid for only one term. Students must apply for and 
be admitted as a degree or non-degree student before being allowed to register for additional 
courses. Exceptions are rarely made to this policy. 

visitinG scholar status 
This status designates a student, seeking a master’s or doctoral degree at another institution, 

who takes one or more classes at Marquette University with the intention of transferring the 
earned credits. Evidence of the student’s status and academic performance at the other institu-
tion will be required, although submission of official transcripts may not be necessary. 
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Visiting scholars may apply for federal financial aid through the student’s home school or 
through Marquette. Students applying for aid through Marquette must request a Consortium 
Agreement from the Office of Student Financial Aid. When the completed form is returned to 
Marquette, the student will become eligible for federal financial aid and the Office of Student 
Financial Aid will process the student’s FAFSA. Students applying for federal aid through their 
home institutions should consult their home institutions for their application policies and 
 procedures.

Advising
The Graduate School sends the name and telephone number of an academic adviser to each 

student in a degree program with the letter of admission. A student is required to meet or talk 
with the adviser before registering for classes. The Graduate School strongly recommends that 
students meet regularly with their advisers; an adviser plays an important role in the graduate 
student’s course of study. An adviser’s signature is required on most forms submitted to the 
Graduate School and a student’s program of study is not valid until it has been approved by both 
the adviser and the Graduate School. Students who want to change advisers should check with 
their department for additional information and instructions. 

Non-degree and temporary graduate students are normally not assigned academic advisers. 
Students in these categories who need assistance should contact the department in which they 
will focus their course of study.

APPeAls
Students have the right to appeal the imposition of any sanctions due to unsatisfactory aca-

demic performance or findings of academic dishonesty. The point of appeal is dependent upon 
who has the responsibility for imposing the sanction. Cases of academic dishonesty are gov-
erned by the Marquette University Academic Honesty Policy, as applicable to graduate students. 
Sanctions due to unsatisfactory academic performance are governed by the Graduate Bulletin.

Grade aPPeals
All grade appeals shall be heard for the Graduate School by the school or college that  

teaches the course, following the rules of that school or college. Their decision is final, and no  
further appeal is available. In schools or colleges with a departmental structure, the appeal 
 procedure usually begins with the department chairperson.

AssistAntsHiPs, felloWsHiPs And scHolArsHiPs
All graduate students that receive merit-based financial aid, which include graduate assis-

tantships, fellowships, and scholarships, must be full-time students in the term in which they 
receive the aid. Full-time status can be achieved by taking six credits of course work plus 
Graduate Assistant Teaching, Graduate Assistant Research or Graduate Fellowship, depending 
on the award received. These zero-credit courses will carry the status of full-time when com-
bined with six credits of course work. 

The following course numbers will be used in conjunction with the department acronym:
Graduate Fellowship (full-time, FT) = 874
Graduate Assistant Teaching (full-time, FT) = 875
Graduate Assistant Research (full-time, FT) = 876
Students may use their scholarships to pay for Graduate Assistant Teaching, Graduate 

Assistant Research or Graduate Fellowship course fees. It is not required that all TAs and RAs be 
registered for one of these continuation courses. If a student already meets full-time status based 
on course work, then these continuation courses need not be used to obtain full-time status.

reGistration Procedures
Teaching and research assistants, and recipients of scholarships or fellowships, must register 

for the appropriate course, which will be graded on an S/U basis. Registration will require the 
consent of the student’s adviser and department, which must be secured prior to registering.

Registration requires the following procedures:
1. The student and his/her adviser meet and complete the registration form.
2.  The student will be given a permission number to be used during the registration process.
3.  The student registers via CheckMarq for the appropriate course, using the permission 

number received.
4. The completed and approved form shall be delivered to the Graduate School.
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continuous enrollMent Policy
All graduate students in degree status must enroll in either: adviser-approved course work; 

thesis, professional project, or dissertation credits; one of the continuation courses; or a combi-
nation of these every fall and spring term until graduation to maintain their graduate student 
status. Graduate students who intend to graduate in August must enroll in one of the above 
courses during the summer term prior to their graduation. Students who fail to register for one 
of these terms will automatically be discontinued and must apply for readmission. Readmission 
requires departmental consent and the payment of all fees in arrears. Continuation courses allow 
those graduate students who have completed their degree requirements but are still working on 
their thesis, project or dissertation to be considered full-, half-, or less than half-time students.

There are four types of continuation courses: thesis, professional project, doctoral disserta-
tion, and field placement, and there are two comprehensive exam preparation courses: master’s 
and doctoral. There are three categories within each: full-time, half-time, and less than half-
time. All must be requested in writing via the appropriate registration form available online at 
www.grad.marquette.edu/forms. The student’s academic adviser, director of graduate studies, or 
department chairperson must verify and approve the non-credit academic work. All of the above 
courses are zero-credit and will be graded on an S/U basis.

Graduate Standing Continuation carries a less than half-time status only. It is to be used to 
keep students in active status while pursuing some type of academic work (e.g. studying for 
DQEs, preparing the doctoral dissertation outline) that does not meet any of the above types of 
continuation. 

Students will be billed by the Office of the Bursar for the course fees as listed in the Tuition, 
Fees and Housing section of this bulletin.

The following course numbers are used in conjunction with the department acronym:
Master’s Comprehensive Exam Preparation (less than half-time, LHT) = 867
Master’s Comprehensive Exam Preparation (half-time, HT) = 868
Master’s Comprehensive Exam Preparation (full-time, FT) = 869
Doctoral Comprehensive Exam Preparation (less than half-time, LHT) = 870
Doctoral Comprehensive Exam Preparation (half-time, HT) = 871
Doctoral Comprehensive Exam Preparation (full-time, FT) = 872
Graduate Standing Continuation (less than half-time, LHT) = 873
Field Placement Continuation (less than half-time, LHT) = 877
Field Placement Continuation (half-time, HT) = 878
Field Placement Continuation (full-time, FT) = 879
Thesis Continuation (less than half-time, LHT) = 881
Thesis Continuation (half-time, HT) = 882
Thesis Continuation (full-time, FT) = 883
Professional Project Continuation (less than half-time, LHT) = 884
Professional Project Continuation (half-time, HT) = 885
Professional Project Continuation (full-time, FT) = 886
Doctoral Dissertation Continuation (less than half-time, LHT) = 887
Doctoral Dissertation Continuation (half-time, HT) = 888
Doctoral Dissertation Continuation (full-time, FT) = 889

reGistration Procedures
The appropriate registration form must be approved by the student’s adviser and director of 

graduate studies/chairperson, and the student must have registered for the course on or before 
the last day of registration. 

Enrollment information may not be accurate for students who are not registered by the 
close of registration and may affect requests for information provided through the Office of the 
Registrar (such as enrollment verification requests from lending institutions, insurance compa-
nies, etc.).

Students enrolling in one of these courses must register to activate their desired status. 
Registration will require the consent of the student’s adviser and department, which must be 
secured prior to registering.

Registration requires the following procedures:
1.  The student and his/her adviser meet and complete the registration form. An explanation 

of the student’s involvement in non-credit academic work is required.
2.  The student will be given a permission number to be used during the registration 

process.
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3.  The student registers via CheckMarq for the appropriate course, using the permission 
number received.

4. The completed and approved form shall be delivered to the Graduate School.

deAdlines
All degree and non-degree graduate students are responsible for ascertaining and 

meeting all deadlines listed in the Academic calendar . This includes, but is not limited 
to, deadlines for registration, withdrawing from courses, financial aid applications, graduation 
applications, comprehensive exams, theses, essays, projects and dissertations.

enrollMent cHAnges
Changes in a graduate student’s enrollment are under the jurisdiction of the Graduate School. 

Most enrollment changes, i.e., adding and withdrawing from courses, can be done using the 
online registration system (CheckMarq). Instructions for adding or withdrawing from courses 
are available at www.marquette.edu/registrar. Instructions for using CheckMarq are available at 
www.marquette.edu/registrar/registration/studentselfservice/shtml.

After registration each term, the student must notify the Graduate School office directly and 
complete appropriate forms before any enrollment change will become effective. It is not suf-
ficient for a student to notify the course instructor or someone in the department office.

addinG courses
Students who wish to add one or more courses after the close of registration must contact 

the Graduate School office to obtain a Request to Add a Course form. New courses will not 
be added to a student’s enrollment until a completed Request to Add a Course form, with 
the signature of the course instructor, is returned to the Graduate School office. Normally, 
courses must be added within one week of the first day of classes. Requests to add courses 
after the first week of classes may require, in addition to Request to Add a Course form, a let-
ter from the instructor outlining arrangements for making up any missed assignments and 
the approval of the vice provost for research and dean of the Graduate School.

withdrawinG From (droPPinG) courses
Students who, after the close of registration, decide to withdraw from one or more, but 

not all courses in a particular term or summer session must notify the Graduate School office 
by obtaining a Request to Drop a Course(s) form online at www.grad.mu.edu/forms. (See also 
Withdrawing From All Courses, below.) It is extremely important that the student contact 
the Graduate School office as soon as the decision to withdraw is made. Changes will not be 
processed or be considered official until the appropriate forms, with all required signatures, are 
returned to the Graduate School office. Forms may be mailed, dropped off in person, or faxed 
to (414) 288-1902. Tuition refunds (refer to Refunds and Adjustments) and W (Withdrawal) 
grades will be based on the date that the form is submitted to the Graduate school office, 
not on the date that the student last attended classes .

A student who wishes to withdraw from a course with a W (Withdrawal) grade must do so 
before the deadline date listed in the Academic Calendar. Due to excessive absences or other 
reasons, including failure to formally withdraw before the deadline, a student may be adminis-
tratively withdrawn from a course and incur a grade of either UW (Unexcused Withdrawal) or 
F (Failure).

When withdrawing from any portion of a course load, students must carefully consider the 
ability of their remaining enrollment to satisfy any enrollment requirements to which they might 
be subject due to applications for student loans, loan repayment deferments, visas, etc. 

withdrawinG From all courses
Students enrolled for one or more classes who, after the close of registration, decide to dis-

continue study for the term must notify the Graduate School office and complete a Request to 
Drop a Course(s) form. The same rules, procedures, and cautions for partial withdrawals also 
apply to complete withdrawals. (Refer to Withdrawing From Courses, above.) Withdrawing 
from all courses will not automatically withdraw a student from a graduate program, but it 
might affect the student’s eligibility to register in subsequent terms.
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grAding systeM
The following letter grades and their achievement equivalents are used by instructors in the 

Graduate School to evaluate a student’s performance in a course. Grade points corresponding 
to each letter grade determine a student’s academic average and eligibility to graduate. Each 
grade, A through F, has a specific grade point value. The grade points earned in any course 
equal the grade point value of the grade multiplied by the number of semester hours credited. 
The grade point average (G.P.A.) is found by dividing the total grade points earned by the 
total number of semester hours credited in those courses for which grade points have been 
assigned. Determination of the cumulative G.P.A. will be based on all courses taken during the 
student's graduate career, including prerequisite and repeated courses, if any. Note: Credits that 
are accepted for a Marquette degree, if transferred from another university, will not be included 
when calculating the student’s grade point average.

All graduate students must maintain a grade point average of at least 3.00 to graduate. (For 
the effect of F and U grades, refer to Academic Review.) Graduate students may not be assigned 
a CD or a D grade in any course whatsoever, including undergraduate courses.

Grade Achievement Grade Points
A Superior 4.00
AB  3.50
B Good 3.00
BC  2.50
C Minimally acceptable on a 2.00
 limited basis for graduate credit
CD Not approved for graduate students
D Not approved for graduate students
F Failure 0

Grade points are not affected by the following grades:
AU Audit*
CR Completed Requirement of enrollment in
  a course that carries no credit
I Incomplete
IC  Course is still in progress (extends beyond the semester);  

permanent grade will be assigned when the course is complete
IE Incomplete Extension granted
IX Both Incomplete and Missed Examination
PI Permanent Incomplete
S/U Satisfactory/Unsatisfactory**
UW Unexcused Withdrawal from course
W Withdrawal from course***
X Missed Examination

  * Carries no graduate credit. Refer to Audit, below.

 **Refer to S/U Grading, below.

***Signifies an official withdrawal with the approval of the vice provost for research and dean of the Graduate School.

 Note that grades of CD and D are not approved for graduate students, including those in 
undergraduate courses.

s/u GradinG
Under no circumstances may the undergraduate S/U option be exercised by a graduate 

 student taking an undergraduate course for graduate credit. Further, graduate students required 
to take undergraduate courses as prerequisites or to remedy deficiencies may not take those 
 courses for S/U grades, as this option is not available.

However, a few select graduate courses are offered for S/U grades only. S/U graded courses are 
different than S/U option. Courses of this type usually are limited to practica, department col-
loquia, or special seminar courses. Students should check the individual course descriptions in 
this bulletin and the grading basis when conducting a class search in CheckMarq to determine 
whether a course is offered on this basis.

For the effect of U grades, refer to Academic Review.
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Grade chanGes
There are two types of grade adjustments: changing a temporary grade (X, I, IC, or IX) to a 

permanent grade, and correcting a permanent grade.

temPorary Grades — X, i, iC, ie, or iX
Graduate students who do not complete course requirements during the term in which the 

class is offered may be given one of the following temporary grades after consultation with their 
instructor: X, when one or more examinations are missed; I, when the course work has not been 
completed; IE, when an I grade extension has been approved via student request (Request for 
Extension of I Grade Deadline form, found at www.grad.mu.edu/forms); or IX, a combination of 
missed examinations and incomplete course work.

The faculty member must submit a grade change form, found in CheckMarq, to change an X, 
I, IC, IE, or IX to a permanent grade. The grade change deadline listed in the Academic Calendar 
pertains to both situations. For the former, the student is obligated to submit all missing work to 
the instructor by the deadline date. For the latter, the extension request is due to the Graduate 
School by the deadline.

It is the responsibility of the student to submit outstanding academic work to the instructor 
by the deadline listed in the Academic Calendar. It is the responsibility of the faculty member to 
initiate the grade change procedure by the deadline listed in the Academic Calendar. Grades of 
X, I, IE, or IX that are not resolved by the deadline will become permanent grades of PI on the 
student’s record. A change to the IC grade is faculty initiated, once the class is completed.

CorreCtinG a Permanent Grade
Changing a permanent grade because of miscalculation on the part of the instructor or a 

 misunderstanding between the instructor and the student, may be initiated by either the student 
or the instructor. Changing a permanent grade should be done within six months of the end of 
the term.

audit
Students must first register for a course via CheckMarq, then request the audit option from 

the Graduate School. The Request to Add a Course, Change a Section, or Change to Audit form on 
the Graduate School’s Web site www.grad.mu.edu/forms is used for this request. The deadline to 
request the audit option for each session is listed on the University Academic Calendar. Audit-
only students should refer to the Tuition and Financial Aid section of this bulletin for informa-
tion on available tuition discounts.

grAduAte credit
A student can earn graduate credit for a course only if a) the course has been approved for 

graduate credit and b) he or she has been accepted, through an official letter of admission, into 
the Graduate School. Students taking courses while in non-degree status may request the trans-
fer of credits to their degree program (see Transfer of Credit).

Graduate credit may be earned for undergraduate 100-level courses identified as “upper divi-
sion courses” in this bulletin (and denoted in Class Attributes when conducting a class search). 
Extra work beyond that expected for undergraduate credit is required of students wishing to 
earn graduate credit for these 100-level courses. Graduate students who take an upper division 
course but do not want to receive graduate credit for it must advise the Graduate School office, 
in writing, before beginning the course.

No student may register for a 200- or 300-level course unless he or she has been admitted 
to the Graduate School or has the approval of the student's home college and the department 
offering the course.

indePendent study
Independent Study (295) courses provide students the opportunity to study and investigate 

areas of interest not available through normal course offerings. A 295 course is taken on the 
 recommendation of the student’s adviser and with the approval of the department chairperson. 
An approval form, which must be completed for each 295 course, is available on the Office of 
the Registrar’s Web site at www.marquette.edu/registrar/policies. Normally, no more than six cred-
its of 295 course work can be included in a master’s degree program, no more than nine credits 
in a doctoral program.
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inter-university visitAtion
Marquette University participates in two programs, detailed below, by which its students may 

take courses at another university or college in order to expand the breadth of their education.

marquette-uwm and marquette-medical colleGe oF wisconsin
Marquette University has agreements with both the University of Wisconsin–Milwaukee and 

with the Medical College of Wisconsin. The course being taken at the host institution must 
not be available at Marquette. In no case will more than six credits taken at UWM or MCW be 
 counted toward degree completion at Marquette, unless the courses are taken as part of a joint 
program. The students must apply for admission to the host institution as a special student;  
the application fee is waived. A Marquette student must complete an Inter-University Exchange 
Course Approval and Manual Registration Form, found online at www.grad.mu.edu/future/ 
MUandUWM.shtml (for UWM) or www.grad.mu.edu/future/test1.shtml (for MCW), then get their 
adviser’s approval, and finally submit the completed form to the Graduate School. This will reg-
ister the student for the course GRAD 201 (UWM course) or GRAD 202 (MCW course), both 
of which are variable title and variable credit courses that reflect the title and number of credits 
of the course at the host institution. The student must also register for the courses at the host 
institution. Tuition is paid at the home institution for the GRAD 201 or GRAD 202 course. The 
course at the host institution is tuition-free. Only degree-seeking graduate students in good 
standing are eligible to participate. This program is not intended for students in joint programs such 
as bioinformatics, biomedical engineering, and healthcare technology management, where the courses 
between Marquette and MCW are cross-listed. Interested students should contact the Graduate 
School office for additional information and enrollment forms.

midwest catholic Graduate schools consortium
The consortium of Midwest Catholic Graduate Schools (MCGS), which includes Loyola 

University, Chicago, Ill.; Marquette University, Milwaukee, Wis.; University of Notre Dame, 
South Bend, Ind.; and St. Louis University, St. Louis, Mo.; has established the protocol whereby 
a degree-seeking student at one university may take course work at any of the other three 
 universities to apply toward degree requirements at the home institution.

With prior approvals, the student enrolls at the home institution and makes financial arrange-
ments there, but attends classes, on a short-term basis, as a visiting student at the host univer-
sity. Final grades are forwarded from the host to the home university for listing on the student’s 
permanent record. The following restrictions apply: 1) Participation is restricted to those fields 
of study which are under the academic jurisdiction of the graduate deans at both the home and 
the host institutions; 2) Non-degree or temporary students may not participate; 3) The degree-
 seeking student must have completed at least the equivalent of one full term at the home univer-
sity before visiting one of the other institutions; 4) A student may gain approval for more than 
one visitation at more than one host institution, but no more than nine credit semester hours of 
courses from host institutions can become part of a degree program at the home institution.

To participate, a student must complete, for each course to be taken at a host institution, an 
Inter-University Visitation Enrollment Form and an Inter-University Exchange Course Approval and 
Manual Registration Form, both of which require signatures of approval. Because of the paper-
work involved and the number of approvals that must be obtained, the student must begin 
the inter-university visitation application process no later than June 1 for a fall term visitation, 
October 1 for the spring term, or March 1 for summer sessions. Interested students should con-
tact the Graduate School office for additional information and enrollment forms.

leAve of ABsence
Marquette University supports a leave of absence policy to assist graduate students who 

are temporarily unable to continue their programs. The leave of absence may extend for up to 
one academic year. Under unusual circumstances, a second year of absence may be requested. 
Reasons for requiring such a leave may include: bereavement, illness, injury, care giving, military 
service, maternity, and paternity. Students requesting a leave of absence must submit an applica-
tion to their department/school/unit chairperson or director. Students granted a leave of absence 
will not have the right to use university facilities during the time of their leave. This includes the 
library, the recreation center, and any other resources normally granted to enrolled students. 
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PreParinG the aPPlication For leave oF aBsence
In consultation with the supervising faculty member, the Request for Leave of Absence form 

found at www.grad.mu.edu/forms is to be completed by the student, and signed by both the 
student and the adviser or supervising faculty member. The application is to be submitted to 
the chairperson/director for review and signature before being forwarded to the dean of the 
Graduate School for consideration on a case-by-case basis. The application should be made in 
advance of the anticipated leave and the termination of the leave should coincide with the end 
of a semester or session. In situations where it is necessary for a student to leave during a term, 
the student should seek a late withdrawal for that term rather than a leave of absence. Leaves 
of absence will not be granted retroactively, i.e., for previous terms, unless the leave of absence 
approval process was initiated at the beginning of a term and the decision of the university was 
delayed until the term ended.

It is the student’s responsibility to ensure that the proposed leave is compatible with the 
regulations of any granting agency from which funding would normally be received during the 
leave period and that such agencies are informed of the proposed leave. Students on student loan 
programs are responsible for determining the consequences that such a leave may have on their 
repayment status prior to applying for a leave of absence. International students are advised to 
consult with the Office of International Education regarding their immigration status prior to 
applying for a leave of absence.

Students granted a leave of absence will have their time-to-completion of degree extended 
by the amount of time granted in the leave of absence. The continuous enrollment policy will 
also be held in abeyance during this time. Students granted a leave of absence are not held to 
the readmission process unless they do not enroll in the term indicated on the Request for Leave 
of Absence form.

Graduate student assistants who are granted a leave of absence will have their salary and 
stipend suspended during the period of their leave. Whenever possible however, the remainder 
of their appointment will be held for them upon their return to the next term.

reAdMission
Students who have withdrawn from the university, failed to enroll for one or more academic-

year terms, were administratively withdrawn from their program, or who were suspended for 
any reason must be formally readmitted to the Graduate School before resuming their studies. 
To be readmitted, students must receive departmental endorsement, pay all fees in arrears, and 
be in good financial standing with the Bursar. Furthermore, no application for readmission will 
be considered for any former Marquette student with an outstanding balance of $3,000 or more 
owed to the university. The vice provost for research and dean of the Graduate School and the 
major department jointly decide if a student will be readmitted.

In being readmitted, students face the possibility that previously completed work might not 
be accepted with the readmission decision, even if taken within the same program. The major 
department and vice provost for research and dean of the Graduate School may also set read-
mission conditions on the student’s resumption of work toward a degree such as registering for 
additional course work, retaking examinations, completing the degree within in a specified time 
period, or other appropriate terms.

Requests for readmission from students who have been suspended will be based on many 
considerations including the applicant’s ability, evidence of growth and maturity, credits earned 
at another institution, and time elapsed since leaving Marquette.

tiMe liMitAtions
Students must complete all requirements for a master’s or doctoral degree within six years of 

their first term of registration in the program. For students in a master’s program, the six-year 
period begins from the date of transfer work completed at another institution or a previous 
Marquette graduate program.

Students who are unable to complete their degree within the six-year limit may petition the 
Graduate School for an extension; Request for Extension of Time forms are available online at 
www.grad.mu.edu/forms. To ensure timely consideration, the Request for Extension of Time form 
should be filed early in the term in which the time limit expires. If the extension is approved, the 
student is notified of the expectations for progress and completion of the degree. If the extension 
is denied, the student is terminated from the graduate program.

�� Marquette university Graduate Bulletin



Failure to complete the program or to obtain an approved extension of time may result in the 
student’s being administratively withdrawn from the program. These students must follow the 
guidelines for readmission (see Readmission).

trAnsfer of credit
Limits are placed on the number of credit hours that may be transferred from other institu-

tions in order to protect the integrity of the Marquette degree programs. Only credits directly 
applicable to a student’s Marquette degree program will be considered for transfer, and there is 
no guarantee that these will be approved. Credits that are accepted for a Marquette degree, if 
transferred in from another university, will not be included when calculating the student’s G.P.A. 
However, credits taken at Marquette in another program, if accepted for transfer into a degree 
program, will be included in the student’s G.P.A. Only courses in which a grade of B or above has 
been earned may be transferred for credit into a master’s program or used on a Doctoral Program 
Planning Form. Students are strongly urged to consult their advisers before requesting or taking 
any course for which they will want to transfer credits.

master’s ProGrams
Normally, six credit hours of approved graduate work from an outside master’s program will 

be transferred with the consent of the vice provost for research and dean of the Graduate School 
and the department chairperson. Upon recommendation of the department and concurrence by 
the vice provost for research and dean of the Graduate School, a maximum of 12 credit hours 
or one-third of the program’s credit hour requirement for course work (exclusive of thesis), 
whichever is smaller, may be transferred. A student can anticipate a maximum transfer of credit 
only in unusual or compelling circumstances. Under no circumstances will Marquette accept 
more than 12 credit hours from another institution toward a Marquette master’s degree. Credits 
approved for transfer will have been earned within the previous six years and will affect the time 
limits for completing a Marquette program.

Only credits for courses directly comparable in content to the requirements of the current 
degree program will be considered for transfer, and no credits will be considered until the 
 student has completed the Master’s Degree Transfer of Credit Request form, found online at www.
grad.mu.edu/forms. The student must also have met the following conditions: 1) completed six 
credits (nine credits if admitted on probation) as a degree-status student in his or her Marquette 
master’s program; 2) taken the courses requested for transfer at the graduate level and for gradu-
ate credit; 3) earned a grade of B or above in each of the courses; and 4) official transcripts are 
on file from the institutions involved, if other than Marquette.

Credits approved from a school using a quarter system will transfer as two-thirds credit 
each when converted to Marquette’s term system. Semester credit equivalents for transfers 
from schools using a trimester system will vary by school and must be evaluated individually. 
Students who are less than one credit short of graduation requirements after such transfers will 
need no additional course work. Students short one full credit or more for graduation must take 
additional course work.

Graduate-level credits earned at Marquette, as a degree student in a different graduate pro-
gram or as a non-degree student, may transfer following the same request and approval pro-
cedures outlined above. Students are responsible for initiating this process. Credits transferred 
between Marquette programs or statuses are included as part of the 12-credit transfer limit.

doctoral ProGrams
Graduate credits both from other institutions and from Marquette are accepted for a doctoral 

program when a Doctoral Program Planning Form is approved. Most master’s-level or other 
graduate-level course work from an accredited program in a field directly related to the current 
doctoral program will be accepted. Normally, 30 graduate credits taken prior to enrollment in 
the doctoral program at Marquette may be applied to the Marquette program. These credits must 
be specified on the Doctoral Program Planning Form.

Doctoral-level credits taken at another university are considered on an individual basis, in 
consultation with the student’s adviser, the department, and the Graduate School, for acceptance 
into a Marquette program. Any graduate student contemplating additional course work to be 
transferred from another institution is urged to seek prior approval from the department and 
the Graduate School and should have the course(s) and the institution(s) listed on the Doctoral 
Program Planning Form. Credits from another institution accepted into a Marquette doctoral 
program on the Doctoral Program Planning Form typically will not appear on the student’s official 
Marquette transcript.
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undergrAduAte students in grAduAte courses
An undergraduate senior may, with the permission of his or her home college and the depart-

ment offering the course, register for a 200-level graduate course if the student has a B (3.00) 
or above average. To register for a graduate course, the undergraduate student must complete 
the Permission to Enroll in a Graduate Course form, available online at www.grad.mu.edu/forms. 
Once all signatures of approval have been obtained and the student has received the permis-
sion number from the department offering the course, a copy of the completed form shall be 
forwarded to the Graduate School. The student must then register for the course online through 
CheckMarq.

An undergraduate student who enrolls in an upper division (100-level) course (any of those 
designated for graduate credit in the Snapshot of the Schedule of Classes) with the intention of 
earning graduate credit that might, subsequently, be transferred to a graduate program, must 
complete the Permission to Enroll in a Graduate Course form following the above instructions. 
The course cannot be taken under the S/U option.

suMMer studies
During the summer term, Summer Studies offers graduate and selected undergraduate courses 

that may be taken for graduate credit. These courses are applicable to degrees in all colleges 
and schools of the university in the following modular formats: two consecutive six-week ses-
sions and four additional sessions longer than the traditional six-week format. Several of the six 
 summer sessions offer short courses varying in length.

For information, contact the Office of the Registrar, Summer Studies, Marquette University, 
Marquette Hall, 310, P.O. Box 1881, Milwaukee, WI 53201-1881; call (414) 288-7506; fax (414) 
288-1773; e-mail summerstudy@marquette.edu; or visit the Summer Studies Web site at www.
marquette.edu/summer.

admission to summer studies
Detailed information on admission to Summer Studies may be found on the Summer Studies 

Web site at www.marquette.edu/summer. For more information, contact the Graduate School, 
Marquette University, Holthusen Hall, 305, P.O. Box 1881, Milwaukee, Wisconsin 53201-1881; 
call (414) 288-7137; fax (414) 288-1902; e-mail mugs@marquette.edu; or visit the Graduate 
School Web site at www.marquette.edu/grad.
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ProgrAMs And courses  
of tHe grAduAte scHooL

The following pages describe the graduate instruction and research programs offered at 
Marquette University. Prospective students are reminded to read the preceding section of this 
bulletin for general information on Graduate School admission requirements, academic regula-
tions, and graduate programs.

Please note:
 a)  The prerequisites for any graduate program include an undergraduate major which has 

qualified the student for either research or professional work at advanced levels.
 b)  The courses described for each program are graduate offerings. These are numbered 

200-399 and 873-889. Other courses listed (numbered 100 through 198) are upper 
division undergraduate courses. These undergraduate courses have been approved for 
graduate credit and may be taken with the approval of the student’s department. To 
receive graduate credit, students must do extra work beyond that required for under-
graduate credit. Course descriptions and prerequisites for 100-level courses are found 
in the Undergraduate Bulletin.

 c)  Some courses are listed with a variable number of credits (e.g., 1-3 credit hours). 
Usually the department or college determines the specific number of credits for these 
courses each term. This information is published on CheckMarq at www.marquette.edu/
registrar/soc prior to each registration. For a few variable credit courses, (e.g., master’s 
thesis, doctoral dissertation) the bulletin indicates the possible number of credits 
which might be taken during a given term. Students should consult with their adviser 
before registering for these types of classes to determine the appropriate number of 
credits for which to enroll.

 d)  The specific courses offered during any given term will be listed on CheckMarq for that 
term. Students should be aware that Marquette University cannot promise to offer all 
required courses during the summer sessions.
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�� BioinForMatics

Accounting (Acco)
see grAduAte scHool of 
MAnAgeMent section

BioinforMAtics (Biin)
marquette university Program Co-director and 
assistant Professor: struble
Professor: Bansal, clough, corliss, courtright, harris, 
krenz, merrill, munroe
associate Professor: Feng, m. Johnson, Povinelli, 
schläppi
assistant Professor: ahamed, anderson, 
Bajorunaite, dorweiler, madiraju, sem, wagner
note: Faculty members and their ranks are for the 
2006–2007 academic year.

medical College of Wisconsin Program 
Co-director and assistant Professor: twigger
Professor: cowley, Greene, Jacob
associate Professor: Beard, lei, olivier, volkman
assistant Professor: kwitek, liang, t. wang, x. wang 

deGree oFFered
master of science, students are admitted under 

Plan B (non-thesis option) but Plan a (thesis option) 
is also offered

ProGram descriPtion
this interdisciplinary program is jointly offered 

by marquette university and medical college 
of wisconsin. the program prepares students 
for a multidisciplinary career in the biomedical 
sciences using mathematics, statistics, and com-
puter science. it is designed to provide students 
quantitative tools for analyzing data and problems 
associated with molecular, cellular, physiological, 
and particularly, genetic systems. students may 
select courses from a list of approved courses 
offered by the following departments at marquette: 
mathematics, statistics and computer science; 
Biology; Biomedical engineering; and electrical 
and computer engineering. in addition, courses 
are offered by the department of Physiology and 
the division of Biostatistics at medical college of 
wisconsin. the program meets the needs of recent 
undergraduates seeking an advanced degree as 
well as employed professionals interested in oppor-
tunities for career advancement. students may 
pursue the degree on a full-time or part-time basis. 
many courses are offered evenings.

Prerequisites For 
admission

applicants must have completed or be in the 
process of completing a bachelor’s degree from an 
accredited college or university. applicants with 
degrees in a wide range of scientific areas will be 
considered. these areas include: biological and 
medical science, computer science, mathemat-
ics, statistics, engineering, and physical sciences. 
students may be admitted on a probationary basis 
if they are not fully prepared to take courses carry-
ing graduate credit in both computer science and 
biology. 

aPPlication requirements
applicants must submit, directly to the 

marquette university Graduate school:
1. a completed application form and fee.
2. official transcripts from all current and previous 

colleges/universities except marquette.

3.  an essay outlining relevant work experience or 
education, career goals, possible areas of inter-
est, and reasons for seeking admission to this 
 program.

4.  three letters of reference from professors  
or professionals familiar with the applicant’s 
abilities, academic work, and/or professional 
background.

5.  (For international applicants only) a toeFl score 
or other acceptable proof of english proficiency 
along with a recent Gre score (both are strongly 
 recommended).

General inFormation
students interested in applying to the program 

should consult the program web site www.brc.mcw.
edu/aP/ for a list of currently approved courses and 
scheduled course offerings for the next term.

master’s requirements
students are admitted to the program under 

Plan B (non-thesis option), although with the co-
directors’ approval, students may elect to transfer 
to Plan a (thesis option). in both options below, 
courses taken for credit in this program must be 
from the list of courses approved by the steering 
committee. exceptions must be approved by the  
steering committee. 

Plan B oPtion (36 Credits)
students must complete 36 credit hours of 

course work, of which at least 24 hours must be 
earned in graduate-level courses (200-level and 
above).

Plan a oPtion (30 Credits)
students must complete 24 credit hours of 

course work, of which at least 18 credit hours must 
be earned in graduate-level courses (200-level and 
above). students must also complete a master’s the-
sis for 6 credit hours and pass an oral examination 
concentrated on the thesis.

For both options, students are required to earn 
6 credits for Bioinformatics i & ii (Biin 200 and 201), 
3 credits for Practicum in Bioinformatics (Biin 290), 
a minimum of 6 credits of approved computer sci-
ence courses at the 200-level, and a minimum of 6 
credits of approved biological science courses at 
the 200-level.

course descriPtions

Graduate Courses:

biin	200.	bioinformatics	i	3 sem. hrs.
designed to aid students in the application of 
knowledge gained through previous course work 
in informatics, information systems, mathematics, 
medical and/or biological research to the design, 
development, implementation and evaluation of 
information systems and analysis methods applied to 
biomedical data. Prereq: Biol 4 and Chem 24 which 
may be taken concurrently and CosC 66 and cons. 
of dept. ch.

biin	201.	bioinformatics	2	3 sem. hrs.
designed to aid students in the application of knowl-
edge gained through previous course work in infor-
matics, information systems, mathematics, medical 
and/or biological research to the design, develop-
ment, implementation and evaluation of information 
systems and analysis methods applied to biomedical 
data. Prereq: Biin 200.

biin	210.	Physiologic	genomics	5 sem. hrs.
emphasizes genetics, including mendel and applica-
tions of molecular genetics. also genome sequence 
comparison between species and the effect of gene 
modifications on phenotype. offered at medical 
college of wisconsin. offered occasionally.
Prereq: Cons. of dept. ch.; knowledge of human 
physiology and genetics.

biin	211.	advanced	molecular	genetics
3 sem. hrs.

Presents the background to six different specific 
topics in molecular genetics in an initial lecture 
followed by several discussion sessions in which 
research papers from that area are presented and 
critically evaluated. emphasis is placed on develop-
ing the ability to critically read and evaluate experi-
mental approaches and data from original research 
papers. examples of topics include: the dna binding 
properties of proteins; regulation of gene expression 
at the translation level; mechanisms of dna replica-
tion; regulation of gene expression by enhancer ele-
ments; and dna transposition mechanisms. offered 
at medical college of wisconsin. offered occasion-
ally. Prereq: Cons. of dept. ch.

biin	212.	Statistical	genetics	3 sem. hrs.
Fundamental elements of mathematical and 
population genetics, and statistical theory of the 
methods of human genetic analysis. topics include: 
hardy-weinberg equilibrium, inbreeding, selection, 
mutation, models for polygenic and multifactorial 
inheritance, variance components estimation for the 
genetic analysis of familial aggregation, linkage and 
segregation analysis, and ascertainment problems. 
offered at medical college of wisconsin. offered 
occasionally. Prereq: msCs 261 or equiv. and cons. 
of dept. ch.

biin	280.	topics	in	bioinformatics	3 sem. hrs.
offered occasionally. Prereq: Cons. of dept. ch.

biin	290.	Practicum	in	bioinformatics
3 sem. hrs.

Provides students with an opportunity to participate 
in the practice of research and/or development in 
the area of bioinformatics. Prereq: admitted to Biin 
program, Biin 200 and cons. of dept. ch.

biin	295.	independent	Study	1-3 sem. hrs.
Prereq: admitted to Biin program; cons. of dept. ch.

biin	296.	Seminar	1-3 sem. hrs.
seminars in research and development tools and 
applications designed for m.s. in bioinformatics 
program.

biin	298.	Special	topics	in	life	Sciences
1-9 sem. hrs.

Graduate-level course in selected areas of the life 
sciences offered at medical college of wisconsin.
Prereq: Cons. of dept. ch.

biin	299.	master’s	thesis	3-6 sem. hrs.
s/u grade assessment. Prereq: Cons. of dept. ch.
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BiologicAl sciences 
(Bsci)
FaCulty in BioloGiCal sCienCes
Chairperson and Professor: Fitts
Professor: Buchanan (Wehr distinguished 
Professor), courtright, downs, eddinger, karrer 
(Clare Boothe luce Professor), munroe, noel, 
Piacsek (emeritus), unsworth (emeritus), waring
associate Professor: maki, mynlieff, schläppi, 
stuart, yang
assistant Professor: abbott, anderson, Blumenthal, 
dorweiler, wagner

FaCulty in neurosCienCe
Professor: Buchanan (Wehr distinguished 
Professor), vaughn
associate Professor: cullinan, lobner, mynlieff
assistant Professor: Baker, cannon, Ghasemzadeh, 
mantsch, Peoples, wagner
note: Faculty members and their ranks are for the 
2006–2007 academic year.

deGrees oFFered
master of science, Plan a only; doctor of 

Philosophy

sPecializations
 Master’s:  cell Biology, developmental Biology, 

ecology, epithelial Physiology, Genetics, 
microbiology, molecular Biology, muscle 
and exercise Physiology

doctoral:  cell Biology, developmental Biology, 
ecology, epithelial Physiology, Genetics, 
microbiology, molecular Biology, muscle 
and exercise Physiology, neuroscience

ProGram descriPtion
the biological sciences graduate program 

aspires to train experimental scientists capable of 
teaching and directing independent research by 
 providing a broad theoretical background and an 
appreciation for the rigor of the scientific method. 
students are prepared for employment in faculty 
positions and research posts in academia and 
industry.

neurosCienCe sPeCialiZation 
a specialization in neuroscience is offered 

within the department of Biological sciences in 
collaboration with the neuroscience faculty in the 
department of Biomedical sciences at marquette 
university.  in addition to general training in the 
biological sciences, students will receive specialized 
course work in the neurosciences and will choose a 
neuroscience laboratory from either department for 
their thesis research.  

Prerequisites  
For admission

applicants are expected to have completed 36 
semester hours of biology, as well as two terms of 
organic chemistry, one term of calculus, and two 
terms of physics. also, applicants are encouraged 
to take course work in physical chemistry and bio-
chemistry.

as a general rule, preference will be given to 
applicants to the doctoral program.

aPPlication deadline
no official deadline exists for the master’s or the 

doctoral programs; however, completed applications 
will be reviewed starting on January 15. applications 
for admission received after this date will be consid-
ered as space permits.

aPPlication requirements
applicants must submit, directly to the Graduate 

school:
1. a completed application form and fee.
2. official transcripts from all current and previous 

colleges/universities except marquette.
3. a statement of professional goals and 

 aspirations.
4. three letters of recommendation which give evi-

dence of the applicant’s scholarly promise.
5. Gre scores (General test is required, subject 

test is recommended).
6. (For international applicants only) a toeFl score 

or other acceptable proof of english proficiency.

master’s requirements
the program of course work and research for 

the master’s degree is determined in consultation 
with the student’s advisory committee. each student 
is advised to take such courses as are properly 
related to academic background and research inter-
ests. all master’s students are required to gain the 
equivalent of one year of teaching experience during 
the program.

a master’s student must complete 24 credit 
hours of course work and six credit hours of thesis 
work. the student must pass a master’s comprehen-
sive examination and submit an approved thesis.

doctoral requirements
the program of course work and research for 

the doctoral degree is determined in consultation 
with the student’s advisory committee. each student 
is advised to take such courses as are properly 
related to academic background and research inter-
ests. all doctoral students are required to gain the 
equivalent of one year of teaching experience during 
the program.

a doctoral student must complete a program 
of study defined, in conjunction with an adviser, 
on an approved doctoral Program Planning Form. 
advancement to candidacy for the doctoral degree 
is considered following successful completion of 
all requirements specified on the doctoral Program 
Planning Form and after passing a qualifying 
examination. a typical doctoral student completes 
30 credit hours of course work and 12 credit hours 
of dissertation work. the student must submit and 
defend a dissertation after completing all other for-
mal requirements for the doctoral degree.

course descriPtions

uPPer division Courses that may 
Carry Graduate Credit:

biol	100.	biochemistry	and	the	molecular	
basis	of	biology
3 sem. hrs.

biol	101.	experimental	molecular	biology
3 sem. hrs.

biol	125.	genetics
3 sem. hrs.

biol	126.	experimental	genetics
3 sem. hrs.

biol	135.	cell	biology
3 sem. hrs.

biol	137.	experimental	cell	biology
3 sem. hrs.

biol	140.	advanced	ecology
3 sem. hrs.

biol	142.	Plant	biology
3 sem. hrs.

biol	155.	neurobiology
3 sem. hrs.

biol	156.	experimental	neurobiology
3 sem. hrs.

biol	160.	animal	Development
3 sem. hrs.

biol	171.	experimental	Physiology
3 sem. hrs.

biol	176.	microbiology
3 sem. hrs.

biol	185.	immunobiology
3 sem. hrs.

Graduate Courses:

biol	201.	radioisotope	Safety	2 sem. hrs.
ionizing radiation: proper safety procedures in the 
independent use of radioisotopes and current regu-
latory guidelines and licensing procedures. offered 
annually in summer session. Prereq: Biol 2 and 
Chem 2; or Biol 5 and Chem 2; or cons. of dept. ch.

biol	205.	Scientific	Writing	Workshop
1-3 sem. hrs.

designed to teach basics of clear and effective 
scientific writing with emphasis on preparing and 
evaluating research manuscripts and proposals. 
students learn editing techniques through decon-
structing and revising other’s work. offered alternate 
spring terms.

biol	211.	Structure	and	Function	of	Proteins
3 sem. hrs.

advanced protein biochemistry stressing methodol-
ogy and primary literature. topics include: properties 
of amino acids, peptide and proteins; protein folding 
and assembly; protein-protein interactions; allostery 
and regulation; enzyme kinetics and energetics; 
protein-ligand interactions; and post-translational 
modification of proteins. offered alternate fall terms.
Prereq: Biol 100 or cons. of instr.

biol	212.	biochemistry	and	Function	of	
nucleic	acids	3 sem. hrs.

the biochemistry of rna and dna with emphasis 
on biological function and evolution. specific topics 
include: nucleic acid structure, biophysical proper-
ties, biosynthesis, and molecular function. offered 
alternate fall terms. Prereq: Biol 100 or cons. of 
instr.

biol	213.	Signaling,	Structure,	and	motility	
of	eukaryotic	cells	3 sem. hrs.

discusses the dynamics, role, and regulation of 
cytoskeleton and molecular motors, as well as the 
principles and mechanisms of signal transduction in 
eukaryotic cells. offered alternate spring terms.
Prereq: Biol 135 or equiv.

the g
raduate school
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biol	214.	Protein	trafficking	and	cellular	
Homeostasis	3 sem. hrs.

an in-depth analysis of protein trafficking, organelle 
identity, and cellular homeostasis. discusses, in 
detail, mechanisms of protein translocation across 
biological membranes, analysis of membrane sorting 
and the function of plasma membrane transporter 
and channel proteins. also covers in detail the pro-
teins and pathways involved in the maintenance of 
cell volume, ph, and ionic balance. offered alternate 
spring terms. Prereq: Biol 135 or equiv.

biol	215.	Principles	of	neuroscience	1
3 sem. hrs.

designed to provide comprehensive survey of the 
study of the nervous system focusing on cellular and 
molecular neuroscience, developmental neurosci-
ence, and motor systems. offered fall term.
Prereq: Cons. of instr.

biol	216.	Principles	of	neuroscience	2
3 sem. hrs.

designed to provide a comprehensive survey of the 
study of the nervous system focusing on sensory 
systems, regulatory systems, cognitive neuroscience 
and behavior. offered spring term. Prereq: Cons. of 
instr.

biol	227.	genomic	analysis	and	
bioinformatics	3 sem. hrs.

the organization and evolution of selected bacte-
rial and eukaryotic genomes. Genomic structure 
as viewed from the perspective of evolutionary 
rearrangements and gene expression. analysis 
of current experimental methods for determining 
and modifying gene function and of computational 
approaches to the identification of unique patterns 
in respective protein and nucleic acid databases.
Prereq: open to senior undergraduates with cons. of 
instr. and cons. of Graduate school.

biol	232.	bacterial	Physiology	3 sem. hrs.
diversity, mechanisms, regulation, and evolution of 
prokaryotic biological activities. Points of emphasis: 
1) the use of bacterial genetics and molecular biol-
ogy to study physiology; and 2) bacterial activities 
that are important to the rest of biology, including 
symbiosis. offered alternate fall terms. Prereq: Biol 
100 or equiv.; or Biol 176 or equiv.; or cons. of instr.

biol	235.	microbiology	in	the	environment
3 sem. hrs.

the effect of the environment on microbial growth 
and the role of microorganisms in the environ-
ment. examines diversity, activity and abundance 
of microbes and involves examples from literature. 
offered alternate spring terms. Prereq: Biol 176 or 
equiv. or cons. of instr.

biol	244.	Developmental	genetics	and	
epigenetics	3 sem. hrs.

analysis of genetic and epigenetic influences on 
development, looking at specific examples from 
yeast, plant and animal model organisms. topics 
include: genetics of flower development, yeast 
mating type switching, dna methylation, genomic 
imprinting, chromatin remodeling, permutation and 
prions. offered alternate fall terms. Prereq: Biol 125 
and 135 or equiv.

biol	250.	techniques	in	neuroscience	
research	2 sem. hrs.

laboratory course. Provides an introduction to 
important laboratory techniques in experimental 
neuroscience. Prereq: Biol 215 and 216; or cons. 
of instr.

biol	251.	advanced	Survey	in		
neuroscience	1	1 sem. hr.

an introduction to current neuroscience literature 
with a focus on research at marquette. offered fall 
term. Prereq: Cons. of instr.

biol	252.	advanced	Survey	in		
neuroscience	2	1 sem. hr.

an introduction to current neuroscience literature 
with a focus on research at marquette. offered 
spring term. Prereq: Cons. of instr.

biol	255.	eukaryotic	genetics	and	
chromosome	Structure	3 sem. hrs.

Genetics of eukaryotic model organisms. Focus on 
genetic approaches to the analysis of contemporary 
biological problems related to eukaryotic chromo-
some structure and function. offered alternate fall 
terms. Prereq: Biol 125 or equiv.

biol	263.	cell	and	molecular	biology	of	
early	Development	3 sem. hrs.

study of the molecular mechanisms underlying 
developmental pathways and processes in a variety 
of model organisms including fruit flies, nematodes, 
mice and zebrafish. emphasizes genetic, biochemi-
cal and molecular techniques used in studying these 
complex systems. offered alternate spring terms.
Prereq: Biol 135 or equiv.; or Biol 160 or equiv.

biol	274.	advanced	Physiology	Seminar
1 sem. hr.

in-depth analysis and discussion of the scientific lit-
erature in the field of physiology. offered as needed 
fall terms. Prereq: Biol 172 or equiv; Credit will not 
be given for both Biol 274 and Biol 275.

biol	275.	advanced	Physiology	5 sem. hrs.
an advanced mammalian physiology course 
including an analysis of muscle, cardiovascular, 
respiratory, neural, endocrine and renal functions. 
emphasis is placed on cellular mechanisms and the 
control and interaction of organ systems. offered 
as needed fall terms. Prereq: Biol 100 or equiv. and 
Biol 172 or equiv. or cons. of instr.

biol	277.	advanced	exercise	Physiology
3 sem. hrs.

study of the effects of acute and chronic exercise 
on selected organ systems. Particular emphasis will 
be placed on muscle, cardiovascular, respiratory, 
and environmental physiology. offered alternate 
spring terms. Prereq: Biol 172 or equiv.; or cons. 
of instr.

biol	281.	Systems	Physiology	3 sem. hrs.
the first third of the course focuses on renal 
physiology. covers the physiology of the mammalian 
kidney in detail, including the transport functions of 
the segments of the nephron, the identification of the 
molecular components underlying such transport, 
and the analysis of genetic diseases affecting renal 
function. also covers the interactions between the 
renal and cardiovascular systems. this section 
ends with vertebrates and invertebrates. the last 
two thirds of the course focuses on muscle biol-
ogy. covers skeletal, cardiac and smooth muscle 
relative to their regulation, structure and function. 
emphasizes structural organization, composition, 
mechanics and kinetics. in addition, covers develop-
ment, regulation and disease states. emphasis is 
placed on critical reading of the primary scientific 
literature. Prereq: Biol 172 or equiv.

biol	295.	independent	Study	1-3 sem. hrs.
investigations in selected areas of biology. offered 
every term. Prereq: Cons. of instr. and cons. of dept. 
ch.

biol	296.	laboratory	rotations	in	biology
1-3 sem. hrs.

informal lab rotation of first-year graduate students 
based on mutual preferences of the student and fac-
ulty member including lab group meetings, literature 
research, benchwork, presentation of findings and/
or research plan to lab members. s/u grade assess-
ment. Prereq: Cons. of dept. ch.

biol	297.	Department	colloquium	0 sem. hrs.
scholarly reports on selected topics in modern biol-
ogy by visiting and resident investigators and gradu-
ate students. attendance required of all full-time 
students. required of all full-time graduate students 
in biology. s/u grade assessment.

biol	298.	Special	topics	in	biology
1-3 sem. hrs.

analysis of selected topics under faculty supervi-
sion. offered every term. s/u grade assessment. 
may not be taken by first year Ph.d. students.
Prereq: Cons. of instr.

biol	299.	master’s	thesis	1-6 sem. hrs.
offered every term. s/u grade assessment.
Prereq: Cons. of dept. ch.

biol	320.	Special	topics	in	cell	and	
Developmental	biology	1-3 sem. hrs.

topics of current interest in cell and developmental 
biology. offered occasionally. Prereq: BsCi program 
and Biol 135 or equiv.; or cons. of instr.

biol	323.	Special	topics	in	biochemistry	and	
genetics	1-3 sem. hrs.

topics of current interest in biochemistry and genet-
ics. offered occasionally. Prereq: major in Biological 
sciences — masters or Ph.d.; or cons. of instr.

biol	325.	Special	topics	in	Plant	molecular	
biology	1-3 sem. hrs.

topics of current interest in plant molecular biology. 
offered occasionally.

biol	350.	Special	topics	in	neuroscience
1-3 sem. hrs.

topics of current interest in neuroscience. offered 
occasionally fall term. Prereq: Cons. of instr.

biol	380.	Special	topics	in	Physiology
1-3 sem. hrs.

topics of current interest in physiology. offered 
occasionally. Prereq: BsCi program; or cons. of instr.

biol	399.	Doctoral	Dissertation	1-12 sem. hrs.
offered every term. s/u grade assessment.
Prereq: Cons. of dept. ch.

biol	867.	master’s	comprehensive	exam	
Preparation	-	less	than	Half-time
0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

biol	868.	master’s	comprehensive	exam	
Preparation	-	Half-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

biol	869.	master’s	comprehensive	exam	
Preparation	-	Full-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

biol	870.	Doctoral	comprehensive	exam	
Preparation	-	less	than	Half-time
0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.
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biol	871.	Doctoral	comprehensive	exam	
Preparation	-	Half-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

biol	872.	Doctoral	comprehensive	exam	
Preparation	-	Full-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

biol	873.	graduate	Standing	continuation	
–	less	than	Half-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

biol	874.	graduate	Fellowship	–	Full-time
0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

biol	875.	graduate	assistant	teaching	
–	Full-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

biol	876.	graduate	assistant	research	
–	Full-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

biol	882.	thesis	continuation	–	Half-time
0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

biol	883.	thesis	continuation	–	Full-time
0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

biol	888.	Doctoral	Dissertation	
continuation	–	Half-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

biol	889.	Doctoral	Dissertation	
continuation	–	Full-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

BioMedicAl 
 engineering (Bien)
Chairperson and Professor: ropella
Professor: Brower, clough, harris, hendee, Jeutter, 
Josse, sances (emeritus), seitz, winters
adjunct Professor: Battocletti, cowley, hoffman, 
hudetz, hyde, larson, madden, merritt, Pintar, 
sarna, schwab, J.-smith, toth, warltier, wertsch, 
yoganandan
associate Professor: Brown, cariapa, Goldberg, 
krenz, marklin, olson, riedel, schmit, silver-thorn
adjunct associate Professor: abler, Greene, Jodat, 
schlager, schmeling, soto
assistant Professor: audi, Beardsley, Gilat-schmidt, 
nagurka, scheidt
adjunct assistant Professor: Bandettini, Boskamp, 
deyoe, donnell, hause, hubbard, imas, liu, lyon, 
marks, merker, molthen, ninomiya, P. smith, Patel, 
Piacsek, Prieto, rao, rickaby, schmainda, shi, 
stemper, street, tonellato, ulmer, wang
research assistant Professor: Johnson
note: Faculty members and their ranks are for the 
2006–2007 academic year.

deGrees oFFered
master of science; doctor of Philosophy

mission statement
in accord with the catholic, Jesuit tradition, 

the mission of the department of Biomedical 
engineering is to provide its students with knowl-
edge, leadership, communication skills, while foster-
ing ethical and moral character, and compassion 
for the human condition. this knowledge, character, 
compassion and skills will allow the students, as 
biomedical engineers, to respond to the scientific 
and technical needs of the medical and health care 
community and society at large.

sPecializations
 master’s:  Bioinstrumentation/computers, 

Biomechanics/Biomaterials, 
rehabilitation Bioengineering, systems 
Physiology

Doctoral:  Bioinstrumentation/computers, 
Biomechanics/Biomaterials, Functional 
imaging, rehabilitation Bioengineering, 
systems Physiology

ProGram descriPtions
the biomedical engineering program is inter-

disciplinary in nature, involving the application of 
engineering and mathematics to the solution of 
problems related to medicine and biology. the faculty 
reflect this interdisciplinary nature in their courses 
and research. marquette faculty are synergisti-
cally complemented by adjunct faculty from the 
medical college of wisconsin. the mu/mcw center 
for Biomedical engineering and Biomathematics 
fosters collaborative interactions between the two 
institutions. research can be characterized by 
the general areas of bioinstrumentation/comput-
ers, biomechanics/biomaterials, rehabilitation 
 bioengineering, and systems physiology. more 
 specific areas of research include: artificial limbs/
prostheses, biomaterials, biotelemetry, cell transport 
and metabolism, cardiac electrophysiology, com-
puters in medicine, functional imaging (magnetic 
resonance, x-ray), head and spinal cord trauma, 
hemodynamics, human motion analysis, medical 
and biological image analysis, physiological signal 
processing, rehabilitation engineering, systems 
physiology (cardiovascular, gastrointestinal, musculo-
skeletal, neuroscience, pulmonary), telerehabilitation, 
tissue engineering, hard and soft tissue biomechan-
ics, and transcutaneous power transfer.

FunCtional imaGinG 
sPeCialiZation — mu/mCW  
joint ProGram

Functional imaging is the simultaneous 
 quantification of the structural and functional aspects 
of a biological system. modern x-ray, nuclear mag-
netic resonance, and other means of imaging in 
relatively noninvasive ways have made functional 
imaging increasingly practical. the doctoral program 
in functional imaging, a collaborative effort between 
marquette university and the medical college of 
wisconsin, trains students in the use of these new 
technologies to obtain high-resolution structural, kine-
matic, and kinetic data from intact organs, and in the 
use of mathematical modeling to understand the organ 
physiology.

Prerequisites  
For admission

students with backgrounds in engineering, physi-
cal science, and life science disciplines are eligible 
for admission to the master of science and doctoral 
 programs in biomedical engineering. a baccalaureate 
degree in an appropriate area with a minimum grade 

point average of 3.00 is required. applicants who 
do not have an engineering degree must complete 
prerequisite engineering requirements. the list of pre-
requisites can be obtained from the department office.

aPPlication requirements
applicants must submit, directly to the 

marquette university Graduate school:
1.  a completed application form and fee.
2.  official transcripts from all current and previous 

colleges/universities except marquette.
3. three letters of recommendation.
4. Gre scores (General test only).
5.  a brief statement of purpose that includes the 

proposed area of research specialization.
6.  (For international applicants only) a toeFl score 

or other acceptable proof of english proficiency.

General inFormation
all admitted students are required to obtain and 

read the department’s Graduate student handbook, 
which contains complete details about the biomedical 
engineering programs and additional departmental 
degrees. this handbook is available through the 
Biomedical engineering office, (414) 288-3375.

Bachelor’s-master’s 
ProGram

this program allows students to earn both their 
master of science degree in biomedical engineer-
ing and a bachelor of science degree in five years. 
students currently enrolled in the undergraduate 
biomedical engineering program at marquette 
university (with a G.P.a. of 3.50 or above) may apply 
for admission to the five-year program during their 
junior year. students must submit an application to 
the Graduate school, indicate their interest in the 
five-year program, and meet all other admission 
criteria as stated in the application requirements 
section. (Gre test scores must be submitted before 
the start of the fifth year.)

students may take master’s level courses in 
their senior undergraduate year. these graduate 
courses count towards both the undergraduate and 
graduate degrees. the remaining courses are taken 
during the students’ fifth year. work on the students’ 
theses research begins the summer between the 
junior and senior years. students will continue to 
gain research laboratory experience the summer 
between the senior and fifth year, continuing through 
the final year, culminating in preparation of a written 
thesis and defense. upon completion of the first term 
as master’s candidates, students must petition the 
Graduate school to transfer courses taken as under-
graduates to the master’s degree.

master’s requirements
upon enrolling in the master’s program in 

 biomedical engineering, a student selects his or 
her area of specialization. Faculty will design a 
curriculum and research program to address the 
specific goals of each student. Programs will include 
course work in engineering, biology, mathematics, 
and medicine, all of which will be integrated with 
research laboratory experience.

a master’s student must complete 24 credit 
hours of course work (including three credit hours of 
physiology) and six credit hours of thesis work. the 
student also must pass a comprehensive examina-
tion and submit an approved thesis.

the g
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doctoral requirements
upon enrolling in the doctoral program in 

biomedical engineering, a student selects his or 
her area of specialization. Faculty will design a 
curriculum and research program to address the 
specific goals of each student. Programs will include 
course work in engineering, biology, mathematics, 
and medicine, all of which will be integrated with 
research laboratory experience.

the doctor of philosophy degree is conferred in 
recognition of marked ability and high attainment in 
the advancement of knowledge and pursuit of truth. 
the comprehensive knowledge expected of the stu-
dent in his or her major field is such that the require-
ments for the degree usually take no less than four 
years of full-time work, or the equivalent, beyond the 
baccalaureate degree.

a doctoral student must complete a program 
of study prepared in consultation with his or her 
dissertation adviser and outlined on an approved 
doctoral Program Planning Form. the program 
normally requires 60 credit hours of course work 
beyond the baccalaureate degree (a minimum of 30 
credit hours beyond the master’s degree) plus 12 
credit hours of dissertation work. doctoral course 
work must include a minimum of three credit hours 
of graduate-level physiology. the student also must 
pass a doctoral qualifying examination and submit 
and successfully defend a dissertation.

the doctoral candidacy examination consists of 
both written and oral components. students enter-
ing the doctoral program with a master’s degree 
are required to take the written portion within two 
terms after entering the program. students enter-
ing the doctoral program with a bachelor’s degree 
are required to take the written portion before or at 
completion of 30 graduate credit hours or comple-
tion of the master’s degree, whichever comes first. 
each student is expected to complete the oral por-
tion by the end of his or her third year.

the dissertation must represent an original 
research contribution showing high attainment and 
clear ability to do independent research. a public 
defense of the dissertation (the final oral examina-
tion) is conducted after the student has completed 
all other formal requirements for the doctoral degree 
and has submitted a completed doctoral dissertation 
to his or her doctoral committee. the dissertation 
defense is conducted in the form of a department 
seminar.

course descriPtions

uPPer division Courses that may 
Carry Graduate Credit:

bien	112.	embedded	biomedical	
instumentation	3 sem. hrs.

bien	151.	topics	in	biomedical	engineering:
1-3 sem. hrs.

bien	152.	analysis	of	Physiological	models
3 sem. hrs.

bien	153.	applied	Finite	element	analysis	in	
biomechanics	3 sem. hrs.

bien	157.	intelligent	biosystems
3 sem. hrs.

bien	160.	neural	engineering
3 sem. hrs.

bien	165.	introduction	to	rehabilitation	
robotics	3 sem. hrs.

bien	167.	rehabilitation	engineering:	
telerehabilitation	research	tools
3 sem. hrs.

bien	168.	rehabilitation	engineering:	
Prosthetics,	orthotics,	Seating	and	
Positioning	3 sem. hrs.

bien	170.	introduction	to	biomaterials	
Science	and	engineering	3 sem. hrs.

bien	180.	Systems	Physiology
3 sem. hrs.

bien	182.	medical	imaging	Physics
3 sem. hrs.

bien	183.	cardiopulmonary	mechanics
3 sem. hrs.

bien	184.	image	Processing	for	the	
biomedical	Sciences	3 sem. hrs.

bien	187.	biomedical	instrumentation	
Design	3 sem. hrs.

Graduate Courses:

bien	201.	analysis	of	Physiological	Systems
3 sem. hrs.

introduction to the use of mathematical models in 
quantifying physiological systems. model formula-
tion will be analyzed. applications of analytical and 
numerical solution techniques and parameter esti-
mation methods. offered occasionally.
Prereq: Bien 152.

bien	202.	bioelectric	Phenomena	3 sem. hrs.
electrophysiology of excitable membranes, electro-
magnetic fields in volume conductors, mathematical 
models of neural elements and volume conductor 
fields. offered alternate years.

bien	205.	cellular	and	molecular	
bioengineering	3 sem. hrs.

main topics include: cellular biomechanics with an 
emphasis on the cardiovascular system, molecular 
bioengineering, biotransport phenomena, and tissue 
engineering with focus on artificial internal organs. 
cellular biomechanics topics covered are biome-
chanics of the endothelium, endothelial-immune cell 
interactions, and blood cell structural biomechanics. 
topics in molecular bioengineering include chemo-
taxis and chemokinesis, and modeling of recep-
tor-mediated endocytosis. Biotransport and tissue 
engineering topics include bioreactor design and the 
analysis and development of artificial internal organs 
like the liver and pancreas. offered occasionally.

bien	210.	biofluid	mechanics	3 sem. hrs.
development of the theory of fluid mechanics as 
applied to living systems. Both steady and unsteady 
flows of newtonian and non-newtonian fluids 
will be considered. topics to be covered include 
viscometry, blood flow, gas and aerosolflows, pul-
satile flow and wave propagation and applications 
to the understanding of flows in organs and to the 
measurement of blood pressure and flow. offered 
alternate years. Prereq: Bien 186 or equiv.; or meen 
107 or Ceen 151.

bien	212.	biological	mass	transfer	3 sem. hrs.
development of the theory of mass transfer. Fick’s 
law and free diffusion. osmosis, facilitated diffusion, 
active transport, transport across cell membranes 
and applications to cell biology and organ physiol-
ogy. offered alternate years.

bien	221.	biomechanical	and	biomaterial	
Systems	analysis	3 sem. hrs.

using fundamentals of biomaterials engineering 
and biocompatibility, this course is designed to 
analyze the functions that organs serve and to 
analyze the efficacy and safety of artificial organs 
systems. some organs/tissues that will be discussed 
include the kidneys, liver, skeleton, skin, heart, 
muscles, eyes, and ears. the suitability of state-of-
the-art artificial organ systems, including artificial 
hearts, orthopaedic prostheses, kidney dialyzers, 
and cochlear devices to fulfill the functions of the 
replaced organs/tissues will be critically examined.
Prereq: Bien 170 and Bien 175.

bien	222.	biomedical	engineering	analysis	
of	trauma	3 sem. hrs.

an engineering analysis of the physiological 
changes following impact to the head, spinal cord, 
and limbs, and electrical events and effects on tis-
sues are treated. offered occasionally.

bien	230.	musculoskeletal	biomechanics	1
3 sem. hrs.

emphasizes the interrelationship of force and motion 
as related to anatomic structure and function. the 
student will become acquainted with the forces and 
motions acting in the skeletal system and the various 
techniques used to describe them. current concepts 
as revealed in the recent scientific and engineering 
literature will be highlighted. topics covered include 
bone mechanics, joint mechanics, gait kinematics, 
instrumentation and measurement of biomechanical 
phenomena, and computer modeling of the muscu-
loskeletal system. offered alternate years. Prereq: 
meen 20 or Ceen 20 and meen 130 or Ceen 130.

bien	231.	musculoskeletal	biomechanics	2
3 sem. hrs.

advanced concepts of kinematics and mechanics as 
they apply to the fields of biomechanics and reha-
bilitation. aspects of gait, bone and joint surgery, 
and soft tissue surgery will be covered. detailed 
study of joint mechanics, implant applications and 
mobility device function will be performed. includes 
advanced analysis and modeling as well as labora-
tory-based final project. offered alternate years.
Prereq: Bien 230.

bien	232.	applied	Finite	element	analysis	in	
biomechanics	1	3 sem. hrs.

introduction to finite element analysis as applied 
to linear, static problems. application to problems 
in plane strain, plane stress, and axisymmetry. 
development of shape functions and element stiff-
ness matrices. although primarily structural analy-
sis, will also consider problems in heat transfer and 
fluid mechanics. use of user-written and packaged 
software. offered fall term, alternate years. Prereq: 
Ceen 130 or meen 130; and matrix/linear algebra 
or equiv.

bien	233.	applied	Finite	element	analysis	in	
biomechanics	2	3 sem. hrs.

advanced finite element analysis as applied to non-
linear (both material and geometric nonlinearities), 
dynamic problems. use of penalty methods and per-
turbed lagrangian methods. use of user-written and 
packaged software. critical reviews of finite element 
analysis in biomechanical research. offered occa-
sionally. Prereq: Bien 232; or Ceen 245 or equiv.

bien	235.	biomechanics	of	the	Spine
3 sem. hrs.

analyzes the anatomical and functional relationships 
among the hard and soft tissue structures of the 
spine as a function of vertebral column develop-
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ment, aging, disease and trauma. emphasis will be 
given to the mechanisms of external and internal 
load transfer. imaging (e.g. ct), experimental and 
finite element methods will be used to study the 
effects of physiologic/traumatic loading, surgery and 
spinal disorders. current advancements in biome-
chanical/clinical literature will be discussed. offered 
occasionally.

bien	237.	neuromotor	control	3 sem. hrs.
overview of current issues in neuromotor control 
and movement biomechanics. special emphasis on 
the study of normal and impaired human movement. 
topics include: muscle mechanics, biomechanics of 
movement, neural circuitry, strategies for the neural 
control of movement (including a discussion of 
adaptation and motor learning) and potential appli-
cations of biomedical engineering techniques to the 
study and improvement of impaired motor function. 
offered occasionally. Prereq: Bien 155 which may 
be taken concurrently or equiv.; or cons. of instr.

bien	240.	biomedical	instrumentation
3 sem. hrs.

relationships between instruments for physiologic 
measurement and monitoring with living systems are 
explored. Physiologic signals, noise, and available 
sensors and transducers and their characteristics 
are discussed from time and frequency domain 
points of view. systems topics include various new 
and conventional medical instrumentation. other 
topics include clinical and new clinical laboratory 
instrumentation, instrumentation for research, arti-
ficial organs and prostheses. includes the use of 
scientific literature, literature searches, design proj-
ects, computer projects. offered alternate years.
Prereq: Bien 180; or Bien 187; and high level com-
puter language or equiv.

bien	241.	microprocessor	based	biomedical	
instrumentation	3 sem. hrs.

discusses the application of microprocessors, 
microcontrollers, and digital signal processors to 
biomedical instrumentation. designed to comple-
ment Bien 240, which covers transducers, sensors, 
analog signal conditioning, and analog to digital 
conversion. the emphasis will be on evaluating the 
memory, power, resolution, cost, and computational 
requirements of a particular application, and then 
selecting a type (microprocessor, microcontroller, 
or digital signal processor) and particular model of 
processor to satisfy the system requirements. the 
students will design at least two complete proces-
sor based systems. offered occasionally. Prereq: 
Knowledge of digital electronics and microproces-
sors.

bien	242.	radio	Frequency	applications	in	
biomedical	engineering	3 sem. hrs.

radio frequency design and applications for bio-
medical engineering and medicine. circuit elements, 
equivalent circuits, impedance transformations, 
smith chart, two ports, scattering parameters, 
amplifiers, resonant circuits, mixers, receivers. 
applications include telemetry, transcutaneous 
power transfer, hyperthermia, rf ablation, magnetic 
resonance imaging; hP-eesoF liBra and ascent 
cad are introduced as analysis and design tools. 
Guest speakers. written and oral design reports. 
offered occasionally. Prereq: undergraduate back-
ground in circuit theory and analog electronics.

bien	249.	advanced	topics	in	biomedical	
instrumentation	3 sem. hrs.

advanced topics in design and analysis of biomedi-
cal instruments, devices and interfaces. Project 
approach drawing from current literature and 

current projects of laboratories of affiliated institu-
tions. topics include bioelectronics, biomechanics, 
biomaterials, and rehabilitation engineering. offered 
occasionally.

bien	250.	biomedical	Signal	Processing
3 sem. hrs.

introduces students to statistical processing of 
biomedical data. topics include: data acquisition, 
probability and estimation, signal averaging, power 
spectrum analysis, windowing, digital filters and 
data compression. students will complete several 
computer projects which apply these processing 
methods to physiologic signals. offered alternate 
years. Prereq: math 83; and proficiency in C or 
Fortran.

bien	251.	advanced	biomedical	Signal	
Processing	3 sem. hrs.

covers modern methods of signal Processing 
encountered in the bio-medical field including 
parametric modeling, modern spectral estimation, 
multivariate analysis, adaptive signal processing, 
decimation/interpolation, and two-dimensional signal 
analysis. there will be several computer projects 
which apply these modern techniques to physiologic 
data. offered occasionally. Prereq: Bien 250 or 
equiv.; knowledge of C or Fortran.

bien	252.	multidimensional	biomedical	
time	Series	analysis	3 sem. hrs.

theory and implementation of methods used to col-
lect, model and analyze multidimensional time series 
encountered in biomedical applications such as 
functional imaging, electrophysiologic mapping and 
the study of physiologic control systems. offered 
occasionally. Prereq: Bien 250; proficiency in C or 
Fortran.

bien	259.	advanced	topics	in	biomedical	
computing	3 sem. hrs.

application of signal processing, information 
management, modeling and artificial intelligence 
techniques in biomedical research and clinical 
environments. Project approach drawing from cur-
rent literature and data from laboratories of affiliated 
institutions. typical projects include analysis of seri-
ally recorded neurophysiologic data, development 
and solution of physiologic models, application of 
artificial intelligence to ordering of diagnostic termi-
nology. offered occasionally.

bien	265.	mathematics	of	medical	imaging
3 sem. hrs.

Begins with an overview of the application of linear 
systems theory to radiographic imaging (pinhole 
imaging, transmission and emission tomography), 
and covers the mathematics of computed tomogra-
phy including the analytic theory of reconstructing 
from projections and extensions to emission com-
puted tomography and magnetic resonance imaging. 
topics may also include three-dimensional imaging, 
noise analysis and image quality, and optimization. 
contains advanced mathematical content. offered 
occasionally.

bien	268.	rehabilitative	biosystems
3 sem. hrs.

examines the plastic changes in biological systems 
that occur in response to targeted stimuli. these 
processes involve responses by cells to chemi-
cal, mechanical, or electrical stimuli (which may 
be related), which may be influenced or directed 
using engineering techniques. examines the homeo-
stasis of physiologic systems and their response 
to pathologic and rehabilitative stimuli. examines 
engineering applications involving the diagnosis and 

rehabilitation of musculoskeletal, neurologic and 
cardiopulmonary biosystems in the context of the 
underlying cellular mechanisms. Prereq: Bien 180 
which may be taken concurrently and Phys 4.

bien	269.	modeling	rehabilitative	
biosystems	3 sem. hrs.

introduces students to large-scale mathematical 
models of various physiological systems of interest 
in rehabilitation (e.g., cardiovascular, pulmonary, 
musculoskeletal, etc.). mathematical modeling is a 
widely used tool for testing hypotheses regarding 
the underlying mechanisms of complex systems 
such as physiological systems in health, disease and 
recovery. For each, simulation is used to further our 
understanding of the adaptive processes of these 
systems in response to physiological/pathophysi-
ological stresses and rehabilitative interventions.
Prereq: Bien 152 and Bien 180.

bien	289.	topics	in	biomedical	engineering
3 sem. hrs.

subject matter variable as determined by needs of 
biomedical graduate students. students may enroll 
more than once as the subject matter changes. 
Possible topics: biostatistics, experimental methods, 
neuro-anatomy, etc. offered occasionally.

bien	295.	independent	Study	1-3 sem. hrs.
offered every term. Prereq: Cons. of instr. and cons. 
of dept. ch.

bien	297.	Department	Seminar	0 sem. hrs.
scholarly presentations on current topics in bio-
medical engineering and related areas by visiting 
professors, resident faculty and graduate students. 
attendance is required of all full-time graduate 
students. offered every term. s/u grade assessment. 
mandatory for all full-time Bien graduate students.

bien	299.	master’s	thesis	1-6 sem. hrs.
offered every term. s/u grade assessment.
Prereq: Cons. of instr.

bien	300.	Human	Physiology	8 sem. hrs.
human physiology describes the normal function 
of cells and organs systems, laying a foundation 
for understanding the altered physiologic states 
of specific disease entities and human organism. 
computer-simulated laboratory experiences, animal 
labs and discussion groups reinforce concepts. 
offered at the medical college of wisconsin. 
variable weekly schedule. (course generally begins 
in the first week of January.) For planning purposes, 
mu students must register by december 15 of the 
previous year. Prereq: Cons. of dept. ch.; taught at 
the medical College of Wisconsin.

bien	396.	Seminar	0-3 sem. hrs.
offered occasionally.

bien	398.	Special	topics	in	life	Sciences
1-9 sem. hrs.

a graduate-level course in selected areas of the 
life sciences offered at the medical college of 
wisconsin. may be taken for credit by students 
enrolled in the Ph.d. degree program in biomedical 
engineering at marquette university. no more than 
three 398 courses may be included in the required 
minimum course work in the Ph.d. program. the 
schedule of classes often will be variable and may 
depend on the course. Prereq: Cons. of dept. ch.

bien	399.	Doctoral	Dissertation	1-12 sem. hrs.
offered every term. s/u grade assessment.
Prereq: Cons. of instr.
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bien	867.	master’s	comprehensive	exam	
Preparation	-	less	than	Half-time
0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

bien	868.	master’s	comprehensive	exam	
Preparation	-	Half-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

bien	869.	master’s	comprehensive	exam	
Preparation	-	Full-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

bien	870.	Doctoral	comprehensive	exam	
Preparation	-	less	than	Half-time
0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

bien	871.	Doctoral	comprehensive	exam	
Preparation	-	Half-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

bien	872.	Doctoral	comprehensive	exam	
Preparation	-	Full-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

bien	873.	graduate	Standing	continuation	
–	less	than	Half-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

bien	874.	graduate	Fellowship	–	Full-time
0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

bien	875.	graduate	assistant	teaching	
–	Full-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

bien	876.	graduate	assistant	research	
–	Full-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

bien	877.	Field	Placement	continuation	
–	less	than	Half-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

bien	878.	Field	Placement	continuation	
–	Half-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

bien	879.	Field	Placement	continuation	
–	Full-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

bien	881.	thesis	continuation	–	less	than	
Half-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

bien	882.	thesis	continuation	–	Half-time
0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

bien	883.	thesis	continuation	–	Full-time
0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

bien	884.	Professional	Project	continuation	
–	less	than	Half-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

bien	885.	Professional	Project	continuation	
–	Half-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

bien	886.	Professional	Project	continuation	
–	Full-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

bien	887.	Doctoral	Dissertation	continuation	
–	less	than	Half-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

bien	888.	Doctoral	Dissertation	
continuation	–	Half-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

bien	889.	Doctoral	Dissertation	
continuation	–	Full-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

Business 
AdMinistrAtion 
(BuAd)
see grAduAte scHool of 
MAnAgeMent section

cHeMistry (cHeM)
Chairperson and associate Professor: hossenlopp
Professor: cremer (emeritus), donaldson, haworth, 
n. hoffman (emeritus), Jache (emeritus), kincaid, 
mckinney, nakamoto (emeritus), s. reid, ryan, 
schrader (research Professor), steinmetz, tran, 
wilkie
associate Professor: rathore, yi
assistant Professor: Babikov, Gardinier, sem
note: Faculty members and their ranks are for the 
2006–2007 academic year.

deGrees oFFered
master of science, students are admitted under 

Plan a (thesis option) but Plan B (non-thesis option) 
is also offered; doctor of Philosophy

sPecializations
analytical chemistry, Bioanalytical chemistry, 

Biophysical chemistry, chemical Physics, inorganic 
chemistry, organic chemistry, Physical chemistry

subspecialty areas of research within the 
department of chemistry include: photochemistry; 
molecular spectroscopy; organometallic, physical 
organic, bioorganic, polymer, and theoretical chem-
istry; and chemical dynamics.

ProGram descriPtion
the department of chemistry offers gradu-

ate degree programs for both full- and part-time 
students. two tracks of study are offered: 1) Plan a: 

preparation for a career as a professional chemist 
and 2) Plan B: enhancement of scientific background 
for persons employed as high school science teach-
ers. the heart of the professional track is research, 
conducted in concert with a faculty mentor. the 
focus of the background track is enrichment and 
strengthening of the skills that teachers bring to 
their students. Plan B, the background track, is 
offered only at the master’s level.

Prerequisites  
For admission

applicants should have graduated with, or be 
about to graduate with, a bachelor’s degree from an 
accredited institution. the minimum prerequisite for 
any graduate course is one year of undergraduate 
physical chemistry. in addition, an undergraduate 
course in an area of study (e.g., analytical, inorganic, 
organic) appropriate to the graduate course involved 
is required. a student’s undergraduate grade point 
should be equivalent to a B (3.00) or above.

aPPlication requirements
applicants must submit, directly to the Graduate 

school:
1.  a completed application form and fee.
2.  official transcripts from all current and previous 

colleges/universities except marquette.
3.  three letters of recommendation from individuals 

familiar with the applicant’s academic work.
4.  (For international applicants only) a toeFl score 

or other acceptable proof of english proficiency.
5.  Gre scores are optional, but it is to the appli-

cant’s advantage to have taken the subject test 
for chemistry.

General inFormation
For more detailed and comprehensive infor-

mation about the master of science and doctoral 
programs in chemistry, students should consult the 
most recent edition of the chemistry department’s 
Graduate student handbook. this publication 
defines the current rules and guidelines that govern 
department and program requirements.

ForeiGn lanGuaGe reQuirements
normally, no reading knowledge of a foreign 

language is required in either the master’s or doc-
toral programs. however, at the discretion of the 
student’s thesis or dissertation committee, profi-
ciency in a foreign language may be required if it is 
necessary in the student’s research.

ProFiCienCy eXaminations
incoming chemistry students must pass three 

proficiency examinations, which may be selected 
from among the four traditional areas of chemistry 
(analytical, inorganic, organic, and physical chemis-
try). incoming chemical physics students must pass 
proficiency examinations in physics, physical chem-
istry, and one other area of chemistry. these exami-
nations can be repeated up to two times each, and 
the student must pass three by the end of his/her 
second term of full-time study or the equivalent.

master’s requirements
a program for the master’s degree is determined 

by the student’s research adviser in consultation 
with the student’s thesis committee.

all students are admitted to the program under 
Plan a but may transfer to Plan B if a Change of 
Plan form is submitted and approved. in Plan a 
(research option), the student must complete 24 
credit hours of course work and six credit hours 
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of chem 299 for a total of 30 credit hours. six 
credit hours of course work may be chem 295 
(independent study). the student must submit a 
thesis describing a substantial research project 
completed by the student in a mentor-professor’s 
laboratory. Public defense of the thesis constitutes 
a comprehensive examination.

in Plan B (essay option), the student must com-
plete 24 credit hours of course work and six credit 
hours of chem 299 for a total of 30 credit hours. 
an essay must also be submitted. up to six credits 
of course work may be chem 295. the essay will 
include a review of the literature of some area of 
chemistry and a proposal of how knowledge in 
that area might be extended by research. Public 
defense of the essay constitutes a comprehensive 
 examination.

doctoral requirements
a program for the doctoral degree is determined 

by the student’s research adviser in consultation 
with the student’s dissertation committee.

a doctoral student must complete a program 
of study defined on an approved doctoral Program 
Planning Form. normally, the student will be required 
to complete 30 credit hours of course work and 
12 credit hours of chem 399 for a total of 42 post-
bachelor’s degree credit hours. an intense program 
of laboratory instruction and research to begin no 
later than the second term of study is also required. 
nine credit hours of course work may be chem 295 
(independent study). in addition, seminar course 
work (chem 296) is required for the program but 
earns no credit. a series of cumulative examina-
tions constitutes a qualifying examination. eight 
of these examinations are given each year. the 
student is expected to pass five of them by the end 
of the third year of doctoral study. the student must 
submit a dissertation describing a significant body of 
independent research carried out in concert with a 
faculty mentor. the dissertation must be of a caliber 
that would be publishable in the leading scientific 
journals. a public defense of the dissertation is 
required.

course descriPtions

uPPer division Courses that may 
Carry Graduate Credit:
chem 123, 124, 131, 132 and 133 do not carry 
 graduate credit for chemistry graduate students.

cHem	105.	inorganic	chemistry
3 sem. hrs.

cHem	123.	organic	chemistry	for	majors	1
4 sem. hrs.

cHem	124.	organic	chemistry	for	majors	2
4 sem. hrs.

cHem	125.	introduction	to	biochemistry
3 sem. hrs.

cHem	129.	characterization	of	organic	
compounds	3 sem. hrs.

cHem	131.	Physical	chemistry:	
Fundamentals	with	applications	in	
biological	Sciences	3 sem. hrs.

cHem	132.	Physical	chemistry	1
3 sem. hrs.

cHem	133.	Physical	chemistry	2
3 sem. hrs.

cHem	160.	introduction	to	Polymer	Science
3 sem. hrs.

cHem	166.	introduction	to	Quantum	
chemistry	3 sem. hrs.

Graduate Courses:

cHem	201.	advanced	inorganic	chemistry	1
3 sem. hrs.

atomic and molecular structure, chemistry of the 
compounds of metals, transition metals and nonmet-
als, introduction to symmetry, ligand field theory, 
mechanisms, acids and bases, non-aqueous sol-
vents, organometallic compounds, and applications 
of spectroscopy. offered spring term.

cHem	202.	advanced	inorganic	chemistry	2
3 sem. hrs.

special emphasis on such topics as non-aqueous 
solvents, mechanisms of inorganic reactions, inor-
ganic polymers, descriptive chemistry, coordination 
chemistry, organometallic chemistry, point group 
classification, spectroscopy as applied to inorganic 
compounds, inorganic biochemistry, and current 
inorganic literature. offered occasionally.

cHem	203.	Selected	topics	in	inorganic	
chemistry	1-3 sem. hrs.

topics of current interest in inorganic chemistry. 
offered occasionally.

cHem	221.	organic	reactions	3 sem. hrs.
scope and limitations of modern techniques of syn-
thesis utilizing addition, elimination, oxidation, reduc-
tion, substitution, rearrangement, and concerted 
reactions. attention to mechanisms and stereo-
chemistry. offered annually. Prereq: Chem 223.

cHem	223.	modern	concepts	of	organic	
chemistry	3 sem. hrs.

stereochemistry, structure-reactivity, and linear free 
energy relationships. chemistry of reaction inter-
mediates and mechanistic approaches to problems. 
offered fall term.

cHem	226.	Selected	topics	in	organic	
chemistry	1-3 sem. hrs.

topics of current interest in organic chemistry. 
offered occasionally. Prereq: Chem 223.

cHem	233.	mechanisms	of	organic	
reactions	3 sem. hrs.

Fundamental principles of physical organic chem-
istry. mechanisms of common organic reactions 
with emphasis on polar mechanisms. introduction to 
hückel and extended hückel molecular orbital cal-
culations. offered occasionally. Prereq: Chem 223.

cHem	246.	Physical	methods	of	analysis
3 sem. hrs.

review of equilibria, principles and practice of 
spectrophotometry, electroanalysis and separation 
methods. offered spring term.

cHem	252.	analytical	Separations	3 sem. hrs.
emphasis on gas chromatography and high per-
formance liquid chromatography. also included: 
other forms of chromatography, electrophoresis and 
related techniques, distillation, extraction, dialysis. 
offered alternate years.

cHem	255.	Spectrochemical	methods	of	
analysis	3 sem. hrs.

discussion of modern instrumentation for spectro-
chemical analysis including conventional sources, 
lasers, monochromators and detection systems. 
review and comparison of methods and applica-
tions of various spectrochemical techniques for the 

analysis of atomic and molecular species. offered 
alternate years.

cHem	257.	electroanalytical	methods
3 sem. hrs.

electroanalytical methods for analysis and as a 
probe of homogeneous and heterogeneous redox 
processes with major emphasis on voltammetric, 
coulometric, potentiostatic and potentiometric meth-
ods. also the redox chemistry of important organic, 
inorganic and organometallic compounds. offered 
alternate years.

cHem	258.	Selected	topics	in	analytical	
chemistry	1-3 sem. hrs.

topics of current interest in analytical chemistry. 
offered occasionally.

cHem	260.	advanced	Physical	chemistry
3 sem. hrs.

atomic and molecular structure and chemical bond-
ing from the point of view of quantum mechanics; 
illustrations from spectroscopy. offered alternate 
years.

cHem	262.	research	tools	in	Physical	
chemistry	3 sem. hrs.

Group theory (formal theory, theory of representa-
tions, point groups, applications to atoms and mol-
ecules), molecular orbital theory, and computational 
chemistry (molecular mechanics, semiempirical and 
ab initio molecular orbital calculations). offered fall 
term. Prereq: Chem 133.

cHem	263.	introduction	to	Spectroscopy
3 sem. hrs.

Basic theory of chemical spectroscopy. time-
dependent schrvdinger wave equation, and the 
emission and absorption of radiation. Group theory 
and selection rules. electronic spectra and structure 
of atoms and molecules. rotations and vibrations of 
molecules. spin resonance spectroscopy. offered 
occasionally. Prereq: Chem 260.

cHem	264.	Statistical	thermodynamics
3 sem. hrs.

applications of statistical methods to chemical 
systems at equilibrium, including the calculations of 
thermodynamic functions, the properties of gases, 
and the theories of the liquid state. introduction to 
non-equilibrium statistics and quantum statistics. 
offered occasionally.

cHem	265.	chemical	Kinetics	3 sem. hrs.
mathematical and phenomenological description of 
chemical rate processes and application to the solu-
tion of chemical problems. offered alternate years.

cHem	266.	advanced	Quantum	chemistry
3 sem. hrs.

the application of advanced topics and methods of 
quantum mechanics to chemistry. offered occasion-
ally. Prereq: Chem 260.

cHem	268.	infrared	and	raman	
Spectroscopy	3 sem. hrs.

General theories of molecular vibrations and appli-
cations of infrared and raman spectroscopy to 
chemical problems. offered occasionally.

cHem	269.	Selected	topics	in	Physical	
chemistry	1-3 sem. hrs.

high temperature chemistry, hot atom chemis-
try, phase equilibria, theoretical chemistry, and 
other special topics of current interest. offered 
 occasionally.
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cHem	271.	Selected	topics	in	biochemistry
1-3 sem. hrs.

topics of current interest in biochemistry. offered 
occasionally.

cHem	295.	independent	Study	1-3 sem. hrs.
offered every term. Prereq: Cons. of dept. ch.

cHem	296.	Departmental	Seminar
0 sem. hrs.

Papers and discussions as a means of interpreting 
present trends in chemical research. required of 
all full-time graduate students in chemistry. offered 
every term. s/u grade assessment.

cHem	297.	Special	topics	in	chemistry
0-1 sem. hrs.

topics of current interest in chemistry. offered every 
term. s/u grade assessment.

cHem	299.	master’s	thesis	1-6 sem. hrs.
offered every term. s/u grade assessment.
Prereq: Cons. of dept. ch.

cHem	399.	Doctoral	Dissertation	1-9 sem. hrs.
offered every term. s/u grade assessment.
Prereq: Cons. of dept. ch.

cHem	873.	graduate	Standing	continuation	
–	less	than	Half-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

cHem	874.	graduate	Fellowship	–	Full-time
0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

cHem	875.	graduate	assistant	teaching	
–	Full-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

cHem	881.	thesis	continuation	–	less	than	
Half-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

cHem	882.	thesis	continuation	–	Half-time
0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

cHem	883.	thesis	continuation	–	Full-time
0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

cHem	887.	Doctoral	Dissertation	
continuation	–	less	than	Half-time
0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

cHem	888.	Doctoral	Dissertation	
continuation	–	Half-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

cHem	889.	Doctoral	Dissertation	
continuation	–	Full-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

civil engineering 
(cien)
Chair and Professor: switzenbaum
director of Graduate studies and Professor: heinrich
Professor emeriti: Faherty, murphy, novotny, zanoni
Professor: karshenas, vinnakota
associate Professor: crandall, crovetti, drakopoulos, 
Foley, melching, wenzel, zitomer
assistant Professor: wan
adjunct Professor: Bauer, kuemmel
adjunct associate Professor: sonntag, vogel
adjunct assistant Professor: dobersek, meus
note: Faculty members and their ranks are for the 
2006–2007 academic year.

deGrees oFFered
master of science; doctor of Philosophy; 

certificate

mission statement
the mission of the department of civil and 

environmental engineering is to educate students 
in the catholic, Jesuit tradition. these students will 
be competent in their technical fields, appreciate 
the moral and ethical impact of their professional 
work, and continue their professional development 
throughout their careers. they will advance the 
state of technical and scientific knowledge through 
research and provide service to civic and profes-
sional communities.

sPecializations
M.s., Ph.d.:  construction/Public works 

management, environmental/
water resources engineering, 
structural/Geotechnical engineering, 
transportation engineering and Planning

certificate:  construction engineering and 
management, structural design, 
transportation, water and wastewater 
treatment Processes, water resources 
engineering

ProGram descriPtions
CertiFiCate ProGrams

the department of civil and environmental 
engineering offers five non-degree graduate 
certificate programs. the certificate programs are 
designed for practicing engineers and other quali-
fied individuals with bachelor’s degrees, who wish 
to update and/or expand their knowledge in specific 
technical areas, but do not necessarily wish to pursue 
master’s or doctoral degrees.

deGree ProGrams
the master of science and doctor of philosophy 

degree programs are designed to provide graduate 
students with both broad fundamental knowledge 
and up-to-date information on current and emerg-
ing technologies. students may enroll on either a 
full-time or part-time basis. doctoral students and 
research-oriented master’s students (e.g., Plan 
a) engage in research activities under the close 
supervision of their advisers, gradually learning to 
become independent researchers. their projects are 
often supported by government and industry grants. 
courses and research projects make significant 
use of the department’s extensive laboratory and 
computational facilities. Graduates find employment 
in industry, government, academia, and research 
laboratories.

Prerequisites 
For admission

applicants should have graduated with, or be 
about to graduate with, a baccalaureate degree in 
an appropriate area of study from an accredited 
 institution.

aPPlication requirements
applicants must submit, directly to the Graduate 

school:
1.  a completed application form and fee.
2.  official transcripts from all current and previous 

colleges/universities except marquette.
3. three letters of recommendation.
4.  (For international applicants only) a toeFl score 

or other acceptable proof of english proficiency.
5.  (For non-degree certificate applicants only) 

a certificate course work planning form, prepared 
in consultation with an adviser from the depart-
ment.

6.  (For doctoral and all international applicants) Gre 
scores (General test only).

7.  the Gre is recommended for, and may be re-
quested of, master’s applicants with undergradu-
ate grade point averages less than 3.00 out of 
4.00.

8.  (For doctoral applicants only) a brief statement of 
purpose.

9.  (For doctoral applicants only) submission of any 
english-language publications authored by the 
applicant is optional, but strongly recommended; 
this includes any master’s thesis or essay that the 
applicant may have written. 

research activities
the department of civil and environmental 

engineering maintains laboratories related to studies 
in hydraulics, environmental engineering, structural 
testing, geotechnical engineering, and concrete 
and asphalt, as well as computational facilities. 
associated with the department are three research 
centers: water quality center, transportation 
research center, and the institute for urban 
environmental risk management.

research interests of the faculty include: retrofit 
and repair of structures, high-performance materi-
als, prestressed concrete, non-linear analysis of 
steel frames, application of evolutionary computa-
tion in structural engineering, fatigue performance 
of auxiliary highway structures, microcantilever 
beam sensors, computer applications in construc-
tion, development of load resistance models for 
wood formworks, accident experience with ice 
control operations, accident analysis of abrasives 
or abrasive salt mixtures used as the general proce-
dures for snow and ice control, real time control of 
wastewater control systems, stochastic water qual-
ity models, optimization of the central control sys-
tem—milwaukee metropolitan sewerage district, 
residuals management, design and analysis of solder 
joints in microelectronics, membrane water soften-
ing, rutting study of asphalt using the loaded wheel 
tester, use of recycled rubber in concrete pavement, 
impacts of pavement surface textures, effects of 
grinding on Pcc pavements, pavement performance 
inputs for life-cycle cost analysis, driver understand-
ing of traffic signals, traffic accident relations with 
roadway geometry, finite element analysis of pave-
ment structures, environmental risk management, 
nitrogen removal from septic tank effluents, biologi-
cal treatment of papermiil wastewater, using plants 
to remove soil pollutants: phytoremediation, detoxifi-
cation of a broad range of chemicals: methanogenic, 
low aeration system, use of ceramic microfiltration 
for treatment of filter waste washwater.
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Bachelor’s-master’s 
 ProGram

the department offers a five-year combined 
bachelor’s-master’s program available to outstand-
ing undergraduate students. this program enables 
students to earn both their bachelor of science and 
master of science degrees in civil engineering in 
just five years. students currently enrolled in the 
undergraduate program in civil and environmental 
engineering at marquette university (with a G.P.a. 
of 3.50 or above) may apply for admission to the 
five-year program during their junior year. students 
must submit an application to the Graduate school, 
indicate their interest in the five-year program, and 
meet all other admission criteria as stated in the 
application requirements section. 

in addition to completing their undergraduate 
degree requirements, students will take master’s 
level courses in their senior year. (note that no 
course is permitted to satisfy both the under-
graduate and graduate degree requirements in the 
Five-year B.s.-m.s. program of the department of 
Civil and environmental engineering.) the remain-
ing master’s level course work is taken during the 
student’s fifth year. students are strongly encour-
aged to pursue Plan a (thesis option), in which case 
work on the thesis research should begin the sum-
mer between the junior and senior years. students 
will continue to gain research experience during 
the summer between the senior and fifth years, 
continuing throughout the fifth year and culminat-
ing in preparation of a written thesis and defense. 
combined bachelor’s-master’s programs following 
Plan B (course work option) may also be designed 
for completion in five years.

certiFicate requirements
each graduate certificate program requires 

completion of four courses (12 credits) selected from 
a prescribed list of courses pertinent to the area of 
study. all courses taken must be approved for gradu-
ate credit, and at least two of the courses must be 
strictly graduate level (courses numbered 200 or 
above). students must complete all courses within a 
three-year time period and must earn a grade point 
average of at least 3.00 with no grade below a c.

construction engineering And 
MAnAgeMent (12 credits)
ceen 181, ceen 280, ceen 285, ceen 295, and/or 
ceen 298.

structurAl design (12 credits)
ceen 111, ceen 114, ceen 145, ceen 146, ceen 147, 
ceen 148, ceen 149, ceen 163, ceen 174, ceen 175, 
ceen 210, ceen 213, ceen 215, ceen 217, ceen 218, 
ceen 219, ceen 220, ceen 221, ceen 242, ceen 243, 
ceen 245, ceen 246, ceen 270, ceen 285, ceen 295, 
and/or ceen 298.

trAnsPortAtion (12 credits)
ceen 175, ceen 177, ceen 271, ceen 272, ceen 273, 
ceen 274, ceen 275, ceen 276, ceen 277, ceen 278, 
ceen 279, ceen 285, ceen 295, and/or ceen 298.

WAter And WAsteWAter treAtMent 
Processes (12 credits)
ceen 129, ceen 154, ceen 155, ceen 156, ceen 158, 
ceen 159, ceen 252, ceen 253, ceen 254, ceen 258, 
ceen 259, ceen 295, and/or ceen 298.

WAter resources engineering (12 credits)
ceen 127, ceen 128, ceen 129, ceen 249, ceen 250, 
ceen 251, ceen 285, ceen 295, and/or ceen 298.

master’s requirements
students may earn a master’s degree under 

either Plan a (thesis) or Plan B (non-thesis). 
regardless of the option chosen, at least one-half of 
the total course work requirement must be taken at 
the 200-level. in most cases, master’s students are 
admitted to the program under Plan B but may trans-
fer to Plan a with permission from their adviser. note 
that recipients of teaching or research assistant-
ships are required to pursue Plan a (thesis option).

Plan a requires the student to complete 
30 credit hours (24 hours of course work, 6 hours of 
thesis work), submit an approved thesis, and pass 
a final oral comprehensive examination (thesis 
defense). the comprehensive exam for Plan a is 
focused mainly on the student’s thesis topic.

under the Plan B option, students must com-
plete 30 credit hours of course work and pass a final 
comprehensive examination. the comprehensive 
exam for Plan B is usually an oral exam, adminis-
tered by the student’s three-person master’s commit-
tee. the scope of the Plan B comprehensive exam 
may span the student’s entire body of course work.

Both Plans a and B require that at least 18 
credit hours be from the department of civil and 
environmental engineering course offerings.

doctoral requirements
a doctoral student must complete a program of 

study prepared in consultation with his or her doc-
toral adviser and outlined on an approved doctoral 
Program Planning Form. the program normally 
requires 60 credit hours of course work beyond the 
baccalaureate degree plus 12 credit hours of disser-
tation work. the student must also pass a doctoral 
qualifying examination and submit and successfully 
defend a dissertation.

the doctoral qualifying examination normally 
consists of both written and oral tests and is admin-
istered after the student has completed 42 to 48 
credit hours of graduate study. each faculty member 
on a doctoral candidate’s committee may submit 
questions for the written examination. the doctoral 
committee, as a whole, gives the oral examination.

the dissertation must represent an original 
research contribution showing high attainment and 
clear ability to do independent research. a public 
defense of the dissertation (the final oral examina-
tion) is administered after the student has completed 
all other formal requirements for the doctoral 
degree.

course descriPtions

uPPer division Courses that may 
Carry Graduate Credit:

ceen	111.	matrix	Structural	analysis
3 sem. hrs.

ceen	114.	Steel	Design	2
3 sem. hrs.

ceen	123.	Urban	Hydrology	and	
Stormwater	management	3 sem. hrs.

ceen	124.	air	Pollution	engineering
3 sem. hrs.

ceen	127.	Water	resources	engineering
3 sem. hrs.

ceen	128.	groundwater	engineering
3 sem. hrs.

ceen	129.	geographical	information	
Systems	in	engineering	and	Planning
3 sem. hrs.

ceen	145.	advanced	Strength	and	applied	
Stress	analysis	3 sem. hrs.

ceen	146.	advanced	concrete	and	masonry	
Design	3 sem. hrs.

ceen	147.	Prestressed	concrete	Design
3 sem. hrs.

ceen	148.	timber	Structures
3 sem. hrs.

ceen	149.	bridge	Design
3 sem. hrs.

ceen	152.	Sustainable	engineering
3 sem. hrs.

ceen	154.	environmental	chemistry
3 sem. hrs.

ceen	155.	industrial	Wastewater	
management	3 sem. hrs.

ceen	156.	treatment	Plant	Design	and	
operation	3 sem. hrs.

ceen	157.	Hazardous	and	industrial	Waste	
management	3 sem. hrs.

ceen	158.	environmental	engineering	
microbiology	3 sem. hrs.

ceen	159.	municipal	Solid	Waste	
management	3 sem. hrs.

ceen	163.	Foundation	engineering
3 sem. hrs.

ceen	174.	Pavement	Design
3 sem. hrs.

ceen	175.	Pavement	management
3 sem. hrs.

ceen	177.	advanced	transportation	
materials	3 sem. hrs.

ceen	181.	construction	cost	analysis	and	
estimating	3 sem. hrs.

ceen	185.	Urban	Planning	for	civil	
engineers	3 sem. hrs.

ceen	188.	topics	in	civil	engineering
1-3 sem. hrs.

ceen	193.	Health,	environment	and	
infrastructure	in	latin	america
3 sem. hrs.

Graduate Courses:

ceen	210.	numerical	analysis	with	
Structural	application	3 sem. hrs.

interpolation polynomials; numerical integration 
and differentiation; taylor series, Fourier, cubic 
spline, and least-squares polynomial approxima-
tions; numerical solution of initial-value problems 
by Prediction-correction and runge-kutta methods; 
numerical solution of boundary-value problems 
by finite difference method; numerical solution of 
integral equations; approximate solution of ordinary 
differential equations by weighted residuals and 
Galerkin methods; approximate solution of varia-
tional problems by rayleigh-ritz method. offered 
alternate spring terms.
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ceen	213.	Plastic	analysis	of	Structures
3 sem. hrs.

Plastic analysis of beams and frames. the plastic 
hinge as influenced by shear and axial force. the 
tools of plastic design: virtual work, upper and lower 
bound methods. the combination of mechanisms. 
limit analysis of plates. elastic-plastic analysis of 
multi-story frames. offered occasionally.

ceen	215.	FrP	in	civil	engineering	
infrastructure	3 sem. hrs.

introduces Fiber reinforced Polymer (FrP) mate-
rial properties, FrP reinforced concrete, FrP 
prestressed concrete, FrP repaired and retrofitted 
structures, and pure FrP structures. Prereq: Ceen 
144 or equiv. reinforced concrete design course.

ceen	217.	Structural	Dynamics	3 sem. hrs.
Formulation of single-degree-of-freedom (sdoF) 
equation of motion; generalized sdoF systems; free-
vibration response; harmonic excitation; periodic 
loading and Fourier series; impulsive loads; response 
(shock) spectra; general response by duhamel 
and Fourier integrals; non-linear dynamic analysis; 
rayleigh’s method; formulation of multiple-degree-
of-freedom (mdoF) equations of motion; structural 
property matrices and load vectors; eigenvalue 
problem for natural frequencies and mode shapes; 
orthogonality of mode shapes; mode superposition. 
offered fall term.

ceen	218.	advanced	Steel	Design	3 sem. hrs.
selected topics in advanced steel structural design; 
interpretation of specifications and codes for 
the elastic and plastic design of steel buildings. 
discussion of the behavior of steel connections, 
members and structures; the relationship between 
behavior and design specifications. offered fall term.
Prereq: Ceen 114.

ceen	219.	topics	in	reinforced	concrete
3 sem. hrs.

selected topics in advanced concrete structural 
analysis and design; torsion; interaction surfaces for 
beam-columns; two-way slab systems; analysis and 
design of walls for low-rise and multi-story build-
ings; shearwall-frame interaction; brackets, corbels 
and beam ledges; deep beams; concrete building 
systems; beam-to-column joint design. discussion 
of the behavior of concrete members and structures 
and study of the relationship between behavior and 
design specifications. use of commercial computer 
programs and their application in the design of con-
crete structures and components. offered occasion-
ally. Prereq: Ceen 110 and Ceen 111 and Ceen 144; 
or cons. of instr.

ceen	220.	Structural	engineering	for	
natural	Hazard	mitigation	3 sem. hrs.

introduction to the mechanics of ground motion 
(earthquake), the nature of wind (hurricane and tor-
nado) and the effects of these phenomena on build-
ing and bridge structures. introduction to structural 
dynamic principles in relation to structural analysis 
for wind and earthquake generated forces. lessons 
learned from past earthquakes and extreme wind 
events. discussion of the philosophies upon which 
code mandated earthquake and wind design forces 
are based (iBc, nehrP). introduction to state-of-the-
art methods for estimating forces generated by tor-
nadic winds and design of tornado shelter. offered 
alternate spring terms. Prereq: Ceen 110 and Ceen 
111 and Ceen 113 and Ceen 144; or cons. of instr.

ceen	221.	nonlinear	Structural	analysis
3 sem. hrs.

application of the principle of virtual displacements 
in the formulation of element stiffness equations 
that include geometric and material nonlinearity. 
determination of critical (buckling) loads of struc-
tural systems using eigenvalue analysis. Formulation 
and application of algorithms for nonlinear structural 
analysis. application of commercial software in 
geometrically nonlinear analysis, materially nonlin-
ear analysis, and critical load (buckling) analysis. 
offered alternate spring terms. Prereq: Ceen 111 
or equiv.

ceen	242.	theory	of	elasticity	3 sem. hrs.
mathematical preliminaries (indicial notation, vec-
tors, cartesian tensors, coordinate transformations, 
eigenvalue problems, divergence theorem); kine-
matic relations (strain-displacement and compat-
ibility); stress tensor and traction vector; differential 
and virtual work expressions of equilibrium; constitu-
tive relations; stored energy functions; formulation of 
elastostatics boundary value problems; uniqueness 
theorems; theorem of minimum potential energy; 
saint-venant’s principle; saint-venant beam theory; 
plane stress and plane strain. offered spring term.

ceen	243.	Stability	of	Structures	3 sem. hrs.
elastic in-plane stability of columns, beams, frames, 
and trusses. Flexural-torsional buckling of beams. 
stability of plates. application of finite difference 
methods to stability problems. offered alternate fall 
terms.

ceen	245.	introduction	to	the	Finite	
element	method	3 sem. hrs.

theoretical development of the finite element 
method (Fem) of analysis, with particular emphasis 
on problems of solid mechanics; development of 
element stiffness matrices for axial, beam, plane 
stress, plane strain, plate, shell, and solid elements; 
synthesis of global stiffness matrix, solution of the 
finite element equations; introduction to numerical 
implementation of Fem and general purpose Fem 
software. offered alternate fall terms.

ceen	246.	applied	Finite	element	analysis	
and	modeling	3 sem. hrs.

review of linear elastic finite element analysis (Fea) 
theory in solid/structural mechanics; review of com-
mercial Fea code use (ansys®) in linear elastic 
applications; introduction to advanced theories, 
including theories of vibration, material nonlineari-
ties, geometric nonlinearities, structural instabilities, 
and/or time-dependent deformations (creep); use of 
ansys® to simulate complex structural behavior; 
model development, verification, and improvement. 
offered alternate spring terms.
Prereq: Ceen 245 or equiv.

ceen	248.	advanced	river	engineering
3 sem. hrs.

offers a solid background in the basic principles 
of open-channel hydraulics, gradually-varied flow, 
rapidly-varied flow, hydrologic and hydraulic flood 
routing, and river restoration/naturalization. hand 
calculations of numerous open-channel flow prob-
lems, and application of the hec-ras program for 
backwater analysis and for flood routing in combina-
tion with hec-1. includes concepts for stream resto-
ration/naturalization.

ceen	249.	advanced	Hydrology	3 sem. hrs.
development, calibration, and application of rain-
fall-runoff models. submodels available to simulate 
abstractions, hydrograph generation, and flow rout-
ing discussed in detail. design storm and continuous 

simulation approaches described and compared. 
hands on applications of commonly applied com-
puter simulation models. model capabilities and 
limitations discussed. offered occasionally.
Prereq: Ceen 123; or cons. of instr.

ceen	250.	Watershed	Planning	3 sem. hrs.
relation between water quality and quantity and 
economical development. effect of urbanization and 
industrialization on water resources. special topics 
include: water demand, pollutant loads from point 
and nonpoint sources, watershed planning and man-
agement process. total maximum daily load (tmdl) 
process, economic principles in planning, water 
quantity and quality modeling, benefit cost ratio in 
water resources, optimization, objective function in 
water resources planning, institutions, legislation 
and laws. offered occasionally. Prereq: Ceen 123; or 
cons. of instr.

ceen	251.	Water	Quality	modeling	and	
management	3 sem. hrs.

water and environment. water quality criteria 
and standards. attainability of water quality goals. 
oxygen balance and self-purification. river, estuar-
ies, and reservoirs water quality modeling. toxicity 
and bioassays. limnological aspects, waste assimi-
lative capacity. Groundwater protection, river and 
estuary and groundwater quality management sys-
tems. offered alternate fall terms. Prereq: Ceen 126; 
or cons. of instr.

ceen	252.	biochemical	transformations	in	
the	environment	3 sem. hrs.

study of biologically catalyzed chemical transfor-
mations in natural and engineered environments. 
Presentation of microbiology, biologically important 
oxidation-reduction reactions, bioenergetic prin-
ciples, fermentation kinetics, and toxicity consider-
ations relating to wastewater treatment and remedia-
tion of contaminated groundwater and soil. review of 
aerobic processes for biochemical oxygen demand 
reduction and ammonia oxidation, anoxic processes 
for denitrification, and anaerobic processes for 
reductive dechlorination. offered alternate spring 
terms. Prereq: Ceen 156; or cons. of instr.

ceen	253.	environmental	laboratory	1	
—	analyses	3 sem. hrs.

Physical, chemical and biological analyses for the 
characterization of waters, wastewaters, solid 
wastes, sludges and leachates. use of modern 
instrumentation in laboratory analyses. applicability 
of analytical results to the environmental field. 
offered fall term. Prereq: Ceen 150 or equiv. and 
Ceen 154 or equiv.

ceen	254.	environmental	laboratory	2	
—	Processes	3 sem. hrs.

theoretical principles and laboratory experimenta-
tion governing the processes of settling, coagulation, 
adsorption, flotation, disinfection, oxygen transfer, 
biological treatment, and sludge conditioning, 
thickening and dewatering. offered alternate spring 
terms. Prereq: Ceen 156 and Ceen 253; or cons. of 
instr.

ceen	258.	Hazardous	Waste	remediation	
technologies	3 sem. hrs.

hazardous waste remediation technology selection. 
chemical kinetics, equilibria and mass transfer. 
aqueous phase treatment and solid/liquid separation 
processes. Physical, chemical and biological inter-
actions under environmental conditions. specific 
technologies will include: physical barriers, bioreme-
diation, and soil vapor extraction, soil flushing and 
chemical extraction, immobilization and chemical 
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and thermal destruction technologies. multi-media, 
multi-contaminant treatment approaches. computer 
model simulations and case studies. offered occa-
sionally. Prereq: Ceen 154 and Ceen 156; or cons. 
of instr.

ceen	259.	Physical	and	chemical	Processes	
of	environmental	engineering	3 sem. hrs.

theory and design of unit operations and processes 
utilized for the treatment of water and wastewater, 
including coagulation, flocculation, sedimentation, 
filtration, adsorption, ion exchange and aeration. 
offered occasionally. Prereq: Ceen 154 and Ceen 
156.

ceen	266.	geotechnical	aspects	of	Waste	
Disposal	3 sem. hrs.

review of basic soil mechanics, use of soil maps 
and boring logs. site investigations using soil bor-
ings, test pits, and laboratory and field permeability 
tests. Basic geological and hydrogeological consid-
erations in site selection. Geotechnical aspects of 
landfill design, including clay and synthetic mem-
brane liners, cover soil, leachate collection, and cut-
off walls, among others. offered occasionally.

ceen	270.	bituminous	materials	3 sem. hrs.
study of the behavior and properties of asphalt 
cement and hot mix asphalt pavement materi-
als. the chemistry and rheological properties of 
asphalt cement as well as the physical properties 
of aggregates are examined. aspects of pavement 
performance related to asphalt and aggregate 
properties are studied. mix design methods cur-
rently utilized for hot mix asphalt production and 
performance-based laboratory tests are examined. 
offered alternate spring terms. Prereq: Ceen 43 and 
Ceen 177; or equiv.

ceen	271.	advanced	traffic	characteristics	
and	Design	3 sem. hrs.

components of the traffic system: vehicle and 
road user characteristics, geometric design, traffic 
controls. intersection types, cross-section design 
elements and typical dimensions. Basic variables of 
traffic flow, observed traffic flow values. Freeway 
operations. signalized intersection: flow, capacity, 
level of service. Projects addressing: intersection 
existing conditions (traffic, geometry, signalization); 
approach delay; safety performance; capacity; 
suggestions for improvements. use of the highway 
capacity manual and the highway capacity 
software. emphasis on technical report-writing and 
presentation. offered fall term. Prereq: Ceen 170 
or equiv.

ceen	272.	Urban	Street	Design	3 sem. hrs.
Planning considerations, highway system compo-
nents, design elements, including horizontal and 
vertical alignment, cross sectional elements, sight 
distance, intersections, parking, one way streets, 
mass transit and bicycle considerations. offered fall 
term. Prereq: Ceen 170 or equiv.

ceen	273.	airport	Planning	and	Design
3 sem. hrs.

introduction to airport planning and design param-
eters, aircraft characteristics, payload versus range, 
runway length requirements, air traffic control, wind 
analysis, airside capacity and delay, airside separa-
tion criteria, terminal analysis and delay, airport 
access flow and capacity, ramp charts. economic 
analysis of facility improvements. offered fall term.
Prereq: Ceen 170 or equiv.

ceen	274.	advanced	Pavement	Design
3 sem. hrs.

study of the behavior and properties of pavements 
with emphasis on asphalt and Portland cement 
concrete pavements. structural design of pavement 
systems using current design methods. use of com-
puter programs and their application in the design of 
pavements. offered alternate fall terms.
Prereq: Ceen 174 or equiv.

ceen	275.	Highway	interchange	Design
3 sem. hrs.

Planning, analysis, design and operational analysis 
of highway interchanges. determination and adapt-
ability of interchange types for freeway to freeway 
and service interchanges. offered alternate fall 
terms. Prereq: Ceen 172 and Ceen 176; or cons. of 
instr.

ceen	276.	advanced	traffic	engineering
3 sem. hrs.

design, analysis and use of traffic control devices. 
traffic administration, traffic flow theory, and high-
way capacity. an introduction to computer aided 
traffic engineering. offered alternate spring terms.
Prereq: Ceen 176; or cons. of instr.

ceen	277.	advanced	traffic	management
3 sem. hrs.

Planning and operational considerations of 
advanced freeway traffic management, incident 
management and traffic signal control systems, free-
way corridor management, integration of transporta-
tion control systems, interrelationships and deploy-
ment of key elements of intelligent transportation 
systems (its). offered alternate spring terms.
Prereq: Ceen 176; or cons. of instr.

ceen	278.	advanced	Highway	Planning	and	
Design	3 sem. hrs.

highway planning. alternative highway align-
ments. alternative evaluation. Geometric design 
of highways: horizontal and vertical alignment, 
cross-section design. Projects on detailed design 
or reverse curves (plan and profile views); intersec-
tion design; cross-section and earthwork quantities. 
legal aspects of engineering. use of the american 
association of state highway and transportation 
officials (aashto) design guidelines, the manual on 
uniform traffic control devices (mutcd), wisconsin 
department of transportation Facilities development 
manual (Fdm) and caltrans design manual. 
technical literature review on geometric design 
topic. offered spring term. two hrs. lecture, two hrs. 
lab. Prereq: Ceen 170; or cons. of instr.

ceen	279.	environmental	impacts	of	
transportation	3 sem. hrs.

environmental impact analysis, including air quality 
analysis, noise impact methodology, energy policy 
issues, water quality and transportation impacts on 
wetlands and land use impacts of transportation. 
offered alternate spring terms. Prereq: Ceen 170; or 
cons. of instr.

ceen	280.	construction	equipment	and	
methods	3 sem. hrs.

construction equipment cost and productivity analy-
sis. design of equipment fleet operations. Building 
construction methods and design of temporary 
structures used during construction such as earth-
retaining structures, formwork systems, and tempo-
rary bracing systems. safety standards related to 
earthwork, concrete, masonry, carpentry and steel 
operations. offered fall term.

ceen	285.	engineering	Decisions	Under	
Uncertainty	3 sem. hrs.

application of probability and statistics to modeling, 
analysis and design of civil engineering systems. 
topics include: probability theory, decision theory, 
utility theory, and simulation. offered spring term.
Prereq: Ceen 180 and math 164; or cons. of instr.

ceen	286.	Public	Works	administration	1
3 sem. hrs.

study of the duties and responsibilities of Public 
works administration. internal management and 
organizational requirements and procedures for the 
operations of the organization are covered. offered 
occasionally.

ceen	287.	Public	Works	administration	2
3 sem. hrs.

study of the duties and responsibilities of Public 
works administration. the managerial requirements 
and procedures of external relations are covered, 
along with political, social and ethical consider-
ations. offered occasionally.

ceen	288.	object-oriented	analysis	and	
Design	for	engineers	3 sem. hrs.

application of the engineering systems development 
model to software analysis and design. object-
oriented concepts including classes, inheritance, 
polymorphism, and relationships. component based 
design. application of object technology in modeling 
and implementation of large engineering systems 
using a modern object-oriented language.
Prereq: Familiarity with a computer language.

ceen	295.	independent	Study	1-3 sem. hrs.
offered every term. Prereq: Cons. of instr and cons. 
of dept. ch.

ceen	296.	graduate	Seminar	1 sem. hr.
review of current literature. Group discussion of 
recent work and current research by students and 
staff. offered occasionally.

ceen	298.	topics	in	civil	engineering
3 sem. hrs.

course content announced each term. areas of 
topics may include structural optimization, design of 
structures for random loads, transportation systems 
analysis and design, water and wastewater systems 
analysis and design, and soil-structure interaction. 
offered occasionally.

ceen	299.	master’s	thesis	1-6 sem. hrs.
offered every term. s/u grade assessment.
Prereq: Cons. of dept. ch.

ceen	396.	Seminar
0-3 sem. hrs.

ceen	399.	Doctoral	Dissertation	1-12 sem. hrs.
offered every term. s/u grade assessment.
Prereq: Cons. of dept. ch.

ceen	867.	master’s	comprehensive	exam	
Preparation	-	less	than	Half-time
0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

ceen	868.	master’s	comprehensive	exam	
Preparation	-	Half-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

ceen	869.	master’s	comprehensive	exam	
Preparation	-	Full-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.
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ceen	870.	Doctoral	comprehensive	exam	
Preparation	-	less	than	Half-time
0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

ceen	871.	Doctoral	comprehensive	exam	
Preparation	-	Half-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

ceen	872.	Doctoral	comprehensive	exam	
Preparation	-	Full-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

ceen	873.	graduate	Standing	continuation	
–	less	than	Half-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

ceen	874.	graduate	Fellowship	–	Full-time
0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

ceen	875.	graduate	assistant	teaching	
–	Full-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

ceen	876.	graduate	assistant	research	
–	Full-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

ceen	877.	Field	Placement	continuation	
–	less	than	Half-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

ceen	878.	Field	Placement	continuation	
–	Half-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

ceen	879.	Field	Placement	continuation	
–	Full-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

ceen	881.	thesis	continuation	–	less	than	
Half-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

ceen	882.	thesis	continuation	–	Half-time
0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

ceen	883.	thesis	continuation	–	Full-time
0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

ceen	884.	Professional	Project	continuation	
–	less	than	Half-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

ceen	885.	Professional	Project	continuation	
–	Half-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

ceen	886.	Professional	Project	continuation	
–	Full-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

ceen	887.	Doctoral	Dissertation	
continuation	–	less	than	Half-time
0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

ceen	888.	Doctoral	Dissertation	
continuation	–	Half-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

ceen	889.	Doctoral	Dissertation	
continuation	–	Full-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

clinicAl PsycHology 
(clPs)
see PsycHology, clinicAl

coMMunicAtion 
(coMM)
dean and Professor: Pauly
associate dean and associate Professor: meyer
associate dean for Graduate studies and research 
and associate Professor: wolburg
assistant dean: richard
Chair of advertising and Public relations and 
associate Professor of advertising: Pokrywczynski
Chair and associate Professor of Broadcast and 
electronic Communication: havice
Chair and Professor of Communication studies: 
shuter
Chair of journalism and associate Professor: thorn
Professor: Badaracco, Goldzwig, Griffin, helbert 
 (emeritus), seib (lucius W. nieman Chair), soley 
(Cyril & Gretchen Colnik Chair), l. staudacher 
 (emeritus), turner
associate Professor: ekachai, Garner, Grams, Porter, 
Price (emeritus), scotton, slattery
assistant Professor: chattopadhyay, d’urso, Feldner, 
Grow, ravel, tusinski, ugland, webb
adjunct associate Professor: krajec
adjunct assistant Professor: campbell, Garinger, 
hudson-mairet, loeffler-Bell
visiting assistant Professor: Juranek
lecturer: Byers, volbrecht
Professional in residence: menck
note: Faculty members and their ranks are for the 
2006–2007 academic year.

deGrees oFFered
master of arts; certificate

sPecializations
master’s:  advertising and Public relations; 

Broadcast and electronic 
communication; communication studies; 
Journalism; mass communication; 
science, health and environmental 
communication

certificate:  Professional communication

ProGram descriPtion
the J. william and mary diederich college 

of communication graduate program prepares 
students for intellectual, artistic, professional and 
ethical leadership in a complex technological and 
multicultural world. it uses a core of common knowl-
edge, values, and communication skills to improve 
understanding of communication as a cultural and 
social process and to develop the skills necessary 

for success in constantly changing information 
environments. Graduate students are partners in the 
production of knowledge and are actively involved in 
systematic research and professional development 
which enables them to develop a mastery of the 
intellectual and professional content of the disci-
pline. all students complete a core curriculum and 
develop a specialization in areas such as: advertis-
ing and public relations; broadcast and electronic 
 communication; communication studies; journalism; 
mass communication; and science, health and 
 environmental communication.

the program offers an interdisciplinary bridge 
between courses in a variety of areas and individual 
interests and goals. For example, students might 
wish to develop emphasis in such areas as health 
communication or visual communication. Faculty 
advisers assist students in course planning and 
approve the final programs of study which are 
custom-tailored to meet individual needs. advisers 
help students develop programs that can include 
supplements from health care, business, marketing, 
english, psychology, sociology, political science and 
others.

the program can be tailored for students who 
have undergraduate training in their field of choice, 
who are working as practitioners, who are consider-
ing a career change, as well as those who wish to 
teach or conduct research.

the program prepares students to work in 
a variety of settings from education to industry. 
students study and work in an urban laboratory with 
a wide array of advertising, publications, and com-
munications consulting firms, network television sta-
tions, leading radio stations, and one of the world’s 
most respected newspapers. marquette alumni work 
in many of these organizations, which offers enrich-
ing opportunities for graduate students.

core courses broaden knowledge about cur-
rent communication theory and professional and 
research practices. other courses examine social 
issues, help prepare students for industry leader-
ship, and sharpen the students’ professional skills.

upon the completion of the master of arts 
degree program in communication, graduates will 
be able to:
1.  articulate the historical, theoretical and method-

ological foundations of the discipline of communi-
cation.  

2.  apply research-based, theory-informed knowl-
edge to the identification and solution of real-life 
issues in the field.

3.  apply ethical decision-making skills in a variety of 
communication situations.

4.  integrate knowledge from theory, methods, and 
ethics from the discipline of communications to 
a particular specialization area (advertising and 
public relations; broadcast and electronic commu-
nication; communication studies; journalism; mass 
communication; religious communication; science, 
health, and environmental communication).

Prerequisites  
For admission

For all master of arts specializations in com-
munication and the certificate in professional com-
munication, the applicant should have graduated 
with, or be about to graduate with, a bachelor’s 
degree from an accredited institution and must have 
an undergraduate grade point average equivalent 
of at least a 3.00 on a 4.00 scale. master of arts 
applicants without sufficient academic or profes-
sional background will be required to take some 
undergraduate courses with no graduate credit to 
satisfy deficiencies.
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aPPlication requirements
applicants to all specializations and the 

 certificate in professional communication must sub-
mit, directly to the Graduate school:
1.  a completed application form and fee.
2.  official transcripts from all current and previous 

colleges/universities except marquette.
3.  three letters of recommendation.
4.  (For m.a. applicants only) a 300-word statement 

of academic and professional goals.
5.  (For m.a. applicants only) Gre scores (General 

test only). minimum Gre scores are as follows: 
verbal 450, quantitative 450, and analytical 4.5; 
however, verbal plus quantitative scores must be 
at least 1,000.

6.  (For international applicants only) a toeFl score 
or other acceptable proof of english proficiency. 
a minimum score of 600 on the paper-based 
version or 250 on the computer-based version is 
required. minimum scoring for the internet-based 
version is still being established for this program.

General inFormation
all papers and oral presentations produced 

by students in all classes are expected to conform 
to professional standards of lucidity, coherence, 
grammar, and syntax. all instructors in all classes in 
communication will consider the factors listed above, 
as well as substance, in grading written and oral pre-
sentations. integrity is essential to any communication 
professional and is expected of students in com-
munication. the worst offenses are plagiarism, unap-
proved collaboration, or falsifying work in whole or in 
part. the penalty for academic dishonesty is a grade 
of F in the course.

Joint ProGram oF study

m.a. in CommuniCation and 
in PolitiCal sCienCe or in 
international aFFairs

the J. william and mary diederich college of 
communication, in conjunction with the department 
of Political science, offers a program of joint study 
leading to a master of arts degree in communica-
tion and a master of arts degree in political science 
or in international affairs. the program is designed 
for students whose interests overlap aspects of 
communication such as advertising, journalism, or 
broadcasting and politics. Joint degree students are 
able to complete both degree programs in less time 
than if both degrees were pursued separately. 

students seeking admission into the joint degree 
program must submit to the Graduate school sepa-
rate applications for admission to both programs, 
including two sets of required documentation, and 
must meet the admission requirements of each 
program. acceptance into one program does not 
guarantee acceptance into the other. if a student is 
accepted into one program and not the other, the 
student can still choose to accept the admission 
offer from the first program but would not be consid-
ered a joint degree student. Because students are 
 officially admitted into only one marquette university 
graduate program at a time, applicants must indicate 
which program they intend to pursue and complete 
first, although once accepted for admission to both 
programs, students may take courses from both 
departments. upon completion of the first program, 
the student will be officially admitted to the second 
program for completion of the remainder of the joint 
program.

Joint degree students count 9 credits of course 
work in each program toward the required course 

work credits of the other program. thus, 9 of the 30 
credits required for the thesis track, or 9 of the 36 
credits required for the non-thesis track for the mas-
ter of arts degree in communication will come from 
Posc courses, and 9 of the 30 credits required for 
the master of arts degree in political science or in 
international affairs will come from comm courses.

master’s requirements
in addition to the credit requirements for Plan a 

(thesis track, 30 credits) or Plan B (non-thesis track, 
36 credits), all students must satisfactorily pass a 
comprehensive examination. at least 50% of the 
credits must be at the 200-level or above.

thesis traCK (Plan a)
students must complete 24 credit hours of 

course work and 6 credit hours of thesis work (a 
total of 30 credit hours), pass a comprehensive 
examination, and submit an approved thesis. in addi-
tion to the college core, the student must complete 
an additional 15 credits (including thesis credits) 
approved by the program. students are required to 
orally defend their theses.

non-thesis traCK (Plan B)
all students are admitted to the program in Plan 

a (thesis) but may transfer to Plan B (non-thesis) 
with approval of the program.

non-thesis students must complete 36 credit 
hours of course work and pass a comprehensive 
examination. to meet the 36 credit hour requirement, 
students must complete 21 credits of course work 
(in addition to the core) approved by the college. a 
professional project of 3 credit hours (comm 289) 
can fulfill 3 of the 21 hours.

ComPrehensive eXamination
all students are required to pass a comprehen-

sive examination which tests their abilities to inte-
grate theory and research methods in subject areas 
within their specializations. the exam normally is 
taken during the student’s final term and cannot be 
scheduled until the student has completed comm 
200 and 201.

reQuired Core Courses
all Plan a and Plan B students are required to 

take the following college core courses (15 credits 
total) in addition to those required for their areas of 
specialization.

comm 200 theories of communication
comm 201  research methods in communication
comm 206  ethics in communication

and at least one of the following:
comm 202  qualitative research methods in 

communication
or

comm 203  quantitative research methods in 
communication

and at least one additional course from:  
comm 202–215. 

ProGram details
upon admission to the graduate program, stu-

dents are assigned faculty advisers to work with 
throughout their time at marquette. students work 
with their advisers to select courses that will meet 
their needs. some areas of specialization require 
specific courses in addition to the core courses. 
students must earn a grade point average of at least 
3.00 with no grades below a c.

the specializations are described below along 
with any required course work.

advertisinG and PuBliC relations
advertising and public relations is designed for 

those who wish to learn theory, research and pro-
fessional skills needed to succeed in the new world 
of marketing communications. students may study in 
areas such as advertising and public relations or to 
focus in either field. adPr 240, adPr 241 and adPr 
242 are required. 

BroadCast and eleCtroniC 
CommuniCation

this specialization is designed to provide stu-
dents with the knowledge and skills necessary for 
the creative extension and application of theory to 
the development and utilization of audio and video 
messages in a variety of settings, particularly news 
and entertainment. students may study in areas 
such as broadcast communication or broadcast 
journalism. Broadcast journalism is offered in con-
junction with journalism.

CommuniCation studies
communication studies is designed for those 

interested in applying theory and research in the 
analysis of a variety of messages from diverse 
sources including organizations, families, media 
and political leaders, enabling graduates to work 
in a variety of careers from education to industry. 
students must complete at least three of the follow-
ing: comm 207, comm 208, cmst 257, cmst 258, 
or cmst 262. 

journalism
the journalism specialization is designed to pro-

vide students with the theory, research and profes-
sional skills needed for the many varieties and media 
of journalism in the information age. students may 
study in areas such as journalism, broadcast journal-
ism or public affairs. Broadcast journalism is offered 
in conjunction with the broadcast and electronic 
communication academic area. students with Plan a 
(thesis) emphasis complete a Plan of study with the 
help of their adviser to specify course selections in 
the specialization. students with Plan B (non-thesis) 
emphasis must complete comm 240, Jour 242 and 
Jour 243. recommended electives are: comm 209 
(preferred), 210, 211, 213 and 215.

mass CommuniCation
this interdisciplinary specialization is designed 

to provide students with both the theoretical back-
ground to understand mass communication phe-
nomena and the specialized knowledge and skills 
necessary for professional work in a variety of mass 
communication fields. this program is particularly 
suited to students preparing for doctoral studies or 
planning a career in mass media research.

sCienCe, health and 
environmental CommuniCation

this interdisciplinary specialization provides 
students with the theory, research and fundamental 
professional knowledge needed (1) to understand 
the processes, roles and effects of communicating 
about science, health and environment interperson-
ally, in organizations and in society, and (2) to apply 
this understanding to the task of communicating 
technical, specialized information to a variety of 
audiences, especially non-expert, lay audiences.

in addition to the required core courses (15 
credits), students following the Plan a master’s the-
sis track must complete a total of 30 credits: Jour 
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173 (3 credits), the master’s thesis (6 credits), and 
additional course work (cmst 146 is recommended) 
from relevant college and university courses that 
complement this specialization (6 credits). 

students following the Plan B non-thesis track 
must complete a total of 36 credits: the required 
core courses (15 credits), Jour 173 (3 credits), the 
professional project related to this specialization (3 
credits), and additional course work (cmst 146 is 
recommended) from relevant college and university 
courses that complement this specialization (15 
credits). the course option (all course work with no 
project) is not available in this specialization.

certiFicate in ProFessional 
communication

in addition to its master’s program, the 
J. william and mary diederich college of 
communication also offers a non-degree, graduate 
certificate program in professional communication. 
this program provides an add-on certificate for 
bachelor’s and graduate degree holders in fields 
outside of communication. it is intended to enable its 
holders to demonstrate to employers that they can 
use their communication skills to solve professional 
communication challenges involving web-based 
communication, multimedia, manuals, proposals, 
research summaries, technical reports, evaluations, 
and so on. the certificate is designed so students 
may apply certificate courses towards a master’s 
degree in communication.

CertiFiCate reQuirements
the certificate in professional communication 

requires the completion of five courses for a total 
of 15 credits: two theory courses (6 credits), two 
professional skills courses (6 credits), plus a cap-
stone course (3 credits). students select specific 
courses in consultation with the associate dean 
of graduate studies and research in the diederich 
college of communication in order to best meet their 
needs and career goals. students submit their plan 
of study, which must be approved by the associate 
dean. 

Theory courses
students must choose two courses from the 

following list of theory courses: comm 200, comm 
206, comm 208 or cmst 262, comm 213, comm 
214. these courses provide students with an under-
standing of the ethical, psychological, sociological, 
organizational and/or persuasive aspects of vari-
ous communication strategies and enable them to 
analyze a communication challenge in light of audi-
ence needs, allowing them to write outside of their 
discipline.

Professional courses
students must also choose two professional 

courses from the following list, which provide 
them with the professional skills needed to write 
and present information to the intended audience: 
adPr 143, adPr 148, adPr 149, adPr 151, adPr 
240, Brec 265, cmst 141 or cmst 142, comm 204, 
comm 205, comm 240, Jour 151, Jour 152, Jour 
173, Jour 174.

capstone course
students must also complete the capstone 

course comm 294. to complete their certificate, 
students will develop a professional communication 
project that will allow them to integrate learning from 
the theoretical and professional skills courses taken. 
this project culminates in a final paper, and will be 
supervised by a faculty member from the college 
of communication, plus one additional member if 

appropriate to the student’s field of interest. this 
project will be completed as part of comm 294.

course descriPtions
Following is a listing of all J. william and mary 
diederich college of communication courses fol-
lowed by area specialization courses.

communication (coMM)
uPPer division Courses that may 
Carry Graduate Credit:

comm	160.	mass	media	and	the	american	
Family	3 sem. hrs.

comm	162.	international	communication
3 sem. hrs.

comm	164.	introduction	to	Survey	research	
in	the	communications	media
3 sem. hrs.

comm	167.	race	and	gender	issues	in	mass	
media	3 sem. hrs.

comm	177.	media	management
3 sem. hrs.

comm	181.	media	and	Politics
3 sem. hrs.

comm	196.	Seminar	in	communication
1-3 sem. hrs.

Graduate Courses:

comm	200.	theories	of	communication
3 sem. hrs.

introduction to the theories used to understand the 
communication process. students will learn to rec-
ognize, analyze and apply theory to communication-
related problems or settings. offered fall term.

comm	201.	research	methods	in	
communication	3 sem. hrs.

introduction to the characteristics of qualitative 
and quantitative methods used by professionals and 
scholars in communication. students will learn to 
identify and analyze communication-related prob-
lems and derive research questions and appropriate 
methods. offered spring term. Prereq: Comm 200.

comm	202.	Qualitative	research	methods	
in	communication	3 sem. hrs.

study of theory-based qualitative research applied 
to professional and scholarly problems and the 
effective communication of research results. Based 
on the fundamentals of theory and research meth-
ods offered in comm 200 and comm 201. offered 
fall term. Prereq: Comm 200 or equiv. and Comm 
201 or equiv.; or cons. of instr.

comm	203.	Quantitative	research	methods	
in	communication	3 sem. hrs.

study of theory-based quantitative research applied 
to professional and scholarly problems and the 
effective communication of research results. Based 
on the fundamentals of theory and research meth-
ods offered in comm 200 and comm 201. offered 
fall term. Prereq: Comm 200 or equiv. and Comm 
201 or equiv.; or cons. of instr.

comm	204.	international	communication
3 sem. hrs.

development of international communication sys-
tems; flow of information, including news, entertain-
ment and advertising. influence of media systems 

upon international relations and national develop-
ment. comparison of media systems. offered once 
every three years.

comm	205.	communication	analysis	and	
Design	3 sem. hrs.

study of human and mass communication content, 
audience analysis, public opinion formation, effects, 
message design and related topics. advanced quan-
titative analysis. offered once every three years.
Prereq: Comm 200 and Comm 201; or cons. of instr.

comm	206.	ethics	in	communication
3 sem. hrs.

explores the role of ethics in professional and schol-
arly life. students will learn ethical theories, how to 
analyze a communication related ethics problem, 
derive and answer a normative-question related 
to the problem and learn to critically analyze and 
evaluate texts from a variety of communicative set-
tings. offered spring term. Prereq: Comm 200 and 
Comm 201; or cons. of instr.

comm	207.	intercultural	communication
3 sem. hrs.

examines the influence of culture on communica-
tion in international transactions and cross-cultural 
encounters within the united states. explains the 
dynamics of intercultural communication between 
people from different societies as well as the inter-
personal patterns of selected ethnic groups and 
races within the united states. Provides an analyti-
cal framework for analyzing intercultural exchanges. 
offered once every three years.

comm	208.	theories	of	Persuasion	3 sem. hrs.
identification and examination of the role and influ-
ence of communication variables central to the 
process of persuasion in human and mass communi-
cation. offered once every three years.

comm	209.	media	law	3 sem. hrs.
constitutional and administrative law principles 
affecting freedom of expression and mass communi-
cation. laws and regulations which pertain to media 
management and business practices explicitly and 
exclusively applied to mass communication. may 
be taken in place of Jour 203. offered once every 
three years.

comm	210.	communication	History
3 sem. hrs.

analysis of the origins and development of human 
and mass communication. social, technological, 
political and economic influences of the growth and 
development of communication. offered once every 
three years.

comm	211.	media	economics	and	
management	3 sem. hrs.

examines problems and issues in media economics 
and management. emphasis on finance, person-
nel, advertising, audience promotion and research. 
offered once every three years.

comm	213.	Sociology	of	communication
3 sem. hrs.

the nature and function of human and mass commu-
nication as a function of sociological concepts. the 
role of social institutions and systems in forming the 
human response to communication. offered once 
every three years.

comm	214.	Psychology	of	communication
3 sem. hrs.

the nature and function of human and mass com-
munication as a function of psychological concepts. 
Perception, cognition, comprehension, dynam-
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ics, semantics and symbols as related to human 
response. offered once every three years.

comm	215.	media	and	the	information	
Society	3 sem. hrs.

media as cultural forces associated with the diffu-
sion of technological development and their eco-
nomic, political and social consequences. offered 
once every three years.

comm	240.	Proseminar	&	multimedia	
technology	3 sem. hrs.

consists of a proseminar which requires students to 
read and respond to texts on program recommended 
reading list and hands on training in all aspects of 
media editing and production (e.g. print and web 
page construction, audio production, video produc-
tion). offered fall term.

comm	268.	independent	Projects	in	
communication	1-3 sem. hrs.

Graduate student projects in applied and production 
areas under the supervision of a full-time faculty 
member. offered every term.
Prereq: Cons. of the associate dean for graduate 
studies.

comm	289.	Professional	Project	1-3 sem. hrs.
offered every term. s/u grade assessment.
Prereq: Cons. of dept. ch., approved project pro-
posal, and cons. of the associate dean for graduate 
studies.

comm	294.	Special	institute/Workshop/
Project
1-3 sem. hrs.

comm	295.	independent	Study	1-3 sem. hrs.
offered every term. Prereq: Cons. of dept. ch.; cons. 
of the associate dean for graduate studies.

comm	296.	Special	topics	in	
communication	3 sem. hrs.

directed individual/group investigation of a selected 
topic or problem in communication. may be taken 
more than once when topics vary. offered occasion-
ally. Prereq: Comm 200 and Comm 201; cons. of the 
associate dean for graduate studies.

comm	299.	master’s	thesis	1-6 sem. hrs.
offered every term. s/u grade assessment.
Prereq: Cons. of dept. ch.; approved thesis outline 
and cons. of the associate dean for graduate 
 studies.

comm	867.	master’s	comprehensive	exam	
Preparation	-	less	than	Half-time
0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

comm	868.	master’s	comprehensive	exam	
Preparation	-	Half-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

comm	869.	master’s	comprehensive	exam	
Preparation	-	Full-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

comm	873.	graduate	Standing	
continuation	–	less	than	Half-time
0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.; cons. of associate dean 
for graduate studies.

comm	874.	graduate	Fellowship	–	Full-time
0 sem. hrs.

Fee. s/u grade assessment. Prereq: Cons. of dept. 
ch.; cons. of associate dean for graduate studies.

comm	875.	graduate	assistant	teaching	
–	Full-time	0 sem. hrs.

Fee. s/u grade assessment. Prereq: Cons. of dept. 
ch.; cons. of associate dean for graduate studies.

comm	876.	graduate	assistant	research	
–	Full-time	0 sem. hrs.

Fee. s/u grade assessment. Prereq: Cons. of dept. 
ch.; cons. of associate dean for graduate studies.

comm	881.	thesis	continuation	–	less	than	
Half-time	0 sem. hrs.

Fee. s/u grade assessment. Prereq: Cons. of dept. 
ch.; cons. of associate dean for graduate studies.

comm	882.	thesis	continuation	–	Half-time
0 sem. hrs.

Fee. s/u grade assessment. Prereq: Cons. of dept. 
ch.; cons. of associate dean for graduate studies.

comm	883.	thesis	continuation	–	Full-time
0 sem. hrs.

Fee. s/u grade assessment. Prereq: Cons. of dept. 
ch.; cons. of associate dean for graduate studies.

comm	884.	Professional	Project	
continuation	–	less	than	Half-time
0 sem. hrs.

Fee. s/u grade assessment. Prereq: Cons. of dept. 
ch.; cons. of associate dean for graduate studies.

comm	885.	Professional	Project	
continuation	–	Half-time	0 sem. hrs.

Fee. s/u grade assessment. Prereq: Cons. of dept. 
ch.; cons. of associate dean for graduate studies.

comm	886.	Professional	Project	
continuation	–	Full-time	0 sem. hrs.

Fee. s/u grade assessment. Prereq: Cons. of dept. 
ch.; cons. of associate dean for graduate studies.

Advertising and Public 
relations (AdPr)
uPPer division Courses that may 
Carry Graduate Credit:

aDPr	142.	Strategic	research	for	
advertising	and	Public	relations
3 sem. hrs.

aDPr	143.	marketing	communications	
Design	and	Production	3 sem. hrs.

aDPr	144.	advertising	copywriting
3 sem. hrs.

aDPr	145.	advertising	media	Planning
3 sem. hrs.

aDPr	147.	advanced	advertising	
copywriting	3 sem. hrs.

aDPr	148.	advertising	and	Public	relations	
account	management	3 sem. hrs.

aDPr	149.	business	to	business	
communication	3 sem. hrs.

aDPr	150.	advertising,	Public	relations	and	
the	internet	3 sem. hrs.

aDPr	151.	multicultural	and	international	
advertising	and	Public	relations
3 sem. hrs.

aDPr	181.	Public	relations	Writing
3 sem. hrs.

aDPr	185.	cultural	identity,	media	and	
World	religions	3 sem. hrs.

aDPr	196.	Seminar	in	advertising	and	
Public	relations	1-3 sem. hrs.

Graduate Courses:

aDPr	240.	advertising	and	Public	relations	
management	3 sem. hrs.

intensive analysis of advertising and public relations 
theory and the factors affecting their management. 
study of issues and situations in advertising and 
public relations decision-making, such as defining 
objectives, planning and strategy, budgeting, media 
selection, and agency/client relations. offered fall 
term. Prereq: adPr 180; or adPr 140; or cons. of 
dept. ch.

aDPr	241.	advertising	and	Public	relations	
in	Society	3 sem. hrs.

study of the origin and development of advertis-
ing and public relations. analysis of their social, 
economic, and political influences. special attention 
given to ethical issues. offered spring term.

aDPr	242.	integrated	marketing	
communication	campaigns:	merging	
theory	with	Practice	3 sem. hrs.

clarifies the fundamentals of integrating advertising 
and public relations into a marketing communica-
tions program. integrates professional skills with 
theory through readings, professional speakers and 
the completion of an integrated marketing commu-
nications plan for a real client. offered every spring 
term. Prereq: adPr 240 and adPr 241.

aDPr	296.	Special	topics	in	advertising	and	
Public	relations	3 sem. hrs.

directed individual/group investigation of a selected 
topic or problem in advertising and/or public rela-
tions. may be taken more than once when topics 
vary. offered occasionally. Prereq: Comm 200 and 
Comm 201; approval of the associate dean for 
graduate studies.

Broadcast and electronic 
communication (Brec)
uPPer division Courses that may 
Carry Graduate Credit:

brec	135.	advanced	Scriptwriting
3 sem. hrs.

brec	146.	television	reporting
3 sem. hrs.

brec	147.	news	and	information	gathering
3 sem. hrs.

brec	164.	television	criticism
3 sem. hrs.

brec	170.	radio	Programming
3 sem. hrs.

brec	171.	television	Programming
3 sem. hrs.

the g
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brec	183.	early	History	of	broadcasting
3 sem. hrs.

brec	184.	american	television:	1946-Present
3 sem. hrs.

brec	186.	communication	and	Social	issues	
of	the	internet	3 sem. hrs.

brec	197.	topics	in	broadcast	and	electronic	
communication	1-3 sem. hrs.

Graduate Courses:

brec	260.	telecommunications	and	Public	
Policy	3 sem. hrs.

analysis of the public policy process and its impact 
on the development of telecommunication systems. 
examination of current policy issues relating to 
content, structure, economics, and technological 
change. offered once every three years.

brec	263.	Seminar	in	broadcast	and	
electronic	communication	3 sem. hrs.

directed individual/group investigation of a selected 
topic or problem in broadcast communication. may 
be taken more than once when topics vary. offered 
occasionally.

brec	264.	Special	topics	in	broadcast	and	
electronic	communication	1-3 sem. hrs.

topics of current interest in broadcast and elec-
tronic communication. may be taken more than once 
when topics vary. offered occasionally.
Prereq: enrolled in Graduate school.

brec	265.	multimedia	communication
3 sem. hrs.

surveys the technology, role and management of 
electronic media in education, business and indus-
try. emphasizes design and evaluation of purposive 
communication through electronic media. offered 
once every three years.

brec	268.	independent	Projects	
in	broadcast	and	electronic	
communication	1-3 sem. hrs.

student projects in designated areas of special 
interest. offered every term. Prereq: Cons. of dept. 
ch.; cons. of the associate dean for graduate 
 studies.

communication studies 
(cMst)
uPPer division Courses that may 
Carry Graduate Credit:

cmSt	121.	Principles	and	methods	of	
teaching	Speech	communication
3 sem. hrs.

cmSt	124.	Directing	Speech	activities
3 sem. hrs.

cmSt	132.	organizational	communication
3 sem. hrs.

cmSt	133.	group	Dynamics
3 sem. hrs.

cmSt	134.	communication	and	conflict
3 sem. hrs.

cmSt	135.	communication	approaches	to	
training	and	Development	3 sem. hrs.

cmSt	136.	managerial	communication
3 sem. hrs.

cmSt	137.	gender	and	communication
3 sem. hrs.

cmSt	140.	intercultural	communication
3 sem. hrs.

cmSt	141.	cross-cultural	communication	in	
the	United	States	3 sem. hrs.

cmSt	142.	communicating	in	multinational	
organizations	3 sem. hrs.

cmSt	144.	leadership	and	communication
3 sem. hrs.

cmSt	145.	Family	communication
3 sem. hrs.

cmSt	146.	Health	communication
3 sem. hrs.

cmSt	147.	new	communication	
technologies	in	the	Workplace	3 sem. hrs.

cmSt	150.	Philosophy	of	communication
3 sem. hrs.

cmSt	156.	classical	rhetorical	theory
3 sem. hrs.

cmSt	157.	modern	rhetorical	theory	and	
criticism	3 sem. hrs.

cmSt	160.	rhetoric	of	Social	movements
3 sem. hrs.

cmSt	166.	Freedom	of	Speech
3 sem. hrs.

cmSt	170.	communication	and	Urban	
Families	3 sem. hrs.

cmSt	196.	Seminar	in	communication	
Studies	1-3 sem. hrs.

Graduate Courses:

cmSt	257.	Seminar	in	interpersonal	
communication	3 sem. hrs.

explores new directions in research in interpersonal 
communication. Focuses on communication in the 
following relationships: friendships, dating, and 
marriage. emphasizes the theoretical perspectives 
and the methodological approaches that enable us 
to understand how communication processes and 
relationship development inform each other. offered 
once every three years.

cmSt	258.	Seminar	in	rhetorical	criticism
3 sem. hrs.

explores principles and methods of contemporary 
rhetorical criticism. offered once every three years.

cmSt	262.	Seminar	in	organizational	
communication	3 sem. hrs.

explores historical, contemporary and ideological 
approaches to the study and practice of organiza-
tional communication. topics include: organizational 
culture, workplace relationships, participation and 
decision making, organizational change, organiza-
tional justice, and organizational communication 
consulting. offered once every three years.

cmSt	296.	Special	topics	in	communication	
Studies	3 sem. hrs.

directed individual/group investigation of a selected 
topic or problem in communication and rhetorical 
studies. may be taken more than once when top-

ics vary. offered occasionally. Prereq: Comm 200 
and Comm 201; approval of the associate dean for 
graduate studies.

film (filM)
uPPer division Courses that may 
Carry Graduate Credit:
with approval of the adviser, one or more of the 
following film courses may be taken for graduate 
credit.

Film	110.	History	of	Film
3 sem. hrs.

Film	111.	issues	in	Film	Studies
3 sem. hrs.

Film	115.	Film	as	communication
3 sem. hrs.

Film	116.	Film	as	art
3 sem. hrs.

Film	117.	Film	and	Popular	culture
3 sem. hrs.

Film	166.	the	Documentary
3 sem. hrs.

Film	196.	Seminar	in	Film
1-3 sem. hrs.

journalism (jour)
uPPer division Courses that may 
Carry Graduate Credit:

JoUr	100.	Publications	editing
3 sem. hrs.

JoUr	110.	Persuasive	Writing
3 sem. hrs.

JoUr	111.	Feature	Writing
3 sem. hrs.

JoUr	112.	critical	Writing
3 sem. hrs.

JoUr	150.	newspaper	Design	and	
Production	3 sem. hrs.

JoUr	151.	magazine	Design	and	Production
3 sem. hrs.

JoUr	152.	Web	Design	and	Production	for	
Journalists	3 sem. hrs.

JoUr	163.	History	of	american	news	media
3 sem. hrs.

JoUr	171.	communication	of	Urban	issues
3 sem. hrs.

JoUr	172.	religious	Journalism
3 sem. hrs.

JoUr	173.	Health,	Science	and	
environmental	communication
3 sem. hrs.

JoUr	174.	business	and	economic	
Journalism	3 sem. hrs.

JoUr	175.	Public	affairs	reporting
3 sem. hrs.

JoUr	177.	computer-assisted	reporting
3 sem. hrs.
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JoUr	182.	news	media	and	Foreign	Policy
3 sem. hrs.

JoUr	185.	School	Publications
3 sem. hrs.

JoUr	196.	Seminar	in	Journalism
1-3 sem. hrs.

Graduate Courses:

JoUr	202.	Seminar	in	media	History
3 sem. hrs.

historical methods for analyzing the origins and 
development of the american media. social, tech-
nological, political, and economic influences on the 
development of the media and the practice of jour-
nalism. offered once every three years.

JoUr	203.	Seminar	in	media	law	3 sem. hrs.
constitutional and administrative law principles 
affecting freedom of expression and mass communi-
cation. laws and regulations which pertain to media 
management and business practices as explicitly 
and exclusively applied to mass communication. 
comm 209 may be substituted for Jour 203. offered 
once every three years.

JoUr	205.	Seminar	on	mass	media	in	
contemporary	Society	3 sem. hrs.

advanced study of issues and problems in the major 
media as social forces. cultural origins and influ-
ence on culture. responsibility, media organization, 
influence on social process. media as a social insti-
tution. offered once every three years.

JoUr	206.	Journalism	as	literature
3 sem. hrs.

study of major British and american literary 
works which have been produced by journalists. 
contribution of journalists to literary developments in 
u.s. and Britain. offered once every three years.

JoUr	212.	religious	communication
3 sem. hrs.

relationship between mass mediated religious 
content and audience; methods for developing 
communication within religious institutions and 
communities and between religious institutions and 
society; small group, print, electronic, and public 
information systems; structure of church communi-
cation systems at local, regional, and national levels. 
communication of religious concepts through media 
to different audiences and age groups. offered once 
every three years.

JoUr	213.	Political	analysis	3 sem. hrs.
Principles which enable the observer and com-
mentator to distinguish between public debate and 
underlying trends and to identify issues moving 
society as opposed to those that are only being 
discussed. analysis of levels of political activity, 
federal, state, and local; effective patterns of rela-
tion between layers of government. social forces 
which tend to convert political debate into ritual 
observances with no apparent connection to the 
forces moving the electorate. offered once every 
three years.

JoUr	242.	Processes	and	Strategies	in	
Public	affairs	reporting	3 sem. hrs.

application of the processes and strategies in public 
affairs reporting. offered spring term.
Prereq: Comm 240.

JoUr	243.	Specialized	reporting	3 sem. hrs.
overview of various reporting areas (health/sci-
ence/environment, business/economic, religion) with 

required application in each of the areas. Five weeks 
are devoted to each area. the end of each section 
requires a final news project. students have the abil-
ity to work/write across media. offered fall term.
Prereq: Comm 200 and jour 242.

JoUr	296.	Special	topics	in	Journalism
1-3 sem. hrs.

directed individual/group investigation of a selected 
topic or problem in journalism. may be taken more 
than once when topics vary. offered occasionally.

Music (Musi)
uPPer division Course that may 
Carry Graduate Credit:

mUSi	152.	History	of	the	musical	in	america
3 sem. hrs.

theatre Arts (tHAr)
uPPer division Courses that may 
Carry Graduate Credit:

tHar	120.	lighting	Design
3 sem. hrs.

tHar	121.	crafts	for	the	theatre
3 sem. hrs.

tHar	122.	costume	Design
3 sem. hrs.

tHar	123.	History	of	clothing	1
3 sem. hrs.

tHar	124.	advanced	costume	technique
3 sem. hrs.

tHar	125.	History	of	clothing	2
3 sem. hrs.

tHar	127.	Scenery	Design
3 sem. hrs.

tHar	128.	advanced	Play	Direction
3 sem. hrs.

tHar	129.	Period	Styles
3 sem. hrs.

tHar	140.	Playwriting
3 sem. hrs.

tHar	150.	History	of	theatre
3 sem. hrs.

tHar	153.	contemporary	theatre
3 sem. hrs.

tHar	160.	theatre	management
2 sem. hrs.

coMPuting (coMP)
Program director and Professor: harris
Professor: Bankston, corliss, hock, karshenas, 
krenz 
associate Professor: J. Factor, Feng, riedel, simms, 
slattery
assistant Professor: ahamed, Brylow, k. Factor, 
Johnson, madiraju, Povinelli, struble
note: Faculty members and their ranks are for the 
2006–2007 academic year. 

deGree oFFered
master of science, students are admitted under 

Plan B (non-thesis option) but Plan a (thesis option) 
is also offered

ProGram descriPtion
the program is designed to meet the edu-

cational needs of present and future computing 
professionals interested in starting a career or 
updating their skills in areas such as systems 
analysis, software engineering, database design 
and administration, network design and administra-
tion, systems engineering, and technical support. 
students may select courses (including some desig-
nated as eece, mscs, csen, coen and cosc) from 
a large number of approved courses offered by the 
department of electrical and computer engineering, 
the department of mathematics, statistics and 
computer science and other units on campus. 
students may pursue the degree on a full time or 
part time basis. many courses are offered evenings.

Prerequisites For 
 admission 

applicants must have completed or be in the 
process of completing a bachelor's degree from an 
accredited college or university. applicants should 
also have taken at least two terms of computer pro-
gramming courses in a modern computer program-
ming language with a knowledge of data structures 
(or equivalent work experience).

aPPlication requirements
applicants must submit, directly to the Graduate 

school:
1. a completed application form and fee. 
2.  official transcripts from all current and previous 

colleges/universities except marquette. 
3.  essay outlining relevant work experience or 

education, career goals, possible areas of inter-
est, and reasons for seeking admission to this 
program.

4.  three letters of reference from professors or pro-
fessionals familiar with the applicant’s abilities, 
academic work, and/or professional background. 

5.  (For international applicants only) a toeFl score 
 (minimum 600 on the paper-based version, 250 
on the computer-based version, 100 on the new 
internet-based version including speaking, or 75 
on the new internet-based version not including 
speaking) or other acceptable proof of english 
proficiency. 

General inFormation 
students interested in applying to the program 

should consult the program web site www.comp.
mu.edu for a list of the currently approved courses 
for the degree and scheduled course offerings for 
the next term.

master's requirements
students are admitted to the program under 

Plan B (non-thesis option), and most students gradu-
ate under this plan. students may transfer to Plan a 
(thesis option) on approval of a thesis outline by their 
adviser and the computing Graduate committee. the 
course of study is very flexible. students complete 
a breadth requirement, primary and secondary con-
centrations, and additional courses suited to their 
backgrounds and career goals. the program director 
and faculty advisers work very closely with students 
to ensure that they achieve their educational goals 
through appropriate course selection.

the g
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Breadth reQuirement (12 Credits)
computing students experience the breadth 

of the field. students complete (or have completed 
before entering the program) at least three credits in 
four of the following five areas: 
1.  information management: cosc 153 or coen 150
2.  architecture and organization: coen 171, coen 

173, or have completed cosc 65 before beginning 
the program

3.  operating systems: cosc 125 or coen 183
4.  Programming concepts and skills: cosc 152 or 

coen 190
5.  software engineering: cosc 158 or coen 181
more advanced 200-level classes designated by 
the program in each area also satisfy the breadth 
requirement.

ConCentrations (18 Credits)
computing students gain both breadth and an 

in-depth knowledge of their field. concentrations 
provide in-depth knowledge areas and often reflect 
possible long-term career objectives. each student 
must have one primary concentration of at least 12 
credits, and one different secondary concentration 
of at least six credits. For students in Plan a (thesis 
option), the six thesis credits are considered a sec-
ondary concentration.

courses taken to satisfy the breadth require-
ment also count toward primary and secondary 
concentrations. no course may be counted toward 
satisfying both a primary and a secondary concen-
tration. the breadth and concentration requirements 
may be satisfied with any combination of approved 
100- and 200-level classes, subject to the overall 
Plan a or Plan B requirements for 200-level credits. 
Primary or secondary concentrations include: 

•  Foundations of computation
•  distributed computing
•  software engineering, Programming concepts 

and skills
•  intelligent systems and information 

management
•  architecture and organization. 

specific courses in each concentration are 
 designated by the computing program.

additional Course WorK
courses beyond the breadth and concentration 

requirements are taken from a list of computer sci-
ence and computer engineering courses approved 
by the computing program. six out-of-program elec-
tive credits may be selected from other marquette 
graduate courses germane to computing or its 
 applications. 

Plan B Option (36 credits)
students must complete 36 credit hours of 

course work, of which at least 18 hours must be 
earned in graduate-level courses (200-level and 
above).

Plan A Option (30 credits)
students must complete 24 credit hours of 

course work, of which at least 12 hours must be 
earned in graduate level courses (200-level and 
above). students must also complete a master's 
thesis for 6 credit hours and pass a comprehensive 
oral examination concentrated on the thesis. the 
six thesis credits are considered a secondary con-
centration.

counseling (coun)
see counseling And 
 educAtionAl PsycHology (coeP)

counseling And 
educAtionAl 
PsycHology (coeP)
Chair and associate Professor: campbell
Professor: Bloom, Fox, ivanoff (emeritus), nordberg 
(emeritus), wiener
associate Professor: Bardwell, Burkard, knox, 
melchert, taft
assistant Professor: edwards
note: Faculty members and their ranks are for the 
2006–2007 academic year.

deGrees oFFered
master of arts, Plan a (thesis option) or Plan B 

(non-thesis option); doctor of Philosophy

ProGram descriPtions
the department of counseling and educational 

Psychology offers master’s degree programs in 
counseling and educational psychology and a doc-
toral degree program in counseling psychology.

CounselinG 
our master’s in counseling program includes 

a variety of courses, practicum, and other training 
experiences which offer comprehensive preparation 
for professional practice as a counselor or therapist. 
course work focuses on human development, psy-
chopathology, psychological research, and ethical 
and legal issues as well as individual, group, and 
other counseling interventions. training in coun-
seling skills begins right in the first semester, and 
formalized practicum usually begins in the second 
year. specializations are offered in community coun-
seling (including emphases in child and adolescent 
or addiction-mental health counseling) or school 
counseling.

CounselinG PsyCholoGy 
our doctoral program in counseling psychology 

is based on a scientist-practitioner model for training 
professional psychologists, and is fully accredited by 
the american Psychological association. students 
acquire a solid foundation of knowledge in the 
biological, cognitive, affective, individual, and social 
bases of human behavior. through course work in 
research design, measurement, and statistics, stu-
dents develop the skills needed to critically evaluate 
psychological research and to conduct their own 
independent research. training in diagnosis, assess-
ment, psychotherapy, consultation, practica, intern-
ship, and ethics provides students with the neces-
sary professional skills to practice as competent 
and ethical counseling psychologists. supervised 
practica and internship experiences are available 
through the university’s counseling center and at 
a wide variety of community sites. Graduates are 
prepared to practice as psychologists, professors, 
consultants, administrators, and researchers. 

eduCational PsyCholoGy
the objectives of the master’s program in edu-

cational psychology are to provide knowledge and 
skills in the principal content areas of basic and 
applied psychology as required for the preparation 
of researchers and consultants for work in diverse 
settings, such as private and public schools, col-
leges and universities, research centers, and busi-
ness and industry.

Prerequisites  
For admission

applicants to all graduate programs in the 
department of counseling and educational 
Psychology should have graduated with, or be about 
to graduate with, a bachelor’s or a master’s degree 
from an accredited institution appropriate to their 
chosen field of graduate study. students applying to 
a doctoral program without a master’s degree must 
complete an appropriate master’s degree as part of 
their doctoral program requirements.

aPPlication deadlines
students are admitted to the department in the 

spring term to begin their programs the following 
summer or fall. to be considered for admission, all 
application requirements must be completed and 
received in the Graduate school by the deadlines 
listed below:
december 1  For admission to doctoral program in 

counseling psychology.
February 1   For admission to master’s programs 

in counseling and in educational 
psychology.

aPPlication requirements
applicants, regardless of program, must submit, 

directly to the Graduate school:
1. a completed application form and fee.
2. official transcripts from all current and previous 

colleges/universities except marquette.
3. three letters of recommendation along with 

 recommendation forms.
4. a statement of purpose.
5. a resume/vita.
6. Gre scores (General test only).
7. (For international applicants only) a toeFl score 

or other acceptable proof of english proficiency.
see department web site for more details.
after all applications are reviewed, the highest 

ranking applicants will be contacted for an interview 
with the faculty. this is required for admission. 
international applicants residing in foreign countries 
and applicants with extenuating circumstances may 
conduct their interviews over the phone.

master’s requirements

CounselinG 
the master of arts degree program in 

 counseling is offered with specializations in com-
munity or school counseling. Both specializations 
require a minimum of 48 credit hours and successful 
completion of a comprehensive examination. they 
also include the following required core course 
work: coun 216, 217, 218, 219, 220, 222, and 235; 
edPs 261 and 266; coPs 268 and 283; and coun 
230 (for community counseling) or coPs 273 (for 
school counseling). as part of their course work, 
students also complete an internship in a clinical or 
educational setting. more detailed requirements for 
each of the specializations can be obtained from the 
department office. the master of arts degree can be 
completed under Plan a, which requires a thesis, or 
Plan B, which does not require a thesis.

eduCational PsyCholoGy 
the master of arts degree in educational psy-

chology requires a minimum of 30 credit hours and 
successful completion of a comprehensive examina-
tion. the program requires 18 credits of core course 
work in human development; the theories, philoso-
phies, and psychology of learning; intermediate-level 
statistics and research methods; and measurement. 
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the remaining elective course work allows students 
to tailor their program to be consistent with a variety 
of educational and career goals. the master of 
arts degree can be completed under Plan a, which 
requires a thesis, or Plan B, which does not require 
a thesis.

doctoral requirements

CounselinG PsyCholoGy 
the counseling psychology program consists 

of 30 credits of course work in psychological foun-
dations, 46 credits of course work in the counsel-
ing psychology professional core, a minimum of 
1600 hours of clinical practicum, a collaborative 
research project and a 12-credit dissertation, and 
an approved 2000-hour clinical internship typically 
completed in one calendar year. specific course 
requirements can be obtained from the depart-
ment office. students who have completed relevant 
graduate course work prior to entry into the program 
may have some of their requirements waived if the 
previous course work is equivalent to the courses 
currently required by the program.

students must also pass a qualifying 
 examination which is taken near the end of their 
course work in the program. students must pass the 
qualifying examination and have their dissertation 
proposals accepted before they can apply for an 
internship. to be advanced to candidacy, students 
must pass the doctoral qualifying examination, have 
their dissertation proposal accepted, and complete 
all program course work and the Graduate school’s 
residency requirement.

course descriPtions

Graduate Courses:

counseling (coun)
coUn	216.	introduction	to	counseling

3 sem. hrs.
introduction to the philosophical bases, history, and 
development of counseling as a profession. includes 
basic skills training, counselor roles and functions in 
various settings, and current issues in counseling. 
usually offered fall term. Prereq: Cons. of dept. ch.; 
concurrent field experiences may be required.

coUn	217.	individual	counseling	3 sem. hrs.
examines the theory and research on individual 
counseling and therapy. also emphasizes skill devel-
opment in the techniques and methods of counseling 
and psychotherapy. usually offered spring term.
Prereq: Coun 216 and edPs 266 and cons. of instr; 
or CoPs 316 and edPs 266 and cons. of instr.; admis-
sion to degree program.

coUn	218.	group	counseling	3 sem. hrs.
Purposes, functions, types, and principles of 
group counseling. dynamics of group interaction. 
leadership of groups. understanding of and ability to 
engage in and evaluate small group processes and 
relationships. students experience group processes 
and the therapeutic value of groups by participating 
as members of an in-class group. usually offered fall 
term. Prereq: Coun 216 and Coun 222; concurrent 
field experiences may be required.

coUn	219.	career	Development	3 sem. hrs.
theoretical approaches of career counseling. 
Psychological and sociological factors in life-long 
career-vocational development. components of 
career development process and programs. uses of 
occupational and educational information. usually 
offered summer session. Prereq: Coun 216.

coUn	220.	assessment	in	counseling
3 sem. hrs.

introduction to assessment for counselors. Provides 
knowledge needed to evaluate tests and other 
assessment data and interpret assessment reports. 
develops skills for screening and evaluating coun-
seling effectiveness. includes discussion of legal 
and ethical issues. usually offered fall term.
Prereq: Coun 216 and Coun 222 and edPs 261.

coUn	222.	theories	of	counseling	and	
Psychotherapy	3 sem. hrs.

review and critical analysis of major theoretical 
systems of counseling and psychotherapy. Focus on 
comparative evaluation of theoretical orientations as 
they apply to counseling. usually offered spring term.

coUn	227.	counseling	with	children	and	
adolescents	3 sem. hrs.

developmental stages and tasks of children and 
adolescents; theories and techniques of develop-
mental and remedial counseling with children and 
adolescents; warning signs, possible causes, and 
prevention and intervention strategies of behavior 
problems. usually offered summer term.
Prereq: Coun 216 and Coun 217 and Coun 222.

coUn	228.	introduction	to	School	
counseling	3 sem. hrs.

Focuses on the principles and techniques of coun-
seling and developmental guidance with children. 
covers consultation with parents and school person-
nel, program planning and curriculum intervention, 
roles and functions of counselors and other school 
personnel, and contemporary school counseling 
issues. usually offered spring term. Prereq: Coun 
216 and edPs 266 and cons. of dept. ch.

coUn	230.	Psychopathology	and	
counseling	Processes	3 sem. hrs.

introduction to psychopathology and its treatment. 
emphasis on the dsm diagnostic system and impli-
cations for treatment planning. includes review of 
case studies. usually offered spring term. Prereq: 
Coun 216 and edPs 266 and concurrent or previous 
enrollment in Coun 222.

coUn	233.	introduction	to	Family	
counseling	3 sem. hrs.

introduction to theoretical approaches and methods 
of family counseling. overview of the history and 
current issues in family counseling. usually offered 
spring term. Prereq: Coun 216; and concurrent or 
previous enrollment in Coun 222.

coUn	235.	etiology	and	treatment	of	
Substance	abuse	3 sem. hrs.

introduction to the prevention and treatment of sub-
stance abuse disorders. emphasizes research sup-
ported prevention and intervention strategies, and 
counseling skills and approaches designed to meet 
individual client needs. appropriate for students in 
behavioral health and related fields. usually offered 
summer term.

coUn	269.	counseling	Practicum
1-4 sem. hrs.

supervised counseling experiences in assessment, 
diagnosis, intervention, prevention, and consulta-
tion. students engage in their practicum activities 
at approved sites in the greater milwaukee area 
and meet on campus weekly for a didactic seminar 
and group supervision. attendance at the monthly 
departmental colloquium also required. three cred-
its of practicum requires a minimum of 300 clock 
hours of practicum activities. offered fall, spring, 
and summer terms. s/u grade assessment. Prereq: 

CoPs 283 and Coun 216 and Coun 217 and Coun 
222 and Coun 230 and edPs 266 and cons. of dept. 
ch.; Coun 218 and 220 and CoPs 268 must be taken 
prior to or concurrently with Coun 269; additional 
prerequisites may be required within each area of 
specialization.

coUn	270.	School	counseling	Practicum
3 sem. hrs.

supervised counseling experiences in elementary, 
middle, and/or high school guidance departments. 
students engage in their practicum activities at 
approved sites in the greater milwaukee area and 
meet on campus weekly for a didactic seminar and 
group supervision. offered fall and spring terms. s/u 
grade assessment. Prereq: CoPs 273 and CoPs 283 
and Coun 216 and Coun 217 and Coun 222 and 
Coun 227 and Coun 228 and edPs 266; and cons. of 
instr. Coun 218 and Coun 220 and CoPs 268 must 
be taken prior to or concurrently with Coun 270.

coUn	294.	institute	1-3 sem. hrs.
topical institutes on various issues and problems 
in counseling. scheduled according to need and 
demand. offered occasionally.

coUn	296.	internship	in	counseling
3-6 sem. hrs.

supervised experiences in counseling. internships 
must be planned with and approved by the director 
of training. offered annually. s/u grade assessment. 
on program at marquette. Prereq: Cons. of dept. ch.; 
cons. of director of training.

coUn	298.	Special	topics	in	counseling
2-3 sem. hrs.

in-depth study of theories and concepts in counsel-
ing which, because of their topicality, are not the 
subject of a regular course. the special topics will 
be designated in the schedule of classes. offered 
occasionally. Prereq: Cons. of instr.

coUn	867.	master’s	comprehensive	exam	
Preparation	-	less	than	Half-time
0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

coUn	868.	master’s	comprehensive	exam	
Preparation	-	Half-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

coUn	869.	master’s	comprehensive	exam	
Preparation	-	Full-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

counseling and 
educational Psychology 
(coeP)
coeP	294.	independent	research	1 sem. hr.
s/u grade assessment. offered every term.
Prereq: Cons. of instr. and cons. of dept. ch.

coeP	295.	independent	Study	1-3 sem. hrs.
Provides graduate students opportunities to inves-
tigate and study areas of interest through readings, 
research, field experience, projects, and/or other 
educational activities under the direction of a faculty 
adviser. normally on advanced or specialized topics 
that are not covered by regularly offered courses. 
offered occasionally. Prereq: Cons. of instr. and 
cons. of dept. ch.

the g
raduate school
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coeP	299.	master’s	thesis	1-6 sem. hrs.
master’s thesis for m.a. candidates. offered every 
term. s/u grade assessment. Prereq: Cons. of instr. 
and cons. of dept. ch.

coeP	399.	Doctoral	Dissertation	1-12 sem. hrs.
doctoral dissertation for Ph.d. candidates. offered 
every term. s/u grade assessment.
Prereq: Cons. of instr. and cons. of dept. ch.

coeP	873.	graduate	Standing	continuation	
–	less	than	Half-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

coeP	874.	graduate	Fellowship	–	Full-time
0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

coeP	875.	graduate	assistant	teaching	
–	Full-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

coeP	876.	graduate	assistant	research	
–	Full-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

coeP	877.	Field	Placement	continuation	
–	less	than	Half-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

coeP	878.	Field	Placement	continuation	
–	Half-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

coeP	879.	Field	Placement	continuation	
–	Full-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

coeP	881.	thesis	continuation	–	less	than	
Half-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

coeP	882.	thesis	continuation	–	Half-time
0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

coeP	883.	thesis	continuation	–	Full-time
0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

coeP	887.	Doctoral	Dissertation	
continuation	–	less	than	Half-time
0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

coeP	888.	Doctoral	Dissertation	
continuation	–	Half-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

coeP	889.	Doctoral	Dissertation	
continuation	–	Full-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

counseling Psychology 
(coPs)
coPS	267.	behavior	therapy	3 sem. hrs.
learning theory applied in home, school, and other 
settings. includes behavioral assessment (inter-
viewing, checklists, observation) and intervention 
procedures (reinforcement, token economies), main-
tenance and generalization issues, single subject 
research design, self-control. offered occasionally.

coPS	268.	multicultural	counseling
3 sem. hrs.

explores the topic of cultural diversity. sensitizes 
students to influence of culture on human behavior 
and its implications for professional practice as 
counselors and psychologists. concurrent field 
experiences may be required. usually offered every 
spring. Prereq: Coun 216 and Coun 222.

coPS	273.	behavior	Disorders	in	children	
and	youth	3 sem. hrs.

advanced study of emotional, cognitive, behavioral, 
and social problems of childhood and adolescence. 
major topics include: (a) nature, etiology, and inci-
dence within a developmental/interactionist frame-
work; (b) diagnostic and classification systems; (c) 
psychological, educational, and medical interven-
tion-management approaches; and (d) research and 
program evaluation methods. usually offered spring 
term. Prereq: edPs 266 or equiv.

coPS	283.	Professional	ethics	and	legal	
issues	3 sem. hrs.

examines the ethical foundations and current ethical 
and legal guidelines for professionals in the behav-
ioral health field. Prereq: Cons. of instr.

coPS	285.	consultation	Strategies	3 sem. hrs.
analysis of consultation models; designing and 
implementing intervention strategies; evaluation of 
the total process. introduction to the role and func-
tions of a consultant. analysis of current conceptual 
models, overview of design and implementation of 
intervention strategies, and evaluation methods. 
usually offered summer term. Prereq: Coun 216 and 
cons. of instr.

coPS	286.	organizational	counseling	and	
consultation	Strategies	3 sem. hrs.

Focuses on the theory and methods relevant to the 
assessment, design, implementation, and evaluation 
of clinical interventions in organizational settings. 
course content will address both individual and 
organizational interventions and evaluation methods. 
offered occasionally. Prereq: CoPs 285 and cons. 
of instr.

coPS	316.	introduction	to	counseling	
Psychology	3 sem. hrs.

introduction to the specialization of counseling psy-
chology, including the history, philosophical bases, 
and current and emerging directions. emphasis on 
critically reviewing literature in the field and examin-
ing psychologist roles and functions. includes basic 
therapy skills training and field experiences. offered 
fall term. Prereq: Cons. of instr.; admission to coun-
seling psychology program.

coPS	320.	cognitive	assessment	3 sem. hrs.
introduction to the theory and practice of cognitive 
assessment. development of skills in administration 
and interpretation of intelligence and achievement 
tests and writing testing reports; introduction to 
special topics of testing children and neuropsycho-

logical assessment. usually offered fall term. Prereq: 
Cons. of instr.

coPS	321.	Personality	assessment	3 sem. hrs.
extension of assessment skills developed in coPs 
320. development of skills in selection and interpre-
tation of objective personality assessments and self-
report inventories, integration of results in testing 
reports, and an introduction to projective personality 
assessment. usually offered in spring term.
Prereq: CoPs 320 and cons. of instr.

coPS	322.	Projective	assessment	3 sem. hrs.
supervised study in administration, interpretation, 
and application of projective techniques. offered 
occasionally. Prereq: CoPs 321 and cons. of instr.

coPS	323.	advanced	assessment	3 sem. hrs.
survey of specialized areas of psychological assess-
ment for infants, children and adults. Focuses on 
psychological testing in developmental, educational, 
occupational/career, hospital/disability, mental 
health, medical and legal contexts. Prereq: CoPs 321 
and CoPs 336.

coPS	324.	Qualitative	research	methods	in	
Psychology	3 sem. hrs.

survey of qualitative research methods used in 
psychology. includes discussion of the evolution of 
qualitative research in counseling psychology, as 
well as other related fields, and the controversies 
therein. Prereq: edPs 323; and cons. of instr.

coPS	333.	Seminar	in	counseling	
Psychology	1 sem. hr.

examines trends in the field with emphasis on 
 current practices in professional psychology.
Prereq: CoPs 369; and cons. of instr.

coPS	335.	Psychopharmacology	3 sem. hrs.
introduction to psychopharmacology including 
central nervous system, basic drug mechanisms, 
modes of drug action, medication treatment for psy-
chological/psychiatric disorders, efficiency of drugs. 
offered every other spring term. Prereq: Coun 230.

coPS	336.	neuropsychology	3 sem. hrs.
introduction to discipline of neuropsychology, brain-
behavior relationships, neuropsychological mecha-
nisms in neuropathological conditions, neuropsy-
chological assessment and treatment. offered every 
other fall term. Prereq: CoPs 320 and cons. of instr.

coPS	369.	counseling	Psychology	
Practicum	1-4 sem. hrs.

s/u grade assessment. Prereq: Coun 269 or equiv. 
and cons. of director of training.

coPS	370.	Seminar	and	Practicum	in	
Supervision	1-3 sem. hrs.

examines theory, research, and the practice of 
supervision in counseling psychology. reviews 
ethical and professional guidelines for the training 
and supervision of counselors and psychologists. 
includes practicum experiences supervising mas-
ter’s and/or doctoral students. continues over two 
consecutive semesters for a total of three credits, 
and includes weekly seminar and group supervision 
meetings. Prereq: CoPs 369 and cons. of instr.

coPS	374.	advanced	issues	in	counseling	
and	Psychotherapy	3 sem. hrs.

Prereq: Cons. of instr.

coPS	393.	internship	Preparation	Seminar
0 sem. hrs.

assists advanced students in making appropri-
ate plans and developing strong applications for 
their predoctoral psychology internships. monthly 
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meetings are required of all students in the year 
prior to applying for internship. s/u grade assess-
ment. Prereq: Cons. of dept. ch.; cons. of director of 
 training.

coPS	394.	internship	in	counseling	
Psychology	1-3 sem. hrs.

supervised experiences in professional psychology. 
internships must be planned in accordance with 
the departmental counseling Psychology internship 
handbook. a minimum of 2000 hours over one cal-
endar year required. s/u grade assessment. Prereq: 
Cons. of dept. ch.; cons. of director of training.

coPS	398.	Special	topics	in	counseling	
Psychology	2-3 sem. hrs.

in-depth study of theories and concepts in counsel-
ing psychology which, because of their topicality, 
are not the subject of a regular course. the special 
topics will be designated in the schedule of classes. 
offered occasionally. Prereq: Cons. of instr.

coPS	870.	Doctoral	comprehensive	exam	
Preparation	-	less	than	Half-time
0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

coPS	871.	Doctoral	comprehensive	exam	
Preparation	-	Half-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

coPS	872.	Doctoral	comprehensive	exam	
Preparation	-	Full-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

educational Psychology 
(edPs)
eDPS	261.	introduction	to	research	

methods	3 sem. hrs.
theories underlying various research methodolo-
gies and the research process. development of a 
research proposal including the identification of a 
research problem and preparation of a research 
plan. offered fall term.

eDPS	262.	Psychology	in	education
3 sem. hrs.

advanced survey of selected topics in educational 
psychology; measurement, personality, the school 
as a social system, learning, theories of instruction. 
offered occasionally.

eDPS	263.	Psychology	of	classroom	
learning	3 sem. hrs.

consideration of classroom learning and instruc-
tional methods in the light of theories of learning and 
research findings concerning readiness, motivation, 
guidance and reinforcement, retention and transfer. 
offered occasionally.

eDPS	266.	life-Span	Human	Development
3 sem. hrs.

an examination of the interaction among biologi-
cal, psychological, social and cultural factors that 
influence human development over the life span. 
educational and counseling implications of these 
issues are discussed. offered fall term.

eDPS	271.	Student	Development	in	Higher	
education	3 sem. hrs.

overview of the psychological and student affairs 
literature related to college student development. 
applications of psychosocial, cognitive, develop-

mental, and person-environment interaction theories 
to student affairs work are considered in depth.
Prereq: Cons. of instr.

eDPS	275.	introduction	to	Statistics
3 sem. hrs.

introduction to descriptive and inferential statistics 
including parametric, non-parametric techniques, 
correlation, etc. use of computers to analyze statisti-
cal data. usually offered spring term.

eDPS	284.	Social	basis	of	behavior	3 sem. hrs.
advanced study of the problems and paradigms 
of social psychologists and how they are used by 
the practitioner. major topics include: socialization, 
value and attitudes, social comparison, conformity, 
and group dynamics. usually offered alternate spring 
term.

eDPS	294.	institutes	1-3 sem. hrs.
a series of institutes on various problems in educa-
tional psychology. scheduled according to need and 
demand. offered occasionally.

eDPS	298.	Special	topics	in	educational	
Psychology	1-3 sem. hrs.

in-depth study of theories and concepts in educa-
tional psychology which, because of their topicality, 
are not the subject of a regular course. the special 
topics will be designated in the schedule of classes. 
offered occasionally. Prereq: Cons. of instr.

eDPS	321.	intermediate	research	and	
Statistics	3 sem. hrs.

advanced topics in univariate and bivariate statisti-
cal analyses and related methodological issues. 
covers analysis of variance, correlation, nonpara-
metric statistics, and multiple regression. includes 
use of statistical software. usually offered fall term.
Prereq: edPs 261 or equiv. and edPs 275 or equiv.

eDPS	322.	measurement	and	evaluation
3 sem. hrs.

Psychometric theory, test construction, and evalua-
tion procedures. includes use of statistical software 
for investigating the reliability and validity of educa-
tional and psychological instruments. usually offered 
spring term. Prereq: edPs 321 or equiv.

eDPS	323.	advanced	Statistics	and	research
3 sem. hrs.

a comprehensive survey of multivariate data 
analysis. reviews multiple regression and proceeds 
through an introduction to structural equation mod-
eling. includes use of statistical software. usually 
offered fall term. Prereq: edPs 321 or equiv.

eDPS	362.	educational	Psychology	of	
motivation	3 sem. hrs.

classical and contemporary theory and practices. 
motivation in complex situations, including set, 
level of aspiration, frustration. consumer motivation. 
usually offered fall term. Prereq: minimum of 15 
graduate credits.

eDPS	363.	theories	of	learning	3 sem. hrs.
systematic survey of theories, methods, and 
research findings in learning. advanced treatment of 
selected topics. offered occasionally.

eDPS	365.	the	Development	of	memory	and	
cognition	3 sem. hrs.

advanced study of normal development of memory 
and cognition and instructional strategies useful for 
importing memory abilities in retarded and learning 
disabled children and young adults. offered occa-
sionally. Prereq: edPs 266 or equiv. and edPs 363 
or equiv.

eDPS	385.	advances	in	educational	
Psychology	3 sem. hrs.

current topics, problems, research trends and 
methods in the field of educational psychology: 
measurement and evaluation of human abilities; the 
study and modification of cognitive, affective and 
psychomotor behaviors; and present and projected 
issues facing professional development in educa-
tional psychology. offered occasionally.

eDPS	394.	internship	in	educational	
Psychology	3-6 sem. hrs.

supervised experiences in educational psychol-
ogy. internships must be identified and planned by 
the student with an appropriate faculty member. 
supervision should normally be by a school of 
education faculty member. each individual internship 
plan must be approved by the dean or his or her des-
ignee. offered annually. s/u grade assessment.
Prereq: Cons. of instr.; post-master’s stndg.; on pro-
gram at marquette.

eDPS	867.	master’s	comprehensive	exam	
Preparation	-	less	than	Half-time
0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

eDPS	868.	master’s	comprehensive	exam	
Preparation	-	Half-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

eDPS	869.	master’s	comprehensive	exam	
Preparation	-	Full-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

counseling 
PsycHology (coPs)
see counseling And 
 educAtionAl PsycHology (coeP)

dentistry (dent)
dean: lobb
associate dean for academic affairs: lynch
associate dean for research and Graduate studies: 
iacopino
Program directors: Berzins (dental Biomaterials), 
Bahcall (endodontics), Bradley (orthodontics), 
ziebert (Prosthodontics), vitolo (advanced education 
in General dentistry)

For the complete 2006–2007 faculty listing, 
please see the university directory section in the 
back of this publication.

deGrees oFFered
master of science, Plan a only, with two options 

(see the master’s requirements section for details); 
certificate

sPecializations
master’s:  dental Biomaterials, endodontics, 

orthodontics, Prosthodontics
certificate:  advanced education in General 

dentistry, endodontics, orthodontics, 
Prosthodontics

Graduate ProGram 
overview

the school of dentistry offers graduate pro-
grams in advanced general dentistry (aeGd), dental 
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biomaterials, and the ada-recognized specialties 
of endodontics, orthodontics, and prosthodontics. 
these programs can be modified to allow conjoint 
interdisciplinary graduate work to be undertaken 
in any other unit of the university, and a master of 
 science or doctoral degree can be obtained through 
an appropriate graduate degree-granting depart-
ment of the university or through the interdisciplin-
ary Ph.d. program. Faculty for each dental graduate 
program are drawn both from full-time dental school 
faculty and from practicing specialists in the field 
who serve as adjunct faculty (part-time faculty).

the aeGd program is an ada-accredited one-
year clinical program with a non-accredited two- or 
three-year option. upon successful completion of all 
clinical and didactic requirements, a certificate is 
issued. there is no tuition for this program and the 
resident receives a generous stipend. the dental 
biomaterials program is a non-accredited 2-year 
program leading to a master’s degree and is com-
prised of courses from the school of dentistry and 
the school of engineering. tuition for this program 
is charged at roughly 33% above the university 
per credit hour rate. each of the specialty areas of 
study (endodontics, orthodontics, and prosthodon-
tics) are fully accredited programs recognized by 
the american dental association. the specialty 
programs are clinically and research based, offer-
ing a specialty certificate and a master’s degree. 
Graduates are prepared to handle complex clinical 
cases and to work effectively with both general 
 dentists and other dental specialists. For all the 
specialty programs, the master’s degree is required 
(certificates will not be awarded without the 
master’s degree). the endodontics and orthodontics 
programs are two-year programs and the prosth-
odontics program is a three-year program. tuition for 
the specialty programs is charged at a flat rate (20% 
during the summer term, 40% during the fall term, 
and 40% during the spring term). any applicable 
instrument or service fees are charged during the 
fall term each year.

sPecialty certiFicate 
requirements

course work requirements for each graduate 
specialty program (endodontics, orthodontics, and 
prosthodontics) are determined by the director of 
the specific program in accordance with accredita-
tion standards. courses include study in basic health 
sciences, dental biomaterials, research methodol-
ogy, clinical dental specialties and other related 
science disciplines, as appropriate. in addition to 
course work, students also must complete patient 
care requirements, pass a comprehensive clinical 
examination, and submit all required evaluation data 
to receive the certificate.

master’s requirements
students may only be admitted to the program 

under Plan a, which has two options. 
the first master’s option is the traditional thesis 

option. each candidate must conduct a research 
project on an appropriate clinical or basic science 
topic and successfully defend a thesis. candidates 
are encouraged to pursue research which is appro-
priate to their chosen areas of study. research 
projects are selected in consultation with the gradu-
ate program directors. where possible, students 
in endodontics, orthodontics, and prosthodontics 
are encouraged to do clinically relevant research. 
dental biomaterials students usually pursue the 
application of materials science principles to the 
study of dental biomaterials including relationships 

among compositions, physical properties, and 
clinical properties for dental biomaterial systems. 
the research and thesis work is supervised and 
approved by a primary mentor and a thesis commit-
tee according to university standards and protocol. 
master’s candidates are required to satisfactorily 
complete the research methodology and statistics/
experimental design sections of the graduate core 
curriculum as a prerequisite to their thesis research. 

the second master’s option is acceptance of 
a first author peer-reviewed publication based on 
an original research project. the thesis committee 
closely monitors preparation/submission of the pub-
lication and determines appropriate coauthorship. 
selection of the publication option requires comple-
tion of a traditional thesis in the event the work is 
not accepted for publication.

advanCed eduCation in  
General dentistry

the school of dentistry offers an advanced 
education in General dentistry program that pro-
vides clinical experiences in all phases of general 
dentistry. the clinical training is complemented by 
a graduate didactic core curriculum that provides 
advanced education in the specialties of dentistry 
and comprehensive diagnosis and treatment plan-
ning. the aeGd program is a twelve-month intensive 
clinical care program. successful completion of 
the program requires positive assessment of the 
 resident’s diagnostic and clinical skills as well 
as completion of the graduate core curriculum. 
successful completion of the clinical and didactic 
components of the program results in a certificate 
of completion through the marquette university 
Graduate school. no thesis is required. additionally, 
there are non-accredited optional second and third 
years of training available. during these years, stu-
dents may work toward a fellowship in the academy 
of General dentistry or the master of science degree 
in another program.

to qualify for an aeGd program stipend, appli-
cants must be graduates of u.s. or canadian dental 
schools. applicants who have graduated from 
dental schools other than u.s. or canadian will only 
be eligible for non-stipend positions, in which the 
space is very limited. all applicants, including those 
who have graduated from dental schools other 
than u.s. or canadian, must take and submit scores 
from Part i and Part ii of the national Board dental 
examinations.

dental Biomaterials
a student in the dental biomaterials program 

must complete a minimum of 30 credit hours of 
course work, consisting of a curriculum of gradu-
ate dental biomaterials courses (24 credits) and six 
credit hours of thesis work. the dental biomaterials 
graduate program is an interdisciplinary program 
covering principles of materials science, engineer-
ing, chemistry, physics, biology, and dentistry. 
satisfactory completion of the didactic and research 
components of the program results in a master’s 
degree through the marquette university Graduate 
school. in addition to the courses offered by the 
school of dentistry (described in detail under the 
dental Biomaterials course description section of 
this bulletin), master’s candidates may be required 
by their program adviser to select courses offered 
through the department of mathematics, statistics 
and computer science or other departments. 
elective courses in appropriate areas such as the 
dental graduate core curriculum (from the school of 
dentistry) or materials science (from the college of 

engineering) may also be selected according to the 
backgrounds and interests of the individual students.

endodontiCs and orthodontiCs
a student in the endodontics or orthodontics 

program must complete a minimum of 30 credit 
hours of course work, including four credit hours 
in clinical practice per academic year (a total of 
eight credit hours for the two-year program), and 
six credit hours of thesis work. the remaining 
credits may be divided among courses specific 
to the specialty discipline and elective courses. 
the endodontics and orthodontics programs each 
require two full years of patient care. satisfactory 
completion of the didactic and clinical components 
of the programs results in a specialty certificate 
through the marquette university Graduate school. 
satisfactory completion of the research component 
of the programs results in a master’s degree through 
the marquette university Graduate school. the 
master’s degree is required in order to receive the 
specialty certificate. 

ProsthodontiCs
the prosthodontic program is a three-year 

program. a student in the prosthodontic program 
must complete a minimum of 42 credit hours of 
course work, including 12 credit hours of clinical 
practice, and six credit hours of thesis work. the 
remaining credits will be from courses assigned by 
the program director. the prosthodontics program 
requires three full years of patient care. satisfactory 
completion of the didactic and clinical components 
of the program results in a specialty certificate 
through the marquette university Graduate school. 
satisfactory completion of the research component 
of the program results in a master’s degree through 
the marquette university Graduate school. the 
master’s degree is required in order to receive the 
specialty certificate.

Prerequisites  
For admission

selection for admission is based upon the 
applicant’s academic standing and clinical abilities. 
competitive applicants will rank high in their dental 
school classes, have strong clinical skills and expe-
riences, and have some experience with research. 
in general, to be admitted to any of the graduate 
programs in clinical dentistry, the applicant must 
have graduated from an approved dental school. 

For the dental biomaterials program, the appli-
cant may be either a dental school graduate or have 
a baccalaureate degree in science or engineering. 
in special cases, a student with a baccalaureate 
degree in another area, but who has an appropriate 
background, may be admitted to the dental biomate-
rials program.

aPPlication deadlines
september 1

 For endodontics, orthodontics, and prosthodon-
tics programs starting in June of the following 
year.

october 1
 For first round interviews for the aeGd pro-
gram starting July 1st of the following year. 
applications will be accepted beyond this 
deadline until all available aeGd positions are 
filled. For information on position availability, 
applicants applying after october 1st should call 
(414) 288-3323 or e-mail jacqueline.webster@
marquette.edu.
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note: no official deadline exists for the dental 
biomaterials program. the biomaterials program 
may begin during the summer session or during any 
semester. the program director notifies admitted 
 students regarding the starting date for their 
 program.

aPPlication requirements
applicants must submit, directly to the Graduate 

school:
1.  a completed application form and fee. applicants 

may also apply through the Postdoctoral 
application support service (Pass) operated 
by the american dental education association 
(adea).

2.  official transcripts from all current and previous 
colleges/universities except marquette. 
international applicants must have course grades 
converted to numerical values of 4.00, 3.00, 2.00, 
and 1.00 or to corresponding letter grades of a, 
B, c, and d, respectively. where such a conver-
sion is not possible, an explanation of the grading 
system used in the foreign dental school and 
undergraduate institution should accompany 
the official english translation of the grade 
 transcripts.

3.  undergraduate and dental school grade-point 
averages and class rank in dental school.

4.  three letters of recommendation reflecting the 
applicant’s clinical and academic abilities.

5.  scores from the national Board dental 
examinations, Part i and Part ii. not required 
from dental biomaterials applicants or from 
graduates of non-u.s./non-canadian dental 
schools, except for aeGd applicants, for whom 
exam results are required.

6.  the orthodontics program is part of the 
Postdoctoral dental matching Program. 
applicants must enter the matching program. 
details of this program can be obtained through 
the orthodontics department.

7.  (For dental biomaterials applicants only) Gre 
scores (General test only).

8.  (For international applicants only) a toeFl score 
or other acceptable proof of english proficiency.

General inFormation
non-deGree students in dentistry 
Courses

normally, students with non-degree status 
are not permitted to enroll in dentistry courses; 
however, students from approved dental residency 
programs may enroll in dental graduate courses. 
other students may be allowed to take dental gradu-
ate courses with prior approval from the school of 
dentistry’s associate dean for research and gradu-
ate studies.

dds/Graduate ProGram
the school of dentistry, in close cooperation 

with the Graduate school, offers a doctor of dental 
surgery/graduate program which allows qualified 
students to take selected graduate courses while 
still in dental school. interested dental students 
must formally apply for entrance into the program. 
information is available from the associate dean 
for research and graduate studies in the school of 
dentistry.

once accepted into the dds/graduate program, 
students are eligible to register for graduate courses 
offered by the school of dentistry and other units 
of the university. to enroll in graduate courses, 
dds/graduate program students must have written 
consent from course directors, the associate dean 

for research and graduate studies in the school 
of dentistry, and the vice provost for research and 
dean of the Graduate school. students must also 
submit a request form (available in the Graduate 
school office). the amount of graduate work avail-
able to students is determined by ability and prog-
ress within the dds program.

dds/graduate students may seek admission 
to the following certificate or graduate programs 
offered by the school of dentistry: gerontology, 
dental biomaterials, endodontics, orthodontics, 
or prosthodontics. applications are subject to 
specified deadlines, and students are required to 
follow the normal competitive admission process. 
dds/graduate students also may seek admission to 
other master’s programs such as biological sciences, 
education, engineering, business administration, 
mathematics/statistics/computer sciences, clinical 
psychology or public service. upon acceptance into 
a master’s program, dds/graduate students may for-
mally request a transfer of completed graduate cred-
its into the master’s program. normally, a maximum 
of 12 credits may be transferred. (transfer of credit 
forms are available in the Graduate school office.)

Further information about the dds/graduate pro-
gram can be obtained from the school of dentistry 
associate dean for research and graduate studies.

course descriPtions

Graduate Courses:

dentistry (dent)
Dent	201.	Dental	graduate	Didactic	core	

curriculum	1	1-3 sem. hrs.
section credit hours range from 1-3 for sections 
comprising 12-36 class hours.

Dent	202.	Dental	graduate	Didactic	core	
curriculum	2	1-3 sem. hrs.

section credit hours range from 1-3 for sections 
comprising 12-36 class hours.

Dent	203.	Dental	graduate	Didactic	core	
curriculum	3	1-3 sem. hrs.

section credit hours range from 1-3 for sections 
comprising 12-36 class hours.

the dental Graduate didactic core curriculum 
(dent 201-203) is designed to cover all didactic con-
tent areas applicable to the advanced practice of 
general dentistry and to each of the specialty areas 
of dentistry. the content areas are sequenced to 
present: 1) material of interest for the general dentist 
seeking additional training beyond undergraduate 
dental education; 2) material of interest for each of 
the dental specialty areas; and 3) advanced material 
of interest for those intending to pursue academic/
research careers. the presentations are organized 
to emphasize the overlapping nature of scientific 
foundational material and each of the dental special-
ties. additionally, the presentations are designed to 
accommodate those students entering the program 
immediately after undergraduate education as well 
as those students returning from varying years of 
private dental practice. the course of study is com-
prised of yearly repeating content cycles (sections) 
within the summer session and fall/spring terms. 
the dental Graduate didactic core curriculum 
(dent 201-203) is offered from 8-9 a.m. monday 
- Friday. students may register for as many dent 
201-203 sections as they wish during their graduate 
program residency. the sections covered in dent 
201-203 are listed below and a detailed description 
of section content is maintained in the form of com-

prehensive section syllabi available in the school of 
dentistry office of the associate dean for research 
and Graduate studies. students may register repeat-
edly for any grading period containing material 
of interest and are free to rotate in and out of the 
courses as desired to obtain sections containing 
such material. repeated registration for dent 201-
203 is differentiated through the use of section num-
bers that appear on official transcripts. examinations 
and credit hours are variable and are determined 
by selected course sections. Grades and credit 
hours are maintained for each course section by the 
school of dentistry office of the associate dean for 
research and Graduate studies and forwarded to 
the Graduate school at the end of the summer ses-
sion or the fall/spring terms. official transcripts will 
designate the specific sections completed and the 
credit hours associated with those sections.

the content area sections covered annually by 
the Graduate didactic core curriculum are as fol-
lows: 1) emergency medicine - a comprehensive 
review of the pathophysiology and treatment of the 
most common medical emergency states. emphasis 
is placed on prevention, diagnosis, and patient stabi-
lization. 2) dental Biomaterials - Physical, mechani-
cal, chemical, biologic behavior, properties, charac-
terization, and testing of dental biomaterials. 
Biocompatibility and odontocompatibility of implant 
materials as well as advanced clinical concepts for 
general dentistry. 3) advanced Prosthodontic 
Biomaterials - advanced biomaterials and clinical 
concepts specific for prosthodontics. 4) advanced 
endodontic Biomaterials - advanced biomaterials 
and clinical concepts specific for endodontics. 
5) advanced orthodontic Biomaterials - advanced 
biomaterials and clinical concepts specific for ortho-
dontics. 6) interdisciplinary Periodontics - structure/
function of the periodontium. Periodontal disease 
and therapy as it relates to all other aspects of den-
tistry emphasizing surgical approaches, occlusion, 
splinting, and periodontic/endodontic pathosis. 7) 
interdisciplinary Prosthodontics - a comprehensive 
discussion of prosthodontic procedures as they 
relate to other areas of dental practice emphasizing 
removable complete/partial dentures, fixed partial 
dentures, maxillofacial prosthetics, and implants. 8) 
advanced Prosthodontics - advanced prosthodontic 
procedures emphasizing removable complete/ 
 partial dentures, fixed partial dentures, maxillofacial 
prosthetics, and implants. 9) interdisciplinary 
endodontics - endodontic techniques as they relate 
to other areas of dental practice. 10) advanced 
endodontology - advanced endodontic techniques 
with emphasis on sophisticated clinical procedures/
surgical approaches and their rationale. 11) inter-
disciplinary orthodontics - a comprehensive discus-
sion of orthodontic techniques as they relate to 
other areas of dental practice emphasizing cephalo-
metrics, biomechanics of tooth movement, and tis-
sue response to orthodontic procedures. 12) 
advanced orthodontics - advanced orthodontic 
techniques emphasizing cephalometrics, biome-
chanics of tooth movement, and tissue response to 
orthodontic procedures. 13) technology and 
informatics - a review of the current computer-
based technologies available for independent self-
directed learning, research, teaching approaches, 
patient care, and professional communication. 
emphasis is placed on biomedical applications and 
laboratory exercises are included to reinforce didac-
tic concepts. 14) craniofacial Growth and 
development - dental and facial growth and devel-
opment from the embryonic period through adult life. 
15) advanced oral Pathology - Principles and con-
cepts of histopathology presented through review 
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and microscopic study of surgical material and 
biopsy specimens of craniofacial lesions emphasiz-
ing pathogenesis of disease and histologic diagno-
sis. laboratory exercises are included to reinforce 
didactic concepts. 16) head/neck anatomy and 
osteology - systemic and regional approaches to 
the study of head/neck anatomy. emphasis is placed 
on vasculature, musculature, innervation, lymphatic 
drainage, and morphology/anatomical landmarks of 
the various bones of the head/neck. laboratory dis-
section and demonstration reinforce didactic con-
cepts. 17) Pharmacology and Pain/anxiety 
management - the pharmacology of drugs com-
monly used for treatment of non-dental conditions 
that may affect the delivery of dental care either 
through direct action or through interaction with 
drugs commonly used in dental care. emphasizes 
the neurophysiology of pain, control of pain by vari-
ous classes of pharmacologic agents, and the 
behavioral management of dental fears. 
18) academics and research methodology/design - 
a comprehensive presentation of the academic, 
scholarly, and research process. emphasis is placed 
on evaluating the literature, scientific writing, grant 
writing, animal/human use, ethics, professional com-
munication, and preparing abstracts, manuscripts, 
and presentations. 19) Biostatistics - a comprehen-
sive presentation of the various aspects of statistics 
and statistical evaluation. emphasis is placed on 
reproducibility, power, validity, precision, and accu-
racy. 20) oral microbiology, infection, and 
immunology - inflammation, immunity, and oral 
microbiology emphasizing the mechanisms of micro-
bial colonization and invasion, host response, and 
pathogenesis of dental diseases. 21) Pulpal/
Periapical Biology and Pathology - applied basic 
sciences of pulpal and periapical histology, physiol-
ogy, and pathology. emphasis is placed on prepara-
tion, diagnosis, and interpretation of biopsy samples. 
22) Biochemistry and Physiology of mineralized 
tissues - the chemical and cellular constituents of 
mineralized tissues and modern methods for their 
study. emphasis is placed on bone physiology and 
metabolism. 23) radiology and imaging - advanced 
concepts in radiology and modern imaging tech-
niques applied to all aspects of dentistry. 24) 
craniomandibular Function and disorders - 
neuromuscular and occlusal physiology, diagnosis, 
and treatment of functional disturbances involving 
the craniofacial region. 25) temporomandibular 
disorders in orthodontics - neuromuscular and 
occlusal physiology, diagnosis, and treatment of 
functional disturbances involving the temporoman-
dibular articulation specific to orthodontics. 26) oral 
Physiology - current topics in salivary function/dys-
function, oral neurophysiology, and physiology of 
taste, craniofacial musculature, and breathing/swal-
lowing reflexes. emphasis is placed on the relation-
ship between oral diseases and systemic diseases/
conditions. 27) Geriatrics/Gerontology - a compre-
hensive presentation of oral health care for older 
adults emphasizing demographics/epidemiology, 
specific age-related pathosis, customized treatment 
approaches, and interdisciplinary/integrative patient 
management. 28) Pediatrics - the special manage-
ment and treatment concerns of pediatric patients 
emphasizing prevention and trauma. 29) 
inflammation and wound healing - current concepts 
in the cell/molecular biology of inflammation and 
wound healing emphasizing predictable manipulation 
of the wound environment. 30) cell/molecular Biology 
and molecular medicine - current concepts in cell/
molecular biology as they relate to diagnostics and 
treatment with emphasis on immunologic approaches 
and gene therapy. 31) speech Pathology - a review 

of the various speech pathologies emphasizing the 
interdisciplinary and integrative nature of treatment 
involving the dental professional. 32) applied clinical 
endodontic techniques - the latest applications of 
new treatment techniques and methodologies as 
they relate to endodontics. 33) applied clinical 
orthodontic techniques - the latest applications of 
new treatment techniques and methodologies as 
they relate to orthodontics. 34) applied clinical 
Prosthodontic techniques - the latest applications of 
new treatment techniques and methodologies as 
they relate to prosthodontics. 35) Public health/Public 
service - the epidemiology of dental disease and 
access to care emphasizing the role of the dental 
professional in community health. a review of current 
local, state, and federal programs for dental services. 
36) Practice management for Prosthodontists - a 
review of the current business aspects of dental 
practice for all aspects of prosthodontics with spe-
cial emphasis on solo practice, group practice, den-
tal clinics, and community health centers/institution-
alized care. 37) Practice management for 
endodontists - a review of the current business 
aspects of dental practice for all aspects of endodon-
tics with special emphasis on solo practice, group 
practice, dental clinics, and community health cen-
ters/institutionalized care. 38) Practice management 
for orthodontists - a review of the current business 
aspects of dental practice for all aspects of ortho-
dontics with special emphasis on solo practice, 
group practice, dental clinics, and community health 
centers/institutionalized care. 39) Jurisprudence - a 
review of the current legal aspects of dental practice 
for all areas of dentistry emphasizing patient care, 
infection control, and employee relations. 40) modern 
analytical approaches in electron microscopy and 
x-ray diffraction - a comprehensive review and dem-
onstration of modern approaches to scanning/trans-
mission electron microscopy, atomic tunneling 
microscopy, and infrared spectroscopy/solubility 
analyses. 41) Practice ethics - a review of various 
ethical dilemmas in practice settings including case 
studies for group discussion. 42) implantology - Basic 
concepts for implant placement including review of 
relevant maxillary/mandibular anatomy, evaluation 
and screening of patients, augmentation consider-
ations, surgical techniques, surgical complications/
management, and relevant emergency procedures.

Dent	220.	clinical	orthodontics	1	2 sem. hrs.
lectures, laboratory and clinical treatment of 
patients with various types of malocclusion.
Prereq: admitted to orthodontic program.

Dent	221.	clinical	orthodontics	2	2 sem. hrs.
lectures, laboratory and clinical treatment of 
patients with various types of malocclusion.
Prereq: admitted to orthodontic program.

Dent	222.	clinical	orthodontics	3	2 sem. hrs.
lectures, laboratory and clinical treatment of 
patients with various types of malocclusion.
Prereq: admitted to orthodontic program.

Dent	223.	clinical	orthodontics	4	2 sem. hrs.
lectures, laboratory and clinical treatment of 
patients with various types of malocclusion.
Prereq: admitted to orthodontic program.

Dent	227.	Histopathology	of	tooth	
movement	1 sem. hr.

histological and pathological aspects of tooth move-
ment emphasizing tissue response to orthodontic 
forces. Prereq: admitted to orthodontic program.

Dent	235.	orthodontic	Seminar	1	1 sem. hr.
combines basic/applied technics and maintenance 
of normal occlusal development. students will learn 
the fabrication and biomechanics of various appli-
ances used in prevention and interception of maloc-
clusions. concurrently, students will be taught in the 
theory of normal occlusal development, diagnosis, 
prevention, and interception of certain malocclu-
sions. Prereq: admitted to orthodontic program.

Dent	236.	orthodontics	Seminar	2
1 sem. hr.

a continuation of a series of courses beginning with 
dent 235. Prereq: admitted to orthodontic program.

Dent	237.	orthodontic	Seminar	3	1 sem. hr.
a continuation of a series of courses beginning with 
dent 235. Prereq: admitted to orthodontic program.

Dent	238.	orthodontics	Seminar	4
1 sem. hr.

a continuation of a series of courses beginning with 
dent 235. Prereq: admitted to orthodontic program.

Dent	268.	clinical	Prosthodontics	1
2 sem. hrs.

clinical treatment concepts in basic and advanced 
restorative procedures. Prereq: admitted to 
Prosthodontics program.

Dent	269.	clinical	Prosthodontics	2
2 sem. hrs.

see dent 268. Prereq: dent 268, and admitted to 
Prosthodontics program.

Dent	270.	clinical	Prosthodontics	3
2 sem. hrs.

see dent 268. Prereq: dent 268, dent 269, and 
admitted to Prosthodontics program.

Dent	271.	clinical	Prosthodontics	4
2 sem. hrs.

see dent 268. Prereq: dent 268, dent 269, dent 
270, and admitted to Prosthodontics program.

Dent	272.	clinical	Prosthodontics	5
2 sem. hrs.

complete dentures, fixed and removable partial 
dentures, implant prosthodontics, maxillofacial 
prosthodontics and associated clinical disciplines 
of dentistry involved in comprehensive rehabilita-
tion of the oral cavity. Prereq: dent 268, dent 269, 
dent 270, dent 271, and admitted to Prosthodontics 
program.

Dent	273.	clinical	Prosthodontics	6
2 sem. hrs.

see dent 272. Prereq: dent 268, dent 269, 
dent 270, dent 271, dent 272, and admitted to 
Prosthodontics program.

Dent	274.	Seminar	in	complete	Denture	
Prosthodontics	1 sem. hr.

in-depth review and discussion of complete denture 
literature and its theoretical, technical, and clinical 
application. includes regularly-scheduled diagnosis 
and treatment planning sessions in all phases of 
prosthodontics. offered on a rotating schedule with 
other prosthodontics seminars. Prereq: admitted to 
Prosthodontics program.

Dent	275.	Seminar	in	removable	Partial	
Denture	Prosthodontics	1 sem. hr.

in-depth review and discussion of removable partial 
dentures literature and its theoretical, technical, and 
clinical application. includes regularly-scheduled 
diagnosis and treatment planning sessions in all 
phases of prosthodontics. offered on a rotating 
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schedule with other prosthodontics seminars. 
Prereq: admitted to Prosthodontics program.

Dent	276.	Seminar	in	Fixed	Partial	Denture	
Prosthodontics	1 sem. hr.

in-depth review and discussion of fixed partial 
denture and rehabilitation literature, its theoretical, 
technical, and clinical application. includes regu-
larly-scheduled diagnosis and treatment planning 
sessions in all phases of prosthodontics. offered on 
a rotating schedule with other prosthodontics semi-
nars. Prereq: admitted to Prosthodontics program.

Dent	277.	Seminar	in	maxillofacial	
Prosthetics	and	related	Disciplines
1 sem. hr.

in-depth literature review and discussion of 
theoretical, technical, and clinical application of 
maxillofacial prosthetics, surgical and radiation 
oncology, speech pathology, and other related 
disciplines. includes regularly-scheduled diagnosis 
and treatment planning sessions in all phases of 
prosthodontics. offered on a rotating schedule with 
other prosthodontics seminars. Prereq: admitted to 
Prosthodontics program.

Dent	278.	Seminar	in	implant	
Prosthodontics	1 sem. hr.

in-depth review and discussion of complete and 
partial fixed, single tooth and removable implant 
rehabilitation literature and its theoretical and 
clinical applications. includes regularly-scheduled 
diagnosis and treatment sessions in all phases of 
prosthodontics. offered on a rotating schedule with 
other prosthodontic seminars. Prereq: admitted to 
Prosthodontics program.

Dent	279.	Seminar	in	occlusion/tmD
1 sem. hr.

in-depth review and discussion of concepts of 
occlusion and articulation, occlusal analysis, 
diagnosis and treatment of facial pain and tempor-
mandibular disorders. includes regularly-scheduled 
diagnosis and treatment planning sessions in all 
phases of prosthodontics. offered on a rotating 
schedule with other prosthodontic seminars. Prereq: 
admitted to Prosthodontics program.

Dent	280.	clinical	Patient	care	1-7 sem. hrs.
designed to account for time dental graduate 
residents spend providing patient care. this can 
range from 1-7 credit hours per semester. s/u grade 
assessment.

Dent	284.	endodontic	literature	and	book	
review	1	1 sem. hr.

discussion of current and classic literature, library 
research; review current textbooks, conventions and 
dental meetings. some lectures by graduate stu-
dents relating endodontics to the other disciplines, 
systemic health, and potential areas of research.
Prereq: admitted to endodontics program.

Dent	285.	endodontic	literature	and	book	
review	2	1 sem. hr.

see dent 284. Prereq: admitted to endodontics 
program.

Dent	286.	endodontic	literature	and	book	
review	3	1 sem. hr.

see dent 284. Prereq: admitted to endodontics 
program.

Dent	287.	endodontic	literature	and	book	
review	4	1 sem. hr.

see dent 284. Prereq: admitted to endodontics 
program.

Dent	288.	endodontic	clinic	and	case	
review	1	2 sem. hrs.

complete diagnosis and treatment of clinic cases 
using all available diagnostic aids and treatment 
modalities. endodontic surgical cases to be per-
formed. clinical cases to be presented for discus-
sion. Prereq: admitted to endodontics program.

Dent	289.	endodontic	clinic	and	case	
review	2	2 sem. hrs.

complete diagnosis and treatment of clinic cases 
using all available diagnostic aids and treatment 
modalities. endodontic surgical cases to be per-
formed. clinical cases to be presented for discus-
sion. Prereq: admitted to endodontics program.

Dent	290.	endodontic	clinic	and	case	
review	3	2 sem. hrs.

complete diagnosis and treatment of clinic cases 
using all available diagnostic aids and treatment 
modalities. endodontic surgical cases to be per-
formed. clinical cases to be presented for discus-
sion. Prereq: admitted to endodontics program.

Dent	291.	endodontic	clinic	and	case	
review	4	2 sem. hrs.

complete diagnosis and treatment of clinic cases 
using all available diagnostic aids and treatment 
modalities. endodontic surgical cases to be per-
formed. clinical cases to be presented for discus-
sion. Prereq: admitted to endodontics program.

Dent	294.	teaching	experience	in	Dentistry
1-2 sem. hrs.

assigned teaching duties in the didactic, preclinical, 
and clinical dental sciences.

Dent	295.	independent	Study	1-3 sem. hrs.
course work customized to meet specific student 
interests/needs. Prereq: Cons. of instr.

Dent	296.	Principles	of	geriatric	Dentistry
3 sem. hrs.

designed for students with little to no dentistry 
knowledge and will focus on readings and case-
studies of the basic concepts involved in geriatric 
dentistry. emphasis will be placed on patient assess-
ment including social/psychological aspects, patient 
management including advocacy/referral, and the 
interdisciplinary/multidisciplinary aspects of patient 
care. offered fall term.

Dent	298.	advanced	topics	in	geriatric	
Dentistry	3 sem. hrs.

designed for dentists and dental students and will 
focus on readings and case-studies of advanced 
topics of geriatric dental care. emphasis will be 
placed on cell/molecular biology and medicine, spe-
cialized techniques for care of geriatric patients, and 
integrated preventive measures. offered spring term.

Dent	299.	master’s	thesis	1-6 sem. hrs.
credit hours assigned to thesis preparation and 
scholarship. s/u grade assessment.

Dent	867.	master’s	comprehensive	exam	
Preparation	-	less	than	Half-time
0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

Dent	868.	master’s	comprehensive	exam	
Preparation	-	Half-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch

Dent	869.	master’s	comprehensive	exam	
Preparation	-	Full-time	0 sem. hrs.

Fee. s/u grade assessment.  Prereq: Cons. of dept. 
ch.

Dent	881.	thesis	continuation	–	less	than	
Half-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

Dent	882.	thesis	continuation	–	Half-time
0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

Dent	883.	thesis	continuation	–	Full-time
0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

Dent	884.	Professional	Project	continuation	
–	less	than	Half-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

Dent	885.	Professional	Project	continuation	
–	Half-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

Dent	886.	Professional	Project	continuation	
–	Full-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

Advanced education 
in general dentistry 
(Aegd)
aegD	210.	introduction	to	advanced	clinical	

Dentistry	4 sem. hrs.
residents are assigned clinical cases that require 
treatment in two or more clinical disciplines. 
trainees are responsible for accurate compilation 
and documentation of clinical findings essential 
for appropriate treatment planning and case 
completion. residents will provide comprehensive 
dental services to patients or will make referrals to 
appropriate specialists. trainees will also engage in 
assessment, management, and treatment of dental 
emergencies. s/u grade assessment.
Prereq: admitted to aeGd program.

aegD	211.	clinical	advanced	general	
Dentistry	2	4 sem. hrs.

residents continue cases begun earlier (see aeGd 
210) and begin treatment of additional cases. 
increasingly difficult patients, including those with 
compromised medical histories, are introduced. 
residents will also respond to dental consults from 
medical disciplines in a hospital setting and learn 
hospital protocol. emphasis on development of criti-
cal thinking skills and abilities to conduct individual-
ized risk assessments and to design appropriate 
prevention measures while treating a diverse array 
of patients. s/u grade assessment. Prereq: admitted 
to aeGd program.

aegD	212.	clinical	advanced	general	
Dentistry	3	4 sem. hrs.

see aeGd 211. s/u grade assessment.
Prereq: admitted to aeGd program.

the g
raduate school



�� dentistry

aegD	213.	clinical	advanced	general	
Dentistry	4	4 sem. hrs.

see aeGd 211. s/u grade assessment.
Prereq: admitted to aeGd program.

aegD	214.	Discipline	topics/multi-
Disciplinary	treatment	Planning	in	adv.	
gen.	Dentistry	1	3 sem. hrs.

this seminar series considers current dental lit-
erature for the purpose of developing scientifically 
sound treatment philosophies. topics include, but 
are not limited to, pulp biology and therapy, behavior 
management, surgical and restorative techniques, 
geriatric care, and minor orthodontic treatment 
modalities. residents will develop and present cases 
that will be evaluated on the quality of the docu-
mentation and treatment planning demonstrated. 
emphasis in the seminars will be placed on develop-
ing the ability to diagnose, treatment plan, and prob-
lem solve. s/u grade assessment. Prereq: admitted 
to aeGd program.

aegD	215.	Discipline	topics/	
multi-Disciplinary	treatment	Planning	
in	adv.	gen.	Dentistry	2	3 sem. hrs.

see aeGd 214. s/u grade assessment.
Prereq: admitted to aeGd program.

aegD	216.	Discipline	topics/	
multi-Disciplinary	treatment	Planning	
in	adv.	gen.	Dentistry	3	3 sem. hrs.

see aeGd 214. s/u grade assessment.
Prereq: admitted to aeGd program.

aegD	217.	Discipline	topics/	
multi-Disciplinary	treatment	Planning	
in	adv.	gen.	Dentistry	4	3 sem. hrs.

see aeGd 214. s/u grade assessment.
Prereq: admitted to aeGd program.

dental Biomaterials 
(BiMA)
bima	201.	mechanical	behavior	of	Dental	

biomaterials	3 sem. hrs.
Basic principles of mechanics, elastic deformation, 
plastic deformation and fracture. comparison of 
mechanical behavior of metallic, ceramic and poly-
mer dental biomaterial systems. discussion of ten-
sion, compression, shear, bending, torsion, hardness 
and impact tests for dental biomaterials. includes 
laboratory exercises.

bima	203.	Polymeric	Dental	biomaterials
2 sem. hrs.

compositions and properties of polymers utilized in 
prosthetic, restorative, orthodontic, preventive, and 
implant dentistry. the materials include poly (methyl 
methacrylate), Bis-Gma, polyurethane and polyvi-
nyl products in the form of resins, composites and 
microfills polymerized by heat, chemicals and ultra-
violet or visible lights. includes laboratory exercises.

bima	204.	advanced	Principles	of	Dental	
biomaterials	Science	3 sem. hrs.

Basic and advanced principles of dental biomateri-
als science. Fundamental scientific principles, and 
physical, mechanical, chemical and biological prop-
erties of restorative and preventive dental biomateri-
als. relationships between properties and clinical 
performance of these materials and methods used 
for testing them.

bima	205.	Dental	metallurgy	1	3 sem. hrs.
theory and application of metallurgical principles to 
the study of dental alloy systems. dental amalgams, 
noble and base metal casting alloys, and wrought 
alloys. area and extent of study determined by 
individual needs of student. includes laboratory 
exercises.

bima	206.	Dental	metallurgy	2	3 sem. hrs.
theory and application of metallurgical principles to 
the study of dental alloy systems. dental amalgams, 
noble and base metal casting alloys, and wrought 
alloys. area and extent of study determined by 
individual needs of student. includes laboratory 
exercises.

bima	207.	Dental	ceramics	3 sem. hrs.
Basic principles of ceramic structures and proper-
ties. history, properties and technology of dental 
porcelains, gypsum products and dental casting 
investments. includes laboratory exercises.

bima	210.	advanced	experimental	
techniques	for	Dental	biomaterials	
research	1	1 sem. hr.

Biomaterials research 1 laboratory courses. topics 
may vary, but will generally include scanning elec-
tron microscopy, mechanical testing procedures, 
and x-ray diffraction. Prereq: admission to graduate 
program in dental biomaterials.

bima	211.	advanced	experimental	
techniques	for	Dental	biomaterials	
research	2	1 sem. hr.

Biomaterials research 2 laboratory courses. topics 
may vary, but will generally include scanning elec-
tron microscopy, mechanical testing procedures, 
and x-ray diffraction. Prereq: admission to graduate 
program in dental biomaterials.

bima	219.	Dental	cements	2 sem. hrs.
compositions, setting reactions and properties of 
zinc phosphate, zinc oxide-eugenol, polycarboxylate, 
glass ionomer and resin dental cements. effects of 
clinical variables and the ada specifications related 
to these materials will be included. may include 
laboratory exercises.

bima	227.	Dental	impression	materials
2 sem. hrs.

classification, composition and properties of the 
various impression materials used in restorative and 
prosthetic dentistry. the material systems to be dis-
cussed include impression compound, hydrocolloids, 
polysulfides, polyethers and silicones. may include 
laboratory exercises.

bima	229.	Dental	casting	Procedures
3 sem. hrs.

history and development of dental casting proce-
dures. Basic principles and techniques for centrifu-
gal, vacuum and pressure casting. solidification 
of metals and classification of porosities. detailed 
considerations for casting of noble and base metal 
dental alloys. includes laboratory exercises.

bima	265.	Special	topics	in	Dental	
biomaterials	1-3 sem. hrs.

Practical laboratory exercises designed to provide 
the student with specific skill sets and analytic 
approaches used in modern materials research.

bima	275.	Dental	biomaterials	literature	
review	1	1-3 sem. hrs.

discussion of current and classic literature in dental 
biomaterials. topics and journals discussed will be 
rotated to provide an overview and range of different 
materials, properties, and applications. class discus-
sion and presentations are a main component of the 
class. Prereq: Grad. student stndg. in Bima grad 
program or cons. of dept.

bima	276.	Dental	biomaterials	literature	
review	2	1-3 sem. hrs.

discussion of current and classic literature in dental 
biomaterials. topics and journals discussed will be 
rotated to provide an overview and range of different 
materials, properties, and applications. class discus-
sion and presentations are a main component of the 
class. Prereq: Grad. student stndg. in Bima grad 
program or cons. of dept.

bima	277.	Dental	biomaterials	literature	
review	3	1-3 sem. hrs.

discussion of current and classic literature in dental 
biomaterials. topics and journals discussed will be 
rotated to provide an overview and range of different 
materials, properties, and applications. class discus-
sion and presentations are a main component of the 
class. Prereq: Grad. student stndg. in Bima grad 
program or cons. of dept.

bima	278.	Dental	biomaterials	literature	
review	4	1-3 sem. hrs.

discussion of current and classic literature in dental 
biomaterials. topics and journals discussed will be 
rotated to provide an overview and range of different 
materials, properties, and applications. class discus-
sion and presentations are a main component of the 
class. Prereq: Grad. student stndg. in Bima grad 
program or cons. of dept.

bima	294.	teaching	experience	in	Dental	
biomaterials	1-2 sem. hrs.

teaching and preclinical laboratory assignments 
in dental biomaterials for undergraduate dental 
students.

bima	295.	independent	Study	1-3 sem. hrs.
course work customized to meet specific student 
interests/needs. Prereq: Cons. of instr.

bima	299.	master’s	thesis	1-6 sem. hrs.
credit hours assigned to thesis preparation and 
scholarship. s/u grade assessment.

bima	300.	biomaterials	Seminar	1 sem. hr.
current topics and concepts in materials science.

bima	873.	graduate	Standing	continuation	
–	less	than	Half-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

bima	881.	thesis	continuation	–	less	than	
Half-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

bima	882.	thesis	continuation	–	Half-time
0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

bima	883.	thesis	continuation	–	Full-time
0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.
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disPute resolution 
(dirs)
director and associate Professor of law: soeka
adjunct associate Professor: aleman, Bellman, 
egdorf, Geske, Gibson, harris taylor, kelly
note: Faculty members and their ranks are for the 
2006–2007 academic year.

deGrees oFFered
master in dispute resolution; Graduate 

certificate in dispute resolution

ProGram descriPtions
dispute resolution is an interdisciplinary, gradu-

ate program leading to either a master’s degree 
or graduate certificate in dispute resolution. the 
program combines the fields of law, business, 
psychology, sociology, political science, health sci-
ences, education and communication in dealing with 
today’s multi-faceted issues in resolving disputes. 
the program seeks to train professionals, primarily 
those in the fields of law, health care, education, 
and business, to practice as third party neutrals in 
the field of dispute resolution, or to be knowledge-
able participants in the dispute resolution process. 
note: students must begin their course work with 
dirs 203.

CertiFiCate ProGram
the college of Professional studies offers a 15 

credit graduate certificate in dispute resolution. (For 
information on a master in leadership studies or a 
master of arts in public service with a specializa-
tion in dispute resolution, see leadership studies or 
Public service.) dirs also offers a joint certificate 
program with the law school.

master’s deGree ProGram
the college of Professional studies offers a 

professional degree program leading to a master 
in dispute resolution (m.d.r.). with an emphasis on 
mediation and its applications, the primary program 
objective is to increase the knowledge and skill 
competency of working professionals across all 
disciplines. students are expected to demonstrate 
their competency in dispute resolution theory and 
practice by employing critical thinking and the tools 
of research when completing either a master’s the-
sis or an integrative capstone project.

Prerequisites For 
admission

applicants must have a baccalaureate degree 
from a college or university of recognized stand-
ing and minimally two years of work experience 
preferred.

aPPlication requirements
applicants must submit, directly to the Graduate 

school:
1.  a completed application form and fee.
2.  official transcripts from all current and previ-

ous colleges/universities except marquette.
3.  three letters of recommendation. waived if 

m.d.r. or c.d.r. applicants graduated from 
marquette’s law school. waived if m.d.r. 
applicants graduated from the dirs certifi-
cate program. an applicant from any school 
who has completed any advanced degree 
– m.a., m.s., m.B.a., Ph.d., J.d., or m.d. – is 
required to provide references unless specifi-
cally waived.

4.  Gre, Gmat, lsat (applicants must score at 
the 50th or higher percentile), or mat scores. 
waived if the applicant has completed any 
advanced degree from any school – m.a., 
m.s., m.B.a., Ph.d., J.d., or m.d.

5.  applicants are expected to have a baccalau-
reate degree or its academic equivalent from 
a college or university of recognized standing, 
a grade point average of B (3.00 on a 4.00 
scale) or above in undergraduate course 
work, and background in an appropriate 
undergraduate major.

6.  (For international applicants only) a toeFl 
score or other acceptable proof of english 
proficiency. 

master’s requirements
the master’s degree requires completion of  

33 credits. the degree requirements are as follows: 

required courses (27 credits):
note:  students must begin their course work with 

dirs 203. 
dirs 203 mediation (3 credits)
dirs 200 theory of conflict (3 credits)
dirs 207 advanced mediation (3 credits)
dirs 210  Practicum in dispute resolution (3 credits)

master’s thesis (6 credits) or capstone integrative 
Project (6 credits, research project)

and three of the following four courses:
dirs 201  advanced issues in dispute resolution  

(3 credits)
dirs 209 arbitration (3 credits)
dirs 211 negotiation (3 credits)
dirs 212  dispute resolution systems design  

(3 credits)

elective courses (6 credits):
dirs 205  dispute resolution and the Family  

(3 credits)
dirs 206  dispute resolution and education  

(3 credits)
dirs 208  dispute resolution and the workplace  

(3 credits)
dirs 213  dispute resolution and health care  

(3 credits)
dirs 295  independent study; used as necessary  

(3 credits)
students must choose either Plan a (thesis) or 

Plan B (capstone project). students in Plan a must 
enroll for six thesis credits after the thesis outline 
has been approved by their program adviser and 
by the Graduate school. similarly, students in Plan 
B must enroll in six capstone project credit hours 
after the project outline has been approved by their 
 program adviser and by the Graduate school. 

regardless of the plan chosen (Plan a – thesis 
or Plan B – capstone project), students must com-
plete the program within six years. students are 
expected to earn a B or above in all courses and 
must maintain a 3.00 cumulative grade point average 
to earn the master in dispute resolution. the m.d.r. 
requires 33 credits of dispute resolution courses, 
including a 3 credit practicum.

certiFicate requirements
the certificate program requires completion 

of five courses (15 credits) selected from a pre-
scribed list of dirs courses. these five courses are 
required: dirs 203 (prerequisite), dirs 200, dirs 
201, dirs 207, and dirs 210 (practicum).

students must complete the certificate program 
within three years. students are expected to earn a 
B or above in all courses and must maintain a 3.00 

cumulative grade point average to earn the certifi-
cate in dispute resolution.

Joint ProGram oF study 

CertiFiCate – j.d. deGree
the center for dispute resolution education, in 

conjunction with the law school, offers a program 
of joint study leading to a certificate in dispute reso-
lution (c.d.r.) and a juris doctor degree. students 
seeking admission to the program must apply to the 
law school and meet the law school’s admission 
requirements. students must simultaneously apply 
to the Graduate school, meeting the application 
requirements listed above. students start this pro-
gram as a law student. upon completion of the law 
program, students will be officially admitted to the 
dispute resolution certificate program for completion 
of the remainder of the program. 

Joint program students must have completed 
27 credit hours at the law school with a cumulative 
average of 2.00 before entering the graduate pro-
gram in dispute resolution (dirs). students will be 
able to apply the nine credits taken in dirs toward 
their juris doctor degree. law students may take 
any of the certificate courses offered by dirs for up 
to nine law school credits. a total of 15 credits are 
required for the c.d.r.

law students must complete 9 dirs credits 
to earn the certificate; of these 9 credits, six must 
be dirs 203 mediation and dirs 207 advanced 
mediation. 

to earn the joint c.d.r., a law student will be 
required to take the following courses:
1.  dirs 203 mediation (3 credits),
2. dirs 207 advanced mediation (3 credits),
3.  law mediation clinic (3 credits) or law 

supervised Field work (3 credits) or dirs 210 
Practicum in dispute resolution (3 credits), and

4.  dirs 200 theory of conflict (3 credits), or dirs 
201 advanced issues in dispute resolution (3 
credits), or an elective law course from a set 
list as approved by both the center for dispute 
resolution and the law school (3 credits).

a law student must complete 6 lAW credits and 
9 dirs credits to earn the joint certificate. there is 
no early or late date for pursuing the c.d.r. some 
law students may come to the law school having 
already decided to pursue the certificate. a student 
might wait until he/she has completed some law 
school courses and then decide to seek admission 
to the Graduate school in order to earn the certifi-
cate. the only requirement in this respect is that the 
student cannot wait so long that it becomes mathe-
matically impossible to complete the requirements of 
both programs in four years (six years for part-time 
students). law students must complete a Graduate 
school application, but only the first two sections; 
they do not need to submit test scores, transcripts or 
letters of recommendation.

in general, joint program students will pay 
tuition at the full-time (flat tuition) law school rate 
while a full-time law student, regardless of whether 
or not they are taking additional graduate courses. 
upon receiving the juris doctor degree, joint pro-
gram students will pay Graduate school tuition at 
the per credit rate for graduate courses. Part-time 
law students will pay the per credit law school rate 
for all courses. 

additional details about the c.d.r.–J.d. program 
are available from the center for dispute resolution 
education office or from the law school admissions 
office.
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course descriPtions

Graduate Courses:

DirS	200.	theory	of	conflict	3 sem. hrs.
the development of conflict between and among 
individuals, organizations, and governmental units; 
various models for conflict and types of conflict 
resolution will also be surveyed.
Prereq: dirs 203.

DirS	201.	advanced	issues	in	Dispute	
resolution	3 sem. hrs.

explores current theoretical and applied issues in 
mediation. these issues may include: communica-
tion theories and models, legislative enactments, 
dispute resolution systems design, and court-con-
nected dispute resolution systems. case studies pro-
vide an opportunity to examine the theory through an 
applied approach. Prereq: dirs 203.

DirS	203.	mediation	3 sem. hrs.
mediation as facilitated negotiation, three-party 
processes vs. two-party processes, interest-based 
bargaining vs. positional or adversarial bargaining. 
concepts will be explored through the use of class 
role plays, which will be videotaped and critiqued as 
a part of mediation training.

DirS	205.	Dispute	resolution	and	the	Family
3 sem. hrs.

explores the many ways that dispute resolution pro-
cesses are used in the family dynamic, including the 
division of marital property, the resolution of child 
custody issues, the resolution of parent-child behav-
ioral issues, the resolution of contested adult guard-
ianships, the resolution of issues involving the termi-
nation of parental rights, and the placement of adult 
family members in institutional settings. includes an 
analysis of the roles of unique stakeholders, such as 
guardian ad litem, medical personnel, and extended 
family members. uses a significant number of role 
plays to allow students to apply and refine their 
skills. Prereq: dirs 203.

DirS	206.	Dispute	resolution	and	education
3 sem. hrs.

explores the many ways dispute resolution pro-
cesses are used in the educational context, includ-
ing: collective bargaining agreements, student peer 
mediation programs, student-teacher disputes, 
ombuds programs in higher education, and the medi-
ation of special education disputes. the problem-
solving skills helpful to any teacher or school 
administrator in dealing with parents, students, 
and colleagues are addressed. uses a significant 
number of role plays to allow students to apply and 
refine their skills. Prereq: dirs 203.

DirS	207.	advanced	mediation	3 sem. hrs.
an exploration of more advanced issues in the prac-
tice of mediation, including brokering, emotions in 
mediation, agenda, joint session, caucuses, agree-
ments and multi-party/multi issue cases.
Prereq: dirs 203.

DirS	208.	Dispute	resolution	and	the	
Workplace	3 sem. hrs.

explores the many ways that dispute resolution pro-
cesses are used in the workplace, including interest 
arbitration, grievance arbitration, the negotiation of 
collective bargaining agreements, ombuds systems, 
peer review panels, mediation systems in unionized 
and non-unionized environments, and the use of pro-
cesses to address issues of sexual discrimination, 
sexual harassment, and the lack of retention and 
promotion of minority workers. uses a significant 

number of role plays to allow students to apply and 
refine their skills. Prereq: dirs 203.

DirS	209.	arbitration	3 sem. hrs.
explores the adjudicative process of arbitration or 
private-judging in commonly used contexts, such 
as labor, construction, securities, and consumer 
disputes. examines the united states supreme 
court’s line of precedent regarding the enforceability 
of arbitration clauses in contracts. the common 
techniques used in the arbitration process are 
addressed. Prereq: dirs 203.

DirS	210.	Practicum	in	Dispute	resolution
1-3 sem. hrs.

required of all students; for example, an internship 
may be established with a community mediation 
center, a court system, a hospital peer review 
committee, or a public school teachers’ collective 
bargaining unit. Placements will be arranged on 
an individual basis. s/u grade assessment. Prereq: 
dirs 203 and dirs 207.

DirS	211.	negotiation	3 sem. hrs.
explores a variety of styles of negotiation, focusing 
primarily on interest-based bargaining. addresses 
criticisms of the efficacy of interest-based bargain-
ing in some depth. uses a significant number of role 
plays for instructional purposes, utilizing scenarios 
from two-party single issue negotiations to multi-
party multi-issue negotiations. Prereq: dirs 203.

DirS	212.	Dispute	resolution	Systems	
Design	3 sem. hrs.

explores the process by which you design, imple-
ment, and administer a dispute resolution system. 
methods of stakeholder investment, intake, screen-
ing, referral, recordkeeping, data collection and 
evaluation are analyzed. methods used in a variety 
of dispute resolution systems, including internal 
and external mediation systems, arbitration, and 
ombuds programs are compared. ethical standards 
applicable to system administration are emphasized. 
students will be required to design and document a 
system. Prereq: dirs 203.

DirS	213.	Dispute	resolution	and	Health	
care	3 sem. hrs.

explores the many ways dispute resolution pro-
cesses are used in health care, including the resolu-
tion of: patient payment disputes with hospitals, 
health care providers, and health maintenance 
organizations (hmos); disputes regarding treatment 
options; disputes among professionals treating the 
same patient; lifestyle issues (smoking and alcoholic 
beverages) in long term care facilities; health care 
provider malpractice; and end-of-life issues among 
providers, family members, and hospital ethics 
 committees. Prereq: dirs 203.

DirS	295.	independent	Study
3 sem. hrs.

DirS	296.	capstone	i	3 sem. hrs.
Project that consists of a 6 credit course divided 
over two semesters. includes facilitated research 
meetings to explore research topics and methods.

DirS	297.	capstone	ii	3 sem. hrs.
Project that consists of a 6 credit course divided 
over two semesters. includes individual research 
and the completion of the written capstone paper.

DirS	299.	master’s	thesis	6 sem. hrs.
offered every term. s/u grade assessment.  
Prereq: Cons. of dept. ch.

DirS	873.	graduate	Standing	continuation	
–	less	than	Half-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

DirS	881.	thesis	continuation	–	less	than	
Half-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

DirS	882.	thesis	continuation	–	Half-time
0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

DirS	883.	thesis	continuation	–	Full-time
0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

DirS	884.	Professional	Project	continuation	
–	less	than	Half-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

DirS	885.	Professional	Project	continuation	
–	Half-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

DirS	886.	Professional	Project	continuation	
–	Full-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

econoMics (econ)
see grAduAte scHool of 
MAnAgeMent section

educAtion (educ)
dean: henk
Chair of Counseling and educational Psychology and 
associate Professor: campbell
Chair of educational Policy and leadership and 
Professor: leslie

deGrees oFFered
master of arts; master of education; doctor of 

Philosophy; certificate
certificate programs prepare students to obtain 

state certification and licensure.

ProGram overview
the school of education prepares graduate stu-

dents to assume leadership roles in the areas of study 
provided by its programs and specializations. the 
school of education is made up of two departments: 
counseling and educational Psychology (coeP) and 
educational Policy and leadership (edPl). 

the following degrees are offered through 
counseling and educational Psychology: doctoral 
degree in counseling psychology; master’s degrees 
in counseling and in educational psychology.

the following degrees and specializations are 
offered through educational Policy and leadership: 
doctoral degree; master of arts degree with special-
izations in curriculum and instruction, educational 
leadership, and literacy; master of education degree 
with specializations in college student personnel 
administration, educational administration, elemen-
tary education, and secondary education.

while marquette university is concerned about 
the professional advancement of its students, 
facilitates the process of certification, and provides 
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excellent educational opportunities, it cautions that 
professional success in a chosen field requires, 
above all else, constant development of individual 
abilities, personal initiative, and a professional sense 
of responsibility for fulfilling all one’s appropriate 
legal, ethical, and other professional responsibilities. 
hence, the university facilitates the licensure pro-
cess for students pursuing careers in education and 
other human service fields, but students must also 
take responsibility for meeting all the requirements 
for licensure or certification in their chosen fields.

educAtion:  
counseling (coun) 
see counseling And 
 educAtionAl PsycHology (coeP)

educAtion: counseling 
PsycHology (coPs) 
see counseling And 
 educAtionAl PsycHology (coeP)

educAtion: educAtionAl Policy 
And leAdersHiP (edPl) 
see educAtionAl Policy And 
leAdersHiP (edPl)

educAtion: educAtionAl 
PsycHology (edPs) 
see counseling And 
 educAtionAl PsycHology (coeP)

educAtionAl Policy 
And leAdersHiP (edPl)
Chair and Professor: leslie
distinguished Professor of education: Fuller
director of Graduate studies and associate 
Professor: whipp
Professor: dupuis (emeritus), lowe, Pink, 
a. thompson (emeritus)
associate Professor: augenstein (emeritus), 
schweizer
assistant Professor: Burant, chubbuck, clark, 
eckman, kuykendall, scanlan
visiting/Clinical assistant Professor: korb, van den 
kieboom
adjunct assistant Professor: albrightson, allen, 
cepelka, harper, larsen, mccarthy
note: Faculty members and their ranks are for the 
2006–2007 academic year.

deGrees oFFered
master of arts (m.a.), Plan B (non-thesis option, 

default) or Plan a (thesis option, by request), master 
of education (m.ed.), Plan B (non-thesis option, 
default) or Plan a (thesis option, by request); doctor 
of Philosophy; certificate

sPecializations
M.A.:  curriculum and instruction, educational 

leadership, literacy
M.ed.:  college student Personnel administration, 

educational administration, elementary 
education, secondary education

certificate:  director of instruction, elementary 
education, Principal, reading specialist, 
reading teacher, secondary education, 
superintendent

Ph.d.: none

General ProGrams 
descriPtion

the educational policy and leadership programs 
prepare graduate students to assume educational 
leadership roles in the areas of study provided by its 
programs and specializations. a distinctive charac-
teristic of the programs are their commitment to the 
development of professionals as agents of critical 
inquiry and social justice. this is done through a 
systematic focus on the social, cultural, philo-
sophical and historical contexts of education. the 
educational policy and leadership programs seek to 
apply the university goals of christian commitment 
and scholarship to settings related to educational 
practice and policy, especially in public and private 
schools and institutions of higher education.

master’s ProGrams
the goal of the master’s programs is to engage 

the professional educator in extended critical reflec-
tion on the principles, practices, and rationales of 
human-service leadership in contemporary society. 
specifically, the programs seek to develop educa-
tional leaders in k-12 schools, colleges, universities, 
and educational organizations with expertise in the 
historical, philosophical, and sociological founda-
tions of educational policy issues. the programs are 
designed to accommodate the working professional, 
and program content is composed to reflect student 
backgrounds, interests, and professional objectives. 

m.a. – CurriCulum and 
instruCtion

the master of arts with a specialization in cur-
riculum and instruction invites students to pursue 
critical study of curriculum, teaching, and subject 
area knowledge. this program is designed for prac-
ticing teachers in k-12 schools or higher education. 
the program is grounded in the national Board of 
Professional teaching standards and is designed 
to help students become master teachers, conduct 
action research, and act as leaders and change 
agents in their schools, districts, and communities. 
courses in this specialization are offered in both 
online and face-to-face formats.

m.a. – eduCational leadershiP
the master of arts with a specialization in edu-

cational leadership is designed for those who wish 
to combine the study of foundations in educational 
leadership with research in an area of interest. a 
thesis is required for this program.

m.a. – literaCy
the master of arts with a specialization in lit-

eracy is designed for licensed teachers interested 
in the reading teacher license in the state of 
wisconsin (dPi license 316) acquired in conjunc-
tion with a master’s degree. General program goals 
for the master of arts in curriculum and instruction 
and the international reading association’s current 
standards for reading Professionals form the basis 
for the required courses in this specialization. 

m.ed. – ColleGe student Personnel 
administration

the master of education with a specialization in 
college student personnel administration prepares 
students for careers in student affairs settings in 
higher education such as: academic advising, career 
development centers, student unions, international 
student services, multicultural affairs, orientation 
programs, residential living programs, admissions, 
and student organizations. the program includes 

course work in leadership, counseling, educational 
psychology, and higher education.

m.ed. – eduCational 
administration

the master of education with a specialization in 
educational administration invites students to pursue 
the critical study of organizational leadership in k-12 
schools and to assume leadership roles in those 
settings. the program prepares students for either 
the wisconsin director of instruction license or the 
wisconsin Principal license.

m.ed. – elementary eduCation
the master of education with a specialization 

in elementary education is designed for students 
with a bachelor’s degree who wish to earn an initial 
wisconsin elementary/middle (middle childhood/
early adolescence — grades 1-8) teaching license. 
this licensure to master’s program is aligned with 
the knowledge, skills and dispositions related to 
effective teaching and articulated in the wisconsin 
state teaching standards for licensure and 
Professional development. like marquette’s under-
graduate teacher preparation program, this program 
prepares teachers to uphold the Jesuit traditions of 
care for the person, social justice, academic excel-
lence, ethical behavior and service to the urban 
community.

m.ed. – seCondary eduCation
the master of education with a specialization in 

secondary education is designed for students with a 
bachelor’s degree in biology, chemistry, economics, 
english, a foreign language, history, mathematics, 
physics, political science, psychology, or sociology 
who wish to earn an initial wisconsin middle/sec-
ondary (early adolescence/adolescence — grades 
6-12) teaching license. this licensure to master’s 
program is aligned with the knowledge, skills and 
dispositions related to effective teaching and articu-
lated in the wisconsin state teaching standards 
for licensure and Professional development. like 
marquette’s undergraduate teacher preparation 
program, this program prepares teachers to uphold 
the Jesuit traditions of care for the person, social 
justice, academic excellence, ethical behavior and 
service to the urban community.

Prerequisites For 
admission to master’s 
ProGrams

applicants should have graduated with, or be 
about to graduate with, a bachelor’s or master’s 
degree from an accredited institution appropriate to 
their chosen field of graduate study. 

aPPlication deadline
the department offers rolling admission for all 

master’s and certificate programs. however, stu-
dents are advised to keep the following deadlines in 
mind when applying. all applications materials must 
be submitted by these dates:

July 15 (for fall admission)
april 15 (for summer admission)
november 15 (for spring admission)

aPPlication requirements
applicants must submit, directly to the Graduate 

school:
1.  a completed application form and fee.
2.  official transcripts from all current and previous 

colleges/universities except marquette.

the g
raduate school
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3.  three letters of recommendation addressing the 
applicant’s ability to do graduate-level work.

4.  a personal statement of purpose that includes 
professional and academic goals.

5.  (For administrative leadership certificate appli-
cants only) proof of an earned master’s degree.

6.  (For master’s applicants only) Gre scores (General 
test only; scores must be received by application 
deadline). 

7.  (For international applicants only) a toeFl score 
or other acceptable proof of english proficiency.

an interview and/or writing test may be required 
of applicants following the initial screening.

teacher certification applicants are required 
to submit Praxis i and ii scores to the school of 
education’s office of teacher education. these 
applicants must also undergo a criminal background 
check, conducted by marquette university. a sec-
ond criminal background check is conducted at the 
state level when student teaching is completed, as 
part of the teacher license application.

individuals submitting applications for adminis-
trative licenses must undergo a criminal background 
check, conducted by the state, when their admin-
istrative program is complete and they submit their 
administrative license application to the state.

master’s requirements
a master’s program is arranged in consultation 

with the adviser named in the student’s letter of 
admission from the Graduate school. the program of 
study should be submitted for approval to the direc-
tor of graduate studies no later than the end of the 
second term. where licensure is involved, the pro-
gram is designed to meet wisconsin requirements.

m.a. – CurriCulum and 
instruCtion

the master of arts degree in curriculum and 
instruction requires students to complete 30 credit 
hours of course work, complete research and lead-
ership projects, and compose a capstone essay. 

required courses (21 credits)
edPl 220, edPl 234, edPl 237, edPl 221, edPl 222, 
edPl 223, and edPl 238.

elective courses (9 credits)
chosen from content area of specialization.

m.a. – eduCational leadershiP
the master of arts degree in educational leader-

ship requires students to complete 33 credit hours 
of course work, pass a comprehensive examination, 
and defend an approved thesis.

required courses (24 credits)
edPl 200, edPl 220 or edPs 261, edPl 205, edPl 
249 or edPl 209, edPl 202, an additional research 
course, and edPl 299 (master’s thesis—6 credits).

elective courses (9 credits)
chosen from content area of specialization.

m.a. – literaCy
the master of arts degree in literacy requires 

students to complete 33-36 credit hours of course 
work, complete research and leadership projects, 
and compose a capstone essay. 

required courses (33-36 credits)
edPl 220, edPl 234, edPl 237, edPl 221, edPl 222, 
edPl 223, edPl 283, edPl 284, educ 125 (taken for 
graduate credit), edPl 286, edPl 288, and edPl 
285 (required only for students with deficient back-
ground in children’s literature).

required for licensure:
• wisconsin teaching license
• two years of teaching experience
• 12 hours of post-bachelor’s course work

m.ed. – ColleGe student Personnel 
administration

the master of education degree in college 
 student personnel administration requires students 
to complete 33 credits of course work and complete 
a professional project.

required courses (30 credits)
edPl 200, edPl 250, edPl 220 or edPs 261, edPl 
205, edPl 210 (capstone course), edPl 259, coun 
216, edPs 271, edPl 272, and edPl 208.

elective course (3 credits)

m.ed. – eduCational 
administration

the master of education degree in educational 
administration requires students to complete 33-36 
credit hours of course work and complete a leader-
ship portfolio and/or professional project. 

required courses (15 credits)
edPl 200, edPl 220 or edPs 261, edPl 205, edPl 
249 or edPl 209, and edPl 210.

Additional graduate-level 
requirements for PrinciPAl 
license (18 credits)
edPl 202, edPl 203, edPl 206, edPl 234 or edPl 
242, edPl 240, and edPl 208 (consent required).

Additional graduate-level 
requirements for DirecTOr  
OF insTrUcTiOn license  
(21 credits)
edPl 202, edPl 203, edPl 234, edPl 240, edPl 242, 
edPs 266, and a practicum course.

m.ed. – elementary eduCation
the master of education degree in elementary 

education requires students to complete 33-58 credit 
hours* of course work. this includes one term of 
full-time student teaching.

Undergraduate prerequisites  
(13-16 credits)
a literacy practicum (4 credits), math and math 
methods courses (6-9 credits), and a fine arts meth-
ods or elective course (3 credits).

Graduate courses (40-42 credits)
edPl 244; 
a course in life-span development or child/adoles-
cent development, e.g. edPs 266;
a foundations of education course, e.g. educ 158 
(taken for graduate credit), edPl 249, or edPl 255;
edPl 215; edPl 245; educ 128 (taken for graduate 
credit—4 credits); edPl 234; edPl 237; edPl 238; 
literacy methods courses (6-8 credits); a science 
methods course; and a student teaching practicum.

*  course work completed at the undergraduate level (either 
at marquette or in another institution) may reduce course 
requirements in this program significantly. a minimum of 
33 credits must be completed at the graduate level for the 
master’s degree. 

m.ed. – seCondary eduCation
the master of education degree in secondary 

education requires students to complete 33-37 credit 
hours* of course work. this includes one term of 
full-time student teaching.

required courses (33-37 credits)
edPl 244; 
a course in life-span development or child/adoles-
cent development, e.g. edPs 266;
a foundations of education course, e.g. educ 158 
(taken for graduate credit), edPl 249, or edPl 255;
edPl 215; edPl 245; educ 128 (taken for graduate 
credit—4 credits); edPl 234; edPl 237; edPl 238; 
educ 125 (taken for graduate credit); 
a specialized advanced methods course in the area 
of certification, e.g. english, social studies, math, 
science, foreign language; and a student teaching 
practicum.

Prerequisite course work**
Graduate level course(s) in content area of 
 specialization.

* course work completed at the undergraduate level (either 
at marquette or in another institution) may reduce course 
requirements in this program. a minimum of 33 credits must 
be completed at the graduate level for the master’s degree. 

** Based on an analysis of the undergraduate transcript, 
students may be required to complete additional course 
work in their content area of certification to meet wisconsin 
department of Public instruction certification requirements.

certiFicate ProGrams
the school of education offers a variety of 

certificate programs in alignment with requirements 
for educational licensure through the wisconsin 
department of Public instruction.

administrative liCensure 
CertiFiCates

certification programs are available for the 
wisconsin director of instruction, Principal, and 
superintendent licenses. licensed teachers who 
wish to acquire a principal or director of instruction 
license may also do so in conjunction with the mas-
ter of education in educational administration.

literaCy CertiFiCates
certification programs are available for the 

wisconsin reading teacher (316) and reading 
specialist (317) licenses. licensed teachers who 
wish to complete the 316 license may do so sepa-
rately or in conjunction with the master of arts in 
literacy. the additional requirements for the 317 
license can also be fulfilled separately, or in addition 
to the 316 license with the master of arts.

teaChinG CertiFiCates
certification programs are available for 

wisconsin teaching licensure at the middle child-
hood/early adolescence level (elementary/middle, 
grades 1-8) or the early adolescence/adolescence 
level (middle/secondary, grades 6-12). students can 
earn either license alone or in conjunction with a 
master of education degree.

teacher and administrative 
certiFication aPPlicants

all applicants seeking teacher certification or 
administrative certification must have transcripts 
evaluated by the school of education BeFore for-
mally applying to the Graduate school for admission 
to any certificate program. only upon approval of 
the department should students submit application 
materials to the Graduate school. students seeking 
an advanced degree and certification must meet the 
criteria for both admission to the office of teacher 
education and the Graduate school.

all inquiries concerning certification should be 
directed to the school of education Graduate office, 
located at schroeder health and education complex, 



educational policy and leadership ��

176, P.o. Box 1881, milwaukee, wi 53201-1881, or via 
telephone at (414) 288-0659.

aPPlication requirements
after having transcripts evaluated by the school 

of education, applicants must submit, directly to the 
Graduate school:
1.  a completed application form and fee.
2.  official transcripts from all current and previous 

colleges/universities except marquette.
3.  three letters of recommendation addressing the 

applicant’s ability to do graduate-level work.
4.  a personal statement of purpose that includes 

professional and academic goals.
5.  (For administrative leadership certificate appli-

cants only) proof of an earned master’s degree.
6.  (For master’s applicants only) Gre scores (General 

test only; scores must be received by application 
deadline). 

7.  (For international applicants only) a toeFl score 
or other acceptable proof of english proficiency.

an interview and/or writing test may be required 
of applicants following the initial screening.

teacher certification applicants are required 
to submit Praxis i and ii scores to the school of 
education’s office of teacher education. these 
applicants must also undergo a criminal background 
check, conducted by marquette university. a sec-
ond criminal background check is conducted at the 
state level when student teaching is completed, as 
part of the teacher license application.

individuals submitting applications for adminis-
trative licenses must undergo a criminal background 
check, conducted by the state, when their admin-
istrative program is complete and they submit their 
administrative license application to the state.

certiFicate/licensure 
requirements

certificates in several fields involving 
graduate instruction are granted by the wisconsin 
department of Public instruction. the university’s 
decisions on recommendations for certification 
are made by its licensing officer after appropriate 
consultations. in this process, professional judg-
ments are exercised. thus, while certain courses 
are normally specified for various certificates, any 
such requirements are a necessary but not sufficient 
condition for certification. 

direCtor oF instruCtion
this certificate program is designed for licensed 

teachers interested in the director of instruction 
license in the state of wisconsin and requires stu-
dents to complete 30 credit hours of course work.

Prerequisites:
• wisconsin teaching license
• master’s degree
• licensed teaching experience

required courses (30 credits)
edPl 200, edPl 220 or edPs 261, edPl 205, edPl 
202, edPl 203, edPl 234, edPl 240, edPl 242, edPl 
266, and a practicum course.

elementary eduCation
this certificate program is designed to meet the 

needs of adults with a bachelor’s degree who wish 
to earn an initial wisconsin middle childhood/early 
adolescence (grades 1-8) teaching license and 
requires students to complete 17-36 credit hours* of 
course work.

Undergraduate prerequisites:
• literacy practicum (4 credits)

•  math and math methods courses (6-9 credits)
•  Fine arts methods or elective course (3 credits) 

Graduate courses (17-36 credits)
edPl 244; 
a course in life-span development or child/adoles-
cent development, e.g. edPs 266;
a foundations of education course, e.g. educ 158 
(taken for graduate credit), edPl 249, or edPl 255;
edPl 215; edPl 245; educ 128 (taken for graduate 
credit—4 credits);
literacy methods courses (6-8 credits); a science 
methods course; and a student teaching practicum.

PrinCiPal
this certificate program is designed for licensed 

teachers interested in the Principal license in the 
state of wisconsin and requires students to com-
plete 30 credit hours of course work.

Prerequisites:
• wisconsin teaching license
• master’s degree
• licensed teaching experience

required courses (30 credits)
edPl 200, edPl 220 or edPs 261, edPl 205, edPl 
249 or edPl 209, edPl 202, edPl 203, edPl 206, 
edPl 208, edPl 234 or edPl 242, and edPl 240.

readinG sPeCialist
this certificate program is designed for licensed 

teachers interested in the reading specialist 
licenses in the state of wisconsin (dPi license 
317) and requires students to complete 27-30 credit 
hours* of course work.

required courses for reading 
 specialist certificate only –  
DPi license 317 (27-30 credits)
edPl 283, edPl 284, educ 125 (taken for graduate 
credit), edPl 285 (required only for students with 
deficient background in children’s literature), edPl 
286, edPl 288, edPl 289, edPl 290, edPl 291, and 
edPl 240.

required for licensure:
•  master’s degree or 30 hours of graduate 

course work equivalent
• wisconsin teaching license
• two years of teaching experience

readinG teaCher
this certificate program is designed for licensed 

teachers interested in the reading teacher license 
in the state of wisconsin (dPi license 316) and 
requires students to complete 15-18 credit hours* of 
course work.

required courses for reading 
teacher certificate only –  
DPi license 316 (15-18 credits)
edPl 283, edPl 284, educ 125 (taken for graduate 
credit), edPl 286, edPl 288, and edPl 285 (required 
only for students with deficient background in 
children’s literature).

required for licensure:
• wisconsin teaching license
• two years of teaching experience
• 12 hours of post-bachelor’s course work

seCondary eduCation
this certificate program is designed to meet the 

needs of the working professional with a bachelor’s 
degree who wish to earn an initial wisconsin early 
adolescence/adolescence (grades 6-12) teaching 

license and requires students to complete 15-28 
credit hours* of course work.

required courses (28 credits)
edPl 244; 
a course in life-span development or child/adoles-
cent development, e.g. edPs 266;
a foundations of education course, e.g. educ 158 
(taken for graduate credit), edPl 249, or edPl 255;
edPl 215; edPl 245; educ 128 (taken for graduate 
credit—4 credits); educ 125 (taken for graduate 
credit);
a specialized advanced methods course in the area 
of certification, e.g. english, social studies, math, 
science, foreign language; and a student teaching 
practicum.

Prerequisite course work**
Graduate level course(s) in content area of 
 specialization.

suPerintendent
this certificate program is designed for licensed 

teachers interested in the superintendent license 
in the state of wisconsin and requires students to 
complete 27 credit hours of course work.

Prerequisites:
• wisconsin teaching license
• three years of teaching experience
• master’s degree
• Principal license
• human development course

required courses (24 credits)
edPl 302, edPl 303, edPl 304, edPl 306, edPl 307, 
edPl 308, edPl 342, and edPl 349.

elective course (3 credits)
*  depending on background and/or equivalent course work 

completed (either at marquette or in another institution).

**  Based on an analysis of the undergraduate transcript, 
students may be required to complete additional course 
work in their content area of certification to meet 
wisconsin department of Public instruction certification 
requirements.

doctoral ProGram
the goal of the doctoral program in educational 

policy and leadership is to engage the professional 
educator in extended critical reflection on the prin-
ciples, practices, and rationales of human-service 
leadership in contemporary society. specifically, 
the program seeks to develop educational leaders 
in k-12 schools, colleges, universities, and educa-
tional organizations with expertise in the historical, 
philosophical, and sociological foundations of 
educational policy issues. the program is designed 
to accommodate the working professional, and pro-
gram content is composed to reflect student back-
grounds, interests, and professional objectives. 

the doctoral program is designed to foster the 
development of scholar-practitioners. it asks stu-
dents not only to inquire deeply into the process of 
teaching and learning, but also how the organization 
of schooling shapes this process. in addition, the 
program asks students to acquire adjacent disciplin-
ary strengths that provide contexts for considering 
what knowledge is of most worth, how forms of 
knowledge are socially distributed, and what edu-
cational measures might help bring about a more 
just society. students are expected to gain expertise 
in research that will enable them to contribute to 
the ways we think about education, and they are 
expected to develop technological and other practi-
cal skills that will enable them to implement strate-
gies for change.

the g
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Prerequisites For 
admission

applicants should have graduated with, or be 
about to graduate with, a master’s degree from an 
accredited institution appropriate to their chosen 
field of graduate study. the exceptional student 
applying to the doctoral program without a master’s 
degree must complete an appropriate master’s 
degree as part of his or her doctoral program 
requirements.

aPPlication deadline
January 15  applicant files must be completed by this 

date for admission consideration to the 
doctoral program.  
applicants will be notified by march 15.

aPPlication requirements
applicants must submit, directly to the Graduate 

school:
1.  a completed application form and fee.
2.  official transcripts from all current and previous 

colleges/universities except marquette.
3.  three letters of recommendation addressing the 

applicant’s ability to do graduate-level work.
4.  Gre scores (scores must be received by applica-

tion deadline – January 15).
5.  a sample of scholarly writing, such as a master’s 

thesis or a published article.
6.  a personal statement articulating research inter-

ests with professional aspirations.
7.  (For international applicants only) a toeFl score 

or other acceptable proof of english proficiency.
an interview and/or writing test may be required 

of applicants following the initial screening.

doctoral requirements
a doctoral student must complete a program 

of study prepared in consultation with his or her 
adviser. each program of study must include a mini-
mum of 45 credit hours of course work beyond the 
master’s degree (at least 33 of which must be in the 
school of education), plus a minimum of 12 credit 
hours of work on a dissertation. a doctoral program 
must contain the following elements:

1 . Doctoral seminars (9 credits)
edPl 330, edPl 331, and edPl 365.

2 .  Foundation courses  
(12 credits)

edPl 337, edPl 348, edPl 349, and edPl 355.
students must take two of the four courses listed 
above, including edPl 349. additional foundation 
courses can be selected from 200/300-level courses 
in areas such as curriculum, leadership, history, 
philosophy, sociology or psychology.

3 . research courses (12 credits)
edPl 312, edPl 315, edPs 275 or hure 212 or 
edPs 261, and at least one elective course.

4 .  A supportive elective sequence 
of courses, approved by the 
student’s adviser (12 credits)

5 . Dissertation work (12 credits)

students interested in obtaining principal or 
superintendent licensure with the doctoral program 
will be required to complete additional course work.

normally, no foreign language is required, 
unless, at the discretion of the student’s adviser, 
proficiency in a foreign language is necessary in a 
student’s research.

a doctoral student must pass both the written 
and oral parts of a qualifying examination (dqe) prior 
to the advancement to candidacy. this is normally 
taken after the completion of a minimum of 33 credit 
hours. Program faculty determines the format for 
the examination. a student’s dqe committee (and 
dissertation committee, although these do not need 
to have the same membership) should include at 
least two faculty from the edPl department. the 
remaining members may be from outside the depart-
ment with no more than one coming from outside 
the university. students should select all committee 
members in consultation with their adviser.

the doctoral dissertation must represent an 
original research contribution and show high attain-
ment and clear ability to do independent research. 
students must successfully defend both their disser-
tation proposal and the final dissertation.

course descriPtions

uPPer division Courses that may 
Carry Graduate Credit:

education (educ)
eDUc	104.	Parenting	and	Family	issues

3 sem. hrs.

eDUc	109.	measurement	in	education
3 sem. hrs.

eDUc	110.	teaching	elementary	reading,	
language	arts	and	children’s	
literature	1	4 sem. hrs.

eDUc	120.	teaching	elementary	reading,	
language	arts	and	children’s	
literature	2	4 sem. hrs.

eDUc	125.	literacy	in	the	content	areas
3 sem. hrs.

eDUc	128.	teaching	in	the	middle	School
4 sem. hrs.

eDUc	145.	teaching	middle/Secondary	
Social	Science	3 sem. hrs.

eDUc	155.	teaching	middle/Secondary	
Science	3 sem. hrs.

eDUc	158.	Philosophy	of	education
3 sem. hrs.

eDUc	165.	Strategies	in	religious	education
3 sem. hrs.

eDUc	192.	reading	instruction	for	School	
Service	Personnel
3 sem. hrs.

eDUc	198.	Special	topics	in	education
1-4 sem. hrs.

Graduate Courses:
some courses, numbered at two levels, permit 
distinction of master’s and doctoral enrollees with 
corresponding differences in course expectations 
to be specified by the instructor at the beginning of 
each course. master’s students will generally reg-
ister for the 200-level designation, doctoral for the 
300-level. students should review this policy and its 
implications with their advisers early in the program. 
some 100-level courses have been approved for 
graduate credit. these courses are designated in 
the schedule of Classes with the comment “course 
may carry Grad credit.”

educational Policy 
and leadership (edPl)
eDPl	200.	theory	and	Practice	of	

educational	leadership	3 sem. hrs.
contemporary theories of organizational behavior 
and administration and their applications to schools. 
educational governance and leadership. offered 
annually. to be taken toward the beginning of 
 program.

eDPl	201.	motivation	and	Human	relations	
in	educational	leadership
3 sem. hrs.

theoretical and practical dimensions of human rela-
tions in educational organizations. human motiva-
tion, communication, interpersonal, and group skills.

eDPl	202.	Politics	and	community	relations	
in	educational	organizations	3 sem. hrs.

theoretical and practical dimensions of the socio-
cultural, economic and political forces affecting 
educational organizations and how educational 
leaders can respond and interact with them. offered 
annually.

eDPl	203.	business	administration	of	the	
educational	organization	3 sem. hrs.

the various business management support func-
tions and their impact on the delivery of educational 
services. school finance, theories of taxation, 
legislative and judicial context for school business 
management, human resource management and 
employee contract administration, information man-
agement systems and technology, budget planning, 
facilities management, and related topics.

eDPl	205.	american	law	and	the	
educational	organization	3 sem. hrs.

the legal basis for american education: constitu-
tional interpretations; court decisions and legislation 
affecting schools and school systems; tort liability; 
contracts; civil rights; teacher and student rights and 
responsibilities; church/state issues; school property 
and finance; legal aspects of special education. 
offered annually.

eDPl	206.	the	Principalship	3 sem. hrs.
leadership of the individual school. operational 
tasks of the principal including policy formation, 
implementation, coordination, and evaluation of 
the general and special instructional programs. 
leadership roles of the principal in regard to faculty, 
students, parents, and community. offered annually.

eDPl	208.	Practicum	in	educational	
leadership	3 sem. hrs.

Field application relating educational leadership 
theory to applied practice of educational leadership 
in a university-approved elementary, secondary, 
or higher education setting. Participation in an on-
campus seminar is required. offered annually. s/u 
grade assessment. Prereq: Cons. of dept.; 18 hours 
of educational leadership courses.

eDPl	209.	leadership	Foundations	of	Private	
education	3 sem. hrs.

historical, philosophical, sociological, political and 
theological foundations of education for both sectar-
ian and non-sectarian schools. implications for a 
variety of leadership models. offered occasionally.

eDPl	210.	current	issues	in	educational	
Policy	and	leadership	3 sem. hrs.

critical analysis and discussion of significant issues 
confronting the contemporary educational leader. 
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capstone course in educational leadership master’s 
program. offered annually. Prereq: Cons. of dept.; at 
least 24 credits in educational leadership.

eDPl	215.	Using	technologies	for	instruction	
and	assessment	3 sem. hrs.

survey of instructional technologies that enhance 
instructional planning, learning, and assessment 
across the curriculum. copyright, fair use, and equity 
issues relating to technology in education. offered 
annually.

eDPl	220.	introduction	to	educational	
inquiry	3 sem. hrs.

multiple approaches to educational research with 
emphasis on reading, critiquing and using research 
to inform educational practice. introduction to the 
development of a research proposal. offered every 
term.

eDPl	221.	Practitioner	research	methods
3 sem. hrs.

designing and conducting research on own prac-
tice for the purpose of improvement. emphasis on 
participant observation, interviewing, reading and 
conducting literature reviews, data collection and 
analysis. offered every term. Prereq: at least 12 
graduate credits including edPl 220; cons. of dept.

eDPl	222.	Practitioner	research	Practicum
3 sem. hrs.

students design, conduct, write and present results 
of a practice-based research project. implications 
of practitioner research for curriculum, pedagogy, 
leadership and educational reform are addressed. 
offered annually. Prereq: Cons. of dept.

eDPl	223.	teacher	as	leader	3 sem. hrs.
survey of leadership theories and roles for teachers 
in schools. skill development in group dynamics, 
motivation, communication and human relations. the 
teacher leader in relation to organizational change, 
decision-making, team-building and moral leader-
ship. offered fall and spring terms. available online 
annually. Prereq: edPl 222 which may be taken 
concurrently.

eDPl	228.	elementary/middle	education	
Practicum	3 sem. hrs.

Full day, full term of public or private school teach-
ing, monday through Friday. regular on-site visita-
tion by university faculty. weekly seminar required. 
s/u grade assessment. Prereq: eduC 128 and cons. 
of dept.; admission to the school of education.

eDPl	229.	middle/Secondary	education	
Practicum	3 sem. hrs.

Full day, full term of public or private school teach-
ing, monday through Friday. regular on-site visita-
tion by university faculty. weekly seminar required. 
s/u grade assessment. Prereq: eduC 128 and cons. 
of dept.; admission to the school of education.

eDPl	234.	Foundations	of	curriculum
3 sem. hrs.

historical, philosophical, sociocultural, political, and 
economic forces which shape curriculum develop-
ment and change. theories of curriculum. skill 
development in curricular planning and evaluation. 
offered annually.

eDPl	237.	theories	of	learning	applied	to	
instruction	3 sem. hrs.

survey of major theories of learning. use of learning 
theory to analyze and critique curriculum and design 
learner-centered instruction and assessments. 
offered annually.

eDPl	238.	Seminar:	analysis	of	teaching
3 sem. hrs.

use of current theories and research on teaching 
to examine and assess teaching practice. offered 
annually. Prereq: edPl 234, edPl 237.

eDPl	240.	Supervision	of	instruction
3 sem. hrs.

models of supervision. use of supervision to improve 
instruction. developing the supervision program. 
supervisory techniques. evaluation in supervision. 
offered annually.

eDPl	241.	Supervision	of	Student	teaching
3 sem. hrs.

the role of the supervising teacher in student teach-
ing or internship programs. attention will be given 
to the development of understanding, attitudes, and 
skills essential in working effectively with student 
teachers to facilitate the improvement of instruction. 
offered occasionally. Prereq: three years of teach-
ing experience.

eDPl	242.	the	theory	and	Design	of	
curriculum	3 sem. hrs.

exploration, applications, and critique of current 
models of curriculum design. emphasis on curricular 
decision-making and implementation at the school or 
district level. offered alternate years. Prereq: edPl 
234 or edPl 334.

eDPl	244.	introduction	to	Schooling	in	a	
Diverse	Society	3 sem. hrs.

critical and reflective examination of assumptions 
about schooling in the united states including the 
impacts of race, ethnicity, class, and gender; power 
and control in school and community contexts; and 
the concerns, demands, conditions, and rewards of 
the teaching profession.

eDPl	245.	Differentiation	of	instruction	for	
exceptional	learners	3 sem. hrs.

introduction to theories and educational practices 
that help teachers to adapt instruction to meet the 
needs of students with exceptional educational 
needs.

eDPl	248.	classics	in	the	Philosophy	of	
education	3 sem. hrs.

selected texts from a number of ancient and con-
temporary thinkers significant in the philosophical 
and educational tradition. analysis of ramifications 
for current educational theory and practice. offered 
every other year.

eDPl	249.	History	of	education	in	the	
United	States	3 sem. hrs.

examines the development of public education. 
emphasizes contests over the proper role of schools 
in promoting equity, diversity, and democracy. Pays 
particular attention to how different groups experi-
enced and shaped schools over time. considers the 
relationship between the expansion of schooling and 
equal educational opportunity.

eDPl	250.	History	of	Higher	education	in	
the	United	States	3 sem. hrs.

Basic history of the american college and university. 
colonial foundations, private and state-controlled 
institutions, professional, technical, and graduate 
studies. recent trends and issues in higher educa-
tion. offered alternate years.

eDPl	251.	education	and	the	Philosophy	of	
instrumentalism	3 sem. hrs.

an examination and critique of the philosophy of 
John dewey, his precursors and his successors. 
offered occasionally.

eDPl	252.	contemporary	Philosophies	of	
education	3 sem. hrs.

contemporary philosophical approaches to educa-
tional problems and issues, including pragmatist, 
analytic, existentialist, phenomenological, critical, 
hermeneutic, postmodern, and feminist. offered 
occasionally.

eDPl	254.	comparative	education	3 sem. hrs.
a comparison of the most typical educational sys-
tems in europe, asia, and america, pointing out the 
basic differences in such areas as objectives, cur-
ricula, and teaching methods. offered occasionally.

eDPl	255.	Sociological	Foundations	of	
education	3 sem. hrs.

those aspects of the science of sociology and social 
anthropology which help the student to understand 
the individual as a member of society. education 
and the school in the social structure. offered every 
other year.

eDPl	256.	catholic	theology	and	education
3 sem. hrs.

history of philosophical theology in the catholic 
tradition and its bearing upon educational theory 
and practice. investigation into theological methods 
and principles and their implications for education 
through an examination of the thought of selected 
individuals representative of the catholic heritage. 
attention to such theologians as st. augustine, st. 
thomas aquinas, st. Bonaventure, duns scotus, 
newman, rahner, and lonergan. specific problems 
confronting catholic education today. offered occa-
sionally.

eDPl	257.	religious	education	in	the	West
3 sem. hrs.

Philosophical and theological analysis of religious 
education in the history of western civilization. 
Focus upon significant religious educators and 
certain problems indigenous to religious forma-
tion. contemporary issues and future directions of 
religious education, especially in the united states. 
offered occasionally.

eDPl	258.	current	Problems	in	american	
Higher	education	3 sem. hrs.

examination of current issues in higher education 
and the assumptions underlying various positions on 
those issues. offered occasionally.

eDPl	259.	introduction	to	Student	affairs
3 sem. hrs.

historical, philosophical and theoretical foundations 
of the field of student affairs in higher education in 
the united states. roles and functions of various 
student affairs divisions and how they contribute 
to purposes of post-secondary education. current 
issues in the field. offered annually.

eDPl	260.	Foundations	of	instructional	
technology	3 sem. hrs.

historical and current theoretical perspectives on 
use of technologies in classrooms. evaluation and 
use of various educational applications of technol-
ogy in curricular design. emerging technologies and 
current trends in online education. ethical, legal, 
cultural and research issues in current uses of 
instructional technology.

eDPl	261.	Design	issues	in	technology	and	
instructional	Systems	3 sem. hrs.

application of concepts, issues, processes, theo-
ries, and techniques of instructional design will be 
explored in a variety of electronic learning contexts 
including instructional modules, web-based courses, 
computer graphics, and educational software.

the g
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eDPl	262.	Facilitating	a	Web-based	course
3 sem. hrs.

research-based methods and techniques for build-
ing effective online learning communities, including 
facilitation of structured dialogue and interaction, 
reflection, critical thinking, collaboration, and active 
engagement in the learning process. offered every 
other year.

eDPl	263.	theories	and	research	in	
instructional	technology	3 sem. hrs.

survey of recent research developments and theo-
retical frameworks in the field, focusing on current 
cognitive and social constructivist theories. students 
design individual research projects in areas of inter-
est. offered every other year.

eDPl	265.	Special	topics	in	creative	
education	2 sem. hrs.

a graduate-level course in selected areas of art, 
design and technology, with applications for k-12 
or college classrooms. offered at the milwaukee 
institute of art and design in a one-week residency. 
topics vary and will be designated in the summer 
schedule of classes. offered annually during the 
month of July.

eDPl	270.	Faculty	roles	in	Higher	education
3 sem. hrs.

seminar aimed at students planning academic 
careers in higher education. Focus on changes in 
traditional dimensions of teaching, research, and 
service in light of current research on teaching and 
learning; corporate influences on higher education; 
and current critiques of higher education.

eDPl	271.	Designing	and	teaching	effective	
courses	in	Higher	education	3 sem. hrs.

seminar aimed at students planning academic 
careers in higher education. Focus on planning, 
delivering, and evaluating courses in higher educa-
tion that produce significant student learning in light 
of current advances in cognitive science relevant to 
teaching and learning.

eDPl	272.	Diverse	Students	on	the	college	
campus	3 sem. hrs.

research and theoretical perspectives on multicul-
turalism and diversity issues in higher education. 
course focuses on how race, ethnicity, gender, age, 
sexual orientation, disability, religion, socioeconomic 
status, and national origin impact the college setting. 
offered every other year.

eDPl	283.	literacy	and	children’s	literature	
for	the	Primary	grades	3 sem. hrs.

theory and practice in teaching reading, language 
arts, and children’s literature from a developmental 
perspective to diverse lower elementary learners. 
offered annually. online only.

eDPl	284.	literacy	and	children’s	literature	
for	the	intermediate	grades	3 sem. hrs.

theory and practice in teaching reading, language 
arts, and children’s literature from a developmental 
perspective to diverse upper elementary learners. 
offered annually. online only.

eDPl	285.	literature	for	children	and	
adolescents	3 sem. hrs.

history and survey of literature for children and ado-
lescents. theoretical study and practical application 
of reader response, literary analysis, and current 
topics in the field of literature for children and young 
adults. offered occasionally.

eDPl	286.	literacy	assessment	and	
instruction	3 sem. hrs.

developmental theory of assessment and instruction 
with experience conducting assessment and plan-
ning of instruction to meet individual literacy needs 
of children and young adults. offered annually.
Prereq: eduC 110 and eduC 120.

eDPl	288.	Practicum:	literacy	assessment	
and	instruction	3 sem. hrs.

a practicum involving assessment and instruction of 
k-12 students at varying stages of reading develop-
ment. offered annually.
Prereq: edPl 286 and cons. of dept.

eDPl	289.	Supervision	and	administration	
of	reading	Programs
3 sem. hrs.

analysis and evaluation of instructional programs 
in reading. emphasis on aiding teachers and admin-
istrators in planning, organizing and implementing 
effective reading programs. methods for involving 
parents and the community in developing and imple-
menting the reading program. offered occasionally.
Prereq: edPl 288 and edPs 261.

eDPl	290.	Psychology	of	reading	instruction
3 sem. hrs.

theory and research in the psychological processes 
underlying word recognition and comprehension 
processes. attention is also given to individual dif-
ferences in readers abilities. offered occasionally.
Prereq: eduC 110 and eduC 120; or edPl 286 or 
equiv. and eduC 125.

eDPl	291.	Practicum	in	the	Supervision	
and	administration	of	K-12	reading	
Programs
1-3 sem. hrs.

the practicum, based in school settings, will include 
experiences in the supervision and administration of 
k-12 reading programs, under the supervision of a 
school reading supervisor and a university supervi-
sor. experiences may include supervision of teach-
ers of reading, coordination of components of read-
ing programs (e.g., selection of materials, tests, etc.), 
and development of in-service programs. offered 
occasionally. s/u grade assessment.
Prereq: edPl 289.

eDPl	294.	Seminar	on	topics	in	educational	
Policy	and	leadership
1-6 sem. hrs.

Graduate seminars on current topics in leader-
ship and supervision of interest to the professional 
educator. usually offered bi-annually. s/u grade 
assessment.

eDPl	295.	independent	Study
1-3 sem. hrs.

Provides graduate students opportunities to inves-
tigate and study areas of interest through readings, 
research, field experience, projects, and/or other 
educational activities under the direction of a faculty 
adviser. offered every term.
Prereq: Cons. of instr. and cons. of dept. ch.; it 
should be noted that graduate students seeking 
independent study opportunities must complete an 
approval form signed by the dept. ch. or his or her 
designated representative.

eDPl	298.	Special	topics	in	educational	
Policy	and	leadership
1-3 sem. hrs.

in-depth study of educational concepts and theories 
in a broad area which, because of their topicality, 
are not the subject of a regular course. the special 

topics will be designated in the schedule of classes. 
offered occasionally.

eDPl	299.	master’s	thesis
1-6 sem. hrs.

master’s thesis for master’s candidates. offered 
every term. s/u grade assessment.
Prereq: Cons. of dept. and cons. of instr.

eDPl	300.	theory	and	Practice	of	
educational	leadership	3 sem. hrs.

contemporary theories of organizational behavior 
and administration and their applications to schools. 
educational governance and leadership. offered 
annually. to be taken toward the beginning of pro-
gram.

eDPl	301.	motivation	and	Human	relations	
in	educational	leadership	3 sem. hrs.

theoretical and practical dimensions of human rela-
tions in educational organizations. human motiva-
tion, communication, interpersonal, and group skills.

eDPl	302.	advanced	Politics	and	community	
relations	in	educational	organizations
3 sem. hrs.

advanced study of theoretical and practical dimen-
sions of the sociocultural, economic and political 
forces affecting educational organizations and how 
educational leaders can respond and interact with 
them. offered annually.

eDPl	303.	advanced	theory	and	Practice	in	
educational	Finance	3 sem. hrs.

study of school finance from theoretical, legal, and 
political perspectives.

eDPl	304.	advanced	Program	Planning	and	
evaluation	in	educational	Settings
3 sem. hrs.

exploration of theories, models, and current prac-
tices in leadership, planning, and assessment within 
educational organizations.

eDPl	305.	american	law	and	the	
educational	organization	3 sem. hrs.

the legal basis for american education: constitu-
tional interpretations; court decisions and legislation 
affecting schools and school systems; tort liability; 
contracts; civil rights; teacher and student rights and 
responsibilities; church/state issues; school property 
and finance; legal aspects of special education. 
offered annually.

eDPl	306.	the	Superintendency	3 sem. hrs.
leadership of the school district system. the roles 
played by the superintendent: board chief operating 
officer, visionary, motivator, risk-taker, communica-
tor, lobbyist, etc. offered alternate years. Prereq: 
master’s degree and principal’s certification.

eDPl	307.	advanced	Personnel	leadership
3 sem. hrs.

comprehensive study of personnel services in the 
educational setting, including recruitment, selection, 
compensation, staff development, collective bargain-
ing, and employee contract administration. offered 
occasionally. Prereq: Cons. of dept.

eDPl	308.	advanced	Practicum	in	
educational	leadership	3 sem. hrs.

Field application relating educational administrative 
theory to the applied practice of educational admin-
istration at the system or college level. Participants 
must be in a university-approved setting and must 
participate in an on-campus seminar. offered annu-
ally. s/u grade assessment. Prereq: Cons. of dept.
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eDPl	309.	leadership	Foundations	of	Private	
education	3 sem. hrs.

historical, philosophical, sociological, political and 
theological foundations of education for both sectar-
ian and non-sectarian schools. implications for a 
variety of leadership models. offered occasionally.

eDPl	310.	current	issues	in	educational	
Policy/leadership	for	the	District	
administrator	3 sem. hrs.

Guided research and discussion of significant issues 
confronting educational leaders. offered occasion-
ally.

eDPl	312.	multiple	Paradigms	in	
educational	research	3 sem. hrs.

situates educational research and knowledge within 
a philosophy of science framework. students will 
examine a range of competing epistemologies, alter-
native ways of knowing the world, and explore how 
each, in turn, shapes and is shaped by the practice 
of education. the course is organized around three 
active paradigms: empirical-analytic, interpretive 
and critical. students will explore the implications of 
these paradigms for critiquing, conceptualizing and 
conducting research in education.

eDPl	314.	Seminar:	leadership	in	Higher	
education	3 sem. hrs.

development of the identity, aims, and practices 
of higher education in the united states. internal 
administration; collegial functions and responsibili-
ties of administration, faculty and students. offered 
occasionally. Prereq: Cons. of dept.; 18 hours of 
educational leadership.

eDPl	315.	interpretive	and	critical	research	
in	education	1	3 sem. hrs.

theory and rationale of qualitative research methods 
in the social sciences. historical research, case 
studies, field studies, non-invasive approaches. data 
gathering and analysis procedures. offered alternate 
years. Prereq: edPl 312 or equiv.

eDPl	316.	advanced	Field	Study	in	
educational	leadership	3 sem. hrs.

advanced field study in the practical concerns of 
the on-going administration of the educational orga-
nization or system. offered occasionally. s/u grade 
assessment.

eDPl	318.	interpretive	and	critical	research	
in	education	2	3 sem. hrs.

Building on the understanding and skills developed 
in edPl 312 and interpret and present in written 
and oral forms, a course-long research project. the 
paradigmatic assumptions and practice of interpre-
tive and critical work are explored to develop a 
holistic understanding and critique of educational 
settings. students work-in-progress will structure 
the organization of the course. a range of research 
issues and problems are addressed as they emerge. 
offered alternate years. Prereq: edPl 312 and edPl 
315 or equiv.

eDPl	330.	Seminar	1:	Social	contexts	and	
educational	Policy	3 sem. hrs.

trains historical and sociological lenses on matters 
of race, class and culture in order to engender think-
ing about how curricular practices and supporting 
policies might contribute to equity in education. First 
course in the doctoral program.

eDPl	331.	Seminar	2:	Social	contexts	and	
educational	Policy	3 sem. hrs.

with an emphasis on equity, examines competing 
conceptions of pedagogy and key contentions over 
what constitutes the proper cultural content of cur-

riculum. also considers curricular and instructional 
implications of alternative policies of school gov-
ernance and demographics. second course in the 
doctoral program.

eDPl	334.	Foundations	of	curriculum
3 sem. hrs.

historical, philosophical, sociocultural, political, and 
economic forces which shape curriculum develop-
ment and change. theories of curriculum. skill 
development in curricular planning and evaluation. 
offered annually.

eDPl	335.	Seminar:	research	on	teacher	
education	3 sem. hrs.

study and analysis of current research on prepara-
tion and professional development of teachers.
Prereq: edPl 237 or edPl 337.

eDPl	337.	theories	of	learning	applied	to	
instruction	3 sem. hrs.

survey of major theories of learning. use of learning 
theory to analyze and critique curriculum and design 
learner-centered instruction and assessments. 
offered annually.

eDPl	338.	Seminar:	analysis	of	teaching
3 sem. hrs.

use of current theories and research on teaching 
to examine and assess teaching practice. offered 
annually. Prereq: edPl 334, edPl 337.

eDPl	340.	Supervision	of	instruction
3 sem. hrs.

models of supervision. use of supervision to improve 
instruction. developing the supervision program. 
supervisory techniques. evaluation in supervision. 
offered annually.

eDPl	341.	Supervision	of	Student	teaching
3 sem. hrs.

the role of the supervising teacher in student teach-
ing or internship programs. attention will be given 
to the development of understanding, attitudes, and 
skills essential in working effectively with student 
teachers to facilitate the improvement of instruction. 
offered occasionally. Prereq: three years of teach-
ing experience.

eDPl	342.	the	theory	and	Design	of	
curriculum	3 sem. hrs.

exploration, applications and critique of current 
models of curriculum design. emphasis on curricular 
decision-making and implementation at the school or 
district level. offered alternate years. Prereq: edPl 
234 or edPl 334.

eDPl	345.	Practicum	in	curriculum	
Development	3 sem. hrs.

Field study of the practical problems of curricu-
lum planning, improvement, and development in 
approved school settings. Participation in an on-
campus seminar required. s/u grade assessment.
Prereq: 18 hours of course work including a course 
in curriculum; cons. of dept.

eDPl	348.	classics	in	the	Philosophy	of	
education	3 sem. hrs.

selected texts from a number of ancient and con-
temporary thinkers significant in the philosophical 
and educational tradition. analysis of ramifications 
for current educational theory and practice. offered 
every other year.

eDPl	349.	History	of	education	in	the	
United	States	3 sem. hrs.

examines the development of public education. 
emphasizes contests over the proper role of schools 

in promoting equity, diversity, and democracy. Pays 
particular attention to how different groups experi-
enced and shaped schools over time. considers the 
relationship between the expansion of schooling and 
equal educational opportunity.

eDPl	350.	History	of	Higher	education	in	
the	United	States	3 sem. hrs.

Basic history of the american college and university. 
colonial foundations, private and state-controlled 
institutions, professional, technical, and graduate 
studies. recent trends and issues in higher educa-
tion. offered alternate years.

eDPl	351.	education	and	the	Philosophy	of	
instrumentalism	3 sem. hrs.

an examination and critique of the philosophy of 
John dewey, his precursors and his successors. 
offered occasionally.

eDPl	352.	contemporary	Philosophies	of	
education	3 sem. hrs.

contemporary philosophical approaches to educa-
tional problems and issues, including pragmatist, 
analytic, existentialist, phenomenological, critical, 
hermeneutic, postmodern, and feminist. offered 
occasionally.

eDPl	354.	comparative	education	3 sem. hrs.
a comparison of the most typical educational sys-
tems in europe, asia, and america, pointing out the 
basic differences in such areas as objectives, cur-
ricula, and teaching methods. offered occasionally.

eDPl	355.	Sociological	Foundations	of	
education	3 sem. hrs.

those aspects of the science of sociology and social 
anthropology which help the student to understand 
the individual as a member of society. education 
and the school in the social structure. offered every 
other year.

eDPl	356.	catholic	theology	and	education
3 sem. hrs.

history of philosophical theology in the catholic 
tradition and its bearing upon educational theory 
and practice. investigation into theological methods 
and principles and their implications for education 
through an examination of the thought of selected 
individuals representative of the catholic heritage. 
attention to such theologians as st. augustine, st. 
thomas aquinas, st. Bonaventure, duns scotus, 
newman, rahner, and lonergan. specific problems 
confronting catholic education today. offered occa-
sionally.

eDPl	357.	religious	education	in	the	West
3 sem. hrs.

Philosophical and theological analysis of religious 
education in the history of western civilization. 
Focus upon significant religious educators and 
certain problems indigenous to religious forma-
tion. contemporary issues and future directions of 
religious education, especially in the united states. 
offered occasionally.

eDPl	358.	current	Problems	in	american	
Higher	education	3 sem. hrs.

examination of current issues in higher education 
and the assumptions underlying various positions on 
those issues. offered occasionally.

eDPl	360.	Seminar:	current	topics	in	
educational	Policy	Studies	3 sem. hrs.

offered alternate years. Prereq: eighteen hours of 
graduate education.

the g
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eDPl	365.	Dissertation	Proposal	Seminar
3 sem. hrs.

systematic exploration of the process and produc-
tion of the dissertation proposal. students refine 
their dissertation question(s), develop a focused 
literature review and draft a proposal text. the 
seminar creates a peer workshop where ideas can 
be tested and refined. students close to the proposal 
or dissertation stage are eligible. the course may 
be repeated. s/u grade assessment. Prereq: Cons. 
of dept. ch.

eDPl	390.	advanced	theory	of	educational	
leadership	3 sem. hrs.

doctoral seminar. current critical approaches to the 
formulation of theories of educational administration. 
the broadening of empirical approaches. the cul-
ture of schools and colleges. offered occasionally.

eDPl	391.	advanced	research	in	educational	
leadership	3 sem. hrs.

doctoral seminar. current trends in research treating 
educational administration. student focus on explor-
atory or pilot study related to the doctoral disserta-
tion. offered occasionally.

eDPl	394.	internship	in	educational	Policy	
and	leadership	Studies	3-6 sem. hrs.

supervised experiences in educational policy and 
leadership. internships must be identified and 
planned by the student with an appropriate faculty 
member. supervision should normally be by a school 
of education faculty member. each individual intern-
ship plan must be approved by the dean or his or her 
designee. offered annually. s/u grade assessment.
Prereq: Cons. of instr.; post-master’s stndg.; on pro-
gram at marquette.

eDPl	399.	Doctoral	Dissertation	1-12 sem. hrs.
doctoral dissertation for Ph.d. candidates. offered 
every term. s/u grade assessment.
Prereq: Cons. of dept.; cons. of instr.

eDPl	867.	master’s	comprehensive	exam	
Preparation	-	less	than	Half-time
0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

eDPl	868.	master’s	comprehensive	exam	
Preparation	-	Half-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

eDPl	869.	master’s	comprehensive	exam	
Preparation	-	Full-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

eDPl	870.	Doctoral	comprehensive	exam	
Preparation	-	less	than	Half-time
0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

eDPl	871.	Doctoral	comprehensive	exam	
Preparation	-	Half-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

eDPl	872.	Doctoral	comprehensive	exam	
Preparation	-	Full-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

eDPl	873.	graduate	Standing	continuation	
–	less	than	Half-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept.

eDPl	874.	graduate	Fellowship	–	Full-time
0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept.

eDPl	875.	graduate	assistant	teaching	
–	Full-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept.

eDPl	876.	graduate	assistant	research	
–	Full-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept.

eDPl	877.	Field	Placement	continuation	
–	less	than	Half-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept.

eDPl	878.	Field	Placement	continuation	
–	Half-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept.

eDPl	879.	Field	Placement	continuation	
–	Full-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept.

eDPl	881.	thesis	continuation	–	less	than	
Half-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept.

eDPl	882.	thesis	continuation	–	Half-time
0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept.

eDPl	883.	thesis	continuation	–	Full-time
0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept.

eDPl	884.	Professional	Project	continuation	
–	less	than	Half-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept.

eDPl	885.	Professional	Project	continuation	
–	Half-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept.

eDPl	886.	Professional	Project	continuation	
–	Full-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept.

eDPl	887.	Doctoral	Dissertation	
continuation	–	less	than	Half-time
0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept.

eDPl	888.	Doctoral	Dissertation	
continuation	–	Half-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept.

eDPl	889.	Doctoral	Dissertation	
continuation	–	Full-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept.

educAtionAl 
 PsycHology (edPs)
see counseling And 
 educAtionAl PsycHology (coeP)

electricAl 
And coMPuter 
engineering (eece)
Chairperson and Professor: yaz
associate Chairperson, associate Professor and 
electrical engineering Curriculum Coordinator: 
schneider
associate Professor and Computer engineering 
Curriculum Coordinator: riedel 
Professor and director of Graduate studies: Josse
Professor emeritus and director of undergraduate 
 studies: moeller
adjunct associate Professor and director of 
undergraduate electrical engineering laboratories: 
Jacoby
associate Professor and director of undergraduate 
Computer engineering laboratories: Povinelli
Professor: arkadan (research), corliss, demerdash, 
heinen (emeritus), heinrich, hock (emeritus), ishii 
(emeritus), Jaskolski, Jeutter, Joshi, seitz
associate Professor: Brown, Feng, Johnson, richie
adjunct Professor: datskos, Pistré
adjunct associate Professor: davis, schmidt
adjunct assistant Professor: deibele, kelnhofer, 
Perez
note: Faculty members and their ranks are for the 
2006–2007 academic year.

deGrees oFFered
master of science; doctor of Philosophy; 

certificate

mission statement
the department of electrical and computer 

engineering embraces the missions of marquette 
university and its college of engineering. the mis-
sion of the department of electrical and computer 
engineering is to offer its students high quality, up-
to-date, nationally-recognized programs in electrical 
and computer engineering that prepare them for 
successful careers. this success is marked by a 
commitment to lifelong learning and a deep concern 
for the impact of their work on others, research that 
advances the frontiers of technical and scientific 
knowledge, and service to professional and civic 
communities.

sPecializations
M.s., Ph.d.:  no formal specializations offered; how-

ever, students may focus their course 
work in one or more of the following 
areas: antennas and Propagation, 
Computational and artificial intelligence, 
Control systems, electric drives and 
Power electronics, materials science, 
microwaves, nonlinear dynamics, 
Power systems and devices, signal 
Processing, smart sensor systems, 
and/or solid-state and acoustic Wave 
device sensors (Biochemical sensors 
and Biosensors).

certificate:  digital signal Processing; electric 
machines, drives, and controls; 
microwaves and antennas; sensors and 
smart sensor systems
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ProGram descriPtions
CertiFiCate ProGrams

the department of electrical and computer 
engineering offers four non-degree graduate 
certificate programs. the certificate programs are 
designed for practicing engineers and other quali-
fied individuals with bachelor’s degrees who wish 
to update and/or expand their knowledge in specific 
technical areas, but do not necessarily wish to pursue 
a master’s or doctoral degree.

deGree ProGrams
the master of science and doctor of philosophy 

degree programs are designed to provide graduate 
 students with both broad fundamental knowledge 
and up-to-date information on current and emerg-
ing technologies. students may enroll on either a 
full-time or part-time basis (with the exception of 
the one-year residency requirement for doctoral 
students). doctoral students and research-oriented 
master’s students engage in research activities under 
the close supervision of their advisers, gradually 
learning to become independent researchers. their 
 projects often are supported by government and 
industry grants. courses and research activities make 
significant use of the department’s extensive labora-
tory and computer facilities. Graduates find employ-
ment in industry, research facilities, government, and 
academia.

Prerequisites  
For admission

applicants should have graduated with, or be 
about to graduate with, a baccalaureate degree in 
an appropriate area of study from an accredited 
 institution.

aPPlication requirements
applicants must submit, directly to the Graduate 

school:
1.  a completed application form and fee.
2.  official transcripts from all current and previous 

colleges/universities except marquette.
3.  three letters of recommendation.
4.  (For doctoral applicants only) a brief statement of 

purpose.
5.  (For doctoral applicants only) submission of any 

english-language publications authored by the 
applicant is optional, but strongly recommended; 
this includes any master’s thesis or essay that the 
applicant may have written. 

6.  (For international applicants only) a toeFl score 
or other acceptable proof of english proficiency.

7.  (For non-degree certificate applicants only) 
a certificate course work planning form, prepared 
in consultation with an adviser from the depart-
ment.

8.  (For doctoral and all international applicants) Gre 
scores (General test only).

9.  the Gre also is recommended for, and may be 
requested of, master’s applicants with under-
graduate grade point averages less than 3.00 out 
of 4.00.

General inFormation
all admitted students are required to obtain and 

read the department’s Graduate student handbook, 
which contains complete details about the electrical 
and computer engineering programs and additional 
departmental degrees. this handbook is available 
through the electrical and computer engineering 
office, (414) 288-6820.

Bachelor’s–master’s 
 ProGram

this program allows students to earn both their 
master of science degree in electrical and computer 
engineering and a bachelor of science degree in just 
five years. students currently enrolled in the under-
graduate electrical and computer engineering pro-
gram at marquette university (with a G.P.a. of 3.50 
or above) may apply for admission to the five-year 
program during their junior year. students must sub-
mit an application to the Graduate school, indicate 
their interest in the five-year program, and meet all 
other admission criteria as stated in the application 
requirements section.

students may take master’s level courses in their 
senior undergraduate year. these graduate courses 
count towards both the undergraduate and graduate 
degrees. a maximum of six credits will be allowed 
toward both degrees. the remaining courses are 
taken during the students’ fifth year. For students 
following Plan a, work on the thesis research should 
ideally begin the summer between the junior and 
 senior years. students will continue to gain research 
experience during the summer between the senior 
and fifth year, continuing through the final year, 
culminating in preparation of a written thesis and 
defense. master’s degree programs following Plan B 
(course option) can also be completed in five years.

certiFicate requirements
each graduate certificate program requires 

completion of four courses (12 credits) selected from 
a prescribed list of courses pertinent to the area of 
study. all courses taken must be approved for gradu-
ate credit, and at least two of the courses must be 
strictly graduate level (courses numbered 200 or 
above). students must complete all courses within a 
three-year time period and must earn a grade point 
average of at least 3.00 with no grade below a c.

digitAl signAl Processing (12 credits)
coen 131, coen 133, coen 157, coen 182,  
eece 157, eece 205, eece 206, eece 212, eece 215, 
eece 216, eece 221, eece 222, eece 223, eece 224, 
and/or eece 226.

electric MAcHines, drives, And controls  
(12 credits)
eece 150, eece 153, eece 185, eece 186, eece 187, 
eece 205, eece 206, eece 220, eece 225, eece 227, 
eece 281, eece 282, and/or eece 285.

MicroWAves And AntennAs (12 credits)
eece 201, eece 202, eece 205, eece 206, eece 270, 
eece 271, eece 272, and/or eece 273.

sensors And sMArt sensor systeMs 
 (12 credits)
eece 176, eece 205, eece 206, eece 261, eece 263, 
and/or eece 264.

master’s requirements
all master’s students must successfully complete, 

early in their programs of study, two required courses: 
eece 205 advanced engineering mathematics, and 
eece 206 Probability and random Processes in 
 engineering.

a master’s student may pursue either a thesis 
program or a non-thesis program. in Plan a (thesis 
option), a student must complete 24 credit hours of 
course work, plus six credit hours of thesis work, 
submit an approved thesis, and pass a final oral 
comprehensive examination (thesis defense). in Plan 
B, (course option), a student must complete 36 credit 
hours of course work. in both plans, at least one-half 
of the total course work requirement must be strictly 

in 200-level courses. in Plan B at least 24 credit hours 
must be in electrical and computer engineering course 
work. the remaining 12 credits must be approved 
courses in either biomedical, civil, and/or mechanical 
engineering, or they must be an approved combination 
of at least one engineering course plus courses in 
chemistry, mathematics/statistics/computer science, 
and/or physics.

master’s students are normally admitted into 
Plan B. they may transfer, or may be required to 
transfer as a condition of financial support, to the 
more research-oriented Plan a with permission from 
their advisers, the department chairperson, and the 
Graduate school.

doctoral requirements
all doctoral students must successfully 

 complete, early in their programs of study, two 
required courses: eece 205 advanced engineering 
mathematics, and eece 206 Probability and random 
Processes in engineering.

a doctoral student must complete a program 
of study prepared in consultation with his or her 
dissertation adviser and outlined on an approved 
doctoral Program Planning Form. the program 
normally requires 60 credit hours of course work 
beyond the bachelor’s degree, plus 12 credit hours 
of dissertation work. the student also must pass the 
doctoral qualifying examination (dqe) and submit 
and successfully defend a dissertation. the doctoral 
dissertation must represent an original research 
contribution and must show high attainment and 
clear ability to do independent research.

course descriPtions

uPPer division Courses that may 
Carry Graduate Credit:

computer engineering 
(coen)
coen	130.	introduction	to	intelligent	

Systems	3 sem. hrs.

coen	131.	introduction	to	neural	networks	
and	Fuzzy	Systems	3 sem. hrs.

coen	133.	evolutionary	computation
3 sem. hrs.

coen	150.	Database	applications
3 sem. hrs.

coen	151.	introduction	to	computer	
graphics	3 sem. hrs.

coen	157.	Digital	Signal	Processing
3 sem. hrs.

coen	164.	integrated	microelectronic	
circuits	3 sem. hrs.

coen	167.	topics	in	computer	Software
3 sem. hrs.

coen	168.	topics	in	computer	Hardware
3 sem. hrs.

coen	171.	computer	Hardware
3 sem. hrs.

coen	173.	computer	architecture
3 sem. hrs.

the g
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coen	181.	object-oriented	Software	
engineering	3 sem. hrs.

coen	182.	introduction	to	algorithms
3 sem. hrs.

coen	183.	operating	Systems	and	
networking	3 sem. hrs.

coen	190.	modern	Programming	Practices
3 sem. hrs.

coen	191.	Software	testing
3 sem. hrs.

coen	192.	computer	Security
3 sem. hrs.

electrical and computer 
engineering (eece)
eece	150.	control	Systems

3 sem. hrs.

eece	152.	introduction	to	communication	
Systems	3 sem. hrs.

eece	153.	Digital	control	Systems
3 sem. hrs.

eece	157.	Digital	Signal	Processing
3 sem. hrs.

eece	164.	integrated	microelectronic	
circuits	3 sem. hrs.

eece	166.	Surface	acoustic	Wave	Devices
3 sem. hrs.

eece	168.	topics	in	electrical	engineering
3-4 sem. hrs.

eece	173.	optical	Fiber	communications
3 sem. hrs.

eece	174.	antenna	theory	and	Design
3 sem. hrs.

eece	175.	Wireless	communications
3 sem. hrs.

eece	176.	Sensor	Devices:	theory,	Design	
and	applications	3 sem. hrs.

eece	181.	Power	electronics
3 sem. hrs.

eece	182.	Power	Systems
3 sem. hrs.

eece	184.	applied	Finite	elements	in	
electromagnetics	3 sem. hrs.

eece	185.	Design	and	analysis	of	electric	
motors	in	adjustable	Speed	Drives
3 sem. hrs.

eece	186.	Principles	of	Design	of	Power	
Systems	Protection	and	monitoring
3 sem. hrs.

eece	187.	electrical	transients	and	Surges	in	
Power	Systems	and	Devices	3 sem. hrs.

Graduate Courses:

computer science and 
engineering (csen)
cSen	298.	topics	in	computing	1-3 sem. hrs.
course content announced prior to each offer-
ing. students may enroll in the course more than 
once because subject matter changes. topics may 
include: foundations of computation, net-centric 
computing, programming languages, intelligent sys-
tems, operating systems, information management, 
computational applications, computer architecture, 
software engineering, and related topics. may be 
offered out-of-state. Prereq: Cons. of instr.

electrical and computer 
engineering (eece)
eece	201.	advanced	electromagnetic	Fields

3 sem. hrs.
solutions of laplace and Poisson equations arising 
from electro and magneto static field configurations. 
separation of variables, numerical relaxation, and 
conformal mapping techniques. offered alternate 
years. Prereq: eeCe 121.

eece	202.	electromagnetic	theory	3 sem. hrs.
review of maxwell’s equations and waves in 
dielectric and lossy media; image theory, induction 
theorem and Green’s function. Plane, cylindrical and 
spherical wave functions; radiation and antennas; 
rectangular, cylindrical waveguides and cavities; 
spherical cavities. Perturbation and variation tech-
niques and moment techniques. offered occasion-
ally. Prereq: eeCe 122.

eece	205.	advanced	engineering	
mathematics	3 sem. hrs.

linear algebra and matrix theory, ordinary differ-
ential equations, partial differential equations, and 
complex variables emphasizing both theoretical and 
numerical aspects as well as engineering applica-
tions. offered every fall. Prereq: math 83 or equiv.; 
proficiency in computer programming.

eece	206.	Probability	and	random	
Processes	in	engineering	3 sem. hrs.

Probability, random variables, statistics, and random 
processes, emphasizing both theoretical and numer-
ical aspects as well as engineering applications. 
offered every spring. Prereq: math 83 or equiv.; 
proficiency in computer programming.

eece	207.	advanced	course	in	computers	1
3 sem. hrs.

mathematics, image processing, signal processing, 
image reconstruction, and imaging systems in medi-
cal imaging applications. offered every fall at the 
General electric medical systems facility.
Prereq: Cons. of instr.; Ge employee.

eece	208.	advanced	course	in	computers	2
3 sem. hrs.

Problem solving methodology, software engineering 
tools and environment (typical topics: unix, c, data 
structures, object oriented paradigm, programming 
strategies), and hardware engineering tools (typical 
topics: analog and digital cad, Pals, vme, applica-
tions). eece 208 and eece 211 may not both be used 
to meet degree requirements. offered spring term at 
the General electric medical systems facility.
Prereq: Cons. of instr.; Ge employee.

eece	211.	algorithm	analysis	and	
applications	3 sem. hrs.

introduction to the analysis of algorithms. topics 
include: asymptotic complexity notation, recur-
sion analysis, basic and advanced data structures, 
sorting methodologies, dynamic programming, 
and graph algorithms, including heuristic search 
techniques such as best-first and a-star algorithms. 
advanced topics include nP-completeness theory 
and linear programming. Prereq: Coen 30 or equiv. 
and Coen 120 or equiv and math 81 or equiv.; or 
Coen 30 or equiv. and CosC 154 or equiv. and math 
81 or equiv.

eece	212.	Pattern	recognition	3 sem. hrs.
theory and application of pattern recognition and 
learning machines. correlation methods, discrimi-
nant analysis, maximum likelihood decisions, mini-
max techniques, feature extraction, preprocessing, 
clustering, nonsupervised learning. syntactic pattern 
recognition techniques. offered occasionally.
Prereq: eeCe 206.

eece	213.	machine	learning	3 sem. hrs.
introduction to a range of adaptive computer algo-
rithms; that is, these algorithms learn models that 
are modified as new data is presented. additionally, 
explores the theoretical foundations of machine 
learning. examples of machine learning algorithms 
to be studied include: decision trees, artificial 
neural networks, Bayesian learners, evolutionary 
algorithm, and boosting and bagging techniques. 
computational learning theory and Pac learnability 
are also studied. Prereq: eeCe 216 or Coen 130 with 
cons. of instr.

eece	214.	information	and	coding	theory
3 sem. hrs.

introduction to information measure, mutual informa-
tion, self-information, entropy, encoding of informa-
tion, discrete and continuous channels, channel 
capacity, error detection, error correcting codes, 
group codes, cyclic codes, Bch codes, convolution 
codes, and advanced codes. offered alternate years.

eece	215.	neural	networks	and	neural	
computing	3 sem. hrs.

introduction to artificial neural networks and neural 
computing. multilayer perceptron models and back 
propagation. recurrent and feedforward associative 
neural networks. kohonen models and counter-
propagation networks. adaptive resonance theory 
and Boltzmann machines. simulated annealing. 
applications include optimization, pattern recogni-
tion in signal processing and control algorithms. 
offered spring term, alternate years.
Prereq: Coen 30; or CosC 148.

eece	216.	artificial	intelligence	3 sem. hrs.
introduction to artificial intelligence and expert sys-
tems. knowledge presentation and the knowledge 
base. knowledge acquisition inference engines. 
Forward and backward chaining. case-based rea-
soning and hybrid expert systems. applications for 
expert systems. offered spring term, alternate years.
Prereq: Coen 30; or CosC 148.

eece	217.	computer	architecture	3 sem. hrs.
review of basic computer architecture. evaluation of 
architecture performance. design and evaluation of 
instruction sets. Pipeline processors and instruction 
scheduling. vector processors. memory hierarchy 
and design, including cache, main and virtual memo-
ries. memory protection schemes. input/output and 
its relation to system performance. offered fall term.
Prereq: Coen 171.
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eece	220.	modern	control	theory	3 sem. hrs.
review of linear algebra and matrices. state vari-
able analysis of continuous-time and discrete-time 
systems. controllability and observability of linear 
systems. stability of linear and nonlinear systems. 
design of feedback control systems. introduction to 
optimal control theory. offered alternate years.
Prereq: eeCe 205 which may be taken concurrently; 
or meen 201 which may be taken concurrently.

eece	221.	chaos	and	nonlinear	Signal	
Processing	3 sem. hrs.

investigates recent research in nonlinear signal pro-
cessing, temporal data mining, and chaos. examines 
methods for finding hidden structures in signals and 
time series, which are found using techniques such 
as phase space reconstruction, clustering, neural 
networks, and genetic algorithms. once discovered, 
these structures are useful for solving system 
classification problems and for predicting events 
in time series. example application areas include 
motor diagnostics, heart arrhythmia classification 
speech recognition and financial time series predic-
tion. discusses topics mentioned above along with 
machine learning, time series analysis, adaptive sig-
nal processing, wavelets, and nonlinear dynamics.
Prereq: eeCe 157.

eece	222.	optimal	and	adaptive	Digital	
Signal	Processing	3 sem. hrs.

optimal and adaptive digital signal processing tech-
niques including spectral estimation, wiener filters, 
linear prediction, kalman filters, steepest descent 
and least mean square algorithms, and least squares 
and recursive least squares estimation. offered 
occasionally. Prereq: eeCe 157 and eeCe 206.

eece	223.	Digital	Processing	of	Speech	
Signals	3 sem. hrs.

Fundamentals of speech processing; models of the 
speech production system; and digital representa-
tions of the speech waveform. time domain and 
frequency domain speech analysis. other topics 
include homomorphic speech processing, linear 
predictive coding of speech, and digital speech 
processing for man-machine voice communications. 
offered alternate years. Prereq: eeCe 157; or cons. 
of instr.

eece	224.	analysis	and	Design	of	Digital	
Filters	3 sem. hrs.

review of linear time-invariant discrete-time sys-
tems. modeling and implementation of digital filters. 
analog filters. design of infinite-impulse-response 
and finite-impulse-response digital filters. effects of 
finite-precision arithmetic. advanced topics in digital 
filtering. offered alternate years. Prereq: eeCe 221; 
or eeCe 157.

eece	225.	optimal	control	3 sem. hrs.
an in-depth understanding of the problems in 
optimal control theory and their applications are 
presented. calculus of variations, linear quadratic 
regulator design, dynamic programming, time-
optimal, and output feedback regulating and track-
ing optimal control techniques are presented for 
continuous-time systems. discrete-time techniques 
are presented for calculus of variations, linear 
quadratic tracking, output feedback optimal control, 
and time-optimal control. optimal observers are also 
presented. offered occasionally. Prereq: eeCe 205 
and eeCe 220.

eece	226.	Digital	image	Processing
3 sem. hrs.

theory and practice of image digitization, process-
ing, coding and analysis. representations of images, 

image models. techniques of image enhancement 
and restoration. image compaction and coding. 
segmentation and image understanding. offered 
occasionally. Prereq: eeCe 157.

eece	227.	nonlinear	and	adaptive	control
3 sem. hrs.

review of state space and modern control theory 
with emphasis on stability, convergence, and 
robustness. lyapunov stability and advanced stabil-
ity theory. nonlinear systems analysis, feedback 
linearization, and sliding mode control. real-time 
parameter identification and adaptive observers. 
continuous-time and discrete-time self-tuning 
regulators and model-reference adaptive systems. 
introduction to system identification and adaptive 
control using artificial neural networks. Prereq: eeCe 
205 and eeCe 220.

eece	229.	advanced	topics	in	computers	
and	control	3 sem. hrs.

course content announced prior to each offer-
ing. students may enroll more than once because 
subject matter changes. Possible topics include: 
computer operating systems, multiprogramming and 
multi-processing systems, computer architecture, 
optimal and adaptive control, stochastic control, 
estimation theory, and nonlinear analysis. offered 
occasionally. Prereq: Cons. of instr.

eece	249.	advanced	topics	in	electrical	
engineering	3 sem. hrs.

course content announced prior to each offering. 
students may enroll more than once because sub-
ject matter changes. Possible topics include, but are 
not limited to, communications, digital signal and 
speech processing, electric power, electromagnetic 
fields, materials science, and solid state devices. 
offered occasionally. Prereq: Cons. of instr.

eece	261.	Surface-acoustic-Wave	Devices
3 sem. hrs.

theory of surface and other acoustic modes; design, 
analysis, and performance of interdigital devices; 
multistrip couplers; saw resonators; dispersive 
delay lines; system applications; current research 
areas. offered occasionally. Prereq: eeCe 113 and 
eeCe 121.

eece	263.	infrared	and	Photonics	Sensors:	
theory	and	applications	3 sem. hrs.

Fundamentals of infrared (ir) technology. 
Performance capabilities and operational limita-
tions of infrared and photonic devices and sensors. 
Principles and theory of infrared radiation. analysis 
of transmission characteristics of optical signals 
through the atmosphere: effects of scattering, 
absorption and diffraction as a function of atmo-
spheric parameters. infrared sources and detectors. 
Passive and active infrared devices, components 
and sensors. infrared-based and photonic-based 
sensors; applications to environmental sensing, bio-
technology and medical analysis, space and surveil-
lance systems. infrared signature analysis. aspects 
of advanced infrared and photonic technologies with 
possible performance improvements. Prereq: eeCe 
121, basics of solid state physics or cons. of instr.

eece	264.	microelectromechanical	Systems	
and	Sensors	3 sem. hrs.

overview of microelectromechanical-mems-trans-
ducers and sensors. Basic engineering sciences and 
fundamental principles relevant to mechanical sen-
sors and micromachined mechanical transducers. 
mathematical models and design of microelectro-
mechanical systems. microfabrication techniques, 
materials and processes. mechanical transduction 

techniques, pressure sensors, force and torque sen-
sors, inertial sensors, flow sensors, micromachined 
resonant sensors, micromachined chemical sensors.
Prereq: Basics of electromagnetics and solid state 
physics or cons. of instr.

eece	270.	microwave	theory	and	techniques
3 sem. hrs.

expansion of ohm’s law to maxwell’s equa-
tions and transmission line theory. Bounded and 
unbounded waves. design of impedance matching 
devices. waveguide components, ferrimagnetic 
and paramagnetic devices, nonreciprocal circuits. 
resonators and antennas. microwave thermionic 
devices, solid state devices, and quantum electron-
ics devices. offered alternate years. Prereq: eeCe 
122.

eece	271.	microwave	electronics	3 sem. hrs.
Basic theory of interaction between electron beams 
and electromagnetic fields and waves. energy 
transfer in microwave tubes. microwave oscillators 
and amplifiers, including masers, lasers, parametric, 
and other solid state devices. noise in microwave 
electron devices. offered alternate years.
Prereq: eeCe 122.

eece	272.	microwave	measurements
3 sem. hrs.

detection and measurement of microwave power. 
measurement and error analysis on microwave 
power, frequency, wave length, impedance, reflec-
tion coefficient, attenuation coefficient. microwave 
resonator and filter characteristics and q-factor 
measurements. directional couplers and hybrid tees. 
microwave noise figure measurement. offered alter-
nate years. Prereq: eeCe 122.

eece	273.	microwave	Solid-State	
engineering	3 sem. hrs.

application of quantum mechanics and solid state 
physics to microwave semiconductor devices. 
microwave tunnel diodes, parametric and bulk 
effect devices. avalanche diodes, masers, and 
lasers. Ferrimagnetic devices. microwave plasmas. 
molecular resonance amplifiers and oscillators. 
microwave transistors and integrated circuits. 
offered alternate years. Prereq: eeCe 122.

eece	274.	topics	in	microwave	engineering
3 sem. hrs.

course content announced prior to each offering. 
students may enroll more than once because sub-
ject matter changes. Possible topics: microwave 
communications, microwave antennas and propaga-
tion, and industrially-applied microwave power engi-
neering. offered occasionally. Prereq: eeCe 122.

eece	281.	advanced	electric	machines	and	
Drives	3 sem. hrs.

machine construction and characterization. 
development and application of transformation 
theory to synchronous and induction machines to 
predict machine performance under steady state 
and abnormal conditions. modeling of permanent 
magnet and switched reluctance machines as well 
as other advanced machine systems. dynamic per-
formance prediction of electric machines and asso-
ciated power electronics using equivalent network 
models and computer simulations. Prereq: eeCe 123 
and math 83.
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eece	282.	Finite	element	analysis	3 sem. hrs.
Basic field formulations using maxwell’s electromag-
netic field equations. General definitions and formu-
lations of finite element discretization. consideration 
of applications and method implementation. 
application of the finite element method to engineer-
ing and design problems. Post processing, practical 
aspects and other considerations. application of 
method will involve the use of commercially avail-
able software packages as well as computer code 
developed for this course. Prereq: math 83; and 
proficiency in computer programming.

eece	285.	advanced	concepts	in	the	Design	
and	modeling	of	electric	machines	and	
Drives	3 sem. hrs.

Presents advanced concepts and methodologies in 
designing and modeling modern electric machines 
controlled and operated from electronically 
switched electric drives, which involves methods of 
analysis and computation of the adverse synergistic 
effects which occur between the space harmonics 
generated in electric machinery due to magnetic 
circuit topologies, and time harmonics generated by 
electronic switching in the controllers/drives, and 
the impact of this synergism on losses, efficiency, 
torque quality and other performance issues. Full 
and rigorous analysis and inclusion of such space 
harmonics, and time harmonics are included, as 
well as methods of mitigation or elimination of these 
effects are studied in detail using advance model-
ing concepts and tools. offered spring term of even 
years. Prereq: eeCe 123 or equiv.

eece	294.	Practicum	for	research	and	
Development	in	computing	3 sem. hrs.

Provides students, who are enrolled in the m.s. in 
computing program, with an opportunity to partici-
pate in the practice of research and/or development 
in the area of computing. students who plan to 
take this course must follow the course Guidelines, 
which are available from eece and mscs 
departments. available only to full-time students. at 
most, six credits of eece 294 or mscs 294 may be 
counted toward graduation. offered every term. s/u 
grade assessment. Prereq: 3.000 mu G.P.a.; must be 
enrolled in Plan B option of the m.s. in computing 
program and have completed at least 21 credit hours 
of course work, with 15 credit hours earned in the 
graduate (200-level) courses.

eece	295.	independent	Study	1-3 sem. hrs.
offered every term. Prereq: Cons. of instr. and cons. 
of dept. ch.

eece	297.	Department	colloquium	0 sem. hrs.
scholarly presentations on current topics in electri-
cal engineering and computer engineering and 
related areas by visiting and resident investigators. 
required of all full-time graduate students each 
term. offered every term. required of all full-time 
eece graduate students. s/u grade assessment.

eece	299.	master’s	thesis	1-6 sem. hrs.
offered every term. s/u grade assessment.
Prereq: Cons. of instr.

eece	396.	Seminar	0-3 sem. hrs.
offered occasionally.
Prereq: Cons. of instr.

eece	399.	Doctoral	Dissertation	1-12 sem. hrs.
offered every term. s/u grade assessment.
Prereq: Cons. of instr.

eece	867.	master’s	comprehensive	exam	
Preparation	-	less	than	Half-time
0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

eece	868.	master’s	comprehensive	exam	
Preparation	-	Half-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

eece	869.	master’s	comprehensive	exam	
Preparation	-	Full-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

eece	870.	Doctoral	comprehensive	exam	
Preparation	-	less	than	Half-time
0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

eece	871.	Doctoral	comprehensive	exam	
Preparation	-	Half-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

eece	872.	Doctoral	comprehensive	exam	
Preparation	-	Full-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

eece	873.	graduate	Standing	continuation	
–	less	than	Half-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

eece	874.	graduate	Fellowship	–	Full-time
0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

eece	875.	graduate	assistant	teaching	
–	Full-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

eece	876.	graduate	assistant	research	
–	Full-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

eece	881.	thesis	continuation	–	less	than	
Half-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

eece	882.	thesis	continuation	–	Half-time
0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

eece	883.	thesis	continuation	–	Full-time
0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

eece	887.	Doctoral	Dissertation	
continuation	–	less	than	Half-time
0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

eece	888.	Doctoral	Dissertation	
continuation	–	Half-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

eece	889.	Doctoral	Dissertation	
continuation	–	Full-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

engineering
dean and Professor of engineering: Jaskolski
dean emeritus of engineering: reid
senior associate dean and Professor of 
engineering: widera
associate dean for academic affairs and 
associate Professor of Biomedical and mechanical 
engineering: silver-thorn
associate dean for enrollment management and 
associate Professor of mechanical engineering: 
Jensen
assistant dean and director of Cooperative 
education: michaelson
note: Faculty members and their ranks are for the 
2006–2007 academic year.

deGrees oFFered
master of science, master of science in 

engineering management; doctor of Philosophy

enGineerinG ProGrams
the college of engineering offers four gradu-

ate engineering programs through which to pursue 
either a master of science or doctor of philosophy 
degree: biomedical engineering, civil engineering, 
electrical and computer engineering, and mechani-
cal engineering. details concerning each of these 
programs follow this section in alphabetical order.

two interdisciplinary programs are offered, 
leading to the master of science degree. engineering 
management (enma) is jointly offered and admin-
istered by the college of engineering and the 
Graduate school of management. details can 
be found in the program information section of 
engineering management. health care technologies 
management (hctm) is jointly offered and admin-
istered by the college of engineering, the Graduate 
school of management and the medical college 
of wisconsin. the program information section of 
healthcare technologies management gives details.

a final interdisciplinary doctoral program 
in functional imaging is jointly offered by the 
department of Biomedical engineering in the 
college of engineering and the medical college of 
wisconsin. details on this program can be found in 
the Biomedical engineering section.

in addition to their graduate degree programs, 
the departments of civil and environmental 
engineering and electrical and computer 
engineering offer non-degree graduate certificate 
programs in a variety of technical areas for qualified 
individuals with bachelor’s degrees. the certificate 
programs are designed for practicing engineers 
and others who wish to update and/or expand their 
knowledge in specific technical areas, but do not nec-
essarily wish to pursue master’s or doctoral degrees. 
General information about these programs can be 
found in the program information sections for these 
departments. detailed information is available from the 
individual department offices.

engineering, BioMedicAl 
see BioMedicAl engineering 
(Bien)

engineering, civil 
see civil engineering (cien)

engineering, electricAl And 
 coMPuter 
see electricAl And coMPuter 
 engineering (eece)
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engineering: HeAltHcAre 
 tecHnologies MAnAgeMent 
see HeAltHcAre tecHnologies 
 MAnAgeMent (HctM)

engineering MAnAgeMent 
see engineering MAnAgeMent 
(enMA)

engineering, MecHAnicAl 
see MecHAnicAl engineering 
(Meen)

engineering 
 MAnAgeMent (enMA)
senior associate dean and Professor: widera
engineering director of Graduate studies and 
adjunct associate Professor: Polczynski
Business administration director of Graduate 
studies and Professor: srivastava
note: Faculty members and their ranks are for the 
2006–2007 academic year.

deGree oFFered
master of science in engineering management, 

Plan B only

ProGram descriPtion
engineering management is an interdisciplinary 

master’s program designed to meet the educational 
needs of present and future managers in engineering 
fields who seek state-of-the-art education consistent 
with a technologically diverse and rapidly changing 
work environment. By its very nature, this program 
requires a partnership between the fields of engi-
neering and management. marquette’s engineering 
management program is truly interdisciplinary since it 
is developed, sponsored, organized, and administered 
by a coalition of members from the Graduate school 
of management and the college of engineering. 
Both have graduate programs that are long-standing 
and highly regarded. the engineering management 
program capitalizes on these strengths by drawing 
on established and successful courses from each 
college. in addition, the program provides oppor-
tunities to integrate the disciplines of business and 
engineering. these opportunities are provided both 
within the curriculum and through extra-curricular 
activities. Graduates of the program will be equipped 
with advanced technical and administrative skills that 
are required in the current business and engineering 
 environments.

Prerequisites  
For admission

admission decisions are based on a variety of 
criteria, each of which is intended to measure the 
applicant’s ability to succeed in the program. no 
application can be evaluated until all of the required 
official documents have been received.

an applicant must have completed or be in the 
process of completing a four-year bachelor’s degree 
(usually in engineering) from an accredited college 
or university. qualified students may apply to this 
program after receiving their bachelor’s degree in 
any one of the engineering disciplines, e.g., biomedi-
cal, civil, electrical, mechanical, etc. applicants with 
an undergraduate engineering minor also may be 
eligible for admission. students holding a bachelor’s 
degree in disciplines other than engineering may be 

admitted to the program but may be required to take 
additional courses.

aPPlication requirements
applicants must submit, directly to the Graduate 

school:
1. a completed application form and fee.
2. essay questions on the application form.
3. official transcripts from all current and previous 

colleges/universities except marquette.
4. two letters of recommendation.
5. official test scores from the Graduate records 

examination (Gre) or the Graduate management 
admission test (Gmat).

6. resume or job profile.
7. (For international applicants only) a toeFl score 

or other acceptable proof of english proficiency. 
waived for applicants whose native language is 
english and who have received a degree from 
an accredited academic institution in the united 
states.

8. (For international applicants only) a third letter of 
recommendation.

master’s requirements
all students must complete a minimum of 33 

credit hours of course work (11 courses), of which 
9 courses (27 credit hours) are considered core 
courses and 2 courses (6 credit hours) are electives. 
a minimum of 4 courses (12 credit hours) must be 
taken from the college of engineering and 3 courses 
(9 credit hours) must be taken from the Graduate 
school of management.

students who do not have an adequate under-
graduate background in business may also be 
required to complete one or more m.B.a. foundation 
courses (Buad 201–205) in preparation for the core 
business courses.

Core Courses
nine core courses must be selected from a 

restricted set of classes in each of the following 
three areas: business administration, engineer-
ing management and decision support. the list 
of approved core courses may change from time 
to time to maintain a state-of-the-art program. 
currently, the core courses that are approved in 
each of the three required areas are as follows:

Business courses (select three)
Buad 210 managerial economics
Buad 220  operations and supply chain 

management
Buad 230 managerial accounting
Buad 240 marketing management
Buad 250 Financial  management
Buad 262 organizational Behavior

engineering courses (12 credits)
meen 148 design of engineering experiments

and three of the following:
enma 281  Product and Process development 

– Project(s) management
enma 282  reliability and design Failure analysis
enma 283 innovation and technology
enma 284 total quality engineering
enma 285  value engineering – measurement, 

design, and management
enma 290  management issues in engineering and 

technology
enma 295 independent study

Decision support courses 
(select two)
meen 172 optimization of industrial systems

meen 173 industrial simulation
Buad 224  quantitative decision modeling  

and analysis
Buad 249  seminar in marketing: marketing 

research
econ 201 applied econometrics

eleCtive Courses
students may choose any two (200-level) 

elective courses that meet their individual needs. 
these courses can be selected from Business 
administration, Biomedical engineering, civil and 
environmental engineering, electrical and computer 
engineering, and mechanical engineering. students 
who wish to select courses from other departments 
must obtain approval from the Graduate committee.

course descriPtions

Graduate Courses:

enma	281.	Product	and	Process	
Development-Project(s)	management
3 sem. hrs.

Presents tools that assist to effectively create and 
implement a development strategy within a complex 
organization. Pre-project management, aggregate 
project frameworks, team structures, cross-func-
tional integration, and prototype test cycles are 
among the topics addressed. the capability to 
produce effective and efficient project flows for 
concurrent projects is an integral part of the course 
objectives.

enma	282.	reliability	and	Design	Failure	
analysis	3 sem. hrs.

addresses issues involving product performance 
and life, an increasingly important area of design 
that has significant impact on sales and profits. 
topics include: probabilistic models and reliability 
mathematics, failure mode and effects analysis, 
reliability measurement, reliability modeling and pre-
diction, and finally techniques to improve reliability 
of products and processes. Prereq: math 164 or 
equiv.; or meen 126 or equiv.

enma	283.	innovation	and	technology
3 sem. hrs.

examines technology industries over the past ten 
to fifteen years with particular emphasis on the 
sweeping and fundamental changes enabled by 
modern computer, communication technology and 
the internet. topics of discussion include systematic 
entrepreneurship, the concepts of value and value 
migration, and disruptive innovation.

enma	284.	total	Quality	engineering
3 sem. hrs.

Presents the quality system as a strategic manage-
ment concept. as such, issues related to customer 
needs and value, quality chains, and performance 
measurement are addressed. next, methods deal-
ing with product/process design, quality function 
deployment, strategic and tactical quality tools, 
design review and analysis, process improvement 
and reengineering are discussed. Finally, techniques 
for quality measurement/improvement such as sta-
tistical process control, reliability, process capability, 
and acceptance sampling are covered.
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enma	285.	Value	engineering-measurement,	
Design,	and	management	3 sem. hrs.

Provides a framework for optimal design based 
on internal and external issues related to value-
added criteria. topics include: function analysis, 
the technology roadmap, and techniques involving 
customer-oriented product concepts in the areas 
of performance, maintenance/service, user-friendli-
ness, and quality.

enma	290.	management	issues	in	
engineering	and	technology	3 sem. hrs.

Presents an interdisciplinary and integrated 
approach to strategic management and leadership 
of technical and engineering organizations. Jointly 
taught by faculty from the colleges of engineering 
and Business administration who serve as mod-
erators and integrators of a series of discussion 
sessions involving guest speakers who are profes-
sionals working in the fields of engineering and 
management. Prereq: Completion of at least five 
courses towards the m.s. in engineering manage-
ment degree, two of which must be from the list of 
core business courses.

enma	295.	independent	Study	1-3 sem. hrs.
offered every term. Prereq: Cons. of instr. and cons. 
of dept. ch.

enma	873.	graduate	Standing	continuation	
–	less	than	Half-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.; cons. of adviser.

enma	874.	graduate	Fellowship	–	Full-time
0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.; cons. of adviser.

enma	877.	Field	Placement	continuation	
–	less	than	Half-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.; cons. of adviser.

enma	878.	Field	Placement	continuation	
–	Half-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.; cons. of adviser.

enma	879.	Field	Placement	continuation	
–	Full-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.; cons. of adviser.

enma	884.	Professional	Project	
continuation	–	less	than	Half-time
0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.; cons. of adviser.

enma	885.	Professional	Project	
continuation	–	Half-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.; cons. of adviser.

enma	886.	Professional	Project	
continuation	–	Full-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.; cons. of adviser.

englisH (engl)
Chairperson and Professor: machan
Professor: Bates, Block, deFalco (emeritus), 
m. Gillespie, hoeveler, hribal, Jeffers, mccanles 
(emeritus), rivero
associate Professor: asp (emerita), Bodden, 
Boly, chappell, curran, duffy, hathaway, krueger, 
ratcliffe, sorby, spargo
assistant Professor: Blair, karian, keiser, melamed, 
nowacek, su, wadsworth, zurcher
note: Faculty members and their ranks are for the 
2006–2007 academic year.

deGrees oFFered
master of arts, Plan B (non-thesis option) only; 

doctor of Philosophy

sPecializations
master’s: British and american literature
Doctoral: american literature, British literature

ProGram descriPtions
the master of arts program in english provides 

broad coverage of the texts of english and american 
literature. through courses and seminars, students 
develop extensive knowledge of literature and dem-
onstrate skill in writing. students who complete the 
master’s program at marquette normally find them-
selves well prepared for doctoral studies.

the doctorate in english is directed toward 
comprehensive and intensive knowledge of: litera-
ture and language with specialization in one area of 
British or american literature; the textual, editorial, 
and critical problems and backgrounds of major 
texts and authors; the principles of literary criticism; 
the basic tools, methods, and application of literary 
and linguistic research; and pedagogical problems. 
the program provides practical experience in the 
teaching of literature, rhetoric, and composition to 
meet the needs of contemporary college education 
for creative scholars to teach and do research in 
english.

teaching and research assistantships are avail-
able to candidates for both degrees on a competi-
tive basis. teaching assistants must successfully 
complete enGl 290 (or its equivalent), an orientation 
program, and a weekly practicum. enGl 290 will 
count towards the total degree requirements of both 
the master of arts and the doctorate.

Prerequisites  
For admission

applicants are expected to have adequate 
preparation in english and related subjects. a well-
rounded program of undergraduate english courses 
(26 to 30 semester hours) is required.

aPPlication requirements
applicants must submit, directly to the Graduate 

school:
1. a completed application form and fee.
2. official transcripts from all current and previous 

colleges/universities except marquette.
3. three letters of recommendation.
4. a statement of purpose.
5. one or two writing samples (required for doctoral 

applicants, optional for master’s applicants).
6. Gre scores (General test only).
7. (For international applicants only) a toeFl score 

or other acceptable proof of english proficiency.

master’s requirements
a master’s student is admitted to the Plan B 

(non-thesis) program which requires 30 credit hours 
of course work beyond the bachelor’s degree. at 
least 24 credits must be taken in english department 
courses, and at least 15 credits in graduate courses 
at the 200 level.

all master’s students must pass a written com-
prehensive examination to complete the program.

ProGram details
a master’s student is required to complete a 

combined undergraduate and graduate program 
that includes at least one upper-division or gradu-
ate course in each of the following groups. the 
marquette courses listed form the models for 
courses taken elsewhere that will satisfy the pro-
gram requirements.

language	and	linguistics
enGl 101, 102, 103, 170, 202, 203 (also 201, 204, 205 
when content is linguistics)

chaucer	and/or	medieval	literature
enGl 114, 115, 204, 205

Shakespeare
enGl 160, 217

renaissance	literature
enGl 117, 118, 119, 210, 215, 216

restoration	and	eighteenth-century	british	
literature

enGl 120, 121, 220, 225

nineteenth-century	british	literature
enGl 130, 131, 230, 235

american	literature	before	1900
enGl 150, 151, 152, 250, 255

twentieth-century	literature,	british	or	
american

enGl 145, 146, 155, 156, 240, 245, 260, 265

introduction	to	modern	critical	theory	and	
Practice

enGl 281

doctoral requirements
a doctoral student will follow a program of 

study defined, in conjunction with an adviser, on an 
approved doctoral Program Planning Form. a mini-
mum of 60 credit hours of course work is required 
beyond the bachelor’s degree (30 credit hours 
beyond the master’s degree) plus 12 hours of dis-
sertation credit. a doctoral student must show com-
petence in one foreign language. the choice of lan-
guage must be approved by the director of graduate 
studies. the student must complete all requirements 
listed on the doctoral Program Planning Form, pass 
a qualifying examination, and successfully defend a 
dissertation to complete the program.

ProGram details
a doctoral student is expected to complete the 

requirements defined for the master’s program, but 
must include a course in chaucer (enGl 114, 205), 
courses in both twentieth-century British literature 
(enGl 145, 146, 240, 245) and twentieth-century 
american literature (enGl 155, 156, 260, 265), enGl 
282, and enGl 330. additional course work for the 
 doctorate will be recommended or required accord-
ing to the needs of the student and will be defined 
on the doctoral Program Planning Form. students 
are individually advised at each registration.
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course descriPtions

uPPer division Courses that may 
Carry Graduate Credit:

engl	101.	History	of	the	english	language
3 sem. hrs.

engl	102.	Structure	of	the	english	
language	3 sem. hrs.

engl	103.	english	linguistics
3 sem. hrs.

engl	106.	the	art	of	rhetoric:		
theory	and	application	3 sem. hrs.

engl	114.	chaucer
3 sem. hrs.

engl	115.	british	literature	to	1500
3 sem. hrs.

engl	117.	renaissance	literature:		
the	16th	century	3 sem. hrs.

engl	118.	renaissance	literature:		
the	17th	century	3 sem. hrs.

engl	119.	milton
3 sem. hrs.

engl	120.	the	ages	of	Dryden	and	Pope:	
1660-1744	3 sem. hrs.

engl	121.	the	age	of	Johnson:	1744-1790
3 sem. hrs.

engl	130.	the	romantic	Period:	1790-1837
3 sem. hrs.

engl	131.	Victorian	literature
3 sem. hrs.

engl	145.	the	modernist	Period	in	british	
literature	3 sem. hrs.

engl	146.	the	Postmodernist	Period	in	
british	literature	3 sem. hrs.

engl	147.	Post-colonial	literature
3 sem. hrs.

engl	148.	british	Drama	from	Shaw	to	the	
Present	3 sem. hrs.

engl	150.	colonial	and	american	literature	
from	the	beginnings	to	1798	3 sem. hrs.

engl	151.	american	literature	from	1798	to	
1865	3 sem. hrs.

engl	152.	american	literature	from	1865	to	
1914	3 sem. hrs.

engl	155.	twentieth-century	american	
literature:	the	modern	Period	3 sem. hrs.

engl	156.	the	contemporary	Period	in	
american	literature:	1945	to	Present
3 sem. hrs.

engl	157.	african	american	literature
3 sem. hrs.

engl	158.	american	Drama
3 sem. hrs.

engl	159.	race,	ethnicity,	and	identity	in	
american	literature	and	culture
3 sem. hrs.

engl	160.	Shakespeare’s	major	Plays
3 sem. hrs.

engl	165.	Studies	of	individual	authors
3 sem. hrs.

engl	170.	Studies	in	language
3 sem. hrs.

engl	171.	Studies	in	literature	and	culture
3 sem. hrs.

engl	173.	Studies	in	genre
3 sem. hrs.

engl	177.	Studies	in	race	and/or	ethnic	
literature	3 sem. hrs.

engl	185.	Survey	of	Women’s	literature
3 sem. hrs.

engl	186.	Studies	in	Women	and	literature
3 sem. hrs.

engl	191.	creative	Writing	Workshop
3 sem. hrs.

engl	198.	Special	topics	in	literature	or	
Writing	3 sem. hrs.

Graduate Courses:
1. in the graduate groupings, those courses 

entitled “studies in . . . .” are meant to give the 
graduate student the opportunity, under the guid-
ance of lectures and personal conferences, for a 
thorough study of an area (a study of the literature 
and a generous share of scholarship concerning 
the literature). these courses are more limited in 
coverage than an equivalent 100-numbered course 
but broader than a seminar, designed specifically for 
the graduate student. the student will be expected 
to prepare substantial investigations and reports 
rather than a full-scale seminar paper. the maximum 
enrollment in such a course will be 15 students. 
in some cases, exceptions may be permitted. the 
specific topic of the “studies in . . . .” course will be 
announced in the registration schedule of Classes.

2. seminars are meant to give graduate students 
an opportunity to work under guidance on a specific 
project within the subject matter area of the seminar 
and are meant to enable them to exchange views 
and discoveries with students working in the same 
area. a seminar paper will be required. the maxi-
mum enrollment in such a course will be 15 students. 
the specific topic of the seminar will be announced 
in the registration schedule of Classes.

note: ordinarily the department offers, each 
term, at least one 200-level course (either a studies 
course or a seminar, depending on the material) in 
each of the following areas: medieval (including 
chaucer), renaissance (including shakespeare), 
eighteenth-century, nineteenth-century, twentieth-
century, american to 1900, american since 1900, 
criticism. other courses in the group 204–285 are 
offered occasionally.

engl	201.	old	english	3 sem. hrs.
the grammar and syntax of anglo-saxon. selected 
readings from the prose and poetry in the corpus of 
anglo-saxon literature. offered occasionally.

engl	202.	Studies	in	language	and	
linguistics	3 sem. hrs.

offered occasionally.

engl	203.	Seminar	in	language	and	
linguistics	3 sem. hrs.

offered occasionally.

engl	204.	Studies	in	english	literature,	the	
beginnings	to	1500	3 sem. hrs.

engl	205.	Seminar	in	english	literature,		
the	beginnings	to	1500	3 sem. hrs.

engl	210.	Studies	in	renaissance	literature
3 sem. hrs.

engl	215.	Seminar	in	renaissance	
literature	3 sem. hrs.

engl	216.	Studies	in	renaissance	Drama,	
excluding	Shakespeare.	3 sem. hrs.

engl	217.	Seminar	in	Shakespeare
3 sem. hrs.

engl	220.	Studies	in	the	literature	of	the	
restoration	and	the	eighteenth	century
3 sem. hrs.

engl	225.	Seminar	in	the	literature	of	
the	restoration	and	the	eighteenth	
century	3 sem. hrs.

engl	230.	Studies	in	nineteenth-century	
british	literature	3 sem. hrs.

engl	235.	Seminar	in	nineteenth-century	
british	literature	3 sem. hrs.

engl	240.	Studies	in	twentieth	century	
british	literature	3 sem. hrs.

engl	245.	Seminar	in	twentieth-century	
british	literature	3 sem. hrs.

engl	250.	Studies	in	american	literature	
from	the	beginnings	to	1900	3 sem. hrs.

engl	255.	Seminar	in	american	literature	
from	the	beginnings	to	1900	3 sem. hrs.

engl	260.	Studies	in	twentieth-century	
american	literature	3 sem. hrs.

engl	265.	Seminar	in	twentieth-century	
american	literature	3 sem. hrs.

engl	270.	Studies	in	the	Drama
3 sem. hrs.

engl	275.	Seminar	in	the	Drama
3 sem. hrs.

engl	280.	History	of	literary	criticism
3 sem. hrs.

study of the major critics and texts in literary criti-
cism and critical theory from the classical period to 
20th-century new criticism. offered occasionally.

engl	281.	introduction	to	modern	critical	
theory	and	Practice	3 sem. hrs.

Presents a survey of approaches commonly used 
in a range of modern literary studies. acquaints 
students with the scope of epistemologies that 
currently shape interpretations in the discipline. 
Familiarizes students with methods of archival and 
bibliographic research, and introduces them to new 
research technologies.

the g
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engl	282.	Study	of	contemporary	literary	
criticism	3 sem. hrs.

examines in detail a range of modern literary 
theories and their textual applications. consists 
of writings from a selection of different criti-
cal movements, which may include: Formalism, 
semiotics, structuralism, rhetorical studies, 
narrative theory, Psychological criticism, Feminist 
inquiry, deconstruction, marxism, new historicist 
and cultural studies, and Postcolonial discourse. 
in addition to studying the central tenets of each 
theory, students also practice its application to a 
variety of literary texts, preferably ones relevant to 
their dissertations. Prereq: enGl 281 or equiv.

engl	285.	Seminar	in	literary	criticism
3 sem. hrs.

engl	290.	Studies	in	rhetorical	theory
3 sem. hrs.

Philosophy and theory of rhetoric, with emphasis 
on primary classical sources and the relationship of 
contemporary to classical theory. Provides theoreti-
cal background for the teaching of writing at the col-
lege level. offered fall term.

engl	291.	Seminar	in	the	teaching	of	
literature	1 sem. hr.

theory and techniques for teaching literature: 
poetry, drama, and fiction (short story and novel). 
various analytical approaches to context and form. 
General classroom procedures involving literary 
discussion and the assignment of themes on liter-
ary subjects. course paper required. For college 
teachers and prospective college teachers. offered 
occasionally. s/u grade assessment.

engl	295.	independent	Study	1-3 sem. hrs.
offered every term. Prereq: Cons. of dept. ch.

engl	298.	Special	topics	3 sem. hrs.
topics vary by section to offer a variety of method-
ological, thematic, or generic approaches to bodies 
of literature. see schedule of classes or dept. web 
page for specific topic. offered occasionally.

engl	299.	master’s	thesis	3-6 sem. hrs.
offered every term. s/u grade assessment.
Prereq: Cons. of dept. ch.

engl	310.	advanced	Study	in	british	
literature	3 sem. hrs.

Focuses attention on issues that inform readings 
across the spectrum of British literature. Provides a 
forum where students can share research on top-
ics of mutual interest. Prereq: Completion of m.a.; 
enrollment is limited to Ph.d. students.

engl	330.	Dissertation	Seminar	3 sem. hrs.
offered every term. s/u grade assessment.
Prereq: doctoral stndg.

engl	350.	advanced	Study	in	american	
literature	3 sem. hrs.

Focuses attention on issues that inform readings 
across the spectrum of american literature. Provides 
a forum where students can share research on top-
ics of mutual interest. Prereq: Completion of m.a.; 
enrollment is limited to Ph.d. students.

engl	370.	advanced	Study	of	genre
3 sem. hrs.

examines theoretical issues that inform the con-
struction and comprehension of specific literary 
genres. takes interest both in traditional concep-
tions of that genre and in efforts to redefine those 
traditional conceptions. offered occasionally.
Prereq: Completion of m.a.; enrollment is limited to 
Ph.d. students.

engl	398.	advanced	Study	in	Selected	
topics	3 sem. hrs.

various issues covering genres, literary periods, 
criticism, or language will be examined in a fashion 
that emphasizes reading from particular critical 
perspectives while recognizing options for interpre-
tation. offered occasionally. Prereq: Completion of 
m.a.; enrollment is limited to Ph.d. students.

engl	399.	Doctoral	Dissertation
3, 6, 9, 12 sem. hrs.

offered every term. s/u grade assessment.
Prereq: Cons. of dept. ch.

engl	867.	master’s	comprehensive	exam	
Preparation	-	less	than	Half-time
0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

engl	868.	master’s	comprehensive	exam	
Preparation	-	Half-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

engl	869.	master’s	comprehensive	exam	
Preparation	-	Full-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

engl	870.	Doctoral	comprehensive	exam	
Preparation	-	less	than	Half-time
0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

engl	871.	Doctoral	comprehensive	exam	
Preparation	-	Half-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

engl	872.	Doctoral	comprehensive	exam	
Preparation	-	Full-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

engl	873.	graduate	Standing	continuation	
–	less	than	Half-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

engl	874.	graduate	Fellowship	–	Full-time
0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

engl	875.	graduate	assistant	teaching	
–	Full-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

engl	876.	graduate	assistant	research	
–	Full-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

engl	887.	Doctoral	Dissertation	
continuation	–	less	than	Half-time
0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

engl	888.	Doctoral	Dissertation	
continuation	–	Half-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

engl	889.	Doctoral	Dissertation	
continuation	–	Full-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

english as a 
second language 
Program (eslP)

the office of international education (oie) 
provides advanced english language courses for 
students of other language backgrounds who need 
further formal instruction in spoken or written 
english for success in their marquette academic 
studies. departments that wish to have the english 
competency of their graduate students evaluated 
should contact oie for information about the english 
Placement test. the results of this test are used 
to recommend any appropriate english language 
(eslP) courses. eslP courses are offered in the fall 
and spring terms. descriptions for the courses in 
composition, reading, and listening comprehension 
are described in the undergraduate Bulletin.

all international teaching assistants (tas) are 
required to attend a special one-week training pro-
gram before they begin their first semester as a ta. 
this international teaching assistant Program (itaP) 
includes evaluations of each ta’s english language 
and classroom skills for possible placement into the 
semester course eslP 203 american language and 
communication skills for teaching assistants.

marquette university currently does not offer 
a graduate degree program in english as a second 
language. For information on degrees or certificates 
in education, see the sections of this Graduate 
Bulletin relevant to the intended major academic 
field of study.

course descriPtion

Graduate Course:

eSlP	203.	american	language	and	
communication	Skills	for	teaching	
assistants	2 sem. hrs.

instruction and practice in language and commu-
nication skills. Focus on different styles of speech 
with special attention to comprehension of rapid, 
informal/colloquial american english. Practice in 
giving short presentations and answering ques-
tions. reading and discussion of cross-cultural 
topics. may not register as audit or s/u option. 
Prereq: Placement by english as a second language 
Program director.

eXecutive MAster 
of Business 
 AdMinistrAtion (eXBu)
see grAduAte scHool of 
MAnAgeMent section
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foreign lAnguAges 
And literAtures (foll)
FaCulty in sPanish
Chairperson and associate Professor:  castañeda
Professor: González-Pérez, velleman
associate Professor: aguilú de murphy, G. carrillo, 
Pasero, sánchez de la calle
assistant Professor: afinoguénova, cortés-vélez, 
dale, hernández, meyler, Paulk
note: Faculty members and their ranks are for the 
2006–2007 academic year.

deGrees oFFered
master of arts, students are admitted under 

Plan B (non-thesis option) but Plan a (thesis option) 
is also offered

master of arts in teaching (spanish), Plan B 
only

sPecialization
spanish

ProGram descriPtion
the department of Foreign languages and 

literatures’ graduate program in spanish is designed 
to provide students with a broad background in 
spanish language, literature, culture, and language 
teaching methodology. the majority of the depart-
ment’s graduates have entered teaching careers, 
continued on to doctoral studies, or secured a 
position in business or government. students in the 
program form a small and relatively intimate group. 
Graduate seminars are kept small, averaging ten 
students, and students are given individual guidance 
throughout their course of study.

teaching assistantships in spanish are avail-
able to candidates on a competitive basis. teaching 
assistants must take sPan 252, Practicum for 
spanish teaching assistants, during each fall 
semester of their assistantship. this course carries 
no credit and is not charged against the tuition hours 
covered by the assistantship.

Prerequisites  
For admission

applicants for the master of arts (m.a.) or the 
master of arts in teaching (m.a.t.) programs must 
have a bachelor’s degree, or the equivalent foreign 
degree, from an accredited institution. 

applicants with an undergraduate major in 
spanish are expected to have completed 24 credit 
hours of course work beyond the intermediate 
level, including work in composition, conversation, 
and advanced work in literature. applicants with 
an undergraduate minor in spanish are expected 
to have completed 15 credit hours of course work 
beyond the intermediate level, including a survey 
course in literature and a course in composition 
and conversation. applicants must have an under-
graduate grade point average equivalent of B or 
above (3.00 on a 4.00 scale). native speakers of the 
language, who have an undergraduate degree in the 
humanities, are also eligible.

aPPlication deadline
to be considered for admission, all application 

requirements must be completed and received in the 
Graduate school by december 15.

aPPlication requirements
applicants must submit, directly to the Graduate 

school:
1. a completed application form and fee.
2. official transcripts from all current and previous 

colleges/universities except marquette.
3. three letters of recommendation.
4. a writing sample in spanish. this can be a term 

paper from one of the applicant’s undergraduate 
spanish courses.

5. (For international applicants only) a toeFl score 
or other acceptable proof of english proficiency.

6.  (For teaching assistantships in spanish) a tape 
recording (no longer than 5 minutes) of their 
foreign speaking voice. the tape should include 
a reading from a prose passage and some free 
conversation. Foreign applicants should make a 
similar recording in english. the recording should 
be submitted directly to the director of graduate 
studies or the chair of the department. 

master oF arts (m.a.) 
requirements

students may pursue either a Plan a or Plan 
B course of study. the student is assumed to be in 
Plan B unless a formal request to transfer to Plan 
a is approved by the department chair and the 
Graduate school.

Plan A students are required to complete 24 
credit hours of course work, six hours of thesis 
work, and submit an approved thesis to complete 
the program. students must also demonstrate a 
reading knowledge of an additional modern foreign 
language.

Plan B students are required to complete 30 
credit hours of course work. a thesis is not required.

master oF arts in teachinG 
(m.a.t.) requirements

For the master of arts in teaching degree, two 
Plan B (non-thesis) options are available. a thesis 
is not required for either option. 

Plan i is designed for students who have a 
bachelor of arts degree with a major in spanish and 
who are certified to teach. the course work require-
ment consists of thirty credit hours, 18-21 credit 
hours are in language and literature (nine credit 
hours must be in courses numbered 200 or above) 
and 9 to 12 credit hours of related education courses 
(six credit hours must be in courses numbered 200 
or above).

Plan ii is designed for students who have a 
bachelor of arts degree with a major in spanish but 
are not certified to teach. a maximum of 46 credit 
hours of course work may be required, depending on 
the student’s previous educational background.

requirements for the master of arts in teaching 
program are subject to revision by the wisconsin 
state department of Public instruction. students in 
this program should consult with the director of field 
placements and licensure in the school of education 
concerning the professional education sequence.

required course work consists of 18-21 credit 
hours in spanish language and literature (nine 
credit hours must be in courses numbered 200 or 
above) and 26 credit hours to satisfy the professional 
education sequence in the school of education 
(educ 125 [3 credits for m.a.t.], edPl 245, edPl 295 
[3 credits for m.a.t. for educ 128], educ 176 [5-9 
credits], edPl 234, edPs 266, Fola 262) and sPan 
252 (no credit). students who have not met the 
human relations requirement in their undergraduate 
program will need to complete a course in this area 
(educ 148 or edPl 244). 

For full-time students, Plan ii of the master of 
arts in teaching program normally takes four semes-
ters to complete. For graduate teaching assistants, 
six semesters are required. the Pre-Professional 
skills test (PPst) and the Praxis ii content area test 
are required from all prospective candidates seeking 
the master of arts in teaching degree.

General master’s 
 requirements 

Course WorK For m.a. and m.a.t.
at least half of the student’s work as a gradu-

ate student must be in courses numbered 200 and 
above. m.a. students are required to complete a 
total of 30 credit hours with two upper division or 
graduate level courses in each of the five areas 
listed below. m.a.t. students must complete a total 
of 21 credit hours in spanish, including one course 
in each area listed below, with the exception of 
“language and linguistics” in which students must 
complete two courses. the remaining three credit 
hours may be taken in any of the five areas:

1. early Hispanic literature 
sPan 125, 175, 190, 193, 211, 216, or 270

2.  Modern and contemporary Peninsular spanish 
literature

sPan 126, 150, 192, 219, or 220

3.  Modern and contemporary spanish-American 
literature 

sPan 170, 194, or 271

4. language and linguistics
sPan 142, 185, 201, 242, or 282

5. Hispanic cultural studies
sPan 100, 102, 103, 171, or 172

note: a course may not be used to fulfill more than 
one area of study. depending on the topic, sPan 
298 may be repeated, and can be used to fulfill the 
appropriate area of study. all 100-level courses 
taken for graduate credit will require additional work 
at the graduate level, such as: readings, writing 
assignments, and oral presentations.

ComPrehensive eXaminations
candidates for the master of arts degree or the 

master of arts in teaching degree must pass written 
and oral comprehensive examinations based on the 
material covered in the student’s course work and 
the master’s reading list to complete the program. 
examinations are normally given in november and 
march. exceptions must be approved by the director 
of graduate studies and the department chair.

M.A. degree candidates will select, in advance, 
three out of the five areas listed above upon which 
to be tested. the exam must be written in spanish.

M.A.t. degree candidates will be tested in both 
spanish and education. For the spanish portion, 
the student will select, in advance, three of the five 
required areas, one of which must be “language 
and linguistics.” the exam must be written in 
spanish. the education portion of the examination 
is based on two education areas of the student’s 
choice. the answers to this portion must be written 
in english. the education examination usually takes 
place in the fall semester; the spanish examination 
is given in the spring semester. the student must 
pass both of these areas to complete the program.

the oral portion of the comprehensive exami-
nation for the m.a. and the m.a.t. will take place 
approximately one week following the written exam. 
the student will be asked to elaborate upon, clarify 

the g
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and/or correct information given in the written exam 
(spanish portion only for the m.a.t. candidates). no 
new material will be introduced during this session. 
the student’s overall performance will not be evalu-
ated until after this session.

the examining committee will be composed of 
three faculty members chosen by the director of 
graduate studies in consultation with the student 
and the department chairperson. details on exami-
nations, the master’s reading list, and sample ques-
tions are available from the department office.

course descriPtions

foreign language (folA)
Fola	262.	teaching	World	languages	and	

cultures	3 sem. hrs.
study and application of the fundamental principles 
of effective second language instruction through the 
exploration of second language acquisition theory, 
the development of skills for selecting, organizing, 
providing, and assessing effective second language 
learning opportunities; practice of instructional 
technique within clinical contexts; and reflection on 
teaching performance. clinical experience require-
ment: three hours per week for a total of forty hours. 
required of all m.a.t. in spanish students. offered 
fall term. Prereq: intermediate high Performance on 
an official oral Proficiency interview; admission to 
the Graduate school and the school of education.

readinG Courses:
reading courses (numbered 203), preparatory to 

doctoral language examinations, are offered in the 
following languages: French (Fren), German (Germ), 
Greek (Gree), italian (ital), Japanese (JaPa), latin 
(lati), and spanish (sPan).

students registered for 203 reading courses 
and wishing to withdraw must do so formally in the 
Graduate school office.

Fren	203.	reading	course	0 sem. hrs.
introduction to grammar and the reading of basic 
texts designed to assist students in preparation for 
their doctoral language examinations.
Prereq: all students must register as audit.

germ	203.	reading	course	0 sem. hrs.
introduction to grammar and the reading of basic 
texts designed to assist students in preparation for 
their doctoral language examinations.
Prereq: all students must register as audit.

gree	203.	reading	course	0 sem. hrs.
introduction to grammar and the reading of basic 
texts designed to assist students in preparation for 
their doctoral language examinations.
Prereq: all students must register as audit.

	ital	203.	reading	course	0 sem. hrs.
introduction to grammar and the reading of basic 
texts designed to assist students in preparation for 
their doctoral language examinations.
Prereq: all students must register as audit.

JaPa	203.	reading	course	0 sem. hrs.
introduction to grammar and the reading of basic 
texts designed to assist students in preparation for 
their doctoral language examinations.
Prereq: all students must register as audit.

lati	203.	reading	course	0 sem. hrs.
an intensive introduction to latin morphology, syn-
tax, and vocabulary, with graded readings from a 
variety of classical and medieval sources. designed 
to assist students in preparation for their doctoral 
language examinations. Prereq: all students must 
register as audit.

uPPer division Courses that may 
Carry Graduate Credit:
marquette university does not currently offer a 
graduate degree program in French or German. 
however, certain upper division undergraduate 
courses in French and German, offered through the 
department of Foreign languages and literatures, 
have been approved for graduate credit and may 
be taken, as appropriate, by graduate students in 
other graduate programs. to earn graduate credit 
for an upper division course, students must have the 
approval of their major departments and must com-
plete extra work in the course beyond that required 
for undergraduate credit.

french (fren)
Fren	115.	the	middle	ages	(1050-1450)

3 sem. hrs.

Fren	116.	Sixteenth	century	literature
3 sem. hrs.

Fren	117.	Seventeenth	century	literature
3 sem. hrs.

Fren	118.	eighteenth	century	literature
3 sem. hrs.

Fren	119.	nineteenth	century	literature
3 sem. hrs.

Fren	120.	twentieth	century	literature
3 sem. hrs.

Fren	142.	French	Phonetics	through	oral	
expression	and	Practice	3 sem. hrs.

Fren	185.	the	logic	of	grammatical	
analysis	3 sem. hrs.

german (gerM)
germ	126.	german	Drama

3 sem. hrs.

germ	135.	the	german	novelle
3 sem. hrs.

germ	142.	Phonetics	and	advanced	
Speaking	Practice	3 sem. hrs.

germ	185.	advanced	grammar
3 sem. hrs.

germ	190.	german	literature	from	the	
twelfth	to	the	eighteenth	centuries
3 sem. hrs.

germ	191.	eighteenth	century	literature
3 sem. hrs.

germ	192.	nineteenth	century	literature
3 sem. hrs.

germ	193.	modern	literary	trends	1
3 sem. hrs.

germ	194.	modern	literary	trends	2
3 sem. hrs.

italian (itAl)
ital	100.	italian	civilization

3 sem. hrs.

ital	198.	topics	in	language	or	literature
3 sem. hrs.

latin (lAti)
lati	105.	Survey	of	republican	latin	

literature	3 sem. hrs.

lati	106.	Survey	of	later	latin	literature
3 sem. hrs.

lati	110.	Vergil:		Aeneid
3 sem. hrs.

lati	112.	Horace:	Odes
3 sem. hrs.

lati	113.	livy
3 sem. hrs.

lati	121.	Quintilian:	Institutio Oratoria
3 sem. hrs.

lati	133.	roman	letter	Writers
3 sem. hrs.

lati	134.	elegiac	Poetry
3 sem. hrs.

lati	150.	roman	comedy:	Plautus	and	
terence	3 sem. hrs.

lati	155.	roman	Satire:	Juvenal
3 sem. hrs.

lati	160.	tacitus:	Germania	and	Agricola
3 sem. hrs.

lati	174.	cicero:	Political	and	Philosophical	
Writings	3 sem. hrs.

lati	182.	composition
3 sem. hrs.

lati	185.	medieval	latin
3 sem. hrs.

spanish (sPAn)
SPan	100.	Peoples	and	cultures	of	Spain

3 sem. hrs.

SPan	102.	Peoples	and	cultures	of	Spanish	
america	3 sem. hrs.

SPan	103.	contemporary	issues	in	the	
Hispanic	World	3 sem. hrs.

SPan	125.	the	Spanish	renaissance
3 sem. hrs.

SPan	126.	contemporary	Spanish	theater
3 sem. hrs.

SPan	142.	Spanish	Phonetics	and	applied	
linguistics	3 sem. hrs.

SPan	150.	class,	gender	and	Politics	in	
contemporary	Spanish	literature
3 sem. hrs.
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SPan	170.	novels	and	novelists	in	Spanish-
america	3 sem. hrs.

SPan	171.	U.S.	latino/a	literature
3 sem. hrs.

SPan	172.	Hispanic	Film	and	literature
3 sem. hrs.

SPan	175.	Don Quijote
3 sem. hrs.

SPan	185.	advanced	grammar	and	Syntax
3 sem. hrs.

SPan	190.	medieval	Spanish	literature
3 sem. hrs.

SPan	192.	literature	of	the	eighteenth	and	
nineteenth	centuries	3 sem. hrs.

SPan	193.	Spanish-american	literature	1
3 sem. hrs.

SPan	194.	Spanish-american	literature	2
3 sem. hrs.

Graduate Courses:

greek (gree)
gree	295.	independent	Study	1-3 sem. hrs.
Prereq: Cons. of dept. ch.

spanish (sPAn)
SPan	200.	bibliographical	materials	and	

research	techniques	3 sem. hrs.
Bibliographical resources and methodology of liter-
ary and linguistic research. offered occasionally.

SPan	201.	History	of	the	Spanish	language
3 sem. hrs.

historical development of the spanish language 
from its origins to the present in spain and spanish 
america. offered occasionally.

SPan	203.	reading	course	0 sem. hrs.
introduction to grammar and the reading of basic 
texts designed to assist students in preparation 
for their doctoral language examination. Prereq: 
enrolled in Graduate school; students must register 
as audit.

SPan	205.	romance	linguistics	3 sem. hrs.
Basic principles in the evolution of vulgar latin into 
the romance languages, with major emphasis on 
French, italian, and spanish. offered occasionally.

SPan	211.	medieval	Spanish	literature
3 sem. hrs.

literary texts of spain prior to the 16th century. 
offered alternate years.

SPan	216.	Spanish	renaissance	literature
3 sem. hrs.

the major trends in spanish literature during the 
15th and 16th centuries. offered alternate years.

SPan	219.	Seminar	in	Spanish	literature	
of	the	eighteenth	and	nineteenth	
centuries	3 sem. hrs.

significant trends and authors of the eighteenth 
and nineteenth centuries in spain. offered alternate 
years.

SPan	220.	Studies	in	twentieth	century	
Spanish	literature	3 sem. hrs.

contemporary spanish literature from the Generation 
of 98 to the present. offered alternate years.

SPan	242.	applied	linguistics	3 sem. hrs.
systematic study of language aimed at the applica-
tion of descriptive, comparative, and historical lin-
guistics to the language teaching situation. applied 
linguistics in phonology, morphology, syntax, and 
contrastive analysis. offered occasionally.

SPan	252.	Practicum	for	Spanish	teaching	
assistants	0 sem. hrs.

Guided practice in teaching beginning college 
spanish specifically keyed to the materials used in 
spanish 1-2. offered fall term. s/u grade assess-
ment. Prereq: required of all spanish teaching 
assistants.

SPan	270.	Seminar	in	Spanish-american	
literatures:	Pre-columbian	to	
Modernismo	3 sem. hrs.

study of major trends and genres in latin america 
literature since the Pre-columbian period, with 
particular emphasis on the Cronicas, baroque poetry 
and romanticism. offered occasionally.

SPan	271.	Seminar	in	Spanish-american	
literatures:	twentieth	century
3 sem. hrs.

study of major trends and genres in latin american 
literature since modernismo, with particular 
emphasis on the representative poets, dramatists 
and prose writers of the modern period. offered 
occasionally.

SPan	282.	Strategies	and	techniques	of	
Written	and	oral	communication
3 sem. hrs.

spanish syntactical and stylistic problems, plus 
advanced oral-aural work based on topical mate-
rial of a literary, artistic, or cultural nature. offered 
occasionally.

SPan	295.	independent	Study	1-3 sem. hrs.
offered every term. Prereq: Cons. of dept. ch.

SPan	296.	Seminar	in	Spanish	literature
3 sem. hrs.

to be announced. offered occasionally.

SPan	298.	Special	topics	in	language	or	
literature	3 sem. hrs.

topics vary. offered occasionally.

SPan	299.	master’s	thesis	3-6 sem. hrs.
offered every term. s/u grade assessment.
Prereq: Cons. of dept. ch.
Prereq: Cons. of dept. ch.

SPan	867.	master’s	comprehensive	exam	
Preparation	-	less	than	Half-time
0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

SPan	868.	master’s	comprehensive	exam	
Preparation	-	Half-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

SPan	869.	master’s	comprehensive	exam	
Preparation	-	Full-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

gerontology (gert)
FaCulty in GerontoloGy
director: Barnes
associate Professor: Papanek
adjunct instructor: Barnes, stein
note: Faculty members and their ranks are for the 
2006–2007 academic year.

deGree oFFered
Graduate certificate in Gerontology

ProGram descriPtion
the certificate in gerontology provides students 

with an introduction to the field of aging. it is an 
interdisciplinary, non-degree graduate program 
leading to a certificate in gerontology. the program 
can be taken by itself or in conjunction with pursuit 
of a graduate degree in another field. course work 
leading to the certificate in gerontology is designed 
to give students: 1) an understanding of the broad, 
interdisciplinary nature of issues which relate to 
and influence older adults, 2) an understanding of 
the processes of aging, 3) a background in existing 
theories and research in gerontology, 4) an under-
standing of the programs, policies, and services 
that exist for older americans, and 5) a foundational 
background as preparatory for other graduate 
work, or professional practice where gerontological 
knowledge is required.

Prerequisites  
For admission

admission decisions are based on a variety 
of criteria, each of which is intended to measure 
the applicant’s ability to succeed in the program. 
applicants to the certificate program must have 
graduated with a baccalaureate degree or its 
equivalent from an accredited college or university. 
they must also have a grade point average of B (3.00 
on a 4.00 scale) or above in undergraduate course 
work. students from any undergraduate field may be 
accepted into the program.

aPPlication requirements
applicants must submit, directly to the Graduate 

school:
1. a completed application form and fee.
2. official transcripts from all current and previous 

colleges/universities except marquette.
3. three letters of recommendation.
4. test scores from a recognized graduate school 

entrance examination are  recommended but not 
required, e.g., Gre, Gmat, lsat, or mat.

5. (For international applicants only) a toeFl score 
or other acceptable proof of english proficiency.

note: upon acceptance to the Graduate school, 
applicants will be asked to complete a one-page 
registration form for the certificate program and 
submit it directly to the certificate director.

certiFicate requirements
to earn the certificate in gerontology, a student 

must complete 3 required courses and 1 elective 
course (totaling a minimum of 12 credit hours). 
with appropriate approvals, these courses may be 
applied to other graduate programs at marquette 
university.
required courses are: Gert 200, 201, and 202. 
elective courses include: Gert 203; dent 296, 298; 
heal 144, 220, 222, 241, 245, 246, 248, 298; lawG 761; 
nurs 261, 268, 298; Phth 512; soci 122, 125.

the g
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course descriPtions

uPPer division Courses that may 
Carry Graduate Credit:

Health (HeAl)
Heal	144.	international	Health

3 sem. hrs.

sociology (soci)
Soci	122.	Sociology	of	the	life	course

3 sem. hrs.

Soci	125.	Sociology	of	aging
3 sem. hrs.

Graduate Courses:
details for the following courses can be found in 

this bulletin within the course descriptions for each 
specific discipline, with the exception of Gert, law, 
and Phth (descriptions below).

courses with an asterisk (*) indicate that addi-
tional tuition and permissions are required.

dentistry (dent)
Dent	296.	Principles	of	geriatric	Dentistry*

3 sem. hrs.

Dent	298.	advanced	topics	in	geriatric	
Dentistry*	3 sem. hrs.

gerontology (gert)
gert	200.	gerontology	3 sem. hrs.
introduction to the history, paradigms, theories, and 
research of gerontology. critical examination of age, 
aging, and the aged within various contexts. offered 
occasionally.

gert	201.	Policy	and	administration	in	the	
Study	of	aging	3 sem. hrs.

examination of public policies and administrative 
structures related to the field of aging. explores how 
past, present and future policy impacts older adults, 
especially with regard to health care, income, 
long term care, and end of life decisions. offered 
 occasionally.

gert	202.	Physiology	of	aging	4 sem. hrs.
reviews anatomy and physiology of the human 
organism. age-related and pathological changes 
which occur in the major physiological systems 
over time are compared and contrasted. combines 
lecture, interaction with elderly people, and clinical 
visits. offered occasionally.

gert	203.	Special	topics	in	gerontology
1-3 sem. hrs.

in-depth examination of a selected topic in gerontol-
ogy. may be taken more than once when topics vary. 
offered occasionally.

Health (HeAl)
Heal	220.	Health	care	Program	

Development	3 sem. hrs.

Heal	222.	Health	care	Quality	improvement
3 sem. hrs.

Heal	241.	Health	care	Finance	
3 sem. hrs.

Heal	245.	case	management 
3 sem. hrs.

Heal	246.	Health	care	informatics
3 sem. hrs.

Heal	248.	Health	care	Policy 
3 sem. hrs.

Heal	298.	Selected	topics	in	Health
1-4 sem. hrs.

law (lAW)
laWg	761.	elder	law*	3 sem. hrs.
explores the impact of an aging society on health 
care and social policy, including such topics as 
income maintenance and age discrimination, health 
and long-term care benefits and finance, decision-
making and individual autonomy.

nursing (nurs)
nUrS	261.	theoretical	constructs:	

Dimensions	of	aging	3 sem. hrs.

nUrS	268.	issues	in	long	term	care	
administration*	3 sem. hrs.

nUrS	298.	Selected	topics	in	nursing
1-4 sem. hrs.

Physical therapy (PHtH)
PHtH	512.	culture	and	Disability	3 sem. hrs.
the culture of disability, as a product of intrinsic fac-
tors of the person (spiritual beliefs and cultural prac-
tices) and those extrinsic factors in society (preju-
dice, stigma and discrimination) and the environment 
(architectural barriers) will be examined. the human 
dignity and civil rights of persons with disability, 
especially for the ever-expanding population of 
persons aged 65 and older, will be emphasized. 
students will reflect on their own values, beliefs, 
and guiding life principles (vocational discernment) 
which shape their interactions and behaviors as pro-
fessional health-care providers. the role of positive 
emotions, having choices, hope, and spiritual resolve 
as a foundation for the developing field of reha-
bilitation medicine called “cardio-Psycho-neuro-
immunology” will be a focus in this course. 
Prereq: Phth major; or cons.of instr.

grAduAte scHool 
(grAd)

the courses listed in this section of the bulletin 
do not constitute a program or degree offering, but 
are placed under the Graduate school heading for 
convenience and because they do not belong to any 
one graduate program.

course descriPtions

Graduate Courses:

graD	201.	exchange/University	of	
Wisconsin–milwaukee	1-5 sem. hrs.

in conjunction with the exchange program estab-
lished between marquette university and the 
university of wisconsin–milwaukee, students may 
enroll in a graduate level course at the university of 

wisconsin–milwaukee while enrolled in the master’s 
or doctoral program at marquette. the uwm course 
title and credits are identified by this Grad exchange 
course. a maximum of two of these Grad exchange 
courses may be included in the required minimum 
course work for the student’s program of study at 
marquette. Prereq: Cons. of dept. ch.; written cons. of 
the department and the Graduate school.

graD	202.	exchange/medical	college	of	
Wisconsin	1-5 sem. hrs.

in conjunction with the exchange program estab-
lished between marquette university and the 
medical college of wisconsin, students may enroll 
in a graduate level course at the medical college of 
wisconsin while enrolled in the master’s or doctoral 
program at marquette. the medical college course 
title and credits are identified by this Grad exchange 
course. a maximum of two of these Grad exchange 
courses may be included in the required minimum 
course work for the student’s program of study at 
marquette. Prereq: Cons. of dept. ch.; written cons. of 
the department and the Graduate school.

graD	203.	exchange/University	of	notre	
Dame	1-5 sem. hrs.

in conjunction with the exchange program estab-
lished between marquette university and the 
university of notre dame, students may enroll in 
a graduate level course at the university of notre 
dame while enrolled in the master’s or doctoral 
program at marquette. the notre dame course title 
and credits are identified by this Grad exchange 
course. a maximum of two of these Grad exchange 
courses may be included in the required minimum 
course work for the student’s program of study at 
marquette. Prereq: Cons. of dept. ch.; written cons. 
of the department and the Graduate school.

graD	204.	exchange/loyola	University	of	
chicago	1-5 sem. hrs.

in conjunction with the exchange program estab-
lished between marquette university and loyola 
university–chicago, students may enroll in a gradu-
ate level course at loyola university–chicago while 
enrolled in the master’s or doctoral program at 
marquette. the loyola course title and credits are 
identified by this Grad exchange course. a maxi-
mum of two of these Grad exchange courses may 
be included in the required minimum course work for 
the student’s program of study at marquette.
Prereq: Cons. of dept. ch.; written cons. of the 
department and the Graduate school.

graD	205.	exchange/Saint	louis	University
1-5 sem. hrs.

in conjunction with the exchange program estab-
lished between marquette university and saint louis 
university, students may enroll in a graduate level 
course at saint louis university while enrolled in 
the master’s or doctoral program at marquette. the 
saint louis course title and credits are identified by 
this Grad exchange course. a maximum of two of 
these Grad exchange courses may be included in 
the required minimum course work for the student’s 
program of study at marquette. Prereq: Cons. of 
dept ch.; written cons. of the department and the 
Graduate school.
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HeAltHcAre 
tecHnologies 
MAnAgeMent (HctM)
director and associate Professor: Goldberg
Professor: cotton
associate Professor: hill, kosmoski-Goepfert, wilson
adjunct instructor: weinfurt
note: Faculty members and their ranks are for the 
2006–2007 academic year.

deGree oFFered
master of science, Plan B only

ProGram descriPtion
the healthcare technologies management 

program is a collaborative effort between marquette 
university and the medical college of wisconsin 
that combines management, technology and health 
care. the objective of the program is to educate pro-
fessionals capable of managing the design, develop-
ment, commercialization, and regulatory compliance 
of diagnostic and therapeutic medical devices, and 
the implementation, utilization, and assessment of 
hospital-based healthcare technologies.

healthcare institutions, medical device com-
panies, and healthcare consulting firms have a 
growing need for skilled professionals with techni-
cal and managerial skills, and an understanding of 
healthcare delivery and regulatory environments. 
Graduates of the program will have the education 
and skills needed to pursue career opportunities in 
clinical, industrial, and consulting environments. the 
program meets the needs of recent undergraduates 
seeking an advanced degree as well as employed 
 engineers interested in opportunities to prepare for 
career advancement.

elective courses, independent study projects, 
and internship opportunities enable students to 
customize their training to meet individual needs, 
interests, and career goals. with the assistance of 
a faculty and industry/clinical adviser, students are 
required to design and complete an applied health-
care technology management project. this indepen-
dent study/internship experience will help develop 
skills that will be useful in the clinical or industrial 
environment.

the course offerings and schedules are 
designed to allow working students to pursue this 
master of science degree on a part-time basis. Full-
time students can complete the program in three 
terms (12 months). course topics include: technology 
assessment, ethics of technology utilization, stan-
dards and regulations, product development, and the 
environment of healthcare delivery.

Prerequisites For 
 admission

applications are accepted from students who 
have already completed a bachelor’s degree in 
engineering, physics or a related field from an 
accredited institution with a minimum G.P.a. of 3.00 
(on a 4.00 scale).

aPPlication requirements
applicants must submit, directly to the 

marquette university Graduate school:
1.  a completed application form and fee.
2.  official transcripts from all current and previous 

colleges/universities except marquette. 
3. three letters of recommendation.
4. a statement of purpose. 

5.  Gre (General test only) average score of 
60% minimum, or medical college admission 
test (mcat), average of 9 on the individual scores. 
(waived for individuals with a doctoral degree.)

6.  (For international applicants only) a toeFl score 
or other acceptable proof of english proficiency. a 
minimum score of 580 on the paper-based version 
or 237 on the computer-based version is required.  
minimum scoring for the internet-based version is 
still being established for this program.

General inFormation
all admitted students are required to obtain and 

follow the department’s Graduate student handbook, 
which contains complete details about the program 
and degree requirements. this handbook is available 
through the Biomedical engineering office, (414) 
288-3375.

master’s deGree ProGram 
requirements

the program consists of 37.5 credit hours. all 
students are required to take the following courses:
Buad 202  accounting Foundations (2 sem. hrs.)
Buad 230 managerial accounting (3 sem. hrs.)
Buad 240  marketing management (3 sem. hrs.)
Buad 250 Financial management (3 sem. hrs.)
Buad 262  organizational Behavior (3 sem. hrs.)
hctm 200  survey of Biomedical engineering 

technology (3 sem. hrs.)*
hctm 210  healthcare technology assessment (3 

sem. hrs.)
hctm 211  Biomedical technology standards and 

regulations (2 sem. hrs.)*
hctm 212  ethics of technology utilization 

(1.5 sem. hrs.)*
hctm 230  Product development of medical 

devices (2 sem. hrs.)
hctm 295  applied healthcare technology 

management Project (1 sem. hr., taken 
three times, for a total of 3 sem. hrs.)

hctm 298  special topics in healthcare 
technologies management  (0.5 sem. 
hr., taken twice, for a total of 1 sem. hr.)

heal 240  the environment of healthcare delivery 
(2 sem. hrs.) see course listing under 
nursinG.

electives  six elective credits (6 sem. hrs.) are 
required. elective courses must be 
approved by program director.

*  course taught at the medical college of 
wisconsin.

course descriPtions

Graduate Courses:

Hctm	200.	Survey	of	biomedical	
engineering	technology	3 sem. hrs.

Familiarizes the student with the fundamental oper-
ating principles of the technologies, their costs and 
purposes in medicine. offered fall term.

Hctm	210.	Healthcare	technology	
assessment	3 sem. hrs.

introduction to healthcare technology assess-
ment methods for hospital systems and medical 
businesses encompassing technical, clinical, and 
business elements. topics include: clinical results 
analysis, gold standard comparison, Bland-altman 
analysis, sensitivity/specificity analysis, and busi-
ness trade-off analysis. case studies of present and 
developing medical technologies are extensively 
used as examples of applied assessment methodolo-
gies. offered spring term.

Hctm	211.	biomedical	technology	Standards	
and	regulations	2 sem. hrs.

overview of standards and regulations that impact 
the development, acquisition, and management of 
health care technologies. discusses international 
technical standards, consensus technical standards, 
and Fda regulations regarding the manufacture, 
distribution, and use of medical devices. examines 
how standards and regulations affect medical tech-
nologies at all stages of maturation, from prototype 
development, through testing, marketing, customer 
use, and into obsolescence. examines how these 
standards and regulations affect technology viewed 
from different perspectives based on what a tech-
nology is (e.g. physical device or drug, information, 
and knowledge) and what technology causes in 
the adopting organizations (e.g. change, new pro-
cesses). offered summer term.

Hctm	212.	ethics	of	technology	Utilization
1.5 sem. hrs.

survey course on ethics applied to the utilization 
and management of technologies in a patient care 
setting, including topics such as: beneficence, 
nonmaleficence, quality-cost, resource allocation, 
and personal-public conflicts, technology diffusion 
models and controls, clinical research and research 
integrity, and patient rights and confidentiality. 
offered summer term. hctm 212 is a required 
course in the healthcare technologies management 
program. taught online.

Hctm	230.	Product	Development	of	medical	
Devices	2 sem. hrs.

Presents the activities required for the design, 
development, and commercialization of new medi-
cal devices. design, testing, regulatory, and legal 
requirements will be presented along with project 
evaluation and management methods. marketing, 
packaging, and sterilization issues will be discussed. 
offered summer term.

Hctm	295.	independent	Study	1-3 sem. hrs.
offered every term. Prereq: Cons. of dept. ch.

Hctm	298.	Special	topics	in	Healthcare	
technologies	management	0.5 sem. hrs.

this seminar series acquaints hctm students with 
current, relevant topics related to healthcare tech-
nology management. s/u grade assessment.

Hctm	398.	topics	in	Healthcare	technologies	
management	1-3 sem. hrs.

registration for this course allows students in 
the joint marquette university/medical college of 
wisconsin healthcare technologies management 
Program to take courses at the medical college of 
wisconsin to fulfill the elective requirements of the 
program.

the g
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History (Hist)
Chairperson and Professor: marten
director of Graduate studies and Professor: Ball
Professor: avella, Bicha (emeritus), donnelly, 
Gardinier (emeritus), Phayer (emeritus), Prucha 
(emeritus), ruff, theoharis (emeritus), weber 
(emeritus), zupko (emeritus)
associate Professor: Burckel (emeritus), c. hay, 
r. hay (emeritus), Jablonsky, krugler, naylor, zeps
assistant Professor: donoghue, Foster, Guenther, 
knox, matthew, mcmahon, meissner
visiting assistant Professor: delnore, larson, 
mcdaniel, ochwada
note: Faculty members and their ranks are for the 
2006–2007 academic year.

deGrees oFFered
master of arts, Plan B only; doctor of 

Philosophy

sPecializations
master’s:  european history, united states history,  

Global studies
Doctoral:  european history, united states history

ProGram descriPtion
Graduate study in history permits students to 

increase their knowledge of the past and the pro-
cesses that have shaped the human experience. 
such study may prepare students for careers in 
scholarship, teaching, or certain public service 
fields.

Prerequisites  
For admission

For admission to the master of arts program, 
an applicant must have an undergraduate major 
in history or its equivalent. an	applicant	for	the	
doctoral	program	must	possess	a	master	of	
arts	in	history.

aPPlication deadline
to be considered for admission, all application 

requirements must be completed and received in the 
Graduate school by december 31.

aPPlication requirements
applicants must submit, directly to the Graduate 

school:
1. a completed application form and fee.
2. official transcripts from all current and previous 

colleges/universities except marquette.
3. a one-page statement of purpose specifying 

proposed areas of study and activities, along with 
employment, since graduation.

4. three letters of recommendation from former 
teachers.

5. Gre scores (General test only).
6. (For doctoral applicants only) a writing sample. 

ideally, the sample should be the master’s thesis, 
but, for graduates of non-thesis programs, it may 
consist of a formal seminar paper.

7. (For international applicants only) a toeFl score 
or other acceptable proof of english proficiency.

General inFormation
direCtion and advisinG

the director of graduate studies is charged with 
directing the department’s graduate programs and with 
the general advising of all graduate students in matters 
of course selection, financial aid, and placement. in 
addition, each student chooses, in consultation with 
the director of graduate studies, a field adviser who will 

direct the student’s field-specific work, including: the 
master’s essay, the selection of post-master’s course 
work, completion of the doctoral Program Planning 
Form, and the doctoral dissertation.

master’s requirements
the three major areas in the master of arts pro-

gram with their fields are:
1. european history
 a. medieval
 b. early modern 

c. modern
2. united states history
 a. early u.s. 

b. modern u.s.
3. Global studies

a master’s student must complete 30 credit 
hours of course work, a master’s essay, and a com-
prehensive examination. at least 18 credit hours of 
course work must be in history courses numbered 
200 or above, and at least six of those credits must 
be in graduate seminars. with the consent of the 
director of graduate studies, six hours of graduate 
work outside the department may be included in 
the master of arts program. no foreign language is 
required for the master’s degree.

ComPrehensive eXamination
the comprehensive written examination lasts 

eight hours. a committee of two examiners will 
assess the master of arts candidate’s command of 
the fields of study and knowledge of historical litera-
ture. each candidate will be examined in one major 
field and one minor field. students in european his-
tory will be examined in one major field in european 
 history and one minor field in u.s. history (although 
students whose emphasis is in medieval history may 
choose early modern europe as a minor field), while 
students in united states history will be examined 
in one u.s. field and one european field. students in 
global studies will all be examined in this broadly-
focused major field. they must also select a minor 
field from among three options: latin america, asia, 
or africa.

doctoral requirements
the two major areas in the doctoral program 

with their fields are:
1. european history
 a. early modern 

b. modern
2. united states history
 a. early u.s. 

b. modern u.s.
Possible examination fields also include medieval 
europe, asian, latin american, or african history.

a doctoral student must complete a program 
of study defined on an approved doctoral Program 
Planning Form. the program includes course work, a 
reading knowledge of at least one foreign language, 
the qualifying examination, and a dissertation.

Course WorK
the department’s normal course work require-

ment for the doctoral program is 60 credit hours 
beyond the bachelor’s degree, including course work 
for the master of arts but not including the 12 credit 
hours required for the doctoral dissertation. in the 60 
credits required, a student with a master of arts must 
include six credit hours of research seminar courses 
(hist 310, 320) and a three-hour dissertation seminar. 
the academic progress of all students who hold non-
marquette master’s degrees will be evaluated at the 
end of the first year of doctoral study. the programs 

of students making unsatisfactory progress may be 
terminated at that time.

ForeiGn lanGuaGe reQuirement
the student must have knowledge of at least one 

foreign language pertinent to their area of research. 
reading skills in foreign languages are assessed 
by the department. satisfactory competence in the 
foreign language must be demonstrated prior to the 
qualifying examinations, and students in continental 
european history must demonstrate command of 
the language appropriate to their research goals 
no later than the end of their first term of doctoral 
study. Failure to do so will preclude further course 
work until the student demonstrates the appropriate 
language competency. the dissertation director may 
require a doctoral student to show competence in 
a second foreign language or in statistical methods 
when the dissertation topic requires it.

QualiFyinG eXamination
after completing all formal course work and 

language study, the doctoral student must take the 
doctoral qualifying examinations, written and oral. 
written qualifying examinations are twelve hours in 
duration. oral qualifying examinations, three hours 
in duration, are held about ten days after the written 
examinations.

the qualifying examinations will cover four 
fields: two major fields and two minor fields. 
europeanists will be examined in two major fields 
in european history and in two minor fields in 
united states, latin american, african, asian, or 
european history. students in united states his-
tory will be examined in both american fields, in 
a minor field in european history, and in a minor 
field in latin american, african, asian, or european 
history. students may choose a minor in a topi-
cal field drawn from a list approved by the history 
department faculty. 

a committee of four department members 
assesses examination performance.

course descriPtions

uPPer division Courses that may 
Carry Graduate Credit:

HiSt	101.	the	british	atlantic	World	to	1713
3 sem. hrs.

HiSt	102.	revolutionary	america,	1707-1787
3 sem. hrs.

HiSt	103.	the	new	american	nation,	1787-
1836	3 sem. hrs.

HiSt	104.	the	civil	War	era
3 sem. hrs.

HiSt	106.	gilded	age	to	the	Progressive	era,	
1876-1920	3 sem. hrs.

HiSt	107.	United	States	in	the	twentieth	
century	1	3 sem. hrs.

HiSt	108.	United	States	in	the	twentieth	
century	2	3 sem. hrs.

HiSt	109.	the	american	West
3 sem. hrs.

HiSt	113.	american	Foreign	relations	1
3 sem. hrs.

HiSt	114.	american	Foreign	relations	2
3 sem. hrs.
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HiSt	115.	religion	and	american	life
3 sem. hrs.

HiSt	119.	constitutional	History	of	the	
United	States	3 sem. hrs.

HiSt	120.	african	american	History
3 sem. hrs.

HiSt	121.	american	Urban	History
3 sem. hrs.

HiSt	122.	a	History	of	Women	in	america
3 sem. hrs.

HiSt	123.	childhood	in	america
3 sem. hrs.

HiSt	124.	cultural	and	intellectual	History	of	
the	United	States	3 sem. hrs.

HiSt	125.	History	of	rock	and	roll
3 sem. hrs.

HiSt	127.	the	Vietnam	War	era
3 sem. hrs.

HiSt	131.	ancient	greece	and	rome
3 sem. hrs.

HiSt	134.	the	crusades
3 sem. hrs.

HiSt	135.	the	middle	ages
3 sem. hrs.

HiSt	136.	medieval	england
3 sem. hrs.

HiSt	137.	the	renaissance
3 sem. hrs.

HiSt	138.	History	of	the	catholic	church	1,	
100-1500	3 sem. hrs.

HiSt	139.	History	of	the	catholic	church	2,	
1500-Present	3 sem. hrs.

HiSt	140.	War	and	religion	in	early	modern	
europe,	1500-1650	3 sem. hrs.

HiSt	141.	Pre-revolutionary	europe,	1648	to	
1789	3 sem. hrs.

HiSt	142.	the	French	revolution	and	
napoleon,	1787	to	1815	3 sem. hrs.

HiSt	143.	reaction,	revolution,	and	
nationalism,	1814	to	1914	3 sem. hrs.

HiSt	145.	twentieth	century	europe
3 sem. hrs.

HiSt	149.	intellectual	History	of	modern	
europe	1	3 sem. hrs.

HiSt	150.	intellectual	History	of	modern	
europe	2	3 sem. hrs.

HiSt	151.	History	and	Philosophy	of	crime	
and	Punishment	3 sem. hrs.

HiSt	152.	Women	in	Western	civilization
3 sem. hrs.

HiSt	154.	tudor	england	1485	to	1603
3 sem. hrs.

HiSt	155.	Stuart	and	Hanoverian	britain,	
1603-1815	3 sem. hrs.

HiSt	156.	great	britain	Since	1815
3 sem. hrs.

HiSt	157.	constitutional	and	legal	History	of	
england	3 sem. hrs.

HiSt	158.	the	british	empire
3 sem. hrs.

HiSt	160.	ireland	Since	1780
3 sem. hrs.

HiSt	162.	France	Since	1815
3 sem. hrs.

HiSt	163.	germany,	1648-1870
3 sem. hrs.

HiSt	164.	germany	Since	1870
3 sem. hrs.

HiSt	165.	“the	great	War”:	World	War	i,	
1914-18	3 sem. hrs.

HiSt	166.	World	War	ii
3 sem. hrs.

HiSt	167.	russia	to	1861
3 sem. hrs.

HiSt	168.	the	russian	revolution	and	the	
Soviet	Union	3 sem. hrs.

HiSt	170.	the	cold	War
3 sem. hrs.

HiSt	173.	the	caribbean
3 sem. hrs.

HiSt	174.	History	of	mexico
3 sem. hrs.

HiSt	179.	north	africa
3 sem. hrs.

HiSt	181.	modern	middle	east	Since	1500
3 sem. hrs.

HiSt	183.	Japan	and	the	Four	Dragons
3 sem. hrs.

HiSt	184.	modern	china
3 sem. hrs.

HiSt	192.	Public	History
3 sem. hrs.

HiSt	193.	internship	in	Public	History
3 sem. hrs.

HiSt	197.	Undergraduate	colloquium	in	
History	3 sem. hrs.

HiSt	198.	Special	topics	in	History
3 sem. hrs.

Graduate Courses:
note: specific topics for the reading courses and 
the seminars will be announced each term in the 
schedule of Classes.

HiSt	210.	the	art	and	craft	of	History
3 sem. hrs.

the nature and theories of history, principles and 
methodologies of historical research, specializations 
within the discipline, and the professional applica-
tions of history. offered fall term.

HiSt	211.	colloquium	in	european	History:	
renaissance	and	reformation	3 sem. hrs.

a guided reading program designed to acquaint 
graduate students with the major issues and histo-
riography of europe from the demise of the institu-
tions and culture of the medieval period through the 
end of the religious wars marked by the Peace of 

westphalia of 1648. offered in rotation with hist 212, 
213, and 214.

HiSt	212.	colloquium	in	european	History,	
1648-1815	3 sem. hrs.

a guided reading program designed to acquaint 
graduate students with the major issues and histo-
riography of europe from the Peace of westphalia 
to that of vienna. offered in rotation with hist 211, 
213, and 214.

HiSt	213.	colloquium	in	european	History,	
1815-1919	3 sem. hrs.

a guided reading program designed to acquaint 
graduate students with the major issues and histori-
ography of europe from the treaty of vienna through 
the Paris peace treaties of 1919. offered in rotation 
with hist 211, 212, and 214.

HiSt	214.	colloquium	in	european	History,	
1919-Present	3 sem. hrs.

a guided reading program designed to acquaint 
graduate students with the major issues and histo-
riography of twentieth century europe. offered in 
rotation with hist 211, 212, and 213.

HiSt	215.	colloquium	in	american	History:	
the	british	atlantic	World	to	the	
american	rev	3 sem. hrs.

an examination of the expansion of the english 
empire to north america. topics include exploration; 
colony founding; the political, social and economic 
maturation of the colonies; the imperial system 
including resistance to Parliamentary laws; relations 
with native populations; the development of slavery; 
changing roles for women; and the inter-colonial 
wars between the english and French empires. 
offered in rotation with hist 216, 217, and 218.

HiSt	216.	colloquium	in	american	History:	
the	american	revolution	and	the	new	
nation	3 sem. hrs.

an examination of the creation and development of 
the united states to the beginnings of the sectional 
conflict. topics include the causes of the rebellion; 
conflicts between americans; the war for inde-
pendence; constitution making; foreign relations 
including the war of 1812; the roles of and the rela-
tions between the executive, legislative, and judicial 
branches under the constitution of 1787; westward 
expansion and indian removal; the problem of slav-
ery in national politics; and the political, social, and 
economic maturation of the new nation. offered in 
rotation with hist 215, 217, and 218.

HiSt	217.	colloquium	in	american	History:	
the	Sectional	conflict,	civil	War	era,	
and	gilded	age	3 sem. hrs.

an examination of the origins and conduct of the 
civil war, reconstruction, and the political, eco-
nomic, and social transformation of the united 
states in the late nineteenth century. topics include 
the political, constitutional, economic, and moral 
contexts of the institution of slavery; slave life and 
race relations; territorial expansion, the development 
of the west, and native american policy; the politi-
cal, social, and economic impact of the civil war 
and reconstruction; the development of an american 
foreign policy; the evolution of political parties; 
industrialization, urbanization, and immigration. 
offered in rotation with hist 215, 216, and 218.

the g
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HiSt	218.	colloquium	in	american	History:	
the	twentieth	century	3 sem. hrs.

an examination of the political, economic, and social 
history of the twentieth century. topics include the 
united states’ rise to global power; the Progressive 
era; the Great depression; the cold war and its 
related conflicts; cultural, social, and intellectual 
currents; the expansion of the federal government; 
and the evolution of political parties. offered in rota-
tion with hist 215, 216, and 217.

HiSt	240.	readings	in	medieval	european	
History	3 sem. hrs.

offered occasionally.

HiSt	245.	readings	in	renaissance	and	
reformation	History	3 sem. hrs.

offered occasionally.

HiSt	250.	readings	in	modern	european	
History	3 sem. hrs.

offered every term.

HiSt	255.	readings	in	United	States	History
3 sem. hrs.

offered every term.

HiSt	265.	readings	in	latin	american	
History	3 sem. hrs.

offered occasionally.

HiSt	270.	readings	in	african	History
3 sem. hrs.

offered occasionally.

HiSt	295.	independent	Study	1-3 sem. hrs.
offered every term. Prereq: Cons. of instr. and cons. 
of graduate prog. dir.

HiSt	305.	Seminar	in	medieval	History
3 sem. hrs.

offered occasionally.

HiSt	310.	Seminar	in	modern	european	
History	3 sem. hrs.

offered every term.

HiSt	320.	Seminar	in	United	States	History
3 sem. hrs.

offered every term.

HiSt	330.	Dissertation	Seminar	3 sem. hrs.
offered every term. Prereq: doctoral standing.

HiSt	399.	Doctoral	Dissertation
3, 6, 9, 12 sem. hrs.

offered every term. s/u grade assessment.

HiSt	867.	master’s	comprehensive	exam	
Preparation	-	less	than	Half-time
0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

HiSt	868.	master’s	comprehensive	exam	
Preparation	-	Half-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

HiSt	869.	master’s	comprehensive	exam	
Preparation	-	Full-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

HiSt	870.	Doctoral	comprehensive	exam	
Preparation	-	less	than	Half-time
0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

HiSt	871.	Doctoral	comprehensive	exam	
Preparation	-	Half-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

HiSt	872.	Doctoral	comprehensive	exam	
Preparation	-	Full-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

HiSt	873.	graduate	Standing	continuation	
–	less	than	Half-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

HiSt	874.	graduate	Fellowship	–	Full-time
0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

HiSt	875.	graduate	assistant	teaching	
–	Full-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

HiSt	876.	graduate	assistant	research	
–	Full-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

HiSt	881.	thesis	continuation	–	less	than	
Half-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

HiSt	882.	thesis	continuation	–	Half-time
0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

HiSt	883.	thesis	continuation	–	Full-time
0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

HiSt	887.	Doctoral	Dissertation	continuation	
–	less	than	Half-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

HiSt	888.	Doctoral	Dissertation	
continuation	–	Half-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

HiSt	889.	Doctoral	Dissertation	
continuation	–	Full-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

HuMAn resources 
(Hure)
see grAduAte scHool of 
MAnAgeMent section

interdisciPlinAry 
Ph.d. (inPr)

deGree oFFered
doctor of Philosophy

ProGram descriPtion
this doctoral program provides students and 

faculty with opportunities for creative academic pro-
gramming and research that cross the boundaries 
of traditional disciplines. instead of being supported 
by an individual department, school or college, each 
 student’s program is administered by an interdis-
ciplinary faculty committee. the faculty committee 
shall be approved by the Graduate school. the 
interdisciplinary program itself shall be approved by, 
and under the oversight of, the university Board of 
Graduate studies.

each inPr program must combine the academic 
and intellectual assets, in terms of course work and 
faculty expertise, of two or more academic depart-
ments at marquette. Faculty may serve on an inPr 
committee whether or not their departments offer 
doctoral degrees. the university Board of Graduate 
studies serves to a great extent as a quasi depart-
ment. every program is unique in terms of course 
work, methodology, and research.

to gain admission into the interdisciplinary Ph.d. 
program, the student must:
1.  satisfy demanding academic entrance require-

ments.
2.  Propose a faculty adviser/dissertation committee 

chair.
3. Propose an advisory committee.
4. Propose a dissertation research topic.
5.  Present and defend a formal admission proposal 

to the university Board of Graduate studies.

Prerequisites  
For admission

due to the rigors of the interdisciplinary pro-
posal and doctoral processes, only students who 
demonstrate a high degree of self-reliance and 
responsibility will be considered for admission. in 
addition, applicants must meet the following criteria:
1.  the student must have completed a master’s 

degree or its equivalent at an accredited 
 university.*

2.  the student normally must have a graduate G.P.a. 
of 3.50 or above, on a 4.00 scale, in their master’s 
degree (or equivalent graduate work). if the stu-
dent has less than a 3.50 cumulative G.P.a., the 
results of a current (within five years) standard-
ized examination such as the Gre, Gmat, or lsat, 
will be required.*

* students currently enrolled in professional programs who 
desire to enter an inPr Ph.d. program should consult with 
their adviser and read the addendum relating to integrating 
professional programs with an inPr program. 

aPPlication Process
a student interested in gaining admission to the 

inPr program must submit a formal written proposal 
to the university Board of Graduate studies (uBGs), 
and must appear before the uBGs with his/her 
adviser/committee chair to defend that proposal. a 
detailed listing of the steps involved in this formal 
application process is found below in the paragraph 
titled Formal admission Process.

Because the formal admission process can be 
quite lengthy, it is possible for students who would 
like to begin course work in advance of gaining 
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formal admission to obtain admission in non-degree 
status. the non-degree application process is 
described below in the paragraph titled non-degree 
admission Process.

students may apply for formal admission to 
degree status without going through the non-degree 
admission process. however, many students find 
it to their benefit to first apply as a non-degree 
student.

Formal admission ProCess
the university Board of Graduate studies 

(uBGs) oversees all inPr programs, and is the body 
that will grant formal admission in degree-status to 
any student that meets uBGs approval. all appli-
cants must submit a formal written proposal to the 
uBGs and must appear before the uBGs with his/
her adviser/committee chair to defend that proposal. 

the formal admission process for entry into 
the inPr degree program begins with discussions 
with faculty in expectation of identifying those who 
will serve as the dissertation committee, including 
an adviser/committee chair with whom the student 
sketches out a tentative plan for earning a doctoral 
degree. development of the plan will involve inter-
action with all committee members. the student 
should incorporate feedback received from commit-
tee members and produce a detailed proposal as 
described below.

Prior to scheduling the proposal defense before 
the university Board of Graduate studies and prior 
to finalizing the formal written proposal, the student 
must request from the Graduate school approval 
for all dissertation committee members, including 
the chair of the committee. the inPr dissertation 
Committee Form must be completed by each pro-
spective member of the committee. his/her signature 
on the form attests to his/her commitment to be a 
fully-engaged member of the committee until the 
student has completed his/her inPr doctoral degree 
and also certifies that the faculty member meets the 
requirements for participation on the committee. 

once the committee chair and members are 
identified and approved, the remainder of the formal 
admission process consists of the following:
1.  a detailed proposal must be submitted to the 

Graduate school.
2.  the written proposal must be reviewed by a sub-

committee of the university Board of Graduate 
studies before the student and adviser will be 
invited to defend the proposal before the full 
Board.

3.  a 30 minute presentation (with questions and 
answers) must be presented to the university 
Board of Graduate studies.

4.  the student and his or her committee must 
address any written comments that result from 
the presentation to the university Board of 
Graduate studies.

5.  once completed satisfactorily, the university 
Board of Graduate studies will provide formal 
admission into the inPr program.

the proposal must detail the entire doctoral pro-
gram, including courses, satisfaction of residency 
requirements, qualifying examination, and detailed 
plans for the dissertation. the proposal document 
must be prepared in consultation with the applicant’s 
adviser/dissertation chair and the other members of 
the dissertation committee. 

in addition to the above, application for admis-
sion to degree status in the inPr program requires 
that the student submit the following:
1.  a completed application form and application fee.
2.  official transcripts from all colleges/universities 

except marquette.

3.  Proof of an earned master’s degree.
4.  three letters of recommendation.
5.  the results of a standardized test (Gre, Gmat, 

lsat, mcat, etc., as appropriate) if required due 
to a graduate G.P.a. of less than 3.50.

6.  (For international students only) the results of the 
toeFl exam or other acceptable proof of english 
proficiency (waived if the student’s undergradu-
ate or prior graduate academic work was done at 
an english-speaking college or university).

if the student began his/her inPr studies in a non-
degree status, any documents that were submitted 
in support of non-degree admission need not be 
resubmitted.

the university Board of Graduate studies will 
typically review proposals twice each year, once 
during the fall term and once during the spring term. 
applicants must submit written proposals to the 
uBGs by october 1 for a fall-term review, and by 
march 1 for a spring-term review.

normally six credit hours of approved gradu-
ate work beyond the master’s degree from another 
university may be transferred with the consent of the 
vice provost and the dissertation committee chair. 
the request for a transfer of credit is made by identi-
fying the courses, dates, and grades on the doctoral 
Program Planning Form, which is part of the formal 
written proposal. the university Board of Graduate 
studies will approve or disapprove of any transfers 
of credit. transfers of credit must be for appropriate 
course work, as agreed upon by the advisory com-
mittee, and the applicant must have earned a grade 
of B or above in each course to be transferred.

non-deGree admission ProCess
as noted above, formal admission to the inPr 

program requires that a student’s dissertation com-
mittee chair and membership be identified and 
secured, that the course work and research be 
refined, that a formal written proposal be developed 
and submitted to the uBGs, and that the student and 
the committee chair defend the proposal before the 
uBGs. this process can take up to nine months to 
complete.

in order to allow students to begin taking course 
work prior to completion of the formal admission 
process, students may apply for admission in a non-
degree status. admission in a non-degree status 
requires the following:
1.  submit a completed application form and applica-

tion fee.
2.  secure written support from a marquette faculty 

member, with whom the applicant has discussed 
his/her inPr ideas, that the proposal is viable. 
it is not required that the faculty member that 
submits this support ultimately become the chair 
or even a member of the committee, but it is 
expected that in most cases the faculty will be on 
the student’s dissertation committee. Furthermore, 
the student should select non-degree course 
work in consultation with the dissertation chair (if 
identified) or the faculty member providing written 
verification.

3.  submit official transcripts from all current and 
previous colleges/universities except marquette.

4.  submit proof of an earned master’s degree with a 
minimum G.P.a. of 3.50.

5.  if the applicant has a cumulative G.P.a. of less 
than 3.50 in his/her master’s degree (or equivalent 
post-baccalaureate work), the results of a current 
(within five years) standardized test (Gre, Gmat, 
mat, lsat, mcat, as appropriate) must be sub-
mitted.

6.  (For international students only) submit a toeFl 
score or other acceptable proof of english profi-

ciency (waived if the student’s undergraduate or 
graduate education was conducted in an english-
speaking college or university).

7.  applicants in non-degree status must submit the 
formal proposal to the uBGs prior to completing 
nine credits, and must receive uBGs approval for 
admission in degree status before completion of 
twelve credits.

non-Degree course Work
once the Graduate school has approved the 

student’s admission in a non-degree status, he/she 
may begin taking course work. students who have 
taken doctoral courses under non-degree status at 
marquette may request that a maximum of twelve 
credits be accepted by the interdisciplinary Ph.d. 
program. these courses may contribute toward 
completion of the inPr program as long as the 
courses are appropriate, they are acceptable to the 
student’s dissertation committee (once composed), 
and the student earns a grade of B or above in each 
course. there is no obligation by the dissertation 
committee to accept courses taken in a non-degree 
status. credits taken in a non-degree status beyond 
the limit of 12 may be taken to provide foundation or 
prerequisite background.

students who have begun doctoral studies, 
whether at marquette or another university, may 
apply for transfer into the interdisciplinary Ph.d. pro-
gram by submitting documents required of all appli-
cants. in such cases, the student may request that a 
maximum of 12 credits be transferred from previous 
course work into the interdisciplinary Ph.d. program 
at marquette. the university Board of Graduate 
studies will approve or disapprove of any transfer 
credit. transfer credits must be for appropriate 
course work, as agreed upon by the advisory com-
mittee, and the applicant must have earned a grade 
of B or above in each course to be transferred.

doctoral requirements
an interdisciplinary doctoral student completes 

a minimum of 30 credit hours of course work beyond 
the master’s degree and meets all other require-
ments as stated in the section on doctoral study. 
Because no individual department administers an 
interdisciplinary doctorate, certain understand-
ings, commitments, and restrictions beyond those 
required in regular degree programs are necessary. 
additional details can be obtained from the vice pro-
vost for research and dean of the Graduate school, 
or at the Graduate school’s web site www.grad.
mu.edu/programs/interdis.shtml.

course descriPtions

Graduate Courses:
each interdisciplinary degree proposal specifies the 
disciplines to be incorporated into the doctoral pro-
gram. students select course work from the depart-
ments that support those disciplines as well as the 
courses listed below.

inPr	295.	independent	Study	1-3 sem. hrs.
offered every term. Prereq: Cons. of dept. ch.; cons. 
of graduate prog. dir.

inPr	399.	Doctoral	Dissertation	1-12 sem. hrs.
doctoral dissertation for doctoral candidates pursu-
ing an approved interdisciplinary doctoral program. 
offered every term. s/u grade assessment.
Prereq: Cons. of dept. ch.; cons. of prog. dir. and 
admitted to inPr program; Ph.d. candidates pursu-
ing an approved interdisciplinary Ph.d. program.

the g
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inPr	870.	Doctoral	comprehensive	exam	
Preparation	-	less	than	Half-time
0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

inPr	871.	Doctoral	comprehensive	exam	
Preparation	-	Half-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

inPr	872.	Doctoral	comprehensive	exam	
Preparation	-	Full-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

inPr	873.	graduate	Standing	continuation	
–	less	than	Half-time	0 sem. hrs.

Fee. s/u grade assessment. Prereq: Cons. of dept. 
ch.; cons. of prog. dir. and admitted to inPr program.

inPr	874.	graduate	Fellowship	–	Full-time
0 sem. hrs.

Fee. s/u grade assessment. Prereq: Cons. of dept. 
ch.; cons. of prog. dir. and admitted to inPr program.

inPr	875.	graduate	assistant	teaching	
–	Full-time	0 sem. hrs.

Fee. s/u grade assessment. Prereq: Cons. of dept. 
ch.; cons. of prog. dir. and admitted to inPr program.

inPr	876.	graduate	assistant	research	
–	Full-time	0 sem. hrs.

Fee. s/u grade assessment. Prereq: Cons. of dept. 
ch.; cons. of prog. dir. and admitted to inPr program.

inPr	887.	Doctoral	Dissertation	continuation	
–	less	than	Half-time	0 sem. hrs.

Fee. s/u grade assessment. Prereq: Cons. of dept. 
ch.; cons. of prog. dir. and admitted to inPr program.

inPr	888.	Doctoral	Dissertation	
continuation	–	Half-time	0 sem. hrs.

Fee. s/u grade assessment. Prereq: Cons. of dept. 
ch.; cons of prog. dir. and admitted to inPr program.

inPr	889.	Doctoral	Dissertation	
continuation	–	Full-time	0 sem. hrs.

Fee. s/u grade assessment. Prereq: Cons. of dept. 
ch.; cons. of prog. dir. and admitted to inPr program.

internAtionAl AffAirs 
(inAf)
see PoliticAl science (Posc)

lAW enforceMent 
leAdersHiP And 
MAnAgeMent (lelM)
assistant Professor and Graduate Program 
Coordinator: caulfield
dean of the College of Professional studies: deahl
note: Faculty members and their ranks are for the 
2006-2007 academic year.

deGree oFFered
certificate

ProGram descriPtion
the college of Professional studies offers a 

non-degree graduate program leading to a certifi-
cate in law enforcement leadership and manage-
ment. this program offers law enforcement officers 
an opportunity to strengthen their leadership and 

management skills in order to better serve their 
departments and their communities while putting 
themselves in a good position for promotion. 

Prerequisites For 
 admission

applicants must have a baccalaureate degree 
from a college or university of recognized standing 
and must be an active law enforcement officer.

aPPlication requirements
applicants must submit, directly to the Graduate 

school:
1. a completed application form and fee.
2.  official transcripts from all current and previous 

colleges/universities except marquette.
3. three letters of recommendation.
4.  (For international applicants only) a toeFl score 

or other acceptable proof of english proficiency.

certiFicate requirements
the certificate program requires completion 

of two adJu courses and two PuBs courses, for a 
total of four courses (12 credits). all four courses, 
adJu 210, adJu 211, PuBs 271, and PuBs 281, are 
required and make up the certificate. 

students must complete the certificate program 
within three years. students are expected to earn 
a B or above in all courses and must maintain a 
3.00 cumulative grade point average to earn the 
certificate in law enforcement leadership and man-
agement. 

leAdersHiP studies 
(ledr)
assistant Professor and Graduate Program 
Coordinator: caulfield
dean of the College of Professional studies: deahl
harry j. john Professor of urban studies: Jablonsky
associate Professor: krejci, soeka
adjunct assistant Professor: mountin
adjunct instructor: Barrett, Benner, Bokas, Boynton, 
Burns, coan, dugan, egdorf, essuman, kendrigan, 
krueger, muenzberg, o’neil, rondini, ruscitti, 
seemann
note: Faculty members and their ranks are for the 
2006-2007 academic year.

deGrees oFFered
master in leadership studies; certificate

sPecializations
master’s:  administration of Justice, dispute 

resolution, engineering, health care 
administration, non-profit sector,  
Public service

a general track, requiring no specialization, is 
also available.
certificate:  none

ProGram descriPtions

master’s deGree ProGram
the college of Professional studies offers a 

professional degree program leading to the mas-
ter in leadership studies (m.l.s.), where students 
may choose either a general track or one of six 
 specializations.

AdMinistrAtion of justice
the administration of justice specialization 

seeks to produce broadly-educated, highly-moti-

vated, thoroughly-trained professionals and scholars 
to meet the challenges of urban society. several 
objectives underlie the scope and content of the 
program: 1) to provide urban stewards with an ethi-
cal and scholarly understanding of the issues and 
ramifications of current and anticipated policies in 
criminal justice; 2) to develop persons capable of 
exercising independent, analytical thought consis-
tent with the needs of a democratic society; and 3) 
to provide a core of leaders familiar with the issues 
of criminal justice management and policy analysis.

disPute resolution
the dispute resolution specialization attempts 

to combine the fields of law, business, psychol-
ogy, sociology, political science, health sciences, 
education, and communication in dealing with 
today’s multi-faceted issues in resolving disputes. 
the program seeks to train professionals, primarily 
those in the fields of law, health care, education, and 
business, to practice as third party neutrals in the 
field of dispute resolution, or to be knowledgeable 
participants in dispute resolution processes. 

marquette university also offers a certificate 
program in dispute resolution. (see the program 
section on dispute resolution for description and 
details.)

engineering
the engineering specialization offers students 

the opportunity to deepen an understanding of 
their own technical area of expertise or to gain an 
understanding of a technical area of engineering 
other than their own. this added technical expertise 
coupled with the leadership core will assist engi-
neers in working more effectively on cross function 
engineering teams. students will learn to serve as 
skilled leaders in an engineering environment, as 
well as integrate their leadership and technical 
skills when introducing new technology into their 
functional groups. 

HeAltH cAre AdMinistrAtion
the health care administration specialization 

seeks to prepare working professionals to meet the 
leadership challenges of today’s health care system. 
as managed care and the integration of health care 
delivery continue to evolve, new skills and knowl-
edge are needed to keep pace with current health 
care demands. the program provides a foundation 
in finance, economics, policy, leadership, systems, 
and outcome planning and evaluation, specifically 
related to the changing health care system. through 
the many elective offerings (informatics, case man-
agement, marketing, program development, adminis-
trative practicum, conflict resolution, long-term care 
and more), students may explore a wide range of 
special interests.

non-Profit sector
the non-profit sector specialization seeks to 

provide training for individuals who plan a career 
in the third sector. administrative and leadership 
preparation are particularly central to this training 
as executives handle budgets, board memberships, 
personnel oversight, corporate statutes, and pro-
gram development.

PuBlic service
the public service specialization prepares 

students to apply public service principals that 
encourage community engagement in urban envi-
ronments and to apply frameworks to ethical dilem-
mas resulting in socially responsible public policy. 
several objectives underlie the scope and content 
of this specialization: 1) to develop persons who 
can demonstrate the cultural and communication 
skills necessary to interact in a reciprocal exchange 
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that honors the human dignity of all persons; 2) to 
develop persons who can apply theory and prin-
cipals of group dynamics when assuming multiple 
group roles and responsibilities; and 3) to provide 
urban stewards with the necessary skills to col-
laborate with community leaders in solving complex 
urban problems.

CertiFiCate ProGram
the college of Professional studies offers a 

15 credit non-degree graduate program leading to 
the certificate in leadership studies. with a heavy 
emphasis on ethics and leadership, the program 
objective is to increase the leadership competency 
of working professionals in our community.

Prerequisites  
For admission

applicants must have a baccalaureate degree 
from a college or university of recognized stand-
ing and minimally two years of work experience 
preferred. 

aPPlication requirements
applicants must submit, directly to the Graduate 

school:
1. a completed application form and fee.
2.  official transcripts from all current and previous 

colleges/universities except marquette.
3. three letters of recommendation.
4.  (For master’s applicants only) a statement of 

 purpose.
5.  Gre (preferred), Gmat or lsat scores, which 

are required only from applicants with cumulative 
undergraduate G.P.a.s of less than 3.20 on a 4.00 
scale.

6.  (For international applicants only) a toeFl score 
or other acceptable proof of english proficiency.

additional application requirements may be 
required for particular specializations. students 
should contact the program coordinator for details.

master’s requirements
students must choose either Plan a (thesis) 

or Plan B (capstone project). in both plans, either 
the general track or one of the five specializations 
(administration of justice, dispute resolution, health 
care administration, non-profit sector, public service) 
must be chosen. For the engineering specialization, 
students follow Plan B only. students that choose 
to select a specialization are advised to contact 
the coordinator for that specialization to review 
 requirements. 

students in Plan a must enroll for six thesis 
credits and submit the thesis outline to be approved 
by their program adviser and by the Graduate 
school. similarly, students in Plan B must enroll in 
six capstone project credit hours and submit the 
project outline to be approved by their program 
adviser and by the Graduate school. students must 
complete the program within six years. students are 
expected to earn a B or above in all courses and 
must maintain a 3.00 cumulative grade point average 
to earn the degree of master in leadership studies.

General traCK
students that choose the leadership studies 

general track must complete a total of 36 credits in 
either Plan a or Plan B. students must complete 27 
credits in the following courses: ledr 200, 210, 220, 
230, 240, 250, 260, 270, and 280; six thesis credits for 
Plan a or six capstone project credits for Plan B; 
and three credits of electives.

sPeCialiZations
students that choose a specialization in admin-

istration of justice, dispute resolution, health care 
administration, non-profit sector, or public service 
must complete 36 graduate-level credits: six courses 
(18 credits) of core course work (ledr 210, ledr 
220, ledr 230 or ledr 240, ledr 250 or ledr 260, 
ledr 270, and ledr 280), a master’s thesis (6 cred-
its) for Plan a or an integrative capstone project  
(6 credits) for Plan B, plus four additional courses 
(12 credits) in the area of specialization.

students that choose the engineering special-
ization must complete 36 graduate-level credits in 
Plan B only: five courses (15 credits) of core course 
work (ledr 210, ledr 220, ledr 230 or ledr 240, 
ledr 250 or 260, and ledr 270), an integrative 
capstone project (6 credits), plus five courses (15 
credits) in one of two engineering tracks. students 
completing the electrical engineering track must 
complete eece 165, eece 176, eece 211, eece 
264, and either enma 281 or enma 284. students 
completing the mechanical engineering track must 
complete meen 172, meen 173, meen 148, meen 
271, and either enma 281 or enma 284.

certiFicate requirements
the certificate program requires completion of 

five courses (15 credits) selected from a prescribed 
list of ledr courses. of these five courses, four are 
required. the remaining course is an elective course 
that may be selected from the ledr course listings.

the required courses are ledr 210, ledr 220, 
ledr 230 or ledr 240, and ledr 250. 

students must complete the certificate program 
within three years. students are expected to earn a 
B or above in all courses and must maintain a 3.00 
cumulative grade point average to earn the certifi-
cate in leadership studies.

course descriPtions

Graduate Courses:

leDr	200.	introduction	to	business	
Processes	3 sem. hrs.

Presents an overview of fundamental business 
processes that will benefit leaders in multiple envi-
ronments.

leDr	210.	History	and	theory	of	leadership	
and	ethics	3 sem. hrs.

Presents analysis of historical concepts regarding 
leadership with a special focus on leadership ethics. 
developmental processes related to ethical leader-
ship behavior will be studied. introduces quantitative 
and qualitative research methodologies appropriate 
for leadership issues.

leDr	215.	communication	Styles	and	
Strategies	for	leaders	3 sem. hrs.

Based on audience and situation, content focuses 
on teaching leaders to be effective in modifying their 
method and style of communication.
Prereq: ledr 210.

leDr	220.	Self-leadership	3 sem. hrs.
studies aspects of the self that directly impact lead-
ership. includes the study of intellectual, emotional, 
spiritual, and physical aspects. arenas of self-lead-
ership that are foci include: time and money usage, 
attitude and mood management, daily routines and 
stress management. explores the ethics of self-lead-
ership. highly applications-focused. includes quali-
tative and quantitative methodologies appropriate 
for measuring the self. Prereq: ledr 210.

leDr	230.	conflict	resolution,	negotiation	
&	team	leadership	3 sem. hrs.

conflict resolution methods are studied and applied 
to leadership situations. learning activities include 
in-class and online negotiation. team leadership 
theory and concepts are applied by participating in a 
service learning experience. Prereq: ledr 210. ledr 
220 recommended.

leDr	240.	Qualitative	research	&	the	Social	
impact	on	leaders’	Decisions	3 sem. hrs.

using qualitative research methods, students will 
examine aspects of diversity such as age, gender, 
race, political affiliation, religious beliefs and sexual 
orientation. Particular attention is paid to the critical 
analysis of the use of qualitative research to inform 
leadership decision-making and the social impact of 
that decision-making on the diverse groups studied.
Prereq: ledr 210. ledr 220 or ledr 230 
 recommended.

leDr	250.	influence	of	leadership	on	
behavior	in	organizations	3 sem. hrs.

studies the influence of leadership on the behavior 
within and toward an organization, especially as 
related to organizational culture, governing bodies, 
strategic planning, succession planning, diversity 
and globalization. Prereq: ledr 220. ledr 230 rec-
ommended.

leDr	260.	leaders	as	Worldly	citizens
3 sem. hrs.

studies leadership and organizational leadership 
behavior in the context of the external culture within 
which the organization is embedded. studies the 
intersection of world religions, world history, world 
monetary systems, with leadership and ethics. 
issues include: nationalism, education, democracy, 
economic development, distribution of resources, 
trade vs. aid, the plight of vulnerable peoples of 
the world, information technology issues. simple 
analyses of databases with worldwide data will be 
conducted. Prereq: ledr 210 and ledr 250. ledr 
220 or ledr 230 recommended.

leDr	270.	applied	research	methods	in	
leadership	Studies	3 sem. hrs.

Focuses on ethical principles of engaging human 
subjects for research purposes; applying concepts 
of validity, reliability and basic research designs; 
survey construction; interpreting research find-
ings; evaluating the quality of leadership research 
conducted based on identified criteria; formulating 
a research question and hypotheses; and writing a 
research proposal. methods applied in the context 
of leadership research. Prereq: ledr 210 and one 
semester of undergraduate statistics.

leDr	280.	applied	Quantitative	methods	in	
leadership	Studies	3 sem. hrs.

statistical methods applied and interpreted include: 
chi-square, t-tests, anova, ancova and regres-
sion. methods studied in the context of leadership 
studies. access to sPss required. undergraduate 
course in basic statistics recommended. Prereq: 
ledr 210; ledr 270. 

leDr	290.	Practicum	in	leadership	3 sem. hrs.
Prereq: ledr 210, 220, and 230 or 240.

leDr	295.	independent	Study	1-3 sem. hrs.
Prereq: Cons. of dept. ch.; cons. of program director.

the g
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leDr	296.	capstone	integrative	Project	i
3 sem. hrs.

capstone integrative Project i is the initial semes-
ter of the integrative learning experience for Plan 
B. students selecting Plan B must complete both 
ledr 296 and 297 for a total of 6 credits. s/u grade 
assessment. Prereq: Fifteen credits of core and nine 
credits of specialization course work completed. For 
those students doing general track leadership, 24 
credits of course work completed.

leDr	297.	capstone	integrative	Project	ii
3 sem. hrs.

the second semester of the integrating learning 
experience for Plan B. students selecting Plan B 
must complete both ledr 296 & 297 for a total of 6 
credits. s/u grade assessment. Prereq: ledr 296.

leDr	298.	Special	topics	in	leadership
3 sem. hrs.

examination of topics related to leadership that go 
beyond the scope of regular class offerings and 
that represent current issues related to ethical 
leadership. representative topics include: south 
africa-leadership models for american cities; 
leadership lessons from the Jesuits; case studies 
of “fallen” corporations (e.g. enron); leadership and 
chaos/complexity theory; local civic leadership; and 
leaders in the media. Prereq: ledr 210, 220, and 230 
or 240.

leDr	299.	master’s	thesis	3-6 sem. hrs.
offered every term. s/u grade assessment.
Prereq: Cons. of dept. ch.

leDr	873.	graduate	Standing	continuation	
–	less	than	Half-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

leDr	881.	thesis	continuation	–	less	than	
Half-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

leDr	882.	thesis	continuation	–	Half-time
0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

leDr	883.	thesis	continuation	–	Full-time
0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

leDr	884.	Professional	Project	continuation	
–	less	than	Half-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

leDr	885.	Professional	Project	continuation	
–	Half-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

leDr	886.	Professional	Project	continuation	
–	Full-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

MAtHeMAtics, 
 stAtistics And 
 coMPuter science 
(Mscs)
Chairperson and Professor: Jones
assistant Chairperson: manyo
Professor: Bankston, Bansal, Braunschweiger 
(emeritus), clough, corliss, hamedani, hanneken 
(emeritus), harris, krenz, lamon, lawrence 
(emeritus), merrill, moyer, Pastijn, ziegler (emeritus)
associate Professor: Brookshear (emeritus), Byleen, 
ruitenburg, simms, slattery, tonellato
assistant Professor: ahamed, Bajorunaite, Brylow, 
J. Factor, k. Factor, madiraju, sanders, scott, struble
note: Faculty members and their ranks are for the 
2006–2007 academic year.

deGrees oFFered
master of science, students are admitted under 

Plan B (non-thesis option) but Plan a (thesis option) 
is also offered; doctor of Philosophy

sPecializations
master’s:  computer science, mathematics, 

mathematics education
Doctoral:  algebra, Biomathematics,  

logic and Foundations, statistics
information on the master’s degree program in 

computing can be found in the computing section 
of this bulletin. similarly, information on the master’s 
degree program in bioinformatics can be found in 
the Bioinformatics section.

ProGram descriPtions
the master’s program in computer science or 

mathematics in the department of mathematics, 
statistics and computer science accommodates stu-
dents whose objectives are either master’s degrees 
or preparation for doctoral study. the master’s degree 
program for the specialization in computer science 
is designed to develop the student’s understanding 
of the mathematical and scientific principles and 
techniques underlying today’s computer applications 
so that the student is well prepared to lead rather 
than follow the developments in the field. the pro-
gram provides a unique blend of computer science 
and applications. this specialization will extend the 
student’s depth of knowledge for a long-term career 
in the computing profession or for further graduate 
study and research.

the master’s degree program for the specializa-
tion in mathematics offers study in pure or applied 
mathematics to both master’s and aspiring doctoral 
candidates. some master’s students have enhanced 
their mathematics study with course work in com-
puter science, statistics or bioinformatics to pursue 
such diverse careers as higher education, opera-
tions research or actuarial science. a specialization 
in mathematics with primary focus in statistics 
provides excellent background for further graduate 
study in statistics.

the department also offers a master of science 
degree in computing. details about this program can 
be found in the computing section of this bulletin.

the special Program for secondary school 
teachers (sPsst) is designed for teachers who wish 
to do graduate work in the mathematical sciences 
but do not anticipate graduate study in mathematics 
beyond the master’s level.

the doctoral program is designed for individuals 
of outstanding ability who are skilled at indepen-
dent study and show promise for original research. 

doctoral students will have the opportunity to 
develop teaching skills in an environment which 
emphasizes the compatibility of good teaching with 
good research.

research by department faculty is carried out 
in: analysis, semigroup theory, group theory, graph 
theory, mathematical logic, universal algebra, 
mathematics education, general topology, analysis, 
 theoretical and applied statistics, biostatistics, differ-
ential equations, mathematical modeling, probability, 
artificial intelligence, databases, bioinformatics, 
mobile technology, data mining, computational geom-
etry, and computer networks.

Prerequisites  
For admission

admission to the master’s programs requires an 
undergraduate degree in computer science, math-
ematics, or a related field, that includes at least 12 
upper division credit hours in the intended area of 
study. sPsst applicants should hold, or be eligible 
to hold, a teaching certificate for secondary school 
mathematics.

admission to the doctoral program requires an 
undergraduate and/or master’s degree in mathemat-
ics, mastery of basic mathematics, and promise for 
original research. 

aPPlication deadline
January 15   For both the master’s and the doctoral 

programs.

aPPlication requirements
applicants must submit, directly to the Graduate 

school:
1. a completed application form and fee.
2. official transcripts from all current and previous 

colleges/universities except marquette.
3. three letters of recommendation addressing the 

applicant’s academic qualifications for graduate 
study in the intended program.

4. For financial aid consideration, the Gre is recom-
mended.

5. (For international applicants only) a toeFl score 
or other acceptable proof of english proficiency.

6. (For Ph.d. applicants only) evidence of required 
mastery in basic mathematics. applicants are 
encouraged to submit evidence, which might 
include copies of papers written or projects 
submitted and evaluations of participation in 
undergraduate or graduate research programs, in 
addition to undergraduate and graduate records. 
in particular, for those students entering from a 
master’s program, the master’s thesis or essay 
will be considered evidence of ability to search 
for and synthesize source materials relating to 
the intended field of doctoral research.

master’s requirements
a master’s student, in computer science, 

mathematics, or the sPsst programs, must com-
plete a plan of study prepared in cooperation with 
an adviser and approved by the Graduate committee 
of the department of mathematics, statistics and 
computer science. all master’s students must pass 
a comprehensive examination to complete the pro-
gram. no foreign language is required.

a master’s student is admitted to the non-thesis 
program (Plan B) which requires at least 30 credit 
hours of course work and a non-credit essay that 
reflects the student’s ability to synthesize source 
materials relating to a particular area of research 
or professional practice. all master’s students are 
assumed to be on Plan B unless a formal request 
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to pursue Plan a is approved by the department’s 
Graduate committee and the Graduate school. Plan 
a requires submission of a thesis, which must be an 
original contribution to the student’s field of study. 
normally, the Plan a student must complete at least 
24 credit hours of course work and six credit hours 
of thesis work.

the computer science and mathematics mas-
ter’s degree programs require completion of at least 
two full-year graduate level courses chosen from at 
least two of the following areas: algebra, analysis, 
discrete mathematics, topology, statistics, opera-
tions research, and computer science.

the special Program for secondary school 
teachers (sPsst) requires successful completion 
of math 101 and either mscs 278 or 279. courses 
numbered mscs 270–279 count toward the degree 
credit requirements only for sPsst students.

doctoral requirements
a doctoral student must complete a program 

of study defined, in conjunction with an adviser, 
on an approved doctoral Program Planning Form. 
normally, the total program, exclusive of disserta-
tion, will include approximately 60 credit hours of 
course work beyond the bachelor’s degree. twelve 
credit hours of dissertation work is also required. 
advancement to candidacy for the doctoral degree 
is considered after successful completion of all 
requirements specified on the doctoral Program 
Planning Form, after passing an oral qualifying 
examination, and upon completion of the language 
requirement. the student’s doctoral committee may 
require reading proficiency in mathematics in a for-
eign language. typically, the doctoral committee also 
serves as the dissertation committee and conducts 
the final public oral examination, which is primarily a 
defense of the dissertation.

a doctoral student must complete four full-year 
courses, including one in analysis and one in alge-
bra, and must pass a three-part written preliminary 
examination.

course descriPtions

uPPer division Courses that may 
Carry Graduate Credit:
For graduate students in the mscs department, 
cosc 154, math 121, 137, 144, and 164 count toward 
degree credit requirements for sPsst students only.

computer science (cosc)
coSc	125.	operating	Systems

3 sem. hrs.

coSc	126.	Data	Structures	and	algorithms	2
3 sem. hrs.

coSc	146.	numerical	analysis
3 sem. hrs.

coSc	152.	Programming	languages
3 sem. hrs.

coSc	153.	Principles	of	Database	Systems
3 sem. hrs.

coSc	154.	Data	Structures	for	engineers
3 sem. hrs.

coSc	157.	Formal	languages	and	
computability	3 sem. hrs.

coSc	158.	Software	Design	and	analysis
3 sem. hrs.

coSc	159.	Fundamentals	of	artificial	
intelligence	3 sem. hrs.

coSc	162.	component-based	Software	
construction	3 sem. hrs.

coSc	170.	compiler	construction
3 sem. hrs.

coSc	172.	networks	and	internets
3 sem. hrs.

coSc	174.	Programming	computer	games
3 sem. hrs.

coSc	176.	Data	mining
3 sem. hrs.

coSc	198.	topics	in	computer	Science
1-3 sem. hrs.

Mathematics (MAtH)
matH	101.	History	of	mathematical	ideas

3 sem. hrs.

matH	112.	topology
3 sem. hrs.

matH	120.	theory	of	numbers
3 sem. hrs.

matH	121.	linear	algebra	and	matrix	theory
3 sem. hrs.

matH	124.	abstract	algebra	1
3 sem. hrs.

matH	125.	abstract	algebra	2
3 sem. hrs.

matH	135.	Foundations	of	geometry
3 sem. hrs.

matH	136.	geometric	transformations
3 sem. hrs.

matH	137.	the	teaching	of	mathematics
3 sem. hrs.

matH	138.	topics	in	School	mathematics	
from	an	advanced	Standpoint
3 sem. hrs.

matH	139.	topics	in	elementary	
mathematics	from	an	advanced	
Standpoint	3 sem. hrs.

matH	140.	theory	of	Differential	equations
3 sem. hrs.

matH	142.	elementary	Partial	Differential	
equations	3 sem. hrs.

matH	144.	operational	methods	in	Physics	
and	engineering	3 sem. hrs.

matH	146.	numerical	analysis
3 sem. hrs.

matH	147.	mathematical	modeling	and	
analysis	3 sem. hrs.

matH	150.	applied	combinatorial	
mathematics	3 sem. hrs.

matH	160.	theory	of	Probability
3 sem. hrs.

matH	161.	mathematical	Statistics
3 sem. hrs.

matH	162.	time	Series	analysis
3 sem. hrs.

matH	163.	regression	analysis
3 sem. hrs.

matH	164.	Statistical	methods
3 sem. hrs.

matH	166.	biostatistical	methods	and	
models	3 sem. hrs.

matH	167.	theory	of	optimization
3 sem. hrs.

matH	168.	computational	Statistics
3 sem. hrs.

matH	180.	intermediate	analysis	1
3 sem. hrs.

matH	181.	intermediate	analysis	2
3 sem. hrs.

matH	182.	complex	Variables
3 sem. hrs.

matH	198.	topics	in	mathematics	or	
Statistics	1-3 sem. hrs.

Graduate Courses:

Mathematics, statistics 
and computer science 
(Mscs)
mScS	200.	real	and	complex	analysis	1

3 sem. hrs.
involves study of algebraic structures of real analy-
sis, function spaces, introduction to linear operators, 
measure and integration theory, convergence theo-
rems, limits, continuity, derivatives. offered alternate 
years. Prereq: math 180.

mScS	201.	real	and	complex	analysis	2
3 sem. hrs.

involves study of algebraic structures of complex 
analysis, function spaces, convergence theorems, 
complex number system, limits, continuity, deriva-
tives, cauchy integral theory, residues, analytic 
functions, riemann surfaces, conformal mapping. 
offered alternate years. Prereq: math 182.

mScS	209.	computer	networks	1	3 sem. hrs.
an intensive study of computer networking and 
networking standards with hands-on experience. 
Following the iso-osi model, the first term concen-
trates on the lower four layers (physical, datalink, 
networking, and transport) and the second on the 
upper four (transport, session, presentation, and 
application). offered regularly. Prereq: CosC 125.

mScS	210.	computer	networks	2	3 sem. hrs.
an intensive study of computer networking and 
networking standards with hands-on experience. 
Following the iso-osi model, the first term concen-
trates on the lower four layers (physical, datalink, 
networking, and transport) and the second on the 
upper four (transport, session, presentation, and 
application). offered regularly. Prereq: CosC 125.

the g
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mScS	212.	algebra	1	3 sem. hrs.
topics in groups, rings, fields and vector spaces 
including sylow’s theorems, field of quotients of an 
integral domain, structure of finitely generated mod-
ules over a principal ideal domain, Galois theory of 
equations, ordered fields, classical groups. offered 
alternate years. Prereq: math 124 or equiv.

mScS	213.	algebra	2	3 sem. hrs.
continuation of the mscs 212-213 course sequence. 
offered alternate years. Prereq: msCs 212.

mScS	215.	advanced	linear	algebra
3 sem. hrs.

linear systems of equations, linear transformations, 
polynomial algebras, polynomial ideals, direct sum 
decomposition, canonical forms, inner product 
spaces, linear functionals, adjoint operators, spec-
tral theory. offered spring term. Prereq: math 121 
or equiv.

mScS	216.	logic	and	Set	theory	1	3 sem. hrs.
näive set theory, first-order logic, elementary model 
theory, non-standard analysis, Gödel’s incomplete-
ness theorems for elementary arithmetic, axioms 
for set theory, ordinal and cardinal arithmetic, the 
continuum hypothesis, methods of inner models and 
forcing for proving consistency and independence 
results. offered occasionally. Prereq: math 124 or 
equiv.

mScS	217.	logic	and	Set	theory	2	3 sem. hrs.
continuation of the mscs 216-217 course sequence. 
offered occasionally. Prereq: msCs 216 or cons. 
of instr.

mScS	218.	Universal	algebra	and	
Semigroups	1	3 sem. hrs.

algebras, subalgebras, homomorphisms and 
direct products. Fundamentals of lattice theory. 
isomorphism theorems, the subdirect representation 
theorem, class operators and varieties, free alge-
bras. Basic notions of semigroup theory including 
congruence relations, Green’s relations, 0-simple 
semigroups; regular semigroups, in particular 
inverse semigroups and completely regular semi-
groups. offered alternate years. Prereq: math 124 
or equiv.

mScS	219.	Universal	algebra	and	
Semigroups	2	3 sem. hrs.

continuation of the mscs 218-219 course sequence. 
offered alternate years. Prereq: msCs 218 and cons. 
of instr.

mScS	220.	topology	1	3 sem. hrs.
metric spaces, fundamental topology notions, sub-
space topology, product spaces, quotient spaces, 
separation axioms, tietze’s theorem, compactness, 
metrization, uniform spaces, function spaces, 
homotopy relation, fundamental group, computing 
manifold groups. offered occasionally.
Prereq: math 180 or equiv.

mScS	221.	topology	2	3 sem. hrs.
continuation of the mscs 220-221 course sequence. 
offered occasionally. Prereq: msCs 220.

mScS	222.	applied	Discrete	mathematics	1
3 sem. hrs.

applied discrete mathematics for the mathemat-
ics, engineering and computer science graduate 
student. emphasis on graph theory and counting 
problems that serve as a foundation for research 
areas in the second semester. theory and applica-
tions are covered for topics including trees, graph 
coloring, chromatic polynomials, generating func-
tions, recurrence relations, distinct colorings and 

Polya’s theorem. offered alternate years. Prereq: 
CosC 61 and math 80 or equiv.; math 81 and math 
90 or equiv.

mScS	223.	applied	Discrete	mathematics	2
3 sem. hrs.

applied discrete mathematics for the mathemat-
ics, engineering, and computer science graduate 
student. existence and optimization problems in 
combinatorics. initial work centers on experimental 
design, coding theory and some existence problems 
in graph theory. emphasis on using tools from mscs 
222 to do primary research centering on existence 
and optimization in a combinatorial area. offered 
alternate years. Prereq: msCs 222.

mScS	224.	Design	and	analysis	of	
algorithms	3 sem. hrs.

approaches for creating solutions to problems and 
determining the space and time efficiency of those 
solutions. design techniques are covered, such 
as divide and conquer, heuristic, randomized, and 
induction. analysis of time and space complexity 
may include applications of the master theorem, 
amortized analysis, probabilistic arguments, etc. 
complexity theory such as nP and PsPace com-
pleteness is also considered. offered yearly.
Prereq: msCs 222 or equiv.

mScS	226.	Paradigms	for	Software	
Development	1	3 sem. hrs.

the imperative and object-oriented programming 
approaches to software design and development 
are experienced using software engineering prin-
ciples appropriate for each paradigm. these two 
paradigms are four of the main paradigms used in 
software development. offered occasionally.
Prereq: CosC 61 and CosC 66 or equiv.’s and two 
terms of upper division computer science courses.

mScS	227.	Paradigms	for	Software	
Development	2	3 sem. hrs.

the functional and declarative programming 
approaches to software design and development 
are experienced using software engineering prin-
ciples appropriate for each paradigm. these two 
paradigms are four of the main paradigms used in 
software development. offered occasionally.
Prereq: CosC 61 and CosC 66 or equiv.’s and two 
terms of upper division computer science courses.

mScS	228.	Data	mining	3 sem. hrs.
techniques for extracting “interesting” relationships 
and knowledge hidden in data, such as decision 
trees, association rules, clustering, neural networks, 
Bayesian classifiers, feature selection, pattern 
assessment, inductive logic programming, outlier 
analysis, data imputation, and data integration. 
offered occasionally. Prereq: CosC 66 and CosC 
153; or CosC 66 and CosC 159; or CosC 66 and 
math 164; or equiv.

mScS	236.	component	architecture
3 sem. hrs.

Focuses on designing and implementing software 
components, and ways of specifying their intercon-
nection and interaction. the primary technology is 
Java Beans, although other approaches such as 
activex are also considered. General notions relat-
ing to specifying and identifying components and the 
general distribution of resources are examined.

mScS	237.	Distributed	computing	3 sem. hrs.
Focuses primarily on the interconnection of software 
components, both in the way they communicate with 
one another, and in the way they are themselves 
distributed. the concentration is not as much on the 

technical detail of standards such as corba, Java 
rmi, and distributed network architecture, but on 
the ways these technologies can be used to con-
struct dynamic infrastructures for welding diverse 
local environments into one community of cooperat-
ing parts. the emphasis is very much upon allowing 
heterogeneity, and on solving business problems 
related to distributed concentrations of data.

mScS	238.	enterprise	architecture	3 sem. hrs.
Focuses totally on the server side of communica-
tions, and on the ways of using software compo-
nents as wrappers of all kinds of objects, so they 
can participate in highly distributed environments 
involving security and transactions. attention is paid 
to establishing universal environments for naming 
resources and finding them, and to ways of manag-
ing the life cycle of both data and program compo-
nents. the main technology considered is enterprise 
Java Beans.

mScS	239.	information	representation
3 sem. hrs.

Focuses on using special grammars and their 
associated language for communicating business 
information universally amongst very diverse sys-
tems. the attention is not on the formalities of the 
grammars, but on the ways one can take advantage 
of knowing that documents are valid with respect to 
those grammars. the particular technology primar-
ily considered is xml, and many current standards 
from the xml community are considered and used. 
offered regularly.

mScS	240.	theory	of	Differential		
equations	1	3 sem. hrs.

Basic theory concerning existence, uniqueness, 
continuation, asymptotic behavior, and stability of 
solutions of linear and non-linear systems of ordi-
nary differential equations. offered alternate years.
Prereq: math 180 or equiv.

mScS	241.	theory	of	Differential	equations	2
3 sem. hrs.

theory of discrete and continuous dynamical sys-
tems. Periodic solutions, bifurcations, chaotic sys-
tems, attractors, fractal dimension, and simulation 
of these systems. offered alternate years. Prereq: 
math 180 or equiv.

mScS	250.	Functional	analysis	1	3 sem. hrs.
Fundamental concepts in the theory of hilbert, 
Banach, normed linear, and general topological lin-
ear spaces. offered occasionally.
Prereq: msCs 121 or equiv. and msCs 180 or equiv.

mScS	251.	Functional	analysis	2	3 sem. hrs.
continuation of the mscs 250-251 course sequence. 
offered occasionally. Prereq: msCs 250.

mScS	252.	Deterministic	models	in	
operations	research	3 sem. hrs.

Principles of deterministic model building in opera-
tions research. linear programming and duality. 
dynamic and integer programming. nonlinear opti-
mization and parameter estimation. offered occa-
sionally. Prereq: math 121 or equiv.

mScS	253.	Stochastic	models	in	operations	
research	3 sem. hrs.

Principles of stochastic model building in operations 
research. queuing theory, renewal processes, con-
tinuous markov chains and simulation techniques. 
offered alternate years. Prereq: math 160 or equiv.
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mScS	260.	Probability	and	Statistics	1
3 sem. hrs.

counting techniques, sample spaces, random vari-
ables (discrete, continuous and mixed), probability 
functions for discrete random variables, cumulative 
distribution functions, probability density functions 
for continuous random variables, special discrete 
and continuous distributions, random vectors and 
their distributions, sampling distributions, character-
istic functions, central limit theorem, law of large 
numbers. offered alternate years. Prereq: math 180 
or equiv. or cons. of instr.

mScS	261.	Probability	and	Statistics	2
3 sem. hrs.

Brief review of sampling distributions, central limit 
theorem and law of large numbers. estimation, 
testing hypotheses, regression and correlation 
analysis, non-parametric methods. offered alternate 
years. Prereq: msCs 260.

mScS	262.	analysis	of	Variance	and	
covariance	3 sem. hrs.

review of statistical inference. one-way layout and 
multiple comparison. two-, three-, and higher-way 
layouts. latin squares, incomplete block and nested 
design. analysis of covariance. offered occasionally.
Prereq: math 161 or equiv.

mScS	268.	multivariate	Statistical	analysis
3 sem. hrs.

Basic properties of random vectors, multivariate 
normal distribution, estimations of mean vector and 
covariance matrix, wishart distribution, hypothesis 
testing, hotelling’s t2, multivariate analysis of vari-
ance, principal component analysis, factor analysis, 
canonical correlation analysis, classification and 
discriminant analysis. offered occasionally.
Prereq: math 121 and math 161.

mScS	270.	advanced	geometry	1	3 sem. hrs.
mathematical logic; historical development of geom-
etry; critique of euclidean geometry; development 
of several postulational systems such as incidence, 
affine and finite geometries; emphasis on geometric 
proof. offered fall term. Prereq: only sPsst students 
may receive graduate credit.

mScS	271.	advanced	geometry	2	3 sem. hrs.
riemannian and hyperbolic geometries; geometric 
transformations; projective geometry. offered occa-
sionally. Prereq: msCs 270; only sPsst students 
may receive graduate credit.

mScS	272.	algebraic	Structures	1	3 sem. hrs.
sets, relations, mappings (functions), operations; 
postulational approach to algebraic systems includ-
ing groups, rings and the number system. offered 
fall term. Prereq: only sPsst students may receive 
graduate credit.

mScS	273.	algebraic	Structures	2	3 sem. hrs.
Polynomial rings, vector spaces, bases, and coor-
dinate systems; linear transformation and matrices; 
characteristic values; applications to geometry and 
analysis. offered occasionally. Prereq: msCs 272; 
only sPsst students may receive graduate credit.

mScS	274.	mathematical	analysis	1
3 sem. hrs.

the real and complex fields. euclidean spaces; 
functions; limits, continuity, differentiation. offered 
annually. Prereq: only sPsst students may receive 
graduate credit.

mScS	275.	mathematical	analysis	2
3 sem. hrs.

integration; series; elements of complex analysis. 
offered occasionally. Prereq: msCs 274; only sPsst 
students may receive graduate credit.

mScS	276.	Probability	and	Statistics
3 sem. hrs.

Probability, discrete and continuous distributions. 
treatment of data, point and interval estimate, 
hypothesis testing. large and small sample methods, 
regression, non-parametric methods. analysis of 
variance, multiple comparison methods. offered 
occasionally. Prereq: only sPsst students may 
receive graduate credit.

mScS	277.	innovations	in	Secondary	
mathematics:	meeting	the	nctm	
Standards	3 sem. hrs.

online course designed for teachers of second-
ary mathematics. relevant nctm standards are 
emphasized through discussion, projects, and imple-
mentation in a secondary mathematics classroom. 
mathematics content amplifies and extends selected 
topics of secondary mathematics. title and content 
vary. credit may be earned multiple times-once for 
each title. offered occasionally. Prereq: Cons. of 
dept. ch.; one semester of calculus and access to an 
algebra or geometry class of secondary students; or 
cons. of course coordinator. only sPsst and school 
of education students may receive graduate credit.

mScS	278.	Seminar	in	mathematics	
curriculum	Development	and	material	1
3 sem. hrs.

Psychology of learning as it correlates with the 
ability to grasp mathematics concepts; tests and 
measurements in relationship to programming and 
scheduling of students; selection of curriculum 
and materials for various ability levels; classroom 
learning activities in mathematics curriculum and 
an in-depth study of experimental programs. offered 
occasionally. Prereq: teaching experience in sec-
ondary mathematics. only sPsst students may 
receive graduate credit.

mScS	279.	Seminar	in	mathematics	
curriculum	Development	and	material	2
3 sem. hrs.

Philosophy of education with particular attention to 
mathematics education; development by students of 
useful curricula in the form of teaching units, evalu-
ation materials, and student and teacher bibliogra-
phies for specific topics, grade levels, and ability 
groups; aspects of supervision as related to the role 
of department chairperson. offered occasionally.
Prereq: msCs 278; only sPsst students may receive 
graduate credit.

mScS	280.	topics	in	analysis	3 sem. hrs.
offered occasionally.

mScS	281.	topics	in	applied	mathematics
1-3 sem. hrs.

offered occasionally. Prereq: Cons. of instr.

mScS	282.	topics	in	computer	Science
3 sem. hrs.

offered occasionally.

mScS	284.	topics	in	algebra	3 sem. hrs.
offered occasionally.

mScS	285.	topics	in	Foundations	1-3 sem. hrs.
offered occasionally. Prereq: Cons. of instr.

mScS	286.	topics	in	geometry	and	topology
3 sem. hrs.

offered occasionally.

mScS	288.	topics	in	Probability	and	
Statistics	3 sem. hrs.

offered fall term.

mScS	289.	topics	in	mathematics	education
3 sem. hrs.

offered occasionally.

mScS	294.	Practicum	for	research	and	
Development	in	computing	3 sem. hrs.

offered every term. s/u grade assessment. Prereq: 
3.000 mu G.P.a.; must be enrolled in Plan B option of 
the m.s. in computing program and have completed 
at least 21 credit hours of course work with 15 
credit hours earned in graduate (200-level) courses. 
available only to full-time students.

mScS	295.	independent	Study	1-3 sem. hrs.
offered every term. Prereq: Cons. of dept. ch.

mScS	296.	Seminar
1-3 sem. hrs.

mScS	299.	master’s	thesis	3-6 sem. hrs.
offered every term. s/u grade assessment.
Prereq: Cons. of dept. ch.

mScS	399.	Doctoral	Dissertation
1-12 sem. hrs.

offered every term. s/u grade assessment.
Prereq: Cons. of dept. ch.

mScS	867.	master’s	comprehensive	exam	
Preparation	-	less	than	Half-time
0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

mScS	868.	master’s	comprehensive	exam	
Preparation	-	Half-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

mScS	869.	master’s	comprehensive	exam	
Preparation	-	Full-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

mScS	873.	graduate	Standing	continuation	
–	less	than	Half-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

mScS	874.	graduate	Fellowship	–	Full-time
0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

mScS	875.	graduate	assistant	teaching	
–	Full-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

mScS	876.	graduate	assistant	research	
–	Full-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

mScS	881.	thesis	continuation	–	less	than	
Half-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

mScS	882.	thesis	continuation	–	Half-time
0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.
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mScS	883.	thesis	continuation	–	Full-time
0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

mScS	884.	Professional	Project	
continuation	–	less	than	Half-time
0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

mScS	885.	Professional	Project	
continuation	–	Half-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

mScS	886.	Professional	Project	
continuation	–	Full-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

mScS	887.	Doctoral	Dissertation	
continuation	–	less	than	Half-time
0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

mScS	888.	Doctoral	Dissertation	
continuation	–	Half-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

mScS	889.	Doctoral	Dissertation	
continuation	–	Full-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

MecHAnicAl 
 engineering (Meen)
Chairperson and Professor: kim
associate Chairperson, director of undergraduate 
studies and Professor: Fournelle
director of Graduate studies and associate 
Professor: rice
Professor: Blumenthal (emeritus), Brebrick 
(emeritus), Brower, cartz (emeritus), harris, heinrich, 
marklin, matar (emeritus), nigro, reid (emeritus), 
schimmels, seitz, stango, widera
associate Professor: cariapa, domblesky, Jensen, 
nagurka, silver-thorn, weber
assistant Professor: Borg, Goldsborough, koch
adjunct Professor: Bishop, Janc, stilp
adjunct associate Professor: hoffman, shana, toth
research Professor: Gaggiolli
research associate Professor: Park
research assistant Professor: huang
note: Faculty members and their ranks are for the 
2006–2007 academic year.

 deGrees oFFered
master of science, students are admitted under 

Plan a (thesis option) but Plan B (non-thesis option) 
is also offered; doctor of Philosophy

mission statement
in embracing the missions of the university and 

the college of engineering, it is the mission of the 
department of mechanical engineering to offer high 
quality, up-to-date, nationally-recognized engineer-
ing programs that prepare students for successful 
careers. this success is marked by the graduates’ 
commitment to lifelong learning, a deep concern for 
the impact of their work on others, research that 
advances technical and scientific knowledge, and 

service to professional and civic communities. the 
department also strives to develop students and fac-
ulty who will be recognized as exceptional in their 
pursuit of excellence, sense of community, spirit 
of collaboration, and ability to define problems and 
accomplish goals.

sPecializations
energy systems, manufacturing systems, 

mechanical systems

ProGram descriPtion
the department of mechanical engineering 

offers a master’s and a doctoral program in mechani-
cal engineering. 

course work and research in the mechanical 
engineering program may involve the broad funda-
mentals of mechanical engineering or may concen-
trate on one or more of the following fields: energy 
systems, manufacturing systems, and mechanical 
systems. in these fields, engineering principles are 
applied not only to traditional equipment and meth-
ods but also to modern and emerging technologies. 
typically, the engineering course work and research 
are augmented by laboratory studies. although the 
study of advanced engineering mathematics and, 
often, basic science is necessary in all programs of 
study, the selection of subjects may vary depending 
upon the field of specialization and the student’s pro-
fessional objectives.

enerGy systems
a concentration in energy systems typically 

entails advanced study of a) thermodynamics, fluid 
mechanics, heat and mass transfer, and combustion; 
b) the application of these principles to phenomena 
and devices which constitute energy-conversion 
systems; and c) the analysis, simulation, and design 
of such systems as well as plants; e.g., chemical, 
 metallurgical, food, etc., which are energy-intensive. 
current research topics include: plant optimization, 
fuel cells, cogeneration systems, fluid mechanics 
and heat transfer in surface mount technology, 
engine emissions/process effluents, and jet engine 
propulsion systems.

manuFaCturinG systems
a concentration in manufacturing systems engi-

neering allows students to focus on a broad range of 
topics. these topics range from micro issues, such 
as material-related issues and cutting mechanisms 
in material removal processes, to macro analysis of 
complex manufacturing systems from either a pro-
cess or ergonomics perspective. the focus of this 
 concentration may be computer integrated manufac-
turing, material processing, mechanical behavior of 
materials, manufacturing processes, quality systems, 
or ergonomics within manufacturing. normally, each 
of these multi-disciplinary areas requires certain 
core courses along with specialized studies, which 
may include advanced courses in other engineering 
disciplines, courses in mathematics and statistics, 
and/or courses in business administration. current 
research topics include: cellular manufacturing, 
polishing and mass finishing processes, rapid proto-
typing, robotic systems, production integration (Jit, 
tqc, cim), ergonomics of assembly operations, 
 reliability/quality estimation, human performance 
and safety evaluation, and materials forming and 
joining processes.

meChaniCal systems
a concentration in mechanical systems typically 

entails advanced study of a) mechanical system 
design and analysis and b) modeling, simulation, and 

control. mechanical design and analysis focuses 
on the use of physical and mathematical principles 
to understand the behavior of mechanical systems. 
it includes computer-aided optimal design, such as 
the design of multi-body, multi-degree-of-freedom 
mechanical systems. modeling, simulation, and con-
trol involve the study of theoretical mechanics in 
conjunction with computational applications includ-
ing advanced dynamics, kinematics, and stress anal-
ysis. other applications include the modeling and 
control of manufacturing processes, including robot-
ics and automated deformation processing. current 
research areas include: surface mount technology, 
composite and polymeric materials, control in auto-
mated assembly, surface finishing processes, design 
of compliant machine tools, metal cutting/forming 
mechanics, finite element methods, and pressure 
vessels comprised of multi-layered composites.

Prerequisites  
For admission

adequate preparation in engineering, 
 mathematics, and science is required. if a student 
does not have an adequate undergraduate back-
ground, some remedial studies may be necessary, 
depending upon the graduate field of specialization 
the student selects.

aPPlication requirements
applicants must submit, directly to the Graduate 

school:
1. a completed application form and fee.
2. official transcripts from all current and previous 

colleges/universities except marquette.
3. three letters of recommendation.
4. (For doctoral applicants only) a brief statement 

of purpose and copies of any published work, 
including master’s theses and essays.

5. (For international applicants only) a toeFl score 
or other acceptable proof of english proficiency.

6. (For doctoral and all international applicants) 
Gre scores (General test only). 

7. the Gre also is recommended for, and may be 
requested of, master’s applicants with under-
graduate grade point averages less than 3.00 
out of 4.00.

Bachelor’s–master’s 
ProGram 

this program enables students to earn both their 
master of science degree in mechanical engineering 
and a bachelor of science degree from the college 
of engineering in the span of five years. only the 
thesis option is available with this program. qualified 
students (3.50/4.00 G.P.a.) who are enrolled in the 
mechanical engineering department at marquette 
university may apply for admission to this program 
during their undergraduate junior year. students 
must submit an application to the Graduate school, 
indicate their interest in the five year program, and 
meet all other admission criteria as stated in the 
application requirements section. (Gre test scores 
are not required.)

students select graduate level courses in their 
senior undergraduate year as their electives; these 
elective courses double-count toward the under-
graduate and graduate degrees. however, only a 
maximum of 6 credit hours will apply toward the 
graduate degree. upon completion of the first term 
as a master’s candidate, the student must petition 
the Graduate school to transfer courses taken as an 
undergraduate to the master’s degree.

students begin their research for the thesis the 
summer between their junior and senior years. their 
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research is continued the summer between their 
senior and fifth years and throughout their fifth year, 
culminating in the preparation of a written thesis 
and defense.

master’s requirements
a master’s student may pursue a thesis program 

(Plan a) or a non-thesis program (Plan B). however, 
students who intend to continue for the doctoral 
degree and those students who are receiving finan-
cial aid in the form of assistantships must select the 
thesis option. in Plan a, the student must complete 
24 credit hours of course work, 6 credit hours of 
thesis work, and submit an approved thesis. in Plan 
B, the student must complete 33 credit hours of 
course work. a student in either the Plan a or the 
Plan B option must take a minimum of 3 credit hours 
of an approved math course. a minimum of one-half 
of the total course work requirement in both plans 
must be 200-level. all students are required to take 
at least one-half of their total course work from 
the department of mechanical engineering course 
offerings. a maximum of 6 credit hours of graduate 
level credit from other accredited institutions may 
be accepted toward the requirements of the degree. 
independent study course work can account for a 
maximum of 3 credit hours. the student must also 
attend and participate in the departmental seminar.

doctoral requirements
a doctoral student must complete the program 

of study prepared in collaboration with his or her 
permanent adviser and outlined on an approved 
doctoral Program Planning Form. the program 
typically requires 60 credit hours of course work 
beyond the baccalaureate degree (30 credit hours 
beyond the master’s degree), plus 12 credit hours 
of dissertation work. at least one-half of the total 
course work requirement must involve 200-level 
courses. students are required to take at least one-
half of their total course work from the department 
of mechanical engineering course offerings. a 
maximum of 6 credit hours of graduate level credit 
from other accredited institutions may be accepted 
toward the requirements of the degree. independent 
study course work can account for a maximum of 
3 credit hours. the student must also attend and 
participate in the departmental seminar. Finally, he 
or she must pass a doctoral qualifying examination 
and submit and successfully defend a dissertation. 
the dissertation must represent an original research 
 contribution and demonstrate both high scholarly 
achievement and the ability to conduct independent 
research.

course descriPtions

uPPer division Courses that may 
Carry Graduate Credit:

meen	116.	energy	conversion	Systems
3 sem. hrs.

meen	117.	Heating	and	air-conditioning	
Systems
3 sem. hrs.

meen	118.	Power	Plants
3 sem. hrs.

meen	119.	topics	in	energy	conversion
1-3 sem. hrs.

meen	133.	internal	combustion	engines
3 sem. hrs.

meen	134.	intermediate	Fluid	mechanics
3 sem. hrs.

meen	135.	transport	Phenomena
3 sem. hrs.

meen	136.	intermediate	thermodynamics
3 sem. hrs.

meen	137.	optics,	lasers,	and	Spectroscopy	
in	engineering	3 sem. hrs.

meen	148.	Design	of	engineering	
experiments	3 sem. hrs.

meen	150.	applied	Stress	analysis	1
3 sem. hrs.

meen	151.	advanced	Design	of	machine	
elements	3 sem. hrs.

meen	152.	mechanical	Systems	Vibration
3 sem. hrs.

meen	153.	Finite	element	method
3 sem. hrs.

meen	154.	introduction	to	Polymers	and	
Polymer	composites	in	Design
3 sem. hrs.

meen	155.	Fatigue	and	Fracture	in	
mechanical	Design	3 sem. hrs.

meen	156.	optimal	Design	of	engineering	
Systems	3 sem. hrs.

meen	158.	mechatronics
3 sem. hrs.

meen	159.	topics	in	mechanical	Systems	
analysis	and	Design	3 sem. hrs.

meen	161.	Failure	analysis
3 sem. hrs.

meen	163.	Powder	metallurgy
3 sem. hrs.

meen	165.	Surface	engineering
3 sem. hrs.

meen	167.	mechanical	behavior	of	materials
3 sem. hrs.

meen	168.	Processing	and	Forming	of	
materials	3 sem. hrs.

meen	170.	introduction	to	biomaterials	
Science	and	engineering	3 sem. hrs.

meen	171.	topics	in	materials	engineering
3 sem. hrs.

meen	172.	optimization	of	industrial	
Systems	3 sem. hrs.

meen	173.	industrial	Simulation
3 sem. hrs.

meen	176.	ergonomics
3 sem. hrs.

meen	179.	topics	in	manufacturing	
engineering	3 sem. hrs.

meen	180.	metal	Forming	1
3 sem. hrs.

meen	185.	Welding	engineering
3 sem. hrs.

Graduate Courses:

meen	201.	advanced	engineering	analysis	1
3 sem. hrs.

matrices and linear algebra with applications. 
tensor analysis and applications. calculus of varia-
tion. Green’s function techniques. complex variable 
theory and applications. topics in ordinary and par-
tial differential equations. offered occasionally.

meen	202.	advanced	engineering	analysis	2
3 sem. hrs.

matrices and linear algebra with applications. 
tensor analysis and applications. calculus of varia-
tion. Green’s function techniques. complex variable 
theory and applications. topics in ordinary and par-
tial differential equations. offered occasionally.

meen	203.	approximate	methods	in	
engineering	analysis	3 sem. hrs.

treatment of approximate methods for solving 
various problems in engineering. matrix methods, 
variational methods (e.g., ritz, Galerkin, etc.), finite 
difference methods, finite element method. offered 
occasionally.

meen	204.	advanced	Fluid	mechanics	1
3 sem. hrs.

Further development of fluid flow theory starting 
with classic potential flow solutions. numerical and 
analytical techniques for both inviscid and viscid 
fluid flows, including boundary layer theory and 
 stability. transition routes and chaos with an intro-
duction to turbulence. offered occasionally. Prereq: 
meen 134 or equiv.; computer programming experi-
ence recommended.

meen	205.	advanced	Fluid	mechanics	2
3 sem. hrs.

advanced physical and mathematical description 
of fluid flow systems, including the fundamentals of 
turbulence motion. the development of the reynolds 
stress equations, processes that govern dissipation 
and statistical description of scales. course includes 
the modeling techniques associated with turbulent 
velocity profiles as well as the development of zero, 
one and two equation closure models. offered occa-
sionally. Prereq: meen 204; computer programming 
experience recommended.

meen	206.	advanced	thermodynamics
3 sem. hrs.

Fundamentals of thermodynamics, concentrating on 
a statistical approach; evaluation of properties in 
the dilute limit and beyond; applications to spectros-
copy, micro/nano systems and/or chemical/biologi-
cal reactions. offered occasionally. Prereq: meen 
136 or equiv.; computer programming experience 
recommended.

meen	207.	energy	Systems:	modeling,	
Simulation	and	analysis	of	energy	
conversion	Systems	3 sem. hrs.

Performance characteristics of energy conver-
sion devices, and mathematical modeling thereof. 
simulation of systems comprised of several devices 
and processes. analytical methods for determining 
improved system configurations. optimization of the 
design and operating parameters of a configura-
tion. case studies. offered occasionally. Prereq: 
meen 114.

the g
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meen	208.	thermal	radiation	Heat	transfer
3 sem. hrs.

Blackbody radiation characteristics. non-black sur-
face properties: emissivity, absorptivity and reflectiv-
ity and values for real materials. Blackbody radia-
tion exchange and viewfactor algebra. Graybody 
exchange. effects of non-diffuse, non-gray surface 
properties. absorption-emission-scattering during 
transmission through media: transfer equation and 
approximate solutions. emphasis on terrestrial solar 
and building thermal envelope through examples. 
offered occasionally.

meen	209.	convective	Heat	and	mass	
transfer	3 sem. hrs.

Principles and mechanisms of convective transports 
of energy and of chemical species associated with 
laminar and turbulent flows, including condensation 
and boiling. calculation of heat and mass transport 
coefficients. mathematical modeling, with applica-
tions to engineering devices involving several of 
these processes, with and without phenomenologi-
cal coupling. offered occasionally. Prereq: meen 
204.

meen	210.	computational	Fluid	mechanics
3 sem. hrs.

review of the fundamental thermofluids science, 
mathematical and computational principles underly-
ing modern cFd software. utilization of software 
for representative applications. individual student 
project devoted to a new application. offered occa-
sionally. Prereq: meen 201 and meen 205; or cons. 
of instr.

meen	211.	Fundamentals	of	combustion
3 sem. hrs.

introductory course. covers thermochemistry, 
fundamentals of chemical kinetics, mechanisms of 
hydrocarbon oxidation, the governing equations for 
reacting flow, laminar and turbulent flames, droplet 
combustion and pollutant emissions.
Prereq: meen 114.

meen	215.	topics	in	thermofluids	Science	
and	engineering	1-3 sem. hrs.

offered occasionally.

meen	221.	advanced	Dynamics	3 sem. hrs.
kinematics of particles and rigid bodies. Basic prin-
ciples of vector mechanics. variational principles. 
Basic principles of analytical mechanics. offered 
occasionally.

meen	222.	advanced	Vibrations	3 sem. hrs.
theory of vibration with applications. natural 
modes of vibration for lumped parameter sys-
tems. response of lumped systems with damping. 
response of distributed parameter system including 
bars, beams, etc. offered occasionally.

meen	231.	advanced	manufacturing
3 sem. hrs.

emphasis on applying engineering skills to the solu-
tion of manufacturing problems. topics include: 
quality control, vibration and control theory, robotics, 
numerical control machinery, work systems, heat 
transfer and materials. offered occasionally.

meen	240.	applied	Stress	analysis	2
3 sem. hrs.

thick wall cylinders, rotating disks, initial stresses; 
stress concentration factors, cracks, discontinuity 
stresses; autofrettage, residual stresses; beams on 
elastic foundation, introduction to plates and shells, 
pressure vessel analysis. offered occasionally.
Prereq: meen 150; or meen 151.

meen	244.	Design	and	manufacture	of	
composite	materials	3 sem. hrs.

introduction to fiber/matrix materials systems with 
emphasis on continuous fiber-reinforced compos-
ites. Principles of anisotropic elasticity, classical 
lamination theory, and viscoelasticity. analysis of 
mechanical, thermal, hygroscopic and combination 
loading of laminated composites. review of manu-
facture/fabrication methods for advanced compos-
ites, consolidation techniques, and basic issues in 
the design of advanced composites. offered occa-
sionally. Prereq: meen 154; or cons. of instr.

meen	248.	advanced	topics	in	mechanical	
Design	3 sem. hrs.

content to be announced each term course is 
offered. topics may include: investigation of fatigue, 
creep, inelastic behavior of systems, design of cou-
pler mechanisms, probabilistic mechanical design, 
etc. offered occasionally.

meen	249.	topics	in	Systems	engineering
3 sem. hrs.

content to be announced each term course is 
offered. topics include: study of modern methods for 
modeling, analysis and simulation of deterministic 
engineering systems. offered occasionally.

meen	254.	Solidification	Processing
3 sem. hrs.

Fundamentals of heat and mass flow that result in 
solidification. application to single crystal growth 
techniques and to various casting techniques. rapid 
solidification technology and applications. use of 
the ternary phase diagram to describe solidification. 
casting of semi-solid composite materials. offered 
occasionally. Prereq: meen 160 or equiv.

meen	263.	Plastic	Deformation	and	
Strengthening	mechanisms	in	materials
3 sem. hrs.

theory of elasticity for isotropic solids. theory 
of dislocations to include elastic models of dis-
locations and interactions between dislocations. 
strengthening mechanisms in solids including work 
hardening, solid solution strengthening and precipi-
tation hardening. offered occasionally.
Prereq: meen 167; or cons. of instr.

meen	264.	creep,	Fracture	and	Fatigue	in	
materials	3 sem. hrs.

thermally activated plastic deformation. 
mechanisms of creep and stress rupture in materi-
als. Fatigue. offered occasionally. Prereq: meen 167; 
or cons. of instr.

meen	269.	Statistical	models	in	engineering
3 sem. hrs.

development of statistical models in engineering 
and statistical analysis of data. statistical concepts. 
inference methods. application of statistical models 
to component reliability and probability design. 
Probability plotting; monte carlo simulation. offered 
occasionally.

meen	270.	advanced	topics	in	engineering	
mechanics	3 sem. hrs.

content to be announced each term course is 
offered. topics may include: study of elastic plates, 
shells, elasticity, plasticity, viscoelasticity, rheologi-
cal modeling, etc. offered occasionally.

meen	271.	advanced	Simulation	modeling
3 sem. hrs.

advance treatment of a simulation study including 
modeling, determining input probability distribu-
tions, simulation languages, verification, validation, 
variance reduction, and output analysis. includes 

applications of simulation modeling in manufacturing 
systems. offered occasionally. Prereq: meen 173 
or equiv.

meen	273.	computer	integrated	
manufacturing	3 sem. hrs.

Primary objectives include the validation of the 
underlying philosophy behind computer integrated 
manufacturing and the definition of characteristics 
of various components which constitute a c.i.m. 
environment. enables students to understand the 
benefits of c.i.m. and also know how to upgrade 
conventional plants to a c.i.m. operation. offered 
occasionally. Prereq: meen 143 or equiv.

meen	278.	advanced	ergonomics/Human	
Factors	engineering	3 sem. hrs.

Fundamentals of ergonomics/human factors engi-
neering (hFe) with emphasis on the application of 
basic principles to advances in engineering applica-
tions, research, and development. the following 
topics are included: engineering anthropometry, 
cumulative trauma disorders, low back disorders, 
electromyography, biomechanical modeling, and 
ergonomic guidelines. students will write research 
papers in the above areas or in a related ergonom-
ics/hFe field. offered occasionally. Prereq: meen 
126 or equiv.; or cons. of instr.

meen	279.	topics	in	manufacturing	Systems	
engineering	3 sem. hrs.

content to be announced each term course is 
offered. topics may include: study of quality, rapid 
prototyping, human factors engineering, artificial 
intelligence, neural networks, advanced engineering 
economy in the manufacturing environment, etc. 
offered occasionally.

meen	280.	metal	Forming	2	3 sem. hrs.
elements of von mises plasticity theory-stress and 
deformation states, constitutive equations, and flow 
rules; plane and axisymmetric behavior. solution 
techniques — exact, slipline theory, upper and lower 
bounds, finite bending, deep drawing. offered occa-
sionally. Prereq: meen 180 or equiv.

meen	286.	topics	in	Physiological	transport	
Phenomena	3 sem. hrs.

course content announced each term offered. 
topics could include: biorheology, hemodynamics, 
wave propagation, microcirculation, thermoregula-
tion, diffusion and membrane transport, convective 
mass transport, biomechanics. offered occasionally.

meen	295.	independent	Study	1-3 sem. hrs.
offered every term. Prereq: Cons. of instr. and cons. 
of dept. ch.

meen	299.	master’s	thesis	1-6 sem. hrs.
offered every term. s/u grade assessment.
Prereq: Cons. of dept. ch.

meen	396.	Seminar	0 sem. hrs.
scholarly presentations on current topics in 
mechanical engineering and related areas by visiting 
and resident investigators. required of all full-time 
graduate students. offered every term. s/u grade 
assessment.

meen	399.	Doctoral	Dissertation
1-12 sem. hrs.

offered every term. s/u grade assessment.
Prereq: Cons. of dept. ch.

meen	873.	graduate	Standing	continuation	
–	less	than	Half-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.
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meen	874.	graduate	Fellowship	–	Full-time
0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

meen	875.	graduate	assistant	teaching	
–	Full-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

meen	876.	graduate	assistant	research	
–	Full-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

meen	881.	thesis	continuation	–	less	than	
Half-time	0 sem. hrs.

Fee. s/u grade assessment. Prereq: cons. of dept. 
ch.

meen	882.	thesis	continuation	–	Half-time
0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

meen	883.	thesis	continuation	–	Full-time
0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

meen	887.	Doctoral	Dissertation	
continuation	–	less	than	Half-time
0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

meen	888.	Doctoral	Dissertation	
continuation	–	Half-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

meen	889.	Doctoral	Dissertation	
continuation	–	Full-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

nursing (nurs)
dean and Professor: acord
dean emeritus: klein
associate dean for Graduate Programs and 
research and Professor: miller
associate dean for undergraduate Programs and 
associate Professor: krejci
Professor and Provost: wake
Professor: Bull, Fehring, mclane (emeritus), schank 
(emeritus), siegel (emeritus)
associate Professor: Frenn, hanson, theis 
(emeritus), vandevusse, wallenborn (emeritus), 
weis (emeritus), weiss, wilson, winters
assistant Professor: Belknap, Bobay, haglund, 
laabs, lough, sebern
adjunct associate Professor: malin
Clinical associate Professor: Gosline, hankes, 
murphy, o’Brien, schoneman, shaw
Clinical assistant Professor: anderson, Bratt, 
dressler, harrod, kosmoski-Goepfert, mcshane
Clinical instructor: Berner, culhane, Festge, Jensen, 
lucey, mowers, salentine, schroeter, stauber 
note: Faculty members and their ranks are for the 
2006–2007 academic year.

deGrees oFFered
master of science in nursing, students are 

admitted under Plan B (non-thesis option) but Plan 
a (thesis option) is also offered; Post-master’s 
certificate; doctor of Philosophy

sPecializations
m.S.n.:  advanced Practice nursing:
  acute care (nP),
  adults (cns or nP),
  children (cns or nP),
  nurse-midwifery (cns or nP),
  older adults (cns or nP);
 clinical nurse leader;
 health care systems leadership
Post-master’s	 acute care nurse Practitioner, 
certificate:	 	adult nurse Practitioner, 

Gerontologic nurse Practitioner, 
nurse-midwifery, Pediatric nurse 
Practitioner

Ph.D.:  none

ProGram descriPtions

master oF sCienCe in nursinG
the master of science in nursing program pre-

pares nurses for roles in advanced practice nursing 
or nursing administration. Graduates are academi-
cally eligible to seek formal professional certification 
in such areas as: nurse practitioner, clinical nurse 
specialist, nurse-midwife, nurse administrator or 
clinical nurse leader. 

Advanced Practice nursing: 
Acute care nurse Practitioner

this specialization prepares the student to 
apply advanced clinical assessment skills to com-
plex health problems commonly encountered by 
acutely ill adults across the health care continuum. 
Graduates will be academically eligible to take the 
national certification examination for the acute care 
nurse Practitioner.

Advanced Practice nursing: 
Adults

this specialization prepares the student for 
the care of adults, including knowledge of human 
responses, health promotion and disease preven-
tion, advanced physical assessment, diagnosis, and 
management of health problems. Graduates will be 
academically eligible to take the national certifica-
tion exam for either clinical nurse specialist or as 
an adult nurse Practitioner.

Advanced Practice nursing: 
children

this specialization prepares the student for 
independent management of children and families 
seeking health care for simple to complex health 
problems. Graduates will be academically eligible 
to take the national certification examination for 
Pediatric nurse Practitioner and clinical nurse 
specialist in Pediatrics.

Advanced Practice nursing: 
nurse-Midwifery

this specialization prepares the student for 
independent management of essentially normal 
newborns and women during the antepartum, 
intrapartum, and postpartum periods and for gyne-
cologic care throughout the life span. Graduates 
will be academically eligible to take the national 
 certification examination of the american midwifery 
certification Board, inc.

Advanced Practice nursing: 
Older Adults

this specialization prepares the student for 
primary care and complex management of older 
adults with simple to complex health problems. 
Graduates will be academically eligible to take the 

national certification examination for Geriatric nurse 
Practitioner or clinical nurse specialist.

clinical nurse leader
this specialization prepares the student to have 

competence in clinical outcomes management and 
health care environment management. students 
complete core m.s.n. courses and a combination of 
illness management and health care systems leader-
ship courses. these graduates remain at the point 
of care and assure patients receive health care in a 
safe, cost effective, timely manner by implementing 
lateral integration of care services.

health care systems leadership
this specialization prepares the student for 

the administration of nursing services in a variety 
of health care organizations. Graduates will be 
 academically eligible to take the national certi-
fication examination for nursing administration. 
subspecialty areas are offered using six elective 
credits. they are: care management systems, 
community health leadership, informatics, staff 
development, long term care administration, and 
conflict resolution.

Post-master’s  
Graduate CertiFiCate

this program prepares the nurse who already 
has a master of science in nursing to become 
 academically eligible for certification as an 
advanced Practice nurse.

doCtor oF PhilosoPhy
the doctor of philosophy program in nursing 

prepares teacher-scholars. the curriculum focuses 
on vulnerable populations, which include persons 
at high risk for adverse health outcomes. Persons 
who are vulnerable may include such groups as the 
unborn, chronically ill, frail elders, impoverished 
children and the marginalized. the graduate of this 
doctoral program will have the ability to advance 
health care through teaching, research and health 
care leadership.

doctoral education in nursing is built on the 
master’s level nursing foundation. it is characterized 
by the acquisition of research skills necessary for 
the discovery and use of new nursing knowledge 
and for preparation for teaching roles.

master oF sCienCe in nursinG 
— seCond deGree direCt entry For 
non-nurses

the master’s program for non-nursing graduates 
is designed for those individuals who hold bac-
calaureate degrees in fields other than nursing and 
who wish to become nurses. the program builds 
upon the student’s broad educational preparation 
and provides an intense, accelerated, and special-
ized nursing curriculum to meet the student’s career 
goals. students complete the nursing requirements 
and meet the bachelor of science in nursing pro-
gram objectives in an intense 15 month pre-m.s.n. 
phase and progress to graduate study. students are 
then prepared in the m.s.n. program for nursing 
administration or advanced nursing practice roles 
in: acute care, adults, children, nurse-midwifery, or 
older adults. note: entry into the master’s phase of 
the program is conditional. see #5 below.

the g
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Admission requirements for 
M .s .n . – second Degree Direct 
entry for non-nurses
1.  Baccalaureate degree in a discipline other than 

nursing with a G.P.a. of 3.00 or above, using a 4.00 
system.

2.  Gre scores (General test only). waived if appli-
cant already has a master’s degree or if under-
graduate G.P.a. is 3.20 or above.

3. completion of three recommendation forms.
4.  maintain an average of B or above each term, 

and completion of the following prerequisite 
courses with grade of c or above:

 anatomy and physiology: 5-6 credits
  chemistry or biochemistry or biology or microbi-

ology: 5-6 credits total
  Behavioral sciences (e.g., psychology, sociology): 

3 credits
 statistics (including inferential): 3 credits.
5.  maintenance of 3.00 G.P.a. each term and every 

summer session in pre-m.s.n. phase.

master oF sCienCe in nursinG 
— seCond deGree direCt entry  
For a.d.n. nurses

this program facilitates students who have 
an associate’s degree in nursing and also have a 
bachelor's degree in a discipline other than nursing 
to complete a master of science in nursing degree. 
Prior to completing courses in the option of choice, 
students must complete nurs 162, nurs 173, nurs 
178 and nurs 179.

Admission requirements for 
M .s .n . — second Degree Direct 
entry for A .D .n . nurses
1.  Baccalaureate degree in a discipline other than 

nursing with a G.P.a. of 3.00 or above, using a 4.00 
system.

2.  associate’s degree in nursing with a G.P.a. of 3.00 
or above, using a 4.00 system.

3.  Gre scores (General test only). waived if appli-
cant already has a master’s degree or if under-
graduate G.P.a. is 3.20 or above.

4. completion of three recommendation forms.
5.  resume and written statement of professional 

goals.
6.  official transcripts from all current and previous 

colleges/universities except marquette.
7.  completion of the following prerequisite courses 

with grade of c or above:
 anatomy and physiology: 5-6 credits
  chemistry or biochemistry or biology or microbi-

ology: 5-6 credits total
  Behavioral sciences (e.g. psychology, sociology): 

3 credits
 statistics (including inferential): 3 credits.

Prerequisites  
For admission

applicants to the master	of	science	in	
nursing	program should have graduated with, or 
be about to graduate with, a bachelor’s degree in 
nursing from a nationally accredited program with 
an upper division major in nursing. a cumulative 
undergraduate G.P.a. of 3.00 using a 4.00 system 
(4.00=a), is required.

Prior to or during the first term of study, all mas-
ter of science in nursing applicants must have taken 
undergraduate classes in nursing research and a 
statistics course which included inferential analysis.

applicants that select an advanced Practice 
nursing specialization must have taken an under-

graduate course in health assessment. it is recom-
mended that applicants to the health care systems 
leadership or to the advanced Practice nursing 
specializations in acute care, children or nurse-mid-
wifery have a minimum of one year related profes-
sional experience.

applicants to the doctor of philosophy program 
in nursing should have graduated with, or be about 
to graduate with, a master’s degree in nursing from 
a nationally accredited program. Generally, a cumu-
lative graduate G.P.a. of 3.30 using a 4.00 system 
(4.00=a) is recommended. a graduate level research 
course is a required prerequisite.

Familiarity with computers and the world wide 
web (e.g., electronic retrieval of data, word process-
ing) is required for all applicants. some courses use 
web-enhanced teaching.

aPPlication deadline
the application deadline for the master of sci-

ence in nursing direct entry program for non-nurses 
is January 7, 2008. For other graduate nursing pro-
grams, no official deadline exists; however, prefer-
ence will be given to applications received before 
march 15 for fall 2008 financial aid consideration.

aPPlication requirements
applicants must submit, directly to the Graduate 

school:
1. a completed application form and fee.
2. official transcripts from all current and previous 

colleges/universities except marquette.
3. (For master’s applicants only) three completed 

recommendation forms prepared by previous or 
present employers and teachers familiar with 
graduate education in nursing.

4. (For doctoral applicants only) three letters of rec-
ommendation.

5. (For master’s applicants only) Gre scores 
(General test only). waived if undergraduate 
G.P.a. is 3.20 or above.

6. (For doctoral applicants only) Gre scores 
(General test only). waived if applicant is 
marquette m.s.n. graduate with G.P.a. of 3.70 or 
above.

7. a resume and written statement of professional 
goals, including reasons for pursuing graduate 
study. For doctoral applicants, a curriculum 
vitae and objectives/career intentions, including 
research interests.

8. (For doctoral applicants only) sample of scholarly 
writing.

9. (For international applicants only) a toeFl score 
or other acceptable proof of english proficiency.
an interview is required for applicants to the 

advanced Practice nursing specializations in acute 
care nurse Practitioner, nurse-midwifery, and 
children.

with the exception of second degree direct 
entry m.s.n. applicants, an applicant must be reg-
istered in the united states as a professional nurse. 
Graduates of nursing schools in foreign countries 
must successfully complete the examination admin-
istered by the commission on Graduates of Foreign 
nursing schools and must be licensed in wisconsin. 

upon acceptance to the graduate program, 
students must complete and submit the Graduate 
student health status report form, information on 
cPr certification, and the criminal background check 
form, along with evidence of professional licensure 
and hiPPa training to the office for Graduate nursing 
Programs in the college of nursing. results of a t.B. 
skin test must be provided annually. the information is 

required for participation in the practica experiences 
and progression within the program.

acute care nurse Practitioner students must 
demonstrate evidence of current advanced cardiac 
life support certification and have experience working 
with acutely ill adults before commencing with the first 
clinical practicum course.

Joint ProGram oF study 

m.s.n.-m.B.a. deGree
the college of nursing, in conjunction with the 

Graduate school of management, offers a program 
of joint study leading to a master of science in nurs-
ing (m.s.n.) degree with a specialization in health 
care systems leadership and a master of business 
administration (m.B.a.). students seeking admission 
to the joint program apply to the Graduate school 
and must meet the admission requirements for 
both the m.s.n. and m.B.a. programs. however, 
official test scores from the Graduate management 
admission test (Gmat) may substitute for the Gre 
admission requirement in the college of nursing. 
Because students are officially admitted into only 
one marquette university graduate program at a 
time, applicants must indicate which program they 
intend to pursue and complete first, although once 
accepted for admission to both programs, students 
may take courses from both departments. upon 
completion of the first program, the student will be 
officially admitted to the second program for com-
pletion of the remainder of the joint program.

Joint program students complete a total of 60 
credits, including 6 credits of m.B.a. Foundation 
courses (Buad 201, Buad 202, Buad 203), 12 
credits of nursing core courses (nurs 200, nurs 
207, nurs 209, nurs 291), 24 credits of m.B.a. core 
courses (Buad 210, Buad 220, Buad 224, Buad 
230, Buad 240, Buad 250, Buad 262, Buad 290), 
and 18 credits of health care systems leadership 
courses (heal 220, heal 241, heal 246, heal 248, 
nurs 244, nurs 247). a comprehensive examination 
in the nursing content area is required. Buad 290, 
strategic management in a Global economy, serves 
as the final integrating experience for the business 
content area. Buad 290 may be taken only after 
completing all other core course requirements. 

General inFormation
clinical courses in the college of nursing are 

restricted to students in the degree program. various 
clinical facilities in the greater milwaukee area, 
throughout wisconsin, and in northern illinois are 
utilized for practica.

while marquette university is concerned about 
the professional advancement of its students, 
facilitates the process of certification, and provides 
excellent educational opportunities, it cautions that 
professional success in a chosen field requires, 
above all else, constant development of individual 
abilities, personal initiative, and a professional 
sense of commitment to fulfill all appropriate legal 
and technical responsibilities. hence, the university 
assumes no responsibility for the success of the stu-
dents in obtaining educational certification or other 
types of professional licensure.

licensure in wisconsin is mandatory for 
employment with compensation.

the academic performance of all graduate stu-
dents is evaluated at the end of each term. students 
must maintain a grade point average of at least 3.00 
in all course work. unsatisfactory work includes the 
student’s G.P.a. falling below 3.00.
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aCCreditation
marquette university college of nursing is 

accredited by the commission on collegiate nursing 
education (one dupont circle, nw, suite 530, 
washington, d.c. 20036-1120; [202] 877-6791) and the 
accreditation commission for midwifery education 
(acme) (8403 colesville road, suite 1550, silver 
spring, md 20910; [240] 485-1800).

master’s requirements
the following requirements are in effect for 

 academic year 2007–2008. requirements may 
change due to changes in national standards.

nursing students are admitted to the Graduate 
school under Plan B (non-thesis option). Plan B 
students are not required to write a thesis but must 
take a comprehensive written or oral examination. 
students may change to the Plan a (thesis) option if 
an official Change of Plan Form is submitted to the 
office for Graduate nursing Programs and is approved 
by the Graduate school. a comprehensive exam is not 
required under the Plan a option.

the number of credits required to complete a de-
gree is based on the area of specialization. students 
completing a thesis must enroll for six additional thesis 
credits.

specialization  credits required
acute care nurse Practitioner 42
adults 42
children 42
nurse-midwifery 45
older adults 42
clinical nurse leader 33
health care systems leadership 39

students admitted to the master of science in 
nursing program will choose advanced Practice 
nursing (selecting acute care nurse Practitioner, 
adults, children, nurse-midwifery, or older adults), 
clinical nurse leader, or health care systems 
leadership. all students in the master of science in 
nursing program will take the four core courses and 
all courses listed for their specific program option. 
clinical practicum experiences include a minimum  
of five hours per credit.

Core Courses For all 
sPeCialiZations
nurs 200 theoretical Foundations of nursing
nurs 207 ethics in health care
nurs 209 creating nursing care systems
nurs 291 nursing research design and 

methodology

sPeCialiZation Course 
reQuirements

1 .  Advanced Practice nursing: 
Acute care nurse Practitioner

nurs 210, nurs 211, nurs 215, nurs 216,  
nurs 217, nurs 250, nurs 251, nurs 252,  
nurs 253, and nurs 254

2a .  Advanced Practice nursing: 
Adults — nurse Practitioner

nurs 210, nurs 211, nurs 215, nurs 216, nurs 
255, nurs 256, nurs 257, nurs 258, nurs 259, and 3 
free elective credits

2b .  Advanced Practice nursing: 
Adults — clinical nurse 
specialist

nurs 162 (taken for graduate credit), nurs 210, 
nurs 211, nurs 255, nurs 256, nurs 258, nurs 
259, 6 credits of heal or nurs electives, and 3 free 
elective credits

3 .  Advanced Practice nursing: 
children

nurs 210, nurs 211, nurs 270, nurs 272, nurs 274, 
nurs 275, nurs 276, nurs 277, and nurs 278

4 .  Advanced Practice nursing: 
nurse-midwifery

nurs 210, nurs 211, nurs 215, nurs 261, nurs 
280, nurs 282, nurs 283, nurs 286, nurs 288, and 
nurs 289

5 .  Advanced Practice nursing: 
Older Adults

nurs 210, nurs 211, nurs 215, nurs 216, nurs 
258, nurs 259, nurs 261, nurs 262, nurs 264 and 
nurs 267

6 . clinical nurse leader
nurs 216, nurs 250, nurs 258, heal 245, heal 
246, and 6 credits (variable credits per term) of 
nurs 237 (practica)

7 .  health care systems 
leadership

heal 220, heal 241, heal 246, heal 248, nurs 243, 
nurs 244, and nurs 247

Post-master’s 
requirements

this program prepares the nurse who already 
has a master of science in nursing to become 
 academically eligible for certification as an 
advanced Practice nurse. Practitioner programs 
are offered in the following specialities: acute 
care nurse Practitioner, adults, Geriatrics, nurse-
midwifery and Pediatrics. specific information 
regarding application and course requirements 
may be obtained from the college of nursing, 
clark hall, P.o. Box 1881, milwaukee, wi 53201-1881, 
(414) 288-3810.

doctoral requirements
the doctoral program in nursing is designed to 

prepare teachers of nursing and scholars who will 
contribute to the body of knowledge related to vul-
nerable populations. Graduates of the program will 
be prepared to:
1. teach students to be nurses and advanced prac-
titioners to be able to improve the health status of 
vulnerable populations.
2. design and conduct independent research that 
will impact the health of vulnerable populations.
3. develop, test, and refine theories as a basis for 
nursing science.
4. analyze patterns of health and illness among vul-
nerable populations.
5. synthesize research findings to provide leadership 
in health care.

CurriCulum
the doctoral program is a 51 credit post-master 

of science in nursing program with course work in 
the following five categories:

nursing science (12 credits)
nurs 300, nurs 301, Phil 258, and nurs 304

research and statistics  
(12 credits)
heal 302, heal 303,
and either:
edPs 321 and edPs 322
or
Psyc 224 and Psyc 225

Teaching (9 credits)
nurs 332 and nurs 334,
and one of the following:
edPs 362
or
edPl 337

cognates (6 credits)
six credits supportive of dissertation.

Dissertation (12 credits)
a doctoral student will follow a program of 

study defined, in conjunction with an adviser, on 
an approved doctoral Program Planning Form. the 
student must complete all requirements listed on the 
doctoral Program Planning Form, pass a qualifying 
examination, and successfully defend a dissertation 
to complete the program. the doctoral dissertation 
must represent an original research contribution and 
show high attainment and clear ability to do inde-
pendent research.

course descriPtions

uPPer division Courses that may 
Carry Graduate Credit:

Health (HeAl)
Heal	144.	international	Health

3 sem. hrs.

Heal	160.	epidemiology
3 sem. hrs.

Heal	164.	natural	Family	Planning
3 sem. hrs.

Heal	165.	natural	Family	Planning	
Practicum	� sem. hrs.

nursing (nurs)
nUrS	124.	Special	institute

1-3 sem. hrs.

nUrS	162.	Health	assessment	for	
registered	nurses	3 sem. hrs.

Graduate Courses:

Health (HeAl)
Heal	208.	individual	Study	and	Practice

1-3 sem. hrs.
individual study and development of in-depth 
knowledge and skill in a selected area of health 
care. experience and activities planned in an area 
for specialization, based on aptitude and interests 
of the student. may be repeated for credit. Prereq: 
Cons. of instr.

Heal	214.	Seminar	in	moral	and	legal	
implications	of	Health	care	3 sem. hrs.

the field of moral decision-making in health care 
and the legal implications. open to all graduate stu-
dents. offered occasionally.

Heal	220.	Health	care	Program	
Development	3 sem. hrs.

Principles of population assessment, critical analysis 
of data, program development, implementation and 
evaluation. includes one credit of practicum. offered 
occasionally. Prereq: nurs 209; or cons. of instr.

the g
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Heal	222.	Health	care	Quality	improvement
3 sem. hrs.

explores health care applications of quality improve-
ment, including government and regulatory influ-
ences, standards and guidelines, quality programs 
and methods, and process redesign. offered occa-
sionally.

Heal	240.	the	environment	of	Healthcare	
Delivery	2-3 sem. hrs.

overview of u.s. healthcare system, environmental 
influences, and current models for healthcare deliv-
ery (e.g., fee for service, modified fee for service, 
managed care, capitated care, iPos, hmos), and 
the ascendancy/descendency of various models in 
different geographic regions and in response to eco-
nomic incentives. offered annually. Prereq: enrolled 
in Graduate school.

Heal	241.	Health	care	Finance	3 sem. hrs.
examination of financial principles, budgeting and 
reimbursement issues in health care. Prereq: nurs 
209; or cons. of inst.

Heal	245.	case	management	3 sem. hrs.
care services coordination of individuals and 
families to maximize resources for optimal health 
outcomes. emphasis on integration of clinical and 
management processes. includes one credit of 
practicum. offered occasionally. Prereq: health pro-
fession experience or cons. of instr.

Heal	246.	Health	care	informatics	3 sem. hrs.
study of informatics in health care with emphasis 
in information systems and use of communication 
technology. includes evaluation of actual and poten-
tial applications of informatics in health care admin-
istration, clinical practice, research and education. 
offered occasionally.

Heal	248.	Health	care	Policy	3 sem. hrs.
concepts of public policy including the political pro-
cess. analysis of health care issues using a variety 
of policy models.

Heal	252.	Death	and	Dying	3 sem. hrs.
multidisciplinary perspective on death and dying. 
includes historical, sociocultural, legal, and ethical 
dimensions, the dying process, grief and bereave-
ment, and communities of care.

Heal	295.	independent	Study	1-3 sem. hrs.
offered every term. Prereq: Cons. of instr.

Heal	298.	Selected	topics	in	Health
1-4 sem. hrs.

in-depth study of current issues in health care. 
course content will be announced by term. offered 
occasionally.

Heal	302.	Qualitative	research	3 sem. hrs.
analysis of key qualitative research methods, issues 
related to these approaches, and the nature of 
knowledge generated.

Heal	303.	Quantitative	research	3 sem. hrs.
exploration and analysis of advanced quantita-
tive methodologies and issues related to these 
approaches. Prereq: PsyC 224 which may be taken 
concurrently and PsyC 225 which may be taken 
concurrently.

nursing (nurs)
nUrS	200.	theoretical	Foundations	of	

nursing	3 sem. hrs.
examination of knowledge paradigms, concepts, and 
theories of the discipline of nursing. offered annu-
ally. Prereq: admitted to nurs program.

nUrS	207.	ethics	in	Health	care	3 sem. hrs.
ethical frameworks are used to explore a variety 
of moral issues impacting nursing and health care. 
offered annually.

nUrS	208.	individual	Study	and	Practice
1-3 sem. hrs.

individual study and development of in-depth 
knowledge and skill in a selected area of nursing. 
experience and activities planned in an area for 
specialization, based on aptitude and interests of the 
student. may be repeated for credit. offered every 
term. Prereq: Cons. of instr. and admitted to nurs 
program.

nUrS	209.	creating	nursing	care	Systems
3 sem. hrs.

study of systems and organizations. application 
to health care delivery, analysis and development 
of innovative models, including entrepreneurial 
practices with emphasis on maximizing leverage of 
advanced practice nursing and its impact on health 
care delivery systems. offered annually.
Prereq: admitted to nurs program.

nUrS	210.	Physiologic	concepts	for	
advanced	nursing	Practice	3 sem. hrs.

complex physiologic aspects of nursing care. 
establishment of knowledge base for the provision 
of health care in an advanced nursing specialty. 
offered annually. Prereq: admitted to nurs pro-
gram.

nUrS	211.	Pharmacology	for	advanced	
nursing	Practice	3 sem. hrs.

Pharmacodynamics, major drug categories, and pre-
scribing responsibilities, including case studies of 
clients with specific health problems. offered annu-
ally. Prereq: admitted to nurs program.

nUrS	215.	advanced	assessment	and	
management	of	episodic	Health	
Problems	3 sem. hrs.

assessment, differential diagnoses, interventions 
and evaluation of adults and older adults with acute, 
episodic, self-limiting conditions. offered annually.
Prereq: nurs 211 which may be taken concurrently.

nUrS	216.	complex	Health	Problems
3 sem. hrs.

analysis of patterns of common health problems and 
select treatment modalities common to adults and 
older adults. offered annually. Prereq: admitted to 
nurs program and nurs 211.

nUrS	217.	Differential	Diagnosis	and	
advanced	Skills	for	the	acutely	ill	adult
3 sem. hrs.

advanced nursing knowledge and skills for 
assessment of acutely ill adults using technology. 
differential diagnoses, selection and interpretation 
of appropriate diagnostic tests. includes 40 hours of 
clinical practice. Prereq: nurs 211 and nurs 215, 
both which may be taken concurrently, and cons. of 
acute care option coordinator.

nUrS	232.	curriculum	and	instructional	
Strategies	for	nursing	3 sem. hrs.

Provides knowledge base in curriculum develop-
ment, including philosophical foundations and 
educational theories. examines teaching/learning 
strategies specific to implementation of the instruc-
tional process; design and use of evaluation tools for 
classroom and clinical education. offered annually.
Prereq: admitted to nurs program.

nUrS	236.	curriculum	and	instruction	in	
associate	Degree	nursing	2 sem. hrs.

designed for faculty in associate degree nursing 
program. exploration of associate degree curricu-
lum development including conceptual framework 
and competencies; related concepts of instruction 
including organization of learning opportunities, 
teaching strategies and performance evaluation. 
offered occasionally. Prereq: admitted to nurs 
program.

nUrS	237.	clinical	nurse	leader	Practicum
3-6 sem. hrs.

clinical immersion to implement the role components 
of the clinical nurse leader including clinical out-
comes and care environment management. offered 
annually. Prereq: nurs 200, nurs 207, nurs 209, 
nurs 216, nurs 250, nurs 291, heal 245, heal 
246.

nUrS	243.	Health	care	Systems		
leadership	1	3 sem. hrs.

evolution and application of concepts and systems 
related to organizations, management and nursing.
Prereq: admitted to nurs program and nurs 209.

nUrS	244.	Health	care	Systems		
leadership	2	2-3 sem. hrs.

human resource management and development. 
Focus on system interactions and interrelation-
ships. includes legal and ethical dimensions, quality 
improvement, and risk management. includes 1 
credit of practicum. Prereq: admitted to nurs pro-
gram and nurs 243.

nUrS	247.	Health	care	Systems	
leadership—Practicum	3 sem. hrs.

advanced practicum in a selected administrative 
role and setting. offered annually. includes one 
credit of seminar, two credits practicum.
Prereq: admitted to nurs program and nurs 244 
which may be taken concurrently.

nUrS	250.	complex	acute	care	Problems
3 sem. hrs.

analysis of complex pathophysiological conditions 
commonly encountered among acutely ill adults 
with selection of appropriate treatment modalities. 
emphasis on recognizing patterns of acute illness 
and on developing clinical reasoning. offered annu-
ally. Prereq: nurs 211 and nurs 215 which may 
be taken concurrently and nurs 216 which may be 
taken concurrently; nurs 210 may be taken concur-
rently.

nUrS	251.	advanced	nursing	care	of	the	
acutely	ill	1—Practicum	3 sem. hrs.

development of the clinical judgment process and 
advanced skills for collaborative care of adults 
experiencing acute illness in the hospital-based/ter-
tiary care environment. emphasis on systematic data 
gathering, documentation, health promotion, and 
primary, secondary, and tertiary risk reduction strat-
egies. Prereq: nurs 210 which may be taken con-
currently and nurs 211 and nurs 215 and nurs 
216 which may be taken concurrently and nurs 250 
which may be taken concurrently.
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nUrS	252.	advanced	nursing	care	of	the	
acutely	ill	2—Practicum	3 sem. hrs.

application of clinical judgment to advanced nursing 
care of complex adults and families experiencing 
acute illness in the hospital-based/tertiary care 
environment. Focus on diagnosis and treatment of 
complex health problems. Prereq: nurs 251 and 
nurs 254 which may be taken concurrently.

nUrS	253.	advanced	nursing	care	of	the	
acutely	ill	3—Practicum	3 sem. hrs.

implementation of the acute care advanced practice 
role in providing nursing care to complex acutely ill 
adults. emphasis on case management and coordi-
nation within and between systems.
Prereq: nurs 252.

nUrS	254.	advanced	acute	care	concepts	
and	issues	3 sem. hrs.

analysis of concepts and issues in the advanced 
management of acute and critically ill adults, includ-
ing therapeutic nursing interventions. Prereq: nurs 
251.

nUrS	255.	advanced	nursing	of	adults	
1—Practicum	3 sem. hrs.

application of the clinical judgment process to 
advanced nursing of adults. emphasis on systematic 
data gathering, documentation, health promotion, 
and risk assessment of adults across the life cycle. 
offered annually. Prereq: nurs 211 and nurs 215 
and nurs 216 which may be taken concurrently and 
nurs 259 which may be taken concurrently.

nUrS	256.	advanced	nursing	of	adults	
2—Practicum	3 sem. hrs.

illness management in adults in the context of the 
family and environment. emphasis on diagnosis and 
therapeutic interventions. Prereq: nurs 216 and 
nurs 258 which may be taken concurrently.

nUrS	257.	advanced	nursing	of	adults	
3—Practicum	3 sem. hrs.

care of select populations with emphasis on man-
agement of complex illness processes. Focus on 
care coordination and aggregate interventions.
Prereq: admitted to nurs program and nurs 256 
and nurs 258.

nUrS	258.	concepts	and	interventions	for	
adults	and	older	adults	with	Health	
Problems	3 sem. hrs.

theories, models, and management of chronic ill-
ness in adults. evaluation of therapeutic nursing 
interventions using single case design. Prereq: 
admitted to nurs program and nurs 291 which 
may be taken concurrently.

nUrS	259.	Health	and	Wellness	of	adults	
and	older	adults	3 sem. hrs.

theories and models of health and wellness for 
adults. designing therapeutic nursing interventions 
to promote the health of individuals and aggregates.

nUrS	261.	theoretical	constructs:	
Dimensions	of	aging	3 sem. hrs.

theory development in advanced gerontological 
nursing with emphasis on age-related changes, 
cultural dimensions, socioeconomic stressors, 
vulnerability, maturational crises and care at the 
end of life.

nUrS	262.	Health	Promotion	and	illness	
Prevention	of	older	adults—Practicum
3 sem. hrs.

analysis of factors to promote optimal functioning 
in the elderly and research based health promotion 
strategies. advanced assessment and differential 

diagnosis. implementation of nursing strategies for 
salutogenesis. Prereq: admitted to nurs program 
and nurs 215 which may be taken concurrently and 
nurs 261 which may be taken concurrently.

nUrS	263.	illness	management	and	nursing	
therapeutics	of	older	adults-theory
3 sem. hrs.

advanced study of hardy and frail elders experienc-
ing health deviations with emphasis on prevention, 
restoration, palliation, and related interventions.
Prereq: admitted to nurs program and nurs 211 
and nurs 215 and nurs 216 which may be taken 
concurrently and nurs 261 which may be taken 
concurrently.

nUrS	264.	illness	management	and	
nursing	therapeutics	of	older	adults—
Practicum	3 sem. hrs.

analysis of health problems and research-based 
interventions for hardy and frail elders. continued 
skill development in advanced assessment and 
differential diagnosis. implementation of advanced 
nursing strategies. Prereq: admitted to nurs 
program and nurs 263 which may be taken concur-
rently.

nUrS	267.	advanced	Practicum:	care	of	
older	adults	3 sem. hrs.

case management of aggregates of older adults 
with complex needs. implementation of specialized 
knowledge and skills. offered annually.
Prereq: admitted to nurs program and nurs 264.

nUrS	268.	issues	in	long	term	care	
administration	3 sem. hrs.

Focus on long term care quality outcome manage-
ment, rules and regulations, and reimbursement 
issues in a changing health care environment. 
offered occasionally.

nUrS	270.	Seminar	in	child	and	Family	
Health	3 sem. hrs.

exploration of advanced concepts related to the 
physical, psychosocial and developmental dimen-
sions of child and adolescent health. analysis of 
family theories and models relevant to advanced 
practice nursing of children. Prereq: admitted to 
nurs program.

nUrS	272.	nursing	therapeutics	for	acute/
episodic	illnesses	in	children	and	
adolescents	3 sem. hrs.

study of the theoretical basis for the diagnosis and 
case management of children and adolescents with 
common age-related acute or episodic illness. Focus 
on differential diagnosis and nursing therapeutics.
Prereq: admitted to nurs program.

nUrS	274.	advanced	assessment	in	Parent/
child	nursing	3 sem. hrs.

comprehensive health assessment of infants, 
children, and adolescents. includes 1 credit practi-
cum. offered annually. Prereq: admitted to nurs 
program.

nUrS	275.	advanced	Practice	nursing	of	
children:	role	and	Specialization
3 sem. hrs.

study of the theoretical and empirical bases for 
management of children with complex and chronic 
health conditions. theoretical foundation for the 
analysis and design of health care programs for 
children and their families. analysis of pediatric 
advanced practice role in health systems.
Prereq: admitted to nurs program and nurs 272.

nUrS	276.	advanced	nursing	care	of	
children	and	Families	1—Practicum
3 sem. hrs.

assessment and intervention for children and 
families regarding common health concerns, with 
an emphasis on well child care. Prereq: nurs 210 
which may be taken concurrently and nurs 211 and 
nurs 270 which may be taken concurrently and 
nurs 274.

nUrS	277.	advanced	nursing	care	of	
children	and	Families	2—Practicum
3 sem. hrs.

assessment and intervention for children and 
families with common to complex health concerns. 
Beginning development of indirect care skills.
Prereq: nurs 276.

nUrS	278.	advanced	nursing	care	of	
children	and	Families	3—Practicum
3 sem. hrs.

assessment and intervention for children and 
families with common to complex health concerns. 
refinement of direct and indirect care skills.
Prereq: nurs 209 and nurs 277.

nUrS	280.	advanced	concepts	in	Women’s	
Health	care	management	across	the	
life	Span	2-3 sem. hrs.

strategies to promote health and wellness across 
the life span in the provision of primary care for 
women, emphasizing nurse-midwifery management. 
sociocultural implications are examined in the envi-
ronment impacting upon clients and providers.
Prereq: admitted to nurs program and nurs 211 
which may be taken concurrently; or cons. of instr.; 
(non-nurse-midwifery students take theory-only 
portion for 2 credits; student nurse-midwives must 
enroll for 3 credits, including practicum.)

nUrS	282.	advanced	concepts	in	
antepartum	management	2-3 sem. hrs.

study and application of nurse-midwifery process 
strategies to promote biopsychosocial and spiritual 
health in women and families experiencing preg-
nancy. includes families with potential health devia-
tions. Prereq: nurs 280; or cons. of instr.; (non-
nurse-midwifery students take theory-only portion 
for 2 credits; student nurse-midwives must enroll for 
3 credits including practicum.)

nUrS	283.	advanced	concepts	in	
Postpartum	and	newborn	management
2-3 sem. hrs.

Postpartum nurse-midwifery management of moth-
ers, neonates, and families, including those with 
potential health deviations. Prereq: nurs 280; or 
cons. of instr.; (non-nurse-midwifery students take 
theory-only portion for 2 credits; student nurse-mid-
wives must enroll for 3 credits, including practicum.)

nUrS	286.	nurse-midwifery	care	During	
labor	and	birth	5 sem. hrs.

nurse-midwifery management of women during the 
intrapartal period. assessment of maternal-fetal sta-
tus, with appropriate interventions and non-techno-
logic approaches, in the context of family-centered 
care. includes theory and practicum. offered annu-
ally. Prereq: admitted to nurs program and nurs 
215 and nurs 280 and nurs 283; or cons. of instr.

the g
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nUrS	288.	advanced	Practicum	in	nurse-
midwifery	8 sem. hrs.

development of nurse-midwifery practice role 
through intensive clinical experience. strengthening 
clinical practice and leadership for professional 
challenges in nurse-midwifery. Practicum hours to 
be determined by individual student’s progression 
through program experience requirements.
Prereq: admitted to nurs program and nurs 286.

nUrS	289.	History	and	trends	in	the	nurse-
midwifery	Profession	2 sem. hrs.

history of midwifery and dynamic social forces 
affecting education regulation, growth, and develop-
ment of the nurse-midwifery profession. examination 
of nurse-midwives’ research, legislation, and leader-
ship in quality care for diverse populations of women 
and families across the life span. Prereq: admitted to 
nurs program.

nUrS	291.	nursing	research	Design	and	
methodology	3 sem. hrs.

study of scientific methodologies appropriate 
for research in nursing. critique and utilization of 
research studies. includes proposal development. 
offered every term. Prereq: statistics.

nUrS	294.	advanced	clinical	nursing	
research	3 sem. hrs.

development of research designs and statistical 
evaluation appropriate for advanced clinical nurs-
ing. includes instrumentation, measurement issues, 
multivariate designs, evaluation research, and quali-
tative methods. Prereq: admitted to nurs program 
and nurs 291.

nUrS	295.	independent	Study	1-3 sem. hrs.
offered every term. Prereq: Cons. of instr.; and 
admitted to nurs program.

nUrS	298.	Selected	topics	in	nursing
1-4 sem. hrs.

in-depth study of current trends in nursing. course 
content will be announced each term. offered occa-
sionally. Prereq: admitted to nurs program.

nUrS	299.	master’s	thesis	1-6 sem. hrs.
offered every term. s/u grade assessment.
Prereq: admitted to nurs program; approved thesis 
proposal; cons. of associate dean.

nUrS	300.	nursing	Knowledge	
Development	3 sem. hrs.

examination of paradigmatic, theoretical, and con-
ceptual dimensions of the nursing discipline with an 
emphasis on strategies for knowledge generation.
Prereq: Phil 258 which may be taken concurrently.

nUrS	301.	Vulnerable	Populations	3 sem. hrs.
concepts, theories, and research relevant to vulner-
able populations, with emphasis on the multiple 
contextual influences on health and illness.

nUrS	304.	nursing	research	Seminar	and	
Practicum	1-3 sem. hrs.

Guided individual research experience. directs stu-
dents to develop skills related to grant writing, dis-
sertation, and the conduct of research projects.
Prereq: heal 302 or heal 303 or concurrent. offered 
every term.

nUrS	332.	nursing	education	research,	
Policy,	and	leadership	3 sem. hrs.

Philosophical foundations, theories, nursing educa-
tion research and policy. strategies to improve nurs-
ing education for the care of vulnerable populations.

nUrS	334.	residency	in	nursing	education
1-3 sem. hrs.

application of knowledge, theories, and skills to aca-
demic teaching in nursing. offered every term.
Prereq: Cons. of associate dean for graduate 
 programs and research.

nUrS	399.	Doctoral	Dissertation
1-12 sem. hrs.

dissertation for doctorate in nursing candidates. s/u 
grade assessment. offered every term. Prereq: Cons. 
of dept. ch.; and admitted to nurs program.

nUrS	867.	master’s	comprehensive	exam	
Preparation	-	less	than	Half-time
0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

nUrS	868.	master’s	comprehensive	exam	
Preparation	-	Half-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

nUrS	869.	master’s	comprehensive	exam	
Preparation	-	Full-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

nUrS	870.	Doctoral	comprehensive	exam	
Preparation	-	less	than	Half-time
0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

nUrS	871.	Doctoral	comprehensive	exam	
Preparation	-	Half-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

nUrS	872.	Doctoral	comprehensive	exam	
Preparation	-	Full-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

nUrS	873.	graduate	Standing	continuation	
–	less	than	Half-time	0 sem. hrs.

Fee. s/u grade assessment. Prereq: Cons. of dept. 
ch.; and admitted to nurs program.

nUrS	874.	graduate	Fellowship	–	Full-time
0 sem. hrs.

Fee. s/u grade assessment. Prereq: Cons. of dept. 
ch.; and admitted to nurs program.

nUrS	875.	graduate	assistant	teaching	
–	Full-time	0 sem. hrs.

Fee. s/u grade assessment. Prereq: Cons. of dept. 
ch.; and admitted to nurs program.

nUrS	876.	graduate	assistant	research	
–	Full-time	0 sem. hrs.

Fee. s/u grade assessment. Prereq: Cons. of dept. 
ch.; and admitted to nurs program.

nUrS	877.	Field	Placement	continuation	
–	less	than	Half-time	0 sem. hrs.

Fee. s/u grade assessment. Prereq: Cons. of dept. 
ch.; and admitted to nurs program.

nUrS	878.	Field	Placement	continuation	
–	Half-time	0 sem. hrs.

Fee. s/u grade assessment. Prereq: Cons. of dept. 
ch.; and admitted to nurs program.

nUrS	879.	Field	Placement	continuation	
–	Full-time	0 sem. hrs.

Fee. s/u grade assessment. Prereq: Cons. of dept. 
ch.; and admitted to nurs program.

nUrS	881.	thesis	continuation	–	less	than	
Half-time	0 sem. hrs.

Fee. s/u grade assessment. Prereq: Cons. of dept. 
ch.; and admitted to nurs program.

nUrS	882.	thesis	continuation	–	Half-time
0 sem. hrs.

Fee. s/u grade assessment. Prereq: Cons. of dept. 
ch.; and admitted to nurs program.

nUrS	883.	thesis	continuation	–	Full-time
0 sem. hrs.

Fee. s/u grade assessment. Prereq: Cons. of dept. 
ch.; and admitted to nurs program.

nUrS	884.	Professional	Project	continuation	
–	less	than	Half-time	0 sem. hrs.

Fee. s/u grade assessment. Prereq: Cons. of dept. 
ch.; and admitted to nurs program.

nUrS	885.	Professional	Project	continuation	
–	Half-time	0 sem. hrs.

Fee. s/u grade assessment. Prereq: Cons. of dept. 
ch.; and admitted to nurs program.

nUrS	886.	Professional	Project	continuation	
–	Full-time	0 sem. hrs.

Fee. s/u grade assessment. Prereq: Cons. of dept. 
ch.; and admitted to nurs program.

nUrS	887.	Doctoral	Dissertation	
continuation	–	less	than	Half-time
0 sem. hrs.

Fee. s/u grade assessment. Prereq: Cons. of dept. 
ch.; and admitted to nurs program.

nUrS	888.	Doctoral	Dissertation	
continuation	–	Half-time	0 sem. hrs.

Fee. s/u grade assessment. Prereq: Cons. of dept. 
ch.; and admitted to nurs program.

nUrS	889.	Doctoral	Dissertation	
continuation	–	Full-time	0 sem. hrs.

Fee. s/u grade assessment. Prereq: Cons. of dept. 
ch.; and admitted to nurs program.

PHilosoPHy (PHil)
Chairperson and associate Professor: south
assistant Chairperson and associate Professor: 
Foster
Professor: anderson (emeritus), ashmore 
(emeritus), carter, Jones, kainz (emeritus), o’malley 
(emeritus), tallon, teske (donald j. schuenke Chair), 
vandevelde, wreen
associate Professor: P. coffey (emeritus), Gibson, 
Goldin, harrison, ibañez-noé, krettek, naus, 
Peressini, Prendergast (emeritus), rice (emeritus), 
rousseau (emerita), snow, starr, r. taylor, twetten
assistant Professor: adams, Bauer, crockett, 
Flaherty, luft, monahan, schmidt, tobin

note: Faculty members and their ranks are for the 
2006–2007 academic year.

deGrees oFFered
master of arts, students are admitted under 

Plan B (non-thesis option) but Plan a (thesis option) 
is also offered; doctor of Philosophy

note: students in the social and applied philoso-
phy specialization are admitted under Plan B only.
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sPecializations
master’s:  history of Philosophy, social and applied 

Philosophy
doctoral:  ancient Philosophy, British empiricism/

analytical Philosophy, christian 
Philosophy, early modern european 
Philosophy, ethics, German Philosophy, 
medieval Philosophy, Phenomenology-
existentialism, Philosophy of religion

ProGram descriPtion
the Philosophy department's master's program 

in the history of philosophy and the doctoral program 
are based on the history of philosophy, ancient 
through contemporary, as the necessary experience 
for a mind critically able to face contemporary philo-
sophical issues. the master's program in social and 
applied philosophy provides rigorous philosophical 
training for individuals who are interested in working 
in a variety of non-academic contexts or for pursu-
ing further graduate studies.

Prerequisites  
For admission

applicants are expected to have 18 semester 
hours of undergraduate philosophy course work, six 
hours of which should be in survey courses (history 
of philosophy) for admission to the doctoral program 
or the master of arts program with a specialization in 
history of philosophy.

aPPlication deadline
applicant files must be completed by February 

15 for admission consideration. applications for 
admission received after this date will be considered 
as space permits.

aPPlication requirements
applicants must submit, directly to the Graduate 

school:
1. a completed application form and fee.
2. official transcripts from all current and previous 

colleges/universities except marquette.
3. a statement of purpose outlining applicant’s 

achievements and intentions in philosophy.
4. letters of recommendation from at least three pro-

fessors or professionals familiar with applicant’s 
academic work and/or academic background.

5. Gre scores (General test only).
6. a sample of philosophical writing.
7. (For international applicants only) a toeFl score 

or other acceptable proof of english proficiency.

Joint ProGram oF study

m.a.-j.d. deGree
the department of Philosophy, in conjunction 

with the law school, offers a program of joint study 
leading to a master’s degree in philosophy and a 
juris doctor degree. students seeking admission to 
the joint program must apply to both the Graduate 
school and the law school and must meet the 
admission requirements for each. students start this 
joint program as a law student. upon completion of 
the law program, students will be officially admit-
ted to the philosophy program for completion of the 
remainder of the joint program. 

Joint program students complete 81 credit hours 
in the law school, 21 credit hours in philosophy, and 
nine credit hours in joint program courses.

to participate in the m.a.-J.d. program in social 
and applied philosophy or in history of philosophy, 
the law student must receive the prior written 

approval of the associate dean for academic affairs 
in the law school and must comply with the regula-
tions of the Graduate school. the student must have 
completed 27 credit hours at the law school with 
a cumulative average of 3.00 before entering either 
master of arts program in philosophy. students may 
seek admission to the joint program at any time, 
but must complete both programs in four years (six 
years for part-time students), in accord with law 
school academic regulations.

in general, joint program students will pay 
tuition at the full-time (flat tuition) law school rate 
while a full-time law student, regardless of whether 
or not they are taking additional graduate courses. 
upon receiving the juris doctor degree, joint pro-
gram students will pay Graduate school tuition at 
the per credit rate for graduate courses. Part-time 
law students will pay the per credit law school rate 
for all courses.

additional details about the m.a.-J.d. program 
are available on the Philosophy department web 
site, at the Philosophy department office, or from the 
law school admissions office.

master’s requirements
the department of Philosophy offers two master 

of arts specializations in the philosophy program: 
history of philosophy, and social and applied phi-
losophy.

History	of	philosophy: all master’s students 
must complete the following core courses: Phil 201, 
202, 217, and 232.

a master’s student may choose to be in either 
Plan a (thesis option) or Plan B (course option). 
students are assumed to be in Plan B unless a 
formal request is made to and approved by the 
Graduate school.

in Plan a, the student must complete 24 credit 
hours of graduate-level course work and six credit 
hours of thesis work, pass a comprehensive exami-
nation, and submit an approved thesis. also, the 
student must have reading knowledge of French or 
German, or another foreign language approved by 
the department. at least 18 credits of the course 
work requirement must be in philosophy and must 
include the four core courses. the comprehen-
sive examination requires a critical knowledge of 
the philosophical classics and of contemporary 
philosophical literature.

in Plan B, the student must complete 30 credit 
hours of course work and pass a comprehensive 
examination. no essay or foreign language is 
required for the Plan B master’s program. at least 
18 credits of the course work requirement must 
be in graduate-level philosophy courses, including 
one course in ethics and the four core courses. up 
to six credit hours of upper division undergradu-
ate courses approved for graduate credit may be 
counted toward this degree. courses must be 
individually approved by the director of the graduate 
program. Plan B master’s degrees are considered 
terminal degrees by the department of Philosophy.

Social	and	applied	philosophy	(Plan	b	
	master's	only): this program requires 30 hours 
consisting of the following: Phil 266 and 302; one 
course from Phil 201, 202, 210 or 217; one course 
from Phil 226, 227, 231, 232 or 233; two electives 
from the graduate philosophy course offerings; Phil 
303 (internship–6 credits) or Phil 303 (3 credits) plus 
an additional philosophy elective; and two gradu-
ate level cognate courses from an area outside 
 philosophy. the cognate courses are to be approved 
by the student's adviser and the coordinator of the 
master of arts social and applied philosophy spe-
cialization.

no comprehensive exam or foreign language 
is required for the Plan B master's program. Plan B 
master's degrees are considered terminal degrees 
by the Philosophy department.

doctoral requirements
a doctoral student in the philosophy program 

must complete a program of study defined on an 
approved doctoral Program Planning Form. normally, 
the student must complete 60 credit hours of gradu-
ate-level course work beyond the baccalaureate 
degree, plus 12 credit hours of dissertation work. 
the student also must complete the foreign language 
requirements, pass qualifying examinations (written 
and oral), and submit and successfully defend a dis-
sertation.

course work must include the four core courses: 
Phil 201, 202, 217, and 232. with written approval 
from the department chair, up to 12 credit hours of 
required course work may be taken in other fields.

the doctoral candidate is expected to make use 
of research and reflection available in languages 
other than english. two foreign languages are 
required. the program requires French or German 
and either French, German, latin, or Greek for the 
second foreign language. in exceptional circum-
stances, an alternative foreign language may be 
substituted for the above list.

course descriPtions

Graduate Courses:

PHil	201.	Plato	3 sem. hrs.
a study of Plato’s thought, especially his ethics, 
epistemology, psychology and metaphysics. offered 
fall term. Prereq: Cons. of dept. ch.

PHil	202.	aristotle	3 sem. hrs.
a study of aristotle’s thought, especially his meta-
physics, epistemology and psychology. offered every 
fall term. Prereq: Cons. of dept. ch.

PHil	209.	text/Seminar	on	ancient	
Philosophy	3 sem. hrs.

either (a) study of a specific period within ancient 
Philosophy, such as Pre-socratic thought or roman 
moral philosophy, or (b) the intensive reading of a 
major work such as Plato’s sophist or theaetetus 
or aristotle’s metaphysics or nicomachean ethics, 
or (c) the investigation of a theme running through 
ancient Philosophy such as problems with the 
veracity of perception, the ontological status of 
ideas, or aristotle and the Peripatetics. offered 
every fourth term. Prereq: Cons. of dept. ch.

PHil	210.	augustine	3 sem. hrs.
the early philosophical dialogues and the 
Confessions, the City of God, and the trinity, con-
sidered in their significance as sources of christian 
thought. offered every sixth term. Prereq: Cons. of 
dept. ch.

PHil	212.	Plotinus	and	early	christian		
neo-Platonists	3 sem. hrs.

a study of the origin and character of neoplatonic 
thought, especially its metaphysics, epistemology 
and psychology, and its appropriation by christian 
thinkers. concentration on writers such as Plotinus, 
Proclus, Boethius and Pseudo-dionysius. offered 
every sixth term. Prereq: Cons. of dept. ch.

the g
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PHil	214.	medieval	islamic	thought
3 sem. hrs.

islamic philosophical thought of the medieval period. 
some or all of the following figures will be treated, 
and others may also be covered: al-kindi, al-Farabi 
ibn sina (avicenna), al-Ghazali, ibn rushd (averroes) 
including Greek philosophical and islamic theologi-
cal foundations as well as the influence of islamic 
philosophy on christian and Jewish thought in the 
middle ages. offered every sixth term. Prereq: Cons. 
of dept. ch.

PHil	217.	St.	thomas	aquinas	3 sem. hrs.
a study of st. thomas aquinas’ philosophy, espe-
cially his metaphysics, epistemology, and psychol-
ogy. offered every spring term. Prereq: Cons. of 
dept. ch.

PHil	222.	text/Seminar	on	early	or	High	
medieval	Philosophy	3 sem. hrs.

courses will be offered on individual thinkers, such 
as st. anselm, st. Bonaventure, st. albert the Great; 
or on specific texts; such as st. thomas’ treatise 
on spiritual substances; or on problems, such as 
the nature of man according to st. Bonaventure or 
doctrines on divine illumination in the 13th century. 
offered every fourth term. Prereq: Cons. of dept. ch.

PHil	223.	text/Seminar	on	later	medieval	or	
renaissance	Philosophy	3 sem. hrs.

courses will be offered on individual thinkers such 
as william of ockham, duns scotus, nicholas of 
cusa, Giordano Bruno, niccolo machiavelli; or on 
themes running through these periods, such as 
the nature of man, or theories of knowledge, or the 
Platonism of the 15th and 16th centuries. offered 
every sixth term. Prereq: Cons. of dept. ch.

PHil	226.	Descartes	3 sem. hrs.
a study of some principal works of descartes. 
offered every fourth term.
Prereq: Cons. of dept. ch.

PHil	227.	Post-cartesian	rationalism
3 sem. hrs.

a study of major works of the post-cartesian 
 rationalists: spinoza and leibniz. offered every  
sixth term. Prereq: Cons. of dept. ch.

PHil	230.	locke/berkeley	3 sem. hrs.
a study of the major works of locke and Berkeley, 
including locke’s an essay Concerning human 
understanding, and Berkeley’s Principles of human 
Knowledge and three dialogues Between hylas and 
Philonous. offered every sixth term. Prereq: Cons. 
of dept. ch.

PHil	231.	Hume	3 sem. hrs.
a study of some of hume’s major works, includ-
ing either the a treatise of human nature or the 
enquiry Concerning human understanding, the 
enquiry Concerning the Principles of morals and/or 
the dialogues Concerning natural religion. offered 
every fourth term. Prereq: Cons. of dept. ch.

PHil	232.	Kant	3 sem. hrs.
a study of some principal works of kant including 
the Critique of Pure reason. offered every spring 
term. Prereq: Cons. of dept. ch.

PHil	233.	Hegel	3 sem. hrs.
hegel’s system as found in the Phenomenology of 
spirit or the logic. offered every fourth term.
Prereq: Cons. of dept. ch.

PHil	240.	Philosophy	of	Process	3 sem. hrs.
an introduction to the metaphysical thought of pro-
cess philosophers such as Bergson and whitehead. 
offered every sixth term. Prereq: Cons. of dept. ch.

PHil	242.	Husserl	3 sem. hrs.
a textual study of some principal works. offered 
every sixth term. Prereq: Cons. of dept. ch.

PHil	245.	classical	american	Philosophy
3 sem. hrs.

a textual study of the principal works of american 
philosophers, such as Peirce, James, dewey. 
offered every sixth term. Prereq: Cons. of dept. ch.

PHil	250.	early	analytic	Philosophy
3 sem. hrs.

a study of the early development of the vienna 
circle and of the principal works of moore, russell 
and austin. offered every sixth term. Prereq: Cons. 
of dept. ch.

PHil	251.	contemporary	analytic	Philosophy
3 sem. hrs.

a study of major post-positivist developments in the 
analytic tradition including the thought of figures 
such as quine and sellars. offered every sixth term.
Prereq: Cons. of dept. ch.

PHil	252.	the	Philosophy	of	law	3 sem. hrs.
a study of the various philosophical approaches to 
the basic problems and values in law. offered every 
sixth term. Prereq: Cons. of dept. ch.

PHil	253.	Political	Philosophy	3 sem. hrs.
consideration of the genesis and justification of the 
state; questions concerning the best form of govern-
ment; problems especially germane to democracy, 
such as the nature and justification of equality and 
liberty, and of the balance of power and the major-
ity rule. offered every sixth term. Prereq: Cons. of 
dept. ch.

PHil	254.	text/Seminar	on	nineteenth-
century	Philosophy	3 sem. hrs.

courses will be offered on major philosophers, 
such as marx, Fichte, or Peirce; or on major texts, 
such as hegel’s logic, or kierkegaard’s Concluding 
unscientific Postscript; or on philosophical prob-
lems, such as the individual and the social order, or 
pragmatic views of knowledge and truth. offered 
annually. Prereq: Cons. of dept. ch.

PHil	255.	Problems	in	logic
3 sem. hrs.

an investigation into logical and meta-logical prob-
lems of perennial and contemporary relevance. 
offered every sixth term. Prereq: Cons. of dept. ch.

PHil	256.	Philosophy	of	language
3 sem. hrs.

topics such as the structure and function of lan-
guage, philosophy and linguistics, and language and 
mind will be studied. Philosophers such as austin, 
morris and chomsky will be considered. offered 
every sixth term. Prereq: Cons. of dept. ch.

PHil	258.	the	Philosophy	of	Knowledge
3 sem. hrs.

a study of major epistemological problems and theo-
ries of knowledge. offered every fourth term.
Prereq: Cons. of dept. ch.

PHil	259.	the	Philosophy	of	Science
3 sem. hrs.

a survey of basic problems and methods in contem-
porary philosophy of science. Problems arising from 
current space-time theory, quantum mechanics, and 
the use of variant models and methodologies in the 

exact sciences are emphasized. offered every sixth 
term. Prereq: Cons. of dept. ch.

PHil	260.	Philosophy	of	mind	3 sem. hrs.
a study of what mind is and its relation to the body; 
various concepts related to the mental and to human 
action. offered every sixth term. Prereq: Cons. of 
dept. ch.

PHil	265.	Problems	in	ethics	3 sem. hrs.
various metaethical and normative problems will be 
considered, such as: values; the justification and 
nature of ethical norms; moral responsibility; moral 
failure; the relation of morality to religion, law, and 
aesthetics. offered every fourth term.
Prereq: Cons. of dept. ch.

PHil	266.	History	and	theory	of	ethics
3 sem. hrs.

a theoretical investigation into the moral dimensions 
of human life. the course will cover the principal 
traditions in western moral philosophy as well as 
significant work in contemporary moral philosophy. 
offered fall term. cons. of dept. ch.

PHil	267.	Philosophy	of	Freedom	3 sem. hrs.
a systematic investigation of problems involved in 
the assertion of human freedom. offered every sixth 
term. Prereq: Cons. of dept. ch.

PHil	269.	natural-law	ethics	3 sem. hrs.
classical and/or contemporary theories of natural 
law. offered every sixth term. Prereq: Cons. of dept. 
ch.

PHil	272.	aesthetics	3 sem. hrs.
considers one or more of the following problems in 
aesthetic theory: expression, representation, art and 
knowledge, aesthetics and society, method. offered 
every sixth term. Prereq: Cons. of dept. ch.

PHil	280.	Problems	in	metaphysics	3 sem. hrs.
the study of doctrines on the nature of ultimate real-
ity; of associated topics such as substance, relation, 
process or change, causality, universals, particulars, 
space, time, eternity, freedom, necessity; and of 
the meaning of metaphysics as a philosophical 
discipline. offered every fourth term. Prereq: Cons. 
of dept. ch.

PHil	281.	Philosophy	of	religion	3 sem. hrs.
inquiry into the religious dimensions of human 
existence and into divine reality. topics such as the 
following: religion as a cultural institution, religious 
experience, the existence and nature of God, the 
problem of evil, faith and reason, religious language, 
and the rationality of religious belief. offered every 
sixth term. Prereq: Cons. of dept. ch.

PHil	284.	Philosophy	of	History	3 sem. hrs.
study of both critical and speculative philosophy 
of history. Problems such as the nature of the 
historian’s inquiry, types of historical understanding, 
theories of historical explanation, the possibility 
of pattern and purpose or value in history. offered 
every sixth term. Prereq: Cons. of dept. ch.

PHil	285.	recent	christian	metaphysics
3 sem. hrs.

a study of recent christian metaphysical thought 
through one or more major figures, such as 
marechal, lonergan, Gilson, tillich, or through 
 thematic problems. offered every sixth term.
Prereq: Cons. of dept. ch.
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PHil	289.	german	Phenomenology—
existentialism	3 sem. hrs.

reading and discussion of the works of such think-
ers as kierkegaard, nietzsche, heidegger, Jaspers 
and scheler. offered every sixth term.
Prereq: Cons. of dept. ch.

PHil	290.	French	Phenomenology—
existentialism	3 sem. hrs.

a study of problems, such as meaning vs. absurdity, 
theism vs. atheism, and intersubjectivity vs. solip-
sism, in such thinkers as sartre, marcel, camus and 
merleau-Ponty. offered every sixth term.
Prereq: Cons. of dept. ch.

PHil	291.	text/Seminar	on	twentieth-
century	Philosophy	3 sem. hrs.

a study of philosophical movements, such as 
existentialism, phenomenology, analysis, or prag-
matism; or of specific philosophers, such as sartre 
or russell; or of major philosophical works, such 
as Philosophical investigations, or Being and time. 
offered annually. Prereq: Cons. of dept. ch.

PHil	294.	inter-University	Visitation
1-3 sem. hrs.

Prereq: Cons. of dept. ch.

PHil	295.	independent	Study	1-3 sem. hrs.
offered every term. Prereq: Cons. of dept. ch.

PHil	299.	master’s	thesis	1-6 sem. hrs.
offered every term. s/u grade assessment.
Prereq: Cons. of dept. ch.

PHil	301.	Seminar	1-3 sem. hrs.
subjects and credits according to arrangement. 
offered annually. Prereq: Cons. of dept. ch.

PHil	302.	Seminar	in	applied/Professional	
Philosophy	3 sem. hrs.

study of ethical issues which cut across professions 
and disciplines. consideration given to issues such 
as human rights, allocation of social resources, con-
fidentiality, informed ethics, truth telling, etc. offered 
spring term. Prereq: Phil 266 and cons. of dept. ch.

PHil	303.	Practicum	in	Philosophy
3-6 sem. hrs.

internship designed to develop a student’s ability to 
use philosophical thinking and concepts in dealing 
with problems which arise in the context of a spe-
cific job, vocation, or institutional setting. students 
arrange placement on an individual basis. offered 
fall, spring and summer terms. s/u grade assess-
ment. Prereq: Cons. of dept. ch.

PHil	399.	Doctoral	Dissertation	1-12 sem. hrs.
offered every term. s/u grade assessment.
Prereq: Cons. of dept. ch.

PHil	867.	master’s	comprehensive	exam	
Preparation	-	less	than	Half-time
0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

PHil	868.	master’s	comprehensive	exam	
Preparation	-	Half-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

PHil	869.	master’s	comprehensive	exam	
Preparation	-	Full-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

PHil	870.	Doctoral	comprehensive	exam	
Preparation	-	less	than	Half-time
0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

PHil	871.	Doctoral	comprehensive	exam	
Preparation	-	Half-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

PHil	872.	Doctoral	comprehensive	exam	
Preparation	-	Full-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

PHil	873.	graduate	Standing	continuation	
–	less	than	Half-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

PHil	874.	graduate	Fellowship	–	Full-time
0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

PHil	875.	graduate	assistant	teaching	–		
Full-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

PHil	876.	graduate	assistant	research	
–	Full-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

PHil	879.	Field	Placement	continuation	
–	Full-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

PHil	881.	thesis	continuation	–	less	than	
Half-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

PHil	882.	thesis	continuation	–	Half-time
0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

PHil	883.	thesis	continuation	–	Full-time
0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

PHil	886.	Professional	Project	continuation	
–	Full-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

PHil	887.	Doctoral	Dissertation	continuation	
–	less	than	Half-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

PHil	888.	Doctoral	Dissertation	continuation	
–	Half-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

PHil	889.	Doctoral	Dissertation	continuation	
–	Full-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

PHysicAl tHerAPy
the college of health sciences offers a three-

year professional program that leads to a doctor of 
physical therapy degree. Both current marquette 
undergraduate students and transfer students with 
undergraduate degrees from other institutions 
are encouraged to apply for 10 to 20 spaces in the 
program.

current marquette students should contact 
the department of Physical therapy and complete 
an application through the registrar. deadline is 
February 1.

the department of Physical therapy will also 
admit a number of new-to-marquette individuals to 
the fourth year (external transfers to the first profes-
sional year) of the program. the minimal require-
ments are as follows: 
1.  candidates must possess a bachelor's degree.
2.  candidates must have completed the 22 credits 

of prerequisite course work. no applicant will be 
accepted with a G.P.a. below 2.40 and depend-
ing on the applicant pool, a higher G.P.a. may 
be required to successfully gain entry into the 
program. all prerequisite course work must have 
been taken at an accredited four-year institution.

3.  twelve credits of social sciences and/or humani-
ties must have been completed as a liberal arts 
core.

4.  candidates must have completed 80 hours of vali-
dated experience in a physical therapy clinic as a 
volunteer or as an employee under the supervision 
of a physical therapist.

5. official transcripts.
6.  official Graduate record examination scores.

an application may be obtained from the 
department of Physical therapy or the Physical 
therapy web site at www.marquette.edu/chs/pt/
apply/index.shtml. the deadline for submitting a 
complete application is February 1. the best candi-
dates will be selected from the pool of applicants.

For more information about the doctor of 
 physical therapy, contact the department of Physical 
therapy by phone at (414) 288-7161 or by mail at 
marquette university, department of Physical 
therapy, P.o. Box 1881, milwaukee, wi 53201-1881.

course descriPtions

uPPer division Courses that may 
Carry Graduate Credit:

clinical laboratory 
science (clls)
cllS	198.	topics	in	clinical	laboratory	

Science	1-4 sem. hrs.

exercise science (eXsc)
eXSc	192.	advanced	exercise	Physiology

4 sem. hrs.

Physical therapy (PHtH)
PHtH	515.	Pathophysiology	and	aging

4 sem. hrs.

PHtH	518.	Physiology	of	activity
3 sem. hrs.

the g
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PHtH	525.	Kinesiology	1:	the	Upper	
extremity	3 sem. hrs.

PHtH	545.	Kinesiology	2:	the	Spine	and	
lower	extremity	3 sem. hrs.

PHtH	558.	neuroanatomy
4 sem. hrs.

PHtH	560.	integrated	medical	neuroscience
2 sem. hrs.

PHtH	570.	advanced	topics	in	biomechanics	
and	Kinesiology	4 sem. hrs.

PHysiciAn AssistAnt 
studies

the college of health sciences offers a profes-
sional curriculum that leads to a master of physician 
assistant studies.

entrance into the program is highly competitive. 
applicants typically complete a series of prerequisites 
during their freshman and sophomore years at the 
university. additionally, applicants are required to 
have completed either the Gre or act/sat examina-
tions and have significant health care experience. 
the curriculum consists of 21 consecutive months of 
didactic medical course work followed by a consecu-
tive 12-month period of clinical clerkships. successful 
completion of the curriculum qualifies graduates to sit 
for the national certifying exam, which leads to licen-
sure in most states. all components of the master's 
program including application materials and curricu-
lum requirements are administered by the department 
of Physician assistant studies. additional information 
is available in marquette university's undergraduate 
Bulletin and at the physician assistant program’s web 
site, www.marquette.edu/chs/pa.

PHysics (PHys)
Chairperson and Professor: howes
Professor: Burch, karkheck, matthys, mendelson 
(emeritus), tani (emeritus)
associate Professor: J. collins
assistant Professor: kunz, Politano, stockdale
research associate Professor: sorbjan
visiting assistant Professor: mewes
note: Faculty members and their ranks are for the 
2006–2007 academic year.

marquette university currently does not offer 
a graduate degree program in physics. however, 
certain upper division undergraduate courses in 
the department of Physics have been approved for 
graduate credit and may be taken, as appropriate, 
by graduate students in other graduate programs. 
to earn graduate credit for an upper division 
course, students must have the approval of their 
major departments and must complete extra work 
in the course beyond that required for undergradu-
ate credit.

course descriPtions

uPPer division Courses that may 
Carry Graduate Credit:

PHyS	112.	Quantum	mechanics
3 sem. hrs.

PHyS	124.	modern	optics
3 sem. hrs.

PHyS	131.	electricity	and	magnetism	1
3 sem. hrs.

PHyS	132.	electricity	and	magnetism	2
3 sem. hrs.

PHyS	146.	the	Physical	basis	of	the	
biological	environment	3 sem. hrs.

PHyS	148.	mathematical	methods	for	
Physicists	3 sem. hrs.

PHyS	149.	computational	Physics
3 sem. hrs.

PHyS	162.	introduction	to	thermodynamics
3 sem. hrs.

PHyS	165.	introduction	to	molecular	
biophysics	3 sem. hrs.

PHyS	171.	atomic	Physics
3 sem. hrs.

PHyS	172.	introduction	to	nuclear	and	
elementary	Particle	Physics	3 sem. hrs.

PHyS	175.	introduction	to	Solid	State	
Physics	3 sem. hrs.

PHyS	198.	topics	of	Special	interest	in	
contemporary	Physics	3 sem. hrs.

PoliticAl science 
(Posc)/ 
internAtionAl AffAirs 
(inAf)
Chairperson and Professor: leBlanc
assistant Chairperson and associate Professor: 
Barrington
Professor: Boles, dobbs, Fleet, Friman, mccormick, 
swank, wolfe
associate Professor: mcadams
assistant Professor: hanley, young
adjunct Professor of american Government: o’Brien
emeritus Professor of Political Philosophy: rhodes 
emeritus Professor of international Politics: thomas
visiting assistant Professor: armstrong, Giaimo
note: Faculty members and their ranks are for the 
2006–2007 academic year.

deGrees oFFered

PolitiCal sCienCe 
master of arts, students are admitted under 

Plan B (non-thesis option) but may request Plan a 
(thesis option)

international aFFairs 
master of arts, students are admitted under 

Plan B (non-thesis option) but may request Plan a 
(thesis option)

ProGram descriPtion
the department of Political science at 

marquette university offers master’s programs 
aimed at preparing students for doctoral study in 
political science and international affairs and for 
careers in related fields. Programs are offered in 
the following two specialities: political science 
and international affairs. the department offers a 
joint bachelor’s and master’s degree program that 
enables students to earn a bachelor’s and a master’s 
degree in five years. in conjunction with the law 
school, students also can pursue a joint master of  
arts-juris doctor (m.a.-J.d) program in political 
science or in international affairs. through the com-

bined program, full-time students can complete the 
juris doctor and master of arts degrees in only four 
years. Furthermore, law school graduates can pur-
sue an accelerated master of arts degree through 
awards of transfer credit for work completed as part 
of the juris doctor degree. Joint degree programs 
are also available in conjunction with the commu-
nication and the business administration graduate 
 programs.

Prerequisites 
For admission

an applicant to the department of Political 
science should have graduated with, or be about to 
graduate with, a bachelor’s degree from an accred-
ited institution in an undergraduate program suf-
ficient in quality and scope to prepare the individual 
for specialized work in his or her chosen field.

aPPlication deadline
no official deadline exists for the political sci-

ence or international affairs master’s programs. 
however, applications submitted after the Graduate 
school’s official financial aid deadlines will be con-
sidered only as space permits, even if the applicant 
is not requesting financial aid. the deadlines for 
financial aid consideration are February 15 for the 
following fall term and november 15 for the following 
spring term. 

aPPlication requirements
applicants must submit, directly to the Graduate 

school:
1. a completed application form and fee.
2. official transcripts from all current and previous 

colleges/universities except marquette.
3. three letters of recommendation.
4. Gre scores (General test only). not required 

for five-year B.a.-m.a. applicants; m.a.-J.d. 
applicants may substitute lsat scores for Gre 
scores; m.a.-m.B.a. applicants may substitute 
Gmat scores for Gre scores.

5. (For international applicants only) a toeFl score 
or other acceptable proof of english proficiency.

Bachelor’s-master’s 
 ProGram

the joint bachelor’s and master’s program 
allows students to earn both a bachelor’s degree 
with a major in political science or international 
affairs and a master’s degree in political science or 
international affairs in five years.

students will complete 6-9 hours of graduate 
credit in political science or international affairs dur-
ing their senior undergraduate year. these graduate 
courses double-count toward the undergraduate 
and graduate degrees. should a student be denied 
admission to the master’s program of choice (politi-
cal science or international affairs), the courses will 
be counted toward the undergraduate degree. upon 
completion of the first term as a master’s candidate, 
the student must petition the Graduate school to 
transfer the courses taken as an undergraduate to 
the master’s degree. students may also request that 
appropriate upper division undergraduate courses 
completed during their senior year, which are in addi-
tion to those required by their major or by arts and 
sciences, be counted toward their master’s degree. 
all remaining master’s degree requirements may be 
completed during the subsequent summer, fall, and 
spring semesters.

candidates for admission should have undergrad-
uate junior status, have completed at least 3 upper 
division political science courses, and should have a 
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political science G.P.a. of at least 3.50. candidates for 
admission should submit transcripts and three letters 
of recommendation, but need not submit Gre scores. 
candidates for admission to this program should notify 
the assistant chair of their intentions.

Joint ProGrams oF study

m.a.-j.d. deGree
the department of Political science, in con-

junction with the law school, offers a program of 
joint study leading to a master’s degree in political 
science or in international affairs and a juris doctor 
degree. 

students seeking admission to the joint program 
must apply to both the Graduate school and the 
law school and must meet the admission require-
ments for each, but their application to the Graduate 
school may include lsat scores in lieu of Gre 
scores. students start this joint program as a law 
student. upon completion of the law program, stu-
dents will be officially admitted to the political sci-
ence or the international affairs program for comple-
tion of the remainder of the joint program.

Joint program students complete 81 credit hours 
in the law school, 21 credit hours in political sci-
ence, and 9 credit hours in joint program courses. in 
addition, applicants for the political science or inter-
national affairs master of arts program who already 
hold a J.d. degree may request that a maximum of 9 
credits from their previous law studies be counted 
toward the fulfillment of their master of arts degree 
requirements.

in general, joint program students will pay 
tuition at the full-time (flat tuition) law school rate 
while a full-time law student, regardless of whether 
or not they are taking additional graduate courses. 
upon receiving the juris doctor degree, joint pro-
gram students will pay Graduate school tuition at 
the per credit rate for graduate courses. Part-time 
law students will pay the per credit law school rate 
for all courses.

additional details about the m.a.-J.d. program 
are available from the Political science department 
office or from the law school admissions office.

m.a.-m.B.a. deGree
the department of Political science, in con-

junction with the Graduate school of management, 
offers a program of joint study leading to a master 
of arts (m.a.) degree in political science or interna-
tional affairs and a master of business administra-
tion (m.B.a.) degree. the program is designed for 
students whose interests overlap business and 
politics or business and international affairs. Joint 
degree students are able to complete both degree 
programs in less time than if both degrees were 
pursued separately. 

students seeking admission into the joint degree 
program must submit to the graduate school sepa-
rate applications for admission to both programs, 
including two sets of required documentation, and 
must meet the admission requirements of each pro-
gram. however, applicants may submit Gmat scores 
in lieu of Gre scores. acceptance into one program 
does not guarantee acceptance into the other. if a 
student is accepted into one program and not the 
other, the student can still choose to accept the 
admission offer from the first program but would not 
be considered a joint degree student. Because stu-
dents are officially admitted into only one marquette 
university graduate program at a time, applicants 
must indicate which program they intend to pursue 
and complete first, although once accepted for 
admission to both programs, students may take 

courses from both departments. upon completion of 
the first program, the student will be officially admit-
ted to the second program for completion of the 
remainder of the joint program.

Joint degree students count 9 credits of course 
work in each program toward the required course 
work credits of the other program. thus, 9 of the 40 
credits required for the master of business admin-
istration degree will come from Posc courses, and 
9 of the 30 credits required for the master of arts 
degree in political science or in international affairs 
will come from Buad courses. 

m.a. in PolitiCal sCienCe or in 
international aFFairs and in 
CommuniCation

the department of Political science, in conjunc-
tion with the J. william and mary diederich college 
of communication, offers a program of joint study 
leading to a master of arts degree in political sci-
ence or in international affairs and a master of arts 
degree in communication. the program is designed 
for students whose interests overlap politics and 
aspects of communication such as advertising, jour-
nalism, or broadcasting. Joint degree students are 
able to complete both degree programs in less time 
than if both degrees were pursued separately. 

students seeking admission into the joint degree 
program must submit to the graduate school sepa-
rate applications for admission to both programs, 
including two sets of required documentation, and 
must meet the admission requirements of each 
program. acceptance into one program does not 
guarantee acceptance into the other. if a student is 
accepted into one program and not the other, the 
student can still choose to accept the admission 
offer from the first program but would not be consid-
ered a joint degree student. Because students are 
officially admitted into only one marquette university 
graduate program at a time, applicants must indicate 
which program they intend to pursue and complete 
first, although once accepted for admission to both 
programs, students may take courses from both 
departments. upon completion of the first program, 
the student will be officially admitted to the second 
program for completion of the remainder of the joint 
program.

Joint degree students count 9 credits of course 
work in each program toward the required course 
work credits of the other program. thus, 9 of the 
36 credits required for the master of arts degree in 
communication will come from Posc courses, and 
9 of the 30 credits required for the master of arts 
degree in political science or in international affairs 
will come from comm courses.

master’s requirements
a student in either political science or interna-

tional affairs is admitted to a non-thesis program 
(Plan B) which requires 30 credit hours of course and 
seminar work. the Plan B student must pass written 
and oral comprehensive examinations to complete 
the program.

students are presumed to be in Plan B unless a 
formal request to transfer to a thesis program (Plan 
a) is approved by the department chairperson and 
the Graduate school. Plan a requires 24 credit hours 
of course and seminar work and six credit hours of 
thesis work. the Plan a student must pass written 
and oral comprehensive examinations and submit an 
approved thesis to complete the program.

at least 18 credits of the 30 credit hour require-
ment for Plan B students (15 credits of the 24 credit 
hour requirement for Plan a students) must be ful-

filled in strictly graduate level course work (courses 
numbered 200 or above). up to 12 credit hours of 
100-level courses may be approved for graduate 
credit for Plan B students (9 credit hours for Plan 
a students). with the approval of the department 
chairperson, a student may receive up to 9 credit 
hours toward the master of arts degree in cognate 
courses taken outside the department. cognate 
fields for the international affairs program include 
other areas of political science.

Core seminars
students in the political science program must 

complete Posc 209 and three of the following core 
 seminars: Posc 200, 202, 204 and 206.

students in the international affairs program 
must also complete Posc 209, and the following two 
core seminars: Posc 204 and 206. students in the 
international affairs program will concentrate their 
remaining work in comparative and international 
politics courses. 

if a student comes to the program with a very 
strong undergraduate background in one of the core 
fields, the requirement for that core seminar may 
be waived.

researCh PaPers
students in either program, political science or 

international affairs, must complete two seminar-
quality research papers prior to taking the com-
prehensive examinations. these papers must deal 
with significant questions and demonstrate rigorous 
analytical and, as appropriate, methodological skills. 
the instructors in whose courses the papers are 
written must certify that the student has fulfilled this 
requirement. specific details and certification forms 
are available from the department office.

ComPrehensive eXaminations
a candidate for the master of arts degree in 

political science must pass written and oral compre-
hensive examinations covering two of the following 
fields: political philosophy, american politics, com-
parative politics, international politics.

a candidate for the master of arts degree in 
international affairs must pass written and oral com-
prehensive examinations in the fields of comparative 
politics and international politics. the examinations 
normally are taken after the student has completed 
24 credit hours of course work.

the written examination is based on 
 comprehensive reading lists for each subfield, the 
student’s course work, and sample questions provided 
in advance. the oral examination supplements the writ-
ten examination and is based on the comprehensive 
reading lists and the student’s course work. the exam-
ining committee is normally composed of three faculty 
members chosen by the department chairperson in 
consultation with the student and his or her adviser. 
details on the examinations, the reading lists, and the 
sample questions are available from the department 
office.

course descriPtions

uPPer division Courses that may 
Carry Graduate Credit:

PoSc	100.	citizens,	beasts,	or	gods?
3 sem. hrs.

PoSc	101.	the	best	constitution
3 sem. hrs.

PoSc	102.	Democracy	and	its	Problems
3 sem. hrs.

the g
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PoSc	104.	enlightenment	Political	thought
3 sem. hrs.

PoSc	105.	Karl	marx
3 sem. hrs.

PoSc	106.	the	Political	Philosophy	of	
capitalism	3 sem. hrs.

PoSc	107.	Politics	and	literature
3 sem. hrs.

PoSc	108.	Postmodern	Politics
3 sem. hrs.

PoSc	110.	business	and	Politics
3 sem. hrs.

PoSc	111.	Politics	and	regulation
3 sem. hrs.

PoSc	112.	business	in	american	Politics:	an	
Historical	approach	3 sem. hrs.

PoSc	117.	Urban	Public	Policy
3 sem. hrs.

PoSc	118.	Urban	Politics
3 sem. hrs.

PoSc	119.	Politics	of	race,	ethnicity,	and	
gender	3 sem. hrs.

PoSc	121.	interest	group	Politics
3 sem. hrs.

PoSc	122.	religion	and	Politics
3 sem. hrs.

PoSc	123.	Political	organizations
3 sem. hrs.

PoSc	124.	elections,	Parties	and	Political	
opinion	3 sem. hrs.

PoSc	126.	media	and	Politics	in	the	U.S.
3 sem. hrs.

PoSc	128.	the	United	States	congress
3 sem. hrs.

PoSc	129.	national	Security	Policy
3 sem. hrs.

PoSc	130.	the	american	Presidency
3 sem. hrs.

PoSc	133.	constitutional	law
3 sem. hrs.

PoSc	134.	civil	liberties
3 sem. hrs.

PoSc	135.	american	Public	Policy
3 sem. hrs.

PoSc	136.	Problems	in	civil	liberties:	Free	
Speech	3 sem. hrs.

PoSc	137.	Problems	in	civil	liberties:	
Privacy	3 sem. hrs.

PoSc	141.	Public	Policy	in	industrial	
Democracies	3 sem. hrs.

PoSc	142.	european	Politics
3 sem. hrs.

PoSc	143.	Politics,	economics,	and	
Democracy	3 sem. hrs.

PoSc	145.	Democracy,	authoritarianism	and	
totalitarianism	3 sem. hrs.

PoSc	148.	modern	revolutions
3 sem. hrs.

PoSc	152.	russian	and	Post-Soviet	Politics
3 sem. hrs.

PoSc	154.	chinese	Politics
3 sem. hrs.

PoSc	155.	Japanese	and	Korean	Politics
3 sem. hrs.

PoSc	156.	latin	american	Politics
3 sem. hrs.

PoSc	158.	Politics	of	the	indian	
Subcontinent	3 sem. hrs.

PoSc	159.	third	World	Politics
3 sem. hrs.

PoSc	165.	international	law
3 sem. hrs.

PoSc	167.	international	organization
3 sem. hrs.

PoSc	170.	United	States	Foreign	Policy
3 sem. hrs.

PoSc	173.	international	Politics	of	europe
3 sem. hrs.

PoSc	174.	international	Politics	of	the	
middle	east	3 sem. hrs.

PoSc	175.	international	Politics	of	asia
3 sem. hrs.

PoSc	176.	United	States-latin	american	
relations	3 sem. hrs.

PoSc	177.	Politics	of	the	World	economy
3 sem. hrs.

PoSc	178.	World	conflict	and	Security
3 sem. hrs.

PoSc	179.	Politics	of	the	illicit	global	
economy	3 sem. hrs.

PoSc	182.	Politics	of	the	internet
3 sem. hrs.

PoSc	191.	the	logic	of	Social	inquiry:	the	
Kennedy	assassination	3 sem. hrs.

PoSc	198.	topics	in	Political	Science
2-3 sem. hrs.

Graduate Courses:
note: all classes require consent of adviser, or 
graduate program director, or department chair.

PoSc	200.	Political	Philosophy	3 sem. hrs.
selected classics and commentaries in western 
political philosophy. extensive reading, oral presen-
tation, short papers. offered alternate years.
Prereq: Cons. of dept. ch.; cons. of graduate prog. 
dir. or cons. of adviser.

PoSc	202.	american	Politics	3 sem. hrs.
the development of the field of american politics. 
currently used concepts and approaches. extensive 
reading, short papers, and discussion. offered 
alternate years. Prereq: Cons. of dept. ch.; cons. of 
graduate prog. dir. or cons. of adviser.

PoSc	204.	comparative	Politics	3 sem. hrs.
the development of the field of comparative politics. 
currently used concepts and approaches. extensive 
reading, short papers, and discussion. offered 

alternate years. Prereq: Cons. of dept. ch.; cons. of 
graduate prog. dir. or cons. of adviser.

PoSc	206.	international	Politics	3 sem. hrs.
the development of the field of international politics. 
currently used concepts and approaches. extensive 
reading, short papers, and discussion. offered 
alternate years. Prereq: Cons. of dept. ch.; cons. of 
graduate prog. dir. or cons. of adviser.

PoSc	209.	contemporary	Political	research
3 sem. hrs.

approaches to the scientific study of politics; data-
collection techniques; case studies, the comparative 
method, statistical analysis. offered alternate years.
Prereq: Cons. of dept. ch.; cons. of graduate prog. 
dir. or cons. of adviser.

PoSc	229.	research	Seminar	in	Political	
Philosophy	3 sem. hrs.

student research in a broad area of political philoso-
phy. seminars will focus on individual thinkers (e.g., 
Plato, aristotle, machiavelli, rousseau) or on con-
temporary problems. may be taken more than once. 
offered alternate years. Prereq: Cons. of dept. ch.; 
cons. of graduate prog. dir. or cons. of adviser.

PoSc	231.	elections	and	Voters	3 sem. hrs.
why voters vote the way they do, including policy 
preferences, partisanship, and retrospective assess-
ments. the dynamics of elections including the role 
of media, other elites, money, and interest groups. 
offered occasionally. Prereq: Cons. of dept. ch.; 
cons. of graduate prog. dir. or cons. of adviser.

PoSc	233.	interests	groups	3 sem. hrs.
how various kinds of organizations attempt to 
exercise political influence, including the use of 
incentives to attract members, lobbying, attempts 
to influence public opinion, involvement in electoral 
politics, and litigation. offered occasionally.
Prereq: Cons. of dept. ch.; cons. of graduate prog. 
dir. or cons. of adviser.

PoSc	237.	congress	and	the	Presidency
3 sem. hrs.

examination of major literature, theories and con-
cepts used to understand the relationship between 
the congress and the presidency. offered alternative 
years. Prereq: Cons. of dept. ch.; cons. of graduate 
prog. dir. or cons. of adviser.

PoSc	241.	Women	&	Public	Policy	3 sem. hrs.
the development of public policies to advance the 
status of women throughout u.s. history, with an 
emphasis on 1961-date. the role of women’s groups 
and social movements. offered occasionally.
Prereq: Cons. of dept. ch.; cons. of graduate prog. 
dir. or cons. of adviser.

PoSc	249.	research	Seminar	in	american	
Politics	3 sem. hrs.

student research in a broad area of american 
politics. Potential topics include, but are not limited 
to, metropolitan Politics, the american Political 
economy in comparative Perspective, Problems 
in civil liberties. may be taken more than once. 
offered occasionally. Prereq: Cons. of dept. ch.; 
cons. of graduate prog. dir. or cons. of adviser.

PoSc	252.	european	Politics	3 sem. hrs.
the evolution of the european nation-state system. 
the origins, evolution, and transformation of elec-
toral and party systems, modes of interest represen-
tation, and national political institutions. the ascent 
and crisis of the keynesian welfare state. variations 
in national models of capitalism and their impacts 
on politics. the evolution and contemporary politics 
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of european integration. Globalization and european 
political economies. offered alternate years. Prereq: 
Cons. of dept. ch.; cons. of graduate prog. dir. or 
cons. of adviser.

PoSc	256.	chinese	Politics	3 sem. hrs.
china’s problems and prospects. economic and 
political reforms. international relations. an over-
view and history of relevant literature. offered occa-
sionally. Prereq: Cons. of dept. ch.; cons. of graduate 
prog. dir. or cons. of adviser.

PoSc	260.	comparative	Democratization
3 sem. hrs.

definitions of democracy and democratization; 
causes of regime transition and consolidation; mar-
ket economics and democracy. offered occasionally.
Prereq: Cons. of dept. ch.; cons. of graduate prog. 
dir. or cons. of adviser.

PoSc	261.	comparative	Political	economy	of	
advanced	industrial	Societies	3 sem. hrs.

the relationships between capitalism and democ-
racy. the impact of economics on the development 
and operation of democratic institutions, political 
behavior, and public policy. the impact of politics on 
economic development, performance and policy. the 
political economy of the welfare state. the transi-
tion to post industrial society. Globalization and the 
democratic nation state. offered alternative years.
Prereq: Cons. of dept. ch.; cons. of graduate prog. 
dir. or cons. of adviser.

PoSc	262.	Politics	of	Development	3 sem. hrs.
the interplay between economic growth and the 
development of political institutions and prac-
tices, looking at both the historical experiences of 
advanced industrial societies and those of develop-
ing countries currently attempting to expand the 
capabilities of both their economies and their politi-
cal institutions. emphasis on the political factors 
and conditions on which economic development 
depends, and on how such growth and expansion in 
turn affect the political order. offered occasionally.
Prereq: Cons. of dept. ch.; cons. of graduate prog. 
dir. or cons. of adviser.

PoSc	263.	Political	economy	of	east	asia
3 sem. hrs.

considers topics in the Political economy of east 
asia such as the rise of Japan and the Four tigers, 
the Japanese economy in the 1990s, the east asian 
Financial crisis, the reform of the chinese economy, 
economic relations among the east asian countries, 
and the relationship between east asian economies 
and the world economy. these topics are consid-
ered as in light of various theories of political econ-
omy and theories of political economy are evaluated 
in light of developments in east asia. offered occa-
sionally. Prereq: Cons. of dept. ch.; cons. of graduate 
prog. dir. or cons. of adviser.

PoSc	264.	comparative	nationalism
3 sem. hrs.

definitions of nation and nationalism; causes of 
nationalism; nationalism and democracy; modern 
nationalism in europe, asia and africa. offered 
occasionally. Prereq: Cons. of dept. ch., cons. of 
graduate prog. dir., or cons. of adviser.

PoSc	269.	research	Seminar	in	
comparative	Politics	3 sem. hrs.

student research in comparative politics. seminars 
will focus on traditional comparative politics or con-
temporary problems. may be taken more than once. 
offered occasionally. Prereq: Cons. of dept. ch., 
cons. of graduate prog. dir., or cons. of adviser.

PoSc	271.	U.S.	Foreign	Policy	3 sem. hrs.
Policies of the united states toward other nations; 
policy formation. offered occasionally. Prereq: Cons. 
of dept. ch., cons. of graduate prog. dir., or cons. of 
adviser.

PoSc	273.	international	Politics	of	asia
3 sem. hrs.

security issues among asian states. the political 
economy of asia. offered occasionally. Prereq: 
Cons. of dept. ch., cons. of graduate prog. dir., or 
cons. of adviser.

PoSc	278.	international	Political	economy
3 sem. hrs.

the development of the study of international 
political economy. currently used concepts and 
approaches. extensive reading, short papers, 
discussion, and a final research paper. offered 
occasionally.

PoSc	283.	nations,	States,	and	nationalism
3 sem. hrs.

explores the origins and nature of nations, states, 
nationalism and violent secessionist movements. 
addresses differing concepts of the ethnic and 
civic nations, the rationale for nation-states as 
against multiethnic states, and the sources of violent 
nationalisms. the core of this research seminar 
will address the conflicting principles of the right of 
national self-determination as demanded by various 
ethnic groups, as against the territorial integrity and 
sovereignty of states as invoked by national govern-
ments. students will be expected to write a research 
paper on a selected topic that relates to the above 
issues. offered occasionally.
Prereq: Cons. of dept. ch., cons. of graduate prog. 
dir., or cons. of adviser.

PoSc	285.	globalism	and	crime	3 sem. hrs.
theories of globalization, state sovereignty, and 
transnational organized crime; politics of gray and 
black markets; spatial dimensions of transshipment, 
global cities; organized crime and state power; inter-
section of public and private authority in managing 
transborder flows; drug trafficking, money launder-
ing, and migrant smuggling and trafficking are 
among the subjects explored. offered occasionally.
Prereq: Cons. of dept. ch., cons. of graduate prog. 
dir., or cons. of adviser.

PoSc	287.	international	Security	3 sem. hrs.
covers the theories, concepts, and issues underly-
ing conflict and security in the contemporary world. 
includes classical and modern perspectives on war 
and peace, the sources and causes of civil wars and 
regional conflict, and the prospects for arms control 
and world peace-keeping operations. students will 
be expected to write a research paper on a selected 
topic concerning contemporary international secu-
rity. offered occasionally. Prereq: Cons. of dept. ch., 
cons. of graduate prog. dir., or cons. of adviser.

PoSc	288.	international	Human	rights
3 sem. hrs.

the development of international human rights; mea-
sures to promote and protect human rights at the 
global and regional levels. offered occasionally.
Prereq: Cons. of dept. ch., cons. of graduate prog. 
dir., or cons. of adviser.

PoSc	289.	research	Seminar	in	
international	Politics	3 sem. hrs.

student research in international politics. seminars 
will focus on traditional international topics of inter-
national politics or contemporary problems. seminar 
topics may include Japanese and German foreign 

policy. offered occasionally. Prereq: Cons. of dept. 
ch., cons. of graduate prog. dir., or cons. of adviser.

PoSc	294.	internship	in	Political	Science
1-3 sem. hrs.

Practical learning experience in politics. requires 
appropriate written work relating the experience 
to appropriately broad academic literature on the 
subject. arrangements to be worked out by student, 
faculty member and agency concerned. normally 
may be taken only once. offered every semester. s/u 
grade assessment. Prereq: Cons. of dir. of graduate 
studies; degree status in the PosC or inaF program; 
and at least one related course.

PoSc	295.	independent	Study	1-4 sem. hrs.
offered every semester. Prereq: Cons. of dept. ch., 
cons. of graduate prog. dir., or cons. of adviser.

PoSc	299.	master’s	thesis	1-6 sem. hrs.
offered every term. s/u grade assessment.
Prereq: Cons. of dept. ch., cons. of graduate prog. 
dir., or cons. of adviser.

PoSc	867.	master’s	comprehensive	exam	
Preparation	-	less	than	Half-time
0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

PoSc	868.	master’s	comprehensive	exam	
Preparation	-	Half-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

PoSc	869.	master’s	comprehensive	exam	
Preparation	-	Full-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

PoSc	873.	graduate	Standing	continuation	
–	less	than	Half-time	0 sem. hrs.

Fee. s/u grade assessment. Prereq: Cons. of dept. 
ch., cons. of graduate prog. dir., or cons. of adviser.

PoSc	874.	graduate	Fellowship	–	Full-time
0 sem. hrs.

Fee. s/u grade assessment. Prereq: Cons. of dept. 
ch., cons. of graduate prog. dir., or cons. of adviser.

PoSc	875.	graduate	assistant	teaching	
–	Full-time	0 sem. hrs.

Fee. s/u grade assessment. Prereq: Cons. of dept. 
ch., cons. of graduate prog. dir., or cons. of adviser.

PoSc	876.	graduate	assistant	research	
–	Full-time	0 sem. hrs.

Fee. s/u grade assessment. Prereq: Cons. of dept. 
ch., cons. of graduate prog. dir., or cons. of adviser.

PoSc	877.	Field	Placement	continuation	
–	less	than	Half-time	0 sem. hrs.

Fee. s/u grade assessment. Prereq: Cons. of dept. 
ch., cons. of graduate prog. dir., or cons. of adviser.

PoSc	878.	Field	Placement	continuation	
–	Half-time	0 sem. hrs.

Fee. s/u grade assessment. Prereq: Cons. of dept. 
ch., cons. of graduate prog. dir., or cons. of adviser.

PoSc	879.	Field	Placement	continuation	
–	Full-time	0 sem. hrs.

Fee. s/u grade assessment. Prereq: Cons. of dept. 
ch., cons. of graduate prog. dir., or cons. of adviser.

PoSc	881.	thesis	continuation	–	less	than	
Half-time	0 sem. hrs.

Fee. s/u grade assessment. Prereq: Cons. of dept. 
ch., cons. of graduate prog. dir., or cons. of adviser.

the g
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PoSc	882.	thesis	continuation	–	Half-time
0 sem. hrs.

Fee. s/u grade assessment. Prereq: Cons. of dept. 
ch., cons. of graduate prog. dir., or cons. of adviser.

PoSc	883.	thesis	continuation	–	Full-time
0 sem. hrs.

Fee. s/u grade assessment. Prereq: Cons. of dept. 
ch., cons. of graduate prog. dir., or cons. of adviser.

PoSc	884.	Professional	Project	continuation	
–	less	than	Half-time	0 sem. hrs.

Fee. s/u grade assessment. Prereq: Cons. of dept. 
ch., cons. of graduate prog. dir., or cons. of adviser.

PoSc	885.	Professional	Project	continuation	
–	Half-time	0 sem. hrs.

Fee. s/u grade assessment. Prereq: Cons. of dept. 
ch., cons. of graduate prog. dir., or cons. of adviser.

PoSc	886.	Professional	Project	continuation	
–	Full-time	0 sem. hrs.

Fee. s/u grade assessment. Prereq: Cons. of dept. 
ch., cons. of graduate prog. dir., or cons. of adviser.

PsycHology
clinicAl PsycHology 
see PsycHology, clinicAl (clPs)

counseling 
see counseling And 
educAtionAl PsycHology (coeP)

counseling PsycHology 
see counseling And 
educAtionAl PsycHology (coeP)

educAtionAl PsycHology 
see counseling And 
educAtionAl PsycHology (coeP)

PsycHology, clinicAl 
(clPs)
Chairperson and associate Professor: wierzbicki 
assistant Chair and associate Professor: nielson 
director of Clinical training: saunders
Professor: Franzoi, Guastello, quereshi (emeritus), 
sheikh
associate Professor: czech (emeritus), de st. aubin, 
Grych
assistant Professor: Gerdes, kaugars, kuchan 
(emeritus), oswald, sanders, siderits, torres
note: Faculty members and their ranks are for the 
2006–2007 academic year.

deGrees oFFered
master of science; doctor of Philosophy

ProGram descriPtion
the clinical psychology program offers courses 

and training leading to the degree of master of sci-
ence in clinical psychology and to the degree of 
doctor of philosophy in clinical psychology. students 
in the doctoral program acquire a master of science 
degree as they progress toward their doctoral degree. 
the doctoral program is accredited by the american 
Psychological association (aPa). courses cover 
scientific areas of psychology, which are the bases 
of clinical applications, the historical foundations of 
psychology, research skills, such as statistics, mea-
surement, and research methods, and professional 

practice skills including assessment, interventions, 
and consultation. supervised clinical experiences 
are planned throughout the curriculum. Practica are 
available at the department of Psychology’s center 
for Psychological services and with collaborating 
agencies in the milwaukee urban area.

Prerequisites  
For admission

the applicant is expected to show evidence of 
adequate preparation in psychological and related 
sciences. the following courses are prerequisites to 
graduate study in clinical psychology: general psy-
chology, psychological measurements and statistics, 
experimental psychology (with laboratory), personal-
ity theory, abnormal psychology, plus two additional 
courses chosen from the following: psychology of 
learning, psychological testing, history and systems of 
 psychology, biopsychology (physiological psychology), 
social psychology, and developmental psychology. one 
year of laboratory science in physics, biology, or 
chemistry, an undergraduate course in calculus, and 
a course in logic are strongly recommended.

aPPlication deadline
January 15   For both the terminal master’s program 

and the doctoral program.

aPPlication requirements
applicants must submit, directly to the Graduate 

school:
1. a completed application form and fee.
2. official transcripts from all current and previous 

colleges/universities except marquette.
3. a statement of purpose, in letter form, briefly 

indicating educational and vocational plans.
4. three letters of reference from individuals famil-

iar with the applicant’s academic work and/or 
research experience.

5. Graduate record examination (Gre) test scores 
(General test and subject test in psychology).

6. (For international applicants only) a toeFl score 
or other acceptable proof of english proficiency.
the highest ranking applicants will be invited 

to an interview with the Psychology department’s 
Graduate admission committee.

master’s requirements
students enrolled in the terminal master’s 

program are admitted under the Plan B option. to 
receive a master’s, students must complete a mini-
mum of 42 credit hours of course work beyond their 
baccalaureate degree, write an essay, and pass an 
oral defense of the essay. required courses include: 
Psyc 224, 237, 240, 241, 250, 251, 252, 297, 301, 302, 
and 353; 6 credit hours of graduate-level electives; 
plus two of the following three courses: Psyc 202, 
211, and 232. the essay is supervised by a member 
of the faculty and earns no credit. the defense is 
overseen by a committee of three department fac-
ulty and serves as the comprehensive exam.

doctoral requirements
a doctoral student must complete a program 

of study defined, in conjunction with the director of 
clinical training, on an approved doctoral Program 
Planning Form. students obtain a master’s degree 
while in the doctoral program. the program requires 
a total of 78 credit hours of course work beyond the 
 baccalaureate degree including: semesterly enroll-
ment in and attendance at a non-credit colloquium 
(Psyc 297), a first-year research project, submission 
of a research-based master’s essay, successful 
completion of a doctoral qualifying examination, 12 

credit hours of dissertation work, submission of an 
approved dissertation and an approved internship.

required courses are: 21 credit hours in sub-
stantive core courses (Psyc 201, 202, 211, 223, 
232, 235, 237), 6 credit hours in assessment (Psyc 
240, 241), 12 credit hours in intervention (Psyc 250, 
251, 252, elective), 6 credit hours in practice core 
courses (Psyc 353), 3 credits of consultation/super-
vision (Psyc 354), 6 credit hours in professional 
practice (Psyc 301, 302), 9 credit hours in the 
research core courses (Psyc 224, 225, 226), 12 credit 
hours of dissertation credit (Psyc 399), and 3 credit 
hours of graduate-level electives.

the student is required to complete a satisfac-
tory research-based master’s essay (Plan B option) 
and pass an oral defense of the essay. the defense 
is overseen by a committee of three department 
faculty and the defense constitutes the comprehen-
sive exam. students who successfully defend their 
master’s essay and who have completed at least 
36 credit hours of study are awarded the master’s 
degree. students must successfully complete the 
doctoral qualifying exam to be advanced to doctoral 
candidacy.

the doctoral student must complete an intern-
ship approved by the Psychology department. 
Before the student is permitted to apply for intern-
ship, personal and professional readiness must be 
verified through meeting with the director of clinical 
training. Permission will be granted only to students 
who have scheduled the defense of the dissertation 
proposal. students may not accept internship inter-
views unless the proposal has been approved.

a public defense of the dissertation will be con-
ducted only after the student has completed all other 
formal requirements for the doctoral degree, with 
the possible exception of the internship. to conduct 
research projects, permission from the university 
institutional review Board must be obtained.

course descriPtions

uPPer division Courses that may 
Carry Graduate Credit:

Psychology (Psyc)
PSyc	107.	the	Psychology	of	the	exceptional	

child	3 sem. hrs.

PSyc	114.	Human	Factors	engineering
3 sem. hrs.

PSyc	127.	Principles	of	Psychological	testing
3 sem. hrs.

PSyc	131.	the	Psychology	of	individual	
Differences	3 sem. hrs.

PSyc	132.	theories	of	Personality
3 sem. hrs.

PSyc	138.	childhood	Psychopathology
3 sem. hrs.

PSyc	160.	Psychology	of	religion
3 sem. hrs.

PSyc	165.	Human	Sexuality
3 sem. hrs.

PSyc	166.	Psychology	of	gender	roles
3 sem. hrs.

PSyc	170.	the	Psychology	of	Death	and	
Dying	3 sem. hrs.
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PSyc	180.	the	Psychology	of	Fantasy	and	
imagination	3 sem. hrs.

PSyc	181.	Psychology	of	Happiness		
3 sem. hrs.

PSyc	198.	Selected	topics	in	Psychology
3 sem. hrs.

Graduate Courses:

Psychology (Psyc)
PSyc	201.	History	and	theoretical	

Foundations	of	Psychology	3 sem. hrs.
the history of psychology as a scientific discipline 
and of clinical psychology as a profession. current 
relevant issues in the philosophy of science. 
relationship between different basic theoretical 
assumptions, personality theories, and perspectives 
on treatment. theoretical issues in the study of indi-
vidual differences and clinical interventions. offered 
biennially. Prereq: Cons. of instr. or admission to 
clinical program.

PSyc	202.	advanced	Developmental	
Psychology	3 sem. hrs.

Presents a wide variety of theoretical and empirical 
approaches to understanding the development of the 
human being over the entire life course. class read-
ings and discussions provide the student with the 
debates, concepts, methods, and findings present in 
the current scholarly dialogue concerning life span 
developmental psychology. offered annually.
Prereq: Cons. of instr. or admission to clinical pro-
gram.

PSyc	204.	industrial	Psychology	and	
organizational	Development	3 sem. hrs.

an experiential seminar for in-depth study of 
organizational diagnosis, change and develop-
ment processes, motivation dynamics, creativity 
and innovation, leadership and group processes, 
negotiation, organizational culture and structure. 
workshop format features interactive learning. 
includes new trends from organizational research. 
offered occasionally. Prereq: PsyC 125 or equiv.; 
and cons. of instr.

PSyc	205.	Personnel	Selection	3 sem. hrs.
theory and contemporary applications concerning 
job analysis; ability, aptitude, and personality, and 
other forms of pre-employment testing; racial fair-
ness and bias in testing; performance appraisal; util-
ity analysis for selection techniques; special selec-
tion requirements for management, sales, creative 
people, and other professionals; career choice and 
planning composition of work groups. offered occa-
sionally. Prereq: Cons. of instr.; completion of B.a. or 
B.s. in management, social sciences, or engineering.

PSyc	211.	advanced	Social	Psychology
3 sem. hrs.

analysis of social psychological theory and 
research, including self processes, attitudes, per-
suasion, social influence, prejudice, group behavior, 
interpersonal relationships, aggression, and helping 
behavior. offered annually. Prereq: Cons. of instr. or 
admission to clinical program.

PSyc	223.	Foundations	and	Processes	of	
Human	cognition	3 sem. hrs.

examines the history, current theories and methods 
of cognitive psychology and cognitive neuroscience 
with emphasis on perception, attention, memory, 
language, and executive functions. discusses the 
relevance of gender, age, and culture to cognitive 

process, as well as clinical applications. offered 
annually. Prereq: Cons. of instr. or admission to clini-
cal program.

PSyc	224.	advanced	Statistics	and	Design	1
3 sem. hrs.

covers inferential statistics commonly used in psy-
chological research. topics include: probability and 
hypothesis testing; t-tests; one-way, two-way, and 
repeated measures analysis of variance; post-hoc 
and planned comparisons; correlation; bivariate 
regression; nonparametric statistics; power and 
effect size. emphasizes identifying the appropriate 
statistical model for a research question, under-
standing the assumptions underlying the tests, and 
being able to compute and interpret the test statis-
tics accurately. use of statistical packages. offered 
fall term. Prereq: PsyC 60 or equiv., and admission to 
clinical program or cons. of dept. ch.

PSyc	225.	advanced	Statistics	and	Design	2
3 sem. hrs.

statistics covered include: multiple regression, 
logistic regression, multivariate analysis of variance 
and covariance, principal components analysis, and 
exploratory factor analysis. covers psychometric 
concepts and procedures related to item selec-
tion, scale construction, reliability and validity. 
emphasizes identifying the appropriate statistical 
model for a research question, understanding the 
assumptions underlying the tests, and being able to 
compute and interpret the test statistics accurately. 
continued use of statistical packages. offered spring 
term. Prereq: PsyC 224 and admission to clinical 
program or cons. of dept. ch.

PSyc	226.	advanced	Statistics	and	Design	3
3 sem. hrs.

experimental and quasi-experimental designs in 
psychological research. single-case designs and 
time-series analysis in clinical research. trend 
analysis and analysis of covariance. meta-analysis 
and research synthesis in psychology. selection of 
research problems, choice of appropriate experi-
mental designs, and execution of research projects. 
continued use of statistical packages. offered annu-
ally. Prereq: PsyC 224 or equiv. and cons. of instr. or 
admission to clinical program.

PSyc	232.	advanced	Personality	Psychology
3 sem. hrs.

covers major theoretical models and empirical 
approaches to the study of the person. emphasis 
is placed on the current science of personology, 
the study of the whole person in context and over 
time. offered occasionally. Prereq: Cons. of instr. or 
admission to clinical program.

PSyc	235.	Physiological	Psychology
3 sem. hrs.

the nervous system as the mediator of behavior. 
Physiological and neural factors in sensation, motor 
response, instinct, emotion, learning, and think-
ing. offered occasionally. Prereq: Cons. of instr. or 
admission to clinical program.

PSyc	237.	abnormal	Psychology	3 sem. hrs.
scientific overview of psychopathology. diagnostic 
criteria, etiology, and current treatments of impor-
tant psychological disorders, including anxiety 
disorders, mood disorders, personality disorders, 
schizophrenia. offered annually. Prereq: Cons. of 
instr. or admission to clinical program.

PSyc	238.	Principles	of	child	
Psychopathology	and	intervention
3 sem. hrs.

introduces students to research on the development 
of psychopathology in childhood, including attention 
to biological, family, and sociocultural influences on 
maladjustment. it also will describe approaches for 
intervening clinically with childhood problems such 
as attention deficit hyperactivity disorder, conduct 
disorder, depression, and anxiety. offered occasion-
ally. Prereq: Cons. of dept.

PSyc	240.	Psychological	assessment	1
3 sem. hrs.

development of skills in the administration, scoring, 
interpretation, and integration of individual intelli-
gence and achievement tests. development of basic 
clinical assessment skills and understanding of the 
nature, development, etiology, and implications of 
individual differences in intelligence. offered annu-
ally. Prereq: admission to clinical program.

PSyc	241.	Psychological	assessment	2
3 sem. hrs.

extension of the assessment skills developed in 
Psyc 240; the administration and interpretation 
of projective technique with emphasis on the 
rorschach and tat; special emphasis on the mmPi 
and report writing. offered annually. Prereq: PsyC 
240 and admission to clinical program.

PSyc	250.	clinical	interviewing	3 sem. hrs.
Basic listening skills, interviewing to establish diag-
noses and treatment goals and plans, and the devel-
opment of the therapist-client relationship. Prereq: 
admission to graduate program or cons. of instr.

PSyc	251.	theories	of	Psychotherapy	i
3 sem. hrs.

Focuses on interpersonal, client-centered, and 
psychodynamic models of psychotherapy. covers 
conceptual foundations, intervention strategies, and 
empirical research on effectiveness.
Prereq: PsyC 250; admission to graduate program or 
cons. of instr.

PSyc	252.	theories	of	Psychotherapy	ii
3 sem. hrs.

Focuses on the cognitive, behavioral, and cogni-
tive-behavioral models of psychotherapy. covers 
conceptual foundations, intervention strategies, and 
empirical research on effectiveness.
Prereq: PsyC 250; admission to graduate program or 
cons. of instr.

PSyc	253.	theories	of	Psychotherapy	iii
3 sem. hrs.

elective course covering complementary, alternative 
and cross-cultural approaches to psychotherapy.
Prereq: PsyC 250; admission to graduate program or 
cons. of instr.

PSyc	257.	Family	therapy	3 sem. hrs.
Focuses on the evaluation and treatment of prob-
lems in couple and family functioning. it will intro-
duce students to family systems theory and evaluate 
different models for assessing and intervening with 
couples and families. offered occasionally.
Prereq: Cons. of dept.

PSyc	295.	independent	Study	1-3 sem. hrs.
offered every term. Prereq: Cons. of director of clini-
cal training.

the g
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PSyc	297.	Departmental	colloquium
0 sem. hrs.

research and scholarly reports on selected topics 
in scientific and professional psychology by visiting 
investigators, departmental faculty and graduate 
students. offered every term. s/u grade assessment. 
attendance required of all full-time regular students.

PSyc	298.	Selected	topics	in	general	
Psychology	3 sem. hrs.

contemporary theoretical and research trends, 
particularly in areas of experimental, social, devel-
opmental, abnormal, quantitative or physiological 
psychology. offered occasionally. Prereq: Cons. of 
director of clinical training.

PSyc	299.	master’s	thesis	3-6 sem. hrs.
offered every term. s/u grade assessment.
Prereq: Cons. of director of clinical training.

PSyc	301.	ethics	and	Professional	issues	in	
clinical	Psychology	3 sem. hrs.

a study of professional ethics drawing on aPa 
guidelines, state statutes, research and case stud-
ies. consideration of practice issues relevant to 
clinical psychology. active participation in seminar 
presentations and formulation and resolution of ethi-
cal dilemmas. offered occasionally. Prereq: Cons. of 
instr. or admission to clinical program.

PSyc	302.	multicultural	issues	in	clinical	
Psychology	3 sem. hrs.

designed to provide training in the culturally 
informed practice of clinical psychology. students 
will learn to recognize and understand dimensions of 
cultural diversity in our communities, including (but 
not limited to) race, ethnic background and identity, 
sexual orientation, and religion. the course will also 
train students in developing culturally competent 
psychological interventions with individuals from 
diverse groups. offered occasionally. Prereq: Cons. 
of instr. or admission to clinical program.

PSyc	338.	Psychopharmacology	3 sem. hrs.
study of the major classes of drugs, their physiologi-
cal mechanisms of action, and their efficacy in the 
treatment of mental disorders. offered occasionally.
Prereq: PsyC 235 or equiv., PsyC 237, and cons. of 
instr. or admission to clinical program.

PSyc	339.	introduction	to	
neuropsychological	assessment
3 sem. hrs.

Prereq: PsyC 223, PsyC 235 or equiv., PsyC 240 and 
PsyC 241 or equiv., and cons. of instr. or admission 
to clinical program.

PSyc	353.	advanced	Practicum	in	clinical	
Psychology	0-3 sem. hrs.

supervised experience in psychological assessment, 
interventions, and consultation. students enroll in 6 
credit hours over the course of study. a maximum of 
6 credit hours can be applied to the 78 credit hours 
required for the degree. offered every term.
Prereq: admission to clinical program.

PSyc	354.	consultation	and	Supervision	
Strategies	1-3 sem. hrs.

students attend weekly seminar on supervision 
and consultation strategies and models. students 
conduct supervision of other clinical students under 
supervision on instructor or other clinical faculty. 
offered annually; students attend both terms.
Prereq: Cons. of dir. of clinical training.

PSyc	356.	teaching	of	Psychology	0 sem. hrs.
this seminar covers some of the theories and 
strategies of effective teaching, including creating 

syllabi, course management, lecture styles, student 
management issues, creating tests, and grading 
and assessment strategies. available to third and 
fourth year students. meets all year, once or twice 
per month. Practice lectures with feedback will be 
incorporated. students who plan to teach for the 
department or who plan on teaching as part of their 
careers should strongly consider taking this course. 
offered annually; students must attend both terms.
Prereq: Cons. of instr. and admission to clinical 
program.

PSyc	394.	internship	in	clinical	Psychology
0 sem. hrs.

all students in the doctoral program in clinical 
psychology are required to complete a full-year 
(2000 hours) internship program that meets the 
requirements for internship training as stipulated by 
the american Psychological association. s/u grade 
assessment. registration for this full-time non-credit 
course in each of three terms during the internship 
year is obligatory. Prereq: Cons. of dir. of clinical 
training.

PSyc	398.	topics	in	clinical	Psychology	
Seminar	3 sem. hrs.

seminar format in which special topics related to 
the assessment, etiology, or treatment of psychologi-
cal problems are examined. a maximum of 3 credit 
hours can be applied to the 78 credit hours required 
for the degree. offered annually. Prereq: Cons. of dir. 
of clinical training.

PSyc	399.	Doctoral	Dissertation	1-12 sem. hrs.
students must take 12 credit hours for the degree. 
offered every term. s/u grade assessment.
Prereq: Cons. of dir. of clinical training.

PSyc	867.	master’s	comprehensive	exam	
Preparation	-	less	than	Half-time
0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

PSyc	868.	master’s	comprehensive	exam	
Preparation	-	Half-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

PSyc	869.	master’s	comprehensive	exam	
Preparation	-	Full-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

PSyc	870.	Doctoral	comprehensive	exam	
Preparation	-	less	than	Half-time
0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

PSyc	871.	Doctoral	comprehensive	exam	
Preparation	-	Half-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

PSyc	872.	Doctoral	comprehensive	exam	
Preparation	-	Full-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

PSyc	873.	graduate	Standing	continuation	
–	less	than	Half-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dir. of clinical training.

PSyc	875.	graduate	assistant	teaching	
–	Full-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dir. of clinical training.

PSyc	881.	thesis	continuation	–	less	than	
Half-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dir. of clinical training.

PSyc	882.	thesis	continuation	–	Half-time
0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dir. of clinical training.

PSyc	883.	thesis	continuation	–	Full-time
0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dir. of clinical training.

PSyc	884.	Professional	Project	continuation	
–	less	than	Half-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dir. of clinical training.

PSyc	885.	Professional	Project	continuation	
–	Half-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dir. of clinical training.

PSyc	886.	Professional	Project	continuation	
–	Full-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dir. of clinical training.

PSyc	887.	Doctoral	Dissertation	
continuation	–	less	than	Half-time
0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dir. of clinical training.

PSyc	888.	Doctoral	Dissertation	
continuation	–	Half-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dir. of clinical training.

PSyc	889.	Doctoral	Dissertation	
continuation	–	Full-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dir. of clinical training.

PuBlic service (PuBs)
Coordinator and assistant Professor: caulfield
harry G. john Professor of urban studies: Jablonsky
associate Professor: krejci, soeka
adjunct instructor: Bokas, dugan, egdorf, essuman, 
kendrigan, moore, muenzberg, rondini, ruscitti
note: Faculty members and their ranks are for the 
2006–2007 academic year.

deGree oFFered
master of arts in Public service, leadership 

studies specialization, Plans a or B; all other spe-
cializations, Plan B only

sPecializations
administration of Justice, dispute resolution, 

health care administration, leadership studies, non-
profit sector

ProGram descriPtion
Public service is an interdisciplinary program 

administered by marquette university’s college of 
Professional studies. within the program, students 
may pursue focused study in one of the five special-
izations described below.

administration oF justiCe
the administration of justice specialization seeks 

to produce broadly-educated, highly-motivated, thor-
oughly-trained professionals and scholars to meet 
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the challenges of urban society. several objectives 
underlie the scope and content of the program: 1) to 
provide urban stewards with an ethical and scholarly 
understanding of the issues and ramifications of cur-
rent and anticipated policies in criminal justice; 2) to 
develop persons capable of exercising independent, 
 analytical thought consistent with the needs of a 
democratic society; 3) to provide a core of leaders 
familiar with the issues of criminal justice manage-
ment and policy analysis.

disPute resolution
the dispute resolution specialization attempts 

to combine the fields of law, business, psychol-
ogy, sociology, political science, health sciences, 
education, and communication in dealing with 
today's multi-faceted issues in resolving disputes. 
the program seeks to train professionals, primarily 
those in the fields of law, health care, education, and 
business, to practice as third party neutrals in the 
field of dispute resolution, or to be knowledgeable 
 participants in dispute resolution processes.

marquette university also offers a certificate 
program in dispute resolution. (see the program 
section on dispute resolution for description and 
details.)

health Care administration
the health care administration specialization 

seeks to prepare working professionals to meet the 
leadership challenges of today’s health care system. 
as managed care and the integration of health care 
delivery continue to evolve, new skills and knowl-
edge are needed to keep pace with current health 
care demands. the program provides a foundation 
in finance, economics, policy, leadership, systems, 
and outcome planning and evaluation, specifically 
related to the changing health care system. through 
the many elective offerings (informatics, case man-
agement, marketing, program development, adminis-
trative practicum, conflict resolution, long-term care 
and more), students may explore a wide range of 
special interests.

leadershiP studies
the leadership studies specialization prepares 

students to meet the challenges of leadership on 
multiple levels, including self-leadership, leadership 
in the context of interpersonal relationships, leader-
ship where diversity is the norm, and leadership in 
organizations. this specialization prepares students 
to be ethical leaders who are skilled at: leading 
themselves, leading and managing relationships, 
leading in organizations, leading and managing 
change, and leading within a variety of contexts.

non-ProFit seCtor
the non-profit sector specialization seeks to 

provide training for individuals who plan a career 
in the third sector. administrative and leadership 
preparation are particularly central to this training 
as executives handle budgets, board memberships, 
personnel oversight, corporate statutes, and pro-
gram development. 

Prerequisites  
For admission

applicants to the public service specializations 
must hold a baccalaureate degree, or its academic 
equivalent, from a college or university of recognized 
standing. the undergraduate background must be 
appropriate to the chosen course of study. Generally, 
applicants should have a minimum cumulative grade 
point average of 3.00 (on a scale of 4.00) in their 
undergraduate course work. Previous professional 

experience will be a serious consideration in the 
admission decision.

aPPlication requirements
applicants must submit, directly to the Graduate 

school: 
1. a completed application form and fee.
2. official transcripts from all current and previous 

colleges/universities except marquette.
3. three letters of recommendation from academic 

or professional sources.
4.  (For administration of justice, health care adminis-

tration, and non-profit sector) official test scores 
from the Gre, lsat, or miller analogies test are 
required only for students whose cumulative 
undergraduate G.P.a. is less than 3.20 on a 4.00 
scale.  

5.  (For dispute resolution) official test scores from 
the Gre, Gmat, lsat, or miller analogies test.

6.  (For leadership studies) official test scores from 
the Gre, lsat or Gmat are required only for stu-
dents whose cumulative undergraduate G.P.a. is 
less than 3.20 on a 4.00 scale.

7.  a statement of purpose.
8. (For international applicants only) a toeFl score 

or other acceptable proof of english proficiency.

master’s requirements

administration oF justiCe
students must complete a total of 36 cred-

it hours of course work in Plan B: 18 credit hours 
(6 courses) of core course work (PuBs 200, 210, 230, 
240, 260, 270) and 18 credit hours (6 courses) in the 
area of specialization (adJu 200 and 205), including 
four electives (12 credits) which may be chosen from 
the following: adJu 210, 211, 220, 230, 240, 250, 260, 
290, 295, 298. students enrolled in the law enforce-
ment leadership and management (lelm) certificate 
program may take PuBs 271 in lieu of PuBs 270 and 
may take PuBs 281 in lieu of PuBs 230. with the 
consent of the program director, all students may 
complete other approved PuBs courses in place of 
a core requirement.

disPute resolution
students must complete a total of 36 credit 

hours of course work in Plan B: 21 credit hours 
(7 courses) of core course work (PuBs 200, 210, 230, 
240, 260, 270, 290) and 15 credit hours (5 courses) in 
the area of specialization (dirs 200, 201, 203, 207, 
210). with the consent of the program director, stu-
dents may complete other approved PuBs courses 
in place of a core requirement.

health Care administration
students must complete a total of 36 credit 

hours of course work in Plan B: 18 credit hours 
(6 courses) of core course work (PuBs 200, PuBs 
210, PuBs 230 or nurs 207, PuBs 240, PuBs 260, 
PuBs 290), 18 credit hours (6 courses) in the area 
of specialization (heal 220, 241, 248, and nurs 
209), including two electives (6 credits) which may 
be chosen from the following: Buad 202, 260; dirs 
203; heal 245, 246; hure 220, 221; nurs 261, 267, 
268; Gert 200, 201; PuBs 258, 290, 295, or other 
courses approved by adviser. with the consent 
of the program director, students may complete 
other approved PuBs courses in place of a core 
 requirement.

leadershiP studies
students must complete a total of 36 credit 

hours of course work in either Plan a or Plan B. 

For Plan a, a student must complete 18 credit 
hours (6 courses) of core course work (PuBs 200, 
210, 230, 240, 270, 290), 12 credit hours (4 courses) in 
the area of specialization (ledr 210, 220, 240 or 280, 
250 or 260), and 6 thesis credits. 

For Plan B, a student must complete 18 credit 
hours (6 courses) of core course work (PuBs 200, 
210, 230, 240, 270, 290), 12 credit hours (4 courses) in 
the area of specialization (ledr 210, 220, 240 or 280, 
250 or 260), and 6 capstone credits. with the consent 
of the program director, students may complete 
other approved PuBs courses in place of a core 
requirement.

non-ProFit seCtor
students must complete a total of 36 credit 

hours of course work in Plan B: 18 credit hours (6 
courses) of core course work (PuBs 200, 210, 230, 
260, 270, 290) and 18 credit hours (6 courses) in the 
area of specialization (PuBs 220, 222, 226, 228), 
including two electives (6 credits) chosen from a 
list that includes Buad 260, 262; adJu 230, 250, 298; 
heal 220, 222, 241, 248; Gert 200, 201; PuBs 291. 
with the consent of the program director, students 
may complete other approved PuBs courses in 
place of a core requirement.

course descriPtions

Graduate Courses:

Administration of justice 
(Adju)
aDJU	200.	criminological	theory	in	Public	

Service/Social	Policy	3 sem. hrs.
the study of criminological theories which inform 
the construction and operation of criminal justice 
administration and policy. offered annually.

aDJU	205.	research,	Program	Planning	and	
evaluation	3 sem. hrs.

an analysis of the application of research methods 
to issues of planning, implementation, and evalua-
tion of programming in the criminal justice system. 
offered annually.

aDJU	210.	Policies	in	Policing	3 sem. hrs.
examines contemporary policy making processes 
adopted by federal, state, and local police agencies. 
in depth analysis of the most critical policies police 
administrators must consider. Policies include: 
recruitment, selection and promotion of personnel, 
use of force, emergency vehicle operation, accredi-
tation, discretion and training.

aDJU	211.	legal	issues	in	law	enforcement
3 sem. hrs.

Focuses on risk management principles and legal 
responsibilities of law enforcement administrators 
with the intent of minimizing civil liabilities. examines 
constitutional issues, supreme court case decisions, 
Fair labor standards act, Family leave and medical 
act, workplace harassment issues, management 
rights, contracts, internal investigations and the 
disciplinary process. Prereq: acceptance to the 
graduate certificate for law enforcement leadership 
and management.

aDJU	220.	courts	and	the	legal	System
3 sem. hrs.

an in-depth analysis of the criminal adjudication 
process to include an examination of the criminal 
justice system (police, courts, and corrections) with 
particular concern for complex organizations and 
organizational systems. offered occasionally.

the g
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aDJU	225.	Juvenile	Justice	3 sem. hrs.
Provides students with a practical understanding of 
juvenile justice through an in-depth analysis of the 
components of the current system, the perspectives 
of the participants and the successes and failures 
of the process. examines the theory and practice 
of juvenile law, constitutional and national trends 
and current legislative efforts in the juvenile justice 
arena.

aDJU	230.	Victims	and	Victims	Policy
3 sem. hrs.

an overview of issues facing victims in modern soci-
ety and society’s efforts to make the victim whole. 
offered occasionally.

aDJU	240.	correctional	management	and	
Policy	analysis	3 sem. hrs.

critical study of selected areas of correctional 
management such as organization theory, manage-
ment philosophy and leadership, human resource 
management, labor relations, and current issues in 
the administration of institutional and community 
corrections. offered occasionally.

aDJU	245.	Women,	crime	and	the	criminal	
Justice	System	3 sem. hrs.

Focuses on current status of women and girls in 
both the study of crime and the process of decision-
making about women victims and offenders in the 
criminal justice system. examines status of women 
workers and their access to employment within the 
criminal justice system.

aDJU	250.	clinical	issues	in	criminal	Justice
3 sem. hrs.

an investigation of the clinical issues impacting 
criminal justice policy, including mental illness and 
criminal behavior, legal insanity, post-traumatic 
stress disorder and crime, civic and criminal com-
mitment, prisoner’s rights, and the treatment of juve-
niles and adult offenders. offered occasionally.

aDJU	255.	Forensic	Psychology	in	criminal	
Justice	3 sem. hrs.

explores the interface between psychology and the 
legal process. examines the role of psychology in 
addressing a wide range of legal issues, including: 
evaluations regarding competency to stand trial, 
criminal responsibility, risk of dangerousness, child 
custody and placement, fitness for duty, etc. looks 
at issues associated with providing psychological 
service.

aDJU	260.	issues	in	criminal	Justice	Policy-
making	3 sem. hrs.

an analysis of key issues affecting the complex 
processes of criminal justice at every stage of the 
criminal justice system. offered occasionally.

aDJU	290.	internship	in	criminal	Justice
3-6 sem. hrs.

supervised experiences in criminal justice. each 
intern must negotiate an appropriate internship plan 
and location with the graduate criminal justice fac-
ulty and the criminal justice internship coordinator. 
offered every term. s/u grade assessment.
Prereq: Cons. of dept ch. and cons. of adju dir.

aDJU	295.	independent	Study	1-3 sem. hrs.
offered every term. Prereq: Cons. of dept. ch. and 
cons. of adju dir.

aDJU	298.	Selected	topics	in	administration	
of	Justice	3 sem. hrs.

examination of public service and social policy 
issues in such areas as juvenile delinquency and 

juvenile justice, law enforcement leadership and 
supervision, criminal justice decision-making, per-
spectives on crime and punishment. may be taken 
a maximum of two times if topics differ. offered 
occasionally..

dispute resolution (dirs)
DirS	200.	theory	of	conflict	3 sem. hrs.
the development of conflict between and among 
individuals, organizations, and governmental units; 
various models for conflict and types of conflict 
resolution will also be surveyed.
Prereq: dirs 203.

DirS	201.	advanced	issues	in	Dispute	
resolution	3 sem. hrs.

explores current theoretical and applied issues in 
mediation. these issues may include: communica-
tion theories and models, legislative enactments, 
dispute resolution systems design, and court-con-
nected dispute resolution systems. case studies pro-
vide an opportunity to examine the theory through an 
applied approach. Prereq: dirs 203.

DirS	203.	mediation	3 sem. hrs.
mediation as facilitated negotiation, three-party 
processes vs. two-party processes, interest-based 
bargaining vs. positional or adversarial bargaining. 
concepts will be explored through the use of class 
role plays, which will be videotaped and critiqued as 
a part of mediation training.

DirS	205.	Dispute	resolution	and	the	Family
3 sem. hrs.

explores the many ways that dispute resolution pro-
cesses are used in the family dynamic, including the 
division of marital property, the resolution of child 
custody issues, the resolution of parent-child behav-
ioral issues, the resolution of contested adult guard-
ianships, the resolution of issues involving the termi-
nation of parental rights, and the placement of adult 
family members in institutional settings. includes an 
analysis of the roles of unique stakeholders, such as 
guardian ad litem, medical personnel, and extended 
family members. uses a significant number of role 
plays to allow students to apply and refine their 
skills. Prereq: dirs 203.

DirS	206.	Dispute	resolution	and	education
3 sem. hrs.

explores the many ways dispute resolution pro-
cesses are used in the educational context, includ-
ing: collective bargaining agreements, student peer 
mediation programs, student-teacher disputes, 
ombuds programs in higher education, and the medi-
ation of special education disputes. the problem-
solving skills helpful to any teacher or school 
administrator in dealing with parents, students, 
and colleagues are addressed. uses a significant 
number of role plays to allow students to apply and 
refine their skills. Prereq: dirs 203.

DirS	207.	advanced	mediation	3 sem. hrs.
an exploration of more advanced issues in the prac-
tice of mediation, including brokering, emotions in 
mediation, agenda, joint session, caucuses, agree-
ments and multi-party/multi issue cases.
Prereq: dirs 203.

DirS	208.	Dispute	resolution	and	the	
Workplace	3 sem. hrs.

explores the many ways that dispute resolution pro-
cesses are used in the workplace, including interest 
arbitration, grievance arbitration, the negotiation of 
collective bargaining agreements, ombuds systems, 

peer review panels, mediation systems in unionized 
and non-unionized environments, and the use of pro-
cesses to address issues of sexual discrimination, 
sexual harassment, and the lack of retention and 
promotion of minority workers. uses a significant 
number of role plays to allow students to apply and 
refine their skills. Prereq: dirs 203.

DirS	209.	arbitration	3 sem. hrs.
explores the adjudicative process of arbitration or 
private-judging in commonly used contexts, such 
as labor, construction, securities, and consumer 
disputes. examines the united states supreme 
court’s line of precedent regarding the enforceability 
of arbitration clauses in contracts. the common 
techniques used in the arbitration process are 
addressed. Prereq: dirs 203.

DirS	210.	Practicum	in	Dispute	resolution
1-3 sem. hrs.

required of all students; for example, an internship 
may be established with a community mediation 
center, a court system, a hospital peer review 
committee, or a public school teachers’ collective 
bargaining unit. Placements will be arranged on 
an individual basis. s/u grade assessment. Prereq: 
dirs 203 and dirs 207.

DirS	211.	negotiation	3 sem. hrs.
explores a variety of styles of negotiation, focusing 
primarily on interest-based bargaining. addresses 
criticisms of the efficacy of interest-based bargain-
ing in some depth. uses a significant number of role 
plays for instructional purposes, utilizing scenarios 
from two-party single issue negotiations to multi-
party multi-issue negotiations. Prereq: dirs 203.

DirS	212.	Dispute	resolution	Systems	
Design	3 sem. hrs.

explores the process by which you design, imple-
ment, and administer a dispute resolution system. 
methods of stakeholder investment, intake, screen-
ing, referral, recordkeeping, data collection and 
evaluation are analyzed. methods used in a variety 
of dispute resolution systems, including internal 
and external mediation systems, arbitration, and 
ombuds programs are compared. ethical standards 
applicable to system administration are emphasized. 
students will be required to design and document a 
system. Prereq: dirs 203.

DirS	213.	Dispute	resolution	and	Health	
care	3 sem. hrs.

explores the many ways dispute resolution pro-
cesses are used in health care, including the resolu-
tion of: patient payment disputes with hospitals, 
health care providers, and health maintenance 
organizations (hmos); disputes regarding treatment 
options; disputes among professionals treating the 
same patient; lifestyle issues (smoking and alcoholic 
beverages) in long term care facilities; health care 
provider malpractice; and end-of-life issues among 
providers, family members, and hospital ethics 
 committees. Prereq: dirs 203.

DirS	295.	independent	Study
3 sem. hrs.

DirS	296.	capstone	i	3 sem. hrs.
Project that consists of a 6 credit course divided 
over two semesters. includes facilitated research 
meetings to explore research topics and methods.

DirS	297.	capstone	ii	3 sem. hrs.
Project that consists of a 6 credit course divided 
over two semesters. includes individual research 
and the completion of the written capstone paper.
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DirS	299.	master’s	thesis	6 sem. hrs.
offered every term. s/u grade assessment.  
Prereq: Cons. of dept. ch.

DirS	873.	graduate	Standing	continuation	
–	less	than	Half-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

DirS	881.	thesis	continuation	–	less	than	
Half-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

DirS	882.	thesis	continuation	–	Half-time
0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

DirS	883.	thesis	continuation	–	Full-time
0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

DirS	884.	Professional	Project	continuation	
–	less	than	Half-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

DirS	885.	Professional	Project	continuation	
–	Half-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

DirS	886.	Professional	Project	continuation	
–	Full-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

Public service (PuBs)
PUbS	200.	nature	of	cities	3 sem. hrs.
an interdisciplinary examination of the individual, 
group, and institutional aspects of everyday life in 
urban america. addresses both historical and con-
temporary contexts. offered occasionally.

PUbS	205.	leadership	in	Public	Service
3 sem. hrs.

Focuses on the importance of applied ethical frame-
works and on contemporary leadership practice 
and civic engagement in the public service and 
non-profit environments. learning activities include 
case studies of current events, online and in-class 
discussion and discussions with a number of guests 
who are in leadership positions in public and non-
profit organizations.

PUbS	210.	Urban	Policy	and	Public	Service	
administration	3 sem. hrs.

examination of the role of governmental and nongov-
ernmental agencies in the development and applica-
tion of public policy. special attention devoted to 
the interplay between the government and everyday 
society. offered occasionally.

PUbS	220.	non-Profit	organizations:	trends	
in	the	third	Sector	3 sem. hrs.

introduction to the development, challenges, and 
opportunities in the non-profit sector. includes case 
studies of governance, business practices, social 
entrepreneurship, and grant writing.

PUbS	222.	Financial	matters	in	the	
non-Profit	Sector	3 sem. hrs.

examination of various financial issues affecting the 
non-profit sector including fund-raising from donors 

and foundations, grant proposals, budgeting, and 
personnel/program costs. Prereq: PuBs 220.

PUbS	226.	Social	Justice	and	Social	
activism	3 sem. hrs.

examines the meaning and implications of social 
justice; considers the history of social activism from 
both religious and non-sectarian traditions.
Prereq: PuBs 220.

PUbS	228.	legal	aspects	of	the	non-Profit	
Sector	3 sem. hrs.

examines a range of legal issues that confront 
non-profits including articles and by-laws, fiduciary 
obligations, governance and boards of directors, 
charitable solicitations, and for-profit ventures.
Prereq: PuBs 220.

PUbS	230.	ethics	in	Public	Service	3 sem. hrs.
normative concepts and issues within a public ser-
vice setting. consideration of ethical principles and 
standards for urban professionals. historical, philo-
sophical, and theological roots and their relationship 
to contemporary applications. offered occasionally.

PUbS	235.	organizational	behavior	in	Public	
Service	3 sem. hrs.

application of organizational behavior theory, con-
cepts and models in public service and non-profit 
environments. studies socially responsible behavior 
as related to global issues. learning activities 
include: in-class and online discussion, case analy-
sis, group work and a final project.

PUbS	240.	legal	issues	in	Public	Service
3 sem. hrs.

survey of the common law, statutory law, and 
constitutional law affecting individuals and organiza-
tions in public service. topics may include: basic tort 
and contract law, administrative law, employment 
law, open meetings law, free speech and association 
rights, collective bargaining, and disability issues. 
offered occasionally.

PUbS	258.	Practicum	in	Health	care	
administration	3 sem. hrs.

Practicum in a selected administrative role and set-
ting. offered annually.

PUbS	260.	communication	and	the	
management	Process	in	Urban	Service
3 sem. hrs.

communication challenges in the public service sec-
tor whether in institutional or community settings. 
explores the communication process, including 
perception, attribution, and verbal and nonverbal 
communication. additional considerations will be 
given to cross-cultural decision-making, and conflict 
resolution in both interpersonal and group settings. 
offered occasionally.

PUbS	270.	Urban	Public	Sector	economics
3 sem. hrs.

examination of municipal finance and budgetary 
concerns, economics of land development, and 
fiscal oversight in the public sector. offered occa-
sionally.

PUbS	271.	economics	and	budgeting	of	
Policing	3 sem. hrs.

examination of finance and budgeting concerns, 
economics and fiscal oversight in a law enforcement 
agency. Great emphasis on the role of a chief execu-
tive of a law enforcement agency as related to bud-
get preparation, submission, operation and tracking. 
Prereq: acceptance to the graduate certificate for 
law enforcement leadership and management.

PUbS	281.	Police	leadership	and	ethics
3 sem. hrs.

analyzes contemporary theories of law enforcement 
leadership with an emphasis on the application of 
those leadership concepts through the use of case 
studies and by the analysis of current leadership 
situations in a law enforcement agency. strongly 
focuses on ethics, as the ethical conduct of police 
leaders greatly determines the ethical conduct of 
the agency as a whole. Prereq: acceptance to the 
graduate certificate for law enforcement leadership 
and management.

PUbS	290.	Urban	research	methods
3 sem. hrs.

strategies for conducting research in urban settings. 
includes the conceptualization, execution, evalua-
tion, and presentation of research projects. offered 
occasionally.

PUbS	291.	Practicum	in	the	non-Profit	
Sector	3 sem. hrs.

Placements made on individual basis with approval 
of director of the public service program.
Prereq: PuBs 220.

PUbS	294.	Practicum	in	Public	Service
3 sem. hrs.

offers the opportunity to gain experience in a com-
munity organizations. must be directed by a faculty 
member.

PUbS	295.	independent	Study	1-3 sem. hrs.
offered every term. Prereq: Cons. of dept. ch. and 
cons. of prog. dir.

PUbS	298.	Special	topics	in	Public	Service
1-3 sem. hrs.

examination of selected urban issues that go beyond 
the scope of regular course offerings. offered occa-
sionally.

PUbS	873.	graduate	Standing	continuation	
–	less	than	Half-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

PUbS	881.	thesis	continuation	–	less	than	
Half-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

PUbS	882.	thesis	continuation	–	Half-time
0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

PUbS	883.	thesis	continuation	–	Full-time
0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

PUbS	884.	Professional	Project	continuation	
–	less	than	Half-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

PUbS	885.	Professional	Project	continuation	
–	Half-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

PUbS	886.	Professional	Project	continuation	
–	Full-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

the g
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religious studies 
(rest)
see tHeology (tHeo)

sociAl And culturAl 
sciences (socs)
Chair and associate Professor: Jones
Professor: Buckholdt, holstein, kehoe (emeritus), 
miller, moberg (emeritus)
associate Professor: coles, Farkas, metz (emeritus), 
Peterson, sullivan, zevitz
assistant Professor: cainkar, doane, stroshine, 
wheelock
adjunct assistant Professor: crane
note: Faculty members and their ranks are for the 
2006–2007 academic year.

the department of social and cultural sciences 
does not offer graduate degree programs. Faculty 
members do participate in some graduate degree 
programs offered under other administrative 
auspices. in addition, certain upper division under-
graduate courses in the department of social and 
cultural sciences have been approved for graduate 
credit and may be taken, as appropriate, by graduate 
 students in other graduate programs. to earn gradu-
ate credit for an upper division course, students 
must have the approval of their major departments 
and must complete extra work in the course beyond 
that required for undergraduate credit.

course descriPtions

uPPer division Courses that may 
Carry Graduate Credit:

Anthropology (AntH)
antH	105.	archaeology	and	Prehistoric	

cultures	3 sem. hrs.

antH	109.	language	and	culture
3 sem. hrs.

antH	110.	Human	geography
3 sem. hrs.

antH	111.	economic	anthropology
3 sem. hrs.

antH	112.	anthropology	of	religion
3 sem. hrs.

antH	116.	culture	change	and	
Development	3 sem. hrs.

antH	121.	native	Peoples	of	north	america
3 sem. hrs.

antH	122.	contemporary	latin	america
3 sem. hrs.

antH	125.	People	and	cultures	of	the	
middle	east	3 sem. hrs.

antH	126.	european	cultures	and	Peoples
3 sem. hrs.

antH	129.	Urban	anthropology
3 sem. hrs.

antH	130.	Women	and	men	in	cross-
cultural	Perspective	3 sem. hrs.

antH	141.	Prehistory	of	north	america
3 sem. hrs.

antH	142.	Prehistory	of	South	america
3 sem. hrs.

antH	145.	archaeology	of	complex	
Societies	3 sem. hrs.

antH	148.	archaeological	Fieldwork
3 sem. hrs.

antH	151.	Human	osteology	and	
odontology	3 sem. hrs.

antH	191.	Development	of	anthropological	
theory	3 sem. hrs.

antH	196.	Seminar	in	anthropology
3 sem. hrs.

antH	198.	Special	topics	in	anthropology
3 sem. hrs.

criminology and law 
studies (crls)
crlS	104.	methods	of	criminological	

research	3 sem. hrs.

crlS	133.	constitutional	law
3 sem. hrs.

crlS	151.	History	and	Philosophy	of	crime	
and	Punishment	3 sem. hrs.

crlS	152.	Juvenile	Delinquency/Juvenile	
Justice	3 sem. hrs.

crlS	155.	criminological	theory
3 sem. hrs.

crlS	156.	corrections:	Prisons,	Probation,	
and	Parole	3 sem. hrs.

crlS	157.	Police	and	Society
3 sem. hrs.

crlS	158.	Victimology
3 sem. hrs.

crlS	159.	Police	organization	and	
administration	3 sem. hrs.

crlS	160.	Ultimate	Penalties	in	the	criminal	
Justice	System	3 sem. hrs.

crlS	161.	Victim	Services	and	Policies
3 sem. hrs.

crlS	162.	White	collar	crime
3 sem. hrs.

crlS	163.	criminal	Violence	in	america
3 sem. hrs.

crlS	164.	organized	crime
3 sem. hrs.

crlS	165.	comparative	Justice	Systems
3 sem. hrs.

crlS	166.	clinical	criminology
3 sem. hrs.

crlS	167.	Women,	crime,	and	criminal	
Justice	3 sem. hrs.

crlS	181.	ethics	in	criminal	Justice
3 sem. hrs.

crlS	182.	criminal	court	Process
3 sem. hrs.

crlS	185.	Financial	crime	investigation
3 sem. hrs.

crlS	188.	criminal	investigation
3 sem. hrs.

crlS	189.	evidence
3 sem. hrs.

crlS	198.	Special	topics	in	criminology	and	
law	3 sem. hrs.

sociology (soci)
Soci	122.	Sociology	of	the	life	course

3 sem. hrs.

Soci	123.	Self,	language	and	Social	
interaction	3 sem. hrs.

Soci	124.	behavior	Patterns	of	youth
3 sem. hrs.

Soci	125.	Sociology	of	aging
3 sem. hrs.

Soci	127.	Sociology	of	community
3 sem. hrs.

Soci	128.	Sociology	of	Human	Values
3 sem. hrs.

Soci	131.	Urban	Sociology
3 sem. hrs.

Soci	133.	culture,	Health	and	illness
3 sem. hrs.

Soci	134.	Sociology	of	religion
3 sem. hrs.

Soci	135.	Sociology	of	Work	and	
occupations	3 sem. hrs.

Soci	136.	Sociology	of	education
3 sem. hrs.

Soci	137.	complex	organizations
3 sem. hrs.

Soci	151.	Sociology	of	mental	illness
3 sem. hrs.

Soci	152.	Juvenile	Delinquency/Juvenile	
Justice	3 sem. hrs.

Soci	154.	law	and	Society
3 sem. hrs.

Soci	162.	Sociology	of	Sex	and	gender
3 sem. hrs.

Soci	163.	race	and	ethnic	relations
3 sem. hrs.

Soci	165.	Social	inequality
3 sem. hrs.

Soci	167.	Women,	crime,	and	criminal	
Justice	3 sem. hrs.

Soci	168.	Political	Sociology
3 sem. hrs.

Soci	182.	comparative	Sociology
3 sem. hrs.

Soci	183.	Population
3 sem. hrs.
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Soci	186.	Social	change
3 sem. hrs.

Soci	188.	topics	in	Sociological	theory
3 sem. hrs.

Soci	189.	Sociological	Practice
3 sem. hrs.

Soci	196.	Seminar	in	Sociology
3 sem. hrs.

Soci	198.	topics	in	Sociology
3 sem. hrs.

social Welfare and 
justice (soWj)
SoWJ	170.	Family	counseling	and	therapy

3 sem. hrs.

SoWJ	178.	Faith,	Justice	&	Social	change
3 sem. hrs.

Graduate Course:

sociology (soci)
Soci	295.	independent	Study	1-3 sem. hrs.
Prereq: Cons. of instr. and cons. of dept. ch.

sPeecH-lAnguAge 
PAtHology (sPlA)
interim Chair: halula
Chair and associate Professor: korabic
director of m.s. Program and associate Professor: 
long
Professor: w. trotter (emeritus)
associate Professor: Bhatnagar, linville, moller 
(emerita)
assistant Professor: Gorman, moyle
Clinical Coordinator: Podewils
Clinical instructor: Berman, erdman, hallen, krueger, 
Puglisi-creegan
note: Faculty members and their ranks are for the 
2006–2007 academic year.

deGrees oFFered
master of science, students are admitted under 

Plan B (non-thesis option) but may request Plan a 
(thesis option); certificate

sPecializations
master’s:  none
certificate:  Bilingual english-spanish

ProGram descriPtion
the speech-language pathology program, 

leading to the master of science degree, is offered 
through the department of speech Pathology and 
audiology and is accredited by the council on 
academic accreditation of the american speech-
language-hearing association (caa-asha). the 
program is directed at preparing students for the 
certificate of clinical competence in speech-
language Pathology (ccc-slP). For students 
interested in licensure as a public school speech-
 language clinician, the program meets the require-
ments of the department of Public instruction of 
the state of wisconsin (dPi-wi) for licensure as a 
speech-language pathologist.

the graduate curriculum in speech-language 
pathology offers advanced course work in the 
prevention, identification, evaluation, and treatment 
of speech, language, and hearing disorders in both 
children and adults, meeting both the academic 
and clinical requirements of the american speech-
language-hearing association and the licensure 
 requirements of the state of wisconsin.

the master of science program in speech-
language pathology typically takes two years (four 
terms and one summer session) to complete; how-
ever, the time required to complete degree and cer-
tification/licensure requirements may be shorter or 
longer depending on the student’s academic/clinical 
background, needs, and special interests.

BilinGual enGlish-sPanish 
certiFicate (Bies)

a bilingual english-spanish certificate (Bies) 
is offered through the master’s degree program 
or as continuing education for practicing speech-
language pathologists. this certificate program 
prepares speech-language pathologists who are 
proficient in spanish to evaluate and treat commu-
nication disorders in individuals who are spanish-
dominant speakers. candidates for the Bies must 
be accepted to the master of science program in 
speech-language pathology or possess a master’s 
degree and asha certification as a speech-
 language pathologist if pursuing the Bies as con-
tinuing education. candidates also must complete 
an application to the Bies program and meet lan-
guage proficiency requirements established by the 
department of Foreign languages and literatures.

the Bies program requires completion of four (4) 
academic courses: sPan 142 spanish Phonetics and 
applied lingusitics and sPPa 148 multicultural issues 
for speech-language Pathologists taken at the under-
graduate or graduate level and sPPa 281 speech 
and language assessment in Bilingual Populations 
and sPPa 282 speech and language intervention 
in Bilingual Populations taken at the graduate level. 
in addition, a minimum of 100 clinical practicum 
hours with spanish-dominant speakers must be 
obtained under the supervision of a bilingual speech-
 language pathologist through sPPa 252, 253, and 254. 
Graduate-level academic course work for the Bies 
may fulfill elective requirements for the master of sci-
ence degree in speech-language pathology. clinical 
practicum hours through the Bies program will apply 
toward a master of science degree, asha certifica-
tion and dPi licensure requirements. all course work 
is based on guidelines suggested by the american 
speech-language hearing association for speech-
language pathologists providing bilingual assessment 
and intervention.

Prerequisites  
For admission

applicants should have graduated with, or be 
about to graduate with, a bachelor’s degree from an 
accredited institution with a major in communicative 
disorders, or its equivalent, and an undergraduate 
grade point average of B or above. students who 
do not meet these standard requirements must be 
prepared to complete undergraduate background 
courses as advised by the program director.

aPPlication deadline
to be considered for admission, all application 

requirements must be completed and received in the 
Graduate school by January 15.

aPPlication requirements
applicants must submit, directly to the Graduate 

school:
1. a completed application form and fee.
2. official transcripts from all current and previous 

colleges/universities except marquette.
3. three letters of recommendation from individuals 

familiar with the applicant’s academic and clini-
cal work.

4. a personal statement of career interests and 
goals.

5. Gre scores (General test only).
6. (For international applicants only) a toeFl score 

or other acceptable proof of english proficiency.
7. (For Bies applicants only) a statement of purpose 

which must address spanish proficiency, spanish 
course work completed, any study abroad, and 
reasons for pursuing the Bies along with how it 
will influence the applicant’s future.

students with  
communicative disorders

the department of speech Pathology and 
audiology at marquette university is dedicated to 
graduating students with optimum preparation for 
successful careers in the profession of communica-
tion disorders. since voice, fluency, articulation, 
language or hearing impairments may interfere 
with a clinician’s ability to effectively treat persons 
with communication impairments, we encourage 
students in our program with such impairments to 
seek treatment.

enGlish ProFiciency
our department supports the position of the 

american speech-language-hearing association 
in encouraging persons of diverse backgrounds 
to enter the field of communication disorders. all 
students in the department of speech Pathology 
and audiology must provide evidence of adequate 
written and verbal communication skills in standard 
american english necessary to meet academic 
and clinical requirements. non-native speakers of 
english will work closely with their advisers through-
out the course of their study toward establishing this 
proficiency prior to enrollment in clinical practicums. 
students who speak with accents and/or dialects 
may seek assistance in improving these skills at the 
recommendation of department instructional staff.

Bachelor’s-master’s 
ProGram

the department of speech Pathology and 
audiology offers early admission into its master of 
science degree program in speech-language pathol-
ogy to marquette university students majoring in 
speech pathology and audiology. students can apply 
for admission to this program in the second semes-
ter of their undergraduate junior year. students 
accepted into the undergraduate program are 
eligible to enroll in up to 12 credits of speech pathol-
ogy and audiology (sPPa) course work that carry 
 graduate credit during their senior year. credits 
obtained for these courses can be used to fulfill 
both undergraduate and graduate degree require-
ments. once students inform the Graduate school 
of their completion of their undergraduate degree 
requirements, their graduate admission as a regular 
degree status student is activated. students inter-
ested in this program can obtain further information 
and an application from the speech Pathology and 
audiology department office.

the g
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master’s requirements
students are admitted to the program in Plan B, 

but may transfer to Plan a with approval from the 
Graduate school and the sPla program.

For both Plan a and Plan B, one half of the 
completed course work must be in 200-level courses 
acceptable for graduate credit only.

thesis ProGram (Plan a)
a student must complete a minimum of 40 credit 

hours of course work, plus six credit hours of thesis 
work, pass a written comprehensive examination, 
and submit an approved thesis.

non-thesis ProGram (Plan B)
a student must complete a minimum of 46 credit 

hours of course work and pass a written compre-
hensive examination.

reQuired Course WorK
a student seeking the master of science degree 

in speech-language pathology must complete the 
following courses, or their equivalents, at either the 
graduate or undergraduate level:
sPPa 143 stuttering and other Fluency disorders
sPPa 152 Procedures in medical and school 

settings
sPPa 158 diagnostic methods in speech- 

language Pathology
sPPa 256 clinical Grand rounds in speech-

language Pathology

in addition, the following courses are required at the 
graduate level:
sPPa 241 child language intervention issues
sPPa 244 voice disorders 1
sPPa 247 neurological Bases of speech and 

language disorders
sPPa 248 neuromuscular disorders
sPPa 249 aphasia
sPPa 252 student teaching—speech Pathology
sPPa 253 Practicum in speech Pathology in the 

campus clinic
sPPa 254 Practicum in speech Pathology at 

affiliated centers
sPPa 259 Practicum in diagnostic methods in 

speech Pathology
sPPa 261 clinical research methodology

one course (3 credits) must be completed from the 
following group (the first two courses may be taken 
at either the undergraduate or graduate level):
sPPa 173 hearing Problems
sPPa 174 aural rehabilitation
sPPa 275 aural habilitation with children

ComPrehensive eXamination
the Praxis series specialty area test in speech-

language Pathology, administered by the educational 
testing service (ets), is the master’s comprehensive 
examination used for students in the speech-lan-
guage pathology program. the student must take the 
Praxis examination no earlier than 6 months prior to 
graduation and receive a passing score (600 out of 
800). results of the examination must be received in 
the department of speech Pathology and audiology 
by the time that final grades are due in the student's 
final semester of study.

course descriPtions

uPPer division Courses that may 
Carry Graduate Credit:

speech Pathology and 
Audiology (sPPA)
SPPa	143.	Stuttering	and	other	Fluency	

Disorders	3 sem. hrs.

SPPa	148.	multicultural	issues	for	
Speech-language	Pathologists
3 sem. hrs.

SPPa	152.	Procedures	in	medical	and	School	
Settings	3 sem. hrs.

SPPa	158.	Diagnostic	methods	in	
Speech-language	Pathology	3 sem. hrs.

SPPa	173.	Hearing	Problems
3 sem. hrs.

SPPa	174.	aural	rehabilitation
3 sem. hrs.

Graduate Courses:

speech Pathology and 
Audiology (sPPA)
SPPa	241.	child	language	intervention	

issues	3 sem. hrs.
includes basic information pertaining to current 
theories of language impairment in children. a 
detailed examination of the linguistic characteris-
tics typical of children with primary and secondary 
language impairments is provided along with issues 
concerning the differential diagnosis of children 
with language disorders. information pertaining to 
both theoretical and applied aspects of language 
intervention from infancy through adolescence is 
provided. issues pertinent to assessment and inter-
vention with multicultural populations are embedded 
in the lecture material throughout the semester. 
offered fall term.

SPPa	242.	traumatic	brain	injuries	3 sem. hrs.
surveys communicative/cognitive disorders subse-
quent to head trauma. topics include: neurophysiol-
ogy of brain functions, linguistic and cognitive defi-
cits, assessment and management of patients with 
closed-head injuries. offered summer term.
Prereq: sPPa 247 and sPPa 249.

SPPa	243.	Dysphagia	3 sem. hrs.
anatomy and physiology of the normal swallow in 
adults; anatomic and physiologic disorders affect-
ing the process of swallowing (deglutition) with 
emphasis on radiographic and bedside diagnostic 
and treatment procedures. the class will include a 
lab experience and analysis of videofluoroscopic 
studies of the swallowing process. offered summer 
session.

SPPa	244.	Voice	Disorders	1	3 sem. hrs.
an in-depth examination of normal and pathological 
voice. topics considered include: forces producing 
phonation, measures of glottal function, and the 
effect of pitch, intensity and other variables on vocal 
function. emphasis on the diagnosis and treatment 
of voice disorders using clinical instrumentation. 
offered fall term.

SPPa	245.	aging	Voice	and	Speech:	
implications	for	medical	Speech	
Pathology	3 sem. hrs.

an examination of rehabilitative techniques for 
laryngectomized individuals including esophageal 
voice production, artificial laryngeal devices, surgi-
cal-prosthetic speech rehabilitation techniques, 
psychosocial intervention, surgical procedures 
for subtotal and total laryngectomy, and research 
in alaryngeal communication. clinical practicum 
experience with laryngectomy clients is included. 
in addition, special topics related to laryngeal voice 
disorders are addressed via in-depth discussion of 
current research. offered spring term.

SPPa	246.	craniofacial	Speech	Disorders
3 sem. hrs.

intended to provide a background in craniofacial 
speech disorders. will begin with a review of embry-
ological development of the head/face, craniofacial 
syndromes and their etiologies, and the anatomy 
and physiology of the velopharyngeal mechanism. 
the importance of “team care” and the role of the 
various disciplines on the craniofacial team will 
be discussed. Both instrumental and non-instru-
mental assessment techniques will be presented. 
intervention will focus primarily on adapting tradi-
tional and phonological approaches to the treatment 
of craniofacial speech disorders. offered spring 
term. Prereq: sPPa 142 or equiv.

SPPa	247.	neurological	bases	of	Speech	and	
language	Disorders	3 sem. hrs.

Focuses on fundamentals of neuroscience as it 
relates to human behavior. areas discussed include: 
clinical neurology, neuroanatomy and physiology, 
neuroembryology, neuroradiology, neurosurgical 
principles, sensorimotor systems and their applica-
tions in the assessment and management of neuro-
genic communicative disorders. offered fall term.

SPPa	248.	neuromuscular	Disorders
3 sem. hrs.

a survey of the etiology, symptomatology and 
clinical management of major neuromuscular and 
organic articulation disorders. topics discussed 
include dysarthria and apraxia. offered spring term.
Prereq: sPPa 247.

SPPa	249.	aphasia	3 sem. hrs.
a comprehensive review of neurogenic disorders of 
adult language. topics discussed include: differential 
diagnosis of aphasia, linguistic analysis of different 
aphasic syndromes, clinical testing, and rehabilita-
tion. differential diagnosis of language disturbances 
associated with dementia and right/left hemispheric 
pathologies will also be discussed. offered fall term.
Prereq: sPPa 247, which can be taken concurrently.

SPPa	252.	Student	teaching-Speech	
Pathology	3 sem. hrs.

speech pathology practicum in a school setting. 
offered every term. s/u grade assessment. Prereq: 
sPPa 152 and sPPa 158. Fee. use of private car 
possibly required for student teaching affiliations 
inaccessible to public transportation. student is 
responsible for transportation costs.

SPPa	253.	Practicum	in	Speech	Pathology	in	
the	campus	clinic	1 sem. hr.

supervised student-administered therapy in the 
campus clinic. offered every term. s/u grade 
assessment. Prereq: regular degree status.

speech-lanGuaGe patholoGy
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SPPa	254.	Practicum	in	Speech	Pathology	at	
affiliated	centers	3 sem. hrs.

supervised student-administered therapy in an 
off-campus facility. offered every term. s/u grade 
assessment.

SPPa	256.	clinical	grand	rounds	in	Speech-
language	Pathology	1 sem. hr.

Presentation of challenging cases in communica-
tion/swallowing disorders. Prereq: Completion of at 
least 20 graduate credit hours in speech pathology 
and audiology.

SPPa	259.	Practicum	in	Diagnostic	methods	
in	Speech	Pathology	1-2 sem. hrs.

Participation in the campus diagnostic clinic in 
speech and language disorders. additional credit 
(1 credit) available for students doing additional 
diagnostic work off-campus and on campus in the 
speech and hearing clinic. s/u grade assessment.
Prereq: sPPa 158.

SPPa	260.	augmentative	communication	
Strategies	3 sem. hrs.

deals with certain problems met when attempting 
to habilitate or rehabilitate children and adults who 
have essentially normal hearing for whom speech is 
unlikely to be adequate for at least some communi-
cative purposes (either temporarily or permanently). 
intended to acquaint participants with the gestural 
and instrumental augmentative communication 
strategies that have been developed to provide them 
with the information necessary to both select the 
most advantageous strategy for a particular client 
and teach him or her how to use it. offered summer 
session.

SPPa	261.	clinical	research	methodology
3 sem. hrs.

methodologies involved in identifying, formulating, 
and answering questions relevant to the impacts 
of diagnostic and therapeutic programs on persons 
who have communicative disorders. offered spring 
term.

SPPa	265.	intervention	issues	with	the	
birth-to-three	child	3 sem. hrs.

screening, assessment and family-based interven-
tion issues specific to the communicative aspects 
of the birth-to-three child. emphasizes identification 
and treatment issues specific to P.l. development, 
multicultural considerations, case management, and 
interdisciplinary/transdisciplinary assessment and 
intervention. offered every summer.

SPPa	269.	Professional	affairs	in	Speech	
Pathology	3 sem. hrs.

administrative organization, problems and practices 
in various settings in which speech and hearing 
clinicians function: school systems, community clin-
ics, hospitals, universities, training centers, and in 
private practice. offered fall term.

SPPa	275.	aural	Habilitation	with	children
3 sem. hrs.

an in-depth study of the assessment, psychosocial 
problems, and remediation/education of children 
with prelingual hearing impairments. offered sum-
mer session. Prereq: sPPa 173 or cons. of instr.

SPPa	281.	Speech	and	language	
assessment	in	bilingual	Populations
3 sem. hrs.

study of the principles and techniques of assess-
ing bilingual populations with an emphasis on the 
spanish-english bilingual speaker. instruction in 
formal and informal methods and strategies for 

assessing speech and language skills in children 
and adults. Prereq: sPPa 158 or equiv.

SPPa	282.	Speech	and	language	
intervention	in	bilingual	Populations
3 sem. hrs.

study of intervention approaches and techniques in 
the remediation of communication disorders in bilin-
gual populations, with an emphasis on the spanish-
english bilingual speaker. speech and language 
intervention techniques which focus on facilitating 
language for learning, language for communica-
tion, and the remediation of speech and language 
impairments in adults and children will be included. 
offered summer session.

SPPa	284.	Speech	Sound	Disorders	in	
children	3 sem. hrs.

advanced study of issues relevant to the assess-
ment and treatment of children with speech sound 
disorders. topics include phonetic transcription of 
dialectal speech, measures of phonological develop-
ment, analysis of speech error patterns, and meth-
ods for the remediation of speech delay and residual 
articulation errors. Prereq: sPPa 142 or equiv.

SPPa	294.	Special	institute/Workshop/
Project	3 sem. hrs.

offered occasionally.

SPPa	295.	independent	Study	1-3 sem. hrs.
offered every term. Prereq: Cons. of dept. ch. and 
cons. of sPPa m.s. dir.

SPPa	299.	master’s	thesis	1-6 sem. hrs.
offered every term. s/u grade assessment.
Prereq: Cons. of dept. ch., cons. of sPPa m.s. dir., 
and approved thesis outline and establishment of a 
thesis committee.

SPPa	867.	master’s	comprehensive	exam	
Preparation	-	less	than	Half-time
0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

SPPa	868.	master’s	comprehensive	exam	
Preparation	-	Half-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

SPPa	869.	master’s	comprehensive	exam	
Preparation	-	Full-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

SPPa	878.	Field	Placement	continuation	
–	Half-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch. and cons. of sPPa m.s. dir.

SPPa	879.	Field	Placement	continuation	
–	Full-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch. and cons. of sPPa m.s. dir.

SPPa	882.	thesis	continuation	–	Half-time
0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch. and cons. of sPPa m.s. dir.

SPPa	883.	thesis	continuation	–	Full-time
0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch. and cons. of sPPa m.s. dir.

tHeology (tHeo)/ 
religious studies 
(rest)
Chairperson and associate Professor: laurance
assistant Chairperson and associate Professor: 
Johnson
Professor: carey (William j. Kelly, s.j., Chair), coffey 
(emeritus), doran (doerr Chair), Fahey (emeritus), 
Golitzin, hagen (emeritus), kurz, maguire, misner 
(emeritus), schultenover, wood
associate Professor: m.-Barnes, dabney, del 
colle, dempsey, duffey, hills, hughson, w. J. kelly 
(emeritus), massingale, masson, Pace, schmitt, 
zemler-cizewski
assistant Professor: lehner, mattox, mueller, omar, 
orlov, schaefer
visiting Professor: wriedt
note: Faculty members and their ranks are for the 
2006–2007 academic year.

deGrees oFFered

theoloGy
master of arts in christian doctrine (m.a.c.d.)
master of arts in theology (m.a.), students are 

admitted under Plan B (non-thesis option) but Plan a 
(thesis option) is also offered

reliGious studies
doctor of Philosophy

sPecializations
m.a.c.D.:  none
m.a.:  Biblical theology, historical theology, 

systematic theology
Ph.D.:  Biblical theology, historical theology, 

systematic theology, theological ethics, 
theology and society

ProGram descriPtions
the theology department offers master’s and 

doctoral programs aimed at giving students an inte-
grated approach to theological studies, emphasizing, 
within theological specialties, the interaction of bibli-
cal, historical, systematic, and ethical approaches 
to theology. the programs seek to develop scholars 
who can make significant contributions to theologi-
cal research and writing and college teachers who 
can teach a broad range of courses. this broad 
theological background has enabled program gradu-
ates to enjoy enviable success in securing teaching 
positions in over 200 colleges and universities, in 
church work and ministry, and in a variety of other 
educationally related institutions.

the	master	of	arts	in	christian	doctrine	
(m.a.c.D.) focuses on an ecumenical appropria-
tion and communication of christian doctrine for 
those teaching in catholic high schools, for those 
interested in other religious education or formation 
programs, and for persons interested in theological 
enrichment or in serving various other needs in the 
religious communities.

the	master	of	arts	in	theology	(m.a.) is 
intended primarily, but not exclusively, for those who 
intend to pursue a doctoral degree in theology or 
religious studies. the degree provides professional 
competence in the field of theological studies.

the	doctor	of	philosophy	in	religious	
	studies	(Ph.D.) is a terminal academic degree pro-
ducing professional specialists in one of the areas 
of biblical studies, historical theology, systematics, 
and theological ethics, while providing supporting 
competence in the others as well.

the g
raduate school
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Prerequisites  
For admission

master of arts in theology (m.a.) applicants 
should have an undergraduate major in theology 
(religion, religious studies) or other background (e.g., 
classics, philosophy) appropriate for graduate study 
in theology. a minor in philosophy is recommended 
for those planning to study systematic theology. 
ideally, all applicants should have some familiarity 
with scripture and basic christian doctrine. the 
 program offers ample opportunities for making up 
undergraduate deficiencies. doctoral applicants 
should have a master's degree or its equivalent in 
theology.

aPPlication deadline
February 1  doctoral applicants must have their 

files completed by this date for fall 
admission and financial aid consid-
eration. applicants will be notified by 
march 31. doctoral students may only 
begin their program (religious studies) 
in fall.

February 1  master of arts (m.a.) applicants must 
have their files completed by this date 
for fall admission and financial aid con-
sideration. applicants not competing for 
financial aid may apply up to may 15. 
master’s students may only begin their 
program in fall.

note: no official deadline exists for the master of 
arts in christian doctrine (m.a.c.d.). applications are 
reviewed on a rolling basis.

aPPlication requirements
applicants must submit, directly to the Graduate 

school:
1. a completed application form and fee.
2. official transcripts from all current and previous 

colleges/universities except marquette.
3.  three letters of recommendation.  

(note: For doctoral applicants who are continuing 
their degree at marquette, three new letters of 
 recommendation are required.)

4. a short personal statement that includes: reasons 
for wanting to enter the program, vocational 
objectives, special areas of interest, and reasons 
for selecting marquette’s program.

5. Gre scores (General test only).
6. a list of languages spoken or read, with a per-

sonal estimate of proficiency in each.
7. (For applicants without a graduate degree) a list 

of theology courses taken as an undergraduate, 
including names of teachers, if possible.

8. (For international applicants only) a toeFl score 
or other acceptable proof of english proficiency.

General inFormation
ProFiCienCy eXamination

all students entering the doctoral program 
are required to take the master’s Proficiency 
examination approximately two weeks before begin-
ning their program. students receiving a master’s 
degree in theology from marquette university take 
the Proficiency examination as part of their master’s 
degree requirements.

Passing the examination demonstrates a broad, 
master’s level competency — the equivalent of mate-
rial covered in marquette’s graduate core courses 
— in each of the three major theological disciplines: 
Bible, historical theology, and systematics/ethics. the 
examination helps students and advisers to identify 
those areas which require additional preparation 

before beginning doctoral-level course work. this 
is in keeping with the character of the marquette 
doctoral program in which specialization builds upon 
a sound knowledge of the history of the theological 
tradition.

the examination is in three parts, each of which 
has two sections.
1. Biblical: old testament, new testament
2.  historical: origen to late medieval, late 

medieval to early modern
3. systematics and theological ethics

the three parts, each two hours in duration, are 
taken at the same examination session. each part 
of the Proficiency examination consists of at least 
six questions, from which the student must answer 
three including at least one from each section. all 
questions are based on the current master’s bibli-
ography and questions. hence, the master’s bibli-
ography comprises the core reading for all master’s 
and prospective doctoral students. the bibliography 
and questions are included in the information sent to 
prospective doctoral students upon their admittance 
to the program and are also available upon request. 
additional information is available on the depart-
ment’s web site at www.theo.mu.edu, upon request 
from the theology department or in the department’s 
Procedures and Policies handbook.

any student who does not demonstrate compe-
tency in one or more of the sections on the examina-
tion, or after a second examination during the first 
term, is required to take the related master’s level 
course. these courses do not count toward the final 
30 hours required for doctoral-level course work.

master oF arts in  
christian doctrine  
(m.a.c.d.) requirements

the m.a.c.d. degree requires 30 credit hours 
of course work, half of which must be taken at the 
graduate level (courses numbered 200 or above). up 
to 15 credit hours of 100-level courses are accept-
able for graduate credit if additional readings and 
writing assignments are arranged with the respec-
tive professor and completed satisfactorily. after 
successfully completing all course work, students 
will be required to write a comprehensive examina-
tion paper that integrates what they have learned 
in their courses and applies what they have learned 
to their career goals. m.a.c.d. candidates have no 
foreign language requirements.

Core Courses and eleCtives
of the 30 total credit hours of course work, 21 

credit hours must be taken from the core courses 
(theo 200 [those without a B.a. in theology may 
take theo 100 in lieu of theo 200], theo 201 [those 
without a B.a. in theology may take theo 101 in lieu 
of theo 201], theo 202, theo 203, theo 205, theo 
206, and theo 207), or, in certain circumstances and 
in consultation with a student’s academic adviser, an 
equivalent from the 100-level courses.

For the 9 credit hours of electives (three 
courses), the student must choose one course in 
each of the principal theological disciplines: biblical, 
historical, and systematic.

with the permission of a student’s academic 
adviser, the elective courses can be chosen from the 
following course ranges.
one from any of the following biblical courses: theo 
120 to theo 134;
one from any of the following historical courses: 
theo 135 to theo 149;
and
one from any of the following systematics courses: 
theo 150 to theo 186.

master oF arts in theoloGy 
(m.a.) requirements

a master’s student must complete 30 credit 
hours of course work, fulfill the department’s foreign 
language requirement, pass a comprehensive exam-
ination, and submit an approved research project. 

after all other requirements have been met, 
the Proficiency examination is administered by the 
master of arts examination committee. the exam is 
offered in march, July, and november. a description 
of the exam is located in the General information 
section.

the student may pursue either a Plan a or Plan 
B course of study. the student is assumed to be in 
Plan B unless a formal request to transfer to Plan a 
is approved by the department chairperson and the 
Graduate school.

the course work requirement for Plan a con-
sists of 18 credit hours of core courses, six credit 
hours of electives, and six credit hours of work on 
the research project.

course work for Plan B consists of 18 credit 
hours of core courses and 12 credit hours of elec-
tives, in addition to completing a non-credit research 
project.

ForeiGn lanGuaGe reQuirements
all students in the master of arts program in 

theology are required to pass a competency exami-
nation in German, French, or other modern foreign 
language recognized as essential to the student’s 
research.

Core Courses and eleCtives
For the master’s program, a student must take 

18 credit hours of required core courses (theo 
200, theo 201, theo 202, theo 203, theo 204, and 
theo 205), and two courses in each of the principal 
theological disciplines: biblical, historical, and sys-
tematic.

in consultation with an adviser, and not later 
than the end of the first year of study, each student 
will choose a specialization (biblical, historical, or 
systematic). a student in Plan a must complete three 
credit hours of elective course work in each of the 
areas not chosen for specialization and six credit 
hours of work on a research project in the area of 
specialization. a student in Plan B must complete six 
credit hours of elective course work in the area of 
specialization and three credit hours in each of the 
other two areas.

doctoral requirements
all students entering the doctoral program 

are required to take the master’s Proficiency 
examination. For more information, see the General 
information section.

a doctoral student must complete a program 
of study defined on an approved doctoral Program 
Planning Form. within the program of study, the 
student must take a minimum of 60 credit hours of 
graduate theology course work, plus 12 credit hours 
of dissertation work, fulfill the department’s foreign 
language requirement, pass qualifying examinations, 
and submit and successfully defend a dissertation.

ForeiGn lanGuaGe reQuirements
all doctoral candidates are required to pass 

a competency examination in German and either 
in French or in another modern foreign language 
recognized as essential to the student’s research. 
students with a master’s degree from an institution 
other than marquette are urged to pass their first 
foreign language examination before course work 
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begins and must do so by the end of their first year 
in the program. students must pass both the German 
and the French or other accepted modern language 
examinations by the end of their second year in 
the program. examinations are administered by the 
department of Foreign languages and literatures 
which also offers courses in preparation for the 
examination.

candidates who specialize in old testament/
hebrew Bible studies must also pass examinations 
in hebrew at the advanced level and Greek at the 
intermediate level of competence.

candidates who specialize in new testament 
studies must also pass examinations in Greek at the 
advanced level and hebrew at the intermediate level 
of competence.

candidates in historical theology and in 
systematics/ethics within the western theological 
traditions must also pass a competency examina-
tion in latin; those studying within other theological 
traditions must pass a competency examination in 
latin, or Greek, or another ancient language recog-
nized as essential to the student’s research.

Graduate theology students may use 3 or 6 of 
their program credits for language courses at each 
graduate level (master’s and doctoral), with not 
more than 9 total credits for the course require-
ments at both levels combined, i.e., 9 of 60 credits 
of total course work. language courses for gradu-
ate theology students will be taught either in the 
department of theology or in the Foreign language 
and literatures department utilizing theological 
texts approved by the department of theology in 
the teaching and in the testing. the department of 
theology will determine the needed levels of compe-
tency for each language appropriate to a student’s 
particular area of theological concentration.

Core Courses and eleCtives
the doctoral program in religious studies offers 

five areas of specialization. the doctoral qualifying 
examination will emphasize the student’s chosen 
area of specialization.

a student specializing in biblical theology, his-
torical theology, systematic theology, or theological 
ethics must complete 36 credit hours of course work 
in the area of specialization and approximately 12 
credit hours of course work in each of two other 
areas.

a student in the theology and society 
 specialization must complete at least 30 credit hours 
of theology course work (primarily in one area of 
specialization: biblical, historical or systematic eth-
ics) selected around the theology and society theme, 
a total of at least 18 credit hours in two other areas 
of theology, and 12 credit hours in one or more 
related human sciences (anthropology, economics, 
education, english, history, philosophy, political sci-
ence, psychology, sociology). these students may 
be required to take additional course work, beyond 
the 60-credit-hour requirement, to certify their quali-
fications in both theology and the allied discipline. 
qualifying examinations and dissertation topics for 
doctoral students in the theology and society special-
ization are expected to reflect the cross-disciplinary 
nature of the course work.

course descriPtions
For master’s and doctoral students who have 
not demonstrated adequate competency on the 
Proficiency examination, the core courses in each 
area are prerequisites for all other courses in that 
area.

all	courses	have	the	prerequisite	of	
	consent	of	department	chairperson.

uPPer division Courses that may 
Carry Graduate Credit For m.a.C.d. 
students:

tHeo	100.	Hebrew	Scriptures/old	testament	
overview	3 sem. hrs.

tHeo	101.	new	testament	overview
3 sem. hrs.

tHeo	120.	Digging	the	bible:	archeology	
and	biblical	Studies	3 sem. hrs.

tHeo	122.	the	bible	in	its	interpretive	
communities	3 sem. hrs.

tHeo	126.	the	bible	in	the	Jewish	
community	3 sem. hrs.

tHeo	129.	Women	in	the	bible
3 sem. hrs.

tHeo	134.	Special	topics	in	biblical	
theology	3 sem. hrs.

tHeo	135.	theology	in	the	early	church
3 sem. hrs.

tHeo	137.	History	and	theology	of	the	
christian	east	3 sem. hrs.

tHeo	138.	St.	augustine:	the	man	and	the	
theologian	3 sem. hrs.

tHeo	140.	theology	in	the	middle	ages
3 sem. hrs.

tHeo	141.	theology	in	the	thirteenth	
century	3 sem. hrs.

tHeo	142.	theology	in	the	reformation	era
3 sem. hrs.

tHeo	143.	martin	luther
3 sem. hrs.

tHeo	146.	theology	in	america
3 sem. hrs.

tHeo	148.	american	catholic	life	and	
thought	3 sem. hrs.

tHeo	149.	Special	topics	in	Historical	
theology	3 sem. hrs.

tHeo	150.	contemporary	atheism	and	
theism	3 sem. hrs.

tHeo	154.	theology	of	the	Holy	Spirit
3 sem. hrs.

tHeo	155.	Jesus	the	christ
3 sem. hrs.

tHeo	157.	theology	of	the	church
3 sem. hrs.

tHeo	158.	Sacraments	and	christian	life
3 sem. hrs.

tHeo	159.	the	eucharist
3 sem. hrs.

tHeo	161.	christian	Prayer	and	mysticism
3 sem. hrs.

tHeo	163.	Protestant	thought	and	Practice
3 sem. hrs.

tHeo	164.	Special	topics	in	Systematic	
theology	3 sem. hrs.

tHeo	165.	christian	Faith	and	Justice
3 sem. hrs.

tHeo	166.	christian	theology	in	global	
contexts	3 sem. hrs.

tHeo	167.	Family,	church	and	Society
3 sem. hrs.

tHeo	168.	theology,	Violence	and	
non-Violence	3 sem. hrs.

tHeo	170.	theology	and	the	natural	
Sciences	3 sem. hrs.

tHeo	171.	Foundations	of	ecological	ethics
3 sem. hrs.

tHeo	175.	medical	ethics
3 sem. hrs.

tHeo	178.	Faith,	Justice	&	Social	change
3 sem. hrs.

tHeo	179.	Special	topics	in	moral	theology
3 sem. hrs.

tHeo	180.	christ	and	World	religions:	
theology	of	interreligious	Dialogue
3 sem. hrs.

tHeo	182.	Survey	of	World	religions
3 sem. hrs.

tHeo	184.	Jewish	thought	and	Practice
3 sem. hrs.

tHeo	185.	islam:	Faith	and	Practice
3 sem. hrs.

tHeo	186.	Hinduism,	yoga	and	buddhism
3 sem. hrs.

Graduate Courses:

tHeo	200.	old	testament	method	3 sem. hrs.
introduction to the history, literature, and religion of 
ancient israel. history and methods of interpretation. 
offered annually. Prereq: Cons. of dept. ch.

tHeo	201.	new	testament	method
3 sem. hrs.

Background, geography, text, language, versions, 
editions. Principal problems in individual books. 
exegetical techniques. hermeneutical principles. 
offered annually. Prereq: Cons. of dept. ch.

tHeo	202.	origen	to	late	medieval
3 sem. hrs.

a brief introduction to historiography and historical 
method with a more focused introduction to major 
theological issues and debates (e.g., scripture and 
tradition; trinity; christology; grace and sacraments; 
faith and reason; church and state) and to some of 
the key contributions of major eastern and western 
theologians (e.g., origen, augustine, Pseudo-
dionysius, John of damascus, anselm, abelard, 
Gregory Palamas, aquinas, Bonaventure, scotus). 
offered alternate fall terms. Prereq: Cons. of dept. 
ch.; required for all master’s candidates.

tHeo	203.	late	medieval	to	early	modern
3 sem. hrs.

a basic introduction to theological developments 
from 1350 to the end of the enlightenment (1800). 
major theological movements and the thought 
of major thinkers (e.g., ockham, Biel, erasmus, 
luther, calvin, Bellarmine, Bossuet, Pascal, spener, 
edwards, lessing, kant) will be examined within 
their social, historical, and philosophical contexts. 
offered alternate fall terms. Prereq: Cons. of dept. 
ch.; required for all master’s candidates.

the g
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tHeo	204.	introduction	to	Systematic	
theology	3 sem. hrs.

relation of systematic theology to faith, revelation 
(the Bible, church creeds and doctrines), and the 
church. the role of biblical exegesis, historical 
scholarship, philosophy, natural and human sci-
ences in systematic theology. derivation of various 
categories, subdivisions, and methods of systematic 
theology. the challenges and prospects of intercon-
fessional and interreligious dialogue for systematic 
theology. offered annually. Prereq: Cons. of dept. ch.

tHeo	205.	introduction	to	theological	ethics
3 sem. hrs.

systematic survey of the fundamental categories, 
concepts and norms used in moral theology to ana-
lyze human moral experience. the role of scripture 
and tradition as foundational sources in moral theol-
ogy. the church as the locus for christian moral 
reflection. Pivotal issues in the historical develop-
ment of moral theology. the relation of moral phi-
losophy to moral theology. offered annually.
Prereq: Cons. of dept. ch.; required for master’s core 
curriculum.

tHeo	206.	christian	Doctrine	1	3 sem. hrs.
a historical and theological introduction to the for-
mation and development of the christian doctrines of 
the trinity, christology, and Pneumatology. Focuses 
on the interrelationships of these doctrines.
Prereq: Cons. of dept. ch.

tHeo	207.	christian	Doctrine	2	3 sem. hrs.
a historical and theological introduction to the 
christian doctrines of church, sacraments, and 
eschatology. Focuses on the interrelationships of 
these doctrines with one another and with those in 
christian doctrine 1. Prereq: theo 206 and cons. of 
dept. ch.

tHeo	208.	intensive	Hebrew	grammar
3 sem. hrs.

introduction to Biblical hebrew. emphasis will be 
placed on grammar, verb syntax, and vocabulary 
acquisition. Prereq: Cons. of dept. ch.

tHeo	209.	advanced	Hebrew	3 sem. hrs.
reading of selected narrative and poetic books. 
advanced grammar. offered occasionally.
Prereq: Cons. of dept. ch.

tHeo	210.	Sources	of	Pentateuchal	thought
3 sem. hrs.

detailed study of the first five books of the old 
testament. exegesis of selected passages. offered 
occasionally. Prereq: Cons. of dept. ch.

tHeo	211.	the	Prophetic	movement	in	israel
3 sem. hrs.

key themes in the prophetic movement. relation 
of the prophets to the cult, society, and history of 
ancient israel. offered occasionally. Prereq: Cons. 
of dept. ch.

tHeo	212.	Psalms	and	the	cult	of	israel
3 sem. hrs.

a study of the literary, theological, and historical 
dimensions of the book of Psalms. relationship 
between the psalms and cultic life. offered occa-
sionally. Prereq: Cons. of dept. ch.

tHeo	213.	the	Deuteronomistic	History
3 sem. hrs.

deuteronomy, Joshua, Judges, samuel, and kings. 
the structure, sources, narrative technique, and 
theology of the deuteronomistic corpus. hebrew text 
used. offered occasionally. Prereq: Cons. of dept. ch.

tHeo	214.	the	Wisdom	of	israel	3 sem. hrs.
study of the place of wisdom literature in the devel-
opment of hebrew thought. exegesis of selected 
passages. Prereq: Cons. of dept. ch.

tHeo	221.	intertestamental	literature
3 sem. hrs.

study of the books of the old testament apocrypha 
and Pseudepigrapha. other developments of the 
period. exegesis of selected passages. offered 
occasionally. Prereq: Cons. of dept. ch.

tHeo	224.	intensive	Hellenistic	greek	
grammar	3 sem. hrs.

an introduction to the Greek of the hellenistic era, 
including the new testament. emphasis on grammar, 
syntax, vocabulary acquisition and historical context 
and theology. Prereq: Cons. of dept. ch.

tHeo	225.	advanced	Hellenistic	greek
3 sem. hrs.

advanced grammar; readings in texts from 300 Bc 
to ad 300. emphasis on the language of the new 
testament as reflective of continuity and change in 
Greek vocabulary, morphology, syntax, style, and the 
historical context and theology of these texts.
Prereq: Cons. of dept. ch.

tHeo	226.	Hellenistic	backgrounds	to	the	
new	testament	3 sem. hrs.

introduction to various Graeco-roman issues and 
movements which influenced the development of 
new testament writings. study of traditional religion, 
mystery cults, philosophical schools, astrology and 
magic, literary genres and tendencies, and other 
related topics. offered occasionally. Prereq: Cons. 
of dept. ch.

tHeo	227.	Judaism	in	the	Hellenistic	era
3 sem. hrs.

Jewish history, institutions, movements, and writings 
of this period, including qumran, as they pertain to 
biblical studies. Jewish interpretation of scripture; 
midrash; haggadah and halakah; targums; hellenistic 
influences on Judaism in Palestine and the diaspora; 
other related topics. offered occasionally. Prereq: 
Cons. of dept. ch.

tHeo	228.	apocalyptic	literature	3 sem. hrs.
origin and development of prophetic and apocalyptic 
eschatology. the social and religious phenomenon 
of apocalypticism. the genre “apocalypse” in 
Jewish and early christian tradition. offered occa-
sionally. Prereq: Cons. of dept. ch.

tHeo	229.	Formation	of	the	gospel	tradition
3 sem. hrs.

literary interrelationship of the four Gospels. 
theories of Gospel priority and dependence. 
development of oral and written traditions. 
distinctive character of the Gospel form. Greek text 
used. offered occasionally. Prereq: Cons. of dept. ch.

tHeo	230.	matthew	3 sem. hrs.
Formation, structure, and style of the Gospel of 
matthew. redactional and literary analysis of the 
Gospel to reconstruct the theology and the situation 
which produced it. exegesis of selected passages. 
Greek text used. offered occasionally. Prereq: Cons. 
of dept. ch.

tHeo	231.	mark	3 sem. hrs.
Formation, structure, and style of the Gospel of 
mark. redactional and literary analysis of the Gospel 
to reconstruct the theology and the situation which 
produced it. exegesis of selected passages. Greek 
text used. offered occasionally.
Prereq: Cons. of dept. ch.

tHeo	232.	luke-acts	3 sem. hrs.
Formation, structure, and style of luke-acts. 
redactional and literary analysis of these two vol-
umes to reconstruct the theology and the situation 
which produced them. questions of christian origins. 
exegesis of selected passages. Greek text used. 
offered occasionally.
Prereq: Cons. of dept. ch.

tHeo	233.	the	Johannine	tradition	3 sem. hrs.
Formation, structure, and style of the Gospel of 
John. source, redaction, and literary analysis to 
reconstruct the stages of formation and their cor-
responding theologies. relation of the Johannine 
letters to the Gospel. exegesis of selected passages. 
Greek text used. offered occasionally. Prereq: Cons. 
of dept. ch.

tHeo	234.	letter	to	the	romans	3 sem. hrs.
Background and purpose of this letter. examination 
of important Pauline themes, issues, and methods 
of argumentation. exegesis of selected passages. 
Greek text used. offered occasionally. Prereq: Cons. 
of dept. ch.

tHeo	235.	the	corinthian	correspondence
3 sem. hrs.

study of i and/or ii corinthians in the context of 
Paul’s pastoral relationship to corinth. integrity, 
background and purpose of the letters. examination 
of important themes, issues, and methods of argu-
mentation. exegesis of selected passages. Greek 
text used. offered occasionally. Prereq: Cons. of 
dept. ch.

tHeo	236.	Shorter	Pauline	letters	3 sem. hrs.
study of one or more of the following letters: 
Galatians, Philippians, i and ii thessalonians, and 
Philemon. Background and purpose of these writ-
ings. examination of important Pauline themes, 
issues, and methods of argumentation. exegesis of 
selected passages. Greek text used. offered occa-
sionally. Prereq: Cons. of dept. ch.

tHeo	237.	colossians	and	ephesians
3 sem. hrs.

authorship, milieu, and purpose of these letters. 
their relationship to one another and to other 
Pauline traditions. review of critical issues and 
examination of theological themes and methods 
of argumentation. exegesis of selected passages. 
Greek text used. offered occasionally. Prereq: Cons. 
of dept. ch.

tHeo	238.	later	new	testament	Writings
3 sem. hrs.

study of one or more of the following new 
testament texts: i and ii timothy; titus; hebrews; 
James; i and ii Peter; i, ii, and iii John; Jude; and 
revelation 1-3. Background, purpose, and theol-
ogy of these writings. exegesis of key passages. 
relationship of these works to selected non-canoni-
cal writings. Greek text used. offered occasionally.
Prereq: Cons. of dept. ch.

tHeo	239.	aramaic	Dialects	3 sem. hrs.
Provides the student who already has a background 
in Biblical hebrew with a survey of aramaic dialects, 
ranging from ancient aramaic to syriac. includes 
biblical aramaic and qumran aramaic. emphasis 
on providing the student with the tools to use these 
dialects in other biblical courses.
Prereq: Cons. of dept. ch.

tHeo	250.	ecclesiastical	Historiography
3 sem. hrs.

the interpretation of the history of the church and 
of doctrine as seen by ecclesiastical historians 
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from eusebius to harnack; their characteristic 
approaches and concerns. recent trends in histori-
ography and historical theology. offered occasion-
ally. Prereq: Cons. of dept. ch.; may not be taken for 
credit by students who have taken the same course 
as theo 290.

tHeo	251.	History	of	christian	thought	1:	
the	age	of	the	Fathers	3 sem. hrs.

a study of the development of christian beliefs and 
doctrines in the patristic age. the following themes 
are treated: the authority of scripture and tradition; 
Father, word, spirit, and the divine triad; the person 
of Jesus the christ; sin, redemption and grace; the 
church and the sacraments. offered in cycle with 
theo 252-256. Prereq: Cons. of dept. ch.

tHeo	252.	History	of	christian	thought	2:	
byzantine	tradition	3 sem. hrs.

survey of Greek theology from nicea (325 a.d.) to 
the fall of constantinople (1453). Particular attention 
to the most important writers following the council 
of chalcedon, beginning with dionysius areopagita 
and concluding with Gregory Palamas and nicholas 
cabasilas. Focus on the abiding Greek preoccupa-
tion with salvation as deification and its contribu-
tion to the continuity of eastern christian thought. 
offered in cycle with theo 251 and 253-256.
Prereq: Cons. of dept. ch.

tHeo	253.	History	of	christian	thought	3:	
the	middle	ages	3 sem. hrs.

a study of the development of christian theology 
from augustine to thomas aquinas. includes the 
following themes: the character and method of the-
ology after augustine; monastic theology; the early 
eucharistic controversies; reason, logic, and the 
origins of scholasticism; 12th century humanism and 
theology; scholasticism; and thomism. offered in 
cycle with theo 251, 252, and 254-256.
Prereq: Cons. of dept. ch.

tHeo	254.	History	of	christian	thought	
4:	the	later	middle	ages	and	the	
reformation	3 sem. hrs.

theological pluralism of 13th-15th centuries. 
thomism and nominalism, mysticism and humanism, 
conciliarism, augustinianism. reform, questions 
of authority, faith, catholicity. sixteenth century 
responses. luther to calvin, muenster to menno 
simons, early roman catholic polemical theology to 
trent. offered in cycle with theo 251-253, 255 and 
256. Prereq: Cons. of dept. ch.

tHeo	255.	History	of	christian	thought	5:	
the	modern	era	3 sem. hrs.

a study of major developments in christian life 
and thought in the 17th-19th centuries in europe, 
with a focus on intellectual history. Jansenism and 
cartesianism; the impact of enlightenment thought. 
the romantic revivals of theology in schleiermacher 
and the tübingen schools. German idealism and its 
debacle. Biblical criticism. varieties of 19th century 
options in theology. offered in cycle with theo 251-
254 and 256. Prereq: Cons. of dept. ch.

tHeo	256.	History	of	christian	thought	6:	
theology	in	america	3 sem. hrs.

an analysis of developments in american theol-
ogy from Puritanism to the present. representative 
theologians of Puritanism, revivalism, enlightenment, 
progressive orthodoxy, social gospel, modernism, 
americanism, and neo-orthodoxy will be examined 
within the context of american political and social 
movements. themes considered: the church, grace, 
religious liberty, church and state, voluntaryism, per-

son of Jesus, tradition, adaptation. offered in cycle 
with theo 251-255. Prereq: Cons. of dept. ch.

tHeo	257.	the	apostolic	Fathers	and	the	
apologists	3 sem. hrs.

a study of the christian writings of the second 
century, especially clement of rome, ignatius of 
antioch, the epistle of Barnabas, the didache, the 
Greek apologists, and irenaeus, with particular 
attention to their relation to the old and new 
testaments, the doctrine of the logos, church order, 
and the emerging understanding of orthodoxy and 
heresy. offered occasionally. Prereq: Cons. of dept. 
ch.; may not be taken for credit by students who 
have taken the same course as theo 255.

tHeo	258.	clement,	origen	and	the	
alexandrian	tradition	3 sem. hrs.

against the background of clement’s attempt to 
incorporate Greek modes of thought into christianity, 
an extensive study of origen as a biblical com-
mentator and the first systematic theologian, with 
some consideration of the neoplatonic tradition in 
christianity, origen’s influence on later theology, and 
the origenist controversies. offered occasionally.
Prereq: Cons. of dept. ch.; may not be taken for 
credit by students who have taken the same course 
as theo 257.

tHeo	259.	the	greek	Fathers	of	the	Fourth	
century	3 sem. hrs.

reading and study of some of the writings of 
athanasius, Basil the Great, Gregory of nazianzus, 
Gregory of nyssa and others, with attention given to 
the trinitarian controversies of the Fourth century, 
the councils of nicea and constantinople, and the 
rise and fall of arianism. offered occasionally.
Prereq: Cons. of dept. ch.; may not be taken for 
credit by students who have taken the same course 
as theo 258.

tHeo	260.	History	and	theology	of	the	new	
testament	canon	3 sem. hrs.

the septuagint as the first christian Bible; author-
ity for religious truth in the apostolic Fathers and 
the apologists; evidence for the liturgical use of 
christian writings; the apocryphal new testament; 
the canon of four gospels; the collection of the 
apostles’ letters; lists of canonical books; the begin-
nings of exegesis; modern theological speculation 
on the canon. offered occasionally. Prereq: Cons. 
of dept. ch.

tHeo	261.	augustine	of	Hippo	3 sem. hrs.
an intensive study of augustine’s life, writings and 
thought. topics include: the influence of neopla-
tonism on augustine, the stages of his conversion, 
the implications of the donatist controversy for his 
views on the church and the sacraments, and the 
controversy with Pelagius on grace and predestina-
tion. offered occasionally. Prereq: Cons. of dept. ch.

tHeo	262.	monastic	theology	3 sem. hrs.
Proposes a reading of the classical “canon” of 
early monastic literature. Beginning with a few 
sessions devoted to sources, the course moves to 
the early syrians, notably aphrahat of Persia and 
ephrem syrus, and then to the better-known and 
enormously influential “vita antonii,” the several 
“vitae” of Pachomius, the “history of the monks 
of egypt,” Basil the Great’s “longer and shorter 
rules,” Gregory of nyssa, evagrius of Pontus, the 
“macarian homilies,” such early fifth-century works 
as Palladius of hieropolis’ “lausiac history,” John 
casian’s “institutes” and “conferences,” theodoret 
of cyrrhus’ “historia religosa,” and the “sayings of 
the desert Fathers.” concludes with an examination 

of Benedict of nursia’s “life” (by Gregory the Great) 
and “rule.” offered occasionally. Prereq: Cons. of 
dept. ch.

tHeo	263.	theology	in	the	12th	century
3 sem. hrs.

survey of theology in monasteries and cathedral 
schools, from the Gregorian reform to alan of lille, 
including; e.g., anselm of canterbury, Peter abelard, 
Bernard of clairvaux, the victorines, Peter lombard. 
offered occasionally. Prereq: Cons. of dept. ch.

tHeo	264.	the	theology	of	thomas	aquinas
3 sem. hrs.

the critical reading of the texts of aquinas in devel-
opmental sequence with emphasis on the character 
of the summa theologiae. offered occasionally.
Prereq: Cons. of dept. ch.

tHeo	265.	the	theology	of	bonaventure
3 sem. hrs.

readings and study of both the academic and the 
mystical writings of Bonaventure, with special 
emphasis on the Breviloquium. offered occasionally.
Prereq: Cons. of dept. ch.

tHeo	266.	the	Study	of	the	bible	in	the	
middle	ages	3 sem. hrs.

medieval exegesis from the carolingian renaissance 
to the 13th century, with special attention to the rela-
tionship between scripture commentaries and sys-
tematic theologies; the multiple senses of scripture 
in theory and practice; authors include; e.g., rupert 
of deutz, Bernard of clairvaux, the victorines, 
aquinas and his teachers. offered occasionally.
Prereq: Cons. of dept. ch.

tHeo	267.	Dionysius	the	areopagite:	Father	
of	mysticism?	3 sem. hrs.

intended to be primarily a close reading of (Pseudo-) 
dionysius the aeropagite (ca. 500), whose small 
corpus of works profoundly influenced subsequent 
christian thought. analyzes his background, his trea-
tises and “epistles,” noting his sources and parallels 
in preceeding and contemporary christian, pagan 
neoplatonist, and Jewish mystical literature. also 
traces out the dionysian “trajectory” in selected 
later eastern christian writers. Prereq: theo 202 and 
cons. of dept. ch.; or a passing grade on the relevant 
section of the m.a. exam.

tHeo	268.	Symeon	the	new	theologian-
Sources	and	Heirs	3 sem. hrs.

examines symeon the new theologian (949-1022), 
the most striking and attractive of the Byzantine 
spiritual writers. too often, however, he is treated 
somewhat in isolation from the sources and currents 
which feed him. Proposes to spend much time on 
those sources, beginning with fifth-century writers 
such as diadochus of Photiki and mark the monk, 
running through dionysius, maximus, and John 
of the ladder in the sixth-seventh centuries (with 
perhaps a look at the “Gaza school” and Palestinian 
monasticism), and continuing through symeon, 
to whom several weeks will be devoted, to the 
hesychasts of the fourteenth and fifteenth centuries, 
notably Gregory of sinai and Gregory Palamas.
Prereq: theo 202 and cons. of dept. ch.; or a passing 
grade on the relevant section of the m.a. exam.

tHeo	269.	late	medieval	augustinianism
3 sem. hrs.

revival of augustinian thought. wyclif, hus to 
Bradwardine. via Gregorii. commentaries on 
st. augustine. anti-Pelagianism and donatism. 
mediation of augustinian thought to subsequent peri-
ods. offered occasionally. Prereq: Cons. of dept. ch.
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tHeo	270.	interpretation	of	the	bible	in	the	
renaissance	and	reformation	3 sem. hrs.

hermeneutical developments from the victorines. 
sources and methods for interpreting historical 
exegesis. humanist work on scripture. the place of 
the Bible in theology. luther as doctor of scripture. 
trent and Bible study. offered occasionally.
Prereq: Cons. of dept. ch.

tHeo	271.	erasmus	3 sem. hrs.
Biography and developments of his thought. study 
of scripture and the classics. commentaries on 
scripture. Philosophia christi. changing attitudes 
toward erasmus. offered occasionally. Prereq: Cons. 
of dept. ch.

tHeo	272.	luther	3 sem. hrs.
developments of luther’s thought in relation to 
medieval theology. influence of nominalism and 
mysticism on luther. origins of his hermeneutic and 
doctrine of justification. importance of his theology 
of reformation, law/gospel, and man. offered occa-
sionally. Prereq: Cons. of dept. ch.

tHeo	273.	calvin	3 sem. hrs.
Biography and development of his major writings. 
systematic construction of the institutes of the 
christian religion. calvin on scripture, sanctification 
and predestination, and early results in calvinism. 
offered occasionally. Prereq: Cons. of dept. ch.

tHeo	274.	council	of	trent	3 sem. hrs.
the positive contribution of trent to the history of 
christian thought. the “medieval” and “modern” 
character of the council. trent’s understanding 
of the reformers, and the question of “counter-
reformation.” trent’s position on scripture and tradi-
tion, and its justification. offered occasionally.
Prereq: Cons. of dept. ch.

tHeo	275.	Prenicene	ascetical	and	mystical	
literature	3 sem. hrs.

a survey of christian literature primarily from east 
of the adriatic (at least as presently constituted), 
dealing with asceticism and the “visio dei.” Begins 
with old testament materials, looks at intertesta-
mental literature including the qumran scrolls, and 
trajectories extending from the second temple to 
rabbinic-era, Jewish mystical texts. then moves to 
the new testament, with special attention to Paul 
and luke-acts, and continues through the early 
martyrologies and new testament apocrypha, in 
particular the apocryphal acts of the apostles, and 
early manichean materials. concludes with the 
alexandrians, clement and origen, and if possible 
methodius of olympus at the turn of the fourth 
century. Prereq: theo 202 and cons. of dept. ch.; or 
a passing grade on the relevant section of the m.a. 
exam.

tHeo	276.	theological	thought	of	the	
enlightenment	and	the	nineteenth	
century	3 sem. hrs.

important theological developments, including 
movements and thinkers, in both the catholic and 
Protestant traditions, in both europe and america 
from the beginning of the modern era. Possible 
movements to be covered in this order: deism, 
rational supernaturalism, Pietism, romanticism, 
speculative idealism, French catholic thought 
(traditionalism, Fideism), oxford movement, 
tübingen school, Protestant liberalism, Biblical 
criticism and darwinism, ultramontanism and 
neo-thomism, roman catholic thought and 
modernism, existentialism, and atheism. Possible 
figures to be covered more or less in this order: 
herbert of cherbury, tillotson, locke, toland, 

tindal, voltaire, wolff, semler, reimarus, lessing, 
rousseau, Butler, hume, kant, Jacobi, hamann, 
herder, coleridge, schleiermacher, Busnell, hegel, 
F. c. Baur, Biedermann, John and edward caird, 
chateaubriand, maistre, lamennais, Bautain, keble, 
newman, williams, Pusey, drey, möhler, strauss, 
Feuerbach, marx, williams, Goodwin, Jowett, 
darwin, moore, hodge, abbott, ritschl, herrmann, 
harnack, rauschenbusch, hodge, warfield, leo xiii, 
mercier, Garrigou-lagrange, ollé-laprune, Blondel, 
laberthonnieré, loisy, le roy, tyrrell, kierkegaard, 
nietzsche. not all significant movements and think-
ers can be covered in one semester. Prereq: theo 
202, theo 203, and theo 204, or their equivalents 
(i.e., the masters-level introductory courses), unless 
the student has passed out of this material on the 
ma exam.

tHeo	277.	Schleiermacher	3 sem. hrs.
a close reading of the most important theological 
works of F. d. e. schleiermacher (1768-1834), the 
“father of modern theology,” with a view to under-
standing the basic concepts and historical develop-
ment of schleiermacher’s thought within the context 
of post-enlightenment european philosophical-theo-
logical ideas and movements. Prereq: theo 202 and 
theo 203, or their equivalents (i.e., the master’s-level 
introductory courses on the history of theology), 
unless the student has passed out of this material on 
the m.a. exam.

tHeo	278.	the	Development	of	roman	
catholic	theology	from	the	
enlightenment	to	the	Present	3 sem. hrs.

Focuses on the historical development of roman 
catholic theology from the enlightenment to 
the present. treats movements such as French 
romanticism, Gallicanism, ultramontanism, 
newmanism, modernism, new theology and 
transcendental thomism, vatican ii and post-
vatican ii developments. despite its historical 
emphasis, the course treats the thought of selected 
roman catholic theologians: in the 19th century: 
French theologians chateaubriand, de maistre, 
lamennais, Bautain; the tubingen theologians 
(e.g., drey, mohler); newman and the oxford 
movement; the new apologetics (e.g., Blondel, 
laberthonniere); the “modernists” (e.g., loisy, 
tyrrell). in the 20th century: new theology and 
transcendental thomism (e.g., rousselot, marechal, 
de lubac, karl rahner, lonergan, schillebeeckx); 
liturgical movement (e.g., Jungmann, casel, dix); 
vatican ii and aggiornamento (e.g., congar, kung, 
courtney murray, Balthasar, ratzinger); Political 
and liberation theologies (e.g., metz, Gutierrez, 
segundo, leonard Boff); Feminist theology (e.g., 
schussler Fiorenza, radford ruether, Pilar aquino).
Prereq: theo 202, theo 203, and theo 204, or 
equivs. (i.e., the master’s-level introductory courses), 
unless the student has passed out of this material on 
the m.a. exam.

tHeo	279.	History	of	christian	theology	in	
the	20th	century	3 sem. hrs.

Possible schools/movements and figures to be cov-
ered: eschatological school (J. weiss, schweitzer), 
religionsgeschichtliche schule (troeltsch), 
american empiricism and naturalism (william 
James, d.c. macinosh, dewey, wieman), dialectical 
theology (Barth, Brunner, Gogarten, Bonhoeffer), 
christian existentialism (marcel, tillich, Bultmann), 
christian realism (h.r. niebuhr, reinhold niebuhr), 
the nouvelle theologie and transcendental 
thomism (rousselot, marechal, de lubac, k. rahner, 
lonergan, schillebeeckx), vatican ii and renewed 
roman catholic theology (congar, John xxiii, 

kung, John courtney murray, Balthasar, ratzinger), 
Political theology and liberation theologies (metz, 
moltmann, Gutierrez, segundo, l. Boff, sobrino). not 
all of these movements and figures can be covered 
in one semester. Prereq: theo 202, theo 203, and 
theo 204, or equivs. (i.e., the master’s-level intro-
ductory courses), unless the student has passed out 
of this material on the m.a. exam.

tHeo	280.	images	of	the	church	through	
the	ages	3 sem. hrs.

covers the historical journey of the christian church 
as it began and developed through its leading 
images/symbols/models. Prereq: theo 202, theo 
203, and theo 204, or equivs. (i.e., the master’s-level 
introductory courses), unless the student has passed 
out of this material on the m.a. exam.

tHeo	281.	the	roman	catholic	modernist	
crisis	3 sem. hrs.

modernist controversies as the explosion of tensions 
long building between liberalism and orthodoxy, 
immanentist and extrinsecist religious thought, and 
tradition and critical history before and after 1900. 
an interpretation of the episodes in roman catholic 
theology (concerning loisy, Blondel, von hugel, 
tyrrell) that formed the backdrop to the generation 
of vatican ii. offered occasionally. Prereq: Cons. of 
dept. ch.

tHeo	283.	theology	of	Jonathan	edwards
3 sem. hrs.

examines edwards’ major theological works and 
analyzes his chief contributions to american theol-
ogy. Particular focus on edwards’ understanding of 
God, original sin, the atonement, freedom, religious 
experience, true virtue, providence, and the millen-
nium. offered occasionally. Prereq: Cons. of dept. ch.

tHeo	284.	theology	in	the	american	
enlightenment	3 sem. hrs.

reason has played a significant role in the american 
understanding of christianity. examines how the 
enlightenment influenced christian thought in the 
united states between 1700 and 1830, paying special 
attention to the issues raised by critical reason 
relative to the understanding of revelation, christ, 
the supernatural, church and state, and christians; 
e.g., the unitarian w.e. channing, the Princetonian 
Presbyterian c. hodge, and the catholic J. england. 
offered occasionally. Prereq: Cons. of dept. ch.

tHeo	285.	theology	and	romanticism	in	the	
United	States	3 sem. hrs.

examines representative american Protestant and 
catholic theologies that were most directly influ-
enced by romanticism; e.g., the transcendentalism 
of r.w. emerson and t. Parker, the Progressive 
orthodoxy of h. Bushnell, the mercersbury theology 
of w. nevin and P. schaff, the ontologism and mod-
erate traditionalism of o. Brownson and i. hecker, 
the confessionalism of c.P. krauth. concentration 
upon the roles these theologians assigned to rev-
elation, divine immanence in history, church and 
society, religious intuition, ecclesiastical and confes-
sional authority. offered occasionally.
Prereq: Cons. of dept. ch.

tHeo	286.	american	catholic	theology
3 sem. hrs.

a historical examination of the theologies of 
american catholics from John carroll to John 
courtney murray. analysis of major pastoral and 
systematic theologians (e.g., John england, Francis 
P. kenrick, orestes Brownson, isaac hecker, John 
ireland, John a. ryan, Gustave weigel) within the 
context of american and european theological 



developments. examination of american catholic 
perceptions of christology, grace, ecclesiology, 
church-state relations, social thought, the Bible, and 
modern sciences with a focus upon the relationship 
of religion and republicanism. offered occasionally.
Prereq: Cons. of dept. ch.

tHeo	287.	the	Social	gospel	in	american	
theologies	3 sem. hrs.

examinations of the social thought of representa-
tive american Protestants and catholics of the late 
19th and early 20th centuries, concentrating upon 
the various perceptions of christianity’s relation-
ship to the social and economic problems of the 
day. analysis of the works of washington Gladden, 
richard ely, Josiah strong, walter rauschenbusch, 
edward mcGlynn, John a. ryan, Paul h. Furfey, 
dorothy day, and virgil michel. offered occasionally.
Prereq: Cons. of dept. ch.

tHeo	294.	Special	institute	in	theology
2-6 sem. hrs.

different institutes offered during summer sessions, 
with the specific topic announced in the summer 
studies Bulletin each time. these are designed to 
cover various special topics, particularly in religious 
education, but not restricted to that. offered occa-
sionally. Prereq: Cons. of dept. ch.

tHeo	295.	independent	Study	1-3 sem. hrs.
offered every term. Prereq: Cons. of dept. ch.

tHeo	298.	topics	in	biblical	languages
3 sem. hrs.

a graduate-level course offered at st. Francis 
seminary covering the grammar and vocabulary 
of Biblical hebrew or Greek. Prereq: Cons. of dept. 
ch. may be taken for credit by students enrolled in 
degree programs in the theology department at 
marquette university. may not be counted toward 
the required minimum hours of m.a. or Ph.d. course 
work.

tHeo	299.	master’s	thesis	3-6 sem. hrs.
offered every term. s/u grade assessment.
Prereq: Cons. of dept. ch.

tHeo	301.	christian	anthropology	3 sem. hrs.
different concepts of anthropology today. the 
central interest in anthropology in different fields 
including philosophy and theology in the last 50 
years. the relationship between anthropology, theol-
ogy, christology. human existence according to the 
old and new testaments. the realities of history, 
world, and freedom as related to meaning in human 
existence. offered occasionally. Prereq: Cons. of 
dept. ch.

tHeo	302.	atheism	and	theism	3 sem. hrs.
exploration of the basic theistic and atheistic options 
regarding the ultimate meaning and value of human 
life. socio-cultural and religious roots of these 
options. criteria of truth for determining validity. 
examination of representative writings, classical and 
modern, which discuss these options. offered occa-
sionally. Prereq: Cons. of dept. ch.

tHeo	303.	god	in	contemporary	theology
3 sem. hrs.

nineteenth and 20th century roots (philosophical, 
social, and religious) of present understandings of 
God. classical and contemporary discussion of the 
nature and validity of theistic language. offered 
occasionally. Prereq: Cons. of dept. ch.

tHeo	304.	the	Structure	of	religious	
experience	3 sem. hrs.

analysis of the structure of religious experience and 
related phenomena as explored through a variety 
of perspectives such as philosophy, sociology, psy-
chology, and theology. the nature and function of 
religion in human life in relation to the individual and 
social development of the human person. offered 
occasionally. Prereq: Cons. of dept. ch.

tHeo	305.	Hermeneutic	theory	and	
theological	method	3 sem. hrs.

nineteenth century hermeneutical discussion. 
contemporary hermeneutical inquiries and 
their methodological implications for theol-
ogy. Phenomenology and hermeneutical theory. 
Bultmannian and post-Bultmannian developments. 
hermeneutics and the critique of ideologies. Points 
of contact between hermeneutics and linguistic 
analysis. offered occasionally. Prereq: Cons. of 
dept. ch.

tHeo	306.	Philosophy	as	Source	and	
resource	for	theology	3 sem. hrs.

critical examination of philosophical texts which 
have played an important role in framing theologi-
cal questions and discussions; of representative 
theological texts for how philosophical issues and 
presuppositions bear on their interpretation; of rep-
resentative accounts (historical and contemporary) 
of the relationship between theology and philosophy. 
offered occasionally. Prereq: Cons. of dept. ch.

tHeo	310.	Faith,	revelation,	and	Doctrine
3 sem. hrs.

Faith as the starting point for knowledge of God, 
knowledge of self, and knowledge of the world. the 
knowledge had in faith compared to other forms of 
human knowledge. centrality of faith in the Biblical 
texts. Faith as the response to revelation. nature 
of revelation. nature and function of tradition. 
inerrancy and infallibility. relationship of historical 
interpretation to scripture and tradition. offered 
occasionally. Prereq: Cons. of dept. ch.

tHeo	311.	christian	theism:	the	trinity
3 sem. hrs.

historical and systematic presentation of the doc-
trine of the trinity. the development of this doctrine 
in early christian history. the notions of substance, 
person, procession, relation, and communion as they 
occur in patristic tradition and in later scholastic 
theology. other approaches to this doctrine in the 
light of contemporary philosophy and theology. role 
of this doctrine in contemporary christian experi-
ence. offered occasionally. Prereq: Cons. of dept. 
ch.

tHeo	314.	christology:	the	incarnation
3 sem. hrs.

historical and systematic presentation of the 
doctrine of the incarnation. christ, the mediator 
between God and humanity, as the fullness of all 
revelation. christology in the new testament. the 
development of the doctrine of the incarnation in 
the christian church with special attention given to 
the councils of ephesus and chalcedon, scholastic 
theology, and contemporary approaches to the mys-
tery of Jesus. offered occasionally. Prereq: Cons. 
of dept. ch.

tHeo	316.	Soteriology:	the	redemption
3 sem. hrs.

specific redemptive function of Jesus christ and 
then of the christian community, the sacraments 
and the world in which one lives. Grace and human 
development. salvation as a personal and societal 

reality; redemption of the social order. salvation 
of the nonbeliever, in particular the relationship 
between salvation and revelation. offered occasion-
ally. Prereq: Cons. of dept. ch.

tHeo	322.	ecclesiology:	the	christian	
community	in	context	3 sem. hrs.

Biblical understanding of the christian community. 
development of the institutional church through 
history. current theological models of the church. 
current discussion of the mission, functions, and 
structures of the church in the world today. the 
relation of the christian churches to one another. 
offered occasionally. Prereq: Cons. of dept. ch.

tHeo	324.	theology	of	christian	liturgy
3 sem. hrs.

a systematic study of the church at prayer in 
trinitarian and ecumenical perspectives. the 
church’s faith in God’s saving action through its own 
ritual self-offering seen in light of human sciences, 
phenomenology and christian doctrine. liturgy 
examined as symbolic communication, as actualiza-
tion of christian community, and in its relationship to 
the rest of christian life and theology. offered occa-
sionally. Prereq: Cons. of dept. ch.

tHeo	326.	christian	eschatology	3 sem. hrs.
analysis of Biblical and historical forms of christian 
eschatology. comparison of christian perspectives 
with cyclic approaches to history and apocalyptic 
approaches to the end of history. the centrality of 
eternal life to the christian message of the kingdom 
of God. resurrection as the principal locus of 
christian expectations. offered occasionally.
Prereq: Cons. of dept. ch.

tHeo	327.	major	Figures	in	modern	
theology	3 sem. hrs.

intensive examination of the writings of a thinker 
who has had a significant impact on theology within 
the last hundred years. Focuses on the primary texts 
of a particular theologian or school of thought. also 
assesses their contribution to theology and the life 
of the church and examines critical evaluations. 
offered occasionally. Prereq: Cons. of dept. ch.

tHeo	328.	Doctrinal	themes	in	
contemporary	Protestant	Systematic	
theology	3 sem. hrs.

analysis and evaluation of important contemporary 
Protestant systematic theologians in terms of a 
single theme or related set of themes to be chosen 
by the instructor. offered occasionally. Prereq: Cons. 
of dept. ch.

tHeo	329.	Doctrinal	themes	in	
contemporary	roman	catholic	
Systematic	theology	3 sem. hrs.

analysis and evaluation of important contemporary 
roman catholic systematic theologians in terms of a 
single theme or related set of themes to be chosen 
by the instructor. offered occasionally.
Prereq: Cons. of dept. ch.

tHeo	330.	Fundamental	themes	in	the	
theology	of	bernard	lonergan
3 sem. hrs.

study of major texts of Bernard lonergan. 
themes vary: grace, trinity, christology, method. 
developments by other authors are also considered.
Prereq: Cons. of dept. ch.
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tHeo	870.	Doctoral	comprehensive	exam	
Preparation	-	less	than	Half-time
0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

tHeo	871.	Doctoral	comprehensive	exam	
Preparation	-	Half-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

tHeo	872.	Doctoral	comprehensive	exam	
Preparation	-	Full-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

tHeo	873.	graduate	Standing	continuation	
–	less	than	Half-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

tHeo	874.	graduate	Fellowship	–	Full-time
0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

tHeo	875.	graduate	assistant	teaching	
–	Full-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

tHeo	876.	graduate	assistant	research	
–	Full-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

tHeo	881.	thesis	continuation	–	less	than	
Half-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

tHeo	882.	thesis	continuation	–	Half-time
0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

tHeo	883.	thesis	continuation	–	Full-time
0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

tHeo	884.	Professional	Project	continuation	
–	less	than	Half-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

tHeo	885.	Professional	Project	continuation	
–	Half-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

tHeo	886.	Professional	Project	continuation	
–	Full-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

tHeo	887.	Doctoral	Dissertation	
continuation	–	less	than	Half-time
0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

tHeo	888.	Doctoral	Dissertation	
continuation	–	Half-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

tHeo	889.	Doctoral	Dissertation	
continuation	–	Full-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

tHeo	331.	Fundamental	themes	in	the	
theology	of	Karl	rahner	3 sem. hrs.

intensive examination of major themes and texts in 
karl rahner’s writings. Focuses on the primary texts, 
assesses their contribution to theology and the life 
of the church and examines critical evaluations. 
offered occasionally. Prereq: Cons. of dept. ch.

tHeo	333.	theological	method:	
interdisciplinary	implications	3 sem. hrs.

exploration of methodological interrelations between 
theology and other academic disciplines in terms of 
a single theme or related set of themes to be chosen 
by the instructor. offered occasionally.
Prereq: Cons. of dept. ch.

tHeo	343.	moral	theology:	the	catholic	
tradition	3 sem. hrs.

General outlines of the development and exposition 
of catholic moral theology through an examina-
tion of historical studies of christian ethics written 
in the 20th century and of selected original texts. 
moral teaching in early christianity; development of 
systems of moral teaching; the history of casuistry; 
moral theology as a separate theological discipline; 
the understanding of the love commandment as 
found in different periods. offered occasionally.
Prereq: Cons. of dept. ch.

tHeo	344.	the	Protestant	tradition	in	
christian	ethics	3 sem. hrs.

study of selected writings of the reformers on 
ethical subjects and of selected ethical writings 
from important Protestant schools of theology. 
representatives of sectarian Protestant thought 
on ethical topics. contemporary developments in 
christian ethics found in the writings of outstanding 
Protestant thinkers in this century. offered occasion-
ally. Prereq: Cons. of dept. ch.

tHeo	345.	conscience,	responsibility,	and	
Freedom	3 sem. hrs.

analysis of conscience, responsibility, and freedom 
as foundational categories for christian ethics. 
survey of classical theological discussions of human 
freedom and their relation to modern treatments of 
responsibility in the christian life. Freedom and its 
exercise in the community. conscience, freedom, 
and human sinfulness. the forms of christian moral 
education. offered occasionally. Prereq: Cons. of 
dept. ch.

tHeo	346.	authority,	law,	community,	and	
church	3 sem. hrs.

survey of classical and contemporary treatments of 
the function of law and authority in providing moral 
guidance for the christian community. the relation 
between law and love. the teaching authority of 
the church in morals. offered occasionally. Prereq: 
Cons. of dept. ch.

tHeo	347.	basic	issues	in	christian	Social	
ethics	3 sem. hrs.

social teaching of the christian churches. a sys-
tematic treatment of issues such as the relation 
between love and justice. the teachings of the 
christian churches on matters such as war and 
peace; the rights and duties of states and citizens; 
the rights, duties, and obligations of members of a 
family; the rights, duties, and obligations of parents 
with respect to their children. offered occasionally.
Prereq: Cons. of dept. ch.

tHeo	381.	Special	Questions	in	old	
testament	Studies	3 sem. hrs.

specialized research on topics or problems within 
and/or related to the old testament writings. offered 
occasionally. Prereq: Cons. of dept. ch.

tHeo	382.	Special	Questions	in	new	
testament	Studies	3 sem. hrs.

specialized research on topics or problems within 
and/or related to the new testament writings. Greek 
text used. offered occasionally. Prereq: theo 201 
and cons. of dept. ch.

tHeo	383.	Special	Questions	in	the	History	
of	christian	thought	3 sem. hrs.

specialized research in one area or problem in 
the history of christian thought. specific topic(s) 
announced. offered occasionally. Prereq: Cons. of 
dept. ch.

tHeo	384.	Special	Questions	in	Systematic	
theology	3 sem. hrs.

specialized research in one area or problem in 
systematic theology. specific topic(s) announced. 
offered occasionally. Prereq: Cons. of dept. ch.

tHeo	385.	Special	Questions	in	moral	
theology	3 sem. hrs.

specialized research in one area or problem in 
moral theology. specific topic(s) announced. offered 
occasionally. Prereq: Cons. of dept. ch.

tHeo	388.	Special	Questions	in	
interdisciplinary	Studies	3 sem. hrs.

specialized research in one area or problem in inter-
disciplinary studies. specific topic(s) announced. 
offered occasionally. Prereq: Cons. of dept. ch.

tHeo	390.	teaching	theology	at	the	college	
level	1 sem. hr.

explores effective means of teaching religious 
knowledge in the liberal arts setting and addresses 
teaching models and learning styles, design of les-
son plans, syllabi, conducting student discussions, 
and testing methods. Provides opportunities to 
practice classroom techniques and receive stu-
dent evaluation. offered every fall term. s/u grade 
assessment. Prereq: Cons. of dept. ch. students 
with m.a. may enroll in the course after completing 
one year of graduate course work. students without 
m.a. may enroll in the course after two years of 
graduate course work.

tHeo	398.	Special	topics	in	liturgy	and	
Spirituality	3 sem. hrs.

a graduate level course in selected areas of bibli-
cal, historical, or systematic theology offered at st. 
Francis seminary. Prereq: Cons. of dept. ch. may 
be taken for credit by students enrolled in degree 
programs in the theology department at marquette 
university. no more than two 398 courses may be 
included in the required minimum course work in 
m.a. or Ph.d. programs.

tHeo	399.	Doctoral	Dissertation
1-12 sem. hrs.

offered every term. s/u grade assessment.
Prereq: Cons. of dept. ch.

tHeo	867.	master’s	comprehensive	exam	
Preparation	-	less	than	Half-time
0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

tHeo	868.	master’s	comprehensive	exam	
Preparation	-	Half-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

tHeo	869.	master’s	comprehensive	exam	
Preparation	-	Full-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.
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trAnsfusion Medicine 
(trMe)
director and adjunct associate Professor: Johnson
adjunct Professor: aster
adjunct associate Professor: Friedman, Gottschall, 
Puca
adjunct assistant Professor: lemense, sauer
note: Faculty members and their ranks are for the 
2006–2007 academic year.

deGree oFFered
master of science in transfusion medicine, 

 students are admitted under Plan a (thesis option) 
but Plan B (non-thesis option) is also offered

sPecializations
Business administration, education, science

ProGram descriPtion
the transfusion medicine program is an ongo-

ing collaboration between marquette university 
and Bloodcenter of wisconsin. the first 18 credits 
must be completed at the Bloodcenter within two 
and a half years of starting the program. an addi-
tional 15-15.5 credits are completed exclusively 
at marquette university. students have the option 
to enroll at marquette if it does not interfere with 
course work at the Bloodcenter.

aPPlication requirements
applicants must submit, directly to the Graduate 

school:
1. a completed application form and fee.
2. official transcripts from all current and previous 

colleges/universities except marquette.
3. three letters of recommendation.
4. (For international applicants only) Gre scores.
5. (For international applicants only) a toeFl score 

or other acceptable proof of english proficiency.
note: applicants must currently be enrolled in the 
Bloodcenter’s independent course of study, the 
specialist in Blood Banking program, in order to be 
eligible to apply for the master of science program in 
transfusion medicine at marquette university.

master’s requirements
a student in the transfusion medicine program 

must complete a minimum of 39 credit hours of 
graduate-level course work: 18 credit hours in trans-
fusion medicine (trme) courses, 16 credit hours in 
the business administration subspecialty or 15 cred-
its in the education or science subspecialties, and 
six credit hours of thesis work. when the 18 credits 
are completed at the Bloodcenter, the student is 
required to take a national examination. upon pass-
ing this examination, the usual requirement to take a 
master’s comprehensive examination will be waived.

students should attempt to secure co-direction 
on their thesis from a member of their subspecialty 
faculty. under certain conditions, a student may take 
an additional six credit hours of course work and 
write an essay instead of a thesis.

Core Courses
trme students are required to take eight core 

courses and fulfill the requirements for one of the 
three subspecialties.
trme 201 immunohematology
trme 202 infectious disease in transfusion 

medicine
trme 203 Pathophysiology and transfusion therapy
trme 204 clinical investigation: transfusion 

medicine 1

trme 205 clinical investigation: transfusion 
medicine 2

trme 206 topics in management and education
trme 297 department colloquium
trme 299 master’s thesis

suBsPeCialty reQuirements

1. Business administration
students are required to take three core 

courses, three electives, and must meet all 
 prerequisite requirements for the master of business 
administration classes. students must also select 
an area of specialization from the following: organi-
zational management, operations and supply chain 
management, accounting and finance, marketing or 
management information systems. those students 
who have academic backgrounds sufficient to 
waive any of the required courses will be allowed to 
 complete additional elective course work.

required courses (7 credits)
the required courses insure a fundamental 

understanding of the basics of accounting, human 
resources, and organizational issues in the work 
place. in addition, the environmental influences 
course places a strong emphasis on marquette’s 
traditional focus on societal concerns and the social 
responsibilities of today’s working professional. 
Buad 201 economics Foundations
Buad 202  accounting Foundations
Buad 260  ethical issues, regulatory environment 

and human resource management

elective courses (9 credits)
at least three courses must be completed within 

a student’s area of specialization from the classes 
listed below. note required and elective lists within 
each area.

Organizational Management
required course (3 credits)
Buad 262 organizational Behavior
elective course list (6 credits)
Buad 264 international management
Buad 266  leadership, motivation, and 

organizational change
Buad 267 understanding entrepreneurship
Buad 268  topics in human resource management
Buad 269  seminar in organizational management

Operations and Supply Chain 
Management
required course (3 credits)
Buad 220  operations and supply chain 

management
elective course list (6 credits)
Buad 222 service operations management
Buad 223 quality and Process management
Buad 229  seminar in operations and supply chain 

management

Accounting and Finance
required courses (6 credits)
Buad 230 managerial accounting
Buad 250  Financial management
elective course list (3 credits)
Buad 239 seminar in accounting
Buad 251 investments
Buad 252 cases in Financial Policy
Buad 253  Fixed income markets and securities
Buad 254  security analysis and asset valuation
Buad 255 Financial derivatives
Buad 256 Bank management
Buad 257 Financial markets
Buad 258 international Financial management
Buad 259 seminar in Finance

Marketing
required course (3 credits)
Buad 240 marketing management
elective course list (6 credits)
Buad 241 consumer Behavior
Buad 242 Global marketing strategy
Buad 243 advanced multivariate data analysis
Buad 244 direct marketing & e-commerce
Buad 245 strategic marketing
Buad 246  customer relationship management
Buad 247 marketing and Public Policy
Buad 249 seminar in marketing

Management Information Systems
required course (3 credits)
Buad 270 information technology strategy
elective course list (6 credits)
Buad 272 decision support systems
Buad 273 telecommunications
Buad 274 database management
Buad 279 seminar in information technology

2. eduCation
students in this subspecialty are required to 

take three core courses and two electives. those 
students who have academic backgrounds sufficient 
to waive any of the required courses will be allowed 
to complete additional elective course work.

required courses (9 credits)
edPl 220 introduction to educational inquiry or  
edPs 261 introduction to research methods  
edPl 237 theories of learning applied to instruction
edPl 238 seminar: analysis of teaching  

elective courses (6 credits)

Educational Policy and Leadership
edPl 215  using technologies for instruction and 

assessment
edPl 234 Foundations of curriculum
edPl 240 supervision of instruction
edPl 242 the theory and design of curriculum

Educational Psychology
edPs 362 educational Psychology of motivation

Educational Research
edPs 321 intermediate research and statistics
edPs 322 measurement and evaluation

3. sCientiFiC researCh
students in this subspecialty are required 

to take three core courses and two electives. those 
students who have academic backgrounds sufficient 
to waive any of the required courses will be allowed 
to complete additional elective course work.

required courses (9 credits)
Biol  185  immunobiology (taken for graduate credit)
Biol 211 structure and Function of Proteins
Biol  212  Biochemistry and Function of nucleic 

acids

elective courses (6 credits)

Biology
Biol 137  experimental cell Biology  

(taken for graduate credit)
Biol 201 radioisotope safety
Biol 213  signaling, structure, and motility of 

eukaryotic cells
Biol 214  Protein trafficking and cellular 

homeostasis
Biol 232  Bacterial Physiology
Biol 235 microbiology in the environment
Biol 244  developmental Genetics and epigenetics
Biol 255  eukayotic Genetics and chromosome 

structure
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Biol 263  cell and molecular Biology of 
early development

Biol 275 advanced Physiology
Biol 281  systems Physiology
Biol 320  special topics in cell and developmental 

Biology
Biol 323  special topics in Biochemistry  

and Genetics
Biol 380 special topics in Physiology

Chemistry
chem 246 Physical methods of analysis
chem 252 analytical separations
chem 255 spectrochemical methods of analysis

course descriPtions

Graduate Courses:

trme	201.	immunohematology	4 sem. hrs.
the principles of genetics, biochemistry, and immu-
nology are investigated and applied to blood group 
serology. human blood group systems and their 
relationships to transfusion therapy and disease 
epidemiology are studied. in addition, the histocom-
patibility antigens and nomenclature are discussed 
in relationship to transfusion and transplantation. 
offered annually. Prereq: Cons. of dept. ch. and 
cons. of prog. dir.

trme	202.	infectious	Disease	in	transfusion	
medicine	1 sem. hr.

the study of the biologic and physical manifesta-
tions of infectious disease as they correlate with 
the underlying abnormalities and physiologic distur-
bances. emphasis will be placed on infectious blood 
disease identification as well as the Fda, aaBB, and 
clia regulation policies and procedures. offered 
annually. Prereq: Cons. of dept. ch. and cons. of 
prog. dir.

trme	203.	Pathophysiology	and	transfusion	
therapy	4 sem. hrs.

an advanced course in the pathological mechanisms 
underlying the production of human disease involv-
ing anemias, leukemias, and hemostasis. transfusion 
therapy discussions include the proper use of 
blood products detailing the correct preparation 
of blood components and the calculation of doses 
and mechanisms by which the components correct 
clinical abnormalities. Bone marrow collection and 
transplantation procedures are analyzed. offered 
annually. Prereq: Cons. of dept. ch. and cons. of 
prog. dir.

trme	204.	clinical	investigation:	transfusion	
medicine	1	3 sem. hrs.

a comprehensive investigation into the theoretical 
basis involving the selection process of donors for 
blood and bone marrow. a thorough understand-
ing of the physiological aspects of blood and bone 
marrow collection will be gained. emphasis will be 
placed on the therapeutic indications and counterin-
dications of transfusion practice. offered annually.
Prereq: Cons. of dept. ch. and cons. of prog. dir.

trme	205.	clinical	investigation:	transfusion	
medicine	2	3 sem. hrs.

a study of the procedures performed as well as a 
complete understanding of disease process as it 
relates to serological detection. an in-depth look 
at the immune system as it relates to transplanta-
tion and transfusion medicine. a formal study of 
the aspects of histocompatibility, red cell serology, 
platelet immunity, hemostasis, and dna diagnostics. 
offered annually. Prereq: Cons. of dept. ch. and 
cons. of prog. dir.

trme	206.	topics	in	management	and	
education	3 sem. hrs.

a systematic approach in acquiring the fundamen-
tals and principles of planning and implementing 
an educational program in the clinical setting. also, 
preparation of the transfusion medicine practitioner 
to manage operational and fiscal affairs in a collec-
tion facility or transfusion service. quality manage-
ment and quality improvement processes will be 
evaluated. offered annually. Prereq: Cons. of dept. 
ch. and cons. of prog. dir.

trme	295.	independent	Study	1-3 sem. hrs.
offered every term. Prereq: Cons. of dept. ch. and 
cons. of prog. dir.

trme	297.	Department	colloquium
0 sem. hrs.

scholarly reports on selected topics in transfusion 
medicine/immunohematology by graduate students. 
offered annually. s/u grade assessment.
Prereq: Cons. of dept. ch. and cons. of prog. dir. 
attendance required of all full-time students.

trme	298.	Special	topics	in	transfusion	
medicine	1-3 sem. hrs.

in-depth study of concepts, theories, and laboratory 
techniques in the broad area of transfusion medicine 
which are not covered in regular courses. offered 
every term. Prereq: Cons. of dept. ch. and cons. of 
prog. dir.

trme	299.	master’s	thesis	1-6 sem. hrs.
master’s thesis for m.s. candidates. offered every 
term. s/u grade assessment. Prereq: Cons. of dept. 
ch. and cons. of prog. dir.

trme	873.	graduate	Standing	continuation	
–	less	than	Half-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

trme	881.	thesis	continuation	–	less	than	
Half-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

trme	882.	thesis	continuation	–	Half-time
0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.

trme	883.	thesis	continuation	–	Full-time
0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of dept. ch.
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IntroductIon
locAtion

The Graduate School of Management is located in David A. Straz, Jr., Hall; Executive Center, 
Suite 275; 606 N 13th Street; Milwaukee, WI 53233. Mail should be sent to Graduate School of 
Management, David A. Straz, Jr., Hall; Executive Center, Suite 275; Marquette University; P.O. 
Box 1881; Milwaukee, WI 53201-1881. The Graduate School of Management’s telephone num-
ber is (414) 288-7145, the fax number is (414) 288-8078, the electronic mail address is mba@
marquette.edu, and the Web site is www.marquette.edu/gsm.

The Academic Calendar for 2007–2008 is located on the inside front and back cover of this 
bulletin. Deadlines are also posted on the Graduate School of Management’s Web site at www.
marquette.edu/gsm.

PuBlicAtions

Graduate Bulletin
The Graduate Bulletin contains information regarding the academic calendar, admissions, 

degree requirements, fees, regulations, and course offerings. Prospective and current graduate 
students are responsible for all information contained in this bulletin that is pertinent to gradu-
ate study and their specific field. Academic policy and course changes will apply to all students 
as of the date they become effective, regardless of whether they were in effect at the time the 
student initially enrolled at Marquette. Graduate students may follow the program requirements 
of the bulletin that are in effect at the time they submit their application, or any other bulletin 
used during their enrollment. However, students must abide by only one bulletin’s rules. If any 
exceptions to this policy are required due to length of time between submitting an application 
and beginning the program, the student will be notified in writing of the applicable bulletin to 
follow. In order to properly audit a student’s academic record for graduation, the student must 
notify the Graduate School of Management in writing if any bulletin other than the one in effect 
at the time of application is to be used. 

Graduate school of Management students must assume full responsibility for knowl-
edge of the rules and regulations of the Graduate school of Management and the special 
requirements of their individual degree programs . it is the responsibility of each graduate 
student to verify and meet the deadlines listed in the Academic calendar (e .g ., for submit-
ting financial aid forms, etc .) 

ChanGes to the Graduate Bulletin
Marquette University reserves the right to make changes of any nature in its programs, cal-

endar, or academic schedule whenever in its sole judgement it is deemed necessary or desirable. 
Certain provisions in the bulletin may be in the process of amendment or change. Accordingly, 
the bulletin is not intended to be relied upon as a statement of the university’s contractual 
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undertakings. The decision of Marquette University as to the interpretation and method of 
implementation of its rules, regulations, program requirements, schedules, and calendars shall 
be conclusive and final.

The information in this bulletin and other university bulletins, publications, or announce-
ments may change without notice. Current information is available from the Graduate School 
of Management.

sChedule oF Classes and snaPshot
The Schedule of Classes is published on CheckMarq, the online registration system, found at 

https://checkmarq.mu.edu/ or www.marquette.edu/registrar/snapshot. All available classes are listed 
for any term specified. Instructions for using CheckMarq may be found at www.marquette.edu/
pdfs/checkmarq/registration_tutorial.pdf. The Graduate School of Management also posts their 
course offerings on their Web site at www.marquette.edu/gsm.

Financial aid inFormation Guide
The publication Award Information Guide provides an overview of the available financial 

aid, debt management, student rights and responsibilities, and federal loan programs. Copies are 
available at the Office of Student Financial Aid. Information about different types of financial aid 
available to graduate students may be found in this bulletin under Financial Aid.

AccreditAtion
An educational institution is only as strong as the level of excellence which it demands of 

itself as well as of its faculty and students. As an institution, Marquette University is accredited 
by the Higher Learning Commission, a commission of the North Central Association of Colleges 
and Schools. Marquette University has set consistently high standards for itself which have 
resulted in accreditation and approval of its academic programs from these additional organiza-
tions and associations.

The Graduate School of Management is accredited by The Association to Advance Collegiate 
Schools of Business International (AACSB-international). This is the highest accreditation level 
afforded to business programs.

APPLIcAtIon Procedures
APPlicAtion Process And requireMents: 

We highly suggest you apply on-line for programs in the Graduate School of Management 
(GSM). This is the fastest, most efficient method of applying. Effective Fall 2007, on-line appli-
cations are required. Paper applications will be accepted only on a need-based, pre-approved 
basis. Apply on-line at www.marquette.edu/gsm. Click on Apply now.

If you have transcripts from multiple schools and multiple letters of recommendation, you 
are very strongly encouraged to collect all application materials and mail them together, along 
with a copy of your online application in one envelope, with the exception of any required stan-
dardized test scores. If you have a copy of the test scores, you are encouraged to submit them 
as well. However, these will be considered unofficial until we receive the official scores from the 
testing agency. Each letter of recommendation and transcript must be enclosed in its own sealed 
envelope and signed across the back seal by the issuing party. Applications will not be reviewed 
for admission until all materials have been received. Submit all application materials by mail to: 
Graduate School of Management; David A. Straz, Jr., Hall; Executive Center, Suite 275; P.O. Box 
1881; Marquette University; Milwaukee, WI 53201-1881 or by courier to Marquette University 
Graduate School of Management, David A. Straz, Jr., Hall; Executive Center, Suite 275; 606 N 
13th Street, Milwaukee, WI 53233.

Students may apply for regular Degree, Temporary Degree, or non-degree status. It is 
recommended that students apply for Regular Degree Status when possible.

Applicants for degree status must submit all materials directly to the Graduate School of 
Management:

•  A completed on-line application form and $40 fee (US currency only).  
note: Application fee is waived for Marquette University alumni .

•  Official transcripts from all current and previous colleges except Marquette.
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•  A letter notifying the Graduate School of Management if the last name (family name) 
on the transcripts or test scores is different from the name on the Graduate School of 
Management application.

•  Official test scores from the Graduate Management Admission Test (GMAT)
•  Either the GMAT or GRE is accepted for the Human Resources and Economics graduate 

program.
•  Essay questions on page 2 of the application form (not required for Economics).
•  Resume or job profile.
•  Three letters of recommendation for Economics and Executive MBA graduate applicants.

(Additional requirements for international applicants only): 
•  Three letters of recommendation for Accounting, Business Administration, Engineering 

Management and Human Resources graduate programs.
•  Certified English translation of international transcripts, diploma, etc.
•  Official TOEFL score or other acceptable proof of English Proficiency.

For applicants for Temporary (which is valid for one semester only), or Non-degree Status: 
•  A completed application form and $40 fee.
•  Official transcripts from all current and previous colleges except Marquette.
•  Essay questions on page 2 of the application form.
•  Resume or job profile.
(International applicants on an F-1 visa are not eligible for this status.) 

• oFFiCial transCriPts:
Official transcripts detailing previous academic study from all universities or colleges 

attended, embossed with the school seal, must be sent directly from the issuing institution to 
the Graduate School of Management. Applicants with course work in progress toward the ful-
fillment of a degree are required to submit an official final transcript verifying receipt of their 
degree after completing the course work. All applicants who have transcripts in a language other 
than English must provide official transcripts accompanied by certified English translations.

Applicants who previously attended Marquette University need not request Marquette tran-
scripts but are required to furnish transcripts from other schools they attended, if applicable. 

• letters oF reCommendation:
Applicants should check their programs section of this bulletin for information about the 

number of letters of recommendation needed, if any. Letters of recommendation should com-
ment on the applicant’s past academic record and potential for future success. Most programs 
do not require special forms or format. Letters of recommendation must be sent directly to the 
Graduate School of Management by the author or institution, or be delivered in sealed envelopes 
with the author’s signature across the back flap.

Applicants applying for financial aid through the university (Assistantship and Scholarship 
awards) must submit three letters of recommendation and check the financial aid area on the 
application (see the Financial Aid section of this bulletin).

International students must submit three letters of recommendation even if they are not 
applying for financial aid. These letters should be sent directly to the Graduate School of 
Management by the author or institution, or be delivered in sealed envelopes with the author’s 
signature across the flap. Letters from former professors or administrators of their former insti-
tutions are preferred.

Permission to disCuss the aPPliCant’s File With a third Party (oPtional):
Applicants who are unable to speak directly with an admissions counselor (due to distance, 

expense, etc.) may give the Graduate School of Management permission to communicate with a 
third party. Marquette University requires that this request be made in writing, be signed by the 
applicant, and specify the name(s) of the third party.

• Additional application materials as requested by the program:
It is the applicant’s responsibility to obtain information about these requirements from their 

Graduate Programs portion of this bulletin or from the director of graduate studies for the pro-
posed program.
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test data:
One or more of the following tests may be required as part of the admission process. Consult 

the Graduate Programs section of this bulletin or the program requirements at www.marquette.
edu/gsm for information specific to the applicant’s proposed program. Regardless of the test, all 
scores must be sent directly from the issuing source to the Graduate School of Management. 

Preparation books for these tests can be found at the public library and various bookstores. 
Free downloads of preparation materials are also available at www.mba.com for the GMAT and 
at www.gre.org for the GRE. 

The Graduate School of Management urges applicants to take tests well in advance of the 
date the scores are needed. It can take up to six weeks for scores to reach the Graduate School 
of Management office after the exam. Test scores should be relatively recent; scores more than 
five years old (two years for TOEFL) may not be accepted.

Graduate Management Admission Test (GMAT)
All Graduate School of Management programs accept the GMAT for admission master’s 

programs. The GMAT is a program requirement for business administration, executive busi-
ness administration, and accounting. For information about this test, contact the Graduate 
Management Admission Council®, 1600 Tysons Blvd., Ste. 1400, McLean, VA 22102 or visit 
www.mba.com or call (800) 717-GMAT (4628) for more information.

Graduate record examination (Gre)
Economics and Human Resources accept GRE (General Test) scores. Applicants are urged to 

complete this test either in the senior year of undergraduate work or before filing an application 
for admission. For information about this test, contact the Educational Testing Service, P.O. Box 
6000, Princeton, NJ 08541-6000. Visit the Web site www.gre.org or call (609) 771-7670 or (866) 
473-4373 for more information.

Test takers must enter the code 1448 in the Score Report Recipient section of the GRE reg-
istration form. It is not sufficient to list Marquette as the undergraduate institution. Failure to 
enter the correct code will delay the admission decision.

Test of english as a Foreign language (TOeFl)—international students Only
International students whose language of instruction for their bachelor’s degree education 

(or master’s, if applicable) was not English must take the TOEFL. International students should 
have an adequate command of both written and spoken English, usually evidenced by a TOEFL 
score of at least 550 on the paper-based version, 213 on the computer-based version. The 
Internet-based, or iBT, version of TOEFL tests students in four areas: reading, writing, speaking 
and listening. In general, a minimum score of 20 is required for each of the four sections with 
an overall minimum score of 80. Applicants for some programs must test with higher minimums 
and should consult the Graduate Programs section of this bulletin for specific information.

Test scores may not be more than two years old. For information about this test, contact 
TOEFL Services, Educational Testing Service, P.O. Box 6151, Princeton, NJ 08541-6151. Visit 
www.toefl.org or call (609) 771-7100 for more information.

immunization and tuBerculosis screeninG Policy
In the interests of keeping individual students and the campus community healthy, effective 

with the fall 2006 term, all newly admitted or readmitted students (after a two or more year 
absence from the university) at Marquette University — undergraduate, graduate and profes-
sional — are required to provide proof of certain immunizations and to complete a screening 
instrument for tuberculosis. 

Proof of immunization, and/or disease as applicable, is required for MMR (measles, mumps, 
rubella), Varicella (chicken pox) and Tetanus/Diphtheria. The information should be provided 
in advance of coming to campus by completing a Health History Form and a Tuberculosis 
Questionnaire that will be sent under a separate mailing by the Student Health Service. The 
forms are also available on the Student Health Service Web site at www.marquette.edu/shs. The 
information must be submitted to the Student Health Service, where it will be retained in 
confidence.

If a student fails to submit the required documentation within 30 days of the start of the 
student’s first term at Marquette, a registration hold will be placed on future registrations. The 
hold will be removed once the Health History Form and Tuberculosis Questionnaire have been 
received by the Student Health Service and the immunization requirements have been met.

inActive files
Incomplete and inactive admission files are discarded after one year.
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internAtionAl student requireMents

deFinition oF an international student
An international student is defined as an applicant who is not a U.S. citizen or permanent 

resident.

aPPlication instructions
As described in the Application Instructions section in this bulletin, international applicants 

are required to submit an application form, a non-refundable application fee, official transcripts 
with certified English translations, three letters of recommendation, test data (including the 
TOEFL), and other materials as required by the program to which they are applying.

enGlish lanGuaGe assistance
All non-native English speaking graduate assistants will be required to take a language place-

ment examination upon their arrival on campus. Based on the results of the exam, students may 
be required to enroll in one or more English as a Second Language (ESL) courses in addition 
to their required course work. ESL courses in writing, reading, listening comprehension, and 
speaking/pronunciation are offered during the fall and spring terms. (This requirement is in 
addition to the TOEFL requirement.) 

Financial veriFication and visa reGulations
Upon acceptance to the Graduate School of Management, F-1 students must adequately 

document their financial resources for the duration of the academic program before a visa will 
be issued. Financial verification, in the form of an appropriate sponsorship statement and an 
advance deposit (in U.S. currency) equal to the amount of the first term’s tuition, must be sent 
to Marquette before the certificate of eligibility for a visa will be issued. Students wishing to have 
their I-20 express mailed to them must put their request in writing and submit it along with the 
required advance deposits and financial verification paperwork. The added cost for express mail 
requests will be subtracted from the advance deposit. The express mail charge is non-refund-
able. The premium for the first term of health and repatriation insurance required of all F-1 and 
J-1 students will be deducted from the advance deposit. Students must be prepared to pay any 
remaining balance of the first term’s tuition when they arrive on campus. The advance deposit 
will be waived if the student receives a scholarship or other academic award that covers the cost 
of the first term’s tuition. If a student chooses not to attend Marquette University after the I-20 
has been issued, all but $10 (U.S. currency) will be refunded. A written request for a refund must 
be sent back to the Graduate School of Management with the original I-20.

International students must abide by the regulations of their legal status in the United 
States regarding their defined educational objectives, academic load, and employment. Most 
international applicants are eligible only for regular degree status. Those seeking admission for 
non-degree status must obtain a statement of their legal eligibility from Marquette’s Office of 
International Education.

MAster’s degree ProgrAM

admission requirements 
Only applicants whose total record indicates that they can make independent, original and 

high quality contributions to knowledge will be admitted. Departments reserve the right to limit 
the number of students accepted within a given time period.

aPPlication Procedures 
Applicants must follow the Graduate School of Management’s application for admission pro-

cedures. It is the applicant’s responsibility to obtain information about additional application 
requirements from the Graduate Programs section found in this bulletin or from the director of 
graduate studies for the proposed program.
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MAster’s degree requireMents
All Graduate School of Management students are admitted to a non-thesis option. Accounting, 

Business Administration, Executive MBA and Human Resources are all course work based. In 
additional to required course work, Economics requires a comprehensive examination and 
master’s essay. The minimum credits required to receive a graduate degree within the Graduate 
School of Management is 30 credits. See program information for specific requirements for each 
degree. 

comPrehensive examinations (economics)
Candidates for a master’s degree in Economics must successfully pass a comprehensive 

examination on their total graduate program of studies and final research essay. If a student fails 
a major section of the examination, the entire examination is considered to be a failure. This 
will cause the department to review the student’s record, and, if warranted, a second and final 
examination will be given.

Economics administers its own comprehensive exams. Students are encouraged to contact 
their program for specific information including deadlines and procedures. 

essay 
The Economics graduate program requires a master’s essay. No formal credit is given for it 

and no outline is required. Students should confer with their advisers about topics and guide-
lines for producing an acceptable paper, including requirements for length and references. The 
final copy of the essay and Essay Approval Form with appropriate signatures must be submit-
ted to the Graduate School of Management office on or before the date listed in the Academic 
Calendar. Essays must also be acceptable in style and composition. See the Director of Graduate 
Studies in Economics for details. An essay that does not conform to the directives, including 
format specifications, will not be accepted by the Graduate School of Management. The univer-
sity or its departments retain final approved copies of essays for use by the public as reference 
or instructional materials.

earninG a second master’s deGree
Students already holding a Marquette master’s degree may earn a second Marquette master’s 

degree in another discipline following the application procedures stated in this bulletin. 
During the first term of study for a second master’s degree within the Graduate School of 

Management, students must plan with their adviser, a program of study to successfully complete 
the second master’s degree. A minimum of 18 credits beyond the potential 12 transfer credits 
must be taken at Marquette University within the Graduate School of Management program 
curriculum. All program requirements for the second master’s degree must be successfully com-
pleted for the second master’s degree.

research involvinG humans or animals
A student whose research either on or with humans or animals must receive written approval 

before undertaking such research. The approval forms for human or animal research may be 
obtained through the Office of Research Compliance. This approval form and any additional 
paperwork must be submitted to the Graduate School of Management. Additional information 
may be found at www.marquette.edu/researchcompliance.

PoLIcIes of tHe  
grAduAte scHooL of MAnAgeMent
AcAdeMic course loAd

The maximum academic course load for a graduate student is thirteen semester hours of 
course work for fall or spring term. Seven hours are the maximum permitted for each of the 
summer sessions but no more than 13 credits for the entire summer term. Assistants may reg-
ister for a maximum of ten semester hours each fall or spring term and seven hours for each of 
the summer sessions. Overloads must have the approval of the Graduate School of Management. 
Overload requests must be in writing indicating all courses anticipated for the semester and brief 
rationale for the overload along with your name and student MUID number.
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AcAdeMic stAtus
Every graduate student, except those with non-degree status, must be enrolled as a full-time, 

half-time or less than half-time student each fall and spring term to maintain his or her status. 
All degree graduate students must enroll in either adviser-approved course work or one of the 
continuation courses; or a combination of the above. Degree students who fail to enroll for every 
fall and spring term must contact the Graduate School of Management and may have to apply 
for readmission to their program. (See Readmission)

A full-time graduate student is defined as one who: a) registers for seven or more credit hours 
of cumulative* course work in one or more modules of a fall term, spring term or summer term, 
or b) registers in the departmental continuation course.

A half-time graduate student is defined as one who: a) registers for four or more but fewer 
than seven credit hours of cumulative* course work in one or more modules of a fall term, 
spring term or summer term, or b) registers in the departmental continuation course.

A less than half-time graduate student is defined as one who: a) registers for fewer than four 
credit hours of cumulative* course work in one or more modules of a fall term, spring term or 
summer term, or b) registers in the departmental continuation course. 

* “Cumulative” means adding all credits taken in all sessions within any one term.

Note: During fall and spring terms, if a student takes credits only during part of the term, 
the status is effective only for the period that the student is registered, not for the entire term. 
For the summer term, the status attained applies to the entire term regardless of the session(s) 
in which the credits are taken.

AdMission stAtus
Marquette University admits graduate students under four different categories: degree, non-

degree, temporary and visiting scholar status.

deGree status
When applicants are admitted to a program leading to a master’s or doctoral degree, they are 

said to be in “degree status.” This designation is made after the department and the Graduate 
School of Management have accepted an application. An applicant may be admitted into one of 
two categories.

Regular degree status — Designates a student who is admitted to the Graduate School of 
Management and is working towards a master’s degree in a particular program. Students are 
eligible for tuition scholarships, graduate assistantships and fellowships.

Probationary degree status — This status is awarded to master’s degree students only by the 
applicant’s department or the Graduate of Management. Probationary status is assigned when 
an applicant’s academic performance falls below Graduate School of Management standards 
but there is other evidence to suggest the potential for successful graduate level study. Students 
admitted on probation are not eligible to receive financial aid from the Graduate School of 
Management but may apply for financial assistance from the Office of Student Financial Aid. 
Probationary status is typically removed upon completion of nine semester hours of work with 
a 3.00 overall G.P.A. or better, no grade lower than a BC and all credits taken at the graduate 
level. Students failing to have their probationary status removed after completing nine semester 
hours are not permitted to remain in the Graduate School of Management.

non-deGree status
Non-degree status is seldom utilized in the Graduate School of Management. This status des-

ignates any student taking graduate-level classes who is not seeking a master’s degree. Two types 
of non-degree status utilized by the Graduate School of Management are: Temporary admis-
sion and Visiting Scholars admission. Students are not eligible to receive financial aid from the 
Graduate School of Management or from the Office of Student Financial Aid except for Catholic 
Schools Personnel Scholarships and the Milwaukee Area Teachers Scholarships.

All applicants are required to submit an application, the application fee, certified copies of 
transcripts and other information as requested by the department. Non-degree applicants seek-
ing admission to degree status must meet the same admission standards as other applicants to 
a degree program.

Completion of any number of non-degree credits does not guarantee acceptance into a degree 
program, and, if a non-degree student is subsequently admitted to a degree program, there is 
no guarantee that credits earned while in non-degree status will count toward the degree. Most 
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degree programs accept no more than six credits taken as a non-degree student. Grades below 
B will not transfer to degree programs.

Credits earned as a non-degree student may be considered as graduate credits and certified 
as such to school boards or other authorities. Non-degree students may register for Graduate 
School of Management course if they have met the prerequisites and have department permis-
sion. Permission numbers are required for non-degree registrations. The Graduate School of 
Management typically limits non-degree status to one term.

Probationary status — This status is awarded by the applicant’s department or the Graduate 
School of Management. Probationary status is assigned when an applicant’s academic perfor-
mance falls below Graduate School of Management standards but there is other evidence to 
suggest the potential for successful graduate level study. Probationary status is typically removed 
upon completion of nine semester hours of work with a 3.00 overall G.P.A. or better, no grade 
lower than a BC and all credits taken at the graduate level. Students failing to have their proba-
tionary status removed after completing nine semester hours are not permitted to remain in the 
Graduate School of Management.

temPorary admission status
Applicants who have applied to a degree or a non-degree program, and meet the minimum 

admission requirements but have not submitted all the necessary documents may be admitted 
under temporary status. This admission is valid for only one term. Students must apply for and 
be admitted as a degree student before being allowed to register for additional courses. There is 
no guarantee that credits earned while in temporary status will count toward the degree. Grades 
below B will not transfer to the degree program. Exceptions are rarely made to this policy. 

visitinG scholar status 
This status designates a student, seeking a master’s degree at another institution, who takes 

one or more classes at Marquette University with the intention of transferring the earned cred-
its. Evidence of the student’s status and academic performance at the other institution will be 
required. Submission of official transcripts is required. 

Visiting scholars may apply for federal financial aid through the student’s home school or 
through Marquette. Students applying for aid through Marquette must request a Consortium 
Agreement from the Office of Student Financial Aid. When the completed form is returned to 
Marquette, the student will become eligible for federal financial aid and the Office of Student 
Financial Aid will process the student’s FAFSA. Students applying for federal aid through their 
home institutions should consult their home institutions for their application policies and 
procedures.

Advising
The Graduate School of Management sends the name and telephone number of an academic 

adviser to each student in the letter of admission. A student is required to meet or talk with the 
adviser before their first registration for classes. The Graduate School of Management strongly 
recommends that students meet regularly with their advisers; an adviser plays an important role 
in the graduate student’s course of study. Non-degree and temporary non-degree student must 
seek advising and permission numbers prior to registration. Students who register for course 
work without adviser approval assume full responsibility for their registration. Courses that do 
not satisfy the requirements of their plan of study will not be applied toward the degree.

No classes may be attended for which a student is not properly registered. Proper registration 
includes the payment of all tuition and fees.

APPeAls
In the Graduate School of Management, the final responsibility to resolve student appeals 

rests with the dean of the Graduate School of Management (or, when delegated, the Executive 
Associate Dean). Possible matters of appeal include, but are not limited to, terminations from 
programs, disenrollments, graduation decisions, and accusations of academic dishonesty. Before 
an appeal is made to the Graduate School of Management, every effort must have been made 
to resolve the matter informally, and appeal procedures at the program level must have been 
exhausted.

Appeals to the Graduate School of Management must be made in writing to the dean of the 
Graduate School of Management within 15 days of notification of the action being appealed. 
The appeal must be specific and substantiated. The dean of the Graduate School of Management 
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reserves the right to appoint a committee to hear the appeal. During an appeal, the student may 
maintain graduate status. This status is maintained through either course work or continuous 
enrollment at the discretion of the Graduate School of Management or the student’s graduate 
program. See specific process at www.marquette.edu/gsm.

Grade aPPeals
Students should make every attempt to resolve grade appeals directly with the faculty mem-

ber involved. Within the GSM, students unable to resolve the issue with the faculty member 
should make a formal, written appeal to the Department Chairperson of the department in 
which the course was taught. If unable to resolve the issue, the student has the right to appeal in 
writing to the Executive Associate Dean. If still unresolved, the student may appeal to the Dean 
of the Graduate School of Management in writing. The Dean’s decision is final. All grade appeals 
shall be heard for the Graduate School of Management by the school or college that teaches the 
course, following the rules of that school or college. Their decision is final, and no further appeal 
is available. In schools or colleges with a departmental structure, the appeal procedure usually 
begins with the department chairperson.

continuAtion enrollMent course Procedures
Students enrolling in a continuation course must register to activate their desired status. All 

continuation classes, which are graded on the S/U basis, require the consent of the student’s 
department which must be secured prior to registering. The Graduate School of Management 
offers continuation courses to secure less-than-half-time status for all Graduate School of 
Management programs, course number 873.

Graduate Assistants may utilize course number 876 RA Continuation if approved by their 
adviser and associate dean, Graduate School of Management. Follow these procedures:
1. The student and his/her adviser must complete the Graduate School of Management’s 
Continuous Enrollment Registration Form and request the section that is most appropriate to 
the student’s needs. An explanation of the student’s involvement in non-credit academic work is 
required. The form is available via our Web site at www.marquette.edu/gsm under Forms.
2. Submit completed and signed form to the Graduate School of Management for review.
3. If approved by the Graduate School of Management, the student will be given a permission 
number to be used during the registration process.
4. Students are billed by the Office of the Bursar for the continuation enrollment fee.

deAdlines
All graduate students are responsible for ascertaining and meeting all deadlines listed in the 

Academic Calendar. This includes, but is not limited to, deadlines for registration, withdraw-
ing from courses, financial aid applications, graduation applications, comprehensive exams, 
essays, etc.

disMissAl
Students that earn an F will be recommended for dismissal. Students placed on probation who 

fail to earn at least a 3.00 grade point average in the subsequent enrollment period, or who fail 
to achieve a 3.00 cumulative grade point average in a designated time frame, will be dismissed 
from the university. Upon receiving a dismissal notice based upon academic grades, a student 
may appeal the decision directly to his or her program director. Appeals of the program decision 
should be made in writing to the associate dean of the Graduate School of Management. If unre-
solved, the student may appeal in writing to the dean of the Graduate School of Management. 
The dean’s decision is final. (See appeals process.)

Dismissed students may apply for readmission through the normal admission process. A 
period of one semester may be required by the academic department before readmission will 
be considered. If so required, the department may specify conditions that must be met during 
this period.

The student must send a written request for readmission to the associate dean of the 
Graduate School of Management who will, in turn, forward the student’s file to the academic 
program for review and a recommendation on readmission. The request for readmission must 
include a statement by the student addressing previous weaknesses, steps taken to correct the 
weaknesses, and an explanation of why the student feels he or she has the ability to succeed in 
graduate studies.
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The student’s transcript will indicate dismissal if such should occur. If the student is subse-
quently granted readmission, the grade point average will continue from the previous calcula-
tion and the student must achieve and maintain a 3.00 grade point average within a designated 
time frame.

enrollMent cHAnges
Changes in a graduate student’s enrollment are under the jurisdiction of the Graduate School 

of Management. Most enrollment changes, i.e., adding and withdrawing from courses, can be 
done using the online registration system. Instructions for adding or withdrawing from courses 
are available at www.marquette.edu/registrar.

After registration each term, the student must notify the Graduate School of Management 
directly and complete appropriate forms before any enrollment change will become effective. 
It is not sufficient for a student to notify the course instructor or someone in the department 
office. The Course Drop or Withdrawal Form is available via our Web site at www.marquette.
edu/gsm under Forms.

addinG courses
Students who wish to add one or more courses after the close of registration must contact the 

Graduate School of Management at 414-288-7145 or mba@marquette.edu to ‘request to add a 
course’. Courses are not routinely added. Normally, if a student has missed the first class or the 
class was otherwise not available to the student, including an existing waitlist, the course will 
not be added to a student record. 

withdrawinG From (droPPinG) courses
Students who, after the close of registration, decide to withdraw from one or more, but 

not all, courses in a particular term or summer session must complete the Graduate School of 
Management’s Course Drop or Withdrawal form available on our Web site at www.marquette.
edu/gsm (See also Withdrawing From All Courses, below.) It is extremely important that the stu-
dent contact the Graduate School of Management as soon as the decision to withdraw is made. 
Tuition refunds (refer to Refunds and Adjustments) and W (Withdrawal) grades will be based 
on the date that the student notifies the Graduate School of Management, not on the date that 
the student last attended classes.

A student who wishes to withdraw from a course with a W (Withdrawal) grade must do so 
before the deadline date listed in the Academic Calendar. Due to excessive absences or other 
reasons, including failure to formally withdraw before the deadline, a student may be adminis-
tratively withdrawn from a course and incur a grade of either UW (Unexcused Withdrawal) or 
F (Failure).

Students are urged to contact the Graduate School of Management at 414-288-7145 or mba@
marquette.edu if there are questions regarding course withdrawal. When withdrawing from any 
portion of a course load, students must carefully consider the ability of their remaining enroll-
ment to satisfy any enrollment requirements to which they might be subject due to applications 
for student loans, loan repayment deferments, visas, etc. 

withdrawinG From all courses
Students enrolled for one or more classes who, after the close of registration, decide to dis-

continue study for the term must notify the Graduate School of Management via the Course 
Drop or Withdrawal form available on our Web site at www.marquette.edu/gsm, and request a 
complete withdrawal from all courses. The same rules, procedures, and cautions for partial with-
drawals also apply to complete withdrawals. Withdrawing from all courses will not automati-
cally withdraw a student from a graduate program, but it might affect the student’s eligibility to 
register in subsequent terms.

grAding systeM
The following letter grades and their achievement equivalents are used by instructors in the 

Graduate School of Management to evaluate a student’s performance in a course. Grade points 
corresponding to each letter grade determine a student’s academic average and eligibility to 
graduate. Each grade, A through F, has a specific grade point value. The grade points earned in 
any course equal the grade point value of the grade multiplied by the number of semester hours 
credited. The grade point average (G.P.A.) is found by dividing the total grade points earned by 
the total number of semester hours credited in those courses for which grade points have been 
assigned. Determination of the cumulative G.P.A. will be based on all courses taken during the 
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student’s graduate career, including prerequisite and repeated courses, if any. Note: Credits that 
are accepted for a Marquette degree, if transferred from another university, will not be included 
when calculating the student’s grade point average.

All graduate students must maintain a grade point average of at least 3.00 to graduate. (For 
the effect of BC, C, F, UW and U grades, refer to Academic Review.) Graduate students may 
not be assigned a CD or a D grade in any course whatsoever, including undergraduate courses. 
Graduate courses are not repeated for a higher grade.

Grade Achievement Grade Points
A Superior 4.00
AB  3.50
B Good 3.00
BC  2.50
C Minimally acceptable on a 2.00
 limited basis for graduate credit
CD Not approved for graduate students
D Not approved for graduate students
F Failure 0
Grade points are not affected by the following grades:
W Withdrawal (before withdrawal deadline)*
UW Unexcused Withdrawal
S/U Satisfactory/Unsatisfactory**
CR  Completed Requirement of enrollment in a course that carries no credit
Au***
I
IC  Temporary grade for a course not schedule for completion by the 

term grading deadline
PI Permanent Incomplete
X Missed Examination
IX Both Incomplete and Missed Examination

  *Signifies an official withdrawal with the approval of the dean of the Graduate School of Management.

 **Refer to S/U Grading, below.

***Carries no graduate credit. Students must register for the course as auditors, attend class meetings regularly, and fulfill such 
other requirements as may be assigned in writing by the course instructor no later than the second meeting of the class after regis-
tering for audit.

Note that grades of CD and D are not approved for graduate students, including those in 
undergraduate courses.

s/u GradinG
Under no circumstances may the undergraduate S/U option be exercised by a graduate stu-

dent taking an undergraduate course for graduate credit. Further, graduate students required 
to take undergraduate courses as prerequisites or to remedy deficiencies may not take those 
courses for S/U grades, as this option is not available.

However, a few select graduate courses are offered for S/U grades only. S/U graded courses 
are different than S/U option. Courses of this type usually are limited to special seminar courses. 
Students should check the individual course descriptions in this bulletin and the grading basis 
when conducting a class search in CheckMarq to determine whether a course is offered on this 
basis.

For the effect of U grades, refer to Academic Review.

Grade chanGes
There are two types of grade adjustments: changing a temporary grade (X, I, or IX) to a per-

manent grade, and correcting a permanent grade.

temPorary Grades — i, iC, iX or X
Graduate students who do not complete course requirements during the term in which the 

class is offered may be given one of the following temporary grades after consultation with their 
instructor: X, when one or more examinations are missed; I, when the course work has not been 
completed; or IX, a combination of missed examinations and incomplete course work.

The faculty member must submit a grade change form to change an I, IC, IX or X to a perma-
nent grade, or the student must submit the Request for Extension of I Grade Deadline form, found 
at www.marquette.edu/gsm. Whichever path is chosen, the applicable form must be submitted to 
the Graduate School of Management before the grade change deadline listed in the Academic 
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Calendar, which is approximately four weeks into the next fall or spring term. For I, IC, IX or 
X grades accrued during the summer session, they must be changed before the deadline date 
which is approximately four weeks into the next fall term. 

A student unable to complete the outstanding course work by the deadline must request an 
Extension of Time to complete the course. This is done in writing prior to the deadline, and 
must be endorsed by the course instructor and submitted to the Associate Dean of the Graduate 
School of Management. The letter must include a brief explanation and agenda to complete the 
course.

It is the responsibility of the student to be aware of the deadline and to submit outstanding 
academic work to the instructor in time to allow the work to be graded and the grade to be 
changed. However, it is the responsibility of the faculty member to initiate the grade change 
procedure once all remaining academic work has been submitted. Grades of I, IC, IX or X that 
are not resolved by the deadline will become permanent grades on the student’s record. A per-
manent grade of I will be reflected as a grade of PI on the student’s record.

CorreCtinG a Permanent Grade
Changing a permanent grade because of miscalculation on the part of the instructor or a 

misunderstanding between the instructor and the student, may be initiated by either the student 
or the instructor. Changing a permanent grade should be done within six months of the end of 
the term.

grAduAte credit
A student can earn graduate credit for a course only if a) the course has been approved for 

graduate credit and b) he or she has been accepted, through an official letter of admission, into 
the Graduate School of Management. Students taking courses while in non-degree status may 
request the transfer of credits to their degree program (see Transfer of Credit).

Graduate credit may be earned for undergraduate 100-level courses identified as “upper divi-
sion courses” in this bulletin (and denoted in Class Attributes when conducting a class search in 
CheckMarq). Extra work beyond that expected for undergraduate credit is required of students 
wishing to earn graduate credit for these 100-level courses. Graduate students who take an 
upper division course but do not want to receive graduate credit for it must advise the Graduate 
School of Management office, in writing, before beginning the course.

No student may register for a 200-level course unless he or she has been admitted to the 
Graduate School of Management or has the approval of the student’s home college and the 
department offering the course. There are no 100-level upper division BUAD courses.

indePendent study
Independent Study (295) courses provide students the opportunity to study and investigate 

areas of interest not available through normal course offerings. A 295 course is taken on the 
recommendation of the student’s adviser and with the approval of the department chairperson 
and Assistant Dean of the Graduate School of Management. The approval form and outline, 
which must be completed for each 295 course, is available in the via the Graduate School of 
Management’s Web site at www.marquette.edu/gsm. Normally, no more than six credits of 295 
course work can be included in a master’s degree program.

inter-university visitAtion
Marquette University participates in two programs, detailed below, by which its students may 

take courses at another university or college in order to expand the breadth of their education.

marquette-uwm and marquette-medical colleGe oF wisconsin
Marquette University has agreements with both the University of Wisconsin–Milwaukee and 

with the Medical College of Wisconsin. The course being taken at the host institution must 
not be available at Marquette. In no case will more than six credits taken at UWM or MCW be 
counted toward degree completion at Marquette, unless the courses are taken as part of a joint 
program. The students must apply for admission to the host institution as a special student; the 
application fee is waived. A Marquette student must complete an Inter-University Exchange 
Course Approval and Manual Registration Form, found online at www.grad.mu.edu/future/ 
MUandUWM.shtml (for UWM) or www.grad.mu.edu/future/test1.shtml (for MCW), then get their 
adviser’s approval, and finally submit the completed form to the Graduate School. This will 
register the student for the course GRAD 201 (UWM course) or GRAD 202 (MCW course), 
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both of which are variable title and variable credit courses that reflect the title and number of 
credits of the course at the host institution. The student must also register for the courses at the 
host institution. Tuition is paid at the home institution for the GRAD 201 or GRAD 202 course. 
The course at the host institution is tuition-free. Only degree-seeking graduate students in good 
standing are eligible to participate. This program is not intended for students in joint programs 
such as bioinformatics, biomedical engineering, and healthcare technology management, where 
the courses between Marquette and MCW are cross-listed. Interested students should contact 
the Graduate School of Management office for additional information and enrollment forms.

midwest catholic Graduate schools consortium
The consortium of Midwest Catholic Graduate Schools (MCGS), which includes Loyola 

University, Chicago, Ill.; Marquette University, Milwaukee, Wis.; University of Notre Dame, 
South Bend, Ind.; and St. Louis University, St. Louis, Mo.; has established the protocol whereby 
a degree-seeking student at one university may take course work at any of the other three uni-
versities to apply toward degree requirements at the home institution.

With prior approvals, the student enrolls at the home institution and makes financial 
arrangements there, but attends classes, on a short-term basis, as a visiting student at the host 
university. Final grades are forwarded from the host to the home university for listing on the 
student’s permanent record. The following restrictions apply: 1) Participation is restricted to 
those fields of study which are under the academic jurisdiction of the graduate deans at both 
the home and the host institutions; 2) Non-degree or temporary students may not participate; 
3) The degree- seeking student must have completed at least the equivalent of one full term at 
the home university before visiting one of the other institutions; 4) A student may gain approval 
for more than one visitation at more than one host institution, but no more than nine credit 
semester hours of courses from host institutions can become part of a degree program at the 
home institution.

To participate, a student must complete, for each course to be taken at a host institution, an 
Inter-University Visitation Enrollment Form and an Inter-University Exchange Course Approval 
and Manual Registration Form, both of which require signatures of approval. Because of the 
paperwork involved and the number of approvals that must be obtained, the student must begin 
the inter-university visitation application process no later than June 1 for a fall term visitation, 
October 1 for the spring term, or March 1 for summer sessions. Interested students should 
contact the Graduate School of Management office for additional information and enrollment 
forms.

jesuit MultilAterAl AgreeMent (jesuit MBA)
The Society of Jesus (Jesuits) was founded in 1540 by Saint Ignatious of Loyola. It is the 

largest religious order of the Roman Catholic Church. For centuries, Jesuits have influenced 
mathematics, business, astronomy, architecture, law, medicine, and most academic pursuits. A 
primary mission of the Jesuits is education. 

In 1996 a group of MBA directors and administrators from Jesuit and Jesuit-friendly universi-
ties decided to work together to promote the many benefits of Jesuit business education. This 
consortium of 30 Jesuit and a subset of Jesuit-friendly schools include some of the most revered 
names in business education. The collective of resources of these schools provides you with a 
unique competitive advantage. 

Across the United States, twenty three AACSB accredited Jesuit and three Catholic, non-Jesuit 
universities formed a multilateral agreement. Students in the Graduate School of Management 
may, if necessary, transfer credits from a member of the multilateral agreement. The student 
applies for admission at the Jesuit MBA school as a ‘Jesuit Multilateral’ applicant and submits 
all required application materials for the receiving school. The Graduate School of Management 
completed the Multilateral Agreement Form along with a letter of ‘good standing’ and forwards 
this to the receiving school upon written notification from the student. The student benefits 
with a continued Jesuit education, ability to continue with the Marquette University MBA and 
not restricted to six transfer credits. Students earn the MBA degree from the school that granted 
more than 50% of the credits.
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leAve of ABsence
Graduate School of Management degree students who must temporarily discontinue their 

graduate studies for one or more terms may qualify for an official leave of absence. Students 
are urged to be extremely cautious in requesting a leave of absence. During the leave period, 
students do not have enrollment status for purposes such as health insurance, loan deferment, 
or access to academic facilities on campus, such as library and computer services.

Only written requests that include specific information about why the leave is being request-
ed and the expected date of return will be considered. There is no guarantee that a request will 
be granted. All leaves must be approved by the department director of graduate studies or chair, 
and the Associate Dean of the Graduate School of Management.

Students granted a leave of absence will have their time-to-completion of degree extended by 
the amount of time granted in the leave of absence.

reAdMission
Students who have withdrawn from the university, failed to enroll for one or more academic-

year terms, were administratively withdrawn from their program, or who were suspended for 
any reason must be formally readmitted to the Graduate School of Management before resuming 
their studies. To be readmitted, students must receive departmental endorsement and complete 
a new Application for Graduate School of Management Admission via our Web site at www.
marquette.edu/gsm. The Associate Dean of the Graduate School of Management and the Director 
of the Master’s program jointly decide if a student will be readmitted.

 In being readmitted, students face the possibility that previously completed work might 
not be accepted with the readmission decision, even if taken within the same program. The 
major department and/or Graduate School of Management may also set readmission conditions 
on the student’s resumption of work toward a degree such as registering for additional course 
work, retaking examinations, completing the degree within in a specified time period, or other 
appropriate terms.

Requests for readmission from students who have been suspended will be based on many 
considerations including the applicant’s ability, evidence of growth and maturity, credits earned 
at another institution, and time elapsed since leaving Marquette.

suMMer studies
During the summer term, Summer Studies offers graduate and selected undergraduate courses 

that may be taken for graduate credit. These courses are applicable to degrees in all colleges 
and schools of the university in the following modular formats: two consecutive six-week ses-
sions and four additional sessions longer than the traditional six-week format. Several of the six 
 summer sessions offer short courses varying in length.

MBA courses are offered on and off the Marquette campus during several sessions within 
the summer term. Domestic and foreign travel programs are offered each summer and provide 
graduate students with an exciting off-campus study experience. Summer Studies provides an 
opportunity for graduate students to complete needed course work or accelerate their graduate 
programs of study.

For information, contact the Graduate School of Management at phone: (414) 288-3545, 
e-mail: mba@marquette.edu.

tiMe liMitAtions
Students must complete all requirements for a master’s degree within six years of their first 

term of registration in the program. Students who are unable to complete their degree within 
the six-year limit may petition the Graduate School of Management for an extension; Request 
for Extension of Time forms are available online at www.marquette.edu/gsm. To ensure timely con-
sideration, the Extension of Time form should be filed early in the term in which the time limit 
expires. If the extension is approved, the student is notified of the expectations for progress and 
completion of the degree. If the extension is denied, the student is terminated from the gradu-
ate program.

Failure to complete the program or to obtain an approved extension of time may result in 
an administrative withdrawal from the program. These students must follow the guidelines for 
readmission (see Readmission).
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trAnsfer of credit
Limits are placed on the number of credit hours that may be transferred from other institu-

tions in order to protect the integrity of the Marquette degree programs. Only credits directly 
applicable to a student’s Marquette degree program will be considered for transfer, and there is 
no guarantee that these will be approved. Accounting, Business Administration and Economics 
require all transfer credits to be from AACSB accredited schools. Students are encouraged to 
have courses pre-approved for transfer prior to registering for courses outside the Marquette 
University Graduate School of Management. Credits that are accepted for a Marquette degree, if 
transferred in from another university, will not be included when calculating the student’s G.P.A. 
However, credits taken at Marquette in another program, if accepted for transfer into a degree 
program, will be included in the student’s G.P.A. Only courses in which a grade of B or above 
has been earned may be transferred for credit into a master’s program. Students are strongly 
urged to consult their advisers before requesting or taking any course for which they will want 
to transfer credits.

Normally, six credit hours of approved graduate work from an outside AACSB accredited 
master’s program will be transferred with the consent the Associate Dean of the Graduate School 
of Management. Exceptions to this limit are rare and must be submitted in writing to the Director 
of your master’s program and the Associate Dean of the Graduate School of Management. A stu-
dent can anticipate a maximum transfer of credit only in unusual or compelling circumstances. 
(See the Jesuit Transfer Agreement for exception.) Credits approved for transfer must have been 
earned within the previous five years at an AACSB accredited school, and will affect the time 
limits for completing a Marquette program.

Only credits for courses directly comparable in content to the requirements of the cur-
rent degree program will be considered for transfer, and no credits will be considered until 
the student has completed the Graduate School of Management’s Master’s Degree Transfer of 
Credit Request form, found online at www.marquette.edu/gsm. The student must also have met 
the following conditions: 1) completed six credits (nine credits if admitted on probation) as a 
degree-status student in his or her Marquette master’s program; 2) taken the courses requested 
for transfer at the graduate level and for graduate credit; 3) earned a grade of B or above in each 
of the courses; 4) course must have been completed within five years; and 5) official transcripts 
are on file in the Graduate School of Management from the institutions involved, if other than 
Marquette.

Credits approved from a school using a quarter-system will transfer as two-thirds credit 
each when converted to Marquette’s term system. Semester credit equivalents for transfers 
from schools using a trimester system will vary by school and must be evaluated individually. 
Students who are less than one credit short of graduation requirements after such transfers will 
need no additional course work. A student short one full credit or more for graduation must 
take additional course work.

Graduate level credits earned at Marquette, as a degree student in a different graduate pro-
gram or as a non-degree student, may transfer following the same request and approval pro-
cedures outlined above. Students are responsible for initiating this process. Credits transferred 
between Marquette programs or statuses are included as part of the credit transfer limit with the 
exception of the second master’s degree.

Members of the Jesuit Multilateral Agreement (See Jesuit Multilateral Agreement) may trans-
fer more than 6 credits of pre-approved course work.

undergrAduAte students in grAduAte courses
An undergraduate senior may, with the permission of his or her home college and the depart-

ment offering the course, register for a 200-level graduate course if the student has a B (3.00) 
or above average. To register for a graduate course, the undergraduate student must complete 
the Permission to Enroll in a Graduate School of Management Course form, available online at 
www.marquette.edu/gsm. Once all signatures of approval have been obtained and the student has 
received the permission number from the Graduate School of Management, the student must 
then register for the course online through CheckMarq.

An undergraduate student who enrolls in an upper division (100-level) course (any of those 
designated for graduate credit in the Snapshot of the Schedule of Classes) with the intention 
of earning graduate credit that might, subsequently, be transferred to a graduate program, must 
complete the Permission to Enroll in a Graduate School of Management Course form following 
the above instructions. The course cannot be taken under the S/U option.
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WAiver eXAMs
Waiver Exams are available for the five foundation courses: BUAD 201 Economics 

Foundations, BUAD 202 Accounting Foundations, BUAD 203 Mathematics Foundations, BUAD 
204 Statistics Foundations and BUAD 205 Managing Information Technology Foundations. 
Recommended review guides are available on our Web site at www.marquette.edu/gsm.

Waiver Exams must be taken with the first year of study as a GSM student. The cost of each 
waiver exam is $100. The waiver exam may be taken once per subject. Information regarding 
the waiver exam may be obtained through the Graduate School of Management office at 414-
288-7145 or via e-mail at mba@marquette.edu.

Successful completion of the waiver exam exempts the foundation course. Neither the waiver 
exam results nor the exemption appear on student transcripts.
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Business 
AdMinistrAtion
dean and Professor: shrock 
executive associate dean and associate Professor 
of economics: mcGibany
associate dean for Graduate school of management 
and assistant Professor: simmons
assistant dean for undergraduate Programs: terrian
director of Career management: stankowski
director of international Business studies and 
associate Professor: hosseini
director of the emBa Program: simmons
director of student services: nelson
admissions Coordinator: leutermann
directors of the institute for Global economic affairs: 
daniels, toumanoff
Coleman Chairholder in entrepreneurship; 
Co-director, Kohler Center for entrepreneurship; 
associate Professor: stewart
director of the Golden angels network and 
entrepreneur-in-residence: keane
robert B. Bell, sr. Chair in real estate  
and Professor: eppli
director of the applied investment  
management Program: krause
director of external relations: Bernhard
Chairperson and Charles t. horngren  
Professor of accounting: akers
donald Flynn Chair and  
Professor of accounting: Giacomino
Chairperson and  
associate Professor of economics: clark
Chairperson and  
associate Professor of Finance: Peck
Chairperson and associate Professor of 
management: maranto
Chairperson and Professor of marketing: akhter
reverend Chaplain: rev. thomas Brennan, s.J. 
Professor: akers, akhter, andrews, Bausch, 
Brownlee (emeritus), Brush, chowdhury, 
cotton, daniels, danner (emeritus), doney 
(emeritus), durvasula, eppli, Giacomino, keaveny, 
laczniak, lysonski, nourzad, Probst (emeritus), 
smiley (emeritus)
associate Professor: Bauer, Breeden, clark, 
crane, Garrett, hosseini, hunter, inderrieden, 
kaiser, kutner, maranto, mcGibany, naples, Peck, 
Pennington-cross, rehbein, robinson, seifert, 
srivastava, stewart, syam, toumanoff, trebby, yahr
assistant Professor: adya, arena, cotteleer, 
dewally, Fischer, Griffin, kim, lee, mascha, miller, 
o’neill, ow, Prucyk, simmons, stankowski, wang, 
yakusheva
visiting assistant Professor: kohls
adjunct assistant Professor: collins, dole, krause
instructor: terrian
adjunct instructor: ennis, Gruber, kren, muraski, 
rau, schwiesow, voelker
note: Faculty members and their ranks are for the 
2006–2007 academic year. 

deGrees oFFered
master of Business administration (m.B.a.), 

including the executive m.B.a. program
master of science in accounting (m.s.a.)
master of science in applied economics 

(m.s.a.e.)
master of science in engineering management 

(m.s.e.m.)
master of science in healthcare technologies 

management (m.s.)
master of science in human resources 

(m.s.h.r.)

satisFactory PerFormance
all students are expected to maintain satisfac-

tory performance in their progress toward their 
degree. accordingly, the graduate program direc-
tor reviews all student grades at the end of each 
academic session. this review includes all work 
that was attempted as well as completed. students 
are expected to maintain a grade point average 
of 3.00 or above for satisfactory performance in 
and graduation from the m.s.a., the m.B.a., the 
m.s.a.e., the m.s.h.r., the m.s.e.m., or the m.s. in 
hctm program. students that have below average 
or unsatisfactory work will be sent official notifica-
tion from the Graduate school of management. in 
addition to academic performance, students are 
expected to display the highest levels of personal 
and professional integrity as they interact with 
the university, faculty, staff, and one another. 
serious breaches of integrity may subject the 
 student to disciplinary action, including expulsion 
from the university.

Accounting (Acco)

deGree oFFered
master of science in accounting, Plan B only

ProGram descriPtion
the master of science in accounting (m.s.a.) 

program is designed to provide students with the 
broad range of skills that successful accounting 
professionals need in today’s complex and changing 
business environment. courses emphasize techni-
cal knowledge in the functional areas of account-
ing, stress communication skills, and promote 
awareness of the accountant’s ethical and social 
responsibilities. the m.s.a. program meets the 
american institute of certified Public accountants 
(aicPa) requirement for individual membership in 
that organization, and eligibility to take the cPa 
examination. the m.s.a. program is accredited by 
the association for the advancement of collegiate 
schools of Business (aacsB-international) and 
reflects the high standards and expectations of that 
accreditation.

Prerequisites  
For admission

admission to the m.s.a. program requires: a) 
a four-year bachelor’s degree from an accredited 
 college or university with a major in accounting or 
equivalent undergraduate course work; b) an ac-
ceptable record of academic achievement at the 
bachelor’s level and in any previous graduate course 

work; c) acceptable scores on required admission 
tests; and d) an overall composite profile of admission 
data (including an evaluation of previous work experi-
ence) that predicts success in the program.

aPPlication requirements
students may apply for regular degree, 

temporary degree or non-degree status. it is  rec-
ommended that students apply for regular degree 
status when possible. the application is online via 
our web site at www.marquette.edu/gsm. then click 
on apply now.
1.  a completed application form and fee.
2.  essay questions on the application form.
3.  official transcripts from all current and previous 

colleges/universities except marquette.
4.  official test scores from the Graduate 

management admission test (Gmat).
5. resume or job profile.
6.  (For international applicants only) three letters of 

recommendation and an official toeFl score or 
other acceptable proof of english proficiency.

note: temporary non-degree applicants (admission 
valid for one term only) must submit all of the above, 
except the Gmat scores.

students are encouraged to complete all 
application materials and apply for degree status. 
temporary status is valid for one semester only. 
temporary non-degree status students are not 
eligible to continue taking m.s.a. classes beyond 
one semester without degree admissions. typically, 
non-degree admission is not recommended in the 
m.s.a. program.

all application material should be sent to: 
Graduate school of management; david a. straz, 
Jr., hall executive center, suite 275; marquette 
university; P.o. Box 1881, milwaukee, wi 53201-1881

Bachelor’s-master’s 
 ProGram

this five-year program allows students to earn 
both their master of science in accounting (m.s.a.) 
and an undergraduate degree from the college of 
Business administration. undergraduate students 
begin their graduate work in their senior year by tak-
ing two graduate level courses.

these graduate courses double-count toward 
the undergraduate and graduate degrees. should a 
student be denied admission to the m.s.a. program, 
the courses will be counted toward the undergradu-
ate degree only. upon completion of the first term as 
a master’s candidate, the student must petition their 
Graduate school of management program director 
to transfer the courses taken as an undergraduate to 
the master’s degree.

to be considered for admission to the five-year 
program, applicants must formally apply to the 
Graduate school of management during their senior 
year at marquette university, complete all of the 
application requirements as listed above, and indi-
cate on their application that they are applying for 
the five-year program. For information, contact the 
accounting department at (414) 288-7340, or send an 
e-mail to james.trebby@ marquette.edu.

ProgrAMs And courses  
of tHe grAduAte scHooL of MAnAgeMent
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master’s requirements
the m.s.a. program requires a minimum of 30 

credit hours: 18 hours of accounting courses (nine 
hours required and 9-12 hours of electives) and 9-12 
hours of non-accounting courses.

the course work involves six functional areas of 
accounting: financial, managerial, taxation, systems, 
auditing, and governmental/not-for-profit.

m.s.a. ProGram details

reQuired Course WorK

Accounting
acco 222  corporate and not-for-Profit reporting 

issues
acco 233  auditing: ethical, legal, Professional, and 

reporting responsibilities
acco 235  taxation of corporations  

and Partnerships

eleCtive Course WorK

Accounting  
(9-12 credit hours required)
acco 232 advanced cost management
acco 240  analysis of corporate Financial 

statements
acco 241 international accounting
acco 242 tax research seminar
acco 243 accounting theory
acco 244 accounting information systems
acco 246 Governmental accounting
acco 247 international taxation
acco 248 state and local taxation
acco 249 Fraud examination
acco 250  capstone case course in Financial 

accounting
acco 296 seminar in accounting 

Business  
(9-12 credit hours required)

select from other graduate-level business 
(Buad) courses or, with the permission of the pro-
gram director, other graduate-level non-business 
courses excluding Buad 201-205, 230, 231, 239 and 
263.

course descriPtions

uPPer division Course that may 
Carry Graduate Credit:

acco	110.	accounting	communications
3 sem. hrs.

acco	147.	international	taxation
3 sem. hrs.

Graduate Courses:

acco	222.	corporate	and	not-for-Profit	
reporting	issues	3 sem. hrs.

study of business combinations (mergers, consoli-
dations, and acquisitions of net assets of common 
stock). construction of consolidated financial 
statements, including analysis of inter-company 
transactions. introduction of international account-
ing issues. accounting for colleges and universities 
and health care, voluntary health and welfare, and 
other not-for-profit organizations. Prereq: enrolled in 
the Graduate school and aCCo program, and cons. 
of m.s.a. prog. dir.

acco	232.	advanced	cost	management
3 sem. hrs.

develops an understanding of accounting as a 
financial information system. cost accounting is 
designed to structure financial information so as to 
assist management in decision making. as a result, 
course has a decision orientation which is important 
for students who seek careers in either profit-moti-
vated or not-for-profit organizations. Prereq: Cons. of 
m.s.a. prog. dir.

acco	233.	auditing:	ethical,	legal,	
Professional,	and	reporting	
responsibilities	3 sem. hrs.

Focuses on major issues in auditing and the recent 
pronouncements of authoritative bodies. specific 
attention is given to the professional code of 
conduct, legal liability, study and evaluation of the 
internal control structure, edP systems, statistical 
sampling and reporting responsibilities for attest 
and nonattest engagements. Prereq: enrolled in the 
Graduate school and aCCo program, and cons. of 
m.s.a. prog. dir.

acco	235.	taxation	of	corporations	and	
Partnerships	3 sem. hrs.

Partnership and corporation income tax laws studied 
for proper treatment of various types of income, 
deductions, the consequences of ownership inter-
ests and the application of various tax rates to tax-
able situations. Prereq: enrolled in Graduate school 
and aCCo program.

acco	240.	analysis	of	corporate	Financial	
Statements	3 sem. hrs.

Provides experience in reading, interpreting, and 
analyzing corporate financial statements. specific 
attention is given to the evaluation methods neces-
sary to assess a firm’s short-term liquidity, long-term 
solvency flows, capital structure, return on invest-
ment, operating performance, and asset utilization. 
effects of alternative accounting methods and 
footnote disclosures. Prereq: enrolled in Graduate 
school and aCCo program, and cons. of m.s.a. 
prog. dir.

acco	241.	international	accounting
3 sem. hrs.

overview of managerial and financial accounting 
issues faced by multinational corporations or firms 
involved in international business. issues include 
diversity of worldwide accounting principles and 
prospects for uniform international accounting 
standards, foreign currency transactions and 
translation inflation, technical accounting methods 
and the implications of their application, financial 
disclosures, analysis of financial statements, audit-
ing, investment analysis, risk management, manage-
ment information systems, performance evaluation, 
 methods of financing, transfer pricing, and taxation.
Prereq: enrolled in Graduate school and aCCo pro-
gram, cons. of m.s.a. prog. dir. and cons. of dept. ch.

acco	242.	tax	research	Seminar	3 sem. hrs.
development of essential tax research skills and 
their application in the prevailing federal tax envi-
ronment. the student will learn how to find tax 
authority, evaluate the efficacy of that authority, and 
apply the results of research to a specific situation.
Prereq: enrolled in Graduate school and aCCo pro-
gram, and cons. of m.s.a. prog. dir.

acco	243.	accounting	theory	3 sem. hrs.
analysis of the theoretical structure underlying 
financial accounting. emphasis directed toward 
its development from both normative and descrip-
tive approaches. relates accounting theory to the 

basic financial statements and to selected topical 
areas. examination of current issues under study by 
Financial accounting standards Board.
Prereq: enrolled in Graduate school and aCCo 
 program, and cons. of m.s.a. prog. dir.

acco	244.	accounting	information	Systems
3 sem. hrs.

substantial hands-on involvement in computing 
capabilities which enable accountants to be more 
productive and to provide better service to clients 
and management. applications in cost behavior, cost 
analysis, cost estimating, cost allocations, budget-
ing, profit planning, capital budgeting, and expert 
systems. examination of various approaches to the 
computerization of the transaction processing cycle, 
using a suitable software package, with special 
emphasis on the problems of internal control. edP 
auditing and the accountant’s role in the systems 
development cycle. Prereq: enrolled in Graduate 
school and aCCo program, and cons. of m.s.a. 
prog. dir.

acco	246.	governmental	accounting
3 sem. hrs.

study of accounting principles for state and 
local governmental units as promulgated by the 
Governmental accounting standards Board and the 
related financial reporting and disclosure require-
ments. examination of objectives of financial report-
ing of these entities and the theoretical structure 
underlying these principles. introduction to federal 
government accounting and audits of governmental 
units. Prereq: enrolled in Graduate school and aCCo 
program, and cons. of m.s.a. prog. dir.

acco	247.	international	taxation	3 sem. hrs.
u.s. taxation of international transactions and for-
eign taxpayers. a study of the u.s. and foreign taxa-
tion of international commercial transactions involv-
ing u.s. and foreign taxpayers, including the taxation 
of income of u.s. taxpayers operating abroad 
through branches and subsidiaries; the u.s. foreign 
tax credit provisions; cross-border asset transfers 
and related intercompany pricing issues; the u.s. 
taxation of non-resident individuals, partnerships, 
associations and foreign corporations; and bilateral 
and multilateral income tax treaties.
Prereq: enrolled in Graduate school and aCCo 
 program, and cons. of m.s.a. prog. dir.

acco	248.	State	and	local	taxation
3 sem. hrs.

taxable incidents and multiple taxation under the 
commerce clause of the united states constitution; 
current tax developments under the import-export 
clause of the united states constitution; allocation 
and apportionment formulas; and multi-state tax 
compact. Prereq: enrolled in Graduate school and 
aCCo program, and cons. of m.s.a. prog. dir.

acco	249.	Fraud	examination	3 sem. hrs.
an analysis of how and why fraud is committed, how 
fraudulent conduct can be deterred and how allega-
tions of fraud should be investigated and resolved.
Prereq: enrolled in Graduate school and cons. of 
m.s.a. prog. dir.

acco	250.	capstone	case	course	in	
Financial	accounting	3 sem. hrs.

uses “real world” cases to expose students to 
current issues in financial accounting. it covers 
current accounting standards, the conceptual 
framework and issues before the eitF, and sec staff 
accounting Bulletins. Prereq: aCCo 122 or aCCo 
222; or enrolled in the m.s.a. program.
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acco	295.	independent	Study	1-3 sem. hrs.
Prereq: enrolled in Graduate school and aCCo 
 program; cons. of m.s.a. prog. dir.

acco	296.	Seminar	in	accounting
2-3 sem. hrs.

elective. topics vary. offered occasionally.
Prereq: Buad 230 and enrolled in the m.s.a. 
 program or cons. of prog. dir.

acco	873.	graduate	Standing	continuation	
–	less	than	Half-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of G.s.m.

acco	876.	graduate	assistant	research	
–	Full-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of G.s.m.

Business 
AdMinistrAtion 
(BuAd)

deGree oFFered
master of Business administration, Plan B only

sPecializations
a specialization is not required in the m.B.a. 

program, and earning a specialization does not 
alter, in any way, the degree awarded. For those 
interested, however, specializations are available 
in several areas of study: e-Business, economics, 
Finance, human resources, international Business, 
management information systems, marketing, and 
total quality management. the specialization is 
noted on the student's official university transcript. 
to earn a specialization, a student,  
in addition to meeting all requirements for founda-
tion and core course work, must take their electives 
from among the prescribed courses approved for 
the chosen specialization. a comprehensive list 
of approved specializations and the requisite course 
work is available from the m.B.a. program director 
or via our web site at www.marquette.edu/gsm. the 
student must earn a grade of B or above in each of 
the prescribed electives, and all electives applied 
toward a specialization must be taken at marquette 
university.

Graduates of the m.B.a. program may pursue 
a specialization within five years of graduation. to 
obtain additional information regarding this oppor-
tunity, contact the m.B.a. office at (414) 288-7145 or 
e-mail mBa@marquette.edu.

ProGram descriPtion
the objective of the m.B.a. program at 

marquette university is to provide students with 
a broad professional education in preparation for 
responsible managerial positions in business, public 
service, or education. the program is built upon the 
foundations of quantitative analysis, behavioral sci-
ences, economics, and management theory. 

emphases of the program include an under-
standing of business problems and the develop-
ment of managerial skills. the m.B.a. program is 
accredited by the association for the advancement 
of collegiate schools of Business (aacsB–
international) and reflects the high standards and 
expectations of that accreditation.

Prerequisites 
For admission

admission to the m.B.a. program requires: a) 
a four-year bachelor’s degree from an accredited 
college or university; b) an acceptable record of 
academic achievement at the bachelor’s level and in 
any previous graduate course work; c) acceptable 
scores on required admission tests; and d) an overall 
composite profile of admission data (including an 
evaluation of previous work experience) that pre-
dicts success in the program.

aPPlication requirements
students may apply for regular degree, 

temporary degree or non-degree status. it is  rec-
ommended that students apply for regular degree 
status when possible. the application is online via 
our web site at www.marquette.edu/gsm. then click 
on apply now.
1.  a completed application form and fee.
2.  essay questions on the application form.
3.  official transcripts from all current and previous 

colleges/universities except marquette.
4.  official test scores from the Graduate 

management admission test (Gmat).
5. resume or job profile.
6.  (For international applicants only) three letters of 

recommendation and an official toeFl score or 
other acceptable proof of english proficiency.

note: temporary non-degree applicants (admission 
valid for one term only) must submit all of the above, 
except the Gmat scores.

students are encouraged to complete all 
application materials and apply for degree status. 
temporary status is valid for one semester only. 
temporary non-degree status students are not 
eligible to continue taking m.B.a. classes beyond 
one semester without degree admission. typically, 
non-degree admission is not recommended in the 
m.B.a. program.

all application materials should be sent to: 
Graduate school of management; david a. straz, 
Jr., hall executive center, suite 275; marquette 
university; P.o. Box 1881; milwaukee, wi 53201-1881.

oFF-camPus ProGrams
the m.B.a. program currently offers the m.B.a. 

program at two off-site locations: kohler, wisconsin 
and waukesha, wisconsin. although the programs 
have some collaboration with local companies, stu-
dents from all companies are welcome to apply. 
admission to these programs is for fall only. as a 
‘lock-step – cohort group’ there are ideally no new 
entries into the program once the group has matric-
ulated. students will take all classes together from 
matriculation to graduation. classes meet one night 
a week each fall, spring and summer term. currently, 
the kohler program is completed in 33 months, and 
the waukesha program is completed in 28 months.  
if a student is unable to continue with the group,  
he/she can transition to the on-campus program at 
the marquette university campus. For additional 
information on either program, contact the m.B.a. 
office at (414) 288-7145, e-mail mBa@marquette.edu, 
or visit our web site at www.marquette.edu/gsm.

Joint ProGrams oF study

m.B.a.-j.d. deGree
the Graduate school of management, in con-

junction with the law school, offers a program 
of joint study leading to an m.B.a. degree and a 
juris doctor degree. students seeking admission to 
the joint program must apply to both the Graduate 

school of management and the law school and 
must meet the admission requirements for each. 
students start this joint program as a law student. 
upon completion of the law program, students will 
be officially admitted to the m.B.a. program for 
completion of the remainder of the joint program.

Joint program students complete 81 credit hours 
in the law school and 28 graduate business credit 
hours beyond required foundation courses in the 
m.B.a. program. up to 21 hours of an m.B.a.-J.d. 
student’s course work will count jointly toward 
both degrees (12 hours of law school credits may 
be applied to m.B.a. requirements and as many as 
nine hours of m.B.a. credits may be applied to J.d. 
elective requirements). all transfer courses from 
the marquette university law school must have 
a c or above grade. Joint program students must 
maintain a 3.00 grade point average to graduate 
with the m.B.a. degree. lawG 750 cyberlaw or 
lawG 744 current issues in intellectual Property 
and technology law (computer law) is encour-
aged for all students pursuing joint m.B.a.-J.d. 
degrees. lawG 750 and lawG 744 may satisfy both 
an elective in the law program and will satisfy the 
it/e-Business core elective requirement. students 
are strongly encouraged to seek advising from both 
programs. 

a specialization in sport business is available to 
students admitted to the joint m.B.a.-J.d. program, 
as well as to students in the sports law program 
in the law school. twelve credits of specific 
sports law courses will apply toward the m.B.a. 
degree. students must take amateur sports law or 
Professional sports law and two sports law work-
shops, along with cyberlaw or computer law, which 
will also satisfy the m.B.a. it/e-Business elective 
core requirement.

in general, joint program students will pay 
tuition at the full-time (flat tuition) law school rate 
while a full-time law student, regardless of whether 
or not they are taking additional graduate courses. 
upon receiving the juris doctor degree, joint program 
students will pay Graduate school of management 
tuition at the per credit rate for graduate courses. 
Part-time law students will pay the per credit law 
school rate for all courses. 

healthCare teChnoloGies 
manaGement (hCtm)

the healthcare technologies management 
Program is a collaborative effort between marquette 
university and the medical college of wisconsin 
that combines education in business and biomedical 
engineering. the objective of this master’s program 
is to educate professionals capable of managing 
the design, development, commercialization, and 
regulatory compliance of diagnostic and therapeutic 
medical devices, and the implementation, utiliza-
tion, and assessment of hospital-based healthcare 
 technologies.

healthcare institutions, medical device 
 companies, and healthcare consulting firms have a 
growing need for skilled professionals with techni-
cal and managerial skills, and an understanding of 
healthcare delivery and regulatory environments. 
Graduates of the program will have the education 
and skills needed to pursue career opportunities in 
clinical, industrial, and consulting environments. the 
program meets the needs of recent undergraduates 
seeking an advanced degree as well as employed 
engineers interested in opportunities to prepare for 
career advancement.

elective courses, independent study projects, 
and internship opportunities enable students to 
customize their training to meet individual needs, 
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interests, and career goals. with the assistance 
of a faculty and industry/clinical adviser, students 
are required to design and complete an applied 
biomedical engineering project. this independent 
study/internship experience will help develop 
skills that will be useful in the clinical or industrial 
 environment.

the course offerings and schedules are 
designed to allow working students to pursue this 
m.s. degree on a part-time basis. Full-time stu-
dents can complete the program in three terms (12 
months). course topics include technology assess-
ment, ethics of technology utilization, standards and 
regulations, product development, and the environ-
ment of healthcare delivery. topics of study include 
health care technology assessment, development, 
and evaluation, ethics of technology utilization, and 
outcomes and medical effectiveness research.

additional details concerning the master of 
science degree in healthcare technologies manage-
ment are listed under the Graduate school section 
of this bulletin.

m.B.a.-m.s.n. deGree
the Graduate school of management, in 

conjunction with the college of nursing, offers a 
program of joint study leading to an m.B.a. degree 
and an m.s.n. degree with a specialization in health 
care systems leadership. students seeking admis-
sion to the joint program apply to both programs and 
must meet the admission requirements for both the 
m.B.a. and m.s.n. programs. however, official test 
scores from the Graduate management admission 
test (Gmat) may substitute for the Gre admission 
requirement in the college of nursing. Because stu-
dents are officially admitted into only one marquette 
university graduate program at a time, applicants 
must indicate which program they intend to pursue 
and complete first, although once accepted for 
admission to both programs, students may take 
courses from both departments. upon completion of 
the first program, the student will be officially admit-
ted to the second program for completion of the 
remainder of the joint program.

the application for the Graduate school of 
management is online via our web site at www.
marquette.edu/gsm. then click on apply now. the 
Graduate school also has an online application to 
the nursing program.

Joint program students complete a total of 60 
credits, including 6 credits of m.B.a. foundation 
courses (Buad 201, Buad 202, Buad 203), 12 
 credits of nursing core courses (nurs 200, nurs 
207, nurs 209, nurs 291), 24 credits of m.B.a. 
core courses (Buad 210, Buad 220, quantitative 
methods [see m.B.a. elective core options], Buad 
230, Buad 240, Buad 250, Buad 262, Buad 290), 
and 18 credits of health care systems leadership 
courses (heal 220, heal 241, heal 246, heal 248, 
nurs 244, nurs 247). a comprehensive examination 
in the nursing content area is required. Buad 290, 
strategic management in a Global economy, serves 
as the final integrating experience for the business 
content area. Buad 290 may be taken only after 
completing all other core course requirements.

m.B.a.-m.a. deGree
the Graduate school of management, in con-

junction with the department of Political science, 
offers a program of joint study leading to a master 
of business administration (m.B.a.) degree and a 
master of arts (m.a.) degree with a focus on politi-
cal science or international affairs. the program 
is designed for students whose interests overlap 
business and politics or business and international 

affairs. Joint degree students are able to complete 
both degree programs in less time than if both 
degrees were pursued separately. 

students seeking admission into the joint degree 
program must submit to the Graduate school and 
Graduate school of management separate applica-
tions for admission to both programs, including two 
sets of required documentation, and must meet 
the admission requirements of each program. the 
Graduate school of management requires the Gmat 
test scores. Both programs in political science and 
international affairs will accept Gmat scores in lieu 
of Gre scores. acceptance into one program does 
not guarantee acceptance into the other. if a student 
is accepted into one program and not the other, the 
student can still choose to accept the admission 
offer from the first program but would not be consid-
ered a joint degree student. Because students are 
officially admitted into only one marquette university 
graduate program at a time, applicants must indicate 
which program they intend to pursue and complete 
first, although once accepted for admission to both 
programs, students may take courses from both 
departments. upon completion of the first program, 
the student will be officially admitted to the second 
program for completion of the remainder of the joint 
program.

the application for the Graduate school of 
management is online via our web site at www.
marquette.edu/gsm. then click on apply now. the 
Graduate school also has an online application 
to the Political science and international affairs 
programs.

Joint degree students count 9 credits of course 
work in each program toward the required course 
work credits of the other program. thus, 9 of the 40 
credits required for the master of business admin-
istration degree will come from Posc courses, and 
9 of the 30 credits required for the master of arts 
degree in political science or in international affairs 
will come from Buad courses. 

the number of required credit hours for the 
master of business administration degree might 
be as high as 50 credit hours if the student is not 
exempted from foundation courses on the basis of 
undergraduate studies. 

students must identify the courses being applied 
toward both degrees prior to completion of the pro-
grams by contacting their advisers in both programs.

master’s requirements
the m.B.a. program requires a minimum of 40 

credits of course work and a maximum of 50 credits 
of course work (this number may be reduced to 34 or 
37 hours if exemptions to core courses are granted 
based upon the applicant’s undergraduate record 
and major field of study). 

the course work covers four distinct areas: 
1. Foundation courses (10 credits)
2. core courses (18 credits)
3. elective core courses (12 credits)
4. elective courses — normally chosen from the 
various graduate electives (10 credits).

the program does not require a thesis, essay, 
or comprehensive examination. instead, Buad 
290, strategic management in a Global economy, 
serves as the final integrating experience in the 
program. Buad 290 may be taken only after com-
pleting 21 credits of core and elective core course 
 requirements. 

m.B.a. ProGram details

FOUnDATiOn cOUrses
the foundation of the m.B.a. program consists 

of the five graduate courses (10 credits) listed below. 
a student can be exempted from foundation course 
requirements if he or she has recently completed 
equivalent course work, with satisfactory grades, as 
part of a degree program accredited by the aacsB–
international or other regionally accredited program 
specifically recognized by the Graduate school of 
management. undergraduate courses would qualify 
routinely for exemptions if taken as part of the core 
or elective requirements of a degree program that 
was completed within the 10 years preceding appli-
cation to the marquette m.B.a. program.
Buad 201 economics Foundations 
Buad 202 accounting Foundations 
Buad 203 mathematics Foundations 
Buad 204 statistics Foundations 
Buad 205  information technology Foundations 

cOre cOUrse WOrK
the core of the m.B.a. program consists of the 6 

graduate courses (18 credits) listed below. students 
are expected to observe prerequisite sequencing 
requirements within the core area. we also suggest 
taking the core courses in the stated sequence, 
when possible. in addition, students should have 
completed all foundation course requirements 
before enrolling in core courses.
Buad 210 managerial economics
Buad 220  operations and supply chain 

management
Buad 230 managerial accounting
Buad 240 marketing management
Buad 250 Financial management
Buad 262 organizational Behavior

elecTive cOre cOUrse 
WOrK

there are four elective core areas in the m.B.a. 
program. within each elective core area, students 
will choose one three-credit course from those 
listed to fulfill the elective core requirement. the 
four elective core areas are: quantitative methods; 
information technology and eBusiness; social, 
ethical and Political environment of Business; and 
Business strategy.

courses that satisfy the elective core 
 components are:

Quantitative	methods	(3	credits	required)
choose one course from the following list.
Buad 224  quantitative decision modeling and 

analysis
Buad 243 advanced multivariate data analysis
Buad 249*  seminar in marketing: marketing 

research
Buad 253  Fixed income markets and securities
Buad 255 Financial derivatives
econ 201 applied econometrics

information	technology/e-business		
(3	credits	required)

choose one course from the following list.
Buad 229*  seminar in operations and supply chain 

management: e-Business and supply 
chain management

Buad 244 direct marketing and e-commerce
Buad 249*  seminar in marketing: internet 

marketing or e-marketing strategy
Buad 270 information technology strategy
Buad 272 decision support systems
Buad 273 telecommunications
Buad 274 database management
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Buad 279  seminar in information technology (3 
credits)

cosc 158  software design and analysis (taken for 
graduate credit)

lawG 744  current issues in intellectual Property 
and technology law (computer law)**

lawG 750 cyberlaw**
mscs 236 component architecture
mscs 237 distributed computing
mscs 238 enterprise architecture
mscs 239 information representation
mscs 282*  topics in computer science: computer 

security
hure 250  human resources information systems
acco 244 accounting information systems

Social,	ethical,	Political	environment		
(3	credits	required)

choose one course from the following list.
Buad 263  variable topics in the Global environment 

of Business
Buad 249*  seminar in marketing: ethics & social 

responsibility
Buad 259  seminar in Finance: investment 

management, ethics and security
Buad 260  ethical issues, regulatory environment 

and human resource management
Phil 301 seminar: Business ethics
acco 233  auditing: ethical, legal, Professional, and 

reporting responsibilities

* special attention must be given to the multi-topics 
courses: Buad 229, Buad 249, Buad 259, and 
mscs 282, etc. only the topics listed above will 
apply toward the core elective requirement.

** law classes may have specific prerequisites 
that must be met, including approval from the law 
school, prior to registration for law courses.

business	Strategy	(3	credits	required)
choose one section of Buad 290 topics in strategic 
management in a Global economy; all sections 
of this course fulfill this requirement. the various 
sections focus on strategic management in tradi-
tional corporations, strategic management in small 
businesses, including entrepreneurial efforts, and 
strategic management with an emphasis on the use 
of technology.

For additional information contact the  
m.B.a. office at (414) 288-7145, e-mail us at  
mBa@marquette.edu, or visit our web site at  
www.marquette.edu/gsm.

elecTive cOUrse WOrK
in selecting the 10 credit hours of required elec-

tive course work, the m.B.a. student has a variety 
of choices. electives may be concentrated in one 
area of business, e.g., marketing, or they may be 
distributed over several areas. courses chosen 
from marquette's graduate programs in account-
ing, economics, and human resources are routinely 
approved for elective credit in the m.B.a. program. 
with prior approval from the m.B.a. program direc-
tor, an m.B.a. student may choose, as electives, 
graduate courses from non-business fields in which 
he or she has the appropriate undergraduate back-
ground to enter graduate level courses.

one credit of the electives is required to be a 
skills course. all skills courses are numbered Buad 
291. up to four credits of the electives may be in the 
skills area. skills electives are in various areas such 
as team building, communication skills, etc.

course descriPtions
the following courses require students to be 

enrolled in the acco, Buad, econ, hure, hctm, 
enma or nurs programs.

Graduate Courses:

bUaD	201.	economics	Foundations
2 sem. hrs.

Principles, analytic concepts, and techniques of 
the economic way of thinking, applied to consumer 
choice, resource use, and the firm’s pricing, hiring, 
and production decisions. the operation of markets 
and the economic role of government. determinants 
of aggregate production, employment, and the price 
level. offered every term. Prereq: admitted to the 
graduate aCCo, Buad, eCon, enma, hCtm, hure 
or nurs program; and cons. of m.B.a. prog. dir.

bUaD	202.	accounting	Foundations
2 sem. hrs.

emphasis on external reporting to stockholders, 
government and other outside parties. includes 
measurement of income and expenses and the valu-
ation of assets and equities, under various forms 
of business organizations. structuring data to aid 
management decisions. offered every term. Prereq: 
admitted to the graduate aCCo, Buad, eCon, 
enma, hCtm, hure or nurs program; and cons. of 
m.B.a. prog. dir.

bUaD	203.	mathematics	Foundations
2 sem. hrs.

traditional mathematics of algebra and calculus with 
an introduction to linear programming. exponential 
and logarithmic functions are discussed with an 
introduction to the mathematics of finance. revenue 
and profit maximization and cost minimization 
applications using calculus and linear programming. 
offered every term. Prereq: admitted to the graduate 
aCCo, Buad, eCon, enma, hCtm or hure pro-
gram; and cons. of m.B.a. prog. dir.

bUaD	204.	Statistics	Foundations	2 sem. hrs.
classical statistics with application in business and 
economics, including statistical inference, simple 
and multiple correlation/regression and analysis of 
variance. offered every term. Prereq: admitted to 
the graduate aCCo, Buad, eCon, enma, hCtm or 
hure program; and cons. of m.B.a. prog. dir.

bUaD	205.	information	technology	
Foundations	2 sem. hrs.

Basic vocabulary principles include systems theory, 
data, information, hardware, software, database 
management systems, telecommunications, the 
systems development life cycle, and the hierarchy of 
information systems. students become familiar with 
technical jargon and the relationship of technology 
components to each other. Buad 205 is a prereq-
uisite for Buad 270. Prereq: admitted to the gradu-
ate aCCo, Buad, eCon, enma, hCtm or hure 
program; and cons. of m.B.a. prog. dir. ability to use 
personal computer and its tools.

bUaD	210.	managerial	economics	3 sem. hrs.
incorporates the tools and logic of microeconomics 
together with quantitative and statistical methods. 
the principal focus is on understanding and predict-
ing economic behavior of consumers, firms, and 
industries through product-line and industry model-
ing and model estimation. the use of current statisti-
cal software and computer technology is promoted 
throughout the course. may include a segment in 

applied microeconomics that addresses economic 
policy issues. offered every term. Prereq: admitted 
to the graduate aCCo, Buad, eCon, enma, hCtm, 
hure or nurs program; Buad 201, 203, and 204; 
and cons. of m.B.a. prog. dir.

bUaD	216.	international	trade	3 sem. hrs.
examines traditional and contemporary issues of 
international trade using the basic tools of microeco-
nomics. addresses the basis for trade, the effects 
of trade and impediments to trade in particular. 
specific topics include various trade theories, argu-
ments for and against protection, the instruments 
and effects of trade policies, economic integration, 
and foreign direct investment. Prereq: admitted to 
the graduate aCCo, Buad, eCon, enma, hCtm, 
hure or nurs program; Buad 210 or equiv.; and 
cons. of m.B.a. prog. dir.

bUaD	217.	international	currency	markets
3 sem. hrs.

an examination of various foreign currency markets, 
including spot, forward, and derivative instruments, 
understanding the economic, historical, institutional, 
and empirical aspects of these markets. analysis of 
the relationship between currency markets, money 
markets and bond markets. development and study 
of the fundamental models of balance of payments 
and exchange rate determination. Prereq: admitted 
to the graduate aCCo, Buad, eCon, enma, hCtm, 
hure or nurs program; Buad 210 or equiv.; and 
cons. of m.B.a. prog. dir.

bUaD	218.	Principles	of	commercial	real	
estate	Development	3 sem. hrs.

Provides the student with an introductory knowledge 
of the real estate development process. Focuses on 
the physical and analytical tools necessary in the 
real estate development process including: finding 
the development opportunity, land acquisition/site 
analysis, building design and public approvals, legal, 
market analysis, project management, construction, 
leasing, and financing. throughout an increasingly 
sophisticated real estate development feasibil-
ity process is followed to assess the viability of a 
development at different states of the development 
process. Prereq: admitted to the graduate aCCo, 
Buad, eCon, enma, hCtm, hure or nurs pro-
gram; Buad 210 or equiv.; and cons. of the m.B.a. 
prog. dir.

bUaD	219.	Seminar	in	economics
1-3 sem. hrs.

an examination of current topics in economics. 
topics vary. offered occasionally. Prereq: admitted 
to the graduate aCCo, Buad, eCon, enma, hCtm, 
hure or nurs program; Buad 210 or equiv.; and 
cons. of m.B.a. prog. dir.

bUaD	220.	operations	and	Supply	chain	
management	3 sem. hrs.

survey course in operations management. it exam-
ines the operations function in manufacturing and 
service firms from a managerial perspective. it cov-
ers both classical and contemporary concepts and 
techniques of planning, designing, and managing 
operations and processes. to enhance learning con-
cepts, it explores real problems and opportunities 
faced by (operations) managers through case analy-
sis and research of hands-on experience issues.
Prereq: admitted to the graduate aCCo, Buad, 
eCon, enma, hCtm, hure or nurs program; 
Buad 203, 204 or equiv.; and cons. of m.B.a. 
prog. dir.
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bUaD	221.	manufacturing	management
3 sem. hrs.

Provides an overall understanding of the essen-
tial concepts, methods, and practices utilized in 
manufacturing management. includes such topics 
as: manufacturing strategy, quality management, 
inventory management, production planning and 
scheduling, mrP, capacity planning, and Just-in-
time systems. taught from a managerial perspective 
and includes a discussion of some of the leading 
edge techniques in this area like synchronous 
manufacturing, cellular manufacturing, supply chain 
management, and virtual manufacturing.
Prereq: admitted to the graduate aCCo, Buad, 
eCon, enma, hCtm, hure or nurs program; 
Buad 220 or equiv.; and cons. of m.B.a. prog. dir.

bUaD	222.	Service	operations	management
3 sem. hrs.

examines key concepts and techniques associated 
with designing, managing, and delivering services 
in various types of organizations. the main issues 
include service challenge, design, productivity, qual-
ity, demand and capacity management, workforce 
planning and scheduling, queue management, 
strategy, and integration. leans heavily on the dis-
cussions of cases as well as hands-on experience 
assignments in various service industries.
Prereq: admitted to the graduate aCCo, Buad, 
eCon, enma, hCtm, hure or nurs program; 
Buad 220 or equiv.; and cons. of m.B.a. prog. dir.

bUaD	223.	Quality	and	Process	
management	3 sem. hrs.

Presents the quality system as a strategic manage-
ment concept. as such, first, issues related to cus-
tomer focus, value, and satisfaction; organizational 
change, learning, adaptability, effectiveness, and 
improvement; and policy planning and deployment, 
are addressed. next, concepts and methods dealing 
with product and process design, quality function 
deployment, bench marking, and process improve-
ment and reengineering are discussed. Finally, tech-
niques for quality measurement and improvement 
such as statistical process control, reliability, pro-
cess capability, and acceptance sampling are cov-
ered. Prereq: admitted to the graduate aCCo, Buad, 
eCon, enma, hCtm, hure or nurs program; 
Buad 220 or equiv.; and cons. of m.B.a. prog. dir.

bUaD	224.	Quantitative	Decision	modeling	
and	analysis	3 sem. hrs.

examines quantitative aspects of managerial deci-
sion making. introduces models and methods that 
are widely used for the analysis of a variety of 
managerial problems. topics may include: linear pro-
gramming, transportation models, networks, project 
management, queuing and simulation.
Prereq: admitted to the graduate aCCo, Buad, 
eCon, enma, hCtm, hure or nurs program; 
Buad 203, 204 or equiv.; and cons. of m.B.a. prog. 
dir.

bUaD	229.	Seminar	in	operations	and	
Supply	chain	management	1-3 sem. hrs.

an examination of current topics in operations man-
agement. topics vary but may include: supply chain 
management, project management, global opera-
tions management, and operations strategy.
Prereq: admitted to the graduate aCCo, Buad, 
eCon, enma, hCtm, hure or nurs program; 
Buad 220 or equiv.; and cons. of m.B.a. prog. dir.

bUaD	230.	managerial	accounting	3 sem. hrs.
emphasizes the role of the accounting system as 
a quantitative information system. available data 
are restructured in the form of internal reports to 

management for use in planning and controlling 
routine operations as well as in making non-routine 
decisions and formulating major plans and poli-
cies. the analysis of data makes use of regression 
analysis, matrix algebra, and linear programming. 
offered every term. Prereq: admitted to the graduate 
aCCo, Buad, eCon, enma, hCtm, hure or nurs 
program; Buad 202, 203, 204 or equiv.; and cons. of 
the m.B.a. prog. dir.

bUaD	231.	legal	issues	in	business	and	
technology	3 sem. hrs.

Provides an owner/manager’s perspective of the sig-
nificant influence of the law and of legal principles 
on managerial decision making. major topics will 
include government regulation of business activi-
ties, contract law, liability law and forms of business 
organizations. emphasis is on the application of 
these principles to managerial decision making in 
the current business environment. Prereq: admitted 
to the graduate aCCo, Buad, eCon, enma, hCtm, 
hure or nurs program; Buad 230; and cons. of 
m.B.a. prog. dir.

bUaD	232.	technology	and	the	law	in	the	
21st	century	3 sem. hrs.

addresses the various aspects of how technology 
law currently affects business. areas of review will 
include such topical issues as internet transmissions 
and jurisdictional issues and problems regarding 
both place of litigation and the law to be applied to 
technology-based legal actions; matters surround-
ing encryption codes, privacy, web site content and 
filtering issues, unauthorized use of personally pro-
vided data; the emerging and proliferating concept 
of web-based libel suits; internet crimes such as 
stalking, theft, terrorism; patent protection, copyright 
issues and trade secret law affecting technology 
based business; electronic funds transfer issues, 
debit card payment problems, e-commerce con-
tracts, electronic signatures, etc. Prereq: admitted 
to the graduate aCCo, Buad, eCon, enma, hCtm, 
hure or nurs program; and cons. of m.B.a. prog. 
dir.

bUaD	239.	Seminar	in	accounting
1-3 sem. hrs.

elective. topics vary. offered occasionally.
Prereq: admitted to the graduate aCCo, Buad, 
eCon, enma, hCtm, hure or nurs program; 
Buad 230; and cons. of m.B.a. prog. dir.

bUaD	240.	marketing	management
3 sem. hrs.

an integrated approach to marketing from a 
managerial point of view. making use of economic, 
quantitative, and behavior concepts in analyzing and 
developing a framework for the decision-making 
and implementation of the firm’s marketing program. 
offered every term. Prereq: admitted to the graduate 
aCCo, Buad, eCon, enma, hCtm, hure or nurs 
program; and cons. of m.B.a. prog. dir.

bUaD	241.	consumer	behavior	3 sem. hrs.
examines the consumer’s process of planning, pur-
chasing and using economic goods and services. 
the course is interdisciplinary in nature and applies 
concepts from psychology, sociology, economics 
and anthropology. additional topics include services 
and industrial buying behavior. case analyses are 
used. Prereq: admitted to the graduate aCCo, 
Buad, eCon, enma, hCtm, hure or nurs pro-
gram; Buad 240; and cons. of m.B.a. prog. dir.

bUaD	242.	global	marketing	Strategy
3 sem. hrs.

objectives: 1. to develop an understanding of inter-
national marketing concepts and show how these 
concepts can be applied to different international 
marketing environments and situations. 2. to exam-
ine the major environmental factors influencing the 
development of international marketing strategies. 
3. to critically evaluate the developments in global 
economic, technological, political, and social envi-
ronments. 4. to examine the different international 
marketing mix configurations in terms of their strate-
gic orientations and market relevancy. 5. to evaluate 
the ethical dimensions of international marketing 
involvement. Prereq: admitted to the graduate aCCo, 
Buad, eCon, enma, hCtm, hure or nurs pro-
gram; Buad 240; and cons. of m.B.a. prog. dir.

bUaD	243.	advanced	multivariate	Data	
analysis	3 sem. hrs.

examines techniques of multivariate data analysis 
— methods that are often used to extract meaning-
ful information from a data set. the course structure 
is based on the assumption that most users of 
multivariate data analysis techniques are applica-
tions-oriented managers who, from time to time, 
require these methods to help them in their profes-
sional work. this course is meant for such students, 
but not for those intending to become professional 
statisticians. however, knowledge of basic statistics 
and matrix algebra is necessary to appreciate the 
course content. Prereq: admitted to the graduate 
aCCo, Buad, eCon, enma, hCtm, hure or nurs 
program; Buad 203, 204 and 240; and cons. of 
m.B.a. prog. dir.

bUaD	244.	Direct	marketing	&	e-commerce
3 sem. hrs.

examines the principles, strategies, and tactics of 
direct marketing (database marketing), how direct 
marketing differs from general marketing, and how 
direct response advertising differs from general 
advertising. addresses marketing aspects of e-com-
merce and successful e-commerce (online direct 
marketing, e.g. amazon.com). covers crm, how 
customer segmentation can increase customer 
mail, e-mail efficiency and file profitability, customer 
profitability and customer lifetime value, break-even 
analysis, tracking and forecasting in direct market-
ing (offline and online), testing and research in direct 
marketing, and legal ethical issues related to direct 
marketing, especially privacy. determine how to 
develop marketing action plans (course project).
Prereq: admitted to the graduate aCCo, Buad, 
eCon, enma, hCtm, hure or nurs program; 
Buad 240; cons. of m.B.a. prog. dir.; internet access 
with a Web browser; and access to microsoft 
Word/office.

bUaD	245.	Strategic	marketing	3 sem. hrs.
Provides students with the opportunity to discuss 
emerging issues in marketing as they influence mar-
keting strategy. contemporary writings in marketing 
strategy will be the focus of the seminar. discussion 
will revolve around analyses of the various authors’ 
observations and examination of the practical value 
to a working manager. special emphasis on the 
relation of the external environment and its impact 
on marketing decisions. Prereq: admitted to the 
graduate aCCo, Buad, eCon, enma, hCtm, hure 
or nurs program; Buad 240; and cons. of m.B.a. 
prog. dir.
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bUaD	246.	customer	relationship	
management	3 sem. hrs.

analyzes how companies can obtain a sustainable 
competitive advantage by managing their relation-
ships with their customers more effectively. teaches 
the main marketing variables that impact customers’ 
satisfaction judgements. emphasis on understanding 
the powerful relationship between customer loyalty 
and company profits. discusses and evaluates the 
most effective methods for responding to dissatis-
fied customers’ complaints. Prereq: admitted to the 
graduate aCCo, Buad, eCon, enma, hCtm, hure 
or nurs program; Buad 240; and cons. of m.B.a. 
prog. dir.

bUaD	247.	marketing	and	Public	Policy
3 sem. hrs.

reviews the changing regulatory, legal, social and 
ethical environment affecting marketing manag-
ers. specific course topics include: marketing and 
advertising regulation and self-regulation, advertis-
ing deception and unfairness, marketing’s impact 
on society, regulation of mergers and joint ventures, 
warnings and disclosures, and legal issues involved 
in product, pricing and distribution decisions. 
special emphasis will be placed on consumer pro-
tection issues faced by federal agencies.
Prereq: admitted to the graduate aCCo, Buad, 
eCon, enma, hCtm, hure or nurs program; 
Buad 240; and cons. of m.B.a. prog. dir.

bUaD	249.	Seminar	in	marketing	1-3 sem. hrs.
an intensive study and critical examination of mar-
keting theories, concepts, and contemporary mar-
keting problems. course content changed each time 
offered and may include: marketing logistics, quanti-
tative methods in marketing, international marketing, 
or marketing and society. offered occasionally.
Prereq: admitted to the graduate aCCo, Buad, 
eCon, enma, hCtm, hure or nurs program; 
Buad 240; and cons. of m.B.a. prog. dir.

bUaD	250.	Financial	management	3 sem. hrs.
application of financial theory and advanced tech-
niques to the managerial decisions of the business 
firm. topical coverage includes the areas of risk, val-
uation, capital structure, mergers and acquisitions, 
investment decisions and international finance. 
offered every term. Prereq: admitted to the graduate 
aCCo, Buad, eCon, enma, hCtm, hure or nurs 
program; Buad 202, 203, 204 or equiv.; and cons. of 
the m.B.a. prog. dir.

bUaD	251.	investments	3 sem. hrs.
the role and functioning of securities markets. 
specific topics include the equity, fixed income, 
options and futures markets. Presents portfolio and 
capital market theory, the efficient markets hypoth-
esis, institutional organization, and security valuation 
techniques. offered occasionally. Prereq: admitted 
to the graduate aCCo, Buad, eCon, enma, hCtm, 
hure or nurs program; Buad 250; and cons. of 
m.B.a. prog. dir.

bUaD	252.	cases	in	Financial	Policy
3 sem. hrs.

application of financial principles and techniques to 
the operational aspects of the business firm through 
case problems. estimating amount and timing of 
required funds, acquisition of short- and long-term 
funds, valuation of assets and enterprises. offered 
occasionally. Prereq: admitted to the graduate 
aCCo, Buad, eCon, enma, hCtm, hure or nurs 
program; Buad 250; and cons. of m.B.a. prog. dir.

bUaD	253.	Fixed	income	markets	and	
Securities	3 sem. hrs.

Focuses on the use of fixed income securities to 
fulfill investment requirements or accommodate cor-
porate financing strategies. coverage includes fixed 
income markets and the securities traded in those 
markets, techniques used to value fixed income 
securities, and derivative strategies using fixed 
income securities. offered occasionally.
Prereq: admitted to the graduate aCCo, Buad, 
eCon, enma, hCtm, hure or nurs program; 
Buad 250; and cons. of m.B.a. prog. dir.

bUaD	254.	Security	analysis	and	asset	
Valuation	3 sem. hrs.

Focuses on the application of valuation principles to 
common stock and other assets. topical coverage 
includes estimating risk-adjusted discount rates, 
developing free cash flows to the firm and free cash 
flow to equity models, and using relative valuation 
techniques. valuing real estate, private or unique 
firms, and non-traditional investments is also cov-
ered. offered occasionally. Prereq: admitted to the 
graduate aCCo, Buad, eCon, enma, hCtm, hure 
or nurs program; Buad 250; and cons. of m.B.a. 
prog. dir.

bUaD	255.	Financial	Derivatives	3 sem. hrs.
study of the mechanics, pricing, arbitrage, and risk 
of derivative securities markets, including options, 
futures, swaps, and collaterized securities and the 
markets in which they are traded. applications are 
developed of the use of these markets as a hedging 
vehicle for portfolio managers, corporate treasurers, 
bankers, and others. offered occasionally.
Prereq: admitted to the graduate aCCo, Buad, 
eCon, enma, hCtm, hure or nurs program; 
Buad 250; and cons. of m.B.a. prog. dir.

bUaD	256.	bank	management	3 sem. hrs.
management of a commercial bank, including lend-
ing, loan pricing, liability management, liquidity, 
and asset/liability management. issues relating to 
the current bank regulatory environment, including 
bank failures and capital adequacy, are discussed. 
offered occasionally. Prereq: admitted to the gradu-
ate aCCo, Buad, eCon, enma, hCtm, hure or 
nurs program; Buad 250; and cons. of m.B.a. 
prog. dir.

bUaD	257.	Financial	markets	3 sem. hrs.
concerned with capital markets and the institutions 
and services provided in that market. students will 
become familiar with the various financial markets 
with an emphasis on the interrelationships; learn 
how the component capital/financial markets are 
interrelated as they offer financial services, and 
how prices are interrelated through valuation and 
arbitrage. this course will contain an analysis of the 
determination and structure of interest rates, a dis-
cussion of the Federal reserve Bank and its role in 
financial markets, a review of monetary theory and 
policy, and an introduction to analysis of securities 
markets. Prereq: admitted to the graduate aCCo, 
Buad, eCon, enma, hCtm, hure or nurs pro-
gram; Buad 250; and cons. of m.B.a. prog. dir.

bUaD	258.	international	Financial	
management	3 sem. hrs.

examines the unique financial problems in managing 
a multinational firm. Financial principles are applied 
to a variety of multinational business issues includ-
ing: hedging currency and interest rate risk, multina-
tional capital budgeting, direct foreign investment, 
and managing a global business firm. integrates 
financial theory with a case study approach.

Prereq: admitted to the graduate aCCo, Buad, 
eCon, enma, hCtm, hure or nurs program and 
Buad 250; and cons. of m.B.a. prog. dir.

bUaD	259.	Seminar	in	Finance	1-3 sem. hrs.
elective. topics vary. offered occasionally.
Prereq: admitted to the graduate aCCo, Buad, 
eCon, enma, hCtm, hure or nurs program; 
Buad 250; and cons. of m.B.a. prog. dir.

bUaD	260.	ethical	issues,	regulatory	
environment	and	Human	resource	
management	3 sem. hrs.

addresses an array of human resource topics from 
the manager’s point of view. three themes will be 
woven throughout this course: ethical issues pre-
sented by selected human resource policies and 
programs; the legal and regulatory environment 
pertaining to employees and to union organizations 
and representation; and establishing consistency 
between human resource management policies 
and programs and the strategic objectives of the 
organization. Prereq: admitted to the graduate 
aCCo, Buad, eCon, enma, hCtm, hure or nurs 
program; and cons. of m.B.a. prog. dir.

bUaD	261.	new	Venture	Formation	3 sem. hrs.
Focuses on starting and developing a new busi-
ness. topics include: evaluating opportunities and 
testing the feasibility of creative ideas, selecting 
and dealing with partners, alternative methods of 
financing, developing the initial competitive strategy, 
structuring and managing the business through the 
early survival months, and sources of outside help. 
students will prepare a business plan that can be 
used to launch the new initiative. Prereq: admitted 
to the graduate aCCo, Buad, eCon, enma, hCtm, 
hure or nurs program; Buad 250; and cons. of 
m.B.a. prog. dir.

bUaD	262.	organizational	behavior
3 sem. hrs.

analysis of the intersection of the administrative pro-
cess and the organization in attaining goals in vari-
ous environments. determinants of group and orga-
nizational performance, with consideration given to 
the intergroup processes, complex organizational 
processes, and the behavioral consequences of 
organizational structure. offered every term.
Prereq: admitted to the graduate aCCo, Buad, 
eCon, enma, hCtm, hure or nurs program; and 
cons. of m.B.a. prog. dir.

bUaD	263.	Variable	topics	in	the	global	
environment	of	business	3 sem. hrs.

“environmental influences” refers to a company 
interfacing with a variety of groups; that is, stake-
holders, some internal to the company, such as 
stockholders and employees, and some external to 
the company, such as consumers, competitors, and 
government agencies. in a broader context, social 
environmentalism refers to the impact of a corpo-
ration’s social, legal, regulatory, political, ethical 
and international environment upon a corporation’s 
objectives. the specific objectives are to provide 
a general understanding of the major relationships 
between business firms and their stakeholders, 
to develop key concepts and principles that can 
be used by managers as they cope with the firm’s 
various stakeholders, and to provide some practice 
in using these analytic tools by applying them to 
selected current problems and issues confronting 
business. offered every term. Prereq: admitted to 
the graduate aCCo, Buad, eCon, enma, hCtm, 
hure or nurs program; and cons. of m.B.a. prog. 
dir.
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bUaD	264.	international	management
3 sem. hrs.

directed toward practicing managers who wish 
to build cross-cultural competence and develop a 
deeper understanding of contemporary issues in 
international management (e.g., management of 
cross-border mergers, acquisitions and alliances; 
transfer of best practices across organizational 
and national boundaries). Grounded in theory, yet 
focuses on the implications of these issues for man-
agers and their organizations. class activities will 
comprise lectures, case analyses, videos, a cultural 
simulation exercise, and interactive activities and 
discussions. Prereq: admitted to the graduate aCCo, 
Buad, eCon, enma, hCtm, hure or nurs pro-
gram; Buad 262; and cons. of m.B.a. prog. dir.

bUaD	266.	leadership,	motivation,	and	
organizational	change	3 sem. hrs.

designed to: 1) examine and evaluate existing 
leadership theories, 2) survey topical issues and 
new developments in the leadership area, and 3) 
develop students’ leadership skills and abilities. 
motivation and leadership concepts will be used to 
analyze, diagnose, and make decisions about vari-
ous organizational situations. Primary focus on case 
analysis. lectures and discussions also will be used 
to provide perspective on assigned reading. Prereq: 
admitted to the graduate aCCo, Buad, eCon, 
enma, hCtm, hure or nurs program; Buad 262; 
and cons. of m.B.a. prog. dir.

bUaD	267.	Understanding	entrepreneurship
3 sem. hrs.

an overview of current theory and research on 
entrepreneurial phenomena. material from econom-
ics, organizational science, psychology, political 
science, sociology, and public policy will be used to 
explore conceptions of entrepreneurship, entrepre-
neurial career choices, new firm foundings, new firm 
survival and success, effects of social context on 
entrepreneurship, and the impact of public policy.
Prereq: admitted to the graduate aCCo, Buad, 
eCon, enma, hCtm, hure or nurs program; 
Buad 262; and cons. of m.B.a. prog. dir.

bUaD	268.	topics	in	Human	resource	
management	3 sem. hrs.

elective. topics vary. offered occasionally.
Prereq: admitted to the graduate aCCo, Buad, 
eCon, enma, hCtm, hure or nurs program; 
Buad 262; and cons. of m.B.a. prog. dir.

bUaD	269.	Seminar	in	organizational	
management	1-3 sem. hrs.

designed to enhance or broaden the student’s 
understanding and perception of personal organiza-
tional behavior for role effectiveness. concentrates 
on depth analysis of specific theories, topics, issues 
in organizational structure and human interaction. 
offered occasionally. topics vary. Prereq: admitted 
to the graduate aCCo, Buad, eCon, enma, hCtm, 
hure or nurs program; Buad 262; and cons. of 
m.B.a. prog. dir.

bUaD	270.	information	technology	Strategy
3 sem. hrs.

covers how information flows throughout an orga-
nization and how it impacts managerial decision-
making. emphasizes user involvement/leadership in 
information systems project management to prepare 
non-it managers to be responsible for budgets of 
it initiatives. student managers can realize how to 
exploit and leverage information for decision mak-
ing that re-engineers businesses. methodologies 
include case studies and team projects.

Prereq: admitted to the graduate aCCo, Buad, 
eCon, enma, hCtm, hure or nurs program; 
Buad 205; and cons. of m.B.a. prog. dir.

bUaD	272.	Decision	Support	Systems
3 sem. hrs.

Provides the student with an appreciation of how the 
computer can be used in supporting the managerial 
decision-making function. application and architec-
tures for implementing such a system are discussed. 
emphasis is placed on expert system’s technology 
as a tool for implementing dss. students will be 
expected to utilize such software tools as data-
bases, spreadsheets or modeling languages, and 
expert systems shells (instruction on expert systems 
shells will be provided). a term project will involve 
the implementation of an expert system prototype 
within a dss context. offered occasionally.
Prereq: admitted to the graduate aCCo, Buad, 
eCon, enma, hCtm, hure or nurs program; 
Buad 205; and cons. of m.B.a. prog. dir.

bUaD	273.	telecommunications	3 sem. hrs.
designed to provide non-information technology (it) 
managers a brief overview of the essential elements 
of connectivity and the resources needed to deploy 
worldwide communication. topics include: media, 
network configuration, efficient resource allocation, 
the communication carrier industry, videoconferenc-
ing, groupware, and applications in supply chain 
management and e-business. students will use team 
case analyses, expert speakers, field trips, and proj-
ect reports to explore telecommunications.
Prereq: admitted to the graduate aCCo, Buad, 
eCon, enma, hCtm, hure or nurs program; 
Buad 205; and cons. of m.B.a. prog. dir.

bUaD	274.	Database	management	3 sem. hrs.
examines how corporate data can be organized and 
managed within a computerized data base envi-
ronment. topics include: the process of planning, 
designing, and implementing an organization’s data 
bases; perspective of the user accessing data and 
the data base manager are addressed. the course 
grade is based primarily on a midterm, a final exam 
and a term project. some case materials may be 
used in class and “hands-on” computer work using 
the sql data base query required. Prereq: admitted 
to the graduate aCCo, Buad, eCon, enma, hCtm, 
hure or nurs program; Buad 205; and cons. of 
m.B.a. prog. dir.

bUaD	279.	Seminar	in	information	
technology	1-3 sem. hrs.

elective. topics will vary. offered occasionally.
Prereq: admitted to the graduate aCCo, Buad, 
eCon, enma, hCtm, hure or nurs program; 
Buad 205; and cons. of m.B.a. prog. dir.

bUaD	280.	international	Study	in	business
0-3 sem. hrs.

structured travel and study programs in international 
business. Prereq: admitted to the graduate aCCo, 
Buad, eCon, enma, hCtm, hure or nurs pro-
gram; and cons. of m.B.a. prog. dir.

bUaD	289.	Seminar	in	international	
business	1-3 sem. hrs.

elective course, topics will vary. offered occasion-
ally. Prereq: admitted to the graduate aCCo, Buad, 
eCon, enma, hCtm, or hure program; and cons. of 
m.B.a. prog. dir.

bUaD	290.	topics	in	Strategic	management	
in	a	global	economy	3 sem. hrs.

study of comprehensive business cases involving 
problematic situations of top management signifi-

cance and requiring the application of mature and 
resourceful diagnostic, problem-formulating, and 
problem-solving competence. offered every term.
Prereq: admitted to the graduate aCCo, Buad, 
eCon, enma, hCtm or hure program; 21 core 
hours of graduate credit; and cons. of m.B.a. prog. 
dir.

bUaD	291.	business	Skills	1 sem. hr.
variable topics. suggested topics: effective commu-
nications-writing, speaking and presentations; con-
flict management; team building; crisis management; 
effective use of software in business (e.g., statistical 
software, such as sas, sPss, and Gis software, 
such as arcview, etc.); topical areas in decision 
making, market research, etc. Prereq: admitted to 
the graduate aCCo, Buad, eCon, enma, hCtm or 
hure program; and cons. of m.B.a. prog. dir.

bUaD	295.	independent	Study	1-3 sem. hrs.
offered every term. Prereq: admitted to the gradu-
ate Buad program and cons. of dept. ch.; or the 
graduate aCCo, eCon, hure or enma program; and 
cons. of m.B.a. prog. dir.

bUaD	873.	graduate	Standing	continuation	
–	less	than	Half-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of G.s.m.

bUaD	876.	graduate	assistant	research	
–	Full-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of G.s.m.

econoMics (econ)
Chairperson and associate Professor: d. clark
Professor: Brush, chowdhury, davis, nourzad, 
smiley (emeritus)
associate Professor: Breeden, crane, daniels, 
mcGibany, toumanoff
assistant Professor: wang, yakusheva
adjunct assistant Professor: lephardt
visiting assistant Professor: kohls
note: Faculty members and their ranks are for the 
2006–2007 academic year.

deGree oFFered
master of science in applied economics, Plan B 

only

sPecializations
Business economics, Financial economics, 

international economics, real estate economics
a general track, requiring no specialization, is 

also available.

ProGram descriPtion
the master of science program in applied 

economics is designed for individuals seeking 
careers as economic or financial analysts in 
industry, government, or the financial sector. the 
program provides students with the solid grounding 
in economic theory and the working knowledge of 
advanced quantitative methods needed to succeed 
as business economists, financial analysts, eco-
nomic researchers, government staff economists, or 
economic consultants. the program concentrates 
on developing and applying practical skills which 
can be used to solve real problems confront-
ing business and government. the curriculum is 
designed to produce practitioners who can develop 
and interpret economic models. courses emphasize 
the application of economic theory and the use of 
quantitative techniques rather than the derivation 
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of their theoretical underpinnings. communication 
skills are stressed through frequent written and 
oral presentations of results from applied projects.

Prerequisites  
For admission

applicants are expected to have a four-year 
baccalaureate degree with at least one course 
in each of the following areas: intermediate 
 microeconomic theory, intermediate macroeconomic 
theory, statistical methods, and calculus. at least 
minimal familiarity with computer programming is 
also required.

aPPlication requirements
students may apply for regular degree, 

temporary degree or non-degree status. it is  rec-
ommended that students apply for regular degree 
status when possible. the application is online via 
our web site at www.marquette.edu/gsm. then click 
on apply now.
1.  a completed application form and fee.
2.  official transcripts from all current and previous 

colleges/universities except marquette.
3.  three letters of recommendation from former 

professors.
4.  Gre scores or Gmat scores.
5.  (For international applicants only) a toeFl score 

or other acceptable proof of english proficiency.
all application materials should be sent to: 

Graduate school of management; david a. straz, 
Jr., hall executive center, suite 275; marquette 
university; P.o. Box 1881; milwaukee, wi 53201-1881.

Bachelor’s–master’s 
ProGram

this five-year program allows students to earn 
both their master of science in applied econom-
ics (m.s.a.e.) and an undergraduate degree from 
the college of arts and sciences or the college 
of Business. undergraduate students begin their 
graduate work in their senior year by taking two 
graduate level courses and starting their graduate 
essay project.

these graduate courses double-count toward 
the undergraduate and graduate degrees. should 
a student be denied admission to the m.s.a.e. 
program, the courses will be counted toward the 
undergraduate degree. upon completion of the 
first term as a master’s candidate, the student must 
petition their Graduate school of management pro-
gram director to transfer the courses taken as an 
undergraduate to the master’s degree.

to be considered for admission to the five-
year program, applicants must formally apply to 
the Graduate school of management during their 
senior year at marquette university, complete all of 
the application requirements as listed above, and 
indicate on their application that they are applying 
for the five-year program. For detailed information, 
contact the economics department by telephone 
(414) 288-7377 or fax (414) 288-5757.

master’s requirements
the program requires a minimum of 30 credit 

hours of course work (at least 15 of which must be 
in 200-level graduate courses), a non-credit master’s 
essay, and an oral comprehensive examination.

For students completing a specialization, course 
work will include: 12 credit hours of required core 
courses in economic theory and quantitative analy-
sis, 12 credit hours of course work relating to a 
chosen area of specialization, and six credit hours of 
electives. General track students must complete the 

12 credit hours of required core courses, 12 credit 
hours of economics electives, and six additional 
credit hours in economics, business or the social 
sciences. with the approval of the program direc-
tor and appropriate extra work of graduate caliber, 
a student may apply toward the degree up to six 
credit hours of selected 100-level upper division 
courses. also, with the approval of the program 
director, a student may substitute, for the usual elec-
tive requirements, up to six credit hours of course 
work in fields outside of economics and business 
administration.

the master’s essay consists of a careful appli-
cation of the student’s newly acquired analytical 
skills to a particular issue or problem. the essay 
is completed during the final term of the program 
and is often an extension of a previously completed 
course project.

an oral comprehensive examination will be 
administered in the student’s last term of the pro-
gram. this examination will cover subject matter 
prescribed by the department of economics.

ProGram details
each student must choose one of the four areas 

of specialization: business economics, financial 
economics, international economics, real estate 
economics, or the student must complete the gen-
eral track. all specializations and the general track 
require a common set of core courses: two courses 
in quantitative analysis (econ 201 and 202) and two 
courses in microeconomic and macroeconomic the-
ory (econ 210 and 220). econ 201 is strongly recom-
mended to be taken in the first term of course work.

business	economics	requires the core 
course work plus: six to nine credit hours of 
additional course work in economics; managerial 
accounting (Buad 230); and six to nine credit 
hours selected from operations and supply 
chain management (Buad 220), manufacturing 
management (Buad 221), service operations 
management (Buad 222), quantitative decision 
modeling and analysis (Buad 224), legal issues in 
Business and technology (Buad 231), marketing 
management (Buad 240), advanced multivariate 
data analysis (Buad 243), Financial management 
(Buad 250), and organizational Behavior (Buad 
262).

Financial	economics requires the core 
course work plus: monetary theory and Policy 
(econ 240), managerial accounting (Buad 230), 
Financial management (Buad 250), seminar in 
Finance (Buad 259), and six credit hours of electives 
in economics.

international	economics requires the 
core course work plus: monetary theory and 
Policy (econ 240), international trade (econ 
256), international currency markets (econ 257); 
six credit hours selected from Global marketing 
strategy (Buad 242), international management 
(Buad 264), international Political economy (Posc 
278), and comparative economic development 
(econ 155); and three additional credit hours in 
economics. For international economics, there is 
an additional requirement of a minimum of 12 credit 
hours of foreign languages at the undergraduate 
level or the equivalent.

real estate economics requires the core course 
work plus: studies in urban and regional economics 
(econ 246), Financial management (Buad 250), 
seminar in Finance: real estate Finance and 
investments (Buad 259), Principles of commercial 
real estate development (Buad 218), 3 credit hours 
of Business skills (Buad 291) ideally in sas, sPss 
and Gis or equivalent, and 3 graduate level elective 

hours in economics, preferably economics of the 
Public sector (econ 245).

general economics track requires the core 
course work plus: 12 credits in economics and 6 
elective hours in economics, business administra-
tion, or social sciences.

note: Business administration (Buad) courses 
may require appropriate prerequisites.

course descriPtions

uPPer division Courses that may 
Carry Graduate Credit:

economics (econ)
econ	126.	american	economic	History

3 sem. hrs.

econ	155.	comparative	economic	
Development
3 sem. hrs.

econ	163.	environmental	and	natural	
resource	economics	3 sem. hrs.

econ	181.	economics	and	ethics
3 sem. hrs.

econ	182.	economics	and	law
3 sem. hrs.

Graduate Courses:

Business Administration 
(BuAd)

specific descriptions of Buad courses are 
provided in the Business administration section of 
this bulletin.

economics (econ)
econ	201.	applied	econometrics	3 sem. hrs.
specification, estimation, and statistical verification 
of multiple linear regression models, and hypothesis 
testing. causes, consequences, detection of such 
problems as heteroscedasticity, autocorrelation, and 
arch. other topics include estimation of models 
with panel data and limited dependent variables. 
offered fall term.

econ	202.	applied	time-Series	
econometrics	and	Forecasting
3 sem. hrs.

continuation of econ 201 focusing on more 
advanced econometric and forecasting techniques 
using primarily time-series models such as arima 
and transfer functions, var, and vec as well as 
the method of combining forecasts. emphasis on 
the practical knowledge of above techniques, and 
on reporting and presenting econometric results. 
offered spring term. Prereq: eCon 201 or equiv.

econ	210.	microeconomic	theory	and	
applications	3 sem. hrs.

surveys mathematical techniques applied to eco-
nomics, including differential calculus and linear 
algebra. develops neoclassical theory of firm and 
consumer behavior using mathematical techniques. 
emphasizes the methodology of constructing and 
using microeconomic models. explains economic 
behavior at the individual, firm, market, and general 
equilibrium levels. offered fall term.
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econ	220.	macroeconomic	Fluctuations:	
theory	and	applications	3 sem. hrs.

covers both long-run growth and short-run fluctua-
tions. Begins with an analysis of the economy’s 
long-run growth path using neoclassical and endog-
enous growth models, then surveys theories of the 
business cycle orthodoxy by orthodoxy in historical 
order. static and dynamic models of the economy 
are developed and used for policy analysis. offered 
spring term.

econ	231.	industrial	organization	and	
Public	Policy	3 sem. hrs.

empirical studies in patterns of market structure, 
business behavior and performance. industrial con-
centration, entry barriers, pricing and promotional 
behavior, efficiency and profitability. applications 
in the field of antitrust and regulation. offered 
 occasionally.

econ	240.	monetary	theory	and	Policy
3 sem. hrs.

Factors affecting money supply, money demand, and 
money’s influences on the macroeconomy. Federal 
reserve policy and its implication for money supply. 
international monetary economics and coordina-
tion of monetary policy among different countries. 
monetary policy under different exchange rate 
regimes. examination of contemporary theoretical 
and econometric monetary issues and policy pre-
scriptions. offered occasionally.

econ	245.	economics	of	the	Public	Sector
3 sem. hrs.

economic analysis of the public sector, including the 
topics of taxation and expenditure policy, federalism/
centralism, economics of law, Parento criteria, and 
constitutional economics. the course will culminate 
in the presentation of a research paper on a suitable 
topic in public economics. offered occasionally.

econ	246.	Studies	in	Urban	and	regional	
economics	3 sem. hrs.

uses economic tools to examine decisions of firms 
and households in a spatial setting. covers regional 
economic issues, such as why cities exist and 
where they tend to develop, inter-urban household 
migration and firm location decisions, and models of 
urban growth. the urban economic topics explored 
include the inter-urban location decisions of eco-
nomic agents in the context of amenities, public 
goods and zoning restrictions. Finally, the tools 
developed in the class are used to investigate urban 
problems such as poverty, housing, and transporta-
tion issues. offered occasionally.

econ	256.	international	trade	3 sem. hrs.
examines traditional and contemporary issues of 
international trade using the basic tools of microeco-
nomics. addresses the basis for trade, the effects 
of trade, and impediments to trade in particular. 
specific topics include various trade theories, argu-
ments for and against protection, the instruments 
and effects of trade policies, economic integration, 
and foreign direct investment. offered occasionally.

econ	257.	international	currency	markets
3 sem. hrs.

an examination of various foreign currency markets, 
including spot, forward and derivative instruments, 
understanding the economic, historical, institutional, 
and empirical aspects of these markets. analysis of 
the relationship between currency markets, money 
markets and bond markets. development and study 
of the fundamental models of balance of payments 
and exchange rate determination. offered occasion-
ally. Prereq: Cons. of m.s.a.e. dir.

econ	260.	Studies	in	labor	market	analysis
3 sem. hrs.

determinants of the demand and supply of the 
services of human beings. compensatory wage dif-
ferentials, human capital investment, migration and 
immigration, and labor market discrimination. the 
role of unions, government in the labor market and 
current issues. offered occasionally.

econ	270.	Practicum	in	applied	economics
1-3 sem. hrs.

directed work in applied economic analysis under 
the supervision of a working professional in a busi-
ness, financial, international or public policy area. 
requires a faculty supervisor. offered annually.
Prereq: Cons. of m.s.a.e. dir.

econ	295.	independent	Study	1-3 sem. hrs.
offered every term. Prereq: Cons. of dept. ch.; cons. 
of m.s.a.e. dir.

econ	296.	Seminar	in	economics
1-3 sem. hrs.

specific titles to be announced in schedule of 
classes. Prereq: Cons. of dept. ch.; cons. of  
m.s.a.e. dir.

econ	873.	graduate	Standing	continuation	
—	less	than	Half-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of G.s.m.

econ	876.	graduate	assistant	research	
—	Full-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of G.s.m.

eXecutive MAster  
of Business 
AdMinistrAtion (eXBu)

deGree oFFered
master of Business administration, Plan B only

sPecializations
a specialization in international Business is 

earned by all students in the executive m.B.a. pro-
gram who successfully complete all international 
Business courses with the grade of B or above. 
these courses are part of the e.m.B.a. curriculum. 
additional courses are not required. 

students wishing to pursue a second special-
ization in e-Business, economics, Finance, human 
resources, management information systems, 
marketing, or total quality management must com-
plete a separate set of 12 credits specific to that 
specialization requirement. For a list of approved 
specializations and the requisite course work, con-
tact the m.B.a. program director, or visit our web 
site at www.marquette.edu/gsm. credits cannot 
double-count for more than one specialization. the 
students must earn a grade of B or above in each of 
the prescribed electives, and all electives must be 
taken at marquette university. specializations are 
noted on the students’ official university transcript.

Graduates of the executive m.B.a. program may 
pursue a specialization within five years of gradu-
ation. to obtain additional information regarding 
this opportunity, contact the m.B.a. office at (414) 
288-7145 or e-mail mBa@marquette.edu.

ProGram descriPtion
the marquette executive m.B.a. program is 

designed for participants whose increasing career 
responsibilities require the development of broad 
business knowledge and skills. this is accomplished 
during a relatively short schedule while allowing 
participants to fulfill the demands of their cur-
rent job. the executive m.B.a. is designed so that 
students finish their degree in less than 18 months. 
after a five-day introductory session, the program 
meets all day on Fridays and saturdays of every 
other week.

marquette’s program is both global and techno-
logical. the global focus includes courses on global 
finance and economics and international manage-
ment and marketing, culminating with an international 
trip to examine the similarities and differences 
of international companies. the tuition includes a 
laptop computer.

Prerequisites  
For admission

applicants are expected to have a four-year 
bachelor’s degree in any field and at least five years 
of managerial or professional experience.

aPPlication deadline
applications are accepted throughout the year 

and reviewed as they are received. applicants will 
be accepted as they qualify until the class has been 
filled. classes start each august.

aPPlication requirements
the executive m.B.a. program has prepared 

an admissions packet for applicants. copies may be 
obtained by contacting the executive m.B.a. office 
by phone at (414) 288-7145, by fax at (414) 288-8078, 
by mail at executive m.B.a. Program, straz hall, 
marquette university, P.o. Box 1881, milwaukee, wi 
53201-1881, or by e-mail at mBa@marquette.edu. 
also visit our web site at www.marquette.edu/gsm.

applicants must submit, directly to the Graduate 
school of management:
1. a completed application form and fee.
2. specific information including a recent resume, 

career goals, professional/ community activities, 
honors and other special circumstances.

3. official transcripts from all current and previous 
colleges/universities except marquette.

4. two letters of recommendation (using  
the form in the application packet).

5. official test scores from the Graduate 
management admission test (Gmat).

6. additional information, which may be requested 
on an individual basis. 

7.  a personal interview is required of all applicants. 
it will be scheduled after college transcripts and 
letters of recommendation have been received. 

General inFormation
executive m.B.a. tuition for the class starting 

in fall 2007 is $45,000.00 for the entire 17 month 
 program. Fee includes the $1,000 deposit, all tuition 
credits, all textbooks and materials, a laptop com-
puter which the student retains at the end of the 
 program, computer software, most meals, an inter-
national trip, including travel to and from destination 
plus lodging, and all other applicable fees. For more 
detailed information, contact the executive m.B.a. 
office by phone at (414) 288-7145, by fax at (414) 
288-8078, by mail at executive m.B.a. Program, straz 
hall, marquette university, P.o. Box 1881, milwaukee, 
wi 53201-1881, or by e-mail at mBa@marquette.edu.
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master’s requirements
the curriculum ensures that participants will 

have the theoretical and practical knowledge as 
well as the skills necessary to be a leader. the 
integration of knowledge and skills culminates in 
the international Business research Project course. 
(the schedule is subject to revision.)

Fall term, year 1
exBu 210 economic issues of today
exBu 224  quantitative tools for decision making
exBu 230  accounting for managerial decisions
exBu 240 marketing management 
exBu 260 teams and Performance *

sPrinG term, year 1
exBu 209 information technology
exBu 243 Global marketing and management
exBu 250 corporate Finance
exBu 262 managing People in organizations
exBu 284  international Business research methods 

*

summer, year 1
exBu 263  legal and Political environment of 

Business
exBu 280  international study in Business (includes 

international trip)
exBu 281  international Business consulting Project 

(course extends through fall)
exBu 288 selected Business topics

Fall term, year 2
exBu 253  Global issues in Finance and economics
exBu 264  ethical and societal issues in Business
exBu 270  service and manufacturing operations
exBu 290 strategic management
* courses are 1/2 term

course descriPtions

Graduate Courses:

eXbU	209.	information	technology	3 sem. hrs.
examines various emerging information technolo-
gies, possibly including data communications and 
networking, object-oriented design, expert systems, 
and group computing software. emphasis is placed 
on understanding how to assess the potential appli-
cation of these technologies to business problems, 
and on the process of assimilating these technolo-
gies within the organizations. Prereq: admitted to 
executive m.B.a. program.

eXbU	210.	economic	issues	of	today
3 sem. hrs.

integrates economic theory with quantitative and 
statistical methods for decision making and forward 
planning by management. the principal focus is on 
understanding and predicting the economic behavior 
of consumers, firms, and industries through prod-
uct-line and industry modeling. Prereq: admitted to 
executive m.B.a. program.

eXbU	224.	Quantitative	tools	for	Decision	
making	3 sem. hrs.

Provides the business manager with effective quan-
titative methods and tools for managerial decision 
making and problem solving. the use of statistical 
and mathematical concepts and techniques for 
formulating and analyzing business problems will be 
emphasized. instead of concentrating on detailed 
theoretical material, this course seeks to increase 
the executive’s conceptual appreciation for statisti-
cal and quantitative techniques. Prereq: admitted to 
executive m.B.a. program.

eXbU	230.	accounting	for	managerial	
Decisions	4 sem. hrs.

emphasizes the role of accounting as a financial 
information system for managerial decision. since 
course participants will have had differing exposure 
to financial accounting, the basic financial account-
ing concepts and procedures will be covered first. 
then, specific managerial accounting techniques 
and concepts will follow. short cases, term projects 
and a computerized operational planning exercise 
will be used to learn the value of budgeting as a 
planning tool. each of the major assignments will 
require written and oral reports. Prereq: admitted to 
executive m.B.a. program.

eXbU	240.	marketing	management
3 sem. hrs.

an integrated study of the analysis, planning, imple-
mentation, and control of marketing programs from a 
managerial point of view. topics include: application 
areas of strategic marketing, customer analysis, 
market segmentation and competitive positioning, 
product development, brand management, pricing 
strategy, marketing channels, marketing commu-
nications, social and ethical issues in marketing, 
among others. highlighting the course are case 
studies applied in the above topical areas.
Prereq: admitted to executive m.B.a. program.

eXbU	243.	global	marketing	and	
management	3 sem. hrs.

discussion of: 1) leveraging core competencies 
in intercountry market selection and production 
positioning; 2) formulating and implementing global 
marketing strategies; 3) achieving strategic and 
competitive advantage in managing value chain 
activities globally; 4) developing an organizational 
infrastructure to manage cross-cultural differences 
and achieve operational synergy; and 5) promote a 
unified global marketing and management vision.
Prereq: admitted to executive m.B.a. program.

eXbU	250.	corporate	Finance	3 sem. hrs.
Focuses on the application of financial theory on 
managerial decision. topics include: the areas of 
risk, valuation, capital structure, mergers and acqui-
sitions, and investment decisions. these issues are 
addressed through case studies of successful and 
unsuccessful financial strategies. Prereq: admitted 
to executive m.B.a. program.

eXbU	253.	global	issues	in	Finance	and	
economics	3 sem. hrs.

surveys modern approaches to balance of payments 
and exchange rate determination, and examines 
various foreign currency markets including spot, 
forward, and derivative markets. covers foreign 
exchange risk, pricing and arbitrage. applications 
include exposure and hedging in these markets for 
corporate and portfolio managers. also includes an 
in-depth analysis of international trade including the 
pros and cons of free trade and the effects of tariffs 
and quotas. recent trade policy such as naFta, the 
wto, and the eu are also considered.
Prereq: admitted to executive m.B.a. program.

eXbU	260.	teams	and	Performance
1.5 sem. hrs.

concentrates on the issues of forming effective 
teams, group processes, and group development. 
Participants will be evaluated in terms of the 
overall team performance, as well as through peer 
evaluations by team members. topics include: team 
building activities, developing group visions, group 
versus individual decision making, and strategies 
for improving team performance. s/u grade assess-
ment. Prereq: admitted to executive m.B.a. program.

eXbU	262.	managing	People	in	
organizations	3 sem. hrs.

investigates the impact of human behavior on 
organizations and investigates how managers can 
predict and influence such behavior. Begins by 
focusing on the individual, then the group, and finally 
the organization as a whole. topics include: inter-
personal perception, motivation, conflict, leadership, 
corporate culture and organizational change.
Prereq: admitted to executive m.B.a. program.

eXbU	263.	legal	and	Political	environment	
of	business	3 sem. hrs.

examines the legal and regulatory environment in 
which business operates. topics may include: the 
impact of public policy related to environmental 
issues, taxation, government spending, industry 
regulations and deregulation, and antitrust laws.
Prereq: admitted to executive m.B.a. program.

eXbU	264.	ethical	and	Societal	issues	in	
business	1.5 sem. hrs.

examines the impact of business on society, and the 
impact of ethical and societal issues on business. 
objectives include: improving the student’s ability to 
recognize and identify ethical issues, placing ethical 
issues in an organizational context, and improving 
the student’s ability to reason toward a satisfactory 
resolution. Prereq: admitted to executive m.B.a. 
program.

eXbU	270.	Service	and	manufacturing	
operations	3 sem. hrs.

examines issues critical to service and manufactur-
ing operations. topics include: just-in-time systems, 
total quality management, sourcing and logistics, 
technology transfer, and risk management. emphasis 
will be given to globalization of operations.
Prereq: admitted to executive m.B.a. program.

eXbU	280.	international	Study	in	business
3 sem. hrs.

consists primarily of a structured 7-day trip to com-
pare and contrast international business practices 
with those of the united states. Preparation includes 
readings and case discussions of international 
firms, including those scheduled to be visited. after 
the trip, a written analysis of the differences and 
similarities of european and american companies 
is required.
Prereq: admitted to executive m.B.a. program.

eXbU	281.	international	business	consulting	
Project	3 sem. hrs.

in teams, participants will identify a significant prob-
lem for an organization. the team will diagnose the 
problem, identify several potential solutions, choose 
one or more of those ideas, develop a complete and 
detailed action plan, and present that plan to the 
management of the company in need.
Prereq: admitted to executive m.B.a. program.

eXbU	284.	international	business	research	
methods	1.5 sem. hrs.

acquaints the students with the appropriate tools to 
use in conducting international business research. 
various sources for research, including library data, 
internet sources and similar resources will be pre-
sented. Provides the foundation for the international 
Business consulting Projects. Prereq: Cons. of dept. 
ch.; cons. of assistant dean.
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eXbU	288.	Selected	business	topics
1-3 sem. hrs.

a variety of potential topics will be presented to 
the class which will then make the final choice. 
Potential topics may include (but are not limited 
to): database marketing, human resources for the 
general manager, competitive marketing strategy, 
managing diversity, international policy, total quality 
management, flexibility in operations, taxes and stra-
tegic decision-making, and others. Prereq: admitted 
to executive m.B.a. program.

eXbU	290.	Strategic	management	3 sem. hrs.
examines the diagnostic, problem-formulating, and 
problem-solving strategies of top managers. the 
course serves as an integration of earlier courses, 
and also presents current ideas concerning appro-
priate strategies for firms of varying sizes in diverse 
environments. Prereq: admitted to executive m.B.a. 
program.

engineering 
 MAnAgeMent (enMA)

deGree oFFered
master of science in engineering management, 

Plan B only

ProGram descriPtion
engineering management is an interdisciplinary 

master’s program designed to meet the educational 
needs of present and future managers in engineering 
fields who seek state-of-the-art education consistent 
with a technologically diverse and rapidly changing 
work environment. By its very nature, this program 
requires a partnership between the fields of engi-
neering and management. marquette’s engineering 
management program is truly interdisciplinary since it 
is developed, sponsored, organized, and administered 
by a coalition of members from the Graduate school 
of management and the college of engineering. 
Both have graduate programs that are long-standing 
and highly regarded. the engineering management 
program capitalizes on these strengths by drawing 
on established and successful courses from each 
college. in addition, the program provides oppor-
tunities to integrate the disciplines of business and 
engineering. these opportunities are provided both 
within the curriculum and through extra-curricular 
activities. Graduates of the program will be equipped 
with advanced technical and administrative skills that 
are required in the current business and engineering 
 environments.

Prerequisites  
For admission

admission decisions are based on a variety of 
criteria, each of which is intended to measure the 
applicant’s ability to succeed in the program. no 
application can be evaluated until all of the required 
official documents have been received.

an applicant must have completed or be in the 
process of completing a four-year bachelor’s degree 
(usually in engineering) from an accredited college 
or university. qualified students may apply to this 
program after receiving their bachelor’s degree in 
any one of the engineering disciplines, e.g., biomedi-
cal, civil, electrical, mechanical, etc. applicants with 
an undergraduate engineering minor also may be 
eligible for admission. students holding a bachelor’s 
degree in disciplines other than engineering may be 
admitted to the program but may be required to take 
additional courses.

aPPlication requirements
applicants must submit, directly to the Graduate 

school:
1. a completed application form and fee.
2. essay questions on the application form.
3. official transcripts from all current and previous 

colleges/universities except marquette.
4. two letters of recommendation.
5. official test scores from the Graduate records 

examination (Gre) or the Graduate management 
admission test (Gmat).

6. resume or job profile.
7. (For international applicants only) a toeFl score 

or other acceptable proof of english proficiency. 
waived for applicants whose native language is 
english and who have received a degree from 
an accredited academic institution in the united 
states.

8. (For international applicants only) a third letter of 
recommendation.

master’s requirements
all students must complete a minimum of 33 

credit hours of course work (11 courses), of which 
9 courses (27 credit hours) are considered core 
courses and 2 courses (6 credit hours) are electives. 
a minimum of 4 courses (12 credit hours) must be 
taken from the college of engineering and 3 courses 
(9 credit hours) must be taken from the Graduate 
school of management.

students who do not have an adequate under-
graduate background in business may also be 
required to complete one or more m.B.a. foundation 
courses (Buad 201–205) in preparation for the core 
business courses.

Core Courses
nine core courses must be selected from a 

restricted set of classes in each of the following 
three areas: business administration, engineer-
ing management and decision support. the list 
of approved core courses may change from time 
to time to maintain a state-of-the-art program. 
currently, the core courses that are approved in 
each of the three required areas are as follows:

Business courses (select three)
Buad 210 managerial economics
Buad 220  operations and supply chain 

management
Buad 230 managerial accounting
Buad 240 marketing management
Buad 250 Financial  management
Buad 262 organizational Behavior

engineering courses (12 credits)
meen 148 design of engineering experiments

and three of the following:
enma 281  Product and Process development 

– Project(s) management
enma 282  reliability and design Failure analysis
enma 283 innovation and technology
enma 284 total quality engineering
enma 285  value engineering – measurement, 

design, and management
enma 290  management issues in engineering and 

technology
enma 295 independent study

Decision support courses 
(select two)
meen 172 optimization of industrial systems
meen 173 industrial simulation
Buad 224  quantitative decision modeling  

and analysis

Buad 249  seminar in marketing: marketing 
research

econ 201 applied econometrics

eleCtive Courses
students may choose any two (200-level) 

elective courses that meet their individual needs. 
these courses can be selected from Business 
administration, Biomedical engineering, civil and 
environmental engineering, electrical and computer 
engineering, and mechanical engineering. students 
who wish to select courses from other departments 
must obtain approval from the Graduate committee.

HuMAn resources 
(Hure)

deGree oFFered
master of science in human resources, Plan 

B only

ProGram descriPtion
the master of science in human resources 

(m.s.h.r.) program is designed to meet the educa-
tional needs of individuals who are pursuing or intend 
to pursue a career in human resources. students 
from any undergraduate field may be accepted into 
the program. central to the program’s objective is 
the development of skills and knowledge in the areas 
of greatest concern to a human resources profes-
sional. these critical areas include: compensation 
and reward systems, employment and labor law, labor 
relations, training and development, staffing, benefit 
administration, human resources information systems, 
and issues of diversity.

Prerequisites  
For admission

admission to the m.s.h.r. program requires: a) 
a four-year bachelor’s degree from an accredited 
 college or university; b) an acceptable record of 
academic achievement at the bachelor’s level and in 
any previous graduate course work; c) acceptable 
scores on required admission tests; and d) an overall 
composite profile of admission data (including an 
evaluation of previous work experience) that pre-
dicts success in the program.

aPPlication requirements
students may apply for regular degree, 

temporary degree or non-degree status. it is  rec-
ommended that students apply for regular degree 
status when possible. the application is online via 
our web site at www.marquette.edu/gsm. then click 
on apply now.
1.  a completed application form and fee.
2.  essay questions on the application form.
3.  official transcripts from all current and previous 

colleges/universities except marquette.
4.  official test scores from the Graduate 

management admission test (Gmat) or 
the Graduate records exam (Gre).

5. resume or job profile.
6.  (For international applicants only) three letters of 

recommendation and an official toeFl score or 
other acceptable proof of english proficiency.

note: temporary non-degree applicants (admission 
valid for one term only) must submit all of the above 
except the Gmat or Gre scores. students are 
encouraged to complete all application materials 
and apply for degree status.  temporary status is 
valid for one semester only.  temporary non-degree 
status students are not eligible to continue taking 
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m.s.h.r. classes beyond one semester without 
degree admission.  typically, non-degree admis-
sion is not recommended in the human resources 
 program.

Bachelor’s-master’s 
 ProGram

this five-year program allows students to earn 
both their master of science in human resources and 
an undergraduate degree with a major or a minor 
in human resources. students begin their graduate 
work the summer immediately following their senior 
undergraduate year by taking two graduate level 
courses. the remaining eight courses are completed 
in the student’s fifth year.

students may take two hure courses (six cred-
its) in their senior undergraduate year. these gradu-
ate courses double-count toward the undergraduate 
and graduate degrees. should a student be denied 
admission to the m.s.h.r. program, the courses will 
be counted toward the undergraduate degree. upon 
completion of the first term as a master’s candidate, 
the student must petition their Graduate school 
of management program director to transfer the 
courses taken as an undergraduate to the master’s 
degree.

to be considered for admission, applicants 
must formally apply to the Graduate school of 
management during their senior year at marquette 
university, complete all of the application require-
ments as listed above, and indicate on their applica-
tion that they are applying for the five-year program. 
For information, contact the director of the m.s.h.r. 
program by telephone (414) 288-3643, by fax (414) 
288-5754, or by e-mail at tim.keaveny@marquette.
edu.

master's requirements
the m.s.h.r. program requires a minimum of 36 

credit hours of course work. the required number 
of credits can be as many as 38 if a student has not 
completed a microeconomics course during under-
graduate studies.

Foundation Course WorK
students who have not completed a microeco-

nomics course are required to complete Buad 201 
economics Foundations (2 sem. hrs.). this course is 
in addition to the required 36 hours for the m.s.h.r. 
degree.

Core Course WorK
students must complete each of the following 

courses for 6 credit hours:
hure 212  human resource statistics and research 

design
hure 251  human resources strategy and Planning

human resourCes Core
students must complete 3 or 4 of the following 

courses for 9 or 12 credit hours:
hure 210  staffing work organizations
hure 220  training and development 
hure 230  employee compensation
hure 240 labor relations

staffing, training, compensation and labor rela-
tions are the central functions performed by human 
resource professionals. our students are required to 
take at least one course in three of the four areas. 
if a student elects to take all four of the above 
courses, the supporting field course work is reduced 
from 9 credit hours to 6 credit hours.

ethiCs Core
(select one)

Buad 263  variable topics in the Global environment 
of Business

hure 211 employment law
hure 221 diversity in organizations

eleCtive Core
(select three)
hure 211 employment law
hure 221 diversity in organizations 
hure 231 employee Benefit systems 
hure 241 negotiations
hure 250  human resources information systems 
hure 259  seminar in human resources
Buad 260  ethical issues, regulatory environment 

and human resource management
Buad 262 organizational Behavior 
Buad 264  international management 
Buad 266  leadership, motivation, and 

organizational change
Psyc 204  industrial Psychology and organizational 

development 
Psyc 205  Personnel selection

suPPortinG Field Course WorK
in addition to foundation and core course work, 

students in the m.s.h.r. program must take six or 
nine credits (two or three courses) selected from 
a wide variety of supporting areas both within and 
outside of the Graduate school of management. 
supporting areas of study include: communication, 
counseling, instructional leadership, economics, law, 
research methodology, and business administration. 
students may choose any combination of courses 
in these areas from the list of designated classes 
(available from the Graduate Programs office in the 
Graduate school of management).

course descriPtions

uPPer division Courses that may 
Carry Graduate Credit:

under limited circumstances, and with prior 
approval, the following upper division courses 
may be taken for graduate credit only by students 
enrolled in the m.s.h.r. program.

Management (MAnA)
mana	155.	Diversity	in	organizations

3 sem. hrs.

mana	163.	compensation	of	Human	
resources	3 sem. hrs.

mana	164.	labor	relations	and	collective	
bargaining	3 sem. hrs.

mana	166.	employment	of	Human	
resources	3 sem. hrs.

mana	167.	training	and	Development
3 sem. hrs.

Graduate Courses:

HUre	210.	Staffing	Work	organizations
3 sem. hrs.

studies theories and practices relevant to staffing 
work organizations. topics include: reliability and 
validity of selection procedures, criterion develop-
ment, evaluation of alternative selection procedures 
and compliance with equal employment opportunity, 
affirmative action as well as other relevant regula-
tions. offered occasionally. Prereq: hure 212 or 
equiv.; cons. of m.s.h.r. dir.

HUre	211.	employment	law	3 sem. hrs.
Provides an overview of the major federal laws 
which regulate human resources management, 
as well as common law. topics include: wrongful 
discharge, privacy, defamation, negligent hiring, 
title vii, affirmative action, the americans with 
disabilities act, erisa, workers’ compensation, and 
the occupational safety and health act. Provides 
human resource managers and line supervisors 
with a sufficient working knowledge of these laws 
to reduce the risk of imposing legal liability on their 
employers by their own actions and to minimize 
liability for questionable or unlawful acts of company 
agents through prompt and effective action. offered 
occasionally. Prereq: Cons. of m.s.h.r. dir.

HUre	212.	Human	resource	Statistics	and	
research	Design	3 sem. hrs.

addresses the topics of measurement, sampling and 
research design in the context of human resources 
management systems. statistical methods studied 
include analysis of variance, analysis of covariance, 
correlation, regression, multiple regression, as well 
as selected nonparametric statistics and measures 
of association. extensive use of human resource 
management examples will be employed to facilitate 
transfer to work organization settings. offered occa-
sionally. Prereq: Cons. of m.s.h.r. dir.

HUre	220.	training	and	Development
3 sem. hrs.

addresses principles and factors that contribute to 
the personal growth and development of employees. 
Focuses on training and employee development 
within work organizations. training includes program 
development, principles of learning, training tech-
niques and evaluation. employee development topics 
involving career planning and management will also 
be addressed. offered occasionally. Prereq: Cons. of 
m.s.h.r. dir.

HUre	221.	Diversity	in	organizations
3 sem. hrs.

Focuses on the complex dynamics of diversity in 
organizations as seen from the vantage point of 
social science and organizational studies. examines 
demographic trends in the work force, differentiates 
cultural practices and value among diverse groups, 
and discusses strategies for dealing with discrimi-
nation and stereotyping. the focal themes of the 
course include: the nature or character of diversity, 
organizational practices, and theoretical implica-
tions. individual, interpersonal and organizational 
factors influencing diversity will be examined using 
both a conceptual and an experiential approach. 
offered occasionally. Prereq: Cons. of m.s.h.r. dir.

HUre	230.	employee	compensation
3 sem. hrs.

Focuses on theory and practice relevant to the 
development of compensation systems which are 
internally consistent, externally competitive and 
individually motivating. topics include: motivation 
theories; job evaluation methods; salary and benefit 
surveys; pay structures; and alternative compensa-
tion plans, including gainsharing, broadbanding and 
pay-for-knowledge. relevant government regulations 
are also studied. offered occasionally. Prereq: Cons. 
of m.s.h.r. dir.
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HUre	231.	employee	benefit	Systems
3 sem. hrs.

addresses the design and administration of 
employee benefit systems. among the programs 
studied are: health insurance and wellness pro-
grams; pensions, salary reduction and deferred com-
pensation; pay for time not worked; and cafeteria 
plans. state and federally mandated employee bene-
fits, as well as tax issues related to employee benefit 
systems are investigated. offered occasionally.
Prereq: Cons. of m.s.h.r. dir.

HUre	240.	labor	relations	3 sem. hrs.
the objectives of this course are to: 1) survey the 
alternative philosophies and approaches to labor 
relations taken by u.s. companies, 2) assess the 
potential costs and benefits of each approach, 
3) analyze case studies of organizations which have 
taken each approach, both among competitors 
in other countries as well as within the u.s., and 
4) identify strategies for pursuing each alternative 
within the constraints of current u.s. labor law. a 
recurring theme will be labor-management conflict 
versus cooperation. within this broad framework, 
basic skills in u.s. labor law governing union 
organizing and bargaining, grievance and arbitra-
tion procedures, and cooperative programs will be 
developed. offered occasionally. Prereq: Cons. of 
m.s.h.r. dir.

HUre	241.	negotiations	3 sem. hrs.
Provides a comprehensive investigation of the 
process and dynamics surrounding adverse vari-
ety of negotiations and conflict resolution efforts. 
Both academic models of negotiations and actual 
events, historical and contemporary, will be exam-
ined in detail. strategies and tactics for achieving 
objectives, limiting losses and maintaining positive 
relations will be emphasized in light of radically 
changing social and business climates. methods for 
becoming an effective negotiator will be presented 
through both analytical frameworks and experiential 
opportunities. cost/benefit assessment of negotia-
tions will be developed in the actual costing of an 
agreement and the impact of failing to achieve 
an agreement and having to resort to alternative 
options. offered occasionally. Prereq: Cons. of 
m.s.h.r. dir.

HUre	250.	Human	resources	information	
Systems	3 sem. hrs.

addresses the use of human resource information 
systems to facilitate and improve managerial deci-
sions pertaining to human resource issues. topics 
include: information systems fundamentals and 
modeling of human resource issues to assist deci-
sion making in such areas as hr and affirmative 
action planning, staffing, training and development, 
compensation and benefit administration. offered 
occasionally. Prereq: Cons. of m.s.h.r. dir.

HUre	251.	Human	resources	Strategy	and	
Planning	3 sem. hrs.

investigate principles of human resource strategy 
and the link to business strategy. concepts empha-
sized include resource-based theory of the firm, 
sustained competitive advantage, as well as fit 
and flexibility in the design of human resource sys-
tems. approaches to evaluating and assessing the 
contribution and effectiveness of human resource 
systems are studied. Prereq: Completion of Buad 
262 for Buad graduate students; completion of 9 
hure credits for hure students; and cons. of the 
m.s.h.r. dir.

HUre	259.	Seminar	in	Human	resources
1-3 sem. hrs.

intensive treatment of selected human resource 
 topics. topics vary. offered occasionally. Prereq: 
Cons. of m.s.h.r. dir.

HUre	295.	independent	Study	1-3 sem. hrs.
offered every term. Prereq: Cons. of dept. ch.; cons. 
of m.s.h.r. dir.

HUre	873.	graduate	Standing	continuation	
–	less	than	Half-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of G.s.m.

HUre	876.	graduate	assistant	research	
–	Full-time	0 sem. hrs.

Fee. s/u grade assessment. 
Prereq: Cons. of G.s.m.
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Deans’ representatives:
lea	t.	acorD,	Ph.D.
dean, college of nursing

JacK	c.	brooKS,	Ph.D.
dean, college of Health sciences

robert	J.	DeaHl,	Ph.D.
dean, college of Professional studies

r.	William	HenK,	Ph.D.
dean, school of education

DaViD	l.	SHrocK,	D.b.a.
dean, college of Business Administration

Academic Administrators’ 
representative:
georgia	mcrae
registrar

chair of committee on Faculty 
representative, ex-officio:
KriSty	a.	nielSon,	Ph.D.
Associate Professor, Psychology (�00�)

Faculty Members  
elected At large:
Daniel	J.	meiSSner,	Ph.D.
History (�00�)

William	e.	cUllinan,	Ph.D.	
Biomedical science (�00�)

marilyn	D.	Frenn,	Ph.D.
nursing (�00�)

carla	H.	Hay,	Ph.D.
History (�00�)

JUlie	m.	o'KeeFFe
Libraries (�00�)

cHriStine	l.	KrUeger,	Ph.D.
english (�00�)

Arts and sciences  
Faculty elected Members:
alan	F.	lacy,	Ph.D.
foreign Languages and Literature (�00�)

JameS	b.	SoUtH,	Ph.D.
Philosophy (�00�)

WanDa	zemler-cizeWSKi,	Ph.D.
theology (�00�)

Business Administration  
Faculty elected Member:
SaraH	W.	PecK,	Ph.D.
finance (�00�)

communication  
Faculty elected Member:
SteVen	r.	golDzWig,	Ph.D.
communication studies (�00�)

Dentistry  
Faculty elected Member:
tHomaS	b.	taFt,	D.D.S.
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Assessment (�00�)

education  
Faculty elected Member:
SHaron	m.	cHUbbUcK,	Ph.D. (�00�)

engineering  
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ricHarD	W.	marKlin,	Ph.D.
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2006-2007
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eriKa	g.	bogenScHilD,	Ph.D.
Marquette university retirees Association

PatricK,	g.	callan,	m.b.a.
Adjunct Associate Professor
college of Professional studies
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Klingler college of Arts & sciences
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Associate Professor
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college of Business Administration
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Associate Professor
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diederich college of communication
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dean, college of Business Administration
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university registrar 
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grAduAte scHool 
AdMinistrAtion  
2006–2007
William	Wiener
vice Provost for research and  

dean of the graduate school

JoHn	P.	KarKHecK
Assistant vice Provost for  

graduate Programs

meloDy	baKer
Administrative Assistant

reV.	tHaDDeUS	J.	bUrcH,	S.J.
director of special Projects

craig	a.	Pierce
Assistant dean of the graduate school  

and director of graduate Admissions

amy	J.	meyer-JoHnSon
receptionist

tHomaS	S.	mareK
Assistant director for financial Aid

erin	c.	FoX
Assistant director for student records

carl	P. 	WainScott
Assistant director for recruitment

iDa	r.	mcconnell
Assistant director for Admissions

Karen	l.	raFliK
Admissions counselor

carrie	J.	PrUHS
Assistant director for Administration

university Board oF 
Graduate studies
aliSon	m.	barneS

margaret	J.	bUll

Jay	caUlFielD

H.	ricHarD	Friman

robert	J.	griFFin

colin	J.	HaHn

Kim	l.	HalUla

geralD	F.	HarriS

antHony	m.	iacoPino

eDWarD	J.	inDerrieDen	(chair)

JoHn	P.	KarKHecK	(ex-officio)

mary	ann	loUgH

timotHy	P.	melcHert

K.	Dale	noel

craig	a.	Pierce	(ex-officio)

albert	J.	riVero

roSemary	a.	StUart

micHael	P.	WaXman

William	Wiener	(ex-officio)

university committee  
on research
DaViD	e.	clarK

DaraDireK	eKacHai

ricHarD	J.	FeHring

oWen	m.	golDin

JameS	a.	HolStein

J.	gorDon	Hylton

antHony	m.	iacoPino

JameS	r.	KincaiD

DoUglaS	c.	lobner

William	t.	PinK

brian	D.	ScHmit

eriK	a.	tHelen	(ex-officio)

William	Wiener	(chair)

fAculty/ 
AdMinistrAtors  
2006–2007

helen way klinGler colleGe 
oF arts and sciences

administrators
micHael	a.	mcKinney
dean 

HeatHer	a.	HatHaWay
Associate dean 

reV.	PHiliP	J.	roSSi,	S.J.
Associate dean 

mary	F.	DUnnWalD	
Associate dean 

mary	l.	minSon	
senior Assistant dean
director of college Advising center 

StePHani	ricHarDS-WilSon
Assistant dean 

SUSan	a.	Farrell
director of college Administration 

DareK	ciemnieWSKi
director of student records 

FaCulty
alliSon	l.	abbott,	Ph.D.
tufts university
Assistant Professor of Biological sciences

noel	S.	aDamS,	Ph.D.
university of Wisconsin–Madison
Assistant Professor of Philosophy

aeSHa	aDamS-robertS,	Ph.D.
Pennsylvania state university
Assistant Professor of english

eUgenia	V.	aFinogUénoVa,	Ph.D.
georgetown university
Assistant Professor of spanish

raQUel	agUilú	de	mUrPHy,	Ph.D.
university of Wisconsin–Madison
Associate Professor of spanish

SHeiKH	i.	aHameD,	Ph.D.
Arizona state university
Assistant Professor of Mathematics, 

statistics and computer science 

JameS	t.	anDerSon,	Ph.D.
university of florida–gainesville
Assistant Professor of Biological sciences

tHomaS	c.	anDerSon,	Ph.D.
Marquette university
Professor emeritus of Philosophy 

micHael	a.	antonUcci,	Ph.D.
emory university
visiting Assistant Professor of english

ralPH	i.	anziVino,	J.D.
case-Western reserve university
Professor of Law/criminology and Law 

studies 

PatricK	m.	armStrong,	Ph.D.	(cand.)
Brown university
visiting Instructor of Political science

robert	b.	aSHmore,	Ph.D.
university of notre dame
Professor emeritus of Philosophy

carolyn	a.	aSP,	Ph.D.
university of chicago
Professor emerita of english

VaUgHn	S.	aUSman,	m.a.
Harvard university
Laboratory supervisor

reV.	SteVen	m.	aVella,	Ph.D.
university of notre dame
Professor of History

Dimitri	a.	babiKoV,	Ph.D.
Moscow Institute of Physics and technology
Assistant Professor of chemistry

clarK	r.	bacKUS,	lt.	col.,	USa,	m.b.a.
Indiana university
Professor and chairperson of the 

department of Military science and 
Leadership

rUta	baJorUnaite,	Ph.D.
Medical college of Wisconsin
Assistant Professor of Mathematics,  

statistics and computer science

alan	m.	ball,	Ph.D.
university of north carolina–chapel Hill
Professor of History 

Janet	banHiDi,	m.a.
Marquette university
Adjunct Instructor of spanish

PaUl	J.	banKSton,	Ph.D.
university of Wisconsin–Madison
Professor of Mathematics, statistics and 

computer science 

naVeen	K.	banSal,	Ph.D.	
university of Pittsburgh 
Professor of Mathematics, statistics and 

computer science 

micHel	r.	barneS,	Ph.D.
university of st. Michael’s college, toronto
Associate Professor of theology 

loWell	W.	barrington,	Ph.D.
university of Michigan
Associate Professor of Political science 

milton	J.	bateS,	Ph.D.
university of california–Berkeley
Professor of english 

KeitH	a.	baUer,	Ph.D.
university of tennessee–Knoxville
Assistant Professor of Philosophy

StePHen	m.	beall,	Ph.D.
university of california–Berkeley
Associate Professor of classics

Karel	D.	bicHa,	Ph.D.
university of Minnesota
Professor emeritus of History 

reV.	ronalD	bieganoWSKi,	S.J.,	Ph.D.
fordham university
Adjunct Associate Professor of english

u
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amy	l.	blair,	Ph.D.
cornell university
Assistant Professor of english

eDWin	F.	blocK,	Ph.D.
stanford university
Professor of english

eDWarD	m.	blUmentHal,	Ph.D.
Yale university
Assistant Professor of Biological sciences

mary-catHerine	boDDen,	Ph.D.
university of toronto
Associate Professor of english 

mary	P.	boelK,	m.S.
Marquette university
Lecturer of Mathematics,  

statistics and computer science 

Janet	K.	boleS,	Ph.D.
university of texas–Austin 
Professor of Political science 

JoHn	r.	boly,	Ph.D.
Yale university 
Associate Professor of english

JaSon	m.	braDley,	capt.,	USa,	m.a.
Webster university, st. Louis
Assistant Professor of Military science  

and Leadership

cHriStian	c.	braUnScHWeiger,	Ph.D.
university of Wisconsin–Madison
Professor emeritus of Mathematics, 

statistics and computer science 

cHarleS	H.	breeDen,	Ph.D.
virginia Polytechnic Institute
Associate Professor of economics 

J.	glenn	brooKSHear,	Ph.D.
new Mexico state university
Associate Professor emeritus of 

Mathematics,  
statistics and computer science 

brian	c.	brUSH,	Ph.D.	
university of north carolina–chapel Hill
Professor of economics

DenniS	W.	bryloW,	Ph.D.
Purdue university
Assistant Professor of Mathematics,  

statistics and computer science

JameS	t.	bUcHanan,	Ph.D.
Washington university, st. Louis
Wehr distinguished Professor of  

Biological sciences

DaViD	r.	bUcKHolDt,	Ph.D.
Washington university, st. Louis
Professor of sociology and director of the 

center for teaching and Learning

Jill	bUDny,	Ph.D.	(cand.)
university of notre dame
visiting Instructor of Political science

reV.	tHaDDeUS	J.	bUrcH,	S.J.,	S.t.l.,	Ph.D.
fordham university
Professor of Physics and Interim dean  

of the graduate school

omega	S.	bUrKHarDt,	Ph.D.	(cand.)
university of Kansas
Adjunct Instructor of spanish

Karl	e.	byleen,	PH.D.
university of nebraska-Lincoln
Associate Professor of Mathematics,  

statistics and computer science

SHeng	cai,	Ph.D.
university of Arizona
supervisor of nMr Lab

reV.	tHomaS	a.	calDWell,	S.J.,	m.a.,	
S.t.l.

st. Louis university
s.s.L. Pontifical Institute of rome
Assistant Professor of theology

loUiSe	a.	cainKar,	Ph.D.
northwestern university
Assistant Professor of sociology

PatricK	W.	carey,	Ph.D.
fordham university
distinguished Professor and William  

J. Kelly, s.J., chair in theology

conSUelo	carrillo,	m.a.
Marquette university
Adjunct Instructor of spanish

germán	D.	carrillo,	Ph.D.
university of Illinois–urbana 
Associate Professor of spanish

cUrtiS	l.	carter,	Ph.D.
Boston university
Professor of Philosophy and director  

of the Haggerty Museum of Art

belén	S.	caStaÑeDa,	Ph.D.	
university of Wisconsin–Madison 
Associate Professor of spanish and 

chairperson of the department of 
foreign Languages and Literatures

Virginia	a.	cHaPPell,	Ph.D.	
university of Washington 
Associate Professor of english

abDUr	raHim	cHoWDHUry,	Ph.D.
university of Kentucky 
Professor of economics 

DaViD	e.	clarK,	Ph.D.
sunY–Binghamton 
Associate Professor and chairperson  

of the department of economics

anne	V.	cloUgH,	Ph.D.	
university of Arizona
Professor of Mathematics,  

statistics and computer science

colleen	m.	coFFey,	m.a.
Marquette university
Adjunct Instructor of spanish

reV.	DaViD	m.	coFFey,	S.t.D.	
theological faculty of sydney 
Professor emeritus of theology

roberta	l.	coleS,	Ph.D.
university of Wisconsin–Madison 
Associate Professor of sociology

JoSePH	m.	collinS,	Ph.D.	
Illinois Institute of technology 
Associate Professor of Physics 

DinoraH	cortéS-Vélez,	Ph.D.
university of Wisconsin–Madison
Assistant Professor of spanish

JameS	b.	coUrtrigHt,	Ph.D.	
Johns Hopkins university
Professor of Biological sciences

DeboraH	D.	crane,	m.S.W.
university of denver
Adjunct Assistant Professor of  

social Welfare and Justice

SteVen	e.	crane,	Ph.D.	
university of colorado, Boulder
Associate Professor of economics 

SHelDon	e.	cremer,	Ph.D.	
university of rochester 
Professor emeritus of chemistry

timotHy	D.	crocKett,	Ph.D.
university of california–Berkeley
Assistant Professor of Philosophy

JoHn	e.	cUrran,	Ph.D.
university of virginia
Associate Professor of english

SaraH	J.	cyganiaK,	Ph.D.	(cand.)
university of Michigan–Ann Arbor
Adjunct Instructor of spanish

DonalD	a.	czecH,	Ph.D.	
syracuse university 
Associate Professor emeritus of Psychology 

D.	lyle	Dabney,	D.	theol.
eberhard-Karls universität–tübingen
Associate Professor of theology

Scott	Dale,	Ph.D.
university of Pennsylvania
Assistant Professor of spanish

JoSePH	P.	DanielS,	Ph.D.	
Indiana university, Bloomington
Professor of economics 

Peter	l.	Danner,	Ph.D.	
syracuse university 
Professor emeritus of economics 

SaraH	P.	DaVieS	corDoVa,	Ph.D.
university of california-Los Angeles
Associate Professor of french

JoHn	b.	DaViS,	Ph.D.	
Michigan state university 
Professor of economics 

eD	de	St.	aUbin,	Ph.D.
northwestern university
Associate Professor of Psychology

robert	J.	DeaHl,	Ph.D.	
gregorian university, rome
Assistant Professor of theology

JoSePH	m.	DeFalco,	Ph.D.	
university of florida 
Professor emeritus of english 

ralPH	g.	Del	colle,	Ph.D.	
union theological seminary, new York
Associate Professor of theology

allySon	J.	Delnore,	Ph.D.	
university of virginia
visiting Assistant Professor of History

DeirDre	a.	DemPSey,	Ph.D.
catholic university of America
Associate Professor of theology

molly	a.	Doane,	Ph.D.	
city university of new York
Assistant Professor of Anthropology

Darrell	D.	DobbS,	Ph.D.	
university of rochester 
Professor of Political science 

William	a.	DonalDSon,	Ph.D.	
dartmouth college 
Wehr distinguished Professor of chemistry 

reV.	JoHn	P.	Donnelly,	S.J.,	Ph.D.	
university of Wisconsin–Madison 
Professor of History 

micHael	e.	DonogHUe,	Ph.D.	
university of connecticut
Assistant Professor of History 
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reV.	robert	m.	Doran,	S.J.,	Ph.D.	
Marquette university
distinguished Professor and emmett doerr 

chair in catholic systematic theology 

Jane	e.	DorWeiler,	Ph.D.	
university of Minnesota–twin cities
Assistant Professor of Biological sciences

StePHen	m.	DoWnS,	Ph.D.	
university of Iowa 
Professor of Biological sciences 

micHael	K.	DUFFey,	Ph.D.	
university of notre dame 
Associate Professor of theology 

eDWarD	t.	DUFFy,	Ph.D.	
columbia university 
Associate Professor of english 

tHomaS	J.	eDDinger,	Ph.D.	
university of Wisconsin–Madison 
Professor of Biological sciences

ana	eScUDero,	m.a.
Marquette university
Adjunct Instructor of spanish

JameS	D.	Factor,	Ph.D.	
st. Louis university 
Assistant Professor of Mathematics,  

statistics and computer science 

Kim	a.	Factor,	Ph.D.	
university of colorado–denver
Assistant Professor of Mathematics,  

statistics and computer science 

reV.	micHael	a.	FaHey,	S.J.,	Dr.	theol.
eberhard-Karls university–tübingen
Professor emeritus of theology

mary	ann	FarKaS,	Ph.D.	
Michigan state university
Associate Professor of criminology  

and Law studies

eDUarDo	n.	FicHera,	Ph.D.
rutgers university
Assistant Professor of Italian

robert	H.	FittS,	Ph.D.	
university of Wisconsin–Madison 
Professor and chairman of the department 

of Biological sciences

reV.	JameS	P.	FlaHerty,	S.J.,	Ph.D.	
new school for social research
Assistant Professor of Philosophy and  

rector of the Marquette Jesuit 
community

micHael	H.	Fleet,	Ph.D.	
university of california–Los Angeles 
Professor of Political science

a.	KriSten	FoSter,	Ph.D.	
university of Wisconsin–Madison 
Assistant Professor of History

SUSanne	e.	FoSter,	Ph.D.	
university of notre dame 
Associate Professor of Philosophy

StePHen	l.	Franzoi,	Ph.D.	
university of california–davis 
Professor of Psychology 

H.	ricHarD	Friman,	Ph.D.	
cornell university 
Professor of Political science and eliot fitch 

chair for International studies

DaViD	e.	garDinier,	Ph.D.	
Yale university 
Professor emeritus of History 

JameS	r.	garDinier,	Ph.D.
state university of new York at Buffalo
Assistant Professor of chemistry

SaraH	e.	genDron,	Ph.D.	
university of Wisconsin–Madison 
Assistant Professor of french

alySon	c.	gerDeS,	Ph.D.
Purdue university
Assistant Professor of Psychology

SUSan	m.	giaimo,	Ph.D.	
university of Wisconsin–Madison 
visiting Assistant Professor of Political 

science

KeVin	W.	gibSon,	Ph.D.	
university of colorado-Boulder 
Associate Professor of Philosophy

micHael	P.	gilleSPie,	Ph.D.	
university of Wisconsin–Madison 
Professor of english

PaUla	F.	gilleSPie,	Ph.D.	
university of Wisconsin–Madison 
Adjunct Associate Professor of english and 

director of the ott Writing center 

oWen	m.	golDin,	Ph.D.	
university of texas–Austin 
Associate Professor of Philosophy 

reV.	aleXanDer	g.	golitzin,	D.PHil.	
oxford university 
Professor of theology 

armanDo	gonzález-Pérez,	Ph.D.	
Michigan state university 
Professor of spanish

JoHn	H.	grycH,	Ph.D.
university of Illinois–urbana
Associate Professor of Psychology

StePHen	J.	gUaStello,	Ph.D.	
Illinois Institute of technology 
Professor of Psychology 

irene	V.	gUentHer,	Ph.D.	
university of texas–Austin
Assistant Professor of History

KennetH	g.	Hagen,	th.D.	
Harvard university
Professor emeritus of theology 

gHolamHoSSein	g.	HameDani,	Ph.D.	
Michigan state university 
Professor of Mathematics,  

statistics and computer science 

clemenS	b.	HanneKen,	Ph.D.
university of Illinois 
Professor emeritus of Mathematics,  

statistics and computer science 

ryan	P.	Hanley,	Ph.D.
university of chicago
Assistant Professor of Political science

J.	DoUglaS	HarriS,	Ph.D.	
university of Kansas–Lawrence 
Professor of Mathematics, statistics 

and computer science 

Stanley	m.	HarriSon,	Ph.D.	
fordham university 
Associate Professor of Philosophy 

HeatHer	a.	HatHaWay,	Ph.D.
Harvard university
Associate Professor of english and  

Associate dean in the Klingler  
college of Arts and sciences

Daniel	t.	HaWortH,	Ph.D.	
st. Louis university 
Professor of chemistry 

carla	H.	Hay,	Ph.D.	
university of Kentucky 
Associate Professor of History

robert	P.	Hay,	Ph.D.	
university of Kentucky 
Associate Professor emeritus of History

toDD	a.	HernánDez,	Ph.D.	
university of Kansas 
Assistant Professor of spanish

JUlian	V.	HillS,	th.D.
Harvard university 
Associate Professor of theology 

Diane	l.	HoeVeler,	Ph.D.	
university of Illinois–urbana 
Professor of english and  

director of Women’s studies

norman	e.	HoFFman,	Ph.D.	
northwestern university 
Professor emeritus of chemistry 

JameS	a.	HolStein,	Ph.D.	
university of Michigan 
Professor of sociology

Jeanne	m.	HoSSenloPP,	Ph.D.	
syracuse university 
Associate Professor and chairperson  

of the department of chemistry 

rUtH	HoWeS,	Ph.D.	
columbia university
Professor and chairperson of the 

department of Physics

claUDe	J.	Hribal,	m.a.	(creative	Writing)	
syracuse university 
Professor of english

reV.	D.	tHomaS	HUgHSon,	S.J.,	Ph.D.	
university of st. Michael’s college, toronto 
Associate Professor of theology

JaVier	a.	ibáÑez-noé,	Ph.D.	
university of toronto 
Associate Professor of Philosophy 

tHomaS	J.	JablonSKy,	Ph.D.	
university of southern california 
Associate Professor of History, Harry 

g. John Professor of urban studies

robert	l.	JamiSon,	Ph.D.	
university of Washington 
Associate Professor of german

tHomaS	l.	JeFFerS,	Ph.D.	
Yale university 
Professor of english 

reV.	robert	J.	JoDa,	S.J.,	Ph.D.	
northwestern university 
Assistant Professor of german

marK	F.	JoHnSon,	Ph.D.	
university of toronto
Associate Professor of theology 

JoHn	D.	JoneS,	Ph.D.	
Boston college 
Professor of Philosophy 

Peter	r.	JoneS,	Ph.D.	
Monash university, Australia 
Professor and chairperson of the 

department of Mathematics, statistics 
and computer science 
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ricHarD	S.	JoneS,	Ph.D.	
Iowa state university 
Associate Professor of sociology and 

chairperson of the department  
of social and cultural sciences

giorDana	KaFtan,	m.a.
university of Wisconsin–Milwaukee
Adjunct Instructor of Italian

HoWarD	P.	Kainz,	Ph.D.	
duquesne university
Professor emeritus of Philosophy

SteVen	e.	Karian,	Ph.D.	
university of Wisconsin–Madison
Assistant Professor of english

JoHn	P.	KarKHecK,	Ph.D.	
sunY–stony Brook
Professor of Physics and Assistant vice 

Provost for graduate Programs

KatHleen	m.	Karrer,	Ph.D.	
Yale university
Professor of Biological sciences and  

clare Boothe Luce Professor

aStriDa	S.	KaUgarS,	Ph.D.	
case Western reserve university
Assistant Professor of Psychology

Janet	l.	KeecH,	lt.	col.,	USmc,	m.S.
naval Post graduate school
Associate Professor of naval science

SteVen	H.	KeiSer,	Ph.D.	
ohio state university
Assistant Professor of english

reV.	William	J.	Kelly,	S.J.,	S.t.D.	
Institut catholique de Paris 
Associate Professor emeritus of theology 

JameS	r.	KincaiD,	Ph.D.	
Marquette university 
Professor of chemistry

lezlie	S.	KnoX,	Ph.D.	
university of notre dame
Assistant Professor of History

HeatHer	H.	KoHlS,	Ph.D.	
university of Wisconsin–Milwaukee 
Adjunct Assistant Professor of economics

Jeanette	r.	Kraemer,	Ph.D.	
university of Minnesota—Minneapolis
Associate Professor of french

Se	eUn	Krainz,	m.a.
university of Wisconsin–Mlwaukee
Adjunct Instructor of Japanese

gary	S.	Krenz,	Ph.D.	
Iowa state university 
Professor of Mathematics,  

statistics and computer science 

reV.	g.	tHomaS	KretteK,	S.J.,	Ph.D.
the catholic university of America
Associate Professor of Philosophy and 

Provincial, Wisconsin Province Jesuits

cHriStine	l.	KrUeger,	Ph.D.	
Princeton university 
Associate Professor of english and  

director of the university core of 
common studies

JoHn	D.	KrUgler,	Ph.D.	
university of Illinois–urbana 
Associate Professor of History

SUSan	P.	KUeHl,	col.,	USaF,	m.S.
university of southern california/national 

defense university
Professor and chairperson of the 

department of Air force Aerospace 
studies

anDreW	b.	KUnz,	Ph.D.	
university of Minnesota, twin cities
Assistant Professor of Physics

reV.	William	S.	KUrz,	S.J.,	Ph.D.	
Yale university 
Professor of theology 

alan	F.	lacy,	Ph.D.	
cornell university 
Associate Professor of german

Jean-Pierre	laFoUge,	Ph.D.	
Indiana university 
Associate Professor of french

anDreW	e.	larSen,	Ph.D.	
university of Wisconsin–Madison 
visiting Assistant Professor of History

reV.	JoHn	D.	laUrance,	S.J.,	Ph.D.	
university of notre dame
Associate Professor and  

chairperson of theology

WillarD	e.	laWrence,	Ph.D.	
university of Wisconsin–Madison 
Professor emeritus of Mathematics,  

statistics and computer science 

laWrence	J.	leblanc,	Ph.D.
university of Iowa
Professor and chairperson of the 

department of Political science

UlricH	l.	leHner,	Dr.	theol.
university of regensburg
Assistant Professor of theology

noreen	e.	lePHarDt,	Ph.D.
university of tennessee, Knoxville
Adjunct Assistant Professor of economics

J.	aUStin	leWiS,	Ph.D.
emory university
visiting Assistant Professor of Philosophy

Sergey	linDeman,	Ph.D.	
russian Academy of science
supervisor of X-ray Lab

H.	SebaStian	lUFt,	Ph.D.	
university of Wuppertal, germany
Assistant Professor of Philosophy

SanDra	D.	lUKaSzeWSKi-roSe,	Ph.D.	
university of Iowa 
Laboratory coordinator in chemistry

tim	W.	macHan,	Ph.D.	
university of Wisconsin–Madison 
Professor and chairperson of the 

department of english 

PraVeen	maDiraJU,	Ph.D.	
georgia state university
Assistant Professor of Mathematics,  

statistics and computer science 

micHael	J.	magnUS,	maj.,	USa,	b.S.
central Michigan university
Assistant Professor of Military science  

and Leadership

Daniel	c.	magUire,	S.t.D.	
gregorian university, rome 
Professor of theology 

JameS	S.	maKi,	Ph.D.	
university of Wisconsin–Milwaukee 
Associate Professor of Biological sciences 

marian	l.	manyo,	m.S.	
Purdue university 
Adjunct Instructor and Assistant chairperson 

of the department of Mathematics, 
statistics and computer science

Patricia	a.	marQUarDt,	Ph.D.	
university of Wisconsin–Madison 
Associate Professor of classics

JameS	a.	marten,	Ph.D.	
university of texas–Austin 
Professor and chairperson of the 

department of History 

JeSSica	a.	martin,	m.a.	
university of Wisconsin–Milwaukee 
Adjunct Instructor of spanish

reV.	bryan	n.	maSSingale,	S.t.D.
Academia Alphonsianum, rome
Associate Professor of theology

robert	l.	maSSon,	Ph.D.	
fordham university 
Associate Professor of theology 

laUra	e.	mattHeW,	Ph.D.	
university of Pennsylvania
Assistant Professor of History 

reV.	DonalD	r.	mattHyS,	S.J.,	Ph.D.	
Washington university, st. Louis 
Professor of Physics 

micKey	l.	mattoX,	Ph.D.	
duke university
Assistant Professor of theology

JoHn	c.	mcaDamS,	Ph.D.	
Harvard university 
Associate Professor of Political science 

micHael	F.	mccanleS,	Ph.D.	
university of Kansas 
Professor emeritus of english

carolyn	mccartHy	recKarD,	Ph.D.	
(cand.)	

northern Illinois university
visiting Instructor of Political science

barrett	l.	mccormicK,	Ph.D.	
university of Wisconsin–Madison 
Professor of Political science

DaViD	P.	mcDaniel,	Ph.D.	
university of Wisconsin–Madison 
visiting Assistant Professor of History

rita	t.	mcDonalD,	Ph.D.	
Loyola university-chicago 
Associate Professor emerita of Psychology

JameS	m.	mcgibany,	Ph.D.	
Michigan state university 
Associate Professor of economics and 

executive Associate dean of Business 
Administration

micHael	a.	mcKinney,	Ph.D.	
Illinois Institute of technology 
Professor of chemistry and dean of the 

Klingler college of Arts and sciences

timotHy	g.	mcmaHon,	Ph.D.
university of Wisconsin–Madison 
Assistant Professor of History

Daniel	J.	meiSSner,	Ph.D.
university of Wisconsin–Madison 
Assistant Professor of History

JoDi	l.	melameD,	Ph.D.	
columbia university
Assistant Professor of english
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KennetH	S.	menDelSon,	Ph.D.	
Purdue university 
Professor emeritus of Physics 

StePHen	J.	merrill,	Ph.D.	
university of Iowa-Iowa city
Professor of Mathematics,  

statistics and computer science 

DorotHée	mertz-Weigel,	Ph.D.	
the ohio state university
visiting Assistant Professor of french

mattHeW	J.	meWeS,	Ph.D.	
Indiana university
visiting Assistant Professor of Physics

JaSon	b.	meyler,	Ph.D.
stony Brook university
Assistant Professor of spanish

gale	e.	miller,	Ph.D.	
university of Kansas 
research Professor of social and cultural 

sciences 

JameS	l.	miller,	lt.	col.,	USa,	b.S.	
Mount scenario college
Assistant Professor of Military science and 

Leadership

Jay	miller,	Ph.D.
university of Illinois
Adjunct Assistant Professor of Mathematics, 

statistics and computer science

aleXanDer	mirKHani,	lt.,	USn,	m.b.a.	
(cand.)

university of Michigan
Assistant Professor of naval science

PaUl	miSner,	th.D.	
university of Munich 
Professor emeritus of theology 

DaViD	o.	moberg,	Ph.D.	
university of Minnesota 
Professor emeritus of sociology 

micHael	J.	monaHan,	Ph.D.	
university of Illinois at urbana-champaign
Assistant Professor of Philosophy

reV.	micHael	g.	morriSon,	S.J.,	Ph.D.	
university of Wisconsin–Madison 
Adjunct Professor of History

JoHn	c.	moyer,	Ph.D.	
northwestern university 
Professor of Mathematics,  

statistics and computer science 

reV.	JoSePH	g.	mUeller,	S.J.,	S.t.D.
centre sèvres, Paris
Assistant Professor of theology

StePHen	H.	mUnroe,	Ph.D.	
Indiana university 
Professor of Biological sciences 

timotHy	b.	mUrPHy,	Ph.D.	
university of Miami
visiting Assistant Professor of Political 

science

micHelle	mynlieFF,	Ph.D.	
university of colorado/Health science 

center 
Associate Professor of Biological sciences 

KazUo	naKamoto,	D.Sc.
osaka university, Japan 
Professor emeritus of chemistry 

ricHarD	F.	naSH,	Ph.D.	
tulane university 
Associate Professor of Psychology 

reV.	JoHn	e.	naUS,	S.J.,	Ph.D.	
gregorian university, rome
Associate Professor of Philosophy

PHilliP	c.	naylor,	Ph.D.	
Marquette university 
Associate Professor of History

KriSty	a.	nielSon,	Ph.D.
southern Illinois university–carbondale
Associate Professor and Assistant  

chairperson of Psychology 

Kimberly	norDen,	Ph.D.	
state university of new York–stonybrook
visiting Assistant Professor of Psychology

K.	Dale	noel,	Ph.D.	
university of california–Berkeley 
Professor of Biological sciences 

FarroKH	noUrzaD,	Ph.D.	
university of Kansas 
Professor of economics 

rebecca	S.	noWaceK,	Ph.D.
university of Wisconsin–Madison 
Assistant Professor of english

reV.	timotHy	J.	o’brien,	Ph.D.	
catholic university of America 
Adjunct Professor of American government 

and director of the Les Aspin center 
for government

Hannington	ocHWaDa,	Ph.D.	(cand.)
Indiana university 
visiting Instructor of History

PatricK	c.	o’Halloran,	capt.,	USaF,	b.S.
embry-riddle Aeronautical university
Assistant Professor of Aerospace studies

irFan	a.	omar,	Ph.D.	
temple university
Assistant Professor of theology

anDrei	a.	orloV,	Ph.D.	
Marquette university
Assistant Professor of theology

Debra	l.	oSWalD,	Ph.D.	
st. Louis university
Assistant Professor of Psychology

SHaron	P.	Pace,	Ph.D.	
university of notre dame 
Associate Professor of theology 

maria	tereSa	ParéS-toral,	m.a.	
university of Wisconsin–Milwaukee
Adjunct Instructor of spanish

anne	m.	PaSero,	Ph.D.	
university of southern california 
Associate Professor of spanish

FranciS	J.	PaStiJn,	Ph.D.	
rijksuniversiteit te gent, Belgium 
Professor of Mathematics,  

statistics and computer science 

JUlia	c.	PaUlK,	Ph.D.	
Indiana university
Assistant Professor of spanish

antHony	F.	PereSSini,	Ph.D.
university of Wisconsin–Madison
Associate Professor of Philosophy and  

director of the Honors Program

benJamin	m.	Percy,	m.F.a.
southern Illinois university
visiting Assistant Professor of english

Jane	D.	PeterSon,	Ph.D.	
Arizona state university
Associate Professor of Anthropology

amalia	y.	PetrUSHa,	m.a.
Marquette university 
Adjunct Instructor of spanish

J.	micHael	PHayer,	Ph.D.	
university of Munich 
Professor emeritus of History 

bela	e.	PiacSeK,	Ph.D.
Michigan state university 
Professor emeritus of Biological sciences 

Sean	m.	PieJa,	capt.	USmc,	m.a.	(cand.)
dickinson college
Assistant Professor of naval science

micHael	J.	Politano,	Ph.D.	
university of Illinois–urbana 
Assistant Professor of Physics

tHomaS	l.	PrenDergaSt,	Ph.D.	
st. Louis university 
Associate Professor emeritus of Philosophy 

reV.	FranciS	PaUl	PrUcHa,	S.J.,	Ph.D.	
Harvard university 
Professor emeritus of History 

JoHn	S.	PUSteJoVSKy,	Ph.D.	
university of texas–Austin 
Associate Professor of german

moHammeD	y.	QUereSHi,	Ph.D.	
university of Illinois–urbana 
Professor emeritus of Psychology 

Prem	ranganatH,	m.S.
Marquette university
Lecturer of Mathematics,  

statistics and computer science 

KriSta	l.	ratcliFFe,	Ph.D.
ohio state university 
Associate Professor of english and  

director of first Year english

raJenDra	ratHore,	Ph.D.
university of Western ontario
Associate Professor of chemistry

Scott	a.	reiD,	Ph.D.
university of Illinois–urbana
Professor of chemistry

JameS	m.	rHoDeS,	Ph.D.	
university of notre dame 
Professor emeritus of Political science 

lee	c.	rice,	Ph.D.	
st. Louis university 
Associate Professor emeritus of Philosophy 

albert	J.	riVero,	Ph.D.	
university of virginia 
Professor of english

roy	m.	robertS,	lt.,	USn,	m.b.a.	(cand.)
florida A&M university
Assistant Professor of naval science

tony	l.	roDer,	lt.,	USn,	m.S.	(cand.)
university of Wisconsin–Madison
Assistant Professor of naval science

micHael	J.	roeScHlein,	Ph.D.	
university of Wisconsin–Madison 
visiting Assistant Professor of english

reV.	PHiliP	J.	roSSi,	S.J.,	PH.D.	
university of texas–Austin 
Professor of theology and Associate dean in 

the Klingler college of Arts and sciences

mary	F.	roUSSeaU,	Ph.D.	
Marquette university 
Associate Professor emerita of Philosophy 
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JUliUS	r.	rUFF,	Ph.D.	
university of north carolina–chapel Hill 
Professor of History 

Wim	b.	rUitenbUrg,	Ph.D.	
state university-utrecht, netherlands 
Associate Professor of Mathematics,  

statistics and computer science 

micHael	D.	ryan,	Ph.D.	
university of Wisconsin–Madison 
Professor of chemistry 

JeFFrey	SacHSe,	Ph.D.	(cand.)
university of Wisconsin–Madison 
visiting Instructor of Political science

eUFemia	SáncHez	De	la	calle,	Ph.D.
Michigan state university 
Associate Professor of spanish

eric	c.	SanDay,	Ph.D.
the Pennsylvania state university
visiting Assistant Professor of Philosophy

mattHeW	J.	SanDerS,	Ph.D.
university of Miami
Assistant Professor of Psychology

rebecca	l.	SanDerS,	Ph.D.	
Bowling green state university
Assistant Professor of Mathematics,  

statistics and computer science

StePHen	m.	SaUnDerS,	Ph.D.
northwestern university
Associate Professor of Psychology

Jame	e.	ScHaeFer,	Ph.D.	
Marquette university 
Assistant Professor of theology

micHael	r.	ScHläPPi,	Ph.D.	
university of Basel, switzerland 
Associate Professor of Biological sciences 

claUDia	m.	ScHmiDt,	Ph.D.	
university of Iowa
Assistant Professor of Philosophy

JoHn	J.	ScHmitt,	Ph.D.	
university of chicago 
Associate Professor of theology 

DaViD	m.	ScHraDer,	Ph.D.	
university of Minnesota 
research Professor of chemistry 

reV.	DaViD	g.	ScHUltenoVer,	S.J.,	Ph.D.	
st. Louis university 
Professor of theology

gail	l.	ScHUman,	Ph.D.	
cornell university
Adjunct Professor of Biological sciences

JoSePH	m.	ScHWartz,	Ph.D.
university of Wisconsin–Madison 
Professor emeritus of english

marie	S.	ScHWerm,	m.S.	
Marquette university
Adjunct Instructor of Mathematics, 

statistics and computer science

SHerry	Scott,	Ph.D.	
university of Maryland–college Park
Assistant Professor of Mathematics, 

statistics and computer science

Daniel	S.	Sem,	Ph.D.
university of Wisconsin–Madison 
Assistant Professor of chemistry

aneeS	a.	SHeiKH,	Ph.D.	
Western ontario, canada 
Professor of Psychology 

mary	anne	t.	SiDeritS,	Ph.D.	
university of Michigan 
Assistant Professor of Psychology

micHael	r.	SieraKoWSKi,	maj.	USa,	b.S.
university of Illinois–chicago
Assistant Professor of Military science  

and Leadership

JoHn	c.	SimmS,	Ph.D.	
the rockefeller university
Associate Professor of Mathematics,  

statistics and computer science 

Kimberly	r.	SKerVen,	Ph.D.	
Marquette university
visiting Assistant Professor of Psychology

micHael	c.	Slattery,	Ph.D.	
university of Wisconsin–Madison 
Associate Professor of Mathematics,  

statistics and computer science

tatiana	SoleSKi,	Ph.D.	
university of Wisconsin–Milwaukee
visiting Assistant Professor of Mathematics, 

statistics and computer science

William	g.	Smiley,	Ph.D.	
university of Iowa 
Professor emeritus of economics 

Jay	m.	SmitH,	capt.,	USn,	m.a.
georgetown university
Professor of naval science

nancy	e.	SnoW,	Ph.D.	
university of notre dame 
Associate Professor of Philosophy

zbignieW	SorbJan,	Ph.D.,	Habil.	Dr.
Warsaw Polytechnical university
research Associate Professor of Physics

angela	F.	Sorby,	Ph.D.
university of chicago
Associate Professor of english

JameS	b.	SoUtH,	Ph.D.	
duke university 
Associate Professor and chairperson  

of the department of Philosophy 

r.	cliFton	SPargo,	Ph.D.
Yale university
Associate Professor of english 

William	c.	Starr,	Ph.D.	
university of Wisconsin–Madison 
Associate Professor of Philosophy 

marK	g.	Steinmetz,	Ph.D.	
university of Wisconsin–Madison 
Professor of chemistry 

cHriStoPHer	J.	StocKDale,	Ph.D.	
university of oklahoma 
Assistant Professor of Physics

carol	l.	StocKHaUSen,	Ph.D.	
Marquette university 
research Associate Professor of theology 

reV.	Walter	J.	StoHrer,	S.J.,	Ph.D.	
georgetown university 
Adjunct Instructor of Philosophy 

megHan	S.	StroSHine,	Ph.D.	
Michigan state university
Assistant Professor of criminology  

and Law studies

craig	a.	StrUble,	Ph.D.	
virginia Polytechnic Institute and state 

university
Assistant Professor of Mathematics,  

statistics and computer science 

roSemary	a.	StUart,	Ph.D.
university of Munich, germany
Associate Professor of Biological sciences

norman	c.	SUlliVan,	Ph.D.	
university of toronto 
Associate Professor of Anthropology

JoHn	J.	SU,	Ph.D.
university of Michigan
Assistant Professor of english

DUane	H.	SWanK,	Ph.D.	
northwestern university 
Professor of Political science 

anDreW	F.	tallon,	Ph.D.	
universite de Louvain 
Professor of Philosophy and director of 

Marquette university Press

ricHarD	c.	taylor,	Ph.D.	
university of toronto 
Associate Professor of Philosophy 

SteVen	m.	taylor,	Ph.D.	
Wayne state university 
Associate Professor of french

reV.	rolanD	J.	teSKe,	S.J.,	Ph.D.	
university of toronto 
donald J. schuenke Professor of Philosophy 

atHan	g.	tHeoHariS,	Ph.D.	
university of chicago 
Professor emeritus of History 

raJU	g.	c.	tHomaS,	Ph.D.	
university of california–Los Angeles 
Professor emeritus of Political science

robert	g.	tHomSon,	Ph.D.	
Marquette university
Associate Professor emeritus of  

Biological sciences

tHereSa	m.	tobin,	Ph.D.	
university of colorado–Boulder
Assistant Professor of Philosophy 

Peter	J.	tonellato,	Ph.D.	
university of Arizona
research Associate Professor of 

Mathematics,  
statistics and computer science 

lUcaS	torreS,	Ph.D.	
Purdue university
Assistant Professor of Psychology

Peter	g.	toUmanoFF,	Ph.D.	
university of Washington, seattle
Associate Professor of economics 

cHieU	D.	tran,	Ph.D.	
texas A&M university 
Professor of chemistry 

barbara	J.	trUitt,	m.a.	
Brandeis university
Laboratory supervisor

DaViD	b.	tWetten,	Ph.D.	
university of toronto 
Associate Professor of Philosophy 

SHaron	m.	tWigg,	Ph.D.	
university of Wisconsin–Madison 
visiting Assistant Professor of english

brian	r.	UnSWortH,	Ph.D.	
university college, London 
Professor emeritus of Biological sciences 

mary	P.	UtzeratH,	m.S.
Marquette university 
Adjunct Instructor of Mathematics,  

statistics and computer science 
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Pol	g.	VanDeVelDe,	Ph.D.	
université de Louvain 
Associate Professor of Philosophy 

barry	l.	Velleman,	Ph.D.	
university of Wisconsin–Madison 
Professor of spanish

meliSSa	Vigil,	m.S.
dePaul university 
Laboratory supervisor of Physics 

SaraH	a.	WaDSWortH,	Ph.D.	
university of Minnesota 
Assistant Professor of english

DaViD	a.	Wagner,	Ph.D.	
university of Illinois–chicago
Assistant Professor of Biological sciences

craig	P.	WalKer,	m.S.
Marquette university
Lecturer of Mathematics,  

statistics and computer science 

miao	grace	Wang,	Ph.D.	
university of oregon 
Assistant Professor of economics

gail	l.	Waring,	Ph.D.	
university of oregon
Professor of Biological sciences

roDDicK	F.	WaSHington,	maj.	USa,	b.S.	
grace university 
executive office and Assistant Professor  

of Military science and Leadership

larry	WatSon,	Ph.D.	
university of utah 
Adjunct Professor of english

ralPH	a.	Weber,	Ph.D.	
university of notre dame
Professor emeritus of History

cHriStoPHer	WHitt,	Ph.D.	(cand.)
university of Maryland
visiting Instructor of Political science  

and Arnold L. Mitchem fellow

Darren	l.	WHeelocK,	Ph.D.
university of Minnesota
Assistant Professor of criminology and 

sociology

micHael	J.	WierzbicKi,	Ph.D.	
Indiana university 
Associate Professor and chairperson  

of the department of Psychology 

cHarleS	a.	WilKie,	Ph.D.	
Wayne state university 
Haberman distinguished Professor  

of chemistry 

cHriStoPHer	WolFe,	Ph.D.	
Boston college 
Professor of Political science 

SUSan	K.	WooD,	Scl,	Ph.D.	
Marquette university 
Professor of theology 

micHael	J.	Wreen,	Ph.D.	
temple university 
Professor of Philosophy 

marKUS	WrieDt,	Dr.	theol
university of Hamburg 
visiting Professor of theology

olga	yaKUSHeVa,	Ph.D.	
university of Illinois–champaign-urbana
Assistant Professor of economics 

PinFen	yang,	Ph.D.	
case Western reserve university
Associate Professor of Biological sciences

cHae	S.	yi,	Ph.D.	
university of Wisconsin–Madison 
Associate Professor of chemistry 

mcgee	W.	yoUng,	Ph.D.
syracuse university
Assistant Professor of Political science

WanDa	zemler-cizeWSKi,	Ph.D.
university of toronto 
Associate Professor of theology 

reV.	micHael	J.	zePS,	S.J.,	Ph.D.	
stanford university 
Associate Professor of History 

ricHarD	g.	zeVitz,	D.crim.,	J.D.
university of california–Berkeley 
Associate Professor of criminology and 

Law studies

micHael	r.	ziegler,	Ph.D.	
university of delaware
Professor emeritus of Mathematics 

statistics and computer science 

ronalD	e.	zUPKo,	Ph.D.
university of Wisconsin–Madison
Professor emeritus of History 

amelia	zUrcHer,	Ph.D.	
Princeton university
Assistant Professor of english 

colleGe oF Business  
administration and 
Graduate school oF 
manaGement

administrators
DaViD	l.	SHrocK
dean 

JameS	m.	mcgibany
executive Associate dean 

Jeanne	m.	SimmonS
Associate dean, graduate school of 

Management

JoSePH	m.	terrian	
Assistant dean of undergraduate Programs 

margaret	m.	bernHarD
director of external relations

reV.	tHomaS	n.	brennan,	S.J.
chaplain

Sally	a.	Doyle
Business Manager

JamSHiD	c.	HoSSeini
director of International Business studies

Debra	a.	leUtermann
Admissions coordinator

cHeryl	l.	nelSon
director of student services

W.	marQ	StanKoWSKi
director of career Management

FaCulty
monica	aDya,	Ph.D.
case Western reserve university
Assistant Professor of Management

micHael	D.	aKerS,	Ph.D.	
university of Mississippi 
Professor and chairperson of Accounting  

and charles t. Horngren Professorship  
in Accounting

SyeD	H.	aKHter,	Ph.D.	
university of oklahoma–norman 
Professor of Marketing 

J.	craig	anDreWS,	Ph.D.	
university of south carolina 
Professor of Marketing and charles H.  

Kellstadt chair in Marketing

matteo	P.	arena,	Ph.D.
university of Missouri-columbia
Assistant Professor of finance

connie	l.	baUer,	Ph.D.	
Michigan state university 
Associate Professor of Marketing 

tHomaS	a.	baUScH,	D.b.a.	
Indiana university 
Professor of Management 

cHarleS	H.	breeDen,	Ph.D.	
virginia Polytechnic Institute 
Associate Professor of economics 

ralPH	e.	broWnlee,	D.b.a	
Indiana university 
Professor emeritus of Marketing 

brian	c.	brUSH,	Ph.D.	
university of north carolina–chapel Hill 
Professor of economics

abDUr	r.	cHoWDHUry,	Ph.D.	
university of Kentucky 
Professor of economics 

DaViD	e.	clarK,	Ph.D.	
Binghamton university
Associate Professor and chairperson of the 

department of economics 

robert	D.	collinS,	m.S.	
Marquette university 
Adjunct Assistant Professor of Management 

george	F.	corliSS,	Ph.D.
Michigan state university
Professor of electrical and computer 

engineering and Professor of 
Management

marK	J.	cotteleer,	D.b.a.
Harvard university 
Assistant Professor of Management

JoHn	l.	cotton,	PH.D.	
university of Iowa 
Professor of Management

SteVen	e.	crane,	Ph.D.	
university of colorado 
Associate Professor of economics 

JoSePH	P.	DanielS,	Ph.D.	
Indiana university 
Professor of economics and co-director of 

the Institute for global economic Affairs

Peter	l.	Danner,	Ph.D.	
syracuse university 
Professor emeritus of economics 

JoHn	b.	DaViS,	Ph.D.
Michigan state university 
Professor of economics 
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micHael	DeWally,	Ph.D.
university of oklahoma
Assistant Professor of finance

micHael	P.	Dole,	m.S.,	c.P.a.,	c.F.P.
university of Wisconsin–Milwaukee 
Adjunct Assistant Professor of Accounting 

lloyD	D.	Doney,	Ph.D.	
Louisiana state university
Professor emeritus of Accounting 

SriniVaS	DUrVaSUla,	Ph.D.	
university of south carolina 
Professor of Marketing 

eileen	m.	enniS,	S.S.n.D.,	m.S.
Marquette university 
Adjunct Instructor of Management

marK	ePPli,	Ph.D.
university of Wisconsin–Madison
Professor of finance and robert B. Bell, sr., 

chair in real estate

DenniS	e.	garrett,	Ph.D.	
university of Illinois 
Associate Professor of Marketing

Don	e.	giacomino,	D.b.a.	
university of Kentucky 
Professor of Accounting and donald flynn 

chair of Accounting

cinDy	J.	grUber,	m.b.a.
university of Wisconsin–Milwaukee
Adjunct Instructor of Accounting

anDrea	e.c.	griFFin,	Ph.D.
texas A&M university
Assistant Professor of Management

JamSHiD	c.	HoSSeini,	Ph.D.
Portland state university 
Associate Professor of Manangement 

and director of International Business 
studies

William	J.	HUnter,	Ph.D.	
virginia Polytechnic Institute 
Associate Professor of finance

eDWarD	J.	inDerrieDen,	D.b.a.	
university of colorado 
Associate Professor of Management 

Kate	m.	KaiSer,	Ph.D.	
university of Pittsburgh 
Associate Professor of Management 

timotHy	J.	Keane,	m.ed.
seattle university 
entrepreneur-in-residence
director of golden Angels network

timotHy	J.	KeaVeny,	Ph.D.	
university of Minnesota 
Professor of Management 

JUne-yoUng	Kim,	Ph.D.	
university of Wisconsin–Madison
Assistant Professor of Management

HeatHer	H.	KoHlS,	Ph.D.	
university of Wisconsin–Milwaukee
visiting Assistant Professor of economics

reV.	gregory	n.P.	Konz,	S.J.,	Ph.D.	
st. Louis university 
Assistant Professor of Management
co-director, Kohler center for 

entrepreneurship; and Assistant dean of 
Business Administration

DaViD	S.	KraUSe,	Ph.D.	
north central university
Adjunct Assistant Professor of finance 

and director of the Applied Investment 
Management Program

barbara	l.	Kren,	m.S.	
university of Wisconsin-Milwaukee
Adjunct Instructor of Accounting

george	W.	KUtner,	Ph.D.	
northwestern university 
Associate Professor of finance 

gene	r.	laczniaK,	Ph.D.	
university of Wisconsin–Madison 
Professor and Acting chairperson of the 

department of Marketing

FeliSSa	K.	lee,	Ph.D.
university of Missouri-columbia 
Assistant Professor of Management 

noreen	e.	lePHarDt,	Ph.D.	
university of tennessee
Adjunct Assistant Professor of economics

SteVen	J.	lySonSKi,	Ph.D.	
syracuse university 
Professor of Marketing 

cHeryl	l.	maranto,	Ph.D.	
Michigan state university 
Associate Professor and chairperson of the 

department of Management

maUreen	F.	maScHa,	Ph.D.	
university of Kentucky
Assistant Professor of Accounting

JameS	m.	mcgibany,	Ph.D.	
Michigan state university 
Associate Professor of economics  

and executive Associate dean  
of Business Administration

Felicia	m.	miller,	Ph.D.
university of cincinnati
Assistant Professor of Marketing

JameS	t.	mUraSKi,	m.b.a.	
Loyola university–chicago
Adjunct Instructor of Management 

gregory	J.	naPleS,	J.D.	
university of Illinois 
Associate Professor of Accounting 

FarroKH	noUrzaD,	Ph.D.
university of Kansas
Professor of economics

bonnie	S.	o’neill,	Ph.D.	
university of Wisconsin–Milwaukee 
Assistant Professor of Management

terence	t.	oW,	Ph.D.	
university of Wisconsin–Madison 
Assistant Professor of Management 

SaraH	W.	PecK,	Ph.D.	
university of rochester
Associate Professor and chairperson  

of the department of finance 

antHony	n.	Pennington-croSS,	Ph.D.
the george Washington university
Associate Professor of finance

FranK	r.	ProbSt,	Ph.D.	
university of florida 
Professor emeritus of Accounting

SteVen	J.	raU,	m.b.a.
Marquette university 
Adjunct Instructor of Management 

KatHleen	a.	reHbein,	Ph.D.	
Washington university 
Associate Professor of Management 

ricHarD	K.	robinSon,	Ph.D.	
northwestern university 
Associate Professor of Marketing 

marK	H.	ScHWieSoW,	m.b.a.
university of Wisconsin-Milwaukee
Adjunct Instructor of Management

DaViD	l.	SHrocK,	D.b.a.	
Indiana university 
dean of the college of Business 

Administration and Professor of 
transportation and Logistics 

Jeanne	m.	SimmonS,	Ph.D.
Marquette university
Assistant Professor of Marketing and 

Associate dean of the graduate school 
of Management

W.	gene	Smiley,	Ph.D.	
university of Iowa 
Professor emeritus of economics 

bHaratenDU	SriVaSataVa,	Ph.D.	
Washington state university 
Associate Professor of Management

W.	marQ	StanKoWSKi,	Ph.D.	
university of Wisconsin–Madison 
director of career Management

W.	aleX	SteWart,	Ph.D.
York university 
Associate Professor of Management; 

director, Kohler center for 
entrepreneurship; and coleman 
chairholder in entrepreneurship

SiDDHartHa	S.	Syam,	Ph.D.
texas A&M university
Associate Professor of Management

JoSePH	m.	terrian,	m.b.a.	
Marquette university 
Instructor of Marketing and Assistant dean 

of undergraduate Programs 

Peter	g.	toUmanoFF,	Ph.D.	
Washington university 
Associate Professor of economics and  

co-director of the Institute for global 
economic Affairs

JameS	P.	trebby,	D.b.a.	
university of Kentucky 
Associate Professor of Accounting 

miao	grace	Wang,	Ph.D.	
university of oregon
Assistant Professor of economics

robert	b.	yaHr,	Ph.D.	
university of nebraska–Lincoln 
Associate Professor of Accounting 

olga	yaKUSHeVa,	Ph.D.
university of Illinois, urbana-champaign
Assistant Professor of economics 
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J. william and mary 
diederich colleGe oF 
communication

administrators
JoHn	J.	PaUly
dean

gary	S.	meyer
Associate dean

roSe	ricHarD	
Assistant dean

Joyce	m.	WolbUrg
Associate dean for graduate studies  

and research

laWrence	a.	VanDen	bUScH
Business Manager

SUSan	a.	clinton
director of student records and  

Academic Advising

KennetH	Daily
computer consultant

nicHolaS	PUmilia
director, Wakerly Media Lab

SHeena	m.	carey
Internship director

Kimberly	zaWaDa
Advertising Adviser, student Media

FaCulty
JameS	W.	arnolD,	m.a.	
stanford university 
Professor emeritus of Journalism 

claire	baDaracco,	Ph.D.	
rutgers university 
Professor of Advertising and Public relations

bill	l.	baXter,	m.a.	
university of Iowa 
Associate Professor emeritus of  

Advertising and Public relations

SaraH	boneWitS	FelDner,	Ph.D.	
Purdue university
Assistant Professor of communication 

studies 

StePHen	r.	byerS,	Ph.D.
university of Wisconsin–Milwaukee
Adjunct Instructor of Journalism
student Publications Advisor

SUmana	cHattoPaDHyay,	Ph.D.	
university of Missouri–columbia 
Assistant Professor of Broadcast and 

electronic communication

JoHn	H.	croWley,	m.a.
Marquette university
Associate Professor emeritus of  

Advertising and Public relations

Scott	D’UrSo,	Ph.D.	
university of texas–Austin
Assistant Professor of communication 

studies 

DaraDireK	“gee”	eKacHai,	Ph.D.
southern Illinois university
Associate Professor of Advertising  

and Public relations

ana	c.	garner,	Ph.D.	
university of Iowa 
Associate Professor of Journalism 

SteVen	r.	golDzWig,	Ph.D.	
Purdue university 
Professor of communication studies 

JoHn	a.	gramS,	Ph.D.	
university of Wisconsin–Madison 
Associate Professor of Broadcast and 

electronic communication 

robert	J.	griFFin,	Ph.D.	
university of Wisconsin–Madison 
Professor of Journalism 

Jean	groW,	Ph.D.
university of Wisconsin–Madison
Assistant Professor of Advertising  

and Public relations

micHael	J.	HaVice,	ed.D.
drake university 
Associate Professor of Broadcast and 

electronic communication 

StePHen	HUDSon-mairet,	m.F.a.
university of Kansas
Adjunct Assistant Professor of  

Performing Arts

Debra	S.	KraJec,	m.F.a.	
texas christian university 
Adjunct Associate Professor of  

Performing Arts 

ricHarD	H.	leonarD,	a.b.	
university of Wisconsin–Madison 
Lucius W. nieman Professor of  

 Journalism emeritus

cHeSter	r.	loeFFler-bell,	m.F.a.
university of south carolina
Adjunct Assistant Professor of  

Performing Arts

linDa	e.	mencK,	m.a.
Marquette university
Professional in residence
Advertising and Public relations

gary	S.	meyer,	Ph.D.	
Michigan state university 
Associate Professor of communication 

studies and Associate dean of the  
J. William and Mary diederich college  
of communication

JoHn	J.	PaUly,	Ph.D.	
university of Illinois–urbana-champaign
William r. Burleigh and e.W. scripps 

Professor and dean of the J. William 
and Mary diederich college of 
communication

connie	PeterSen,	m.F.a.
southern Illinois university–carbondale
Adjunct Assistant Professor of Performing 

Arts

JameS	V.	PoKryWczynSKi,	Ph.D.	
university of georgia–Athens 
Associate Professor and chairperson of 

Advertising and Public relations

gregory	S.	Porter,	Ph.D.	
university of Iowa 
Associate Professor and chairperson of 

Broadcast and electronic communication 

micHael	J.	Price,	m.a.	
Marquette university
Associate Professor emeritus of  

Performing Arts

PHyliS	raVel,	m.F.a.
university of california–Los Angeles
Artistic director, and chairperson of  

Performing Arts

JameS	F.	Scotton,	Ph.D.	
university of Wisconsin–Madison 
Associate Professor of Journalism

PHiliP	Seib,	J.D.	
southern Methodist university
Professor of Journalism and Lucius W. 

nieman Professor and chairperson

robert	m.	SHUter,	Ph.D.	
northwestern university 
Professor and chairperson of 

communication studies 

Karen	l.	Slattery,	Ph.D.	
university of Wisconsin–Madison 
Associate Professor of Broadcast and 

electronic communication 

laWrence	c.	Soley,	Ph.D.	
Michigan state university
gretchen and cyril colnik Professor  

 and chairperson

William	J.	tHorn,	Ph.D.	
university of Minnesota 
Associate Professor of Journalism 

lynn	H.	tUrner,	Ph.D.	
northwestern university 
Professor of communication studies 

Kati	a.	tUSinSKi,	Ph.D.
university of oregon
Assistant Professor of Advertising  

and Public relations

eriK	UglanD,	J.D.,	Ph.D.
university of Minnesota 
Assistant Professor of Broadcast and 

electronic communication 

barbara	VolbrecHt,	m.a.
cardinal stritch university
Broadcast Media Adviser
Adjunct Instructor of Broadcast and 

electronic communication

SHeila	Webb,	Ph.D.
university of Wisconsin–Madison 
Assistant Professor of Journalism 

Joyce	WolbUrg,	Ph.D.	
university of tennessee–Knoxville 
Associate Professor of Advertising and 

Public relations and Associate dean for 
graduate studies and research
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school oF dentistry

administration
William	K.	lobb,	D.D.S.,	m.S.
dean

timotHy	J.	creamer,	b.S.,	D.D.S.
senior Associate dean for operations and 

clinical Affairs

DeniS	P.	lyncH,	D.D.S.,	PH.D.
Associate dean for Academic Affairs

antHony	m.	iacoPino,	b.a.,	D.m.D.,	PH.D.
Associate dean for research and graduate 

studies

DaViD	l.	Dray,	b.a.,	m.S.
Associate dean for finance and 

Administration

JameS	K.	baHcall,	b.S.,	D.m.D.,	m.S.
chair, department of surgical sciences

tHomaS	g.	braDley,	b.D.D.,	m.S.
chair, department of developmental 

sciences

linDa	m.	WellS,	b.a.,	D.m.D.,	m.b.a.
chair, department of clinical services and 

clinic director

antHony	J.	ziebert,	b.a.,	D.D.S.,	m.S.
chair, department of general dental 

sciences

albert	g.	abena,	b.S.,	D.D.S.
director, Isaac coggs dental clinic

toni	m.	roUcKa,	D.D.S.,	m.S.
director, Matthew Keenan dental clinic

SUSan	K.	DalSaSSo,	a.a.S.
director, faculty and Administrative services

linDa	K.	gleaSon,	b.S.,	m.S.
director, office of student services

Jay	P.	rabiDeaUX
director, development Programs

Kim	m.	rotH
director, central services

l.	maXine	SHaiFer-Harriman,	b.S.,	m.eD.
director, Multicultural Affairs

tHomaS	b.	taFt,	b.S.,	m.a.,	PH.D.
director, educational development and 

Assessment

brian	t.	treceK,	b.a.
director, Admissions

carol	e.	treceK,	b.a.,	m.b.a.
director, continuing education and Alumni 

relations

tHomaS	S.	Wirtz,	b.a.,	m.S.
director, dental Informatics

JameS	brozeK,	b.b.a.
Photographer, dental Informatics

clarice	bUrrell,	a.a.S.
executive Administrative Assistant, office of 

the dean

SHaron	crane,	c.D.a.
coordinator, clinic operations, Isaac coggs 

dental clinic

SUSan	czerniaK,	b.S.,	m.a.
outcomes data Manager, educational 

development and Assesment

ricHarD	Kimbrel
Manager, dental store

Joyce	ScHWeitzer
staff supervisor

tHomaS	S.	PilaK,	a.a.
coordinator, dental Informatics

mary	S.	SemanKo,	b.S.,	m.S.
office Manager, faculty Practice

FaCulty and  
administrative listinG
albert	g.	abena,	b.S.,	D.D.S.
director, Isaac coggs dental clinic; 

department of clinical services
B.s., university of california–san francisco
d.d.s., university of california–san 

francisco

PatricK	J.	anniS,	a.a.S.
Head Laboratory supervisor; department of 

clinical services
A.A.s., Milwaukee Area technical college

KaliD	aziz,	D.D.S.,	m.S.
clinical Assistant Professor and 

comprehensive Patient Management 
group Leader; departments of general 
dental sciences and clinical services

d.d.s., universidad de Los Andes 
(venezuela)

M.s., university of Iowa

JameS	K.	baHcall,	b.S.,	D.m.D.,	m.S.
Associate Professor and director, Advanced 

education Program in endodontics; 
chair, department of surgical sciences

B.s., university of Wisconsin–Madison
d.M.d., tufts school of dental Medicine
M.s., Marquette university

carter	benSon,	b.S.,	D.D.S.
clinical Assistant Professor of 

Prosthodontics and director, Predoctoral 
Program in Biomaterials and 
Prosthodontics; department of general 
dental sciences

B.s., university of Wisconsin–Madison
d.d.s., Marquette university
cert., Marquette university

DaViD	berzinS,	b.S.,	PH.D.
Assistant Professor of dental Biomaterials 

and director, Advanced education 
Program in Biomaterials; department of 
general dental sciences

B.s., case Western reserve university
Ph.d., tulane university

tHomaS	g.	braDley,	b.D.S.,	m.S.
Associate Professor of orthodontics 

and director, Predoctoral Program 
in orthodontics and dentofacial 
orthopedics and Advanced education 
Program in orthodontics and dentofacial 
orthopedics; chair, department of 
developmental sciences

B.d.s., university college cork–Ireland
M.s., ohio state university

SUSan	m.	branSKi,	a.a.S.
Laboratory supervisor; department of 

clinical services
A.A.s., Milwaukee Area technical college

JameS	W.	brozeK,	b.b.a.
Photographer; dental Informatics
B.B.A., university of Wisconsin–Milwaukee

clarice	bUrrell,	a.a.S.
executive Administrative Assistant; office of 

the dean
A.A.s., Milwaukee Area technical college

FranciS	X.	cHoWaniec,	a.a.S.
Laboratory supervisor; department of 

clinical services
A.A.s., Milwaukee Area technical college

SHaron	a.	crane,	c.D.a.
coordinator, clinic operations (Isaac coggs 

dental clinic); department of clinical 
services

cert., Milwaukee Area technical college

timotHy	J.	creamer,	b.S.,	D.D.S.
Associate Professor; department of general 

dental sciences and senior Associate 
dean for operations and clinical 
services 

B.s., state university of new York at Albany
d.d.s., university of texas Health science 

center at Houston dental Branch

SUSan	czerniaK,	b.S.,	m.a.
outcomes data Manager; educational 

development and Assessment
B.s., university of Wisconsin–stevens Point
M.A., university of northern Iowa

roDney	D.	Daering,	r.t.r.
clinical supervisor; department of general 

dental sciences 
Arrt, school of radiologic technology
Arrt, university of Minnesota

SUSan	K.	DalSaSSo,	a.a.S.
director, faculty and Administrative services
A.A.s., gateway technical college
cert., Marquette university

anDreW	r.	Dentino,	b.S.,	D.D.S.,	PH.D.
Associate Professor and director, 

Predoctoral Program in Periodontics; 
department of surgical sciences

B.s., Allegheny college
d.d.s., case Western reserve
Ph.d. & cert., sunY at Buffalo

gay	m.	DerDerian,	b.a.,	D.D.S.,	m.S.D.
clinical Assistant Professor and 

comprehensive Patient Management 
group Leader; departments of general 
dental sciences and clinical services

B.A., Alverno college
d.d.s., Loyola university
M.s.d., Indiana university

eVelyn	l.	Donate-bartFielD,	b.S.,	m.S.,	
PH.D.

Associate Professor of Behavioral sciences; 
department of developmental sciences

B.s., Brooklyn college, city university of 
new York

M.s., university of Wisconsin–Milwaukee
Ph.d., university of Wisconsin–Milwaukee

DaViD	l.	Dray,	b.a.,	m.S.
Associate dean for finance and 

Administration
B.A., university of Wisconsin–Milwaukee
M.s., university of Wisconsin–Milwaukee

linDa	K.	gleaSon,	b.S.,	m.S.
director, student services
B.s., viterbo college
M.sc.ed., university of Wisconsin–Lacrosse

ceSar	D.	gonzalez,	b.S.,	D.D.S.,	m.S.
Associate Professor and director, 

Predoctoral Program in Pediatric 
dentistry; department of developmental 
sciences

B.s., Institute Potosino (Mexico)
d.d.s., school of stomatology (Mexico)
M.s., university of Minnesota
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micHael	e.	graDy,	b.S.,	D.D.S.
clinical Assistant Professor and 

comprehensive Patient Management 
group Leader; departments of general 
dental sciences and clinical services

B.s., university of Wisconsin–Parkside
d.d.s., Marquette university

ricHarD	Hagner,	b.S.,	D.D.S.
clinical Assistant Professor and 

comprehensive Patient Management 
group Leader; departments of general 
dental sciences and clinical services

B.s., Marquette university
d.d.s., Marquette university

lance	K.	HaSHimoto,	b.a.,	D.D.S.
clinical Associate Professor; department of 

clinical services
B.A., university of the Pacific
d.d.s., Marquette university

JaDWiga	HJerSteDt,	D.D.S.
clinical Assistant Professor; department of 

clinical services
d.d.s., Karolinsua Institute school of 

dentistry
M.s., Marquette university

brian	D.	HoDgSon,	D.D.S.
Assistant Professor of Pediatric dentistry; 

department of developmental sciences
d.d.s., Marquette university
cert., children's Hospital, Milwaukee

Jeanne	a.	HoPPe
clinical supervisor; department of clinical 

services
cert., Milwaukee Area technical college

antHony	m.	iacoPino,	b.a.,	D.m.D.,	PH.D.
Professor of Prosthodontics; department of 

general dental sciences and Associate 
dean for research and graduate studies

B.A., rutgers college
d.M.d., new Jersey dental school
Ph.d., university of Medicine and dentistry 

of new Jersey

maSaaKi	izUmi
Laboratory supervisor; department of 

clinical services
cert., shiga dental technician school
cert., osaka dental college Postgraduate 

course

ann	m.	JaniKoWSKi,	a.a.S.
Laboratory supervisor of orthodontics; 

department of developmental sciences
A.A.s., Milwaukee Area technical college

moaWia	KaSSab,	D.D.S.,	m.S.
Assistant Professor of Periodontics; 

department of surgical services
d.d.s., damascus university
M.s., sunY at Buffalo

liSa	J.	Koenig,	b.cH.D.,	D.D.S.,	m.S.
Associate Professor and director, 

Predoctoral Program in oral Medicine 
and oral and Maxillofacial radiology; 
department of general dental sciences

B.ch.d., Leeds university–england
d.d.s., Marquette university
M.s., Indiana university

DaWei	liU,	D.D.S.,	m.S.,	PH.D.
Assistant Professor of orthodontics; 

department of developmental sciences
d.d.s., china Medical university
M.s., china Medical university
Ph.d., Beijing Medical university

William	K.	lobb,	D.D.S.,	m.S.
Professor of orthodontics; department of 

developmental sciences; dean, school  
of dentistry

d.d.s., university of Alberta (canada)
cert., university of Alberta Hospital
M.s., university of Michigan

DeniS	P.	lyncH,	D.D.S.,	PH.D.
Professor of oral and Maxillofacial 

Pathology; department of surgical 
sciences; Associate dean for Academic 
Affairs

d.d.s., university of california, san 
francisco

cert., university of Alabama Hospitals and 
clinics

Ph.d., university of Alabama, Birmingham

HUgH	g.	mUrDocH,	D.D.S.
Associate Professor, comprehensive Patient 

Management group Leader; department 
of general dental sciences and clinical 
services

d.d.s., Marquette university

conraD	a.	nenn,	b.S.,	D.D.S.
clinical Assistant Professor and 

comprehensive Patient Management 
group Leader; departments of general 
dental sciences and clinical services

B.s., Iowa state university
d.d.s., Marquette university

cHriStoPHer	oKUnSeri,	b.D.S.,	m.P.H.
Assistant Professor and director, Predoctoral 

Program in dental Public Health; 
department of clinical services

B.d.s., university of Benin, nigeria
M.P.H. eastman dental Institute for oral 

Health care, London

F.	KriS	olSen,	b.S.,	D.D.S.,	m.S.
clinical Assistant Professor of endodontics 

and director, Predoctoral Program in 
endodontics; department of surgical 
sciences

B.s., university of Wisconsin–Madison
d.d.s., Marquette university
M.s., Marquette university

SHerry	ortiz,	b.a.
Laboratory supervisor; department of 

general dental sciences

Victoria	e.	ortiz,	D.D.S.,	m.S.
Assistant Professor of Prosthodontics; 

department of general dental sciences
d.d.s., universidad Antonoma de Manizales, 

columbia
M.s., Marquette university

antony	r.	PeriatHamby,	b.S.,	m.S.,	m.a.,	
PH.D.

B.s., university of Madras (India)
M.s., university of Madras (India)
M.A., university of Madras (India)
Ph.d., university of Madras (India)

tHomaS	S.	PilaK,	a.a.
coordinator; dental Informatics
A.A., Milwaukee Area technical college

mary	Pryor,	b.a.,	D.D.S.,	m.S.
Associate Professor of Periodontics; 

department of surgical sciences
B.A. Holy cross college
d.d.s., georgetown university
M.s., temple university

Jay	P.	rabiDeaUX,	b.a.
director, development Programs
B.A., Marquette university

tHomaS	W.	raDmer,	D.D.S.,	m.a.
Assistant Professor of oral surgery and 

director, Predoctoral Program in oral 
and Maxillofacial surgery; department 
of surgical sciences

d.d.s., Marquette university
M.A., Marquette university

Sameer	rambHia,	b.D.S.,	m.S.
Assistant Professor of Prosthodontics; 

department of general dental sciences
B.d.s., nair Hospital dental college, 

Bombay, India
M.s., Marquette university

cyntHia	riFFle,	b.S.,	D.D.S.
clinical Assistant Professor and 

comprehensive Patient Management 
group Leader; departments of general 
dental sciences and clinical services

B.s., Marquette university
d.d.s., Marquette university

Victoria	e.	romanS,	r.t.r.
clinical supervisor; department of general 

dental sciences
r.t.r., st. catherine's school of radiologic 

technology

Kim	m.	rotH
director, central services

ezeDin	m.	SaDegHi,	D.D.S.,	m.S.
Associate Professor of oral and Maxillofacial 

Pathology; department of surgical 
sciences

d.d.s., tehran university
M.s., university of Minnesota
cert., university of Minnesota

eliSe	SamPSon,	l.D.S.,	r.c.S.,	m.a.
Associate Professor; department of general 

dental sciences 
L.d.s., university of Birmingham (england)
r.c.s., university of Birmingham (england)
M.A., Marquette university

anDreS	SancHez,	D.D.S.,	m.S.
Assistant Professor of Periodontics; 

department of surgical sciences
d.d.s., faculty of odontology, rosario, 

Argentina
M.s., Mayo graduate school

KatHerine	F.	ScHrUbbe,	b.S.D.H.,	m.eD.,	
PH.D.

risk Manager, and clinical Associate 
Professor; department of clinical 
services

B.s.d.H., Marquette university
M.ed., Marquette university
Ph.d., Marquette university

mary	S.	SemanKo,	b.S.,	m.S.
office Manager; faculty Practice 
B.s., Marquette university
M.s., Marquette university

l.	maXine	SHaiFer-Harriman,	b.S.,	m.eD.
director, Multicultural Affairs
B.s., Lincoln university
M.ed., Lesley university
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tHomaS	J.	SmitHy,	b.a.,	D.m.D.,	m.S.D.
clinical Assistant Professor and 

comprehensive Patient Management 
group Leader; departments of general 
dental sciences and clinical services

B.A., columbia university
d.M.d., tufts university
cert., tufts new england Medical center
cert., Indiana university
M.s.d., Indiana university

gary	StaFForD,	b.S.,	D.m.D.
Assistant Professor and director, Predoctoral 

Program in general dentistry; 
department of general dental sciences 

B.s., eastern Illinois university
d.M.d., southern Illinois school of dental 

Medicine

SHeila	StoVer,	b.S.,	D.D.S.,	m.S.
clinical Assistant Professor and director, 

rural outreach Programs; department of 
clinical services

B.s., university of Wisconsin–Milwaukee
d.d.s., Marquette university
A.e.g.d. cert., Marquette university
M.s., Marquette university

tHomaS	b.	taFt,	Jr.,	b.S.,	m.a.,	PH.D.
Associate Professor and director, 

educational development and 
Assessment

B.s., Michigan state university
M.A., Michigan state university
Ph.d., university of Iowa

Kent	S.	tHomPSon,	D.D.S.
clinical Assistant Professor of orthodontics; 

department of developmental sciences
d.d.s., university of california, san 

francisco

brian	t.	treceK,	b.a.
director, Admissions
B.A., Marquette university

carol	e.	treceK,	b.a.,	m.b.a.
director, continuing education and Alumni 

relations
B.A., Marquette university
M.B.A., Marquette university

JoSePH	m.	Vitolo,	b.S.,	D.m.D.,	m.S.,	PH.D.
clinical Assistant Professor and director, 

Advanced education Program in general 
dentistry; department of clinical 
services

B.s., Pace university
d.M.d., university of Pennsylvania
M.s., university of rochester
Ph.d., university of rochester

micHael	P.	WaliSzeWSKi,	b.S.,	D.D.S.
clinical Assistant Professor of Prosthdontics; 

department of general dental sciences
B.s., Marquette university
d.d.s., Marquette university

linDa	m.	WellS,	b.a.,	D.m.D.,	m.b.a.
Assistant Professor and chair; department 

of clinical services; clinic director
B.A., temple university
d.M.d., temple university school of 

dentistry
M.B.A., Yale university school of 

Management

tHomaS	S.	Wirtz,	b.a.,	m.S.
director, dental Informatics
B.A., Marquette university
M.s., university of Wisconsin–Milwaukee

antHony	J.	ziebert,	b.a.,	D.D.S.,	m.S.
Associate Professor of Prosthodontics and 

chair; department of general dental 
sciences

B.A., Holy cross college
d.d.s., georgetown university
cert., vA Medical center
cert., Marquette university
M.s., Marquette university

geralD	J.	ziebert,	D.D.S.,	m.S.
Professor and director, Advanced education 

Program in Prosthodontics; department 
of general dental sciences

d.d.s., Marquette university
M.s., Marquette university

ProGram in  
disPute resolution

FaCulty
narciSo	aleman,	J.D.,	Ph.D.
university of Minnesota 
Adjunct Professor of dispute resolution

HoWarD	S.	bellman,	J.D.,	l.l.m.
new York university
distinguished Adjunct Associate Professor  

in dispute resolution

Kerry	egDorF,	Ph.D.
ohio university
Adjunct Professor of dispute resolution

Janine	P.	geSKe,	J.D.
Marquette university
Adjunct Associate Professor in  

dispute resolution and  
distinguished Professor of Law

KeVin	W.	gibSon,	Ph.D.
university of colorado–Boulder
Associate Professor of Philosophy

cHriStine	HarriS	taylor,	J.D.,	l.l.m.
valparaiso university
Adjunct Professor of dispute resolution

moira	Kelly,	m.S.
cardinal stritch university
Adjunct Professor of dispute resolution 

and Law

eVa	m.	SoeKa,	J.D.
Marquette university
Associate Professor of Law and director  

of the Program in dispute resolution

school oF education

administrators
William	HenK,	ed.D.
dean

toDD	c.	camPbell,	Ph.D.
chair, counseling and educational 

Psychology

laUren	leSlie,	Ph.D.
chair, educational Policy and Leadership

Joan	l.	WHiPP,	Ph.D.
director of graduate studies, educational 

Policy and Leadership

Janet	mattHeWS,	Ph.D.
director of teacher education

tina	mcnamara,	m.a.
director of undergraduate Advising

SUSan	Stang,	m.ed.
director of field Placements and Licensure

FaCulty
JoHn	J.	aUgenStein,	Ph.D.
Kent state university
Associate Professor emeritus of education

rebecca	barDWell,	Ph.D.
university of Iowa
Associate Professor of education

margaret	l.	bloom,	Ph.D.
Arizona state university
Professor of education

terry	bUrant,	Ph.D.
university of Arizona
Assistant Professor of education

alan	bUrKarD,	Ph.D.
fordham university
Associate Professor of education

toDD	c.	camPbell,	Ph.D.
texas A&M university
Associate Professor of education

SHaron	cHUbbUcK,	Ph.D.
university of Illinois
Assistant Professor of education

KatHleen	F.	clarK,	Ph.D.
university of Minnesota–twin cities
Assistant Professor of education

aDrian	m.	DUPUiS,	Ph.D.
university of Minnesota
Professor emeritus of education

ellen	ecKman,	Ph.D.
university of Wisconsin–Milwaukee
Assistant Professor of education

liSa	eDWarDS,	Ph.D.
university of Kansas
Assistant Professor of education

robert	a.	FoX,	Ph.D.
university of Wisconsin–Madison
Professor of education and director, 

Parenting center

HoWarD	l.	FUller,	Ph.D.
Marquette university 
distinguished Professor of education 

William	HenK,	Ph.D.
West virginia university
Professor of education

JoHn	m.	iVanoFF,	ed.D.
university of nebraska
Professor emeritus of education

SaraH	KnoX,	Ph.D.
university of Maryland
Associate Professor of education

JoHn	a.	KUyKenDall,	Ph.D.
Indiana university
Assistant Professor of education

laUren	leSlie,	Ph.D.
university of Iowa
Professor of education and director, ralph 

c. Hartman Literacy and Learning center

robert	loWe,	Ph.D.
stanford university
Professor of education

timotHy	P.	melcHert,	Ph.D.
university of Wisconsin–Madison
Associate Professor of education

William	t.	PinK,	Ph.D.
university of oregon
Professor of education
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martin	K.	Scanlan,	Ph.D.
university of Wisconsin–Madison
Assistant Professor of education

HeiDi	ScHWeizer,	Ph.D.
university of Iowa
Associate Professor of education

albert	g.	tHomPSon,	ed.D.
university of california–Berkeley
Professor emeritus of education

Joan	l.	WHiPP,	Ph.D.
university of Wisconsin–Milwaukee
Associate Professor of education

colleGe oF enGineerinG

administrators
Stanley	V.	JaSKolSKi,	Ph.D.
oPus dean of engineering

m.	barbara	SilVer-tHorn,	Ph.D.
Associate dean for Academic Affairs

Jon	K.	JenSen,	Ph.D.	
Associate dean for enrollment Management

g.e.o.	WiDera,	Ph.D.
senior Associate dean

SUSan	J.	micHaelSon,	m.a.	
Assistant dean and director of cooperative 

education

micHael	DollHoPF,	m.S.	
environmental Laboratory Manager

maKSim	imaS,	m.S.
computer systems engineer

brigiD	J.	lagerman,	m.S.
Associate chairperson, Biomedical  

engineering department

laUra	linDemann,	b.S.
Assistant chairperson, Biomedical  

engineering department

DaViD	e.	neWman,	b.S.
civil Laboratory Manager

J.	cHriStoPHer	Perez,	m.S.	
computer systems Manager

PHiliP	raWSon,	b.a.
Business Manager

FaCulty
abDUl-raHman	a.	arKaDan,	Ph.D.,	P.e.	
clarkson university 
research Professor of electrical and 

computer engineering

SaiD	H.	aUDi,	Ph.D.
Marquette university 
Assistant Professor of Biomedical 

engineering

Scott	a.	bearDSley,	Ph.D.
Boston university
Assistant Professor of Biomedical 

engineering

robert	n.	blUmentHal,	Ph.D.,	P.e.	
northwestern university 
Professor emeritus of Mechanical 

engineering

JoHn	borg,	Ph.D.	
university of Massachusetts
Assistant Professor of Mechanical 

engineering 

robert	F.	brebricK,	Ph.D.	
catholic university of America 
Professor emeritus of Mechanical 

engineering 

William	e.	broWer,	Jr.,	Ph.D.,	P.e.	
Massachusetts Institute of technology 
Professor of Mechanical engineering 

ronalD	H.	broWn,	Ph.D.	
university of Illinois 
Associate Professor of electrical and  

computer engineering and director of  
gAsdAY center

ViKram	cariaPa,	Ph.D.,	P.e.	
university of Arkansas 
Associate Professor of Mechanical 

engineering

loUiS	cartz,	Ph.D.	
university college, London 
Professor emeritus of Mechanical 

engineering 

george	F.	corliSS,	Ph.D.	
Michigan state university
Professor of electrical and computer 

engineering

cliFForD	J.	cranDall,	Ph.D.,	P.e.	
Illinois Institute of technology 
Associate Professor of civil and 

environmental engineering

JameS	a.	croVetti,	Ph.D.	
university of Illinois 
Associate Professor of civil and 

environmental engineering and director 
of the transportation research center

nabeel	a.	o.	DemerDaSH,	Ph.D.
university of Pittsburgh
Professor of electrical and computer 

engineering

JoSePH	P.	DombleSKy,	Ph.D.,	P.e.
ohio state university
Associate Professor of Mechanical 

engineering

aleX	DraKoPoUloS,	Ph.D.	
Michigan state university 
Associate Professor of civil and 

environmental engineering

KeitH	F.	FaHerty,	Ph.D.,	P.e.	
university of Iowa 
Professor emeritus of civil and 

environmental engineering

Xin	Feng,	D.Sc.	
Washington university, st. Louis 
Associate Professor of electrical and 

computer engineering 

cHriStoPHer	m.	Foley,	Ph.D.
Marquette university 
Associate Professor of civil and 

environmental engineering

raymonD	a.	FoUrnelle,	Ph.D.,	P.e.	
university of Missouri–rolla 
Professor and Associate chairperson of  

the department of Mechanical 
engineering and director of 
undergraduate studies

ricHarD	a.	gaggioli,	Ph.D.,	P.e.	
university of Wisconsin–Madison
research Professor of Mechanical 

engineering and director of the  
center for energy studies

tal	gilat-ScHmiDt,	Ph.D.
stanford university
Assistant Professor of Biomedical 

engineering

Jay	r.	golDberg,	Ph.D.,	P.e.	
northwestern university
Associate Professor of Biomedical  

engineering and director of Health care 
technologies Management Program

S.	Scott	golDSboroUgH,	Ph.D.
colorado state university
Assistant Professor of Mechanical 

engineering

geralD	F.	HarriS,	Ph.D.,	P.e.	
Marquette university 
Professor of Biomedical and Mechanical 

engineering, director of orthopedic 
rehabilitation engineering center

JameS	a.	Heinen,	Ph.D.,	P.e.	
Marquette university 
Professor emeritus of electrical and  

computer engineering 

StePHen	m.	HeinricH,	Ph.D.	
university of Illinois 
Professor of civil and environmental, and 

electrical and computer, and Mechanical 
engineering, and director of graduate 
studies for the department of civil and 
environmental engineering

ricHarD	HirtHe,	Ph.D.
Marquette university 
research Associate Professor

JeFFrey	l.	HocK,	Ph.D.,	P.e.	
university of Wisconsin–Milwaukee 
Professor emeritus of electrical and 

computer engineering

moStoFa	HoWlaDer,	Ph.D.
virginia Polytechnic Institute and  

state university
Assistant Professor of electrical and  

computer engineering

SHUgUang	HUang,	Ph.D.
Marquette university 
research Assistant Professor of  

Mechanical engineering

tHomaS	K.	iSHii,	Ph.D.	
university of Wisconsin–Madison 
Professor emeritus of electrical and 

computer engineering

FranciS	X.	Jacoby,	m.S.e.e.,	P.e.	
Marquette university 
Adjunct Associate Professor of electrical  

and computer engineering

Stanley	V.	JaSKolSKi,	Ph.D.
Marquette university
Professor of electrical and computer 

engineering and oPus dean of the 
college of engineering

Jon	K.	JenSen,	Ph.D.	
Marquette university 
Associate Professor of Mechanical 

engineering and Associate dean for  
enrollment Management

Dean	c.	JeUtter,	Ph.D.,	P.e.	
drexel university 
Professor of Biomedical, electrical and 

computer engineering; director 
of graduate studies of Biomedical 
engineering
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micHael	t.	JoHnSon,	Ph.D.
Purdue university
Associate Professor of electrical and  

computer engineering

micHelle	JoHnSon,	Ph.D.
stanford university 
research Assistant Professor of Biomedical 

engineering

SHriniVaS	g.	JoSHi,	Ph.D.	
university of california–Berkeley 
Professor of electrical and computer 

engineering 

Fabien	JoSSe,	Ph.D.
university of Maine 
Professor of electrical and computer 

engineering, director of graduate 
studies for the department of electrical 
and computer engineering and director  
of the center for sensor technology

SaeeD	KarSHenaS,	Ph.D.,	P.e.	
university of Illinois 
Professor of civil and environmental 

engineering

KyUil	Kim,	Ph.D.,	P.e.	
university of Wisconsin–Madison 
Professor and chairperson of the 

department of Mechanical engineering

JoHn	KocH,	Ph.D.
stanford university 
Assistant Professor of Mechanical 

engineering

DaViD	a.	KUemmel,	m.S.,	P.e.
university of Wisconsin–Madison 
Adjunct Professor of civil and 

environmental engineering

cHarleS	KoeHler,	Ph.D.
Marquette university 
research Assistant Professor

ricHarD	W.	marKlin,	Ph.D.	
ohio state university 
Associate Professor of Mechanical 

engineering 

JoSePH	e.	matar,	Ph.D.,	P.e.	
university of Michigan 
Professor emeritus of Mechanical 

engineering 

cHarleS	S.	melcHing,	Ph.D.,	P.e.
university of Illinois
Associate Professor of civil and 

environmental engineering 

JonatHan	a.	meUS,	m.S.	
Marquette university 
Adjunct Assistant Professor of civil and 

environmental engineering

artHUr	c.	moeller,	Ph.D.	
university of Wisconsin–Madison 
Professor emeritus of electrical and 

computer engineering and director  
of undergraduate studies

William	g.	mUrPHy,	m.S.,	P.e.
university of Illinois
Professor emeritus of civil and 

environmental engineering 

marK	l.	nagUrKa,	Ph.D.,	P.e.
Massachusetts Institute of technology
Associate Professor of Mechanical 

engineering 

nicHolaS	J.	nigro,	Ph.D.	
Iowa state university 
Professor of Mechanical engineering

VlaDimir	noVotny,	Ph.D.
vanderbilt university
Professor emeritus of civil and 

environmental engineering

larS	e.	olSon,	Ph.D.
vanderbilt university
Associate Professor of Biomedical 

engineering

ricHarD	J.	Panlener,	m.e.,	P.e.
Marquette university 
Associate Professor emeritus of Mechanical 

engineering 

HyUnJae	ParK,	Ph.D.
university of california–Los Angeles
research Associate Professor of Mechanical 

engineering and director of thermofluid 
science and energy research center

ricHarD	J.	PoVinelli,	PH.D.
Marquette university
Associate Professor of electrical and 

computer engineering

robert	l.	reiD,	Ph.D.
southern Methodist university 
dean emeritus, college of engineering

JameS	a.	rice,	Ph.D.
university of Wisconsin–Madison
Associate Professor of Mechanical 

engineering and director of graduate 
studies for the department of 
Mechanical engineering

JameS	e.	ricHie,	Ph.D.	
university of Pennsylvania
Associate Professor of electrical and 

computer engineering

SUSan	a.	rieDel,	S.m.,	P.e.	
Massachusetts Institute of technology 
Associate Professor of electrical and 

computer engineering and Program 
coordinator for computer engineering

KriStina	m.	roPella,	Ph.D.	
northwestern university 
Professor and chairperson of the 

department of Biomedical engineering

robert	a.	ScHeiDt,	Ph.D.
northwestern university
Assistant Professor of Biomedical, electrical 

and computer engineering

JoSePH	m.	ScHimmelS,	Ph.D.,	P.e.
northwestern university 
Professor of Mechanical engineering 

brian	D.	ScHmit,	Ph.D.
case Western reserve university
Associate Professor of Biomedical 

engineering

SUSan	c.	ScHneiDer,	Ph.D.	
university of Wisconsin–Milwaukee 
Associate Professor of electrical engineering 

and Associate chairperson of the 
department of electrical and computer 
engineering and Program coordinator  
for electrical engineering

martin	a.	Seitz,	Ph.D.	
northwestern university 
Professor of electrical and computer, 

Mechanical, and Biomedical engineering 
and guy M. Minard distinguished 
Professor in engineering and director, 
Materials science and technology center

m.	barbara	SilVer-tHorn,	Ph.D.	
northwestern university 
Associate Professor of Biomedical and 

Mechanical engineering; Associate dean 
for Academic Affairs

ronalD	c.	Sonntag,	m.S.,	P.e.
Purdue university 
Adjunct Associate Professor of civil and 

environmental engineering 

robert	J.	Stango,	Ph.D.,	P.e.
university of Illinois 
Professor of Mechanical engineering

micHael	S.	SWitzenbaUm,	Ph.D.
cornell university 
Professor and chairperson of the 

department of civil and  
environmental engineering

SriramUlU	VinnaKota,	Ph.D.,	P.e.
swiss federal Institute, Lausanne 
Professor of civil and environmental 

engineering 

baolin	Wan,	Ph.D.
university of south carolina
Assistant Professor of civil and 

environmental engineering

robert	c.	Weber,	Ph.D.,	P.e.
university of Missouri, rolla 
Associate Professor of Mechanical 

engineering 

tHomaS	H.	Wenzel,	Ph.D.,	P.e.
northwestern university 
Associate Professor of civil and 

environmental engineering and director 
of undergraduate studies for civil and 
environmental engineering

g.e.o.	WiDera,	Ph.D.	
university of Wisconsin–Madison 
Professor of Mechanical engineering 

and senior Associate dean; 
director, discovery Learning center 
and co-director of Joining and 
Manufacturing Assembly center

JoHn	m.	WinterS,	Ph.D.
university of california–Berkeley
Professor of Biomedical engineering

eDWin	e.	yaz,	Ph.D.,	P.e.
Bosphorus university
Professor and chairperson of the 

department of electrical and  
computer engineering

alPHonSe	e.	zanoni,	Ph.D.,	P.e.
university of Minnesota 
Professor emeritus of civil and 

environmental engineering

Daniel	H.	zitomer,	Ph.D.,	P.e.
vanderbilt university 
Associate Professor of civil and 

environmental engineering and  
director of the Water Quality center
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colleGe oF  
health sciences

administrators 
JacK	c.	brooKS
dean

Kim	l.	HalUla
Associate dean

micHelle	g.	ScHUH
Assistant dean

reV.	PatricK	J.	DorSey,	S.J.
chaplin

FaCulty
emilie	J.	aUbert,	P.t.,	D.P.t.,	m.a.
Marquette university
Adjunct Associate Professor of Physical 

therapy

DaViD	a.	baKer,	Ph.D.	
Arizona state university
Assistant Professor of Biomedical sciences

William	a.	bell,	D.D.S.	
Washington university, st. Louis
Associate Professor of Biomedical sciences 

marie	K.	Hoeger	bement,	Ph.D.	
university of Iowa 
Assistant Professor of Physical therapy 

JoSePH	berman,	m.S.
university of Indianapolis
Adjunct Assistant Professor of Biomedical 

sciences 

SanDra	berman,	m.a.,	ccc-SlP	
northwestern university 
clinical Instructor of speech Pathology 

and Audiology 

JoSePH	a.	beSt,	D.D.S.,	m.S.,	Ph.D.
university of rochester 
Assistant Professor of oral surgery

SUbHaSH	c.	bHatnagar,	Ph.D.,	ccc-SlP
university of rochester 
Associate Professor of speech Pathology 

and Audiology

JacK	c.	brooKS,	Ph.D.	
university of texas 
Professor of Biomedical sciences and dean  

of the college of Health sciences

ann	broPHy,	b.S.
Marquette university
Adjunct Assistant Professor of Biomedical 

sciences 

claire	m.	cannon,	Ph.D.
Washington state university
Assistant Professor of Biomedical sciences 

eDWarD	W.	carroll,	Ph.D.	
Medical college of Wisconsin 
clinical Assistant Professor of Biomedical 

sciences 

mary	a.	cimrmancic,	D.D.S.
Marquette university
Adjunct Assistant Professor of Biomedical 

sciences

PaUl	J.	coogan,	m.D.
chicago Medical school
Associate clinical Professor, Medical 

director

William	e.	cUllinan,	Ph.D.
university of virginia
Associate Professor of Biomedical sciences 

JeFFrey	DaViS,	b.S.
chicago Medical school
Adjunct Assistant Professor of Biomedical 

sciences 

brUce	e.	DUnn,	m.D.
Medical university of south carolina
Medical Adviser–clinical Laboratory science

William	P.	ebben,	Ph.D.
northern Michigan university
clinical Assistant Professor of Physical 

therapy

KatHleen	erDman,	m.S.,	ccc-SlP
university of Wisconsin–Madison
clinical Instructor of speech Pathology 

and Audiology 

Jeanne	a.	FelDman,	b.S.
Marquette university
Adjunct Assistant Professor

lela	D.	FranKlin,	b.a.	
university of Wisconsin–Milwaukee 
Laboratory supervisor of Biomedical 

sciences 

cHriStoPHer	F.	geiSer,	b.S.P.t.
Marquette university
clinical Assistant Professor

timotHy	r.	gengembre,	Pa-c,	Ph.D.
Keller graduate school
clinical Associate Professor, chairperson of 

the department of Physician Assistant 
studies

beHnam	m.	gHaSemzaDeH,	Ph.D.
university of Kansas
Assistant Professor of Biomedical sciences 

brenDa	gorman,	Ph.D.,	ccc-SlP
university of texas–Austin
Assistant Professor of speech Pathology 

and Audiology 

linDa	Hallen,	m.S.,	ccc-SlP	
university of Wisconsin–eau claire
clinical Instructor of speech Pathology 

and Audiology 

Kim	l.	HalUla,	Ph.D.
Marquette university
Associate dean of the  

college of Health sciences

aPril	l.	HarKinS,	Ph.D.
Medical university of south carolina
Assistant Professor of clinical Laboratory 

science 

marie	K.	Hoeger-bement,	P.t.,	Ph.D.	
university of Iowa 
Assistant Professor of Physical therapy 

SanDra	K.	HUnter,	Ph.D.
university of sydney, Australia
Assistant Professor of exercise science

robert	J.	iorio,	Ph.D.	
sunY–syracuse 
Associate Professor

Virgiinia	JUrKen,	b.S.
Marquette university
Adjunct Assistant Professor of Biomedical 

sciences 

JacQUeline	c.	KaziK,	Pa-c,	m.a.
Marquette university
Assistant clinical Professor of Physician 

Assistant studies, director of didactic 
education

PHylliS	a.	KircHner,	b.S.,	mt(aScP)	SH
Michigan state university 
Laboratory supervisor of clinical Laboratory 

science

lUtHer	c.	KlotH,	P.t.,	m.S.,	FaPta	(cWS),	
FccWS

Marquette university 
Professor of Physical therapy 

laUrie	b.	Kontney,	P.t.,	D.P.t.,	m.S.
university of Wisconsin–Madison
Academic coordinator of clinical education 

of Physical therapy

eDWarD	W.	Korabic,	Ph.D.,	ccc-a
syracuse university 
Associate Professor, chairperson of the 

department of speech Pathology  
and Audiology

William	l.	KoS,	Ph.D.	
university of Maryland 
Associate Professor of Biomedical sciences 

WenDy	KrUeger,	m.S.,	ccc-SlP	
Marquette university 
clinical Instructor of speech Pathology 

and Audiology 

linDa	J.	laatScH,	Ph.D.,	mt(aScP)	Sm
Marquette university 
Associate Professor of clinical Laboratory 

science 

DaViD	leigH,	m.ed.
university of Arizona
clinical Instructor and Athletic trainer 

of Physical therapy and Program in 
exercise science

JoHn	a.	leVene,	m.S.
university of Wisconsin-Milwaukee
Adjunct Assistant Professor

SUe	ellen	linVille,	Ph.D.,	ccc-SlP
northwestern university 
Associate Professor of speech Pathology 

and Audiology 

DoUglaS	c.	lobner,	Ph.D.
university of Wisconsin-Madison
Associate Professor

Vincent	lombarDo,	b.S.n.
st. Xavier college
clinical Assistant Professor of Physician 

Assistant studies, director of clinical 
education

SteVen	H.	long,	Ph.D.
northwestern university 
Associate Professor and director of M.s. 

Program in speech Pathology and 
Audiology 

JoHn	mantScH,	b.S.,	Ph.D.	
Lousiana state university
Assistant Professor of Biomedical sciences 

amber	c.	mayo,	Pa-c,	mSPac
finch university of Health sciences/chicago 

Medical school
standardized Patient coordinator of 

Physician Assistant studies

linDa	m.	milSon,	m.S.,	mt(aScP)
university of Wisconsin–Milwaukee
Associate Professor and chairperson of  

clinical Laboratory science 

miriam	r.	moller,	m.S.,	ccc-SlP
Marquette university 
Associate Professor emerita of speech 

Pathology and Audiology
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maUra	JoneS	moyle,	Ph.D.
university of Wisconsin–Madison
Assitant Professor of speech Pathology 

and Audiology 

DonalD	a.	neUmann,	P.t.,	Ph.D.	
university of Iowa 
Professor of Physical therapy 

aleXanDer	ng,	Ph.D.
university of Wisconsin–Madison
Associate Professor of exercise science

larry	J.	noSSe,	P.t.,	Ph.D.	
Marquette university
Associate Professor of Physical therapy 

laWrence	g.	Pan,	P.t.,	Ph.D.	
Medical college of Wisconsin
Professor and chairperson of the depart-

ment of Physical therapy and Programs 
in exercise science, Athletic training; 
director of Health careers opportunity 
Program

PaUla	e.	PaPaneK,	P.t.,	atc,	Ph.D.,	FaScm	
university of florida 
Associate Professor of Physical therapy and 

Program in exercise science

robert	l.	PaXton,	Pa-c,	mPaS
Marquette university
clinical Assistant Professor of Physician 

Assistant studies

robert	W.	PeoPleS,	Ph.D.
Purdue university
Assistant Professor of Biomedical sciences

JacQUeline	PoDeWilS,	m.S.,	ccc-SlP
university of Wisconsin–Madison
coordinator of clinical services of speech 

Pathology and Audiology 

Santina	PUgliSi-creegan,	m.S.,	
ccc-SlP

Marquette university
clinical Instructor of speech Pathology 

and Audiology

gregory	m.	raJala,	Ph.D.
Medical college of Wisconsin 
Associate Professor of Biomedical sciences 

Dale	rozniK,	D.D.S.
Marquette university
Adjunct Assistant Professor of Biomedical 

sciences 

SHeila	ScHinDler-iVenS,	P.t.,	Ph.D.	
university of Iowa 
Assistant Professor of Physical therapy 

micHelle	ScHUH,	m.S.	
university of Wisconsin–Milwaukee
Assistant dean

elizabetH	n.	SHinnerS,	Ph.D.	
Medical college of Wisconsin 
Assistant Professor of Biomedical sciences 

KeVin	r.	SiebenliSt,	b.a.,	Ph.D.	
Medical college of Wisconsin 
Associate Professor of Biomedical sciences 

cHriStoPHer	J.	Simenz,	m.S.,	cScS
university of Wisconsin–Lacrosse
clinical faculty Practicum coordinator

gUy	g.	SimoneaU,	P.t.,	Ph.D.	
university of Pennsylvania 
Professor of Physical therapy 

DaWn	SmitH,	Pa-c,	mPaS
university of Wisconsin–Madison
clinical Assistant Professor of Physician 

Assistant studies

DenniS	g.	SobUSH,	P.t.,	D.P.t.,	m.a.	
Marquette university 
Associate Professor of Physical therapy 

anDreW	StarSKy,	m.P.t.	
Marquette university 
clinical Assistant Professor of Physical 

therapy 

tina	StoecKmann,	P.t.,	m.a.
university of Wisconsin–Madison
clinical Assistant Professor of Physical 

therapy

barbara	troy,	m.S.,	r.D.,	c.D.
Mount Mary college
Adjunct Assistant Professor of Biomedical 

sciences

William	trotter,	Ph.D.,	ccc-SlP
university of Iowa
Professor emeritus of speech Pathology 

and Audiology 

marnie	VanDen	noVen,	m.P.t.,	D.P.t.	
Marquette university 
clinical Assistant Professor of Physical 

therapy

linDa	K.	VaUgHn,	Ph.D.	
university of Michigan 
Professor and chairperson of the 

department of Biomedical sciences

William	Wenninger,	m.S.
Marquette university
Adjunct Assistant Professor of Biomedical 

sciences

colleGe oF nursinG

administrators
lea	t.	acorD,	Ph.D.,	r.n.
dean

JUDitH	FitzgeralD	miller,	Ph.D.,	r.n.,	
F.a.a.n.

Associate dean for graduate Programs and 
research

Janet	WeSSel	KreJci,	Ph.D.,	r.n.,	
c.n.a.a.

Associate dean for undergraduate Programs

Joey	zaFra
Business officer

mary	P.	ParQUette,	m.S.n.,	r.n.
Marquette university
simulation technology and Learning 

resource center director

FaCulty
lea	t.	acorD,	Ph.D.,	r.n.
university of Pittsburgh
Professor of nursing and dean of the 

college of nursing

rUtH	ann	belKnaP,	Ph.D.,	a.P.r.n.,	b.c.
Wayne state university
Assistant Professor of nursing

KatHleen	bobay,	Ph.D.,	r.n.	c.S.
university of Michigan
Assistant Professor of nursing

marilyn	bratt,	Ph.D.,	r.n.
university of Wisconsin–Milwaukee
clinical Assistant Professor of nursing

margaret	bUll,	Ph.D.,	r.n.,	F.a.a.n.
university of Wisconsin–Milwaukee
Professor of nursing

Diane	DreSSler,	m.S.n.,	c.c.r.n.
Marquette university
clinical Assistant Professor of nursing

ricHarD	J.	FeHring,	Ph.D.,	r.n.
catholic university of America
Professor of nursing

marilyn	D.	Frenn,	Ph.D.,	r.n.
university of Wisconsin–Milwaukee
Associate Professor of nursing

mary	betH	goSline,	Ph.D.,	r.n.,	c.S.
Marquette university
clinical Associate Professor of nursing

KriStin	HaglUnD,	Ph.D.,	r.n.,	b.c.,	F.n.P.,	
P.n.P.

university of Wisconsin–Milwaukee
Assistant Professor of nursing

liSa	HanSon,	D.n.Sc.,	r.n.,	c.n.m.
rush university–chicago
Associate Professor of nursing

Sr.	roSalie	Klein,	D.Sc.,	r.n.
tulane university
dean emeritus of nursing

Kerry	KoSmoSKi-goePFert,	Ph.D.,	r.n.
university of Illinois–chicago
clinical Assistant Professor of nursing

JUDitH	KoWatScH,	m.S.n.,	r.n.c.,	c.n.S.
Marquette university
clinical Assistant Professor of nursing

Janet	WeSSel	KreJci,	Ph.D.,	r.n.,	
c.n.a.a.

university of Wisconsin–Milwaukee
Associate Professor of nursing and 

Associate dean for undergraduate 
studies

carolyn	laabS,	D.n.Sc.,	a.P.r.n.-b.c.,	
F.n.P.-c.

rush university–chicago
Assistant Professor of nursing

mary	a.	loUgH,	Ph.D.,	r.n.
university of Wisconsin–Milwaukee
Assistant Professor of nursing

JUDitH	FitzgeralD	miller,	Ph.D.,	r.n.,	
F.a.a.n.

university of Illinois-chicago
Professor of nursing and Associate dean  

for graduate Programs and reseach

maUreen	e.	o’brien,	Ph.D.,	a.P.r.n.,	b.c.
university of texas–Austin
clinical Associate Professor of nursing

JenniFer	oHlenDorF,	m.S.n.,	r.n.
university of Wisconsin–Madison
clinical Instructor

linDa	SaUer,	Ph.Dc.,	m.S.n.,	r.n.
university of Wisconsin–Milwaukee
clinical Instructor

mary	Jane	ScHanK,	Ph.D.,	r.n.
Marquette university
Professor emeritus of nursing

DoriS	J.	ScHoneman,	Ph.D.,	a.P.r.n.-bc
university of Wisconsin–Milwaukee
clinical Associate Professor of nursing

margaret	Sebern,	Ph.D.,	r.n.
university of Illinois–chicago
Assistant Professor of nursing

cHriStine	r.	SHaW,	Ph.D.,	a.P.r.n.-bc,	
a.n.P.,	F.n.P.

university of Wisconsin–Milwaukee
clinical Associate Professor of nursing
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leona	g.	VanDeVUSSe,	Ph.D.,	r.n.,	
c.n.m.,	F.a.c.n.m.

university of Wisconsin–Milwaukee
Associate Professor of nursing

maDeline	WaKe,	Ph.D.,	r.n.,	F.a.a.n.
university of Wisconsin–Milwaukee
Professor of nursing and Provost

marianne	e.	WeiSS,	D.n.Sc.,	r.n.
university of san diego
Associate Professor of nursing

SaraH	a.	WilSon,	Ph.D.,	r.n.
university of Wisconsin–Milwaukee
Associate Professor of nursing

Jill	WinterS,	Ph.D.,	r.n.
university of Wisconsin–Milwaukee
Associate Professor of nursing

colleGe oF 
ProFessional studies

administrators
robert	J.	DeaHl,	Ph.D.
dean

SanDra	H.	WalDScHmiDt,	m.ed.
Associate dean

Helen	m.	boomSma
director of Workforce training and 

development

margaret	J.	Felber
director of finance

JoHnette	l.	caUlFielD,	Ph.D.
Adjunct Assistant Professor

micHael	D.	claSS,	ed.D.
Adjunct Assistant Professor

cHeryl	l.	coan,	m.a.
Adjunct Assistant Professor

liSa	m.	yoUretz,	m.ed.
director Adult student Advising

Karen	l.	WrencH,	m.ed.
Admissions/records coordinator

JoHn	F.	Fenelon,	m.a.
Adult student Adviser

FaCulty
William	H.	barrett,	m.b.a.
southern Methodist university
Adjunct Instructor, organization and 

Leadership

micHelle	m.	braUn,	Ph.D.
Yale university
Adjunct Instructor, Psychology

DaViD	S.	brUce,	m.a.
Marquette university
Adjunct Instructor, History

SHeila	m.	bUecHel,	m.b.a.
Marquette university
Adjunct Instructor, organization and 

Leadership

PatricK	g.	callan,	m.b.a.
university of Michigan
Adjunct Associate Professor, organization 

and Leadership

SHeena	m.	carey,	m.a.
Marquette university
Adjunct Instructor, communications

DaViD	J.	cHUrcH,	m.a.
Marquette university
Adjunct Instructor, organization and 

Leadership, Philosophy

micHael	D.	claSS,		ed.D.
university of Pennsylvania
Adjunct Assistant Professor, organization 

and Leadership, theology

cHeryl	l.	coan,	m.a.
Marquette university
Adjunct Assistant Professor, organization 

and Leadership

mary	l.	cogar,	m.a.
James Madison university
Adjunct Instructor, english

timotHy	J.	crain,	Ph.D.
Arizona state university
Adjunct Instructor, History, organization  

and Leadership

SHaron	e.	croWe,	m.P.a.,	m.ed.
roosevelt university, Marquette university
Adjunct Assistant Professor, organization 

and Leadership

terrence	r.	croWe,	Ph.D.
Marquette university
Adjunct Instructor, theology

mary	ann	czarnezKi,	Ph.D.
university of Wisconsin–Milwaukee
Adjunct Assistant Professor, social and 

cultural sciences

JoDine	l.	DePPiScH,	m.a.
Marquette university
Adjunct Instructor, criminology and Law

gary	m.	ecKStein,	m.a.
Marquette university
Adjunct Instructor, criminology

Kerry	egDorF,	Ph.D.
ohio university
Adjunct Instructor, communication 

Joe	Willie	eSSUman,	Ph.D.
university of Wisconsin–Madison
Adjunct Professor, organization and 

Leadership

micHelle	m.	FeliX,	m.a.
Marquette university
Adjunct Instructor, english

JeFFrey	m.	gabrySiaK,	J.D.
Marquette university
Adjunct Instructor, criminology and Law

William	e.	HanraHan,	J.D.
Hamline university
Adjunct Instructor, criminology and Law

JoSePH	a.	HUgHeS,	m.S.
Marquette university
Adjunct Instructor, Mathematics

JoHn	e.	HUSz,	m.S.W.
university of Wisconsin–Milwaukee
Adjunct Instructor, criminology and Law

Jay	a.	JacobSon,	m.b.a.
Loyola university–chicago
Adjunct Assistant Professor, organization 

and Leadership

PatricK	J.	JUng,	Ph.D.
Marquette university
Adjunct Assistant Instructor, History, 

organization and Leadership

gene	H.	KrUeger,	b.S.
university of Wisconsin–Madison
Adjunct Instructor, organization and 

Leadership

Jill	Florence	lacKey,	Ph.D.
university of Wisconsin–Milwaukee
Adjunct Instructor, social and cultural 

sciences

SteVen	m.	leVSen,	Ph.D.
Marquette university
Adjunct Assistant Professor, natural 

sciences

robert	J.	lotz,	ed.D.
cardinal stritch university
Adjunct Assistant Professor, organization 

and Leadership

cHriStine	m.	manion,	Ph.D.
Marquette university
Adjunct Associate Professor, english

ann	e.	martel,	c.P.a.,	b.b.a.
university of Wisconsin–Madison
Adjunct Instructor, organization and 

Leadership

robert	e.	maSSey,	m.S.
university of Wisconsin–Madison
Adjunct Instructor, History

maUreen	e.	mcaVoy,	ed.D.
cardinal stritch university
Adjunct Instructor, organization and 

Leadership

JameS	m.	mcnamara,	m.a.
Marquette university
Adjunct Instructor, english

DaViD	a.	meDler,	Ph.D.
university of Alberta
Adjunct Instructor, Psychology

HeiDi	m.	morriSon,	m.a.
Marquette university
Adjunct Instructor, criminology and Law

KatHleen	a.	olSon,	m.S.
Marquette university
Adjunct Instructor, Mathematics

mari	raPela	HeiDt,	Ph.D.
Marquette university
Adjunct Instructor, theology

monica	e.	ray,	m.a.
Marquette university
Adjunct Instructor, criminology and Law

amanDa	D.	retberg,	J.D.,	m.a.
Marquette university
Adjunct Instructor, communications

Diane	r.	ronDini-HarneSS,	J.D.
university of Wisconsin–Madison
Adjunct Instructor, criminology and Law

JoDi	l.	rUScH	blaHniK,	m.S.
Marquette university
Adjunct Instructor, Psychology

aleXanDra	m.	SielaFF,	m.i.m.
American graduate school of Int'l 

Management
Adjunct Instructor, organization and 

Leadership

maHaraJ	SingH,	Ph.D.
Meerut university
Adjunct Instructor, Psychology

PaUl	S.	SmitH,	m.S.
university of Wisconsin–Milwaukee
Adjunct Instructor, organization and 

Leadership
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SUSan	b.	StaWicKi-Vrobel,	m.a.
Michigan state university
Adjunct Instructor, social sciences

tracy	a.	StocKWell,	m.a.
Marquette university
Adjunct Instructor, communications

brian	l.	trUKa,	m.a.
Marquette university
Adjunct Instructor, Mathematics, Philosophy

SanDra	H.	WalDScHmiDt,	m.ed.
Marquette university
Adjunct Instructor, organization and 

Leadership

robert	J.	WeiSS,	m.P.a.
Indiana university
Adjunct Instructor, organization and 

Leadership

micHelle	D.	WenDt,	m.a.
Marquette university
Adjunct Instructor, communication studies

SanDra	WHiteHeaD,	m.a.
Marquette university
Adjunct Instructor, communication studies

DaViD	a.	zamPino,	Sr.,	m.a.
Marquette university
Adjunct Instructor, theology

ProGram in  
transFusion medicine

FaCulty
ricHarD	H.	aSter,	m.D.
university of Michigan
Adjunct Professor of transfusion Medicine

KennetH	D.	FrieDman,	m.D.
state university of new York
Adjunct Associate Professor of transfusion 

Medicine

Jerome	l.	gottScHall,	m.D.
ohio state university
Adjunct Associate Professor of transfusion 

Medicine

SUSan	t.	JoHnSon,	m.S.t.m.,		
m.t.	(aScP),	S.b.b.

Marquette university
Adjunct Associate Professor of transfusion 

Medicine

lynne	r.	lemenSe,	m.t.	(aScP),	S.b.b.
university of Wisconsin—Milwaukee
Adjunct Assistant Professor of transfusion 

Medicine

KatHleen	e.	PUca,	m.D.
southern Illinois university
Adjunct Associate Professor of transfusion 

Medicine

DeloreS	e.	SaUer,	m.t.	(aScP),	S.b.b.
northern state university
Adjunct Assistant Professor of transfusion 

Medicine
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Visitor
Parking

alumni
memorial

Union

Portion of 1�th street
temporarily closed

Academic/Administrative Buildings
�00 n. 1�th Building . . . . . . . . . . . . . . . ��
�0� Building . . . . . . . . . . . . . . . . . . . . . . �
1�1� Building, college of  

Professional studies . . . . . . . . . . . . 10
1�00 Building . . . . . . . . . . . . . . . . . . . . ��
Academic support facility . . . . . . . . . . �0
carmel Hall east . . . . . . . . . . . . . . . . . . ��
M. carpenter tower. . . . . . . . . . . . . . . . . �
clark Hall, college of nursing . . . . . . . ��
coughlin Hall. . . . . . . . . . . . . . . . . . . . . �1
cramer Hall . . . . . . . . . . . . . . . . . . . . . . �1
cudahy Hall . . . . . . . . . . . . . . . . . . . . . . �0
dentistry, school of . . . . . . . . . . . . . . . ��
Haggerty Hall,  

college of engineering,  
& olin engineering center . . . . . . . ��

Helfaer Building . . . . . . . . . . . . . . . . . . ��
Holthusen Hall, graduate	School . . . . 26
Jesuit residence . . . . . . . . . . . . . . . . . . ��
Johnston Hall, diederich college  

of communication . . . . . . . . . . . . . . 1�
Krueger child care center . . . . . . . . . . ��
Lalumiere Language Hall . . . . . . . . . . . ��
Marquette Hall, Klingler college  

of Arts and sciences . . . . . . . . . . . . 1�
Marquette neighborhood  

Health center . . . . . . . . . . . . . . . . . . ��
o’Hara Hall . . . . . . . . . . . . . . . . . . . . . . 1�
Public safety . . . . . . . . . . . . . . . . . . . . . �1
schroeder complex,  

college of Health sciences,  
school of education. . . . . . . . . . . . . ��

sensenbrenner Hall, Law school . . . . 11
service Building . . . . . . . . . . . . . . . . . . �1

service garage . . . . . . . . . . . . . . . . . . . ��
david A. straz, Jr., Hall,  

college of Business  
Administration, graduate		
School	of	management . . . . . . . . . . 18

david A. straz, Jr., tower . . . . . . . . . . . . �
student Health service. . . . . . . . . . . . . ��
todd Wehr chemistry . . . . . . . . . . . . . . �0
Wehr Life sciences . . . . . . . . . . . . . . . . ��
William Wehr Physics . . . . . . . . . . . . . . ��

churches/chapels
chapel of the Holy family . . . . . . . . . . ��
gesu church,  

a Jesuit-sponsored parish. . . . . . . . 1�
gesu Parish center . . . . . . . . . . . . . . . . 1�
st. Joan of Arc chapel . . . . . . . . . . . . . ��

libraries
Law Library/Legal research center. . . 1�
Memorial Library . . . . . . . . . . . . . . . . . ��
raynor Library . . . . . . . . . . . . . . . . . . . ��

Parking structures
1�th street Parking structure. . . . . . . . ��
1�th street Parking structure. . . . . . . . ��
Wells street Parking structure. . . . . . . �1

Art/entertainment/recreation facilities
Alumni Memorial union, university 

Information & visitors center . . . . . ��
campus town . . . . . . . . . . . . . . . . . . . . ��
gymnasium, Marquette . . . . . . . . . . . . ��
Haggerty Museum of Art . . . . . . . . . . . 1�
Helfaer tennis stadium & recreation 

center . . . . . . . . . . . . . . . . . . . . . . . . ��

Helfaer theatre . . . . . . . . . . . . . . . . . . . ��
Al Mcguire center . . . . . . . . . . . . . . . . . �
rec Plex . . . . . . . . . . . . . . . . . . . . . . . . . . �
union sports Annex . . . . . . . . . . . . . . . ��
valley fields (not shown) . . . . . . . . . . . �0
varsity theatre. . . . . . . . . . . . . . . . . . . . ��
Weasler Auditorium . . . . . . . . . . . . . . . ��

residence Halls
Abbottsford Hall . . . . . . . . . . . . . . . . . . . �
M. carpenter tower Hall . . . . . . . . . . . . . �
cobeen Hall . . . . . . . . . . . . . . . . . . . . . . . �
Mashuda Hall . . . . . . . . . . . . . . . . . . . . ��
Mccormick Hall . . . . . . . . . . . . . . . . . . . ��
o’donnell Hall . . . . . . . . . . . . . . . . . . . . ��
schroeder Hall. . . . . . . . . . . . . . . . . . . . ��
david A. straz, Jr., tower . . . . . . . . . . . . 1

university Apartment Buildings
campus town Apartments . . . . . . . . . . ��
carmel Apartments. . . . . . . . . . . . . . . . ��
frenn Building. . . . . . . . . . . . . . . . . . . . ��
gilman Building . . . . . . . . . . . . . . . . . . ��
Humphrey Hall . . . . . . . . . . . . . . . . . . . �1

University Information
(414) 288-7250
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